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ß

Work Experience

3. Are there any parishes in partícular that appeal Eo you?

,1"+4

1. Describe briefly your Teaching Parish experience and, what areas ofparish minist,ry you found most appealing.
5î, ftw|,eþ:rre/ ",^r, 
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2. I¡lhat are your expectat,ions and hopes in your fÍrst, assignment regarding:
Areas in ministry of special ínterest
- f .^"in 
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Need for'community in recE,ory
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TlPg of parish (urban, rural, blue-co}Iar, white-coIIar, sophÍstÍcated,affluent,, inner-city, etc.)

ryW% ffitW *,0' tov,' tn¡,,;ö, "-.^a *,ñû,r/u

¿/rl/
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4. List anyparishes you feel would be especially d.ifficult, for you.
O - I ¿t'-,-f '¿a^-uY"l ry

5. Other comments:
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Ma¡k has a very positive attitude for priestly ministry. He was quiæ open and transparent
throughout the evaluation process. He appears to take formation seriously and is willing to
respond in a positive manner to the recommendations of his review board.

612-962-50t0
612-962-5790

July 26,2000

Most Reverend Harry J. Flynn, D.D.
Archbishop of Saint Paul and Minneapolis
226 Summit Avenue
Saint Paul, MN 55102

Dear Archbishop Flynn:

Mr. Mark Wehmann was a member of the class of Theology I at The Saint Paul Seminary School
of Divinity during the academic year 1999-2000. He completed his responsibilities for the year
and has been invited to continue his studies for the priesthood.

Mark's academic record shows his cumulative grade point average is now 2.981 on a scale of
4.0:4. He completed the required work in his teaching parish, the Church of St. Philip in
Minneapolis, under the supervision of Fr. Gregory Tolaas. Mark was installed as a lector on
January 14,2000, in St. Mary's Chapel here at the seminary. This summer he is involved in a
program of clinical pastoral education at Fairview Southdalsin Edina.

Personal History

Mark H. Wehmann is 31 years old and considers St. Olaf parish in Minneapolis as his home
parish. InL992 he eamed a B.S. degree from the University of Minnesota in accounting. He has
been employed since his graduation from the University, having worked as a financial analyst,
account manager, and assistant controller. Mark completed the first year of pre-theology classes
during the L997-98 academic year but \ryas not in residence at St. John Vianney. He was
admitted to The Saint Paul Seminary in September of 1998 to the class of Pre-Theology IL

In its year-end evaluation after Theolory I, the faculty pointed out the following positive
attributes as particularly worthy of comment:

Mark is very regular in his attendance at daily Mass and the prayer of the house. He is
serious about developing the spirituality necessary for diöcesan priesthood. He has applied
himselfto all areas of priestly formation.

a

a

An Equal Opportt¿ni1l AÍfinzatioe Aaion Etnþloyer
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Most Reverend Harry J. Flynn, D.D.
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o
RE: Mark'Wehmann

a

a

a

a

a

a

a

a

Mark is taking the initiative to respond to obstacles as he confronts them in the course of his

seminary forrnation.

Parishioners have positively acknowledged Mark's presence in the teaching parish. He has

responded to several challenging situations with good pastoral instincts and with the growing
realization that he cannot "fix" situations.

He is generous in service to the community. He took on a major commitment as one of the
liturgical sacristans for the house and performed this role responsibly and with competence.

Mark is able to articulate his motivations for ministry in the church. It is clear that he is
approaching vocational discernment thoughtfully and deliberaúely.

Mark is addressing constructively his reading disability (dyslexia) in an effective manner. He
has taken positive steps to minimize the effect that his disability might have on his academic
progress. Some faculty \ryere even unaware that Mark has a leaming difficuþ. Faculty noted
favorably Mark's theological progress throughout this academic year.

Mark has apositive influence on the seminary community, He is likeable, affable, good-
hearted and eager to please. He has made good friends in his class and among the
seminarians in general.

The following areas for improvement were noted:

Mark should continue the methods of study he initiated this past year in order to compensate
for his dyslexia. His methods for class preparation are apparently paying off.

Mark needs to find ways to nourish his spirituality from the ministerial setting while
continuing to be faithful to regular personal prayer.

He needs to be mindflrl of the way in which his over-exuberance can limit his ministerial
effectiveness. Mark exhibits a certain abruptness or burst of energy when meeting people
that may initially make some people uneasy and therefore reluctant to relate to him. While
this tendency might be a part of his personality, he would do well to develop the skill to
approach people with a calmer demeanor. He may need to "over-compensate" for a time in
order to develop this skill.

Mark should place himself in ministerial situations where he won't have the luxury of
thorough preparation. He needs to challenge his comfort level and develop ministerial
confidence in the public setting.

a
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Most Reverend Harry J. Flynn, D.D.
Page 3

July 26,2000

RE: Mark Wehmann

a Mark needs to continue to apply himself to his studies with discipline. He needs to cultivate
a habit ofreading for pleasure and to keep up-to-date on pastoral practice and theology.

Summary and Conclusions:

The facuþ voted unanimously to recommend Mark's continuance in the program, although a

sizable number indicated that they did not know him well. In general Mark is seen to be a strong
candidate for priesthood. Even though he has completed only one year in theology, he has been
in residence for two years (for his second year of pre-theology). Some facuþ, therefore, know
Mark well and are confident that he has the potential to do effective priestly minisfty in this
Archdiocese. Accordingly, I invite him to return for his second year of theology.

Sincerely,

ît"MI@,/-

Rector and Vice President

PRie
c: Vocation Offrce
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o I
PROFESSION OF FAITH

I, l4ark Lt/øhman n , with firm faith believe and profess everything

that is cont¿ined in the symbol of faith: namely,

I believe in one God, the Father, the Almighty, maker of heaven and earth, of all that is seen and

unseen. I believe in one Lord, Jesus Christ, the only Son of God, etemally begotten of the

Father, God from God, Light from Light, true God from true God, begotten, not made, one in
Being with the Father. Through him all things were made. For us and for orrr salvation he came

down from heaven: By the power of the Holy Spirit, he was born of the Virgia Mary, and

became man. For our sake he was crucified under Pontius Pilate; he suffered, died and was

buried. On the third day he rose again in fulfillment of the Scriptures; he ascended into heaven

and is seated at the right hand of the Father. He will come again in glory to judge the living and

the dead, and his kingdom will have no end. I believe in the Holy Spirit, the Lord, the giver of
life, who proceeds from the Father and the Son. With the Father and the Son he is worshiped and

glorified. He has spoken through the Prophets. I believe in one holy catholic and apostolic

church. I acknowledge one baptism for the forgiveness of sins. I look for the resurrection of the
dead, and the life of the world to come. Amen.

With firm faith I believe as well everything contained in God's word, written or handed down in
tradition and proposed by the churoh - whether in solemn judgment or in the ordinary and

universal magisterium -- as divinely revealed and calling for faith.

I also finnly accept and hold each and every thing that is proposed by that same shurch

definitively with regard to teaching concerning faith or morals.

What is more, I adhere with religious submission of will and intellect to the teachings which
either the Roman pontiff or the college of bishops enunciate when they exercise the authentic
magisteriurn even if they proclaim those teachings in an act that is not definitive.

ûho^l,
signature

ff (il,{Å^ I û^}
signátrftìløtne{' ln-t''

GivenatThesaintPaulseminaryonthis, the ZO& dayof Høú¡ 
- ,20Ot .
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I o
OATH OF FIDELITY

I, l1a r R U,Lh no, o in assuming the office of
promise that both in my word and in my

conduct I shall always preserve communion with the Catholic Church.

I shall carry out with greatest care and fidelity the duties incumbent on me toward both

the universal Church and the particular Church in which, according to the provisions of

the law, I have been called to exercise my service.

In fulfilling the charge entrusted to me in the name ofthe Church, I shall hold fast to the

deposit of faith in its entirety, I shall faithfully hand it on and explain it, and I shall avoid

any teachings opposed to that faith.

I shall follow and foster the common discipline of the whole Church and I shall observe

all ecclesiastical laws, especially those which are contained in the Code of Canon Law.

In Christian obedience I shall unite myself with what is declared by the bishops as

authentic doctors and teachers of the faith or established by them as those responsible for

the governance of the Church; I shall also faithfully assist the diocesan bishops, in order

that the apostolic activity exercised in the name and by mandate ofthe Church may be

carried out in the communion of the same Church.

So help me God, and God's holy Gospels, on which I place my hand.

FQ/,¿u^ rl ûeÁ
signature

signãtíre oiwitnQf{ 0[\ w

Given at The Saint Paul Seminary on this, the Zo& day of hlt'".Á/

20 OJ- .
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CÄNDIDATE:

DrocBsn:

D¿.rn:

PREREQTIISITES FOR DIÄCONAL ORDINATION

Mark Hopkins'Wehmann

St. Paul and Minneapolis

April 10,2002

1. B¡,prrsrrl: 03.09.69 Church of St. Anne, Kimball, MN

2, CoNrrnpr¿,TIoN: 05.21.84 Church of St.Ignatius, Annandale, MN

3. INsr¡r,larloNAsLscron: 01.14.00 The SaintPaul Seminary

4. Irqstar,r,¡,rloN As Acor,vtn: 10.24.00 The Saint Paul Seminary

5. AnurssroN To CANDIDAcv: 04.rc.A2 The Saint Paul Seminary

6. LETTER oF PnrruoN AND DEcLARATIoN oF tr'REEDoM z A4.ß.02 (enclosed)

7 . O¡.rn oF FrDELrry AND PRornssroN oF FAITH : 03 .20.02 (enclosed)

8. CrNoNIc.u,RnrRr¡.r: January 27-February 1,2002

9. DrspnnsarroNsNEEDED:

Acn YBs: No: X
ArostlsY,Hnnnsv, oRScHrsM Yns: No: X
Npopuvrn Yps: No: X
OruBn:

A n E Eø I O pporu n i ty / Aff i n t ¿a r i ue A n io n E n tþ lol n
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1-9\
Ãpril12,2002

Most Reverend Harry J. Flynn, D.D.
Archbishop of Saint Paul and Minneapolis
226 Summit Avenue
Saint Paul, MN 55102

Dear Archbishop Flynn:

Mr. rü/ehmann member of the class of Theology III at The Saint Paul

Seminary this academic year 2001-2002. Vy'e expect him to complete

his responsibilities for the year and continue his studies for priesthood. I am also pleased to

recommend him for ordination to the transitional diaconate, I make that recommendation after

consultation with the entire seminary facuþ and the pastor and staff of St. Philip in Minneapolis
where he has been assigned during his seminary studies. It is our judgment at the seminary that
he is ready to take this importrant step in his continued preparation for the priesthood. In the

formal, canonical vote for orders, 18 of the faoulty voted to recommend his advancement, no one

voted in the negative.

Mark's academic record shows his cumulative grade point average at the end of the fall semester

was 3.08 on a scale of 4.0-4.

The facuþ pointed out the following positive attributes as particularly worthy of
comment:

Mark impresses the faculty as honest, open, forthright, generous with his time and gifts. He
is appropriately challenging and always very respectful in disagreements.

He has excellent relational skills. He is approachable and friendly, pleasant and affable.

He exhibits a very welcoming presence in the teaching parish, is eager to learn as much as he

can about parish minisûry, and is willing to get involved as much as possible.

Mark is well organized,anexcellent worker and leader.

He continues to improve his academic performance in his theology classes. He has become a

more serious student as he approaches ordination.

Mark has a facility with preaching. His presentations are always clear and easy for an

audience to follow,

a

a

a

a

a

a

A n E qna I O þ þo rtil n itl I Affin nat iue Act i on En! loy et
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Most Reverend Harry J. FlYnn, D.D
Page2
Apnl12,2002

o
RE: Ma¡k'Wehmann

a

I

Mark is able to integrate the pastoral and the academic. He shows a real willingness to

struggle with pastoral issues, using appropriately the resources at his disposal.

He is increasingly able to deal with ambiguity and with his need for simple black and white

ans\Mers even in complex situations.

Mark is a person of sincere faith, love for the Church, and love for the people he will serving

in parish ministry. He is authentically interested in intellectual and spiritual formation and

honing his pastoral skills in order to become as effective in priestly ministry as he is able.

The following areas for improvement were noted:

Mark needs to work consciously on his self-presentation. He seems to some to be neryous

and "jumpy." When he is under stress and tense, there is an edge to his interactions and his

impatience and temper shows.

Mark would berrefit from more experience with people in ordinary parish situations. He may

have an unrealistic picture ofparish life.

He needs to continue to work on dealing sensitively with people in situations of moral and

ethical ambiguity.

Mark should expand his focus. It is no longer enough for him to focus on what this
experience, this lesson, or this teaching means to him personally. Now he must consider
whæ is the ecclesial sense or meaning of this experience, lesson, or teaching and what are the

implications for priestly ministry.

Sometimes Mark's exuberance can be unsettling.

Mark may have to develop some interest in ecumenism and inter-faith dialogue for priestþ
ministry in today's Church.

a

a

I

a

a

a

a

Recommendation for Diaconate (fhird Year RevÍew Board):

The third year review board for Mark Wehman¡r met on April 10, 2002. Prcsent were
Dr. Thornas Fisch, formation advisor; Fr. Greg Tolaas, teaching parish supervisor; and I. His
academic advisor, Dr. V/alter Ray, was called away on an emergency.

Fr. Greg Tolaas gave alengthy report on Mark's involvement in the teaching parish of St. Philip

CONFIDENTIAL - Filed Under Seal ARCH-005397
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Most Reverend Harry J. Flynn, D.D.
Page 3

April12,2002

I
RE: Mark Wehmam

inNorth Minneapolis. He is very impressed with Mark's response to the teaching parish

program. Although he thinks that Mark is perhaps "a little right of center" and he "a little left of
center," they have been able to converse openly, directly, and honestly about parish events.

Mark has been able to be challenging in a respectful, non-judgmental way that is sensitive to the

situation in which the pastor is trying to witness to the faith in this parish. Mark has been able to
provide honest reaction to parish events and to leam from the resulting interchanges. Mark has

not been reticent about engagement in a parish with a very diverse membership. Mark has

worked well with his teaching parish committee. According to Fr. Tolaas, Mark is doing far
more than just the minimum to fulfill credits, but has shown himself willing to stretch himself in
leaming about parish ministry. He thinks Ma¡k is avery strong candidate, is hungry to leam

things about the parish, and loves learning. However, Mark also needs to love learning for the
sake of learning, not just to find the right answers.

Mark does have a moderate problem with dyslexia- It worsens with stess and lack of proper
preparation. Mark finds that he can deal with the issue by admitting to the parish that he does
have this diffrcult. Fr. Tolaas is willing to welcome him there for his deacon summer, although
Fr. Tolaas's medical condition may make this impossible. He is high on the list of transplant
patients and could be summoned anytime within the next few months. He believes that Mark
will make a good priest, that he has a servant's heart.

The review board asked Mark what he thought he learned from his teaching parish experience.
He leamed first of all, how theology interacts with pastoral practice in the concrete situæion in
an inner city neighborhood with a diverse ethnic population. He has learned how one can rely on
parishioners to identiff and help work through issues important to a parish. He leamed that he
finds parish ministry exciting. He sees how the mission of a parish is evangeliratton, how that
takes place in particular instances, and how flexible one has to be for this to work. He found the
recent Easter Vigil service with adult baptisms particularly moving. Mark learned that he needs
to be open to ways of ministering that he had not considered "orthodox" previously. He learned
about his own need for situations to be black and white, ans\üers to be clear, solutions to be
unambiguous. He also leamed that this was not going to be possible in most ordinary parish
situations. In the seminary his classes gave him the impression that there was only one right
ans\ryer that was clear, legal, and effective. He has leamed that this is not true of actual practice.
He has come to appreciate that life is often in shades of grey. One needs to be open to the needs
of particular parishionerso to be able ask questions, and to listen with an open heart.

Mark has enjoyed the area of dogmatic theology in the seminary because of the clarity of the
presentations. He has least liked history, because he says that he is more interested in what is
true of the present day than of the past. Still, he has come to appreciate the historical
development of many aspects of present Church practice.
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Most Reverend Harry J. FlYnn, D.D
Page4
April 12,2002

a
RE: MarkWehmann

Mark is ready to commit himself to celibacy. He says that if priests could marry he would not'

Celibacy is part of his image of priesthood. He describes celibacy as a freeing experience. He

would not have to wony about money so that he could worr" about the ministry of service' He

can make do on less than a family would require and is available at a moment's notice to move to

whatever ministry is necessary in the opinion of the Bishop for the good of the local Church. He

sees celibacy as a pennanent witness for this culture of the ûanscendental. He is realistic about

the fuhre struggles this commitment could entail, e.g., his desire for children. He understands

that he should not minimize the sacrifice nor ignore sexual attractions and feelings.

Mark is ready and willing to be ordained deacon and priest for service in the Archdiocese of
Saint Paul and Minneapolis. The facuþ voted unanimously for his advancement to orders, four

were'Iery favorable" and thirteen "favorable," only one abstained.

Summary and Conclusions:

The facuþ see Mark as a good candidate for priesthood. He is sincere in his vocation to
priesthood. He believes that God is calling him to this work and that he has seen a certain

attraction for it. He has some gifts to devote to the Church. He is transparent in his approach to
fonnation, without artifice. He sincerely wants to be the best priest he can. This summer Mark
would probably serve as deacon in his teaching parish with Fr. Tolaas, should circumstances
permit. I have no doubt that the seminary will be recommending his ordination to you ayear
from now. I rejoice in recommending Mark for ordination to the transitional diaconate and look
forward to his continued preparation for priestly ordination.

Enclosed with this letter is the documentation required by Church law for Mark's advancement

to ordination. I have enclosed a list of required documentation including original documents

where required. I believe that everything is in order for his ordination on Friday, April 26.

Sincerely,

î ç'ft//" A @,1
Reverend Ptrllnp J. Rask
Rector and Vice President

PRie
Enclosures
c: Vocation Office

CONFIDENTIAL - Filed Under Seal ARCH-005399
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May 21, 2OAz

Director of Licensing
Public Service Level
Hennepin County Government Center
300 South Sixth Street
Minneapolis, Minnesota 55487

Dear sir,

This is to certify that Mark Hopkins Wehmann
is a duly ordained Minister of RetÍgion of
the Roman Catholic Church in good standing
and is qualified to perform marri-ages in the
State of Minnesota.

Sincerel-y,

Sister M. Dominica Brennan, O.P.
Chancel-lor for Canonical Affairs

I

CONFIDENTIAL - Filed Under Seal ARCH-005373
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HC 1251 (7/00)

NOTICE OF FILING - MINISTERIAL CREDENTIALS

NAME

Your Ministerial Credentials have been fited in the County of Hennepin, State of Minnesota, on

Ywll¿,.,/ Aq ,za-OL ,inbook -&*6Õ ,page ¿Y1.
f

This is a permanent filing as long as you remain a minister in good standing within the same

denomination. This notice should be maintained in your permanent file for future reference.

DIRBCTOR OF LICENSING
Hennepin County, Minnesota

B
Deputy

CONFIDENTIAL - Filed Under Seal ARCH-005372
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MEMO

TO:
FROM:
RE:
DATE:

o

Priests' Personnel Board
Bishop Frederick F. Campbell
Mark Hopkins Wehmann
January 30,2003

I
COl'lFIDTl\ITIÅL

Personal History

Mark Wehmann was born on February 25, t969 . His home parish is St. Olaf in
Minneapolis. He received his undergraduate B.S. degree in Accounting from the

University of Minnesot a in lgg2.

Seminary Experience

Mr. Wehmann entered The Saint Paul Seminary School of Divinity in the fall of 1998 as

a member of the class of Pre-Theology II. His academic record shows his cumulative

grade point average is now 3,14 on a scale of 4.0:4. He completed a unit of clinical
pastoral eduoation during the summer of 2000 at Fairview Southdale Hospital in Edina.

His teachingparish is the Church of St. Philip with Fr. Gregory Tolaas and Rev.

Mr. Dale Timmerman as his supervisors. Mr. Wehmann was installed as a lector on
January 14, 2000; as an acol¡e on October 24,2000;he was admitted to Candidacy on

April 10,2Ù02;and ordained to the transitional diaconate on April 26,2A02. Duringthe
ru-*"t of 2002,he participated in a diaconal intemship at the Chl¡rch of Or¡rLady of
Peace in Minneapolis with Fr. Kevín Kenney as his supervisor.

Mr. Mark Wehmann is probably one of the most affable members of the seminary

community. He is hospitable, welcoming and, in fact, is able to establish a comfortable

social atmosphere almost anywhere that he is. He is very well organìz.ed,. He has been

helping in scheduling and participation in the liturgies and has acted as an assistant to

Fr. Feelawho is our Director of Worship. He is,very solidly grounded in the faith and

the life of the Church. Although his teaching parish presented something of a stretch for
him, he seems tohave done quite well. Overthis past summer he had a pastoral

internship as a deacon at Our Liady of Peace Parish in South Minneapolis. There he had

the opporhrnity to preach and to participate in parish life. He was very excited about it.
fr¡r. Wetrmann does have a mildlroblem with dyslexia whichtends to be exacerbated

when he is excited or when he feels unprepared, but he has h¿ndled this very well. He is

very honest'about it, has worked to overcome it and, in fact, I did not see any of the

probbm .oming out when he preached or when he acteð in a leadership position. He

r.*"r as mastei of ceremonies for many of our confirmations at the Cathedral and there

he exudes a great deal of self-confrdence, good organization, and leadership.

Fcjg

CONFIDENTIAL - Filed Under Seal ARCH-005371
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Tl'," Stir,t P',,l Serninaru
Scsool or DtvINITY ' UNIvERSITY oF Sr' Tuotrlas

Pnnnneursrrns FoR PRrEsrEooD Onorn¿.rtoN

Mark Hopkins'Wehmann

St. Paul and Minneapolis

April29,2003

t

Cax¡lp¡.rp:

Drocpss:

DaTB:

1.

,'

3.

4.

6.

7.

8.

9.

10.

11.

Brprrsu: 03.09.69 Church of St. Anne, Kimball, MN

Conrrnu,lrroN: 05.21.84 Church of St. Ignatius, Annandale, MN

Ixsr¿.r,r,lrloNAs Lpcton: 01.14.00 The Saint Paul Seminary

INsrnr,l¡uoN As Acolvrn: 10.24.00 The Saint Paul Seminary

Apprrssro¡l ro CANDIDAcY: 04.10.02 The Saint Paul Seminary

OnorxrrroN To DIAcoNATE: 04.26.02 The Saint Paul Seminary

LBrrnR or Pnrrrrox AND DEcLARATIoN oF X'nnBpou: 04.29.03 (enclosed)

O¡.rn orFrnplrry AND Pnornssrox orF^lrrnz 04.29.A3 (enclosed)

C¡¡voNrc¡,1 Rnrnr¡t: January 26-31,2003

Crxoi'ucll Exlurx¿.rroN S¡.rrsr.lcroRrr,y Collplnrnn: April 2003

DrsprNs¿.rloNs NEEDED:

Acn Yns: No: X
Arosrasv,Hnnnsv,onscsrsvr YPs: No: X
NsopuvrB YPs: No: X
L¡ss r¡r¿.N S¡x MoNrus As A Dn¡.cox Yns: No: X
Orurn:

2260 summit Avenue ' s¿rint Ptul' MN 55lot-1o94 ' TelePlrone: (651) 962-t050 ' F¿csimile: (ó51) 962-'790
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OATTI OF FIDELITY

I, øtr1/ in assuming the office of

/æo/r- u 
- promise that both in my word and in my

conduct I shalt always presen/e communion with the Catholic Church.

I shalt carry outwith greatest care and fidelity the duties incurnbent on me toward both

the universal Church and the particular Chr¡rch in which, according to the'provisions of

the law, I have been called to exercise my service.

In fulfilling the charge entrusted to'me in the name ofthe Church, I shall hold fast to the

deposit of faith in its entirety,I shall faithfully hand it on and exptain it, and I shall avoid

any teachings opposed to that faith.

I shall follow and foster the common discipline of the whole Chr¡rch and I shall observe

all ecclesiastical laws, especially those which are contained in the Code of Canon iaw.

In Christian obedience I shall unite myself with what is declared by the bishops as

authentic doctors and teachers of the faith or established by them as those responsible for

the governance of the Church; I shall also faithfully assist the diocesa¡r bishops, in order

that the apostolic activity exercised in the name and by mandate of the Chuich may be

carried out inthe communion of the same Chr¡rch.

So help me God, and God's holy Gospelso on which I place my hand.

+
signature

signature of witness

Given at The Saint Paul.seminary on this, ,O" jgtfuUay of

20o3
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PROFESSION OF FAITH

L with firm faith believe and profess everything

that is contained in the symbol of faith: namely,

I believe in one God, the Father, tlre Atnighty, maker of heaven and earth, of all that is seen and

r¡nseen. I believe in one Lord, Jesus Cbrist, the only Son of God, eternally begotte,lr of the Father,

God from God, Light from Light, true God from tue God begotten, not made, one in Being with
the Fatlrer. Through him all things were made. For us men and for or¡r salúation he came down
from heaven: By the power of the Holy Spiriq he was bom of the Virgin Mary, and became man.

For our sake he was crucifi.ed under Pontius Pilate; he suffered, died and was br¡¡ied. On the

third day he rose again in fi¡lfillment of the Scripnnes; he ascended into heaven and is seated at

the right hand of the Father. He will come again in glory to judge the living and the dead, and his

kingdom will have no end. I believe in the Holy Spiri! the Lord, the giver of life, vùo proceeds

from the Father and the Son. rWith thp Father and the Son he is worshiped and glorifie.d. He has

spoken through the Prophets. I believe in one holy catholic and apostolic church. I acknowledge

one baptism for the forgiveness of sins. I look for the resurrection of the dead, and the life of the

world to come. Amen.

\Mith finn faith I believe as well everything contained in God's word, written or handed down in
tradition and proposed by the chr¡rch - whether in solemn judgment or in the ordinary and

universal magisterium - as divinely revealed and calling for faith.

I also firmly accept and hold each and every thing that is proposed by that same chr¡¡ch

definitively with iegard to teaching conceming faith or morals.

What is more, I adhere with religious súbmission of will and intellect to the teachings which
either the Roman pontiff or the õoilege of bishops enrmciate when they exercise the authentic

magisterium even if they proclaim those teachings in an act that is not definitive.

fln,,tr/ ttú^,,,*,r
+ I J (*-ñ/rr¿, 

signattne

sigraturé of wit"ess /

Given at tt Por/.
tl

A&rruL

-

I
on this, the day of

20 c}.
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Reception Im:neJiately Folloo.ing dre OtJination:
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Tl'," S'ir,t Pt.'l S "*inarsScgool- or DIvlNlrY ' UNIvtRSITY oF Sr. Tnours

Ilif:ay 6,2003

Most Reverend Harry J. Flynn, D.D.
Archbishop of Saint Paul and Minneapolis
226 Summit Avenue
Saint Paul, MN 55102

Dear Archbishop Flynn:

I am pleased to recommend Rev. Mr. Mark Hopkins Wehmann for ordination to priesthood. I
make that recommendation after consultation with the entire seminary faculty and a.fter my
personal interview. In the formal canonical vote for priesthood 14 of the faculty voted in favor, 5

abstained. The 5 abstentions came largely from faculty members who were new to the faculty or
had not had Mr. Wehmann in class for a considerable time and therefore they abstained from
voting.

On April 12,2002,Fr. Phillþ Rask sent you a more lengthy assessment of Mr. Wehmann's
progress toward ordination to the diaconate. He was ordained to the ûansitional diaconate on

Apnl26,2002,here at the seminary. His participation in the seminary program since that time
has been consistent and positive. During the summer of 2002 he participated in a diaconal
internship at the Church of Our Lady of Peace with Fr. Kevin Kenney as his supervisor.

Mr. Wehnrann is probably one of the most affable members of the seminary community. He is

hospitable, welcoming, and, in fact, is able to establish a comfortable social atmosphere almost

anywhere that he is. He is very well-organized. He is solidly grounded in the faith and the life of
the Church. Over the past summer he had a pastoral internship as a deacon at Our Lady of Peace

Parish in South Minneapolis wllere he continues to visit and preach on occasion. He was very
excited about these opportunities. Mr. 'V/ehmann does have a mild problem with dyslexia which
tends to be exacerbated when he is excited or when he feels unprepared, but he has handled this

very well. He is very honest about it, has worked to overcome it, and, in fact, I did not see any of
the problem coming out when he preached or when he acted in a leadership position. He passed

his canonical examination on April2 of this year and the examiner remarked that Mr. Wehmann

has exhibited a fine pastoral sense and an adequate knowledge of Church law. He understands

the promises of celibacy and obedience to be ways by which to conform himself to the person of
Christ and to more generously do the work of the Church. I therefore recommend him for
ordination to the priesthood.

2260 Summit Avcnue . S¡int p¿ul, MN 55105-1094 . Telephone: (651) 962-1050 'Facsimile: (651) 962-5790
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Most Reverend Harry J. Flynn, D.D.
PageZ
May 6,2003

+ l, l,

RE: Rev. Mr. Mark Wehmann

O

Enclosed with this letter is the documentation required by Church law for his advancement to

ordination to priesthood. I have enclosed a list of the required documentation including original

documents where required. I believe that everything is in order for his ordination on May 31,

2003.

It has been a privilege for us here at The Saint Paul Seminary to help Mr. V/ehmann prepare for
priestly ordination. My hope and prayer is that he will offer zealous priestly service to the

Archdiocese of Saint Paul and Minneapolis for many years to come. I am confident that he will
be able to do so.

Sincerely yours in Christ,

Most Reverend
Rector and Vice President

FCJg
Enclosures
c: Vocation Office

. Campbell, D.D., Ph.D.
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May 23, 2003

archbishop HarrY J.
t.he Archdiocese of
,June L7 , 2003.

F1ynn has made the following appointments in
Saint Paul and Minneapolis, effective Tuesday,

Reverend Mr. Ðanie1 Haugan, Parochial Vicar, Immaculate Heart of
Mary, Minnetonka, Minnesota and part-LÍme chaplain at Holy Family
Iligh School.

Reverend Mr. Mark Pavlik, Parochíal Vicar, Saint Olaf, Minneapolis,
Minnesota.

Reverend Mr. Bryan Pedersen, Parochial Vicar, Sain| Raphael,
Crystal, Mínnesota.

Reverend Mr. Anthony VanderLoop, Parochial Vicar, Saint Bernard,
Saint Pau1, MinnesoLa.

Reverend Mr. Mark ltehmann, Parochial Vicar, Churches of Saint
Augustine and Holy Trinity, south saint Paul, Minnesota.

Reverend Mr. ChristoPher Wenthe,
Lord, Saint Paul, MinnesoÈa.

ParochÍa1 Vícar, Natívity of Our

Effective Tuesday, .Tu1Y 1-, 2003.

Reverend Mr. Kevin Magner, Parochial Vicar, Our T-,ady of Grace,
Edina, Minnesota.

Sr. Dominica Brennan, O.P.
Chancellor for Canonical Affairs

To be published in The cathoTic spitit of. May 29, 2403.

226Su¡vr¡r,rrrAv¡¡{u¡ . Sr. Peul, M¡N¡qrsora ,5102-2197 . T¡¡.: (651) 291-4400 . FAx: (651) 290'L629

E-MAIL; archcom@archsPm.org
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May 23, 2003

Rev. Mr. Mark Wehmann
St. Paul Seminary School of Divinit,y
2260 Summit Avenue
St. Paul, Minnesota 551-05-l-094

Dear Rev. Mr. Wehmann,

With this letter I am pleased to name you Parochial Vicar of Saínt
Augustine and Holy Trinity, South Saint Paul, Minnesota, effect,ive
Tuesday, uÏune L7, 2003. f ask you to report to the Pastor, Father
.fohn l,eVoir, before noon on that date.

Notice of your appoinÈment will be published in Tl:e CathoJic Spirit
of May 29, 2003

I ask that you take a personal and special interest in promoting
and prayíng for vocaLions to Lhe priesthood and reLigiou.s life in
our Archd.íocese. In Lhe prayers of ordination Lo the priesthood,
t,he Church prays t,hat the special outpouring of the Holy Spirit
will renew in you the grace of holiness of life. As you begin your
ministry, I pray that ín and through your ministry you will grow in
príest1y holíness sharíng the joy and peace of the Risen Christ,
His first gift to His apost.les

Mark, I am happy to welcome you as a priest of this Archdiocese and
assure you of my prayers and support as you begin this first, very
important assignment of your priesLhood. I know Father LeVoir will
be of greaÈ help and support to you. May God continue to bless you
with His sÈrength and peace'

Sincerely yours in Christ,,

I t\ *^1 \. 
-.\\".",-

Most Reverend HarrY FlYnn, D.D.
Archbishop of SainÈ Paul and Minneapolis

cc': Fr. John LeVoir

226 SuMMrr AvrNuB . Sr. Peul, MrNnrsore 55102-2197 . TEL: (651) 291-4408 ' F¡* (651) 290-1629

E-MA!L: archcom@a¡chsPm'org

I
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May 23, 2003

Rev. Mr. MarkWehmann
2260 Summit Avenue
St. Paul, MN 55105

SUBJECT: PRIESTS'HEALTH INSURANCE and PENSION BENEFITS

Dear Rev. Mr. Wehmann,

First off, before I get into the dry subject of fringe benefits, lwish to extend my
congratulations and welcome to you as you are ordained into the Archdiocese
of Saint Paul and Minneapolis, effectíve Mày 31, 2003.

Effective June 1, 2003, you willjoin your fellow priests in the Archdiocesan
Priests' Health lnsurance Program. Although you are already receiving coverage
in this Plan, you will be transferred to the piiests'sub-group (HS100-10). Within
the next few weeks, you will receive new identification cards with this change.
Also, since your address will be changing, I would ask you to provide me with
your new address at your earliest convenience.

Also effective May 31, 2003, you will become a member of the Pension Plan for
Priests of the Archdiocese of Saint Paul and Minneapolis. As you know, this
prggrqm will be cha¡gi4g significantly on July 1, 2003. Therefore, I am enclosing
a brief overview of the Plan (as was provided to the active priests). Once we
have Summary Plan Descriptions available, they will be sent to each priest. We
anticipate the mailing of these within the next month.

The monthly premium for the Health, Dental and Pension Plans will be paid
for by the parish to which you are assigned. The current monthly rate is:

HEALTH INSURANCE
DENTAL INSURANCE
PENSION
LIFE FUND

$439.40 per month
33.50 per month

625.00 per month
32.92 per month

The parish will be invoiced on a quarterly basis in the total amount of $3,392.45.

Ihese figures will change effective July 1,2003.

lf you have any questions about enrollment, coverage, premium, etc., please let
me know.

328rüØ¡srK¡rroccBounvrno . Sr. Peur,Mrvursor,r 551o2-L997 . T¡¡.: (651) 291-44gg. Ferc (651) 2SO-L6ZO
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God bless you in your work within the Archdíocese.

Sincerely yours,

(Mrs.) Mary Lynn Vasquez
Director of Benefit Administration

Enc.

Cc: Rev. Austin Ward
Accounting Services
Rev. PaulJaroszeski

t<-

j.
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May24,2403

The Reverend Frederick Campbell, D.D.
The Saint Paul Seminary of Divinity
2260 Summit Avenue
St. Paul, MN 55105

Dear Bishop Campbell:

I have received the formal requests of the following men petitioning for ordination to the
Priesthood:

Daniel Christopher Haugan
Mark Lawrence Pavlik
Bryan Joseph Pedersen
Anthony Gerard Vanderloop
Mark Hopkins \ilehmann

Christopher Thomas rWenthe

In accordance with Canon 1036, each of these candidates has enclosed his Declaration of
Freedom and his Profession of Faith. Further, it is my understanding that they have
completed the canonical examination and the Seminary requirements for academic study.
I understand that they show a genuine piety and good moral conduct. In accordance with
Canon 1050, they have been baptìz-ed, confirmed, admitted to Candidacy, installed as

Lector and Acolyte, and been ordained as Deacons.

Therefore, I formally oall Daniel Christopher Haugar¡ Mark Lar¡nence Pavlik, Bryan
Joseph Pedersen, Anthony Gerard Vanderloop, Mark Hopkins Wehmann, Christopher
Thomas 'Wenthe, to the Priesthood for service in the Archdiocese of Saint Paul and
Írrlinneapolis. I grant all necessary dispensations.

May I take this opportunity to express my gratitude to you and the Seminary faculty for
your work with these men.

Sincerely yours in Christ,

t\o¡rf \,\*
Most Reverend Harry J. Flynn, D.D.
Archbishop of Saint Paul and Minneapolis

226 Su¡rl¡u¡rAvn¡.lu¡ . Sr. PÂur, MrNNEsorA 55102-2197 . T¡r: (651) 291-4408 . FAx: (651) 290-1629
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llenricus

oei et Apostolicae $edis ûratia

Arffßpl$copu$

taulopolitanus et lllin neapolitanus

Hisce litteris fidem facimus atque testamur dilectum Nobis in Christo filium

ffilunutn h snbins Web msnil

ad Ordinem

Presbyteratum
promotum fuisse die 3la mensis Maii A.D. 2003

ab Ex. mo et Rev. mo

grrttt0 a iltt
Datum Paulopoli, die 3lamensis Maii Anno Domini 2003

a
Cancellarius

Ordained at the Cathedral of Saint Paulr St. Paul' Minncsot¡
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June 9, 2003

St. Paul, MN 55105

Dear Father hdarlq

Thanks so v€ry much for your kindness in sending me the beautiful pictrre.
-It 

was an excellent one 0ûd I am very grateful to you.

It was a great privilege for me to ordain you to the priesthood and also to
ordain the othçr young men. TVhat a greattreasr¡re you will be to the
Church.

Thank you again. I send to you blessings and good wishes.

With every good wish I remain

Sincerely yours in Christ,

Most Reverend Ilarry J. Flpn, D.D.
Archbishop of SaintPaul and Minneapolis

t

Reverend lvIârl<
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NOTICE & DISCTOSTJRE TO APPTICANIT FOREMPTOYMENT

REGARDING THE OBTAINING OF A CONSUMER REPORT

Byyoru signature below, you hereby authorize r¡s to oþtain a consumer report about

you in consideration for employment

.dpplicanfó N f K l,{/e'
(Please Prino

Applicanf skdhirl;sz .%f^O a" '' 'f lþîe .

city/Sta;flzjip

Sodal SecurityNr¡nbec- -

ln connèction with your application for employmen[ we rnay obtain a consumer report

on yott as pa* of lhe ProcäJs of considering your candidacy as an eurployee. In the

"oen 
ttat aoyinforrraüon obtained fromthe reportis usedin whole or in partin

tnâliftg an aåtterse degisionn¡ith regard to youremploymerrf beforc makfugüre

adr¡enñ decisioç wewill provide yõu with a copy of theconstLuten report and a

description in writing of your ug,-*ti uhder tre taw. (Summary of You¡ Rights).

Please also te adyised ürat we may also obtain an investigative report induding but not

Iimiffi to informationaboutyour-character, generalreputatior¡ períonalcharacÞristics,

criminalreco¡il.andmodeofU"¡og.Ttrisinforrrationm.aybobtainedbycontactÌng
your.plevious elnplo¡ærs or ieferences supplied by you Please be advised üaf you

íru* it* 
"ig¡,t 

to rkúe$ in wrtting; wiü,ft¡ã ¡easc,aUte time" ûrat we make a compleb

. and acct¡raæ A¡Ao&ie of üre natt¡¡e and sçope of the info¡matiori rqquesÞd.

Ttre faii Credit nepo4ing act givés you specific rigþts in dealing_*iF "o*ry.reporttngagenciei younrnffn¿üreserighbinflreSrrmmaqyofRigþtsprovidedtoyou
atthis time.

¡:!
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1. Print Wet

2' Social Sec'urity Nu¡nber-

3. Daæ ofBirth-Uú øq

Iwould p/woutd not ft a copy ofsaid rcport

o

üf Fnu*

!:

f
ï
Ite

Ë
5'
I

AUT}IORTZA]]ON FOR RELEASE OF INFORMATION

t etartL U/ej"n¿,,vt'rn¿f*r.Uyauthorize The Amhdiocese of Saint Paul and. Minneapolis and,/or

TL" M"D"*"tt eg"ncy, kc. to make anÍndependmtinvestigaEon of my background,-yfe¡ences,

characúer, past dptoimenf credil and/or aìry other recoras deem"a necessary. I authorize all persons,

sclrools, companies, órporations,"tnt" ig*"iâfederal agmcies, andlaw enforcemerrtagmcies b
reterse suchinforuratioiwithoutrcstiction or qualificatiõntoïhe Archdiocese of SaintPaul¡ind

Minneapolis and/or me UcDowell Agmcy, Irrc-. I hereby release Ttre A¡cldiocese of Saínt Paul and

rainneaþfis and-IheMcDowellAgçné',d¿. fronanyliãHityarisingfromthg nnep^aratíonof úis report

orinvdtigatíonrclåüngttÉrcto. lägrc;ü,atfâÍtu¡etJrevealãnyr"qietæai"fotu,"äoworthegivingof
.ary false ãr misleading-infor¡nationãn ûris forur or any applicatign qrln' rr{:be gounds for lefirsal to

hi¡eme orfortu r.-rí;ü;of myemplgrment Furiteñirore,Irmderstandfþtanyotrl th¿thâsbee¡t

madeto mefor employmentfrom'iheÄ¡chdioceseof SaintPaulandMirureapotis ! ""p{qftuponfull
disclosure of tuq,toeá ioformation and zubject to persorul teference clrecks. I understand that the

resr¡lts of said Uäcfgpuna check uray disqualify oi"fto^ 
"tplo)rmerrt 

atThe A¡údiocese of SaintPaul

and Minneapot¡s ari¿ t¡"t 
"ny 

e-prJ¡'meit orå r uve re&ive¿-¡-ggtinge$ lPon thisreport and uray

bercscínddatanytimà as Jr"suitoÍ.mait p deeuredesserrtialuynre arcnaiocese of SaintPauland

lrfinrreap"ü". f rui¿erstan¿ that tlris release li vatid. for üre duration of-my 9lr1¿Ly.*Tt 3nd 
ürat The

A¡ct¡diocese of SaÍnt Paul and Minneapolis or lle McDowell Agency, Inc. (atThe Archdiocese of Saht
paulandMirurcapotid request) uraycfroose ø investigate mybackground at any time during üccot¡¡se

of rrry employqterú.

Ihavereadandunderstandürebnnsofü¡bauüroriátionandagreebthetersrsstatedhereûrt A

photûcopy orfacsimile of Ghis authorïzationv¡illbe heaúedlfte sa¡ne as an originaf

oaæfu L / o)
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û"'#.triJiääiÜhnsÀct ;ätrffii'iy.:iiHr**:,.'.'ffi;i"i:
to a CRA- thatyou dÎspute an item, they may not theu report

fhe fedecil Fair Ct€dit Reportirg Act FCn l) is dæigneil to thc infornation to a CR¡{, wíthout inctuding a notice of your
pþoote acoiäcy¡åimcsq .od p.i*.,ï bf information in the Oæut". I¡ additiou, oncc you've notificd-the sou¡ce oi the
Eles of wery "co¡su¡ncr repoÍ¡ng agærú (CRA). Most €üor in widqg, it may not contínue to report lhc inforinatio¡
CR.É's a¡e creditburears tlat gather a¡d seltinfomationabo¡t ff it is, ¡û åct, rn cnor,

¡'ou. ' srcb as if you pay yor¡r-bill'8 o9 qe-I 
8"," ..9S -¿.. outdatcd infomationuay notbe repcrcd.; [¡r most c¡ses, a

barkuptcy - to c'cditors, cmploy-cæ, l*dlïþ ** îH 
-iü;ry 

""t..p",ñg"ri* 
i"drúãd* rl,rt is morc rbar

'biï"."tri 
i:ïå,Ë ffåf;åffi'ffifitjffii$h$ Iäþ; ;rq ñ.'"ñ ror banr¡rææiæ.

.. sireOttpylwñnc.þvl.r¡snCRAgirccyouspedd;ghs, ' Accery to_your file is linited" A.çRA 49I provide

æ o.¡tt¡iø bclorr. yi,u.åuv h¡te aO¿Ït¡oo¿ ¡ishæ r¡ndcrä¡te ¡¡formation abcrtyou only 3o pcople witb a oeed rccognizcd

lew Yor¡ may contact a iaæ or locat consimcr protcction by tbe FCR.A 3- usually t9 c-o$igeß aa.apqliclþ.wiü a

. agaiöy ór a siaæ aaaney gçqcral to tearn rhæe rþùt. .. de¿itoç i¡suçq, employtc, la¡dlorq or othcr busiuæs.

. You mrut be told if infomation in yorr fite has be€n 1¡5ed . Ycn¡r cryeot i$ rçql¡irçd t ."po+ 
-that 

uc ptovided to

against y*. Ài"* who rxes infqrimtion no* o CRå.to qloycr{orrqqb^GâtcmtahpcdiblinformatiouACR.¡L
rãce action aeaú$ yur - such as daryîng an applicatioa for may notgiræ ot¡t inforuatl¡n about you to you cmployeç or' 
crcdiÇ iúsr.a¡;ce, o.'..ptqrr*t - *i dt¡lg,r, ioa gi"eyo,r prospcAive crylqrcq' wilhoú ¡tour writea coüs€ot A CRA
the namc, addæss, ai6, iUouc u¡mbcr õ¡ ti" Cie inat may nd repct npdical^infornation abor¡t.)pu to crcditors,
povided the coosrnerrc, on . instrcts' orcoplqrere wiüottt )q¡r-ptnniss¡0o.

: You can 6nd out cihst is in yorrr filaAtyour.¡eqt¡csl a CRA ¡ Yo¡ m¡y chðoso b cxctr¡dc ft ti or." froo CRA lists for
must gÍvc you thc i¡fcmatqo ío .f.,r. mq ¡i¿ i Ust of r¡osolicitcd srcdit and i¡sr¡rucc ofre$. Ged¡ors and inswus
c,tæryõncwËohasrcqr¡estqd¡tæcc¡rttir.mcrcisnoúareofor E¡y use filc infornation gs fho basis fc_scuding you

rhe report if a person'has tatcn ricCoi agahst you bec¿õse of ttosotic¡tcd ofre¡s of crcdit c insui¡nce' Such offcts must

infonùatioo sr;ppücd by thc CR.{, if ñu rcqi¡est tbe rcpott Íncludc a toll-Êee $ouc urimbcr-for.pu to Srll if you vant
withia 60 ¿ay¡ïf ¡ece¡itng uotice of túc adiù, You also-arc ycrnaoe-¡"{ add¡cssßmoved frbû futurç lists. tf ¡¡ou call,

cotitted to oúc frcc rc,port evcry twelve moús utr¡ou rcqucst you mrst be kcPt ofrfbc_lisæ for'two ycars.-tf 19u rcquæ!
if you cettiry that (lj¡ou arc 

-rrncoptoyø 
¡¡¡d pih¡ to ieet õorytAe,-aod fçtum !¡ry CRA forn pwided for tbis prpoce

erqplolm€ûi withid 60 day¡; (2) ]ry¡ aie on vreifa¡e, or (3) yor must bc talcen ofrthelisb i¡definitcty.
yon rcport is inaccr¡rate úi¡ ûo Êaud. Otherwisc, a CRAEåy . you ¡¡ay æ* d¿nææ from violato¡s. tf ¡ CR^å" a uscr ol
charge you qp þ cight dollars.. 

Crn sonc öasês) a poù¡cr of CRA daûu violatæ the FCRÂ
. You can diqflúc inaccr¡rate informationwith úe CRÀ If yotpaï6r¡eügninsbfeorfcd€nlcourt
y.ou tlll.a CRA.thatfgr,r me coûtains ¡uâccr¡rsÉe i¡foroatio!,
thc CR*A, must inncstigatç thc items (iwually witüin 30 <hys) FcR c- 

--
by preseating to its infornation gouFc€ all ¡elwant wÍdeocp For oucrüo¡¡ cr
you submiÇ unlcss pur dispulè ís ftfuolous. The sourçc Er¡st ð;;;:iåã'$ Þh'cco'rra:

t

t
l',
':

i.
t.

I

;.
l

revicw your ørrideuct and rcpct itr findings to the CRá- (Ihc
souæe also must advise nati@âl CRA¡ - to wh¡cü it h8s
provided the d¿ta - of 8try crroc) The CRA must givr yor a
wriuea report of the irivestigatioq and a copy ofyourr€port ¡f
thc iavestigatíon results in auy cüangc. If the CR-A's
iavætigatiou does not resol'ætbcdisprtq youoay add ab¡icf
statêEeut to your file. The CR.A, mrut uormally üictqde ¡
sumr¡ary of your dat€m€ot iu ñ¡t¡re rcports. lf æ ihm is
deleæd or a dþute st¡t€ocrt is fitoq you Eây æk that

1nyoûe who has ¡ccçBtly reccíved your rcport bc notified of
the cbauga I
. lnaceurate inform¿tion must be coræcted ordeleteat. ACRá,
must rt[oovc or correst io¿ccr¡¡ato or uwøi8ed informatim
from is Eles, usually wittrh 30 days aftø you dþute it
Howwc,q thc CRA is aot rcquírd to rcmore accuate d¿ta
from your file rmlæs it is outd¡tod (æ dæøibed below) or
cannot be verified. tf yoru dþutc refl¡tts io any change to
your report, thc CRl{. ca¡not rcin¡ert into your filo a disputed
item rmlæs the iufotuatiou source veriEæ its accrracy and
completcnçs., ln additioq üe CR.A.mr¡st give you a wrtttco.
uotiõc tc[iifu']pu it has rêinsert€d tte itéñ. mó ¡rotícç mut'
include thä úame, addre.ss and phoue nugrbcr of thc
iuformation soutce,

CA.A$crÞdltcüdctÊúmt
l¡¡tÊú bdoü

Fod¡ral fn¡b Cout¡sitn
Bu¡cll of Coulrm P¡oaà¡o FcRe
W¡shürcto. DC ã¡5t0 202-32ó3?61

06cc of ûc Coo¡tolh of tic Ctrc*¡
eod¡¡æoM¡r¡Ëæ..MSê6
Th$iagtoo,DC2û219 800{13-6?¡lt

ï¡tlm¡t b¡tr. f€dÉül tr:¡Gùc¡,
r8csdcaoffu¡ehb(Ttd
'll¡¡ir¡¡¡l" c inihl¡ Î{.rLr qpcrr
hcrtctaú'raræ)
Fcdørl Rccrrc Sy*co acdcr
túlca (<xc4l !¡ti@!¡ bols. rnd
edd úorúcs/rgedcaof
foæþbralcr)

Ssvi¡et rs$d!¡¡oût r¡d fdcrrlY
cåütc¡cdrcvügrtrù ftold
Tcdcnl' c iaitid¡ ¡F.S8.' rppcr¡
h frdcnl hstiulol u¡o)
FcdÊüt c&dX utrtoú (rsard3

"Fcddl Cbdit lhiod' r¡pcrr in
hrtiütioul nmc)

Br¡ts tld ¡æ rrÞ<ü¡¡toc{ c
!E ¡ot Dêdccrl ¡lrsàvc Syrcrû
uc¡¡ùc¡t

Âic, s¡tr¡cc cdlco@o,¡ clEicr¡ Dcprtocat of Îru¡portatio
rcguldcdþfcøCtnlAc¡¡uudcc OûiccofFi¡¡¡ci¡lMrnagæt
Bo¡rtor l*ct$uc &EEGæc Tlaúiage, DC 211590 202-36&130(
{o¡¡ml¡sio¡

Aaiviticr oblcctto
¡¡d Stoc&¡¡¡¡dr Act

FodF¿¡ lc¡cttc.Sd¡d
Con¡¡ncc & Ço¡a¡nuiv Afs¡r¡
Y¿rsb¡¡gtu.DCã¡s5¡ 2g:I!52-t69i

+'
OûEcc ofTùrü $4cvbioa
Co¡¡ucrP¡qE¡os
Wrstúagûoû,DC20552 EXl4.l2{929

N¡iio6!¡ CsEdit Urba Ad¡¡i¡isuüiæ
t??j Dulc SüEËt

á,lcx¡¡d¡i¡, V.{,?Al{ 70}518-6360

Fcdcrl Dcporit lasnm Co¡pc¿do
Conplfurcc& emaluaâfirbr
Wrsl¡l¡gþü,DC20{2g t0G93+FDß

Dcpartncat of Ag¡icr¡t¡r¡c
Of Eæ of Dcput¡ Adahisuatc.ClPÑt
Wrshlrytoû,DC2û205 202.72ç7Os

I

úÈ P¡c&¡rs
tyzt
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Pre-Employrnent $aeening Questionnaire

i

'.!i

{.:
¿rr:i.ì

¡:l

.Ft

fi.

,i

Please answer all questions..Faik¡¡e to answer any questions or incomplete information onüris
form is grounds for immediate ternri¡ration or disqualification from ernplo¡rment

PLEASE PRtr{T LEGIBTY

1) IægalName: þ4 Hoo kl-Ã/a tt/ø h ll t4kl^Å

Fi$t Milùth

Dateof Bir{lu 2-/-}5J-63- 3) SodalsecudtyNr¡mber: _

4) Doyorhavear¡alid.DrÍvers License? y* EI Nofl St*e M y'
Number

Ð Pleaselistalladdressesofrcsidenæ/ emplo¡ment for tlre past seÌ¡en yea$:

))6 0 hurn ill Aû<- /*/

La#

2)

Cu¡rentltoneAdd¡ees ry Ctty
larr,/"i/

cod{
y¡/ 6naf

SM .tuE Z,q

City

gty

Øwt¿y wq
fft ttúf;rì

@
/'tt/ Sglzø

_ eo1\ l'/ ñ-
DcgtæAMn¿d

CurrortEmpþædsAdd¡ecb 
:

I
MSþtßt

APc

M
PastEmployøeat/Ilome Addæss tub Zq

PastBmpbyinçnvH@ìe Add¡ess' SM M ary ørtty Sw' ZV

w apt aq Coúy W7q
rfpuhæadiüfrotulræíilanüalor",tptoyr*ntøarou¡*flepstæoenywt,pleaæatta&anailititìotuldwt

6) Pleaselistthe high*t

Aedattíc

permission topetþrm an
ih¿ratíon ofmy

Staþ

BV tign@beltîo,Igíæ
theArúdíoæse Pati ønd Mínneapolìs, wtil thrcír Agøtß
into'tnyba&ground- Ifhhed, lhís øuthorízrtion is oalid þr tln

é/*/o>

w &e DM¿ltbttld

n Élraveyorused other¡ramesinthepastsenenyears? yes fl N" E

Da,¿sIIú Ctty

Nanullsrd DaþsUæd City

The afuw ¿s ød.ærred to tlßbætof

sw

'!

Sígtud
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June t6,2oog

Reverend Mark H. Wetrmann
Clutrches of SoíntAugustíne andHoly ?rinitA
3oz 5ùAvenueNorth
South St. Paul, MN SSoZS-2o92

Dear Reverend Wehmann:

It has come to our attention you need to fitl out the enclosed forms and return to
* ãiVo* earliest conveniaice. Should you need ortras pleasç make- copias of the

ãrlgiãat we are enclosing. Please find the forms and a self-addressed stamped

envelope.

If you have any questions please feel free to give us a call at 65t-zgt'44gg.

Cordiall¡

MaryLynnVasquez
Benefits Director

Enclosures

CONFIDENTIAL - Filed Under Seal ARCH-005422
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Request fot Pre-Employment Screening

The McDowell AgencY, Inc.
651-644-3880

Far 651-6 44-3877 e-rnail: requests@mcdowellagency'com

Requesting Entity: Arclhdiocese of Saint Paul and Minneapolis - CenFal CorPoration

Account Numben 144P Date: a¿

Requested By: Name:

Position:

Telephone:@ Fax: êt/- &la -t¿.t à

Informidtion SerrtVia: F* K p"e*-5- E-Mail fJ Oiher fl
Completed Reporttobe SentVia: Fax fl: E-Mail f] Other I

o
Ò

Subject of Investigation:

Search Requested:

Additional Services:

Position Applied For:

Package One (Non-Teachers) p. $39.00

Package Two peachers) n $5.00

C-reditReport n fl0.00

Academic Verification tr $g.OO

Professional License Verification [ $S.OO

Attadr T¡re, Number, Issuing Organization

Drivers License Vsification n MN-$S.00

O/S Varies

State-------:- Number-

€

Special Instructions:

Híring Entity: Please send thisform alongwith the Pre-Employment Screening
gtestionnaíre to the McDowell Ageney, Inc.

CONFIDENTIAL - Filed Under Seal ARCH-005415
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Franco (D Archdlocesêof SPìÈ Canùal From: Thg Mû.'/\* 

ffi riil"oo*"t Agency" rnc.
1 7 14 univenitv,f,ilT 

?Yril
Telr (65f ) 644-3880 Fax (651) ø44€;877

Pâgo 1 of2
Dato:6¡23n0$ Timo: 3:0t5{ PM

.tr

Frintêd: 06123/03

Background Vêrification Report Oompleted: 00/23/Oi

Pfeparcd For: Arshdlooes€. of sPM- Gentral Gorp

Attenticn: Mary Lynn Vasquez

SuþJect: Wehmãnni Mark l'lopldns

Addrcss: 2260 SummltAvenue
St. Paul, MN 55105

ReferÊnce: 00009910

DOB: 02/25/09

SS #:

IEtrltEPttû, ¡ry
-¡-i-dl'----F-

gea.r.etr qrpe! f'eloay and lfísdeøe¡u¡o¡, ÛrrJ.¿eited
.gor¡æt ge¿sphed¡ å¡¡pliçable üuüLsdXett,oB
No'Secorda Fouud

nAuSEy, ¡ûl
------É¡--
Sea:qctr [1per
ëor¡rÈ S¡r¡¡eheil:
Na Reoor.da Found

gêIony ar¡d !fisde!!ea,4or, U¡ii¡iLtect
å¡rplicaÞLc ùeriséistion

gtlAEEwtrDE, tr{lt

8a¿rctl glçc: Eb¡.o!rn' and Míado¡naáno!, u,nli.EiÈad
Cour-à sc¡úêlred: À¡plieútc ùrr:rLcdietüot
l[o Reeo¡ds Foqnd

SSU IIISUED -69 SIåIE IS9UED-MN

!û1 OF Z !üÍ-lfEltdllNNrùlARKr¡l õA-12O1 rYÀI'trPL AFl[ 20¡['lûtIl[EâP01,Igr!û['551!03'Û7/99'
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Da¡e: 6/23n003 Time: 3:02:44 PM

¡t

Subjsct: Wehmann, Mark

To: MaEs France @Archdocoseof sptvt cenrd Frorn ne McDowsltö,

,foptJ
lnc.

Tüe McDowell Agency' lnc.

Page 2
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Fo¡ tlre ¡ru:rpoae.of o¡írttnal ¡ecord baolcElouad ohealcs, ùåe ter:n trStatewider
¡efe¡se to a cbeclc at tlre ld¡L¡nesota BCA tor all conviaülon ¡ecosds oü file for the
applicant ia guaaùåon. It i¡ not ¿ corrnty-þ'-eounty gc¿¡ctt for esininal rcco-ds,
¡s,ttre¡ ¡ ¡ca¡ct¡ fo¡ conwl'sÈion lnfo¡m:tion cn fii.c st tl¡c lúianc¡ot¡ 8êjl :Eo¡ tJ¡e
ð¡æliaa¡¡t in question.

flrq tos¡r "Unli¡nitc¡d' rsfcEã to a criminal, baekgror¡¡¡d chcck in ths jurirdiction
regueated for a va¡Labl.e period. lfhe !ûinnecota BCiÈ and. oounties in al1 atateg
naintaia different teqgirenÊnts fo¿ aucüivíng and re¡roct:lng cririnal histora'
ínfo¡rnation. trLtlrlfur¡ltêdn rnÊanr that rsco¡rda ¡rq tee¡ehGé ac f!,r baclc iir ti¡n¡ as
the reapeotive enùLty will ellow on tl¡ei¡ êcêeÊÊ te¡:rinals.

llhe info¡m¿tion i'a this re¡rort ls se¿¡r¡ed a¡d plocesaed blt f,alrt¡¡xe sfn¡acea
(hr¡n¿n and othl¡=wlsc| end Èl¡at fo= ths fee chargnd, lfhq !ûdDowsll Ag l¡sÏ, fnê.
ca¡t¡ot be ciüher an ilaureç or grrarlato¡r of ths ¡<¡or¡sacy of Ëlre info¡¡n¡tion
reponted; altlrougth lee have sealohed arratta¡ta ¡ecords in the arêaa whe¡e tlre
alErliceut ha¡ b¡¡cn known tó rnsidc, it is posaiblc tt¡et tlrc¡s ¡¡g.othc¡ artlrr tt¡t
a¡pJ.ioant haa ¡esidÊd that îre are not a¡pe¡e of, ot t'lre a¡rplíoant could hsr¡e a
e¡riminat geco¿rd in an area they did not uesllde, aad tåerelEor.Ê etâa not ueaêiuachê<l by
ur. lll¡is í¡¡ not ¿ grulrantac the alÐIis¿nt doas noÈ ha\rt a cri¡ulnal tecoËd, only a
due diJ.igrenoe attem¡rÈ to :Ei¡¡d any reeorda in ¡rl.aoes they wouJ.d ltCtSE LIXEII l¡e
foünd.

End 0f Report
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ilesus Chrtst ìs tlte søme yesterdøy, todøy øtdforeoer," H"b.L?,8

Safurt

ARCHDIOCESE OF SAINT PAUL AND TTIINNEAPOLIS
EMPLOYMENT BACKGROUND CHECK

ln
of #

Re:

fffiat

Dear Employer:

Set forür below is an Ar¡thorization for Retease of lnfÖrmation by yourfonner employeq and a 
.

nãipoñ"e eV empkryeiform to be compleH. Yourcooperation is appreciated. An addressed,

stamped envelope is plovided foryourrcsponse.

Thank you.

ff!ti*!N********************t**st***H***l**t*l**Èù*ll**l*t****tt*Ë******rt|t*fft*t***************

AUTHORIZATION FOR RELEASE OF INFORMATION

hereby ar¡thorize the above-named employer to release

infonnation for pufposè evaluation of my application for or continuing employment. I

I agree to hold my previousagree notto make any claim
employer harmless from any
this request

against my previous emPloYerand
ac{ion as a result of any information supplied in connecfion with

Dated: 200r_.

htH(,':/ t",t,
Signat¡re

328 tùl¡sr K¡rrocc Bour¡v¡.no . Sr. P,lur, Mt¡N¡,sorr 55LO2-1997 ' T¡r¡ (651) 29L'4499 ' F¡x: (651) 290'1620

CONFIDENTIAL - Filed Under Seal ARCH-005423
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RESPONSE BY EMPLOYER

We, as a previous employer of the above-named employee, respond thatwhile employed by us,
the former employee

was

was not
(Please checkone)

)c

the subject of a disciplinary ac{ion or investigation arising from the occurenoe of physical
abuse, sexual abuse, sexual exploitation, or sexual harassment.

Dated: 7 20-ú-.

srî-
Title

õh-rro¡"4,
eornpany ornoen$v

lf we have checked '!vas", we are able to provide the following further information:

CONFIDENTIAL - Filed Under Seal ARCH-005424
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Address:

Business Phone:

Employed by:

o o

SÐ(UAL MISCONDUCT POLICY
THE ARCHDIOCESC ôT SÆNT PAUL AND MINNEAPOLIS

QUESTIONNAIRE

Wertrt rK KI

Home Phone: þgì tlfl-,zEtç

1. Ëmployment Record (list cunent and previous
employers foi ttre last seven (7) years).

Ê

Address:

C¡ty & State:

Position or Job Title:

Your S

Employed from (Mo.flr.)

Why did you leave?

hone-
/o To (Mo./Yr.) //r z

3oo

Employed by:

Address:

C¡ty & State:

Your Su

Position or Job Ïitle:

Ernployed from (Mo./Yr.)

Why did you leave?

CONFIDENTIAL - Filed Under Seal

To (Mo.ffr.)

ARCH-005425
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Employed by:

Address:

C¡ty & State:

Position or Job Title:

Phone-
Employed from (Mo.IYr.)

Why did you leave?

To (Mo./Yr.)

2. MISCONDUCT QUESTIONS (mark your answerc to the
following questions).

a. Have vou ever been convicted of a crime of
sexual abusé. phvsical abuse or other violation
of the Criminál'SéxualCode of Conducf?

b. Has any civil or criminal complaint or
investioation been conducted because of
allegatÏons that you engaged in physical
abuse, sexual abuse, sex¡al harassment or
sexual elçloitation?

Yes

Yes

lf yes, howwas the complalnt resolved?

x o

c. Have you ever resigned from a former job, been
lald off, or diécharged by a previous employer for.
reasonb rehting tõaüegíaticins that ¡¡ou ên¡jaged in physical ab-use,

sexual abuse, selxual harassinent oi serual exploitation?

Yes ,X ruo

d. Have you évêr received any medicaltreatment
physicalor pêychological, becausê you engaged in ph.ysical
õr'sex.¡al aËuée or sõruai harassmént or séxual exploitation of other
people?

yÒ

CONFIDENTIAL - Filed Under Seal ARCH-005426
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SÐ(UAL IIISCONDUCT POLICY
THE ARCHDIOCESE OF SAINT PAUL AND ITIINNEAPOLIS

QUESTIONNAIRE

l'4o,rK

'Ì 16 l.lþ

5r o?5 - 3071

Business Phone: 155' Honie Phone:

tl

Name:

Address:

Employed by

Address:

C¡ty & $tate:

Position orJob fitle:

Your

Employed from (Mo./Yr.)

Why did you leave?

30 sù.Ø4/ lt

rclq f To (Mo./Yr.) 7

1. Employment Record (list cunent and previous
employers for the last seven (7) years).

g

'7 -/ooo

Employed by:

Addiess:

C¡ty & State:

Position or Job Title:

YourSuperviso¡: 5¿r*,- J(tf,, (-'V - phone(êtù3,t'é317

Employed from (Mo./Yr.) n /ør/
Why did you leave? - )nll¡-,qfi,¿--

ttà

CONFIDENTIAL - Filed Under Seal

To (Mo./Yr.) r/o
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Employed by:

Address:

Crty A $hte:

Position or Job Title:

,- ._ Phone-
Employed from (Mo./Yr.) 

- 

To (Mo.fYr:)....-
Why did you leave?

2. MISCONDUCT OUESTIONS (mark your answers to the
following questions)

a,. Have you ever been convicted of a crime ofI sex¡al abusti. phvsical abuse or othervlolation
of fte Griminá'Sérual Gode of Conduct?

Yes

b. Has any civil or criminal complaÎnt or
investiqat¡on -6een csnducfed becaúse of.
allegati-ons that yog engaged in physical
abuse, sexualabube, sémal harasÈrnent or
se¡n¡al e:ploitation?

'^- No. Yes

lf yes, howwas the complalnt resolved?

c. Have vou ever resiqned from a formeriob-been
lald off, or diécharged by ã previous employei for
reasonb relating tõaileglaticins that you ènfiaged in physical abuse

sexual aóuse, sõxral ha¡assinent oi sén¡al e-ploitation?
V

NoYes

d. Have you ever received any medical

or or harassment or
people? p O

of other

CONFIDENTIAL - Filed Under Seal ñ, Wrl, lLt luø'wo^"#!dkl
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CONFIDENTIAL INFORMATION FOR CHANCERY USE
(Please print or tYPe.)

Name f ',f Dare of Birrh 2lúlrø.r
Ordination Out" -f DJJ-@\

In case of emergency,
please contact: ame

Addréss

Phone
My next of kin are:

Fame Address

N-amé Address

Name

Location of my last will and testament

Funeral Instructions

Phone

Phone

Homilíst '¿'

Funeral Home/Director

Cemetery

Other (Vestments,'Readings, Music, etc.)

your wishes. You may make changes at any
Pleasean updated form in the last five years.

226 Summit Avenue, St. Paul, MN 55 t02.

Signature:

CONFIDENTIAL - Filed Under Seal

Date: ..¿-

ARCH-005216



/.. ,Oø.{ útn 4.no.-n
St. Paul anocese

CONFIDENTIAL INFORMATION FOR CHANCERY USE
(Please print or tYPe.)

Name
-t-lrY Date of Binh 2JúJÍé7

Ordination Oot" 2 7U-@1

In case of emergency,
please contact:

My next of kin are:

ñtr=ainé

ame

Address

Name

Location of my last will and testament

Funeral Instructions

Adm

Homilist

Funeral Home/Director

Cemetery

Other (Vestments, Readings, Music, etc.)

Having this information will enable us to carry
time. You are urged to respond if you have not

out your wishes. You may make changes at any
sent an updated form rn the last five years

t. Paul, MN 5
Please

return this form to

Signature:

226 Summit Avenue, S 5102

CONFIDENTIAL - Filed Under Seal
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Date: 2^
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April 12,20A4

,'Réverend Mark

South St. Paul, MN 55075

Dear Father rüebmann,

Thank you so much for your letter of April 6,2004. I was happy to hear
from you.

You wrote on behalf of and her fíancé who are
engaged to be married. They would like the Tridentine Rite for their
marriage. I do give that permission for Father Ubel to celebrate that Rite.

With blessings to you and gratitude for all that you do, I remain

Sincerely yours in Chris!

Most Reverend llany J. Flpn, D.D.
Arohbishop of Saint Paul and Minneapolis

CONFIDENTIAL - Filed Under Seal ARCH-005374
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i/esas Cbríst ìs the søme yesterday, today øtd.foreoer." H"b. 13,8

Iulty29,2004

DearFather Wehmann,

I am appointing you Parochial Administrator of the Churches of Saint Augustine and Holy Trinity,
South Saint Paul, Minnesota in the interim until a Pastor is appointed. This appointment will
become ef[ective immediately. I am also asking Father Lee Piche to serve as a mentor during this
time.

As Parochial Administrator, you will have in your hands the full spiritual and material
adminishation of the Churches of Saint Augustine and Holy Trinity. You will also carrythe
responsibility of the Mass for the People.

Father Wehmann, I am most grateful for your ministry to Saint Augustine and Holy Trinity as

Parochial Administrator during this interim time. You have my support and prayers in your
ministry. May God bless your service with these communities.

Reverend Mark Wehmann
Holy Trinity
749 66 Ave. S.

South St. Paul, MN 55075

Sincereþ yours in Christ,

\ \o-"\ a 1\-
Most Reverend Harþ J. FDàn, D.D. I

Archbishop of Saint Paul and Minneapolis

226 Suv¡r,rrrAVENUE . Sr. Prur, Mlr.r¡¡¡sorr 55102-2197 . Trr; (651) 291-4408 . FAxr (651) 290-1629

E-MAIL: archcom@archsPm.org
CONFIDENTIAL - Filed Under Seal ARCH-005339
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Archdiocese Of St Paul & Mínneapolis
226 Summit Ave
si Paul, MN 55102
(651) Z9L-44OO

Regarding: Father Wehmann

Holy Trinity Catholic Church
749 6th Ave S
South St. Paul, MN 55075-3099

Archbishop FlYnn'

I need to express my concem with a situation that happened on September 2,2004. Our families were at

a wedding reheãrsal foi our children at Holy Trinity Catholic church. Our daughter's three year old twin

boys had been asked to be ring bearers at the wedding of her brother. The boys were talking-during the

reheamal and apparently this was not acceptable to Father Wehmann and he told us to take all of the

children out ofthe church.

According to the mother of the bride, this was acceptable because it is 'his chr¡rch'. I am sorry, but I
was not raised a catholic understanding thæ a church belonged to an individual-

Because of this, their father and the boys were not welcome at the wedding of our son. Children do not

always behave in church. As parenæ we do the best we can to t€ach them to be quiet and respectñrl. _Some
churches have rooms to take little children into so they do not intemrpt services, I did not see one at this

church.

It is hard for me to encourage my chitdren to partieipate in a church that does not welcome children. If my
children, my grandchildrcn, or other children are not wdcome in a church, we r¡re not welcome.

Mark 10:14
iVien ¡*us saw fhis, he was indignant. He said to them, "ltt the little children come to me, and do

not hinder them, for the kingdom of God belongs to such as these.

CC: Father rüehnrann

Llttle Childrcn ond Jesus

lsPeople were bringing little children to Jesus to have him touch them, but the disciples rebuked

them. t{rrVhen Jesus saw this, he nas indignant. Hc said to thcm, I'Let the little children come to me,

and do not hinder them, for the fingdomìf God belongs to such as these r5l tell you the truth,
anyonti who wilt not receive the kingdorn of God like a little child will never enter it il '"And he took
the children in his arms, put his hands on them blcssed them.

CONFIDENTIAL - Filed Under Seal ARCH-005433



Most Reverend Harry J. Flyltr¡ DD
The A¡ohdiocese of SL Paul and Minneapolis
The Chancery
226 SummitAve.
SLPaul,MN 55102

CHURCH OF THE HOLY TRINITY
749 Sixth Avenue South

South St. Paul, Minnesota 55075

(651) 45s-13o2

In Christ

f.
(Rev.) Mark Wehmann

ao

September 22,2(Ð4

Dea¡ Archbishop Flynn;

I arn writing to in response to a letter se,nt to you from which voiced a concen¡ pertaining

to a situation that hæp*"d at a wedding rehearsal on September 2, 2004, (sec attached letter). I did call

her last Wednesday,-Sepûember 15, when I receivcd the letter and apologized for the yay sheperceived my

reaction to the events. i did agree with her ürat it is not 1n/' church as the mother of the bride süated and

listened to her concerns. I was very pleased to have talked to her and tha¡rked her for bring her matter to

my attention.

CONFIDENTIAL - Filed Under Seal'
"'" ARCH-005432 ,"
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September 28,2004

Reverend Mark W

749 Sixth Avenue S

South St. Paul, MN 55075

DearFatherMark,

Thaük you for your graciorx¡ness in writing to me on September 22,2A04.
How wonderfril of you to have called last Wednesday,
September 15e and apologize for the way she received yoru reaction to
events.

You are a wonderfrrl priest and may God continue to bless you. I hear only
good things about you.

With every good wisb I remain

Sincerely yours in Chist,

Most Roverend Harry J. Fl¡arn, D.D.
Archbishop of SaintPaul and Mnneapolis

CONFIDENTIAL - Filed Under Seal ARCH-005431
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( lr,

November 5,2004

Dear

Thank you so very much for your kindness in
2004. I was delighted that you are so pleased
Indeed, he is an outstanding priest.

It's a rare occasion when I receive a letter suoh as yours oomplimenting me
for something and praising some aspect ofthe local Chr¡rch. Usually, only
complaints come in. Your letter made me very, very happy.

It rnade me happy to know that Father did so well in putting the funeral
together for your dear husband. lvfay Father gfow in the priesthood and
grow in his beautiful faith.

With blessings and good wishes, I remain

Sincerely yows in Christ,

Most Reverend Harry J. Flpn; D.D.
Archbishop of Saint Paul and Minneapolis

I ,
V/eynann.

CONFIDENTIAL - Filed Under Seal ARCH-005429
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February 4,2005

Reverend Mark Wehmar¡r
Parish Administrator
Churches of Saint Augustine and Holy Trinity
749 6ú Avenue South
south st. Paul, MN 55075-3034

Dea¡ F wtf,*Ð
I am gratefr:l to the fine leadership of the two parishes you have the privilege of serving, for our

meeting last MondaY evening. I thought it very productive to receive the input and reflections of

all those present.

Having listened to that discussion, I am now preparedto ask you to implement as soon as

possibie an adapted Mass schedule for both parishes. I qy so¡rf that it took as long as it did for

me to arrange to meet with you. It would have been good to begin this schedule during Lent, but

perhaps noñ *. should take a few weeks of explanationand-discussion before implementing it.

i u- .orr..*rd for the burden personally placed on you in all of this, and therefore propose that

the new schedule begin on the hrst weekend of March, March 5 and 6. Although this is in mid-

Lent, yôu will have iime to instruct the people both about the schedule and its purposes.

The schedule will be as follows:

1) The Masses for Sunday obligation will be as follows: 5:15 p.m. Saturday { Hgly Trinity;

Z:OO a.m. and 10:00 a.m. at Saint Augustine and 8:30 and l1:30 a.m. at Holy Trinity'

There will be an additional Mass at 1l:30 a.m. each Sunday at Saint Augustine according to the

Missal of Pope John XXIII (Tridentine Mass).

z)DulyMasses will be celebrated Monday through Saturday at Saint Augustine at 7:00 a.m.

3) There will be daily Masses at Holy Trinity on Tuesday and Thursday af 5:L5 p.m. and on

Úednesday there wiil be a school Mass at Holy Trinity at the time determined best for the young

people. I iould suggest that any changes in the time of the school Mass would wait until next

ïAr, *itr, the cunentlwo school Masses continuing each week through the end of the school

year.

4) The Sacrament of Penance will be available on Saturday morning (7:30-8:30 a.m.) at Saint

Áugustine and on Saturday aftemoon(4:00-5:00 p.m.) atHoly TriniB. Of course, the sacrament

wilialso be available to individuats who request it either by schedule or after daily Masses. The

sacrament will be made available more frequently in the days prior to Easter and Christmas.

a

,'.,. i
CONFIDENTIAL - Filed Under Seal ARCH-005299
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Reverend Wehmann
February 4,2005
Page2

Permit me to explain why v/e are making these changes at this time. When there is a change of

purio*, our Comprehensive AssignmeniBoard assesses the needs of the parish. That Board also

p;;ñ;;t changes that may makeit possible for us to use the services of our priests better. I am
-pteåsea 

to sayihat we are "holding our o\¡¡n" on the number of priests available to serve in the

Archdioces.brsuint paul and Miãneapolis. The problem is that the church here continues to

gio;, *¿ ut a rapid pace. While we are not suffeiing the sort of decline in the number of priests

itut ir very drastic in some dioceses, we simply cannot tttlgh our priests to cover both newly

emerging needs and the existing schedules in all of our parishes.

In studying the situation in South Saint Paul, we recognize that the schedule of weekend and

daily lriasJes that Father LeVoir and you maintained so generously also required the assistance

of oiher priests. In recent months wshave had to assign those priests to other-responsibilities.

For example, Father John Ubel is serving as the acting rector of the Saint Paul Seminary, and

Father Thomas Wilson has added the administratorship of a parish to his full-time work as

Archdiocesan Director of Vocations'

This means that we wanted a schedule for Saint Augustine and Holy Trinity that could be

maintained on a regular basis by two priests and two priests only' Furtheünore' the schedule

would have to be feasibly coveied by one priest in exceptional circumstances, such as personal

or family illness for one of the priesis or an inability to find "coverage" when one of you is

taking a well deserved vacation. Each priest is entitled by church law to have th¡ee weekends

u*uy-no* his parish each year. WhilJwe are privileged to have available to us help from

retiéd priests *d pti.rt. in specialized ministiies, we are under increasing pressure to use them,

in othei, regular assignments. this makes them unavailable for vacation help.

permit me a frnal note about the specific choices in South Saint Paul. There was a consensus in

the group that met last Monday night about the utility of making the schedule easily

undãrstandable. For that reasón, thrt. is a Mass seven days a week at 7:00 a.m. at Saint

Àugustine. There is a Mass three times a week (Tuesday, Thursday, and Saturday) at 5:15 p'm'

at ñoly Trinity. The other Sunday Mass times give sufficient space between the Masses at each

putirfrio that ihe priests can get from one church to the 9lho. They also may provide room for

expanded Sunday morning aJtivities such as adult catechism, special devotions and prayers, and

particular formation programs for young people.

There will certainly be some discomfort on people's part in regard to thesechanges. Each parish

will undergo someadjustment. As before mr*bert of one parish can worship at the other and,

by makinftheir Sunday contribution in their own parish envelope, have that gift credited to their

home pari-sh. Even so, I want to acknowledge that I heard clearly that there are_some concerns

about people no longer finding it convenienito worship at any of these times. I trust in the

g"n"rosity of the grJatest nrtib.r of your parish members, however, to see that the vital prayer

ãnd ministries of both parishes will continue, and that they witl be well supported.

Let me close by asking renewed prayers on the part of both parishes for vocations to priesthood

and religious life. Lulpor" tfrafit has always been true, as our Lord says, that the "harvest is

great but the laborers arè f"w." Nonetheless, I think we are feeling that lack even more in these

CONFIDENTIAL - Filed Under Seal ARCH-005300
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Reverend Wehmann
February 4,2A05
Page 3

days when there are such tremendous opportunities for a Catholic Christian witness to our faith

ini"sus chdst. I wish that we could add to the number of Masses rather than to contract our

schedules. Pray that God sends us the priests to be able to do so.

In the meantime I wish you and the people of Holy Trinity and Saint Augustine great blessings in

your faithful service to Jesus Christ.

Sincerely yours in Christ,

Reverend Kevin M. McDonough
Vicar General and Moderator of the Curia

CONFIDENTIAL - Filed Under Seal ARCH-oo5301
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MEMO

TO: Archbishop

FROM¡

DATE:

RE: Mark Wehmann

Phyllis me on Friday, Febru4ry 4, that slre had had aphone call
frorn South St. Paul. SomeoRe attendingayouthsports event had se.en Fathor' Welmann
engaged in plblíe touohing of,a young person in a way that, although clearly notillogal,
was also makin-g the gul uncotrìfortablo. trn spite of the faetthat no one was alleging
activi6' that was even arguably illegal, I asked Phyllis to call the South St. Paul police

ar.rdto give the informationto them. Shefollowed up and did so.

Early the following week I called the farníly of the girl involved, tr told them the steps lry€

were taking and ïro'uld like to take to follow up. They gaveme the narrre of the South St.

Paul poticeoffreer who had interviewed them, Deteçtive,John Sneitzer. I c¿lled
Detestiv€ Sneitzer and left him a messag€, indicating our,supBort for their investigating
as aggrossively as they thought necessary. I also asked him to:let me know when the

r¡atter wæ sonclirded" especiall5, íf the depàrtnent was nbt goiûg to tâlce-:ac'tion. I told
him I was, anxious for tho-Archdiocese to be able to take $ome qorreetive ste'ps, but did
not want to complioate his investigation by stepping in prematurely.

On aboutTht¡rsdayrFebn¡ary 10, ÐeJeotive Sneitzer ealled me back" He let rne know
that,hi$ investigatiø was cor,nplete and that there w¿s indeed nothing that wquld o'e

of'calendar confliots; we were no-t able to sçhedule ,February

close ftipnd of one a
very p.ositive eonnecfion.

On Thursday, Febn¡ary 17, Father lVehmann and I wentto the South St. Paul Políee

De.parlment offrceinthe South St. Paul Municipalbuilding Ourinterview wjth
Detective Sneitzer lasted only fifreen minutes, butl believe.itwas very usefiil. Deæetive
Sneizter reviewed the informafion thathehad received, and he did so in an objective and

non-insulting tone. He chatlenggd Father Wehmann to be aware of his positiorr, but also

indi.oatetl:olearly ttrathe did not be.lieve Father Wehmanrr had engaged in any intentionatr

miseonduct.
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Page'two
Re: Father Wekmann

Father Wehmann Was cleæly humbled and even humiliatcd by havine to have the

meeting. He was ¿.rpiv æårog"ä" "ttrt 
discomforthe oausêd to ütlfamity

an¿ tfrJtirne being spãut tV other people to review his behavior. He thanked.Detective

Snoitzer as he was leaving.

I intend to take two more follow up steps, First, I will anange fbr a conversation or

communication withtheffamity so that Father can apologize. Tlit very open

to this. I haVe also proposed tõFm that he undergo some boundaries training to

reinf,orce rness"g"s tlt*î he hæ received in the past btlt that perha,ps have not taken root as

well as they ought to. Hç is very open tothat

I believe that this is a sufficient çowse ofrcsponses toFllther \Mehmannis excessive,

discomfortilrg, but not sexual touch. Do any of you believe tlÞt there atre'other steps that

should be taken?

+
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ifesus Cbríst ís tbe same yesterday, todal and.foreaeno H"b. 13,8

;.:., . .,.i;-"1..: ':.,,r.,

May 25,2005

Rev. Mark'Wehmann
Holy Trinity
749 6th Ave. S.

South St. Paul, MN 55075

Dear Father 'Wehmann,

I am pleased to name you Parochial Vicar to the church of Epiphany, Coon
Rapids, Minnesota effective June 15, 2005.

Notice of your appointment will be published in The Catholic Spirit on June 9,
2005

May God continue to bless you with His strength and peace. with every good
wish,I remain,

Sincerely yours in Christ,

t\o'^1 \a\*
Most Reverend Harry J. Flynn, D.D.
Archbishop of Saint Paul and Minneapolis

226 Sutr,l¡utr Av¡Nue . Sr. Plur, MrNNEsorA 55102-2197 . T¡r: (651) 291-4408 . FAx¡ (651) 29o-t629
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Archdiocese of SË. Pa and Mínn l.s

Sa nt Pau Seminary School of Di iLy
Teach Parish am

Seminarian: Mark Wehmann
Teachíng Parish: St. Philip, Mpls

L. In wtrat areas of parish minÍstry was Èhe seminarian involved?

Preaching; Sacramental preparaEíon; minister of Sacrament (BapEism a
Marriage); various programs ç committees; parish council exposure.

2. Describe his ability to relaÈe Eo staff and parishíoners'

Mark always seems friendly, an important asset when relating Lo anyone
He is open Lo suggestions & listens. He does f ind iE dif f icul-t t,o
seriously consider views t,hat, are different than his & makes those
people feel he's not interested in them.

3. I{ow would you describe his preachíng skills?

Adequate and improving.

5. Do you see him as beÍng self-motívated? Exp1ain.

Yes, I do. Mark has not waiEed for me to initíate opportuniLies for
him, insEead he has made suggesEions about what he would like t.o do e

how it might be possible to do it. He has needed litt1e guidance.

5. Do you see hím as havíng Etrong communíty needs?

Havíng support is very important for Mark, as it is for all of us.
Having a community to 1ísten, encourage C challenge hím would be
valuable for Mark.

6. Does he come through aÉt a man of faíth and prayer?

I bel j-eve this is Mark's strongest asset.

7. How wouLd you assess hÍs strengths and weaknesses?

Mark has a great desire to serve & willingness to learn 6. listen. He

has strong faÍth & active prayer 1ife. Mark's preaching should improve
over Lime. He sÈruggtes with relationships with those who have more
liberal views than his.

8. Àny other commentg?

Filled out by: Deacon DaIe Timmerman
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ilesus Christ ís tbe same yestenlay, today øndforeaeno Hub. 13'8

-. i-.r.¡!i.. -," *."L

OF['ICIAL

ill/:ay 25,2005

Archbishop Harry J. Flynn has made the following appointments in the
Archdiocese of Saint Paul and Minneapolis:

Effective June 1, 2005:

Reverend Douglas Dandurand, Pastor, Saint Therese, Deephaven, Minnesota.

Effective June 15. 2005-:

Reverend Thomas Kunnel, TOR, Parochial Vicar, Saint John the Baptist, New
Brighton, Minnesota.

Reverend Mark Wehmann, Parochial Vicar, Epiphany, Coon Rapids, Minnesota.

Effective Julv 15. 2005:

Reverend Robert Fitzpatrick, Pastor, Saint Rose of Lima, Roseville, Minnesota.

Sr. M. Dominica Brennan, O.P.
Chancellor for Canonical Affairs

To be published in The Cotholic Snirit on June 9. 2005.

226 Suuu¡r AVENUE . Sr. Paur, M¡NNesor¡ ,5102-2197 . TEL: (651) 291-4400 . Fax: (651) 290-1629

CoNFIDENTIAL - Filed Under Seal E-MÅIL: a¡chcom@archsPm'org 
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Gertificate of Training Attendance

Mark Wehmann

completed

y/RfUS: Protecting God's Children for Adults
on

August 23,2005

at

St Jude of the Lake (Mahtomedi)

Archdiocese of St. Paul and Minneapolis, MN

-ì

Andrew Eise mÊr
Chancellor for G¡vil Affalrs

CONFIDENTIAL - Filed Under Seal ARCH-005435
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Notes from conversationïvithMr. And lvlrs. Doe

1-10-06

lvfr. Doe called &om schoolofrce to see if I could meet wift him- He got his wife and

preschool daught€r ûom mass ard the thÎee ofthem came to my office.

I\{rs. Doe startçd by stating she had just taken tbe trainingon recog[izing sext¡al abuse

and had averylmeasy feeling aboutone of the chuch employees; Fatherlvlark

U/ehmann n¡r- ¿"¿ir¡ts- Ðol sharedtheirfeelingsaborthgryhelpfrrlFaûherhadbeento
them drrii1g arcc6¡ú crisis in their lives. @ecanse sfthis crisis' Fafh€r Wehmmn bas

been a frequent guest in their home).

However, Ivfr. And lvfrs. Doe also shared the following oorcents:

r Father Wehmann had üeir fourth grrÃedar¡ghter on his lap iû tr€ living roon
where there were no other people. Mrs. Doe reported she felt uneasy aboutrhis

and went into the living room to ch€ck on the sitr¡ation- LalÆ,lvÍrs. Doe asked her

daught€r v¡hat t*- g"ñg on during fhat time. The daughter responded tbat Father

was explaining the rules for the next game they were going to play.

e Father Wehmann u¡as patting the bottoms of the for¡rth grade and the second

g"¿" girL This past Sunday, tne Sú of January, was the first time üe parents

noticed this behavior.

¡ Also on Srmday, both tbe fourth gader and the second grader were ,t** oo

either side of Fàther lVehmann in the bay window seat. He prrt his cheek against

the secord grader's cheçk and eac,h of them was pushing their tongrres,agaínst the

cheek that was touching. Ìvlrs. Doe asked what u¡as going on Father'Wehmarn

saidt&atthis u¡Etr¡ called'Toot beer bafrel kissing'. Fdler Wehnanoasked the

secord grader if she remembered the name. Later, lvfrs. Do€ asked her daugbter

about the root beer barrel kisses and if she had done the'm with FathÊr Webmann

before. The daughtef reported that she had done úem be,forc. See bdow.

r Over Christmas, Ivlr. AÍd tvfts. Doe bad a Chrishas Party to ltûioh Father was

furyited. According to hdr. and lvlrs. Doe, he spelrt halfto over halfthe tíme
playing with tne cnit¿ren as opposd to intenactins with the adults in the house-

tfr¡i. oi ms. Doe staæd something along the liqes t^t-Fú€r Wehnoann sems to

*t tit" he's 12 years old - he d.efinitely ui'aús to be with the ohil&,en). Fafher

went up to the girls' Hrooms. During the time in the bedroom(s), he short.

sbeeted the second graders' bed-

The secoûd grad€rr€ported to momtbatthB day her bedwas short sheeted that

she and Father lVchmann lay on the bed and that was the frst time they did the

root beer barrel kissing.

o
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Father has asked the parents about tho second grader's academio progress and

Stat€d aloud to parents that he was thinking of doing sone hrtoring over ft¡nch

with their daught€r and ¿ second g¡?de boy in the sflme classroorir. Parents askd
this reporter if I knew alrything about this other chiH æd v¡hy Father Webma¡¡r

may have selected him. Par€nts stat€d that this tnowledge about theh daughter's

academic progress felt very invasive and they stated unequivocatlythat they were

not interested in having Fathe,r Wehm¡nn take either of tbeir children fiont any

activity atanytime. They specifically requestedthåt all class¡oomtæchers and

specialists beexplicitty notified ofthisrequest. They wondenod aloud how staff

might react if Father Wehmaon tried to ipult ræk to see one ofthe girls- T,hey

r"q,r""t"¿ clarification ofthis æport€r regading Father Webnann's d¡¡ties in the

school and u¡here the boundarici existed. Pa$,trts ar€ Yery concerned about all the

sh¡delrts in the school a¡rd stated that one ofthe main reasons they came forctard

withthæe concefns was to keep other studenæ safe. Theybroughtup the d€tail

that Fath€r Wehmann has been obseri'ed v¡alking students to their piaro lessons

and úould he have tbd kind oftime alone with str¡dents?

As part ofher training Mrs. Doe knouß tbat the undemining of her pæntal
a¡thority is car¡se for concern She said- "He r¡nde, inedme.' She åÊn descdbed

a time when she was t€tling her dar¡ghter not to eat from tlre bowl. Fathef

Welmann told the pneschool child'Tt's okay. Go abead and eat it' Also, the

family was at a graveside sen ice for All Souls? Day. Father Wehmann was ncit

paying aüention to the servicebr¡t was instigatingwithboth girls aliüle

þArrction where theybeggedto betakento Dâify au€€rr" The frmily wentto
Dairy Queen.

lvfrs. Doe stat€d that she thinks Father rhinks the rules don't apply fç him and then

sbred this information: The yorrngest daugbf€r slee'ps in bed wíthmom and dad-

Faúher Tt/ehmann was talking to their second gnde daughter æd sai4 "It is 5'onr
job to get the preschooler out of bed with mom md dad. Let's get the whole
sooodgru¿e working on this.' Additioisally, she sbared ftat Fatüer Weham has

a nickname for a fourth grad€ grrl in girl scorús. This strde,lrt bas repeatedly askcd

fafherto not call her'Giggles'. He will say, "Okay Giggles", completely ignoring

her requesl Mrs. Doe *Will he (Father Wehmann) listen?"

ll4rs. Doe spoke to Father Wehmaur in the school caf€t€ria on 1-946. She told
him that she does not waût either of her children pulled from a school activity by
him orr to be singled orÍ in any rryay by him^ She also told him that thene uras to be

no mor€ root beer baüêl kisses at all- He responded by mying; *I never do that in
pub.. .'n. ldrs. Doe shared with Faflrer that shÊ wuls v€ry concemed aboU hin- He

then offeredher ahigbfiveto uthich sherespondd brüwishes she wouldnot
have.

lv{rs. Doe stated that perhaps Fafher lMehmann hâd alrcady gone to Farher 7-efueo,

to t€ll him th¿t lvfrs. Doe h¡d concsns...to make it 4pear okay..Then slre shared

this example... Father Wehmann was comforting a very upset 6t grade fe¡nate

a

a
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afterthe tragio death of oue ofher classmdes. Fafher wehma¡n bügged üis girl

and kissed her on the forúead. He then callçd fhe 6ú graders' parcnfs to let tbcm'

know that he had fuggBd d kis:scd her forehead itr this conteurl

Ivfrs. Doe is concen¡cd úd h€r sisÛer has invited Father wchma¡n to a firnily
fir*tion*dfeels aneedto oryless her concems to her sister as.she wouldwa¡rt

her sister to do forbÊr. Shc is not sr¡re vthat sh€ wíll do aboiútlat at this poinú.

Mrs. Doe aslced her 9ú or tenth grade son about anything he observed with Fdh€r

Tl/cbman¿ The son sûaed'tbd he had an uneasy feeling wh€û Fdh* Il¡ehman¡'

wasaror¡odhis sistem.

I\rfrs. Doe was ftreçrently tÊüfi¡l dt¡fing tbis conversation and staûêd thaú sbe fçlt

betrayed æd u¡'antr 5sme +hings she bad gven Falher lyehmam back

For my part, I ttiæked tho Doe's for coming info re,port their concenrs. I shãed tb* given

tl"i"fo*ufr* i¡ ûront of me that the,y bad aryte reason to be conce,rned- I ûied to

;pdhi* withthe¡nregBrdingbowpainfrrl this situarion mustbe forthemespecially

*"ï¿*¡"g&epneviorÀcrisis: I assr¡redtheno thatlwor¡ldworkwithüeschool aûdthË

p*igø kËe;rt onlytbehdaugbters q,ú ull the schoolstudents safe andthat lwould

ãã U*t ø ¿fu- t" f"í ¡trrt* k¡oõ.that úÊ issue was being handled. I said I vnuld do mv

tott" rnaintainüeir confidediality butth¿titreallydidn'tlooktoo hopeful d*9
serre,tal åctors-the nature otteretæionsnipbetq¡€eûFaúi€rWehmannædúis fuily'
th" p*d* description ofthe root be€r ban€lkiss and thd fact thd lvfrs. Doe conûonted

Fafti€r It/ehmann re$¡ding his behavior-

I inmediaiely went to ffu T*lhtrlr-æd shãed alt of the ooncenrs thd hadiust Fen
,n-r¿ ",it 

å". Wtit" I did not use any nameq Fafber Zehen gluessed who the family

r¡r¡as. He was very coûcern€d and said he would call the Arc,hdiocese- Fdher Ze'bren

spoke withthe school Principal and Faúher Wehmann

a
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¿ orto .ot Nry H'MAN sERVlcEs tqç-nl-^

neÉÈÈFtnl óÈ sùspedreD cH¡LD ABUSE NEGLEcT

Please comp|eþ as much of the lequested information.as possible-

r {lt
Ghilds Nar¡e

Name of, School (or dqY'care)

Parent(s/Guardian 'Name
Addrcss

l-oDatê of Report

Date of birth
of age

4a-48 fr,"ü8
I

*
Grade

Home Phone - - Wtirk Phonb

Oürer childien in thê home(list rrarnes and DOB' if knovvn)

PER$ONS NOTIFIED OF THIS REPORT:

chird
Parer¡t
Alleged, Ferpetrator
Police
nruhfuio&5u

Nam€ of alleçd- Pemetratotl ltr,4'he,r'(lktfk l;!t' h'lnt," " -
Address

Phone

Counselor/SctloolSocialWorker ,, t

ü';:; 
-' 
FÅt+i,;i- hl.eh;tttûø ni ¡ m yr r¿^'o¡-
5wp+rvtsr; ,F***ttr 2¿rhtt -

Frincipdl
Nurse/health aide

Relationship
to chlld

Reason for.æ-Ërml,{Bleaoe include conditions, dates, descrÍptions. of injury, statemerih of child, e.tc- 'You may usethe back of this ¡lage

if 'neeessary),

Pleasé,retr¡r¡ ut¡ite and yelloar copies to:
Anoka County Human Services Dfuision
CÏrild Protecüon lntalæ
2100 3rd Avenue
Anokai MÑ55303--2264

*t make oralreperts or r€guestforms please

,tl 7 69t422-T 1 25 or Í ax report to 7 6g I 422,692ç'

ssMH=qo.z {4/9St3M; 6¡þ*5Ml ?0t'Ëu g/os:5|\d}
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Ml Strauss,

Over a period of,time, I have had concerns about some of the actions ofFdher rilçhmann in

r"garasìo his interactign wÍth juniOr high sh¡deots. Thay are as follov¡s:

I. In Decernber; when ihejunior high visitedÏhç Gr¡tbdo TheatËr to se€ "A Cbristr.nas

Carol,- Father!þh,naaa acco*p-i"¿ the group. Upon,seæing the group, ole 9f our

eigbrh graders, I- experienced ximo t1çe {tnp,icly about rys jeat in the

oí¿ituã"*. riraskçdffibañiets to be assigned a different seet, artd she

u""atr*odut"d hísrequesr; Ëlowwer,Iremained soneewhat agitæe{. Atthis poínt¡

Éæ¡"r W"l--o *¿t"¿ tom the bask of the,a¡ditorium to.Iseat arrd talked

Utún¡'withlrn. ThenFatllecto lfi$panìelù tha[hewouldtâ.&e oare ofthÊ sih¡ation.

f'athór Weh$"r¡q aga¡n h¡tçe¿ wfth! aûpr thÍs talk Fattrer tol$ Mr¡, Daniels that he

a¡r¡ i *"ul¿ *"io*t ttre perf,office on a clo¡ed-pr¡orit teler¡ision. They- thln leftthe

audiiorft¡¡n to find the televisiog", X o-bseryed thr.s,sitr¡ation &os my seat where I was

m¡,gmrm::H:åîtril"L"åiï:ïäii,îï1T" *åT0,"
be taken home. However, that was clearly:not the case-

The no¡t tir¡e that I ¡awFatberWehsrann aaA Easrvtren our entir'e group'!ras,

returnÌng from the intormission,back into the auditorium @t seats)" As we were

enteringlhe auditoriura f ,obserrredFattrer\Vehma¡n andlgoingdol'vnstairs to what

I presriãe is thc close-cirsuit viq-¡ing area. ,tr did not see ther¡r again trûtil after the.

¡Em:;xs,#*:*;g:#ä**#:ffiîHHJHre'åy
beoar¡se he nas'un¿ble to sit tþrough,the peiforma$ce.

The concem I have ¿bout this situation is that the teact¡prs were not able to really waluate

Iproulern a¡rd deal with iL Instea{ Father took it upon himself to irrttrvene, rehen

it was the chaperones' responsibiliry'

Z. In additiori, after the Guthrte perfrrmanoq F¿tber Ïtbbmaxm made it difiEarlt for the

teachersto-locate studentswhentLreÍr parents cameto pìokfåerrrup &om schooL Tho

reäson for this is;that F.attrer Wehmann tsolc sever¿t ents to the g¡an with hím to play

zganei,. Tvirile the paiierrts,u¡.aitedin thepar,H¡E IoL teachers had ts ¡cæch for students.

Sñce the Youth Rolom was also ope& iJ *.as possible fsr students to be in sev.eral

different ¿reas. Teaahers hed ,so.m.b Arrxioüs mgmetrts- until a few rstude, Ús \¡eêre looated"

Apparently- they had move¿ Êom the gym to the Youth Room, or vice l/ersa- It is also,

rnü-un¿eríts¡rdiigthðt Fæher.riú.ebmagr gâvc ô f,e\ü str¡dÊNtts treats, but,I do not know this

as flrsthand iufornarion :

CONFIDENTIAL' Filed Under Seal ARCH-005168
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3. Anotler concÊrn I bave rega¡dlngFather trüehmarü¡ ifivolves "best teachiog practices"

Ttuouehout my a.dvariaed ãegreJcollege çourses, one ofthe thingt tq T was told was

Àui t"fr"g of students ís mr¡Ch nrore ïnvolved that one would ever think It is urtrenrely

ir-Dortaûìhd strrdenæ aro not throwr ¿'ounze ball" i¡t¡rrlçdïatelY prior to-a test.

Hon'wer, Iwitnsssed FalåerWet¡marur sitin o¡Àl¡. Bulrnan's class one day. When I

:ffiffå#;'å'j,ff ii,i:#'i-î:$3:ff;ffi iiH,å,tr*ii#å:iffi#i"
quiz is-olre ofthe w.eNrts thæ qualíS as a "cur,veball," especially fur str¡dç¡ts who are

distr.acftIe io the first place.

4. The,last issge th¿t I would like to addrç.fs is a horriily'that Father'rùVehmafin garæ dur-in-g

Adv,rnt He rtrade many refer.ences to his unforfi¡n¿te childhood l¡abit of going to thÊ

bathroom in his panfs, 
-Wtiile 

I r¡nderstand that he rl¡as trf ing to make a poiut, Satfier

unnecessarilyreiirreiltotbisev€ßtuianytimes, _Ithgughtthatitwasentireþ
inappropriati and it rademg_v.çr.y unaordortable- I uqticed serreml of my students

rq,i¡fo¡ig in their seats as wel[ atlhough thsy never really disclæsed it with me-

.I a$ hspÊûd that F*ther i{.ehmåna aan fincl ways to {nore approp¡iately rntery¡, wr$ the junior

búgh rhrãrffs, becauso sh¡dents really do need a.good role model in a priest. Thank you fur your

att-enrtiOn to these maLtters,

Siúoerely,

I p.8
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THE CHURCH OF THE EPIPHANY

I 900- I I I th Avenue Northwest
Coon Rapids, Minneso¡a 5i5433

Phone: 763-755-1020

tt,Aìtrf|sr cHRlsr r0 Au

Most Rev. Ha ry J. Flynn
22ó SumnritAve.
St. Paul MN 55102-2197

J,anuary lt,2AO6

Dear ArchbishoP FIyn4,

Our sehool coufiselor felt the obligation to report the allegatic.ns to the

Child F¡oteètion Divisìon. I have spoken to F¡: Wehmaurttegardìng

May tlre gr. ace ofthe Good continue to guide us.bott"

I
algo notified orir schoOt prineipal and Fr. I(evtn McDonough. Fr' IV1cD-onougþ is
schcduled to meet with Fr. Wehmann next week.

Be cOmfo1ted.to kaow that I am willing to do whatever is necessary tô; proteet the

chìldren and f¿¡nilies of this parish and'also to do.what is bidst for Fr. W'ehmann.

(

Father Dennis Zehrçn

cc. Fr. Kevin McD.onough
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CONFIDENTIAL - Filed Under Seal

CIVIL MARRIACE RECISTRATION

ARCH-005165

t.

t
,!
il



Jan L'7 OB O1:15p p.2t o
.rr*- 

""'.*ä-.o-w'ær

To: F¡. Zehren.Fr. Kevin McDonough'and Det. Furst

F'rom: lvlichael f Principal,

Date January 17,2006

Sub.lect A Reviewof Recent Coneems AboutFr, ït¡el¡mann

.âttached a¡e,notes f¡om te.ac-herso whiCIh re-view tlæir rççent
concqrns regardiug Fr. , I shared theses concenrs with Fr,
khrenin a,meeting in my ofñee prior to Cbrisünas vacatio& Fr. Ze-hren said he would
review thesè conce¡ns ASAP with Fr. Web¡rann, F¡. Zeh¡en also said he- was going to
call an acqr:aintange of Fr. Wehmanq to see if Íhe acquaintançe had observe4 aty
similarsoncerns aboutFr,IM,elrmann, Fr. ZeÏuenalso saidtlutF¡,IV:eh¡oannhad
received extensivç Arshdiooesan trai¡íng, Iike other priosts, ab.out the limits/boundæies
of touch/ physïcal con-tast with ofhers. I told,Ft- Zehr€n thatit was especially 

.

inapprorpriate for Fr. Wehmar¡n to,have ailsgedly put his a¡n æo¡¡nd a junf:or higÍr girl,

arrd to keep another, student out oJslass for'Z0'minutes without prior
per.¡rission/troÍíce to theteachsr or admiuistr.ation. I said this alleged behavior by Fr,
ïfehmanr¡ nust not happca again, Ft. Zchren agr,eod.

Also attachecl are ¡otes of a meeting on J.anua*y XO,,2CI06,
,ffidMi. and Mrs. paronßof

The theif F¡. Wehmannls
behavírr shared these conêêrns

.withFr. Zehran, ærdfhcrr afrcnruards lr[€;

attachec! ¡.otes to ghild Protectíon
o,f 'the report.to Child FrotpctÍon by M3,

I the¡ met agaínwith Fr, Zehren on to disouss ú.f oonoçms. F'r,

Zeluon -oxpressed deep synrpath,y

Wehmann completely away from
Ft. Zehreri to,kep Fi'
.until thc inv.estigation

by ChildProtection Ís coneluded.
WebmarutÍrrun-ediately.

agreed" qüd. said he would t?¡lk to Fr'.

for the
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Incidentswitnessed

there w.as¿pfü ofboys,
sure where, he saíd "Are
anil afew'said I hrow
would not tell' m¡ænore,

¡ Ono ¡ightftring ¿thletics
w€rê &anJ girls æo'urd to

allreaching for the ball. As oue bqy got hit, and I sm not
A[ ttre other boys lauehcdyoupulliug,a Illehm¡mn?!?'

ask wltat rilas meanttythât btÍ h€

bov)
here at Epþhany-I.believe it,was boys baskeftall, there '

watch the boys gamo. F-athÊr ums-taftiqg witb tbe girls

t

. .4, student (fepalç), (this hqppened towards the beginning ofthe year, so I do not' 
rçcalt the sn¡a1e,pt) at tbe end ofthe day had tri¡py crhe donuts leû over Êom

sonrething a¡rd was getting ready for bus room wÍth all t.he other students in the

halts. Father ïVèhmaûr saw the students and was given a krispy creme donut. He

tle.nproceeded to Pttt otrÊ'?ÍIl:tor¡nd he¡ shouldeq kinda. in a semi hug, thankíng

he,r forthe donut.
r Many fpnale str¡dents oatue to me one day to tell me hOw Father Weltnann'

pìayed baske,tball with then¡ tbe nigk before during theír basketball practice fot
-CoonRapïds. 

The¡r tlren weot on to tell me lhat he is very physica-l and lo 9ne
should play with bim b,etca¡se he is so pb¡rsical. One ofthe g.trls sdibq-had-q
brrd'iiltiit¡innner¡u ea+e üea,bäcãuse he wâs so øíticar' f
was the gtrl that had the bruise)

I Coaebing bo¡æ basketball one ilay aftor school, the boys were fighting over the
tla[ inaãc, íirnage, tlre ballwas onthc floor antl:¡nany bo5's drove torr¡æds it ar¡d

and said be \À¡oUld eo¡æ to alltheir gamÊs (tbr sftange:thitrg. about this is that
there games ïe.ere not for Epiphany or even at Epþbauy). He thÉn asked tbe gitts
for the tinÊs anddates for tåe g¡ües" and asked the gitls,to get him dir.ections for

'the, gamos. I do þrow afrer sorne vrteekends g¡rls have told nre that Father 11âs' gone

to thc¡r ganes a¡il I believe this hap rled nore tben orce. '

r¡ nlgþt bÊforÞ Chlis*nas br€âk Fafhier ums,u/aükiag thrOwh ü¡e halls ât the €N¡d of
the day telking with some boys as they passed my room wbere I was,standing
outside, Father lhçn asked.ure, 'Tllhat,atrc you doingor¡er ehriffi¡as breakfi You

tbat tr tbiakw.ould rÀtar¡Î io go hang out with.himffbt a dayjust dÞing,'ffmtl'i"gr. I
,did late¡ find out tüat tbÊ boy did go with F'alürer but tho Þqfs dad did go wittrr
ftis ums not wb¿t tiie beghuiúeof this was though.

¡ F.¿ther Wêb¡naän gave apiwaparty for, the glrls! volleyball teanr. IIe gave this to
fhem for hitdüg the ball something like 15 times. He had tho parry in my
olassrosn, so I felt I should stay aroun4 bs Baid for it all ard brougüt treats for
the girls. lrfrs. Wilkie ruas Ín the roon f,o¡ sone tinoe. I was in and out, at one tfu-ne

as I ente¡ed the ¡oon, Father was like Mi. Mitsph teli a story about a buqny- I
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didn't ælI a story and felt tbis was rather odd. He did however bave all the giils

tell a story a,þot¡t a bunny.
. The junior high took a trþ to the Cruthrie to. see 'lA Chritr¡as Catol" At this play

¡" oi" poim õftne play Fäirer an¿ Eet togenher. After rarkiag ç:th 
-

trË said he was ¡¡ca¡ed nnd so fãffiõFHm out and was able ïq just walk
aroud togerher a¡d Fhfher bought hitn ice creäm. I did talk øtnli"¿ asked

iftt¡at was Al tbat happened and he said þ$icalty that is all tbat bappmed, the

two of them walling arowrd and him buying hirn ice crsan

a
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PrF,l
e In my c-lassroorrç I bclieve it was the day thæ volteyball tearn was,in having

pi@. Fatherwa$ telling sto¡ies. He went on to tell the girls funny stories of
itings,ttr has done. Helent on to tellttregirls thæ wbitã tre was at the!!
houie on nighr, he and one ot'the litrle Iwent into the bedroom of the
oth"rl Whitethey were in her bedrsonr they moved alt the sheets on
her bed(pulling them down, he used the word n'shorü sheeticg¡' her bed. And said
how funny it was, atthis timeJ don't remember what the girls names where but I
do, remember i,twas with the I Au*ny.
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J,anuary 25,2006

Thís letteris a
January 23. AsI
fwasthe
that it was:my
did not doso.
around with me f,or nrontlu, alw.ays

doing.

Permit me to address each part of this in u¡rn

tothe mafters lhatl and I dis"ctrssed on
that the discomfo¡t ca¡sed to Your

to acknowledge, howevel,
soorler, and I arn sorry that tr

I'caricd your phone number
to'check in and see howttre,f,ar,nil)¡ was

I
f tLË. 'ù ür t

þaÞ

said to

You,I aut I leaqpd
I asked that
I ho.uectly did not b"eli:çve thattliere was a crimiual mattçr

involved, I also rocognized tlton and now that the police have boft the independenoe of
than I could. It

of-the @ncems about Father W.o.hrnann's

the matter be rafer¡ed,imme-diately to thel

perspeetive and the investigatory experience to,make, thatjUdgment better

also-índicates to eleryone involved tlrat we ta&e the matter seriously.

he shared yourbelief\Ãlhile Sergeant f tndeed,did næ find
and ours that F pr W:ellmannts atterttisrts dispropoÍionate. They

:aÍrY

to your

parish. rìile also carried thatinformatÍon forwæd

CONFIDENTIAL - Filed Under Seal ARCH-004920
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Eather Wehmarn will be most open to coopêr¿ting, sinoe he is very regretful about the
discomfort that he câused.

Permit nte also to address again my owr¡ failure to follow up with you. It w¿rs my
intention both to arran e arr settihg and. also, more siraplyr to check
in wÌflr the faurily. I know that this
much lo¡rger than necessary, guess is thatboth
have also spent,somÞ needless \ilorry. For all of this, I a¡n most sor,ry?

I arn grateful to you, I fo-r epming forward furally when you did antt heþing to
oorreot rny inaotion. I will be pleæed to have firther eonversation with you so that,all of,
thiq oan be brougþt to the kind of closure that,you.rtraot.

Feel ftee to share this letter as;you think useñrl. This, of course, could include your
I You are herparents,land it is your rignt *á,r.rpn*iliility t"i""L nlí úãrt
iriterest. Flease make whatever judgment you see best about his letter.

I wish you blessings throughout the ne\tr year.

Sinoerely yours in Christ,

RÞv,erend Kevin lvl [vlcDsnough
Vicar,G.eneral arrd Moderator of the Curia

.¡
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January 25,2006

Dr. Robert Barron. Ph.D
155 Southdale Place
3400 West 66e Street
Edina, MN 55435

Dear Dr. Barron,

I am writing to request your assistance with performing an assessment on one of our priests. As

has been our practice in the past, I am sending a copy of this letter to the priest in question. If I
have not heard from you in about a week, and notified hi,m not to contact you, both he and I will
presume that he can contact your office and set up an appointment for an assessment.

As I lay out this information, I would also like to say once again what we have learned about

appropriate data privary in these assessments. I will lay out some questions below. I want to ask

your feedback only about those questions and about any information that must be communicated

lo -e to make your assessment understandable. I recognizethatyou will perform a clinical
interview and ask a variety of questions important for the assessment. As a general rule, I do not

need to know the answers to most of those questions, nor to have access to the raw data from any

testing. Rather, it is suffrcient to receive your conclusions.

The priest in question is Father Mark V/ehmann. Father Wehmann is recently ordained, well
spoken, a diligent worker, and enthusiastic about the priesthood.

About a yeaï ago, atthis time, we received a complaint from the parishes he was serving in
South Saint Paul as associate pastor and temporary administator. It is worth mentioning that he,

young in the priesthood, had taken on the acting pastomte of two parishes and was carying most

of the load by himself. Therefore, he was under a good deal of stress. A complaint oame to

Archdiocese conceming his attention to an eighth grade girl in the bleachers at a basketball

game. Although it was rather clear that nothing genuinely illegal was being alleged, we pusued

our normal policy and referred the mattef immediately to the police. In fact, the police found no

crime. In ameeting among Father }V'ehmann, apolice official, and myself, however, the police

officer challenged the foolishness of Father'Wehmarm's behavior. I am enclosing a document

that summarizes all of this.

We considered the matter essentially closed because Father Vy'ehmann's tesponse was

appropriate. We asked him to undertake some boundaries training, which he did. Last spring, in
the normal course of events, he moved to a new parish. This move was not connected to the

investigation.

In recent weeks, unfortunately, we have received more complaints from the new parish,

particularily ttrough the pastor, of excessive attention being paid to young people by Father

Wehmann. These complaints include: spending seemingly excessive time in the school;

a
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Page two

removing children from classrooms to help them address emotional crises, but without proper

permissiãns from teachers; excessive, one-on-one attention to troubled children in youth ministry

settings.

Father Wehmann has reasonable explanations for each of the behaviors described. I am sure he

will provide those to you. Nonetheless, given the fact that he was already subjected once to the

frigtrtening experiencê of a police investigation and reprimand for excessive attention to young

peõple, I fi|d it üoubling tnãt ne is under similar accusations less than a year later. ffanything, I
ïoùd .*prct to be hearing tlat leaders in the current parish find him too withdrawn from the

school rù fro* youth-señing prograrns. Of course, in the curentatnosphere in- society in

general and sunounding Catholic priests in particular, it yg1{d not be surprising for a young

friest to be under u speõial scrutiny. Nonetheless, I would like to have us able to rule out, on the

ùasis of a formal assãssment, causes other than bad luck or hypersensitivity. And of course, if
other causes cannot be ruled out we have to address them.

Therefore, Dr. Baron I ask your help with the following questions:

l) Are you able to detect personality traits or characteristics (such as immaturity or sexual

aitactión to children) thai would predispose Father Wehmann to devote an inordinate amount of
his professional attention to children?

2) Areyou able to detect diffrculties in the processing of interpersonal informatio-n thatwould

*uk" itproblematic for Father \I/ehmann to pick up normalsocial sig¡rals either from children or

adults tþat otherwise would help them to assess appropriate boundaries of speech, physical

proximity, touch, or other interaction?

3) If your ans\iler to either of the above questions is yes, can you recommend therapeutic steps

ttrat woutg help him address the issue that you have found?

Dr. Barron, if my questions are incomplete, and you can help me understand some fi¡rther area

requiring investigation, I woutd be happy to hear from you. I do hope that you are available to

heíp us *uLr t¡ii assessment, since your work for us has always been excellent. I am graÛeful to

you for your service to your clients and to the oommunity

Sincerely yours in Christ,

Reverend Kevin M. McDonough
Vicar General and Moderator of the Curia

Enclosure

cc: Archbishop Flynn
Father Mark Wehmann
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D Bolates
NdXevin McDonough
E'Fr. Baer
ElMr Baker
D Mr. Bierbaum
t Fr, Bowers
E Sr. Brennan
flMr. Cherek
E Ms. Dawson
E Fr. Dease
E Mr. Domeier
ElSr. Donnelly
tl Ms. Eldred
E Mr. Errlgo
u Fr. Estrem
ElMr. Fallon
E Deacon Fiiesen
ElSr, Ganley
tr Dr. Glynn
El Sr. Helnen (Blomedical)
EI Mr, Hennen
ü Ms, Horgan
D Mr. Houge
tr Ms, Hupf

fl Fr. Johnson
Ð Deacon Fred Johnson

(Commisslon Black Catholics)

ll Ms. Klima
EIMq. Peters-Nicl<le
tl Md. Laird
tl Sr.lLucid
fl Mr.lLundholm Endes
ü Dr. Mc0arver
[J Mr.'McGrath
ElMs. Mondragon
flMs. Nickelson
tlFr. Píche
ü Deacon Riordan
ú Ms. Soderlund
E Ms. Tomlin
E Mr. Vanden Plas
Ë Ms. Vasquez
EIMs. Willerscheidt
tl Mr. Wlllis
t Fr. Wilson
tr Mr. Zyskowski

YTO:

E/action
d see me
flcallme
D prepare ïeply

[J your signature
E my signature

E comment

E recommendation
[3 prepare draft
E note & return
E read & file
E information
D as requested
E per conversation

eSI" .¡\, t* ,

ù1"-\M^tr

REMARKS:

ù' S^rfo. Þ¡[. \.-
o¡re:l--âL'ô f,

çn^.ù à\,*\f
'\ \* f "Ii.Ã

\tå.1
à^"
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MEMO

TO

FROM:

DATEI

RE:

I

lachbishop Flryn and John B.ie¡bawu

Fr. KevínùdcDonoqgh

January 26,2A06'

Special Scholæshíp Help

o
¡r

erchbishop Fban is awêre tlrat I intervened tast winter (2005) with onq of ourpriests, !þn .'

working in South'Saínt'Paul, He had engaged in some bçhavior with a youlg æenager in his
parish, while not illcgal, bad left herconfi¡sed and frightened. Unforhrnaæly,'there appea¡s to be

iome re,petitío-n of the ehavior by the priest in a ae!l' parish setting; and f am cunently dealing

with it there. By a rather odd:coinoidence, the f¿ther of the young woman ûom,South Saint Paul

called me læt week.an¿ æte¿ for a meetiag. ,Gí.ven that I was dèaling with some nev concerfis

in the priest's new parish, X was wor,ried that I was going to hear ñlrther infonnation that füither
ir,nptíoated tlre priest. I an pleased to,say that.was not the case. The father onty w,anteó to
fotlow up r¡vith me on somaof the effects of this on iheír family life.

Iu the course of the so.nvelsation, he let nee know ttrat his famil¡, has expetr€nced $aure finanoial
setbaols, The dawhær, noril a n¡$th sader, chose on her own iogo to Eh fchool.
,She is anqr¡tstaadlág,studaûü asd is thdvjngthere. e fa@.er_Eld mo that he feared that he æd
his wife woulÌl havoto witlrdras¡their daugþter,from- j'

The young rryomaû's tt . it.t .trhave kaoun her rfor

, mani years, since she¡ry,agê,close ûiend of'one,of,ury rnost åittrful and faitrh-filled paríóhioners,

- 
I oldesi unc.le is a Jezuit priestliving ar-rd working in 

.- 
Both

Ian¿ l¡er fath.er h¿ve'beens-fong defenders of the Catholie Chuch æ{,the,Catholìo.faith
when challenged þ others. Sltrile from another fa¡nily his approach to me. might be'sonsidered

ari ari- attempt to pressgre mon,ç)f from us with the tlüeat of a lawsuit, I do, not believ, e that that ìs

so h"te" tn'faqt-l totdffattrer, -, thæ any tltreats on hi3 pattrwould have been met by
.real obstinacy oo my part The fact thât he carte in a sgirit of concem for his ohild aud

especially forher frúth moved me corrsiderably.

I am simply alerting:the two of, you.to {lüs to ask your support when he rrrakes,a request w}ich is
likely to be on the otdor of $3000 a yeâr. I believe I have akeady bound the Archdíoccse t¡o

follow through on this, and I apologíze if doing so creates a difficutty' Please let me knol¡v if you

have any concorns
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MEMO

Enclosure

t,

Second, Fr. Wehrnann repeatedty denies sexual atüactiontoward minors of either sex, and Dr.

Barron could find no eviåence tó conclude to the contrary. Third, and more negatively' there are

some indications in the testing of a mild proneness on Fr. Wehmann's part to impulsivity

r".¡i""¿ rith immature pryõhos.*ud development and a lower than average degree of
empathy and sensitivity toward others'

Dr. Barron suggests ttrat Fr. Wehmann beginto address theissues of appropri{9 bouodaries and

his own o**l-*ut ttity in a counseling setting. Tlrat sounds to ñe like a useftrl and

proportionate recommãndation. Fòr some pdriod of time, whilo he is undergoing tlrat sort of
ïo*, I recommend that he would r.emain in an associate pastor position.

ïhere is nothing íu all of this that indicates that he is pormanently barred &om being pastor.

Rather, I am reõommending that we work to make him the best possible pastor and giest that he

r* ¡". In particular, he isloing to have to leam to read muoh more attentively the kinds of
si$als thaípeople gíor,rs wtrenwe are acting or speaking inappropriatelV-. Thi¡ lot only

inãtudes conr"tnr about sexual boundaries, but about our qpeech, our touch, and tlre degree üo

which rile can push people to go along with ourplærs and intentions. Fr. Webmann has some

inportant wori< to do before þe iS prepared to be a community leader.

Unless any of you objects, I would like to get to work with him 9n tlrt P.1ool as possible. I
would atsó tring Ft. Zehrenin on all. of this. I have already spoken with Fr. Dennis about the

limitations on Fi. Wehmann's miniw at Epiphany. I would keep those inplace until he has

made some progress in his psyohotheiapy.

cc: Fr. Mark Wehmann
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Arrchbishop Flynn, Bishop Pates and Andy Eisenzimmer

Fr. Kevin McDonough

March 7,2006

Furthe. r information about Father Mark

I 1J-

MEMO

TO:

FROM:

DATE:

RE:

I met with Father V/ehmann on Tuesday, March 7. I put him in contåct with Ðr. William
Seabloom to begin psychotheraPy.

I have also put in a telephone call to Father Zeh,en.I left a message t9--t* indicating

that Fatlrer Wehmann and I had me! and asked for an opportunityto follow up with
Father Zehrenso that I can share more detàils with him.

I will keep you informed as this process moves ahead.
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NI'A N,I F E ST GHN ßT' TO ALL

March 9,2006

Fr, Zehren,

You have asked us what conditions \üe would expestofFr. lü/ehrnar¡ regarding his renewed

contact with students. We take the cqncerps- frgnr toaohers, staff,, parents ar¡d students about his

ufl"g"¿ inappropriaæ behavior With students very seriouslt. \V" still feel it is inappropriate for

Fr. lVehrnantohave any contact with students until we a¡e infôrmed thqtt*rc investigafion by

police is complete, Wc-wjll contact the police,about that. Presrrrning there will be no criminal

rtt*ger fiIed, we will agree to'F'r. W.ehrnan's rênewed involv.emêht,ín school activities with the

following conditions:

I . He is never to meet'alone with any student" not keeB ,outo o. r prdl out, any student f¡om

claqslother activities without prior peunission from a prineþal ond the teacher- 
.

Z. Hi$ visits to the, lunchrooqr and to individqal classrooms shoutd remain brief 9d 9lc1 put

week per room oï luncÌ¡roon, so as not to dis,@ot studputs: lçanring or,beh4vìor, fIc is
not to ovçrstay his time. Refiain from disturbing the learning environment by being loud

3. ä:lT1* be no repetifion of the follo:wjngal:teged be-havi.o-rs.with any student;

a. No patting a stu-dent o.n theirbutt
b. No hugging orputtingyour ann around.asttldent's shoulders.

c. Never:allow a sh¡dent to sit in yotlr þ.
d. No o'.root beer barre.l kissei' with any student, or lkiSSing a female student on the

forehead.' e. No fliting, as a parent alleged' wittr a.:Þmale s.ludent'

4. He cannot play iitlle gift oi sporti:gQmes wíth students, especíally girls; in whích there

5. iìJY;"#åHÏlt"rsto "åang out' withstudenrs at after-schsol or ¿t non-school

aotivities, Teachers have complained,thattheyfe.el p.r-essured'to aceepthis ¡xvihtþs to

"hang sutl'w-ith student-s, and feet unco¡nfor''table about tlraL

. 6, For the time beiqg, ¡u es¡¡¡6rt cor¡tinue Withweekll/ lunchtime gatherings with the Jt¡nior

X{igh students. The prineipal's app'roval ís ne¡:e-ssary before resurriing tliese gatherings.

As wç said above, we take'the concernsabout Fi' l'¡t/êhman blt sgtr' ptirels:and students very

seriously.n and expect his futt cooperation with the above condÌtions f,or histenewed involvement:

with sChool actir¡ities, Should ttrãre be any furtlier suchconcenrs, we will report them to lou (Fr.

Zehrerù, Fr" lvlcþonough, and if neeessary, Child'Protectisn of,ficials-

CONFIDENTIAL - Filed Under Seal ARCH-005232
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Sincerely Yours In Chris't,

Assoeiate,,Frincipal.

,C-s: F,r. Kevin McÐonpugh

CONFIDENTIAL - Filed Under Seal ARCH-005233
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March 16,2006

Dr. William Seabloom
Hamline ParkPlazn+ Suite #309
570 Asbury Street
Saint Paul, MN 55104

the the counseling that Father Mark
to pay for a significant part

of his own counseling as part of taking responsibility for his health. Those arrangements
will be made directly with my office. In the meantime, may I ask you that you send

billings directly to me. The Archdiocese will pay them and then make whatever
reimbursement arrangement is appropriate with Father Wehmann.

Thank you for your help. I wish you blessings in Lent and at Easter.

Sincerely yours in Christ,

Reverend Kevin M. McDonough
Vicar General and Moderator of the Curia

Dear Dr. Seabloom,

I am happy to offer the assistance of
Wehmann will soon begin with you.

CONFIDENTIAL - Filed Under Seal ARCH-004922
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EPIPHANY CATHOLIC
I l00l Hanson Blvd

MANIFEST CHRIST TO A

March 20,2006

Fr. Dennis Zelren,

you recently asked us how we feel regarding Fr. Wehman's possible renewed contact with Eptphany

School students. V/e take the concerns from teachers, staff, parents and students about his alleged

inappropriate behavior with students very seriously. We still feel ít is very inappropriate for Fr.

WóÏrman to have contact with our students even if there are not any criminal charges filed against him.

We,ve reached our decision after careful consideration of the following alleged behaviors by Fr.

Wehman:

a. Giving "root beer barrel kisses" to a young female student while in her bedroom.

b. Allowing a student to sit in his lap while in her home.

c. Patting a student on her butt while in her home.

d. Hugging a female adolescent student in school.

e. Putiing his arm around a female adolescent's shoulders while walking down a school

hallwaY.
f. Kissing a female adolescent student on her forehead.

g. Flirting, as a parent alleged, with a female adolescent student.

h. Playing in the gym in sports grimes with students, especially girls, in which fhere was

too much PhYsical contact'
i. Asking teachers to"bangout" with him and adolescent students at after-school or at

non-school activities. Teachers complained that they felt pressured to accept his

invitations to "hang ouf' with him and students, and felt uncomfortable about that type

<if behavior
j . Keeping a Junior High boy out of class without the teacher's knowledge or approval'

As we said above, we take these concems about Fr. Wehman by staff, parents and students very

seriously and do not want his renewed involvement with school students or activities. Sy'e are

obviously willing to discuss this matter with you and Fr. McDonough.

Sincerely Yours In Christ

fuGrt"t""lZ*"'rø

Coon Rapids, Minnesota 55433

Phone: ?54-1750

Pat Bredenkamp, Ed, S
Associate Principal

Michael P Strauss, Ed. S.

Principal

Cc: Fr. Kevin McDonough
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call at your convenience.

Çrcatcðbg, JudyDelaney

Fr.fVehmann
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I hope your travels went well. Attached is a revised plan for your use. ln the plan, I reference several
external documents. These are also attached to this email. As you will see, I utilized many sources for
this information and have referenced them. There are many, many more resources available, for free and
for purchase.

I hope it is a useful start to a productive plan for Father Wehmann. I am available to help in whatever way
I can. Please feel free to contact me for further questions or information.

Christy

CONFIDENTIAL - Filed Under Seal ARCH-005117



24 August 2006

Memo To:

From:

I o

Archbishop Flynn

Father Kevin McDonough

Doctor Banon's Assessment of Father Mark WehmannRe:

Archbishop, I am attaching the psychological assessme'lrt rece,lrtly performedfor Father

Mark rwehmanr¡. The assessor, Dr. Robert Barron, is a consulting psychologist who has

helped us with these sorts of questions in the past.

In assessing Father'Wehmann's functioning, Dr. Barron puts greatest emphasis how

Father is stirggling with adjusting to changes in his life, including his change of parish

and the oogoitrg tur¿en of t'being under the microscope" from the Archdiocese. These is,

of course, * import*t issue, and one with which I will suggest that Father get heþ.

There is a more challenging issue, however, that is stated in Dr. Barron's conclusions.

He zuggests that Father g"iro*u help with his sexual boundaries. He alsö suggests that

tfre tfrãrapist help Father to sort out any unconscious attractions he may have to minors.

This is nõt ttre same as a clear diagnosis of an impulse control problem or, worse, of
pedophilia. It follows, however, from some indication that Father V/ehmann is narve and

immature in some ofhis personal development about sexual issues.

Please note that there is still a child protection inquiry into Father Wehmann's behavior

in Anoka County that has not been otricially closed. I have attempted two or three times

to have that matter brought üo a clear conclusion - we have been told by a third party that

the investigator does not believe that there is anything finther to investigate, and that no

crime wasiommitted. Nonetheless, we have not gotten that thoroughly'hailed down',
and I am reluctant to bring all this to final conclusions until that has been done. I will
s.peak to the people at Epiphany who have direct contact with the investigator and ask

once again that we get the matter closed.

Archbishop, I am passing this along ûo you for your information. I am having copies sent

to Father'Wehmann for his own information (in case he has not received a copy directþ
from Dr. Barron) and to Mr. Eisenzimmer (to be shared with the Clergy Review Board as

the Board sees fit).

Please let me know if you have any questions.

Cc: Father Wehmann
Andrew Eisenzimmer
Tim Rourke
Father rJVehmann's File

CONFIDENTIAL - Filed Under Seal ARCH-005040
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.lesus cbríst ís tbc søne yesterday, today øndþreaer.- H"b. 13,8

Saint Paul alÃd iYr¡lh it'[.ílt¡ti*¡

December 20,2006

Reverend Mark Wehmann
Epiphany
1900 lllhAve. NW
Coon Rapids, MN 55433

Dear Father Wehmann,

With this letter I am pleased to appoint you Parochial Administrator of the parish of Saint Mary,

Shakopee, Minnesota effective January 10,2007. This appointment will be publishedinThe
Catholíc Spirit. Father William Stolzman will serve as Canonical Moderator, that is juridic pastor,

of Saint Mary, Shakopee. It is also my understanding that you will be residing at Saint John the

Baptist in Savage.

As you begin your assignment I have asked Father Michael Tix, pastor at Saint John the Baptist,

Savage, to serve as your mentor. We have found that having a mentor has been a very valuable and

worthwhile experience for a priest in a new assignment. The role of mentor is envisioned as

providing support and guidance in pastoral service as well as an opportunity to consult about parish

administrative matters such as finances, personnel, staff, budgets, and other situations which might

be categorized as "delicate". I recommend that at least in the beginning, regular times be

established for you two to meet in order to obtain the maximum benefit from this relationship.

As Parochial Administrator, you will be responsible for the full spiritual and material
administration of Saint Mary's including the celebration of the Mass.

Father Wehmann, I am most grateful for your accepting this assignment during this time. You have

my support and prayers in your ministry here. May God bless your continued service with this

community

Sincerely yours in Christ,

\ \\.6,l\ t\$ï'"-
Most Reverend Harry J. Flynn, D.D.
Archbishop of Saint Paul and Minneapolis

226 Su¡rlvrr.AyENUD . ST. pAUL, M¡NHEsorr 55102-2197 . Tnr: (651) 291-4408 ' F.r* (65t) 290'1629

E-Mi{tL: a¡chcom@archsPm'otg
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e of.'
Saint Pauliand

OFFICIAL

January 3,2407

Archbishop Harry J. Flynn has made the following appointment in the
Archdiocese of Saint Paul and Minneapolis:

Effective January 10. 2007: Reverend Mark'Wehmann, Parochial Administrator,
Saint Mury, Shakopee, Minnesota.

Sr. M. Dominica Brennan, O.P.

Chancellor for Canonical Affairs

Tobe publishedin The Catholic Spirit

226SuMMrrAvENUE . Sr. Paur, MINNEsoTA 55102-2197 . Tru: (651) 291'4400' F¡'x: (651) 290'1629

E-MAIL: archcom@¿rchsPm.o¡g
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McDonough, Kevin

æ^e{-,
lWr^L-l

I
iL

From: Fr. Mike Tix [mtix@stjohns-savage.org]

Sent: Tuesday, February 27,2007 11:134M

To: McDonough, Kevin

Subject: Follow-UP

From : Fr. M ike Tix [ma ilto : mtix@s$oh ns-savage.org]
Sent¡ Tuesda¡ February 27,2A07 9:50 AM

To:'mcdounoug hk@archspm.org'
Gc:'Riordan, Deacon Rip'
Subjecü Follow-Up

Kevin -
Yesterday I had a phone conversation with Rip about some assignment board things. As a part of the
conversalion we also talked about Mark Wehmann. More specifically I asked about housíng and exactly how the
question was raised about his living here. Rip didn't go into any great deta¡l other than to say there were previous

issues that you were dealing with and that I should give you an update, thus the reason for this e'mail.

As we talked, Rip noted that one of the reasons for Mark living here was because it was viewed that he should not
lpe in isolation. ln some sense that's exactly what's been happening here. Mark interacts with me relatively little
other than popping his head in at night to greet me, or the same in the morning as he is leaving. Typically Mark
leaves by 7;00 a.m. and rarely returns before 9:00 p.m. ln those quick pop-ins, Mark may say something about
his day but typically there is nothing substantial in conversation. ln two months now, I don't know that he has
eaten a meal in the house. As a matter of fact when anangements for rent were being made with Steve Hofer,
Steve commented to my business administrator that Mark wouldn't be eating at the rectory. He hasn't at all taken
any initiative around the normal household things of something as simple as picking up the newspaper outside,
taking out the garbage, or shoveling snow. Typically what happens is that Mark comes in and goes to his room
and closes the door. The implication is clearly, "don't bother me." He has also told our cleaning lady that he will
clean his own room. The door is always closed. I can understand having some privacy but this all seems a little
odd to me.

ln all of this, as I recounted lo Rip, I really don't care about the little interaction, this scenario less the door being
always closed, was also much like life with Chris Shofner. The part that really brought things to a head was this
weekend when I had a family over on Saturday night for supper. I told Mark that I was having guests and that he
was welcome to join in if he chose. He said he was going to attend a birthday party. At about 10:30 p.m. when
Mark came in, the first words out of his mouth to this family he had never met were, "are you still here?" Needless
to say I was both shocked and embarrassed. The next day I apologized to the family.

The bottom line in all of this, which Rip said to talk to him if you need more information, is about how Mark
presènts himself, whether to me or strangers. I'm not so much worried about me as lwas bothered by the
incident of Saturday. Last night I did talk to Mark and specifically talked about how he presents himself. I don't
know where it will all go but wanted to give you the update per Rip's request. I hope you understand I needed
some background from Rip to better address the issue. On the one-hand I hesitate to tell you more information
than you probably want, plus I don't want to appear to be a tattle-tale, but on the other, based on whatever hístory
that I don't really know, I thought you should know.

Father Mike Tix
St. John the Baptist, Savage
952-890-9465

2/2712007
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OFFICE OF THE CHANCELLOR FOR CIVIL AFFAIRS

DATEI

TOr

FROM:.

SUBJECT:

':
March 8r2A07

Reverond Kevin MoDonough

AndrewJ. Eisenzimmer

Reverend Mark TV-ehmann

As you know, for some time now we have wirnted to deter:nine if any police or child
proæctíon inquíry lnto Father \Mehmam's behavior in Anoka County hâs been closed.

Affersome effort, X did talk to the Anoka Count/ SherifPs Deputy responsible for that
investigation.

Thedeprrty¡ Detective Byron Fuerst, returned my pall yesterday.. In speaking witl,rhim, he
soûfir-m d,that the investigation did rtot result in a referral to the prôsecutor for
corsideratisn of; or,inninal charges..

While I. anr iîot that fanriliar with the mâtters involvi.pg Father \Mehr,narnr, the
conversation witt¡ ttre deputy djd co-nfirrn my understanding that there w.ere issues

rsgarding inappropriate boundaries which w.ore. thç subjeot of that inv.esfigation, As I
ha¡re indiçaæd, the investigation \{as slosed without referring it tothe ptosecutor's office.

IJelgouv€ ruerst crs prar$Ë m9 i'9r!rlq çuoperatron ur utelpttrriu,,,rçr,
parncuiariy Pnncrpai 

-egar<irng 

rire mauer. -

The sonvetsation with Detective Fuerst concluded on a positive no'te, with him offering
to do a presentation fo: us on mandatory rerporting of child abuse. I told him I'd pass his
Rarne onto Tom lVies.er, our outside legal eounsel, sinee i\4r. ütieser at times coordinates
prosentadons on a'variety of topics fot parish,school adrniúistrators.
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TO:

MEMO

FROM:
DATE:
RE:

Archbishop Flynn, Archbishop Nienstedt plshop Pates and the

Archbishopls Council
Fr. Kevin McDonough
July 6,2007
FatherMark Wehmann

Inttre past three years we have received complaints about Father'Wehmann's behavior

with young people. In both cases, tåe matte¡s appear to involve no illegality.
Nonett¡eless, wé refened both of them to local police officials for their investigation.

Theirjudgment, as we anticipated, was that no laws had been violated.
:

Of course, there is some hypersensitivþ on people's part about how priests relate to

young people. Nonetheless, Father Wehmann is an exception in having twice had his

behaviot seriously questioned, and in two different parish settings.

The second complaint took place in Coon Rapids, and took a long time to resolve. This

was because theþrimary coãøct we had with the public authorities was the principal of
the grade school, and he retired part way through the process. It was only over a period

of many months that we were able to receive an acknowledgment that in fact no criminal

activity was involved.

Through all of this, Father S/ehmann has been working with apsychothgrapist. Y9u are

probably aware that he is now administering aparish on his own. He is living with
-another 

priest and has some acpountab4ity in mentoring for his pastoring with yet

another.

TVe have never had a thorough review, nonetheless, of his situation. I have waited to

establish a formal monitoring relationship with Tim Rourke for Father \¡fehmann until we

would have such a conversatior¡ and my delay has been too long. Therefofe, rattrer than

wait fi¡ther for some time for discussion, I am sending you this memorandum' Please

get back to me, either in writíng or in person, only if you disagree with the course of,

action that I proposE to take.

Here is what I propose:

l) I $rill work with Tim Rourke to immediately get Father Wehmann on a formal
' monitoring plan. V/e will follow our usual procedures to establish that.

2) We will make sure that the "circle of disclosure" surrounding Father Wehrnann is a

reasonable one. I do not believe ttrat we have spoken with the trustess of the parish

tvhere he is, and I believe that at least they should be contacted

-' 
CONFIDENTIAL - Filed Under Seal ARCH-005273
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3) I do not know whether this matter has gone to the Clergy Review Board. I have a
vague recollection that it is "in the queue" there, but I am uncertain. We ought to resolve
whether the Review Board is to receive this case at all and what questions are to be put to
them as soon as possible.

cc: Father Mark Wehmann
TimRourke

CONFIDENTIAL - Filed Under Seal ARCH-005274



St. Paul/Minneapolis Archdiocese
Promoter of Ministerial Standards

112412008

Reverend Mark Wehmarut
St Mary's Church
535 Lewis St S.

Shakopee, MN 55379-1419

Dear Mark,

I walted to follorv up on our meeting a couple of weeks ago. I have rnade the changes to the contract we

discussed but am waiting to give it to Fr. McDonough until I receive something regarding the

recommendations of the Clerry Review Board. I have talked to Andy Eisenzirnmer a couple of times

about just that. He tells me he is waiting for the written statement from the chair of the board as to what

tlrose recommendations are. I hope those are coming soon so tlrey can be incorporated into the revised

plan. I believe that for the present that I will continue to schedule meetings withyou until that occurs.

My hope is, as I arn certain yours is as well, that will occur prior to our next rneeting. I realize I don't
have anything particularly new for you regarding this information but I thought you rvould like some

feedback in any event. Hope all is well with your and tour ministry in shakopee.

Sincerely

TimRourke

The Clrancery, 226 Surnmit Avenue, St. Paul, MN 55102. email: POMS@-archsprn.org 65I-29I'4449

CON FIDENTIAL-Filed Under Seal ARCH-ESl-005820
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Archdiocese ofSt. Paul alrd Minneapolis

Bn:cQ\41\{F,NqATrol.{

The Clergy Review Board considered the case of Father Ma¡k lVehrnann at its regularly
sctreduled meetinis in October, Nov.enbçL ald Deeenrb er,2AVT" the Board's review included
an interview with Father Wçhmanq as well es ,consÍdpration of a variety of w¡ítten rnaterials,

including a psycholorgical report from Dr. Robert Barron and a draft Monitoríng Plan ftom the

Frorrotei of,Ministerial Staadárd.s (iPOMS?')" Thç Board,'s reView did not include a report frorn

Father'Wehmann's curreìt therapist, Dt, Soabloom.

This matter æises from an ínitiat cornplaint of boundary violations intoluing an 
"ightþ

grade girl in early 2005 whileFather Wehmann was serv,ing as Parochial Vioa¡ at tE-
Souttl .St. paul. Father Wehm¿lnn later began ser.rring as Paroohial Vicar at the Church of the

-" 

Coon Rapids, whele his. sornãtirncs exelessive attentiveness to a number of grado

schõol ohildre¡ in a variety of settings also gave rise to a series of, somplaints of disruptivc
boundary'violations.. IVhile all of these i¡cidenls were reported to the appr,opriate aufhorities,

therç was never any detemoination that Father Wehmann had engaged in any sexual abuse of'a
minor. Rather, the in¡ídents seemed.principally related to iürprudênt behavior sterirming from
Father We-hmaqn's own immaturity, desíre lto please, and laçk of insight into how his behavior

may be interpreted and perceived b¡r others.

During the investigative procêss a.nd his interview with ,the Board, Father tll/ehmann

repeatedly denied any attraction to miqor childrcn, and Dr. Bârron's psychological evaluation

s-uþors,ihiS o.oolouioo. Fefher- Wc.truann is ourrentl¡r sewing as Par-oçhial Ad¡irinistrator at
St, ivfary's in Shakopee, As of the time of tliis Recomr¡¡çndation, fliere have been no fi¡r-ther
,complaints against Father ÏYe ann

Since, these incídcnts in 2005, Father fi¡ehmann has been f,ollowing a:regular course of
psychotherapy, undergonê fi¡rther training and educatiou _concerning 

boundary issues, and

engagod in other activities to supp.ort his rninistry: Father \{ehmar¡n had, also previously met
with the POMS, which:resulted in.a draft Monitixíng Plan that has yet to be finaliaed. Tltis
sequengó, of evenß led to sorne ,confrrsion and'uncertainty about the status and outcome o,f the

.A¡õhdiocesan investigation because Father Wehmarrn did nqt rnEet with.the Boad until the Fafl
of2ß07.

During his interview, F'ather \iVeh¡nann convincingly expressed his desire çnd fir.rn
oornmitonent to fulfill his. vooatíon âs a priest. IIe provided the same explanations of the
provocative behavior reflected:in the file ,materials aad eNpressed his undøstanding of his
responsibility fot the incide,lrts. EIe strêssçd that he war¡ted to continue to minister to children.

226 SUMM¡T ÂvrNuE . S:r. P¡ul, MrNuEsor¡, 5rl02¿t97 . TÉL: (6tl) 2rl-4400 . F,{x: (651) 290-1629
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He also insisted that he was not angy or resentful about the complaints against him or the
outcome of the investigation of those incidents, which included a firm admonition to be more
careful to avoid *stupid" behaviors by professional law enforcement personnel.

Based on its review, it was the consensus of the Board that Father Wehrnann should be
allowed to continue in parish ministry without extraordinary restrictions provided, however, that
it would be inadvisable for Father Wehmann to have an assignment that included school or youth
ministy duties involving regular contact with minor children. Father.Wehmann is continuing to
work on his personal development and growth through therapy and other support activities,
which the Board endorses. Nonetheless, the Board concluded that Father rWehmann continues to
exhibit certain levels of immaturity, resenünent, impulsiveness, and a lack of insight that may
lead to further boundary violations in the future which makes him an inappropriate candidate for
any t¡pe of regular school or youth ministry at this time. While the Board is sensitive to and
commends Father lV'ehmann's expressed commitment to seming as a role model and working
with children" the Board concluded that his inordinate preoccupation with serving children
continues to present a risk of similar behaviors in the future creating at least an appearance of
impropriety.

The Board believes that as he continues to work on his personal development and growth,
Father Wehmann can have a ñrlfilling ministry in a parish environment that does not include a

school or youth minisüry. While not part of the formal Recommendation below, the Archdiocese
may consider reassigning Father V/ehmann to a parish that does not include a school and where
he could live in community with a more experienced Pastor who could servo as his mentor.
Father Wehmann may also benefit from participating in a different priests' support group that
will provide him with a fresh perspective on his current situation and future ministry.

Accordingly, the Board unanimously makes the following Recommendation:

I That Father'Wehmann be allowed to oontinue in ordinary parish minisûy that does not
involve regular, unsupervised contact with minor children. This Brovision should not be
interpreted as prohibiting Father Wehmann from interacting with children in tpical
parish settings with parental or other adult involvement and participation or administering
the sacraments to children;

That this Recommendation be disclosed to the Pastor and Board of Trustees of any parish
to which Father Wehmann is assigned;

That Father Wehmann continue his regular course of psychotherapy, work witli a
spiritual advisor, and participate in a regular support group of priests;

That Father Wehmann be referred to the POMS for development of a Monitoring Plan
consistent wjth the terms of this Recommendation; and

2.

3

4.

2
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5 That this matter be rehrmed to the Board for review in three years for a determination of
whether this Recommendation should be continue{ modified or terminated.

submitted,

Edward F. Fox
Chaþerson, Clergy Review
Maroh 25,2008

3
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CLERGV REVIEW BOARI)

Archdiocese of,St, P,aul adrd Mirureapoiis

RECOMMENDATION

The Clergy neview Board considered the case of Father Mark V/'ehmann at its regularly

seheduled nreotings in October, November, and December, 2007, The Board''s review included

an interview with Father Wehmann as weli'as consideration of a variety ôf written materiâls,

including a psychological rçport from Dr. Robqt Ba¡ron and a draft MOnitoring Plan from the

Promotei of lvtinisteril¿i Starirlards ('?OMS'). Thc Boarcl's- review ciitl not include a report from

Father Wehmann's current therapist, Dr, Seabloom.

This rnatter arises from an initial cornplaint of b-oundary violations involving an eig-hth

grade girl in ear-ty Jvhilo Father Wehmarm was serving æ Parochial Vicæ at Ein

- 

Batfrer Wenmann later began serving as Parochial Viear at the Churoh of the

Elitn*y *T"on Rapids, wlere his somðtimes ,excèssive attentivoness to a number,of grade

sùiöot ohildo*n in a v,ariety of settings also gave rise to a se¡ies of complaints of disruptive

bour¡dar,y violations.. V¿hiÈ a[ of these ineidçnts w€re reported to the apBropriatO authoritìes,

there was never,any determination that F'ather rü/ehm¡urn had .engaged in ,afiY sexual abuse of a
minor; Rather, the ineidents seemed prineipally related to imprudent behavior stemming from
Father Tflehmannos owït immaturity, desire to please, and lack o insigþt into hoW his behavior

may be interpreted and perceived by others.

During the investigative process qnd his intervjew with the Board,,Fúo Wehmann

repeatedly denied arry attraetion to rninot ohildr,en, ,and Dr. B¿rron's psychological e¡aluation

supports this conclusion, Father 'W':ehmar¡n is ourrpntly serving as Paroehial Administrator at

St. Mary's in Shakopea As o.f the time of this Reeommendation, thefe have been no further

complaints against Father Wehmarm.

S-ince these incidents inl Father W.ehmann has been following a reguiar course of'
psychotherap¡¿, undergone further training and education conceming boundary issues, and

engaged in äther activities to suppor,t his minisûy, Father lilehmann had also previously met

*iiilttr POMS, which resulted in a draft Mon toring Plar-r that has yet to be finalized. This

sequenGe of evcntS led- ts some eonf,usio¡r arrd uneertainty- about the stâtus and outcome'of the

Arehdiocesan investigation beeause Father Wehmar¡r did not meet with the Boarel uatil the Fall
of200V.

During his interview, Father lVehmann convincingly exprossed his- desire and firm
commifrnent to fulfill his vocatiqn as a priest. He provided the sar-ne explanations of the
provoeative behavior reflected in the fïle rnaterials and expressed his understanding of his
responsibility for the incidents. He stressed tbat. he wantêd to continue to minister to children.

226 SUMMTT AìIENUE r, Sr: P.Âur, MrNNEsoft 55102-2197 . Tnr: (651) 29L¿440'0 . F** (651) 29o-L629
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He also insisted that he was not angry or resentful about the complaints against him or the

outcome of the investigation of those incidents, which included a firm admonition to be more

careful to avoid "stupid" behaviors by professional law enforcement personnel.

Based on its review, it was the consensus of the Board that Father Wehmann should be

allowed to continue in parish minisfry without extraordinary restrictions provided, however, that

it would be inadvisable for Father lVehmann to have an assignment that included school or youth

ministry duties involving regular contact with minor children. Father Wshmann is continuing to

work on his personal development and growth through therapy and other support activities,

which the Board endorses. Nonetheless, the Board concluded that Father Wehmann continues to

exhibit certain levels of immaturity, resentment, impulsiveness, and a lack of insight that may
lead to further boundary violations in the flrture which makes him an inappropriate candidate for
any type of regular school or youth ministry at this time. While the Board is sensitive to and

commends Father ïV'ehmann's expressed commitment to serving as a role model and working
with children, the Board concluded that his inordinate preoccupation with serving children
continues to present a risk of similar behaviors in the future creating at least an appearance of
impropriety.

The Board believes that as he continues to work on his personal development and growth,

Father'Wehmann can have a fillfilling ministry in a parish environment that does not include a
school or youth ministy. 'While not part of the for¡nal Recommendation below, the Archdiocese

may consider reassigning Father ÏVehmann to a parish that does not include a school and where

he could live in community with a more experienced Pastor who could serve as his mentor.

Father Wehmann may also benefit from participating in a different priests' support group that
will provide him with a fresh perspective on his curreirt situation and future ministry.

Accordingly, the Board unanimously makes the following Reoommendation:

1 That Father'Wehmann be allowed to continue in ordinary parish ministry that does not
involve regular, unsupervised contact with minor children. This provision should not be

interpreted as prohibiting Father 'Wehmann from interacting with children in typical
parish settings with parental or other adult involvement and participation or administering

the sacraments to children;

That this Recommendation be disclosed to the Pastor and Board of Trustees of any parish

to which Father lV'ehmann is assþed;

That Father 'Wehmann continue his regular course of psychotherapy, work with a
spiritual advisor, and participate in aregular support goup of priests;

That Father Wehmann be referred to the POMS for development of a Monitoring Plan

consistent with the terms of this Recommendation; and

2.

3

4.

2
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That this matter be returned to the Board for review in three years for a determination of
whether this Recommendation should be continued, modified or terminated.

submitted,

Edward F. Fox
Chairperson, Clergy Review Bo
March 25,2008

I
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Memorandum
OFFICE OF THE CHANCELLOR FOR CIVILAFFAIRS

J.

DAIE: April 11,2008

TO: Archbishop Harry J. Fþnn

FROM: AndrewJ. Eisenzimmer

SUBJECT: Clergy Review Board Recommendation Regarding Father ïVehmann

Archbishop, I have attached the Clergy Review Board's Recommendation regarding
Father Mark rüehmalur. If, after reviewing this reçommendation; you have any questions,

please do not hesitate to talk to me.

Thankyou.
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Archbishop John C. Nienstedt
Archdiocese of St. Paul & MPls.
226 Summit Avenue
St. Paul, MN 55102

June 7, 2008

Dear Archbishop Nienstedt

Hi! We are parshioners of The Ghurch of St. Mary in Shakopee for the_past

nine years. We have three children. Our two boys graduated from 8th Grade from
the Shakopee Area Cathotic School. Our daughter has specials needs so she goes

to the public school.

One of us has met you once at the Shakopee Area Catholic School when you

gave mass and toured theschool. You did some nice singing to the kids. Father
Wehmann was there doing mass with you.

We are so sad to hear that our Priest, Father Mark Wehmann has to leave

our parish. We understand that he has to leave because he dÖesn't know enough

aUoi¡t building a parsh center and new church. lt sounds like_yqq have-appointed
Father Witmãn tó tne Church of St. Mary of Shakopee and St. Mary of Purification

in Marystown because of this. .

We hope there is some way you could change your mind so we can keep

Father Wehmann as our Priest.

Our youngest daughter with special needs made her First Eucharist with
him. He mád" iivery spãcialfor her. She had to make it alone since she couldn't
make it with a class. lt was on Holy Saturday night. What a great idea it was

since this was a special night away. Allthe candles and beautiful mass made it
a great memory for her and us.

He has brought some excellent ideas to our parish and for people to get

to know each other-after all masses and monthly fellowship get-togathers. He has

had some great ideas. During the Holidays he did some different specialthings
which we hãve not seen befoie. He had two retreats at our parish which we have

not had before. one was during Advent and one was duri¡g Lent.

One of us has taken a ctass that Father Wehmann has taught called,
i,Understand Our Catholic Faith.'i ltwas an excellent class and he was such an

excellent teacher. He explained everyttring so it was easy to understand. I never
knew much about our Cdtholic Faith until I took that class. He has really helped

me to become more holy, which I really needed. lwish more people could have

had the opportunity to táke this class from him. We also have made some friends
from this class.

a

ti
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He has brought alot of younger families to our church. Which is very important

since this is the future of our church and for it to grow. He gives excellent homilies
during mass, is smart and is real good with children. We like the holiness he brings
into the mass and giving us more time to pray in silence during the mass.

There has never been a priest that we have known that says the Hail Mary
during mass. This is so nice. Sometimes he says "Let's Pray for the one amoung us
who needs our pfayers the most." Then we say the "Hail Mary". We say the
Hail Mary during every mass.

It is really neat the way he shakes peoples hands who bring up the gifts during
the mass and says a little something to each one of them. What a personal touch this
brings to each person.

After each mass the whole church prays in silence forthe next person who may
die in our parish. This is really nice:

He has been really involved in the Catholic schoolteaching the children about
our Catholic Faith. I know they have leamed alot from him. He has even played a
game of football with the staff against the children at school.

We cant understand how Father Witman can be a priest at two parishes.

We are afraid alot of the things that Father Wehmann has done for our parish and
at the school is going to be diopped. We don't want it to be the way it was before.

Gould Father Wehmann stay atthe Ghurch of St. Mary in Shakopee and Father
Witman just at Marystown and they could work together at building a_parish center
and a néw church. 

-This 
way two heads are better than one. lt wouldn't be so hard for

just one person. Father Wehmann can leam about the building prooess too. lf this is
impossible, coutd Father Wehmann be an assistant priest at our parish.

We betieve that the priest we have now at the Church of St. Mary in Shakopee
is going to help the younger generation leam more about their faith. We hope you_

unäersiand whatwd are éaying and change your mind aboutthe pastoralneeds of
our parish.

May God Bless Youll

4
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erchdiocesê :öf'""
Saint Paul

June 19,2008

Dear

I am grateful to you for Your letter of appreciation on behalf

am always delighted to receive such a positive report about one of our priests.

I regret that I had to move Father Wehmann from St. Mary's, but th9 Pftoral situation

among the 
-strakopee 

parishes called for the presence of two¡ew priests. I do hope you will keep

in conLct with fùhe;Mark and continue to encourage him in his priestly vocation.

With every good wish, I remain

Cordially yours in Christ,

The Most John C. Nienstedt
Archbishop of Saint Paul and Minneapolis

/dkt

tl
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July 1,2008

Dear -

Thank you for your letter dated June 30, 2008, to Archbishop John Nienstedt, in which you expressed

your concerns about the rumor surrounding the reassþment of your former pastor, Father Mark
Wehmann.

As you may know, the Archbishop is presently out of the country, leading a pilgrimage in Rome and

Germany, in connection with the occasion of his reception of the pallium the Holy Father. The
Archbishop has asked me to keep up his corespondence during his absence. When he returns,I will share
your letter and your concerns with him. In the meantime, it seemed important that I write to you to clariff
the situation, so that the rumors do not overtake the facts.

As you rightly state in your letter, none of the kind of criticisms you alluded to in your letter rise to the
level that would require a pastor's removal. You list a great number of Father Wehmann's
accomplishments in the parish, which only veri$ the positive estimation of his abilities and the very good

effects of his pastoral ministry among you.

Please believe me when I state that Father Wehmann was not released from his position because of
something he had done or not done. We at the Chancery are not aware of any widespread unhappiness on
the part of the faithful at Saint Mary's parish. As far as \rye are concerned, Father Wehmann has been and
remains avery good and effective priest. His performance v/as never the issue in this decision.

After consultation with Father Wehmann himself and the Comprehensive Assignment Board of the
Archdiocese, involving a careful review of the initiatives that will need to take place in Shakopee,
including eventual plans for a new church building, it was agreed by all parties hat a pastor with more
years of experience would be better able to take on the more complex challenges which the Catholics in
the Shakopee areaarø facing at this time. The good work that Father Wehmann accomplished at Saint
Mary's has proved to be an integral and important step in preparing the parish, and the wider community
of the faithful, for the next stage.

Thank you for taking the time to share your thoughts, and to represent the "other" positive side of the
story about Father Wehmann. It's always nice to hear good news about our priests.

Sincerely yours in Chris!

Very Reverend Lee A. Piché
Vicar General

o
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July 1,2008

Dear

Thank you for your letter dated June 30, 2008, to Arohbishop John Nienstedt, in which you expressed
your concerns about the rumor surrounding the reassþment of your former pastor, Father Mark
lWehmann.

As you may know, the Archbishop is presently out of the counfii, leading a pilgrimage in Rome and
Germany, in connection with the occasion of his reception ofthe pallium the Holy Father. The
Archbishop has asked me to keep up his correspondence during his absence. When he returns, I will share
your letter and your concems with him. In the meantime, it seemed important that I \¡i,ïite to you to clarifu
ttre situation, so that t}re rumors do not overtake the facts.

As you rightly state in your letter, none of the kind of criticisms you alluded to in your letter rise to the
level that would require a pastor's removal. You list a great number of Father'Wehmann's
accomplishments in the parish, which only veri$r the positive estimation of his abilities and the very good
effects of his pastoral ministry among you.

Please believe me when I state that Father lVehmann was not released from his position because of
something he had done or not done. We at the Chancery are not aware of any widespread unhappiness on
the part of the faithful at Saint Mary's parish. As far as lve are concerned, Father Wèhmann hai been and
remains a very good and effective priest. His performance rvas never the issue in this decision.

After consultation with Father Wehmann himself and the Comprehensive Assignment Board of the
Archdiocese, involving a careful review of the initiatives that will need to take place in Shakopee,
including eventual plans for a new church building, it was agreed by alt parties hat a pastor with more
years of experience would be better able to take on the more complex challenges which the Catholics in
the Shakopee area are facing at this time. The good work that Father lVehmann accomplished at Saint
Mary's has proved to be an integral and important step in preparing the parish, and the wider community
of the faithful, for the next stage.

Thank you for taking the time to share your thoughts, and to represent the "other" positive side ofthe
story about Father'wehmann. It's always nice to hear good news about our priests.

Sincerely yours in Christ,

MI
Very Reverend Lee A. Piché
Vicar General
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ArèhdiööeCé'ö
Saint Paul'and

July l, 2008

Dear,

Thank you for your letter dated June 30, 2008, to Archbishop John Nienstedt, in which
about the rumor surrounding the reassigrment of your former

As you may know, the Archbishop is presently out of the country, leading a pilgrimage in Rome and
German¡ in connection with the occasion of his reception of the pallium the Holy Father. The
Archbishop has asked me to keep up his correspondence during his absence. When he returns, I will share
your letter and your concems with him. In the meantime, it seemed important that I write to you to clariff
the situation, so that the rumors do not overtake the facts.

As you rightly state in your letter, none of the kind of criticisms you alluded to in your letter rise to the
level that would require a pastor's removal. You list a great number of Father Wehmann's
accomplishments in the parish, which only veriff the positive estimation of his abilities and the very good
effects of his pastoral ministry among you.

Please believe me when I state that Father Wehmann was not released from his position because of
something he had done or not done. We at the Chancery are not aware of any widespread unhappiness on
the part of the faithful at Saint Mary's parish. As far as we are concerned, Father Wehmann has been and
remains a very good and effective priest. His performance rvas never the issue in this decision.

After consultation with Father Wehmann himself, and the Comprehensive Assignment Board of the
Archdiocese, involving a careful review of the initiatives that will need to take place in Shakopee,
including eventual plans for a new church building, it was agreed by all parties hat a pastor with more
years of experience would be better able to take on the more complex challenges which the Catholics in
the Shakopee area are facing at this time. The good work that Father Wehmann accomplished at Saint
Mary's has proved to be an integral and important step in preparing the parish, and the wider community
of the fai,thful, for the next stage.

Thank you for taking the time to share your thoughts, and to represent the "other" positive side of the
story about Father'Wehmann. It's always nice to hear good news about our priests.

Sincerely yours in Christ,

Very Reverend Lee A. Piché
Vicar General

226 Su¡su¡r Av¡Hus . Sr. P^uL, M¡NNrsotr 55102-2197 . Trr: (651) 291-4420 ' F,u<: (651) 29A'1629

E-M,I¡L: archbishop@archspm.org
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C,fi:rfrr;ryr

July 11, 2008

t {;trG" P0/\É'Orlf'¿

4625 l25th St W
Savage, MN 55378-1357

Dear Father'Wehmann,

I ampleased to n¿rme you Parochial Vicar to the Church of St. Vincent de Paul,

Brooklyn Park, Miruresota. This appointment is effective August 1, 2008. I ask

you to report to the pastor, Father Jack Long, by noon on that date.

The notice of this appointment will be published in The Catholic Spirit onJuly 24,

2008.

Fr. lVehmann, I regret that this appointrnent took so long to ftnalize. But, I am

grateful for your generosify in accepting this assignment. May God continue to

bless you with His strength and peace.

With eYery good wish, I remain,

Fraternally yours in Christ,

+

Most C. Nienstedt, S.T.D.

Archbishop of Saint Paul and Minneapolis

CC: Rev. Jack Long

226 SuMMTTAVENUE . Sr. Pnur, MlNuesora 5rlo2-2197 . TEL: (651) 291-440s . F¡,x: (65 l) 29a'1629

E-MAIL: atchcom@a¡chsPm.otg

Reverend Mark Wehmann
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July 30, 2008

Archbishop John Clayton Niensædt
Archdiocese of Saint Paul and Minneapolis
226 SummitAvenue
SaintPaul, MN 55102

Dear Archbishop Nienstedü

I am a fifty-year member of St. Mary's parish of Shakopee. I am writing about our

former associate pastor, Father Mark Wehmann. I am writing because there is
considerable çoncern and rumor circulating among parishioners that FatherWehmann
was relieved of his assignment here because some 'influential' parishioners were

unhappy with FatherWehmann's performance during his eighteen months tenure at St.

Mary's.

I have a long history with Catholic priests in the diocese of Minneapolis and St. Paul. I
was the first Catholic Boy's Worker in St. Paul more than fîfty years ago; I was president

of the Catholic Athletic Association; I was the director of officials for the CAA for
several years. Each of those assignments brought me into close contact with Catholic
priests. This experience, coupled with my own observation of priests in my own
parishes, leads me to conclude that there are good and bad priests. FatherWehmann is

betterthan most and compares favorably with the best in my opinion.

Like all of us, Father Wehmann is not without his faults, He can be too abrupt, too sure

of what he believes is the best direction for a parish, a bit intimidating in discussions,

doesn't always build consensus before acting and maybe a little too dogmatic and rigid.

None of these things rise to the level of concem that would require his removal.

During a short period of time, Father Wehmann accomplished some remarkable things.

He was able to bring order to a parish that badly needed order. He organized all of the

functions of the parish into an organization where all of the various functions had

knowledge of what the otherfunctions were doing. He, togetherwith his associate

pastors at St. Mark's of Shakopee and St. Mary's of the Purification at Marystown,
spearheaded the difficult t¿sk of studying the future of the three parishes. This resulæd in
a report to then Archbishop Flynn and you and set the stage for the planning for the

orderly transition of these three parishes to deal with the growth that will occur in this

area in the next ten to thirty years. He brought financial order to the parish. An
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indication of that is the purchase of the land next to the Shakopee Area Catholic School

(SACS) where a church might one day be built. Because of his stewardship, this

$682,000 acquisition only leaves our parish with a $100,000 debt to be retired.

As important as all of that is, it pales in comparison to his achievements as priest and as

the minister of the gospel. Father Wehmann has brought new depth and meaning to the

mass. He has a devotion to the Eucharist, to the cenhalist position of Our Lord Jesus

Christ in the mass, and a dedication to the Blessed Mother that has been for too long

lacking at St. Mary's. His sernons are on point and often include connections to timely
events happening in the world around us. His bulletin writings are spiritually
meaningful. He has expanded the opportunity for parishioners to fully participaùe in the

seryices of the parish. At Easter this year, he spent more time in the confessional than

any priest in my memory. He has expanded the outreach of the Eucharist to the sick and

homebound. For instance, he trrcrsonally visited every homebound person and heard their
confessions. No priest in my memory has every done that in this parish.

He has been a presence in the community unlike any priest in the past many years. He is
never in public without the appropriate wardrobe of the clergy. He is at every event, '

whether it be SACS eveûts, public school athletic events, non-church community events.

If his parishioners were therc, most likely he was there. He did more than perforrr
weddings and funerals. He went to receptions and mingled with guests and celebrated

theirjoy. He did more than officiate at funerals. He went to the lunches and mingled
with the morünors and sincerely grieved with them. He did it always as a priest, in his
priestly garb. And, always, people were impressed. This is really an important athibute
in this time when it seems that some priests act as if the priesthood is a part time job.

So, who was unhappy? You know, Archbishop, I don't know. And, frankly, I don't care.

The decision to re-assign Father'Wehmann is your decision and you've made it. I'm not
writing to change that decision. Mostly, I'm writing to make sure you heard the other

sides of the Tüehmann story. I wanted you to have confidence that he is good priest.

He's ready for his next assignment. Will he make mistakes in the future? Sure, because

he is young, sometimes impatient, probably more sure of things than he ought to be. But
he will be a great advocate of the teachings of the church and truly an asset of
incalculable worth as he matures in his next assignment.

Thanks for letting me sha¡e my thoughts with you. You have such difficult work to do. I
know you're up to it. IVenre praying for you every day.

Respectfully,

CONFIDENTIAL - Filed Under Seal ARCH-005044
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July 30, 2008

Archbishop John Clayton Nienstedt
Archdiocese of Saint Paul and Minneapolis
226 SummitAvenue
Saint Paul, MN 55102

Dear Archbishop Nienstedt:

I am a fifty-year member of St. Mary's parish of Shakopee. I am writing about our

former associate pastor, Father Mark Wehmann. I am writing because there is
considerable concem and rumor circulating among parishioners that FatherWehmann
was relieved of his assignment here because some 'influential' parishioners were

unhappy with FatherWehmann's performance during his eighteen months tenure at St.

Mary's.

I have a long history with Catholic priests in the diocese of Minneapolis and St. Paul. I
was the fint Catholic Boy's Workerin St. Paul more than fifty years ago; I was president

of the Catholic Athletic Association; I was the director of officials for the CAA for
several years¡. Each of those assignments brought me into close contact with Catholic
priests. Thii experience, coupled with my own observation of priests in my own
parishes, leads me to conclude that there are good and bad priests. Father ril/ehmann is

better than most and compares favonably with the best in my opinion.

Like all of us, Father Wehmann is not without his faults. He can be too abrupt, too sure

of what he believes is the best direction for a parish, a bit intimidating in discussions,

doesn't always build consensus before acting and maybe a little too dogmatic and rigid.

None of these things rise to the level of concern that would require his removal.

During a short period of time, FatherWehmann accomplished some remarkable things.

He was able to bring order to a parish that badly needed order. He organized all of the

functions of the parish into an organization where all of the various functio¡s had

knowledge of what the other functions were doing. He, together with his associate

pastors at St. Mark's of Shakopee and St. Mary's of the Purification at Marystown,
spearheaded the difficult task of studying the future of the three parishes. This resulted in
a report to then Archbishop Flynn and you and set the stage for the planning for the

orderly tmnsition of these three parishes to deal with the growth that will occur in this

area in the next ten to thirty years. He brought financial order to the parish. An

I
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I
indication of that is the purchase of the land next to the Shakopee Area Catholic School
(SACS) where a church might one day be built. Because of his stewardship, this
$682,000 acquisition only leaves ourparish with a $100,000 debt to be retired.

As important as all of that is, it pales in comparison to his achievements as priest and as

the minister of the gospel. Father Wehmann has brought new depth and meaning to the
mass. He has a devotion to the Eucharist, to the centralist position of Our Lord Jesus

Christ in t!" mâss, and a dedication to the Blessed Mother that has been for too long
lacking at St. Mary's. His sermons are on point and often include connections to timely
events happening in the world around us. His bulletin writings are spiritually
meaningful. He has expanded the opportunity for parishioners to fully participate in the
services of the parish. At Easter this year, he spent more time in the confessional than
any priest in my memory. He has expanded the outreach of the Eucharist to the sick and
homebound. For instance, he personally visited every homebound penion and heard their
confessions. No priest in my memory has every done that in this parish.

He has been a presence in the community unlike any priest in the past many years. He is
neverin public without the appropriate wardrobe of the clergy. He is at every event, '

whether it be SACS events, public school athletic events, non-church community events.
If his parishioners were there, most likely he was there. He did more than perform
weddings and funerals. He went to ieceptions and mingled with guests and celebrated
theirjoy. He did more than officiate at funerals. He went to the lunches and mingled
with the mourners and sincerely grieved with them. He did it always as a priest, in his
priestly garb. And, always, people were impressed. This is really an important attribute
in this time when it seems that some priests act as if the priesthood is a part time job.

So, who was unhappy? You know, Archbishop, I don't know. And, frankly, I don't care.
The decision to re-assign Father \V'ehmann is your decision and you've made it. I'm not
writing to change that decision. Mostly, I'm writing to make surô you heard the other
sides of the Vlehmann story. I wanted you to have confidence that he is good priest.
He's ready for his next assignment. rWill he make mistakes in the future? Sure, because
he is young, sometimes impatient, probably more sure of things than he ought to be. But
he will be a great advocate of the teachings of the church and truly an asset of
incalcrfable worth as he matures in his next assignment.

Thanks for letting me share my thoughts with you. You have such difficult work to do. I
know you're up to it. 'We're praying for you every day.

Respectfully,

I
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St. Paul/Minneapolis Archdiocese
Promoter of Minislerial Srandards

8l2s/2008

Dr. William Seabloom
Hamline Park Plaza
570 Asbury St.

Suite 208
St Paul, MN 55104

Dr. Seabloom,

I arn writing to give you the preserú status regarding Fr. Mark as it relates to lús participation on the

POMS program for the Archdiocese of St Paul and Minneapolis. I was requested bv Fr. McDonough last

summer to develop a plan of monitoring for Fr. Mark based on alleged improprieties with minors rvhile

sewing in So St Paul as well as similar perceived behavior while in Coon Rapids. I did this and

originally went over this monitoring plan with Fr. Mark in October of 07. Tlús plar¡ wlúch you have

since reviewed, was at tlrat time developed with Fr. McDonough's approl'al.

I have met with Fr. Mark regularly since that tirne in essence providing some numner of monitoring
withoutveriffing several of the components of the program. We all met in January' at which time you

were able to convey Fr. Mark's progrcss with you in his continuing courseling. We have since that time

been arvaiting the recommendation of the Clergy Review Board to the Archbishop regarding Fr. Marks

conlinuing ministry.

Information I have received would indicate the board completed its recommendation in late March and

that was forwarded to the Archbishop for his review. I am presently unaware of the procedure for how

the informaton rvill be disseminated to Fr. Mark.

I have discussed this situation with Fr. McDonough last week as well as my recollection of our recent

conversation. I informed him that I believed you were rccommending that Fr. Mark did not need any

further monitoring based on your dealings with him in therapy. i told Fr. McDonough that I would
corrlirrue to see Fr. Mark on our regular schedule urrl"il I have fufher i¡fonnal"iorr to tlte contrary' -lrour

him. I know you have also made sorne calls to Fr. McDonough and you may have already had some

discussion rvith him on this issue.

I agree that there needs to be some closure on the issue of monitoring with Fr. Mark. He has made it
clear to me in our conversations tllat he is willing to cooperate with any progmm of monitoring that is

deemed necessary by the Archdiocese. He is waiting for a definitive arswer as the final findings of the

review board before he will sign his willingness to all of the monitoring specifics. I will let you know
when I receive new information on the subject.

Sincerely;

TimRourke

The Chancery.226 Summit Avenue, St. Paul, MN 55102. email: POMS@archspm.org 651-291-4449

CON FIDENTIAL-Filed Under Seal ARCH-ESt-005821



St. Paul/Minneapolis Archdioce se

Promoter of Ministerial Standards

Monitoring Criteria

For Fr MarkWehmann From: To

Plan Manager: Fr. Ke.r,in McDonough Monitor: Tim Rourke Reason For Monitoring: Appropriate

Boundaries

Monitor meetings: Minimum Quarærly

Monitoring Cnæria

1. The Clergy Review Board recommendations of 3125108 states that 1. Fr. Wehmann be allowed to

continue in ordinary ministry that does not involve regular contact with minor children. This

provision should not be interpreted as prohibiting Fr. Wehmann from interacting with children in

typical parish settings with parental or other adult involvement and participation or administering

sacramènts to children. 2. Thatthis recommendation be disclosed to the pastor and board of
trustees of any parish to which Fr. Wehmann is assigned. 3. That Fr. Wehmann continue his

regular course of psychoth erapy, work with a spiritual advisor, and participate in a regular

support group of priests. 4. That Fr. Wehmann be referred to the POMS program for
devèlopmenf of a monitoring plan consistent with the terms of this recommendation; and 5. That

this mátter be returned to the review board for review in three years for a determination of
whether this recommendation should be continued, modified or terminated.

2. Fr. Wehmann will provide the name of his therapist he is seeing based on Dr. Barrons recommendation.

He will sign any releases necessar)' for POMS to receive information regarding his attendance and

Progress in counseling. Fr. Wehmann has been involved in counseling with Dr. William Seabloom. He

wilicontinue in this counseling endeavor until Dr. Seabloom indicates that he has completed it
satisfactorily.

3. Fr. Wehma¡n r,vill provide POMS with the name of a contact in any support group he is involved with.

He will sign an1, necessary releases for POMS to receive information regarding his attendance and

participation..

4. Fr. V/ehmann r,vill maintain regular contact with a spiritual advisor. He will sign anv necessary releases

for POMS to be appraised of his attendance.

5. Fr. Wehmann r,vill make disclosure with those professionals who should be aware of questions

surrounding his history if requested to do so by the Archdiocese. This would most likely
include the director of religious education, the youth minister and the principal of the school if there is

one attached to his parish assignment.

6. Fr. Wehmann r,vill minimize any one to one contact with minor children. He should limit that work to the

sacrament of penance as much as is possible.

7. Visits by the Promoter of Ministerial Ståndards for the Archdiocese at the living location,

rryork sites and social areas mav be made

CONFIDENTIAL-Filed Under Seal ARCH-ESl-005822



Page Two: MarkWehmann From: To

8. Risk monitoring evaluation/assessment on an annual basis will be done with an appropriate Diocesan

official

9. Any material deviation from or violation of any of the monitoring criteria will result in an immediate
report to the Vicar General and/or the Archbishop for determination and investigation and, if rvarranted,

suspension of ministry, and referral to the Clergy Review Board for further recommendation to the

Archbishop concerning continuation of ministry.

10. Any disputes about this monitoring plan maybe submitted to normal canonical review

I l. Fr Wehmann is to completely fill out the 'lntake Data" form and appropriate information release forms
allowing POMS to release pertinent file information and for reports from evaluators and therapists to be

received

12. Fr. Wehmann is to let POMS know of any change in address, phone numbers or other significant changes

in his life.

13. A photocopy of this fonn rvill be considered the same as the original

By our signatures, we acknowledge criteria to be monitored

Individual Date Archdiocesan Official Date

POMS Monitor

Acknorvledge receipt of copv:

Date

Individual Date

(POlvIS 022305

CON FIDENTIAL-Filed Under Seal ARCH-ESr-005823
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Piche, Lee

From:
Sent:
fo:

McDonough, Kevin
Thursday, October 02,2OO8 3:06 PM
Piche, Lee
RE: Fr. Mark WehmannSubject:

Lee: Thank you for the sensitive inquiry, sensitively handled

!{hen we finall-y have our "}et's talk about the problem people'conversation, I can fill
you in on Mark's situation a Little more. It is worth noting that his problem was poor
judgment. nothing worse.

Mark's j-s one of three or four situations calling for some fundamental reconsideration.
fn each case, the Review Board has already made one set of recommendations, and we have
been following them. Now, there is good reason to think about following up differently
with the man.

I have held off on these until the Archbishop and I could sit down and talk about them --not so much the individual case, but the entire question of reconsideration. I wanted to
respect his having just taken office (I am sure it does not feel like it, but it is onÌy a
few months ! ) . And there is allo a new chair of the Review Board. Frankly, therefore, I
have bput Markts status 'ron ho1d.", especially given that nothing is interiêring with hisactually doing good work right now.

r will tell you much more whenlwe sit down, but that is the story for right now.

A final word about my schedule: you may remember that f was trying to take a series ofshort tríps to see fanily members and friends, trips that all together I have been callig
my "rollinq sabbatical". In fact, I am on one of those trips rignt now (visiting mybrother and his wife and two sons in . I was intending to iakã one
more, final trip in late October, but have cancell-ed out on it. The financial- status of
Claver School is too precarious, so I have decided to stay home and rai-se môneyl ThatriLl aLso give me a chance to take a few other matters rroff the she1f" and get then
resoLved.

Thanks for your patience.

Kevin

From: PÍche , Lèê
Sent: Monday, September 29, 2008 5:05 pM
To: McDonough, Kevin
Subject: Fr. Mark fÍehmann

Hi Kevin,

I find myself in an awkward position. ï had been meeting with Mark !üehmann as hisspiritual director orior to my appointment as VG. Now he is approaching me as VG askingabout his "status" in the archdiocese.

To date, as I told Mark, ï have not spoken to anyone but himself concerning his issues andhis situation. I have no independent knowledge about him; only what he has shared with mehimself.

r think his questj-on has to do with his revieh/ process being unresoLved. Does Mark stiLt
have.some requirement to appear before the revj-ew board, continue his counseling, etc. Ifa suitable pastorate opens upr would he be eligible now for reassignment?

f have not spoken to the .A,rchbishop about Mark because I think Mark is stil-Icourt. " If and when you think it is appropriate for me to get involved as VG,
appreciate your guidance.

'hanks,

"J-n your
I would

1
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Promoter of Ministerial Standards Office

St. Paul/Irdinneapolis Archdiocese

(Please use this þrm or yourform providing this inþrmatíon.)

This is to confirm that ír. 14"^L

I ç

has

q *o4 f"/, â't, t'ooí , f* 6 , )oú

anended Spiritual Direetion on the below listed dates for the f%^period of W
the year of

Dates:

/j zooú f^/f t , \oQ( fW ,5, zooú
L 70

)

3.
^oø 

4
7

/?/r?, ¿* û Pr-r¿n t/ l2 0 &
Signature of Spiritual Advisor

Send to:
Promoter of Ministerial Standards
Archdiocese of St. PaulÀ{inneapolis
226 SummitAvenue
St. Paul, MN 55102

Date
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?ppfi.ation for Minirtry 
O

¡
Name Fr. Mark Wehmann Year of Ordination 2003

POSITION APPLYING FOR (parish, institution, ministry) Date of Application 12lnl2a08

St. Peter and St. Josenh Telephone No. 5lCell)

I. Please rate the strength of your interest in the assignment and give two main reasons for your interest.

CIRCLE ONE

Very strongly interested - Strongly interested - Inlerested Indifferent

The reasons for my interest are

1. Fr. Mike Miller approached me and said that Bishop LeVoir. mv first oastor. and Fr. Lee

Piché had told him that I would be a good fit, not that he was trying to find his replacement

but rather I am applying because I respect LeVoir's and Piché's opinion.

2. Delano is close Fr. Hennen and Fr. Izen and other good priests in Wrisht Countv. so even

thoueh it is a rural parish I will have priestly fraternitynearby

o u. Please rate your overall qualification for this position. CIRCLE ONE

Híghly quøliÍied Moderøtely quøffied

Give two main qualifications you would bring to this assignment.

Qualifted

l. Having my first be in South St. Paul at St. Augustine and HolvTrinityand

a school I have seen the benefits and challenges of a priest covering two parishes.

2. Having been the onlypriest at St. Mary, in Shakopee, helped me to sow in mvknowledee

of some of the issues that a pastor who is running a parish would come up

ü. Besides these qualifications, what ministry experiences and/or continuing education have you had that

would be important in this position (assignment)?

1. I look forward to bringing some of my experience of teaching adults and family faith

formation that I started in to my next parish.

2. I enjoy sharing the Catholic faith in bulletin articles, homilies, teaching and in one ont one contact helping gow in the relationship the Jesus Christ through the Church.

3. Myfive years of and the four parish assignments.

RETURN To: Clergy Servicesr226 Summit Av., St. Paul, MN 55102
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Febn¡ary 4,2A09

Fr. Lee Piche,

Thank you for meeting with us yesterday" One follOw-up request that is verf importfllt,
if you have not done so already. Plçase s,hare with the principal exarnBlcs of Father's
inappropriate behavior (e.g., removing a student from class/field
trip/lunchroom/playground witho,ut the teacher's permission or knowledge; or giving
('rooJ beer bar¡ei kissesoo to little girls; or pafiing girls on their behinds; or grabbing

students inappropriately on the playground or in Phy. Ed. classes, etc.). firen'ttrp
prirtcipal and hcr staffwill knsw sp¡cifically what inappropriate:behaviors to watch for at
school, Shæing these,specifics will help keep vulnerable students safe. V/e do not want
any studont harrned.

By the way, I wâs very dissatisfiedwith the lack of response by your predecessor and his
supervisorin dealing with thís matter in the past.

Again thank you for your tirne.

I

g#"y!;r(
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Father Mark Wehmann

Father l¿lark Wehmann
McDonough, Fr. Kevin

SenÈ Monday, Aprll27,2009 10:01 AM

1o¡ üffanye@)holy.splrlt.org

C¡: Roufte, Tim

Page I of I

Gens I had a prellmlnary conversation Ma last His pist (Dr, and

have been pushing for some Eime for a meeting wilh Tm Rourke and me. I thought I was being clear wlü them

about where thlnEs stand wlth Mark and the Archdlocese, so I dld not understand what tte deslre for a meeting

could be about - I suspected that Blll

they are kr¡ocking on the door of 80.
Seabloom was PerhaPs becoming a ltdequerulous, the way folks do when

It h¡rned out to be a useful conrrersation. It became clear to me that both the cl¡ent (Mark) and the counselor

,i¡¡U ¡*üiì,il¡ Ã"*.1.t¡ryif,an i can glve them myself. Here ls wtrat ¡ propose to say to them, howerrer. I
want to checJ< lt wfth you before moving ahead:

l. Fãther1evin McDonough and Tirn Rourke have no objection to Mark's sewing as a pastor. He has.cornmitted

no cr¡re or 
"rren 

serlous'lñd¡scret¡'on wlth a young per5gn, he has qqqperated with:the personal growth steps we

asked of him, and he has been acountabte to Tim.

2. The Oergy Review Board, havlng already recomrnended a more.limited min-lstry for Marlç will have to be

consutted bðiore an assgnmênt asã pastoiwould be firmed up. Il'!.qy"tt¡on to 99 to the.Revlarr Boatd,,if the

Ãtcn:iCÉão-;Èfr"r, *ou¡á be this: "Fither McDonough recommends that Father WehmaRn,be available for

assignrnent as a pastor. 'Do yol¡, Rer'Íenv 'Board, agree?'

3; pending the Revhw Board's recommendation, the Comprehensive Assìgnment Boqd,(GB) could begin

ãnsider¡nö,mark for any ofen pastorat€s or admlnstntorshlps. If the CAB or Fatþer f'{1ny has any concems

ãøot,ùrrÉ. canOlOary foia parücular parish, then you (Gene) would commun¡cate ftat to hlm.

4. To get that process stafted, Mark Wehmann shoutd ask for an interview with a CAB member, and he should

request information about any parishes that lnterest h¡m.

Gene, is that a fair summary of where things stand from your polnt of view? Please let me know at your

convenîênce.

Happy Easter season!

Kevin McDonough

https://rnail.archspm.org/owA/?ae=Item&effiÊüHç&iþ¿RgAAAACz$T5gqrTEYFB AJ--t'tffilú?trg
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'tesus Chríst ìs tbe sø¡ne yesterday, todøy øndforeuer." Heb. 13:8

June 1,2009

Reverend Mark Wehmann
St Vincent de Paul
9100 93rd Ave N
Brooklyn Park, MN 55445-1407

Dear FatherWehmann,

t am pleased to appoint you Pastor of the Church of Saint Bridget of Sweden in
Lindstrom, Minnesota, effective July 1, 2009. This appointment is for a s¡x-year term. At
the end of the six years the appointment may be renewed at my discretion, but it shall
not extend beyond twelve years in total.

I ask that you contact your dean, Father Ralph Talbot, to arrange a date and time
for the formal ceremony of installation. The installation ceremony can be found in the
Bookof Blessrhgs, Appendix l, "Orderforthe lnstallation of a Pastor,'#2012-2045.
During the installation ceremony you are required to make the necessary profession of
faith and to take the oath of fidelity, in accord with the norms of the Gode of Canon Law.
lmmediately after the installation please send one copy of the completed and signed
documents of your Profession of Faith, Oath of Fidelity and Certificate of Canonical
Possession of a Parish by a Pastor to the Chancellor for Canonical Affairs. The other
copy should remain in the parish files.

On the above mentíoned date, even though the ceremony of installation may not
as yet have taken place, I ask that you assume the full care of souls of the parish. You
will have all the rights, privileges, and obligations of a pastor in accord with the Code of
Canon Law and the particular law of the Archdiocese of Saint Paul and Minneapolis.

Thank you, Father Wehmann, for your willingness to accept this assignment.
May God bless you as you begin your ministry to the people entrusted to your pastoral

care.

Fraternally yours in Christ,

c

The d John C. Nienstedt
Archbishop of Saint Paul and Minneapolis

/jmh

CC: Most Reverend Lee Piché, Auxiliary Bishop-elect and Vicar General
Reverend Ralph Talbot, Dean of Deanery 1

Deacon Russ Shupe, Director of Glergy Placement

226 Suuu¡r Arnxu¡ ' Sr. P,rur,, MINNESoTÂ 55102-2197 . Tn: (651) 291-1420 . Fe* (651) 290-1629

E-MIrIL: archbirhop@archspm.org
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Reverend Eugene Tiffany, Director of Priestly Life and Ministry
Mr. John Bierbaum, Chief Financial Officer
Mr. Scott Domeier, Director of Accounting Services
Ms. Natalie McKliget, Plan Administrator

Enclosures: Decree of Appointment
Profession of Faith
Oath of Fidelity
Certificate of Canonical Possession

o
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'Qt" Crrríst ìs tbe sanne yesterdøy, to¿oyÇ¿¡oreuen,rneb.13:8

Archdiocese
Saint:Paul ,arrd:

DECREE

In nomine Domini. Amen.

I hereby appoint the

Reverend Mark Wehmann

pastor of the Church of Saint Bridget of Sweden in Lindstrom, Minnesota, effective July
1, 2009. This appointment is for a six-year term. He is afforded all the.rights, privileges,
and obligations of a pastor in accord with the Code of Canon Law and the particular law
of the Archdiocese of Saint Paul and Minneapolis

Given at Saint Paul, Minnesota, this 1't day of June, in the year of Our Lord 200g.

The John C. Nienstedt
Saint Paul and Minneapolis \d* ¿,;J,*

Reverend John Paul Erickson
Ecclesiastical Notary

226 SuuunÂræNur . Sr. PÂuL, M¡NNBsor,r 55102-2197 . T¡¡: (651) 2gl-442o . Fex: (651) z9o-t629
!-MA¡L: archbichop@archcpm.org

c
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PnornssroN or F¿,.rrH

I, Father Mark Wehmann with firm faith believe and profess everything that is

contained in the symbol of faith, namely:

I b.üru. in one God, the Father, the Almighty, maker of Heaven and Earth, of all that is seen and

unseen. I believe in one Lord, Jesus Christ, the only Son of God, etemally begotten of the

Father, God from God, Light from Light, true God from true God, begotten, not made, <¡ne in
being with the Father. Through Him all things are made. For us men and for our salvation He

came down from heaven; by the power of the Holy Spirit, He was born of the Virgin Mary, and

became man. For our sake He was crucified under Pontius Pilate; He suffered, died and was

buried. On the third day He rose again in fulfillment of the Scriptures; He ascended into
Heaven and is seated at the right hand of the Father. He will come again in glory to judge the

living and the dead, and His kingdom will have no end.

f b"ü.u. in the Holy Spirit, the Lord, the giver of life, who proceeds from the Father and the Son.

With the Father and the Son He is worshipped and glorified. He has spoken tluough the
prophets. I believe in the one, holy, catholic and apostolic church. I acknowledge one baptism
for the forgiveness of sins. I look for the resurrection of the dead, and the life of the world to
come. Amen.

'Witft 
firm faith I believe as well everything contained in God's word, written or handed down in

tradition and proposed by the Church - whether in solemn judgment or in the ordinary and

universal magisterium - as divinely revealed and calling for faith.

I aho firmly accept and hold each and every thing that is proposed by that same church definitively
with regard to teaching concerning faith and morals.

WUt is more, I adhere with religious submission of will and intellect to the teachings which either

the Roman pontiff or the college of bishops enunciate when they exercise the authentic
magisterium even if they proclaim those teachings in an act that is not definitive.

00
of

Two OrigÍnals Needed: Send one to the Chanællor for Canonìal Affaíts and maintain one in the
Parish Records.

CONFIDENTIAL - Filed Under Seal ARCH-005311
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L Father Mark Wehmann on assuming the office of Pastor promise that I

shall always preserve communion with the Catholic Church whether in the words

I speak or in the way I act.

'Witft 
great care and frdelity I shall carry out the responsibilities by which l am bound in

relation both to the universal church and to the particular church in which I am

called to exercise my service according to the requirements of the law.

In carrying out my charge, which is committed to me in the name of the church, I shall

preserve the deposit of faith in its entirety, hand it on faithfully and make it shine

forth. As a result, whatsoever teachings are contrary I shall shun.

I shall follow and foster the common discipline of the whole church and shall look after

the observance of all ecclesiastical laws, especially those which are contained in
the Code of Canon Law.

'Witft 
Christian obedience I shall associate myself with what is expressed by the holy

shepherds as authentic doctors and teachers ofthe faith or established by them as

the church's rulers. And I shall faithfully assist diocesan bishops so that apostolic

activity, to be exercised by the mandate and in the name of the church, is carried

out in the communion of the same church.

MuV God help me in this way and the holy Gospels of God which I touch with my

hands.

2Õa
Priest's Date

of Witness

Two OrigÍnals Needed:
Send one to the Chøncellorfor Canonícal Affaìrs and maíntøin one in the Parísh

Records.

0
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GERTIFICATE OF

CANONICAL POSSESSION

OF A PARISH BY A PASTOR

"ft wøs not you who chose me, ìt wøs I who chose you to goforth ønd beørfruìL" John: 15:1.6

The undersigned (Archbishop or Rev.) Father Ralph Talbot hereby certifies and attests that

on the f¡fth day of July 20_gg__, the Reverend

Father Mark Wehmann having made a profession of faith according to the

prescribed form, presented letters from the Archbishop of Saint Paul and Minneapolis establishing his canonical appointment as pastor

St. Brid of Sweden located in Lindstrom Minnesota, in the presence of

William Mack and Wayne Gonnella

o lay officers of said parish.

Given at Lindstrom, Minnesota

Lay Officer Signature

onthe fifth day of

\I^

July 20 0e

V/itness Signature

CONFIDENTIAL - Filed Under Seal

General, or Dean

ARCH-005334
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St. Paulllvfinneapolis Archdiooose
Promoter of Ministerial Standards

TO: Fr. Kevin MeDonough

FROM:

DATE: I

RE: Fr. Wehmann

I have attachd â oopy of the recomrnendation from the Clergy Review Board on Fr'

W*tq.* dared3f)iß$. Ihale also includedtlre most reccnt POMS monitoring_plan. I

thought you may want to review these prior to our meeting next week wÍth Fr. lVeh¡nann and

Ur. S-eabloorn My past aiscussions with Dr. Seao'loom revolve qntund these tvo +cl¡n:nls
*à fti* ón"r* à6órt any mention.ïn Fr. Wehmanr¡ts file regarding inappropri4g behaviol

;üt *iil; at npiptrqry 
"" 

tr" f"tt that report should be removed. Let me know if you need

more from me oi nàed me to do anything olse prior to our meeting'

226 Summit Avenue, saint Paul, Minnesota 55102 Tel. 651-2914449 E'Mait PoMS@archspm'org

t$l'¡FlüËNTlÅL McDooo2oo



Saint Peter Claver Catholic Church
375 North Oxford Street

Saint Paul, MN 55104
651ffi-L797 (fax) 651 -647 -5394

3l December 2009

Memo To: Archbishop Nienstedt and Father Laird

From: Father Kevin McDonough

Re: Father Mark Wehma¡rn: Two Pieces of lnforrnation and a Recommendation

Two weeks ago, Tim Rourke and I met with Father Wehmann and his therapisq Dr. tililliam

Seabloom. The rnonitoring plan under which Father ìly'ehrnann has been working requires hirn to

participate in psychotherapy until Father and his therapist agree that all the relevant questions have

ùeen addressed in that setting. Mr. Rourke and I lcamcd in this meeting that F¡ther Wehmann and Dr.

Seabloom have arrived at that agreement. Dr. Seabloom also has his professional judgment "second-

guessed" by another psychologiit, Dr. Robert Banon. Dn Banon ïqs reached the samc conclusion

lse" 
"ttr"h.ent). 

Therefore, they are terminating the cormseling relationship.

At that meeting we also addressed some guestions ttrat Dr. Seabloorn h¿s had about the monitoring

agreement. On pr. Seablooûi's advice, Father Wehmann has pteviously not sig¡e! the monitoring

plan, although he was otherwise fully cooperative with the monitoring program. We resolved those

questions and Father "$/ehrnann has now signed the document-

Arc¡bishop, I want to ask your guidance concerning a step we have thoughr about in the pastbut have

never takeir. There is no hurry about this, since Father'Wehma¡urrs monitoring agreement ntns through

almost all of 2010. t believe it worth considering whether Father Wehmann might be released from the

POMS rnonitoring program at the end of the curefit agreement period, given these reasons. First,

Father Wehmann was cleared of any wrongdoing by the relevant law-enforcement agencies. Second,

two psychologists have consistently agreed that hc has no unhcalthy attfaction to children or minors.

Thire, while he used insufficient judgment in two public inte¡actions with children, he has taken the

necessary actions to leam to regulate such interactions in a way acceptable i¡ our sensitive times.

Of course, there are countervailing arguments. First, Father Wehmaff¡ is new in his pastorate and may

profrt from continued formal cngagement about boundary questions. Furthermore, we do not know

what sort of ¡eaction migþt come from the families involved, especially the family in South

Saint Paul. dnd finally, there are conside¡atior¡-s conceraing the POMS progtram itsclt, For cxample,

there may be olher priãsts curre,ntly under monitoring who are ¡nore deserving of being released from

its strictures. And u/e may want to begin by releasing priests whose boundary-crossing issues involved

adults rather than young PeoPlc-

If you are inclined to believe the question a legitimate one, may I sugg_est that you submit it-to the

Clergy Review Board? I imagine that they will be willing to air the question of *monitoring

ærmlnation" in the monrhs ahead. Tharìk you for your attention to ¡his mattel. I wish you a blessed

Christrnas season.

Since L892, an African-American Catholic Communiþr
of Faith in ]esus Christ

'r; .fi

l'rU.ri

r]üt¡ilnrNTI.ÂL McD000203



St. Paul/Minneapolis Archdiocese
Promoter of Ministerial Standards

Arnual Report
1/27/2070

NAME: Fr. MarkWehmann

LEVEL OF MONITORING; Misconducu Level 2

DATES OF MONITORING: Fr Wehmann only recently signed his agreement to the
monitoring criteria. I have, however, been meeting regularþ with him for approximately two
years.

CONTACTS: I have been seeing Fr. Wehmann on a quarterly basis since our initial meeting of
10/17 /07. These have occurred at tfuee different parishes he has been assigned to over that
time period as well as some in communlty settings.

MONITORING PLAN SPECIFICS: There have been discussions, over the past two years,

regarding the specific criteria for Fr. Wehmann to follow. These have been primarily directed
by his counselor, Dr Bill Seabloom. Fr. Wehmann, for his part, has abidedby the conditions
presented to him even though he had not signed his agreement to them. He signed them
recently after several discussions between Dr. Seabloom, Fr. McDonougtu Fr. Wehmann and
me.

SUMMARY: Fr. Wehmann was ordained in 2003. A complaint was received at the Chancery
in February of 2005 that when assigned to Hoþ Trinity in South St Paul he had touched a

minor female in a manner that made her uncomfortable. This was not viewed as illegal or
criminal, however, an officer from the local police spoke to him whereupon he appeared

humbled and humiliated.

He was eventually assignedto Epiphany in Coon Rapids where l;i.2006 a teacher at the school

observes Fr. Wehmann interacting with children in an immature and potentially inappropriate
manner. This behavior was referred to chld protection in Anoka County but never
approached behavior requiring their involvement. Fr. McDonough at this time asked Fr.

Welrmann to undergo a psychological evaluation with Dr. Bar¡on. Dr Barron did not see any
sexual attraction to children on Fr. Wehmann's part, but did believe he needed to address
issues of appropriate boundaries and his own sexual maturity. Fr. Wehmann is referred to Dr.
Seabloom at this tine for counseling. He completed this counseling in November of 2009 with
Dr. Seabloom believing he had made significant improvements in understanding those issues.

This was reaffirmed by a second evaluation by Dr. Barron.

The Chancery, 226 Surrunit Avenue, St. Paul, MN 55102. email: POMS@,archspm.org 65I-29ï-4449

CON FIDENTIAL-Filed Under Seal ARCH-ESl-005824



Fr. Weltnaln has been compliant with all that has been asked of him. His only issue stenrmed

from the recommendations of the Clergy Review Board from March of 2008. He never actually

saw those recommendations for sometime after that. He, along with hjs therapist, r,r'ere

concerned as to what those recommendations meant regarding how long he would be

monitored and whether it would have any impact on his future ministry. Those, and some

other issues, seem to have been resolved at a meeting in December of 2009 with Fr. Wehnann,
Fr. McDonough, Dr Seabloom and me. This resulted in Fr. Wehmarur signing his agreenent to

the monitoring aiteria which in reality he had been abiding by fot a couple of years.

Fr. Wehmann is now the pastor of St. Bridget of Sweden in Lindstrom Minnesota. I have met
him there on a couple of occasions aîd he seems to be settling in very well and excited about

having a permanent ministry for the foreseeable future. He is presently in the process of
seeking someone new for spiritual direction that is close in proximity. He had been seeing

Bishop Piche for some time on a regular basis and is working with him in locating someone

new.

Tlre Clrancery, 226 Sumrnit Avenue, St. Paul, MN 55102. email: POMS@archspm.org 651'291-4449

CON FIDENTIAL-Filed Under Seal ARCH-ESl-00582s



St. Paul/Minneapolis Archdioce se

Promoter of Ministerial Standards
1./27 /2010

Archbishop John C. ñenstedt
226 Summit Avenue
StPaul, MN 55102

Dear Archbishop Nienstedt

You will find attached a monitoring plan on Fr. Mark Wehmann. Fr. Wehmann was

involved in several instances of immature behavior with children that made both the
children and their parents uncomfortable. The behavior never reached the level of
being criminal but significant enough for the archdiocese to intervene. I have attached

a report on my dealings with Fr. Wehmann up to the point of his signing the agreement

to monitoring in December of 2009. I am now presenting this for your approval or for
any changes you would like to make on this plan. I would suggest that you mark one of
the spaces below and return to myself at your earliest convenience.

1._I support this plan as rs

2._I support the plan with the following specific change(s)-

3 _I want to talk with you about this before I am ready to approve this

Archbishop John C. Nienstedt

Date

Respectfully

Tim Rourke
Promoter of Ministerial Standards

C: Father Kevin McDonough

Tlre Clrancery, 226 Summit Avenue, St. Paul, MN 55102. email: POMS@archspm.org 65I-291-4449

CON FIDENTIAL-Filed Under Seal ARCH-ESl-005826



t. Fr. Mark Wehmann. Fr. Wehmann was ordained in 2003. A complaint was received at the Chancery

in February of 2005 that when assigned to Holy Trinity in South St Paul he had touched a minor fernale

in a marmer that made her uncomfortable. This was not vierved as illegal or criminal; horvever, an

officer from tlre local police spoke to hirn rvhereupon he appeared humbled and humiliated.
He was eventually assigned to Epiphany in Coon Rapids where in 2006 a teacher at the

school observes Fr. Wehmam interacting rvith clúldren in an imrnature and potentially
inappropriate mÍìrurcr. This behavior rvas referred to child protection in Anoka County but

never approached behavior requiring their involvement. Fr. McDonough at this tirne asked

Fr. Wehmann to undergo a psychological evaluation with Dr. Barron. Dr Barron did not

see any sexual attraction to children on Fr. Wehmann's part, but did believe he needed to

address issues of appropriate boundaries and his own sexual maturity. X'r. Wehmann is

referred to Dr. Seabloom at this time for counseling. He completed this counseling in
November of 2009 with Dr. Seabloom believing he had rnade significant improvements in
understanding those issues. This was reafürmed by a second evaluation by Dr. Barron.

Fr. Wehmann has been compliant with all that has been asked of him. His only issue

stemmed from the recommendations of the Clerry Review Board from March of 2008. He

never actually saw tlrose recommendations for sometime after tlnt. He, along with his tlrerapist, were

concemed as to what those recommendations meant regarding how long he would be monitored and

whether it would have any impact on his future ministry. Tlrose, and some other issues, seem to have

been resolved at a meeting in December of 2009 with Fr. Wehmann, Fr. McDonougll Dr Seabloom and

me. This resulted in Fr. Wetrmann signing his agreement to the monitoring criteria which in reality he

had been abiding by for a couple of yeam.

Fr. Wehmarm is nor,v tlre pastor of St. Bridget of Sweden in Lindstrom Minnesota. I have been seeing Fr.

Wehmarm since the fall of 2007. He however didn't sign an agreement to be monitored until Decernber

of 2009. He has been compliant with all the program has asked of him during that time. I continue to see

him approximately four times per ye¿lr at his present assignmenl.

The Chancery.226 Summit Avenue, St. Paul, MN 55102. email: POMS.Ø,archspm.org 65L-291-4449

CONFIDENTIAL-Filed Under Seal ARCH-ESl-00s827
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St. Faultlvf inneapolìs Archdioeese
P¡omotef sf Ministerial

A¡nual Report
7/27/2010

NAlvfE¡ Fr" Matk Wehmann

LEVEL OF MONffORING Misconducü træveï 2

DATESOF MON,ITORING: FrWehmann only,recently sigped hiç
monitoring criteria. I have, however, been meeting regularly with

vÇêrs,

M
PaAçw

Tl,t

Õl

agreenrent to the
him for approxiinately two

h

CONT.ACI,F; I have b-ænseeing Fr; W,ehmann on a quarlerþ basis since our itritíal meetÍng of
7O/77/O7.Ihese have occured at three differentparishes he has been assigned to over that
üme lær.iod as well âs so-urë in co-nÌnunity settings.

MONITORING PLAN SPECTFICS: There have been disctæsions, over the pasttwo years,
regarding the specifíc criteria for Fr. Wehmann to follow. These have been primarity directed

þ his counselor, Dr Bíll Seablosm.,Fr. Wehmann, fór his parL has abided by the conditions

þresented to him even though hehad not'signed his agreement'tothem. Ê.Ie signeil them
teCently,aftêf seve,raldi$cussions betweenDr. Seabloorr, Fr. MeÐonough,,Fr. Wehmann and
IIl.€¡

SUI64ABY¡:E.IAlgti.qt.anl| was ordained:in 2003, A complaintwas received. at the €hancer¡r
IItreu.ft¡afv''|..,.o.wltcIr¿lÈiùirËI[E..'Eo.EÉul¡lt'll4u''ivuLt1gq'4
:sungr fqtrûte ¡n.a ¡rlan¡et tlrat made her tmc-omiottable. ihis was not viewed as iIIqgaI or
criminal, howevet, an officer ftom fhe local police spoke to him whereupon he appeared
humbled end. humi.tiakd.

Flewas eventtra,lxy assigned * f i" 

- 

where in I ,a ,teacher at the school
sbse¡ies Fr. Wehman¡ ineracUng with children in an immature 4¡td potêntiâUy inappropriate
manneÍ. This belravio¡ was referred to child protection in I butnever
ap,p.rÖÊGtrled behavÌor requiring their invslvement. Fr. McDonorrgh at thiS tlme asked Ft,

Weh;manrr fui undere a þsychological ev.aluation with Dr, 'Barron" Dr Bamon did. not sèe any
,sexua,l ath.acËon to,¿hildÍen o:t FL Wehmaru¡ts ¡râtt, but did believe he needed to address
issues of appropriate boundaries and his own sexual maturity. Fr. Wehmann is referted to Dr.
Seabloomat thls tinre forrcouflseling. Hecompleted this,counselingin November of 2009 with
Dr, Seab.loom bielieving he had, made significantimproveme¡ts in qnderstanding those issues.

Ttris was reaffirmed by a second evaluafion,by D¡. Barron.

The Chancerlt,226 Sum¡nit Avçnue, Sf. ,Paul, MN 5:5102. email: POMS@archspnr.org 651¿9'l-4449

CONFIDENTIAL - Filed Under Seal ARCH-004948
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Fr. Wehmann has been compliant with all that has been asked of him. His only issue stemmed

from the recommendations of the Ctergy Review Board from March of 2008. He never actually
saw those recommendations fo¡ sometime after that He, along with his therapisf were
concerned as to what ttrose recommendations meant regarding how long he would be

monitored and whether it would have any impact on his future ministy. Those, and some

other issues, seem to have been resolved at a meeting in December of 20t9 with Fr. Wehmann,
Fr. McDonougtr, Dr Seabloom and me. This resulted in Fr. Wehmann signing his agreement to
the monitoring criteria which in reality he had been abiding by for a couple of years.

Fr. Wehmann is now the pastor of St. Bridget of Sweden in Lindstrom Minnesota. I have met

him there on a couple of occasions and he seems to be settling in very well and excited about
hating a permanent ministry for the foreseeable future. He is presently in the process of
seeking someone new for spiritual direction tlrat is close in proximity. He had been seeing

Bishop Piche for some time on a regular basis and is working with him in locating someone

new.

The Chancery, 226 Summit Avenue, St. Paul, MN 55 102. email: POMS@ar:chspm.org 651'291-4449

I

CONFIDENTIAL - Filed Under Seal ARCH-004949
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St. Paul/Minneapolis Archdiocese
Promoter of Ministerial Standards

1/27/2010

Archbishop John C. Nienstedt
226 Summit Avenue
St Paul, MN 55102

Dear Archbishop Nienstedt

You will find attached a monitoring plan on Fr. Mark Wehmarur. Fr. Iù/ehmann was

involved in several instances of immature behavior with children that made both the

children and their parents uncomfortable. The behavior never reached the level of
being criminat but signifïcant enough for the archdiocese to intervene. I have attached

a report on my dealings with Fr. Wehmann up to the point of his signing the agreement

to monitoring in December of 2009. I am now presenting this for your approval or for
any changes you would like to make on this plan. I would suggest that you mark one of
the spaces below and return to myself at your earliest convçnience.

l.-¡!_I support this plan as is

2,_I support the plan with the following specific change(

I

3.-I want to t¿lk with you about this before I am ready to approve this

Archbishop John C. Nienstedt

@
\)

Date: -3

'f
TimRourke
Promoter of Ministerial Standards

C: Father Kevin McDonough

The Cbancery,226 Sununit Avenue, St. Paul, MN 55102. enail: POMS@archspm.org 651'291-4449

CONFIDENTIAL - Filed Under Seal ARCH-004930
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Promoter of Ministerial Standards Offrce

St. Paul/ltdinneapolis Archdiocese

(Please use thisform or yourþrm providing this information.)

This is to confirm that has attended

and satisfactorily participated in his Support Group on the below listed dates for the

three month period of of the Year

Dates:

1.

2.

3.

l¿1 'ao64
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e00q 0:t t zoc4
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et-
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lr/ 2ê07

reô<
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M

a.Ô<I
Signature of Support Group LeaÅer

Send to:
Promoter of Ministerial Søndards
Archdiocese of St. PauUMinneapolis
226 Summit Avenue
St. Paul, MN 55102
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CONFIDENTIAL - Filed Under Seal ARCH-005209
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Piche. Most Reverend Lee A.

To:
Subject: RE: Fr. Mark Wehmann

Thank you, 
I will look into this.
+Bp. Lee Piché

- - ---Origina'] Mac'--^- -

From:
Sent: lrlednesda¡1, ì4ay 26, 2ølø Ai42 N,ti

To: PÍche, Most Revefend Lee A.,
Subje,ct: Re: Fn. Mank Wehmann

Bp. Lee Fiche,

I'thank you again fon meeting with mr¡r hus-band 

- 

a few weeks ago Ín regands to oun
cohcêr'rlS about Fn. Mank hlehmahn. At the end oF our neetíng you ríenti-oned that if anything:
else came up of concenn, I should pass ít along.
I neceÍved a dÍstunbíng phone catrl from last night that I wanted to s,hane
with you.

I'entthroughtheRcrAprocessthÍs1astyearatSt.BrÍdget's(inwhichIwasthe
máin teachen) 'and was baptized during the Easten vigi.L last. month. She is seriously
considening leaving St, Bridget's because Fn. hlehmañn makes hen veny uncomfortabLe; the way
lie looks at hen, the thÍngs he says to her, t:hê attention he gives her,. She talked wtth mê a
long time about her feelíngs last night and I thínk they ,anè vALiA and should: be taken;eripusly. r had not shaned an¡r of, my concerns hrÍth her in the past, so her f,eelÍngs hav*
not been
pFompted by thi.,ngs, r have said or indicated. r asked her if r could

thís info'rrnâtion on to incl.uding he;r nane and e !{AS nore than
her erandfather,

with his
wÍth Frr. frlank,

concêr.ns.

about this r would
be happry to d,o so

In Christ¡

-r
On Apr 3ø, 2ø7ø, at 3:1i PM, Piche, f.vlost ReVenend Lee A. w:r.otÊ,:

>'Ye's, thät hrourd be fÍne. r wourd suggest 3:30 as a betten time, in
>'case the councíl meetíng FuRs oven-
> +8þ. Lee Piehé

>

> -----Orlginal l{essagê-----
> From:: l

> Sent: Thqrsday, Apr"il 2.9, ZøLø o:09 pfrl

> To: PÍche, Most Reverend Lee A.
Subject: Re; Fn. Mank htehmann

I

CONFIDENTIAL - Filed Under Seal ARCH-005094



o o
> Yes¡ I will be thene at 3;ØØ on Tuesda¡r, May 4th. If my husband can
> get away from'work, would it be alright if he came tooì

> Ih christ, ¡

> on Apr 29t 2øtø, at 4:43 PM, Piche' Most Reverend Lee; A. w¡"ote:

liffil'#}ouPlllê:S:Sâge:,caRyoucometomyofficeatthechancery
>> nert Tuesday, May 4th, at 3;Ø0? If that time does not,wonk, I can
>> offen one or tblo other dates and times,.

>> +Bp; Lee Piché

'>> -L:È lles
>> From:
>> Sent:
>> To: Piche., Most Re,verend Lee 4.
>> SubJest: FF, MaPk hlehtnann

>) -------
>> ARCHDTOCESE OF SAINT PAUL AND MINNEAPOLIS CONTAET US EMAIL

t> Last
>> Ernall. Addness,:

)> Church,: ,st. ,Brldgêt of Sweden

>) State,l l4N

>>-r-..-.-..-------..
>> Send To: ltost Reve.nend .Lee A Pfch&eacute;
)) - - - --¡ ; ; -; - : ; ¡i-.;¡ ;-;,- - :.i.--,-

>> Subject.: Fr'. i4ank hlehmann

>> Reverend Piehen

>) .l¡y family: åad f have b.een members of St, Br.ldget of Sweden: Parlsh for
>> 22 years, .and I have been on staff for L4 years, thè last 4 yeans as
>>.Dil",iætor of Faíth Fonination. I have resígned fnom my pos.ftion ät St.
>> BFidget's effective Ma¡r l?th. tr have known Father lvlank Wehmann sínce
>> he ,wä5 :â }íttle boy and my husband has known hin s,ince he was born.
>> I añ ,writíng to request a meeting hrÍth you to discuss seníous
>>'coneenns f have, about Fr, hlehmann. tr undenstand that you have spent
>> a consi.derable amount of tirne with him in necent yeans and r urant you
>> to know I am concerned both fon him and for this panish. I see that
>> he is J.lving in gr.eqt conftrict wlth hitiself; unable to be the, troving
>> man he nêally is because of the demands and straÍns he feels beíng a
>> pfíest. I äm veny concerned that this unhealthy tensÍon cannot be
>> sustained and th-ere, will be, serious consequences ín the fut.une if
>> thÍs lssue is not rlealt r^rith.
>> P]ease calL me or e-mail me at ¡loun convinien'ce, I would reall,y
> ,appneciate some time with you.
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>> Peace and Blessings,

>>1

>> Contactêd From URL:
>> http : /lwww, arch5 pm. orglabout/ staff - detail . php,?intRes ourcel D=977
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Memorandum
OFFICE OF THE CHANCELLOR FOR CIVIL AFFAIRS

-2914405

DATE: May 26,2010

TO: Most Reverend Lee Piché and Very Reverend PeterA. Laird

FROM: AndrewJ, Eisenzimmer

SUBJEiT: Father Ma¡k V/ehmann

I find it rather disturbing that an issue was raised, apparently by Father Gene Tiffany, about the

.need for Father Wehmann to remain on his medication, when we can find no indication that

Father Wehmann has ever been-prescribed any medication. Tim Rourke verified this with Father

Wehmann.

As you should be aware, Father \iVehmann has been monitored by the POMq program and he

had gone before.the Clergy Review Board. Neither the CRB recommendation nor the POMS

monitoring plan referenced medications. So it was alarming when Father Tiffany raised the
question about monitoring Father Wehmann's use of medication.

But it is even more alarming to learn that the information identified by Father Tifîany is
apparently incorrect. If anything goes wrong with onr monitoring progr¿rm, it can expose us to
legal liability. But for that program to work, we have to depend on accurate facts. We cannot

speculate that behavior is a result of someone being 'bfftheir meds" only to find out that they
are not on any meds.

Either Father Tiffany is completely wrong or he is aware of something which the rest of us are

not. Either prospect is not good practice.

'

I know that there is a situation with Father Tiffany, unrelated to the matters involving Father

Wehmann, or anyone else for that matter. For the future, we need to avoid situations such as this
where we have apparently created our o\Ã,n problem.

Are the two of you satisfied that Father V/ehmann has not been prescribed any medication and

thus we do not need to have that as part of the POMS monitoring plan?

CONFIDENTIAL - Filed Under Seal ARCH-005016



1::, :.t:.i ,

LETTERS OF GOOD STANDING

CONFIDENTIAL - Filed Under Seal ARCH-005017



o o
Piche, Most Reverend Lee A.

From:
Sent:
To:
Gc:
Subject:

Piche, Most Reverend Lee A.
Wednesday, May 26, 2010 9:46 AM
Rourke, Tim
McDonough, Fr. Kevin; Laird, Fr Peter
CONFIDENTIAL

HiTim,

I received an e-mail message expressing concerns about Father Mark Wehmann - nothing concrete, but a recently

confirmed woman remarking about her feeling uncomfortable around him, sensing that he was looking at her the wrong

way ... "the way he looks at her, the things he says to her, the attention he gives her. "

ls Father Wehmann still in a program of regular monitoring? Would you know whether he is taking any medication for
anxiety or depression?

I believe that Father Laird was planning to check in wlth him in order to get a sense of his overall well-being.

+LAP

I
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Piche Most Reverend Lee A.

From:
Sent:
To:
Gc:
Subject:

Rourke, Tim
Wednesday, MaY 26, 2010 12:04 PM

Piche, Most Reverend Lee A.
McDonough, Fr. Kevin; Laird, Fr Peter
RE:CONFIDENTIAL

Bishop Piche;

I have actually just returned from Lindstrom where I was meeting with Fr. Wehmann. He has been under the POMS

program since December of 2009. I have, however, been seeing him since October of 2007.

I asked him just today, during a brief conversation regarding health, what, if any, medications he was taking. His self

report was that he takes no medications for anything. I can find nothing in my notes that would indicate anything in his

history where he was prescribed any medications for anxiety or depression'

My overall sense, is Fr. Wehmann still struggles a bit with parish life. He haq in his words, lost some parishioners

recently and he was soul searching if anything in his style or demeanor was in any way to blame. He has, to that end,

disclosed his history to his priest support group to have them help in better understanding how he may be impacting his

parish. This, I believe, is a very positive step for him as he has previously been very embarrassed to talk about his history

with brother priests.

He , as always, seems very open in discussing most topics with me particularly surrounding how people perceive him in

his ministry. He usually has situations he bounces off me to get ideas on areas that could be viewed as problematic. He

has never touched on feeling any adult female giving him concern about his behaviôr.

He had been in counseling until last December when he completed sessions with Dr. Bill Seabloom successfully. He

presently has his priest support group and sees Fr. Andrew Couzzens for spiritual direction.

Let me know if there is any further way I can be of assistance.

Tim

From: Piche, Most Reverend Lee A.
Senü Wednesday, May 26, 2010 9:46 AM

To: Rourke, Tim
Cc: McDonough, Fr, Kevin; Laird, Fr Peter
Subjecü CONFIDENTIAL

HiTim,

I received an e-mail message expressing concerns about Father Mark Wehmann - nothing concrete, but a recently

confirmed woman remarking about her feeling uncomfortable around him, sensing that he was looking at her the wrong

way ... "the way he looks at her, the things he says to her, the attention he gives her. "

ls Father Wehmann still in a program of regular monitoring? Would you know whether he is taking any medication for
anxiety or depression?

I believe that Father Laird was planning to check in with him in order to get a sense of his overall well-being.

+LAP
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Most Reverend Lee A. Piche
226 StmmitAvenue
St. Paul Minnesot¿ 551'02

Bishop Piche:

We would like to introduce ourselves to you. 'We are. . We

live in Lindsfiom, Minnesota, and are members of St. Bridget of Sweden Catholic

Chr¡rch. We have both lived in this area for many years. We both arrived here as

teaohers. My husband câme here in 1959 after graduation from St. John's

University. I, , arrived here in 1966 aftæ graduation from Mankato Staæ College.

We becage active at St. Bridget's, bothteaching inthe religious education program. We

were married at St. Bridget's in June of 1968. Over a period of years,I, . taught

classes at St. Bridget's, ranging from preschool, through the ele,mentary grades, junior
and high school aged ohildren, and in adult classes. ,was active as a communion
minister, a teacher in the religious education classes, and also coached and played in the

adult softball leagues. After staying at home with our three children, when I, , chose

to retum to work, I did so in the Catholic Schools where I taught for 18 yeaxs.

We have enjoyed our time at. St. Bridget's. Dtring tlre years, we have seen remarkable
growth in our parish, We have seen the religious education programs grow from a small
plan into a focused and truly remarkable program the leads young people to a deep

urrdersfanding.and app¡gciation o-f their faith heritage. We have seen Írany programs
prqsentSd for the adult population as well.''When we first arriúed in Lindstrom, it was a

*rn*ti¡1 with scònfi S*"¿irtt tootr. me corimunity of Lindstom was concemed
about'the iatholic Church, but soon leamed it had nothing to fear.' We have seen'sffong
and lasling relationships with the other ch¡rches in the area, and regqlar meeting
scheduled for the pastors from all of the churches. Father'Wehmann chooses not to
participate in those meetings.

'When Father Mark T/ehmar¡n came úo St. Bridget's, rile urere a cohesive and welcoming
community that was inclusive. Since the time that Father'Wehmann arrived, we have
seen ilrany negative anð insrfting things coming from him. Father Wehmann appears to
be arrogantwhen one fies to speakwith him, as if he is veryunsnre of himself. At'
Sunday masses, he makes insulting comments to all present about parishoners who may
arrive a couple minutes late. The service on Holy Thtnsday evening \ilrß very
disappointing for us because all of the people who were having their feetwaslred were
male, and Father V/ehmann did all of the washing of the feet. We at St. Bridget's have a

long history of being inclusive at this service, wfrich means that mer¡ women, young

adults and senior citizens participated both in having their feet washed and then in turn
washing someone else's fãet. ni tfre Holy Saturðay se.rvice; Father Wèhmann came down
ûom tlrc allar and asked a Motherto remove her child trom the service. And what did
Jesus say about the children?' J"** S¿i¿:tet them c9¡ne to m9"'., ,,. 

l

The two of us have been the coordi¡ators for the Prepare Program for Engaged Couples.
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We have been involved in the program for about 14 years, the last five of which we were

the coordinators. 'We have approached Father V/ehmæm about the program, and about

meeting with him. We have tied to talk r /ith him several times, and we always feel

rather insulted with his responses. At this time, we still have not met with him. He often

acts and speaks arrogantl¡ as though he does not have the time of day for us. We also

see this reaction in his interaotions ( or laok thereof ) with others.

Recently the a¡ea around the altar has been changed. The communion ministers are no

longer there to receive the chalices and plates containing the Body and Blood of Jesus.

They are all crowded at the area to the side and off the altar area. It almost looks like a
three ring circus as they go about receiving the chalices and plates. The area where they
are standing can realistically only handle about 6 people, not the 12 or so who are there.

It seems to us that this is not at all respectfrrl of the holiness and the sacredness of the

occasion. The people of St. Brideet's are not happy with this change. Some of them have

expressed their feelings and they are ignored.

Perhaps our main concern inwriting this letter is the exodus of people from St. Btidget's
tlrat we see. We would guess tlrat approximately 20o/o of the people who were regularly
attending St. Bridget's are no longer there. Many of these people are those who over the
years have been very active in the ministries of the parish. Many of them do not want
their children exposed to any more of the negative behaviors.

Please know that we take this letter very seriously. We are not in the habit of causing
trouble when none exists. 'We 

are concerned for the firture of St. Bridget's, and rve are

concerned for the spiritual welfare of all of the Catholics. 
'We 

are senior citizens and we
have many friends who are also senior citizens, and many frie,nds of all other ages. Many
of them are to the point where they will no longa monetarily support St. Bridgets's.
Many are already going to other parishes for spiritual enriohment. Please acoept this
letter in the spirit it was offered: we are conc¿med for the futr¡re of St. Bridget's.

You may respond to this letter at the following address:

You may also phone us at either of these two numbers:

Respectfrrll¡
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Vård Fr Peter Ò o
From:
Sent:
To:
Subject:

Friday, May 28, 2010 10:46 AM
Tiffan¡ Fr. Gene; Laird, Fr Peter
FW: priest unfit for our community

Lisa Giefer lV/eb Coordinator I Archdiocese of St. Paul & Minneapolis I gieferl@archspm.org

From:
Sent Friday, }/ray 28,2010 10:37 AM
To: Giefer, Lisa
Subject: priest unfit for our community

ARCHDIOCESE OF SAINT PAUL AND MINNEAPOLIS CONTACT US EMAIL

FirstName:
LastName:

Email Address:
Phone Number:

Church: St. Bridget's of Sweden
City: Lindstrom
State: MN

Subject priest unfit for our community

I am not sure who this email is read by, and I do plan on also contacting via phone and mail as well, but our
parish has a major problem brewing with Father TVehrmann. I have been a life-long member of St. Bridget's. I
have received every sacrament as a member of the parish and had hoped to have my children grow up in this
church as well. They have already been baptized as members of St. Bridget's. My problem has developed since
Father rffehrmann has come to our parish.

Services at our church have radically changed since his arrival. Irealize that the organization of a church will
change with the arrival of new priests. This is not the first time that I have seen a change and I haven't always
agreed with changes made, but I feel that the changes being made to St. Bridget's will kill the church
community. Already, when I attend with my children, I have noticed we are the last of the young families who
are attending. To be honest, we don't feel very welcomed either. My children are young (4 years old and22
months), but they have loved going to church. It isn't always easy to bring them, but I feel it is imperative to
their lives. Father'Wehrmann has removed portions of our church seryice that included the children and overall
the afrnosphere and attitude that he has helped foster does not make it easy to have our kids there.

My husband is a Christian, but not Catholic. He knows how dear my faith is to me and has always supported
our choice to raise our children in the Catholic church. Father Wehrmann is making this a very hard choice to
continue making. His suprerior attitude and "my \May or the highway" approach to church issues has turned us
both away from our desire to stay \r¡ith St. Bridget's.

1
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\Vgap.currently trying to add to ûmily and Father TVehrmann is not ftlm of God that I would want to
Mpnzemy next child into the faithFwe are blessed by God in having anothE It is sad when you don't feel
like your priest is a person you can go to and who would be there for you. It is even more of a shock after
having a fantastic priest like Father Al serving our community. I feel like Father Wehrmann is judgmental and

unfit to be serving as a priest in our community.

In these days or our church being under attack in the media, it is easy for people to find negatives to say about

the church. Father'Wehrmann is not our best advocate for the faith and as a high school teacher, I have heard

from students in our church that I teach in school, that they no longer like going to church and that they are

simply waiting for the moment when theirparents will let them stop going. How is this in the best interests of
these children and our church?

I would gladly like to speak with Archbishop Nienstedt or either of the bishops about these issues. As it stands,
I am greatly disturbed and saddened about the direction our church is going under the leadership of Father
Wehrmann and am not sure about how much longer I can in good faith continue to attend St. Bridget's.

I am also considering writing some letters to our local paper about these issues since attempts to talk with
Father Wehrmann have fallen on deaf ears. He is unwilling to hear any opinions than his own and does not take
any suggestions/constructive criticism or concerns to heart. Again, you get his attitude that if you don't like it,
you are not welcome to attend and can go elsewhere.

I sincerely hope to hear something about what is going to happen and that something will be done to rectify this
problem at St. Bridget's.

Contacted From URL: ht*r://www.archspm.org/aboulcontact-us.php

2
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Piche Most Reverend Lee A.

From:
Sent:
To:
Subject:

Anderson, Lorna
Wednesday, June 02,2010 9:07 AM
Piche, Most Reverend Lee A,
FW: Recent letter

I belÍeve this is neference to the letten reganding Father trlehman?

Lonna Andenson
AdminÍstnative Assistant to
Auxiliary Bishop Lee A. Piché
AnchdÍocese of Saint Paul & Minneapolis
226 Summit Avenue
St. Paul MN 551ø2
Phone: 65L-29L-4521
Faxz 65t-29ø-L637
andersonl@a rc hspm. ong

PERSONAL AND CONFTDENTIAL COMMUNICATION

The Ínformation contained in this electronÍc communication and any document attached heneto

or transnitted herewith is confidential and intended fon the exclusive use of the indÍvÍdual
on entity named above. If the neader of this message is not the Íntended necipient or the
employee on agent responsible fon delivening it to the Íntended necipient, you are hereby

notifie¿ that any examinatíon, use, dissemination, distribution, on copying of this,
communication or any part thereof is strictly prohibited and may be subject to penalties
under the Electronic Communications Prlvacy Act, 18 U.S.C. 55 251ø-252L and other applicable
laws. If you have neceÍved this communication Ín erron, please imn¡ediately notify the sender
by telephone on neply e-maiL and destnoy this communicatÍon. Thank you.

-----Original Message-----
From: Giefen, Lisa
Sent: Wednesday, June 02, 2ø!ø 9:05 All
To: Anderson, Lorna; Thielen, Deborah
Subject: FW: Recent letten

Lisa

-----OnÍgina1 MessaPê-----
Fnom:
Sent: Tuesday, June 01, 2øLø 7:5L PM

To: Giefen, Lisa
Subject: Recent letten

ARCHDIOCESE OF SAINT PAUL AND MINNEAPOLIS CONTACT US EMAIL

First Name:
Last Name:

1
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EmåiI 'Adüress:

Phone Number:

^
(not entered)

t
Chunch:

CÍty:
State:

(not entened)
(not entened)
(not entened)

Subject: Recent letter

Archbishop NÍenstedt and Bishop Piche: Regarding the letten we sent to each of you, if it is
more convenient. vou may nespond to us with this e-maíI addness: Thank you.

Contacted Fnom URL: http://www.anchspm.orglabout/contact-us.pho

2
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Piche. Most Reverend Lee A.

From
Sent:
To:

Anderson, Lorna
Wednesday, June 02,20102:20 PM
Piche, Most Reverend Lee A.
Father WehmannSubject:

Bishop:
I had a very long conversation with ; she and her husband are parishioners at St. Bridget of Sweden.

:xpressed great concern over Father Wehmann, and how he is not a good fit for the church community.
Apparentl¡ Father Wehmann yells at the Altar servers, at other parishioners, and is negative. says her
husband is refusing to go to church, and she is currently not comfortable in bringing her 4 year old and 22 month old,
(they are hoping to have another child, but will NOT have Father Wehmann baptize a child). Also, will not
go to Confession there, and is not sure how long they will stay there.

made the comment that some families are choosing to go to Taylor Falls or going to a non-denominational
church

Honestly, seemed very upset, and at times about to cry about the state of her beloved St. Bridget of
Sweden. She realizes the church is becoming more tradit¡onal, and a new priest has to learn, but, being mean is not a
very good way to keep people or young people interested in coming to church.

She would like to know if you would be willing to either meet with her or call her to discuss this further, she is
comfortable either way. Her number is: ' home. ¡s a High School teacher, so she will be
available after this week.

Let me know if you would want to set up a meet¡ng.

Lorna Anderson
Adm i n i strative Assisfanf fo
Auxiliary Bishop Lee A. Piché
Archdiocese of Saint Paul & Minneapolis
226 Summit Avenue
St. PaulMN 55102
Phone: 651-291-4521
Fax: 651 -290-1 637
a n de rso n I @a rch s p m. o ro

PERSONAL AND CONFIDENTIAL COMMUNICATION

The information contained in this electronic communication and any document attached hereto or transm¡tted herewith is
conf¡dent¡al and intended for the exclusive use of the individual or ent¡ty named above. lf the reader of this message is not the
intended recipient or the employee or agent responsible for delivering it to the intended recipient, you are hereby notified that any
examination, use, dissemination, distribution, or copying of this communication or any part thereof is strictly prohibited and may be
subject to penalties under the Electronic Communications Privacy Act, 18 U.S.C. 59 2510-2521 and other applicable laws. lf you have
received this communication in error, please immediately notify the sender by telephone or repty e-mail and destroy this
communication. Thank you.
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June 8,2010

I am in receipt of your recent letter, describing the situation as you have
experienced it at the in Lindstrom. I have directed a member
of my staffto
him.

to discuss the points you raised with

With every good wish,I remain

Cordially yours in Christ,

The Most Reverend John C. Nienstedt
Archbishop of Saint Paul and Minneapolis

/dkt

Dear

Father Wehmann
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Most Reverend John C. Nienstedt
226 SummitAvenue
St. Paul Minnesota 55102

Archbishop Nienstedt:

We would like to intoduce ourselves to you. We are We
live inLindsfrom, Minnesota, and are members of St. Bridget of Sweden Catholic
Church. We have both lived in this area for many ye¿¡rs. We both arrived here as
teachers. My husband, aame here in 1959 after graduation from St. John's
University. I, a¡rived here in 1966 aftrr graduation from Mankato State College.
rùVe became active at St. Bridget's, both teaching in the religious education program. We
were ma¡ried at St. Bridget's in June of 1968. Over a period of years, I, , tauglit
classes at St. Bridget's, ranging from preschool, through the elementary grades, jrmior
and high school aged ohildren, and in adult classes. was active as a communion
minister, a teacher in the religious education classes, and also coached and played in the
adult sofiball leagues. After staying at home with our three children, when I, , chose
to retum to work, I did so in the Catholic Schools where I taught for 18 years.

V/e have pnjoyed our time at. St. Bridget's. During the years, we have seen remarkable
growth in our parish. We have seen the religious eduoation prograrris grow from a small
plan into a focused arrd truly reryr4rkable prqgram thg leads young people to a deep
understanding and ap.prqciation of th.eir faith heritagë. Wg þve seen many programs
presented for the adul,{ nonulation as well. When we firit àrrived in Lindstrom, it wai:a
èomùunity with strong.swedish roots.: The communþ of Lindshom was cOnc"*e¿
about tlre Catholic Church, but soon learned it had nothing to fear. We'have seen stong
and lasting relationships with the other churches in the ará and regular meeting
soheduled for the pastors from all of the churches. Father Wehmann chooses not to
participate in those meetings.

When Father Mark Wehmann came úo St. Bridget's, ïve'were a cohesive and welcoming
communþ that was inclusive. Sinoe the time ttrat Father lVehmann arrived, we have
seen many negative and insulting things coming from him. Father ltehmann appears to
be arrogant when one tries to speak wittr him, as if he is very unsnre òf himsetf. At
Sunday tnasses, he makes insulting comments to all present about parishoners who may
arive a couple minutes late. The service on Holy Thrnsday evening was very
disappointing for us because all ofthe people who were having their feet r¡rashed were
male, and Father Wehmann did all of the washing ofthe feet. 'We at St. Bridget's have a
loug history of bcing inclusive at this service, which means that mer¡ womefL young
adr¡lts and senigr pitizens participated both in having their feet washed and úren in tirn
ryashing someone else'q feet At the Holy Saturday service, Father Wêhmann ca¡ne down
from thç altar and asked a Mothe¡ to remove her cirild fromthe çervicej'an¿ ryhat'did
resussayauoutthechildren? ¡"rust*idtr"ttüè--J,o-.;r;'f;;-" :--: --:-:'ü"'''

: 
ti

The two'of us have becn the coordinators for the Prepare Program for Engaged Couples.

I
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rwe have been involved inthe progr¿rm for about 14 years, the last five of which we were

the coordinators. We have approached Father V/ehmann about the program, and about

meeting with him. 'We have tried to talk ïyith him several times, and we always feel

rather insulted with his responses. At this time, we still have not met with him. He often

acts and speaks arogantl¡ as though he does not have the time of day for us. 'We also

see this reaotion in his interaotions ( or laok thereof ) with others.

Recently the area around the altar has been changed. The communion ministers are no

longer there to receive the chalices and plates conøining the Body and Blood of Jesus.

They are all crowded at the area to the side and offthe altar area. It ahnost looks like a

three ring circus as they go about receiving the chalices and plates. The area where they
are standing can realistically only handle about 6 people, not the 12 or so who are there.

It seems to us that this is not at all respectful of the holiness and the sacredness of the

occasion. The people of St. Bridget's are not happy withthis change. Some of them have

expressed their feelings and they ate ignored-

Perhaps our main conoern in writing this letter is the exodus of people from St. Bridget's
that we see. We would guess that approximately 20% of the people who were regularly
attending St. Bridget's are no longer there. lvfany of these people are those who over the
years have been very active in the ministries of the parish. Many of them do not want
their children exposed to any more of the negative behaviors.

Please know tlrat we take this letter very seriousþ. We are not in the habit of causing
trouble when none exists, We are concenred for the future of St. Bridget's, and v¡e are

concerned for the spiritr¡al welfare of all of the Catholics. We are senior citizens and we
have many friends who are also senior citizens, and many friends of all other ages. Many
of them are to the point where they will no longer monetarily support St. Bridgets's.
Marry are already going to other parishes for spirítual enrichment. Please acoept this
letter in the spirit it was offered: we af,e concerned for the future of St. Bridget's.

You may respond to this letter at the following address:

You may also phone us at either of these two numbers:

Respectfully
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OFFIcE oF THE ARcHBISHoP

Mosr RsvsnEND JoHN C. NIENSTEDT

June I 2010

Dear

I am in receþ of your recent letter, describing the situation as you have
at the in Lindshom. I have directed a member

to discuss the points you raised with

With every good wish, I remain

Cordially yours in Christ,

The Most John C. Nienstedt
Archbishop of Saint Paul and Minneapolis

/dkr

226 Su¡vr¡r.rrrAVENUE . Sr. Plul, M¡NNpsorr 55102-2197 . Ter": (651) 291-4511 . Fnx: (651) 291-4549

E-MAIL: thielend@archspm,org

experienced it
of my staff to
him.

Wehmann
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Most Reverend John C. Nienstedt
226 Surnmii Avenue
St. Paul Minnesota 55102

Archbishop Nienstedt:

We would like to inhoduce ourselves to you. 'We are 'We

live in Lindstrom, Minnesota, and are members of St. Bridget of Sweden Catholic

Church. We have both lived in this area for many yeaff. We both arrived here as

teachers. My husband, came here in 1959 after graduation from St. John's

University. I, . anived here in 1966 after graduation from Mankato State College.
'V/e 

became active at St. Bridget's, both teaching in the religious education program. We

were married at St. Bridget's in June of 1968. Over a period of years, I, tâught

classes at St. Bridget's, ranging from preschool, through the elementary grades, junior

and high school aged children, and in adult classes. rlilas active as a communion

ministèr, a teacher in the religious education classes, and also coached and played in the

adult softball leagues. After stay'rng at home with our three child¡en, when I, , chose

to return to work, I did so in the Catholic Schools where I taught for 18 years.

'We have enjoyed our time at. St. Bridget's. During theyears, we have seenremarkable

growth in our parish. 'We have seen the religious education programs grow from a small

plan into a focused and truly remarkable program the leads young people to a deep

irnderstanding and appreciaiion of their øitti treritage,_We h1e 
ryen_1a1Y 

progr¿flls

presented for the adult population as well. 'When 
.we first arrived in Lindstrom, it was'a

communitywith strong Swedishroots. The community of Lindstromvras concerned

about the Catholic Church, but soon learned it had nothing to fear. V/e have seen stong
and lasting relationships with the other churches in the area, and regular meeting

scheduled for the pastors from all of the churches. Father V/ehmann chooses not to

participate in those meetings.

When Father Mark Wehmann came to St. Bridget's, we !\,ere a cohesive and welcoming

community that was inclusive. Since the time that Father Wehmann arrived, we have

seen many negative and insulting things coming from him. Father Wehmann appears to

be arrogantwhen one tries to speakwith him, as if he is very unsure of himself. At
Sunday masses, he makes insulting comments to all present about parishoners who may

arrive a couple minutes late. The service on Holy Thursday evening \üas very

disappointing for us because all of the people who were having their feet waghe{ ryere
mdê, and pJther Wehmann did all of the washing of the feet. We at St. Bridget's have a

long history of being inclusive at this service, which means that men, womel, y9*g
adults and senior citizens participated both in having their feet washed and then in tum

washing someone else's feet. At the Holy Saturday service, Father'Wehmann came down

from ttie altar and asked a Mother to remove her child from,the service' And what did

Jesus say about the children? Jesus said *let thèm comd to ine''

The two of us have been the coordinators for the Prepare Program for Engaged Couples.
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We have been involved in the program for about 14 years, the last five of which we \ryere

the coordinators. We have approached Father Wehmann about the program, and about
meeting with him. We have tried to talk $rittr him several times, and we always feel
rather insulted with his responses. At this time, tile still have not met with him. He often
acts and speaks arrogantly, as though he does not have the time of day for us. We also
see this reaction in his interactions ( or lack thereof ) vrith others.

Recently the area around the alta¡ has been changed. The communion ministers are no
longer there to receive the chalices and plates containing the Body and Blood of Jesus.
They are all crowded at the area to the side and offthe alta¡ a¡ea. It almost looks like a
three ring circus as they go about receiving the chalices and plates. The area where they
are standing can realistically only handle about 6 people, not the 12 or so who are there.
It seems to us that this is not at all respectful ofthe holiness and the sacredness of the
occasion. The people of St. Bridget's are not happy with this change. Some of them have
expressed their feelings and they are ignored.

Perhaps or¡¡ main concern in writing this letter is the exodus of people from St. Bridget's
that we see. We would guess that approximateþ 20o/o of the people who were regularly
attending St. Bridget's are no longer there. Many ofthese people are those who over the
years have been very active in the ministries of the parish. Many of them do not want
their children exposed to any more of the negative behaviors.

Please know that we take this letter very seriously, 'We 
a¡e not in the habit of causing

trouble when none exists. We are concerned for the future of St. Bridget's, and we are
concerned for the spiritual welfare of all of the Catholics. We are senior citizens and we
have many friends who are also senior citizens, and many friends of all other ages. Many
of them are to the point where they will no longer monetarily support St. Bridgets's.
Many are already going to other parishes for spiritual enrichment. Please acceptthis
Ietter in the spirit it was offered: we are concemed for the future of St Bridget's.

You may respond to this letter at the following address:

You may also phone us at either of these two numbers:

Respectfully,

CONFIDENTIAL - Filed Under Seal ARCH-005333
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Promoter of Ministerial Standards Office

St. PaulÀdinneapolis Archdiocese

(Please use thisÍorm or yourþrtn providing this inþrmation.)

This is to confirm that K q( has attended

and satisfactorily participated Support Group on the below listed dates for the

ofthe yearth¡ee month period of

>0 t0

Dates:

7 ,1

1
4

>[
v>

6.?eTh A

I

2.

3.

-qt' 1
I z1 20.

Sþature of Support Group Leader

Se,lrd to:
Promoter of Ministerial Standards
Archdiocese of St. PauVlvlinneapolis
226 Summit Avenue
St. Paul, MN 55102
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Date: September76,2A1:0

To: Very Reverend Peter A. Laird

Cc:

From: Andrew].Eisenzimmer

Re: Reverend Mark Wehmann

on Wednesday, September 15th, I spoke wittr who is an administrative
assistant at the Church of St. Bridget in Lindstrom. She expressed some concerns about
FatherMark Wehmann

is bringing a new concern to.our attention; it is not one which has been
related earlier. tsut it is similar to other concems which have arisen at St. Bridget and
similar to concerns which were previously raised about Father Wehmann at Epiphany.

. was recentþ working along with Father Wehmann to get some things
ieady for a parish block pa*y. - mentioned to Father Wehmann that on the
previous Friday her sorç who is a high school senior, had attended an event at which
Father Wehmann was present. Father Wehmann responded to and said he
knew who the person was who she was indicating was her son.

Father Wehmann then began to say things to . ; remarking that her son was
"good looking" and also he indicated that if he was gay her son would be someone he
found attractive. Father Wehmann made other comments as well.

found these comments disturbing and prayed over tlre weekend about
what to do. As a result, she decided to make these matters known.

' emphasizes that she gets along well with Father Wehmann, but that she is
disturbed by his comments and she worries because she had other doubts about Father
Wehmann because of what she sees in that he gravitates toward kids and is somewhat
off the wall. She has been willing to give him the benefit of the doubt but is now more
concerned based on these comments.

226SummitAvenue lSaintPaul,MN55102-2197 lT:651.291.405 lF;651.290.1629 lwww.archspm.oro le¡senzimmera@archspm.org
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This report by comes after we've received a number of reports from that
parish about actions and comments by Father Wehmann which have made people
uneasy and suspicious. Another report carne in at the same time as but
I'm trying to readr that person. That report may have come to our attention earlier.

My conclusion ís that we need to do somethi.g ir, this instance. I do notbelieve this is a
simple matter of some sort of fraternal correction. Father Wehmann had these problems
at Epiphany and they were addressed. These latest concerns coming to our attention
suggest to me that he does not understand how his actions and cornments impact on
people.

I would'urge you to consider some sort of evaluation of Father Wehmann to determine
if he still is dueless about his actions and their impact on others. I assume he is working
with a therapist, so that would be a place to start. As part of that process, we need to
consider whether we can let him remain in that parish or whether we need to consider
removing him. There is no right or wrong answer to that questiorç but we do want to
operate out of an abundance of caution.

I know ttrat there is some questíon about who might be available to confront Father
Wehmann about any of these matters, and I urrr.Ã" your preference is to have a priest
do that. I would suggest, however, that you consider having Tim Rourke meet with
him, since Tim has Father Wehmann in the POMS program, and then determine from
ttrere if we should do an evaluation

226SummitAvenue I SaintPaul,MN 55102-2197 lT:651.291.4405 | F:651.290.1629 | www.archsom,oro I eisenzimmera@archspm.org
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Promoter of Ministerial Standards Office

St. Paul/Minneapolis Archdiocese

(Pleas.e use thìs þrm or your form providing this inþrmation)

This is to confirm that l- l+,1- has

attended Spiritual Direction on the below listed dates for the three month period of

C%;1^Ôcã,t** theyear or 2Ø2.

Dates:

,77

1)
I -t--UT I ç

,{qt /(t-zS* - l0
Date

t

f

I

)-
2

of

Send to:
Promoter of Ministerial Standards
Arohdiocese of St. PaulÀdinneapolis
226 Summit Avenue
St. Paul, MN 55102
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Piche. Most Reverend Lee A.

From:
Sent:
To:

Anderson, Lorna
Wednesday, November 03, 2010 10:30 AM
Piche, Most Reverend Lee A.
FW: St. Bridgets of Sweden Ghurch in LindstromSubject:

Lorna Andenson
AdminÍstrative Assístant to the
Auxiliary Bishop Lee A. Piché
The Anchdiocese of Saint Paul & Minneapolfs
226 Summit Avenue
Saint PauI MN 557ø2
P: 65L-291-4521
F: 6St-29Ø-1,629
andersonl@archs pn. org

.rh¡hoever believes in me will do the wonks that I do, and wÍll do greaten ones than these"
(John t4zt2)

PERSONAL AND CONFIDENTIAL COMMUNICATION

The information contained in thÍs electronic communication and any document attached hereto
or tnansmitted henewith is confidential and íntended for the exclusíve use of the índividual
or entity named above. If the reader of thÍs message is not the íntended recipient or the
employea or agent responsíble fon delivering it to the Íntended recipient, you are heneby
notlfied that any examinatÍon, use, dissemínation, distribution, or copying of thÍs
commuhication on any part thereof is strictly prohibited and may be subJect to penalties
unden the Electronic CommunicatÍons Pnivacy Act, 18 U.S.C. SS 25Xø-252L and other applicable
Iaws. ff you have received this communicatíon Ín ernon, please ÍnmedÍately notify the sender
by telephone or reply e-maíL and destroy this communication. Thank you.

-- - --Original Messase-- - --
From:
Sent: Wednesday, Novenben ø3, 2øtø 9:58 AM

To: Bishop Píche
Subject: St. BrÍdgets of Sweden Chunch Ín Lindstrom

Dean Bishop Piche,
I normally do not express mv ooinions about thfngs with the chunch, but this tÍme f wíll
speak up. My name is I am 42 years old and manried for 19 years with
a t7 year old son, I have been a cathoLic my whole life, and have raised my son Ín the
catholíc religon. I was a proud parishiner of St. Bridgets of Sweden church Ín Lindstnom for
the past L4 yeans. I have been pnaying about our nell priest Father l,rleymann fon the past
yean, and aII the changes he has brought to our chunch, f have not agneed with some of them,

and have continued to be a part of the church until yesterday.....

1

CONFIDENTIAL - Filed Under Seal ARCH-005121



o{ ' 
tíu" uorrn0 with a pnogram carled Anonymous santa Pnogram, we pnovideI have been an ac'

non-víolent toys & clothing fon childnen ín the ChÍsago County area. This program has been
around for 25 years, and is a weLL runned non-profit organization. For the last 10 yeans
that I have been volunteering with this program and so has St. Bnidgets. I asked for Fathen
h¡eymanns suppont again thÍs year (not fínancial) to put toy boxes out for 2 weeks so our
parishoners have a place to donate to the pnognam, in the past we have been one of the
biggest churches in oun area donating to the prognam, it is a wonderful communÍty effort that
pulls us aII togethen to heJ.p these childnen in oun neighborhoods. He saÍd he will not
support us this year, I asked why??? he said the church is not a place to offer the
oppontunity to donate, then talked down to me in condensendíng tone of give me a good neason
why I should let you do thÍs Ín my church??l? I said because I grew up with a caring, and
giving catholic belÍef that we should help others who are in need, and it makes parishoners
feel good to gÍve at chunch. He saÍd there ane other places in town to donate, have them
drop Ít off at the bank...... I was just shocked at what came out of hís mouth. So by him
saying this to me that rny church wiLL not be involved in this wondenful pnogram I guess I
have decided to move to the Catholic Church Ín Fores Lake, until the love and compassion and
the good feelíng of community ínvoJ.vement ane back at St. BnÍdgets. He has turned the church
Ínto a cold church, look at our numbers, we have lost parishonens/office staff that has been
there for oven 2ø years. Fathen Al Bachmann bnought so nuch wanmth and love, charity & more
in donatÍons than Fathen t^leymann ever wi11... trle ane a smaLl town church that enjoys &
needs community Ínvolvement, maybe he should go do his tnaÍning at a big city chunch. I am

sonry I am just veny upset about aLl this, and father l,rleymann knows I told him all this
yestenday... ff you have any questions on concerns about what I have written, I would love
to hear from you..

May god bless you in all the wonk you do for our churches...

2
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Piche, Most Reverend Lee A.

Subject: Follow up to Meeting with FatherWehmann on May 25

HiMary,

We had a very good meet¡ng this afternoon. Father Laird and I learned that Father Mark Wehmann is finding a great

benefit in the mentoring you are offering him, and he expressed his gratitude for the opportunity of having your help.

He indicates that he has gaíned greater self-understanding, that he is able to work with you on a basis of a strong sense

of trust, and that the interaction with staff and trustees has been productive.

It ¡s our understand¡ng, from a comment he relayed from you about be¡ng at approximately a "half-way'' point in arriving
at the necessary understandings and getting processes in place, that the current arrangement will continue, possibly for
as much as another three months. ls that your understanding? Father Laird and I are supportive of the proposal to
continue, since the results thus far are very promising.

On the issue of the collections, we stated that with regard to the USCCB National Collections, the proposal of sending

donations to those collections from a generalfund collected through a monthly envelope for "community giving" is not
acceptable, lf he wants to use such an envelope for charitable giving initiatives agreed to by the parish (through the

appropriate channels, i.e. council) where the understanding is clear that the determination for distribution of funds is
left to the discretion of the pastor or to some comm¡ttee - and the donors understand this and agree to it before making

their gift - then fine. But the nature of the national collections, or other special collections mandated by the Archbishop

(e.g. seminary, cathedral, disaster relief), need to be separate, so that the donors can choose to contribute or, more

importantly, not contribute to each specific collection as they so choose. Whether the parish part¡c¡pates in each and

every one of those collections is a prudential pastoral decision which ideally would be discussed with advisors - a council

or trustees. Also, how each collection is done is also a prudential decision - ê.8., â second passing of the collection

oasket during Mass, envelopes placed in the back of church to be taken home and dropped in the usual collection the
following weekend, or some other method - as long as the method preserves the connection between the donor and

the dono/s intention for the use of the donation.

Thank you again for the good work that you and Father Wehmann are doing together. Father Laird and I spoke briefly
about the possibility of having another "check in" meeting in early September, after I have returned from my vacation in

August.

Also, I failed to mention this to Father Wehmann at the end of our meeting today: if either he or you need to consult
with me on any aspect of what you are working on at any time, please do not hes¡tate to call me or contact me by e-

mail, ! believe the same is true for Father Laird.

+Bp. Lee Piché

1
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Memo
To: ArchbishoP John Nienstedt

cc Fr. Lee Piche, Fr. Peter Laird

From: Fr. Eugene TifFanY

Rer LiÍeand Minisûyof Priests

Date¡ November 10,2010

Yesterday, November 9, 2010, lGrl Komowski, Padsh Administrator and Choir Director fom
St. Bridgette of Sweden called meforan appointment. I metwittt him at 12:00 pm in my

office. Fr. Wehmann is beginning his third year as ParochialVicar.

The following represents significant areas.of concem that have become major issues:

lgrl is deeply concerned that many long-time parishioners, choir members, catechists, and

pastoral mín'lstels have simply leftthe parish and have found a home in other Catholic

bhurches in the area. Some of them have stayed in town only to join a non-Catholic

community. They have voiced their concerns to Fr. Wehmann, but he is unable to respond to

their concerns oi discuss how he might make some changes. He is rather defiant âs the
parishioners voice their concems. He gets angry with thoee who have lefr but has lifrle to do

with them, once they are gone.

His pastoral skills are without effect. People who neérl a pastoral preselce are shocked at his

lâck of self¿wareness and his negative impact on people who come to him with a pastoral or

family concern.,Ah example of this is manifested by an elderly womal who received

communion and stumbled as she tumed to go back to the pew. She fell and was unable to

get up. Fr. Wehmann stopped to pick up the pieces of the Eucharist that had hllen, but

ãomeone else had to help her get up. He seemed less concemed for herwelfare. This

woman is about 80 Year old,

The kind of behavior that got him into trouble at Holy Trinity has reappeared at St B¡ÇSette

of Sweden. His has been êomewhat preoccupied with a number of grade school children

whom he has befriended. There is a boy in Ûre parish whose presence and his innocence

najó"ugftt Èr. Wehmann's attention. Hâ is an áttr:active young man whom Fr. Wehmann has

befriendéd. When the mother of this young man came up to her son at a fÖotball çme, Fr,

Wehmann commented that if he (Fr. Wehmannlwas a gay man' her son would catch his

eye.

\Âlhat do you want to do? lt is obvious that Fr. Wehmann's presence in this parish or any

other parish is a disaster.
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'"Piche Most Reverend Lee A.

o
lo:
Subject: Re St. Bridget of Sweden/Lindstrom

Dear

Thank you for your message. I very much appreciate hav¡ng your perspective on the matter that was brought to my

attent¡on last week. Thank you for your kind words in support of Father Wehmann'

ln Christ and Mary,

+Bp. Lee Piché

From: Anderson, Lorna
Sent: Thursday, November 11, 2010 11:48 AM

To: Piche, Most Reverend Lee A.
Subject: FW: St. Bridget of Sweden/Lindstrom

LornaAndçson

Admitßtrative Assistønt to the

Auxili ary Bßhop Lee A, P i ché

The Ar chdio cese of S arnt P aul û Minneap olß
1-26su.ninit AveÌtue

ScintPaulMN 55102

P:651491-4521

F:651490-1629

ander sonl@ ar cluþm.or g

'Vhoeyerbelicvæinmewilldo thewor'l<sthatl do,andwiÍldo grenrcr onesthantl'rcse" (|ohn t4:12)

PERSONAL AND CONFf DENTIAT COMMUNICATION

The information contained in this electronic communication and any document attached hereto or transmitted herewith is

confidential and ¡ntended for the exclusive use of the individual or entity named above. lf the reader of this message is not the
intended recipient or the employee or agent responsible for delivering it to the intended recipient, you are hereby not¡f¡ed that any

examination, use, disseminat¡on, distribution, or copying of this communication or any part thereof is strictly prohibited and may be

subject to penalties under the Electronic Communications Privary Act, 18 U.S.C. 55 2510-2521 and other applicable laws. lf you have

received this communication in error, please immediately notifo the sender by telephone or reply e-mail and destroy this
communication. Thank you.

Erom:
- ;ent: Thursday, November 11, 2010 11.:43 AM

1
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Tá: Bishop Piche
Subjec* St. Bridget of Sweden/Lindstrom

Dear Bishop Piche,

My name is and I am 68 yrs old and have been a member of St, Bridget of Sweden since 1947. I serve the
pãrish as a Sacristan, altar server, Eucharistic minister, dish washer, and for the past several years, as a Trustee.

I was sent a copy of a email that was sent to your office from a parishioner, ' on I 1l3l1Ù. Her email to you has
prompted me to add a little perspective to the this situation that she brings forward to you.

I personally do not know this , other than to say hello. I cannot dispute anything she wrote other than to say,

that I believe this is an over reaction on her behalf. We are chosing and redefining what is and what is not to be offered in

our narthex. We do not want to re invent the wheel and offer community charities that are already well taken care of in
Lindstrom. The narthex should be available for visiting, sharing parish events information and volunteer opportunities for
St. Bridgefs.

All the changes that were mentioned to you by I including reduction of staff, physical changes to the parish

have not affected our parishioners negatively. Our changes have been well received by the majority. Fr. Wehmann has
brought to us a new vision and above all his love for ihe Church. His love for the Ghurch and its teachings have
strengthened our parish, as Trustee I am profoundly grateful to Fr. Wehmann. ln the past years we have not had a strong
challenge to grow in the TRUTH of our faith, we have that now in Fr. Wehmann.

ln closing, I would like to say that in time, those few parishioners that are disheartened , and they are in the minority will
come to know and value Fr. Wehmann. There is a growing sense of positive things happening here at St. Bridget's and I

am confident that we are a stronger parish today.

ln Christ, thru Mary

Trustee, St. Bridget of Sweden, Lindstrom

2
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Date:

To:

From:

Re:

Êør(

Novenber !1,2010

Archbishop |ohn C. Nienstedt

Bishop Lee Piché +

Father Mark Wehmann

Archbishop, I received the aüached e-mail message from a parishioner and Trustee from Saint
Bridget of Sweden, Your instincts about giving Father Wehmann the benefit of the doubt seem
greatly supported by the observations of this Trustee.

Sent: Thursday, November 11, 2010 11:43 AM

Dear Bishop Piche,

My name is ( , ¡nd I am 68 yrs old and have been a member of St. Bridget of Sweden since
1947. l serve the parish as a Sacristan, altar server, Eucharistic minister, dish washer, and for the past

severalyears, as a Trustee. I was sent a copy of a email that was sent to your office lrom a parishioner,

on 11/3/'10. Her email to you has prompted me to add a líttle perspective to this situation that
she brings forward to you.

I personally do not know this other than to say hello. I cannot dispute anything she wrote
other than to say, that I believe this is an over reaction on her behalf. We are chosing and redefining what
is and what is not to be otfered in our narthex. We do not want to re invent the wheel and otfer communiiy
charities that are alrêady well taken care of in Lindstrom. The narthex should be available for visiting,
sharing parish events information and volunteer opportunities for St. Bridget's.

All the changes that were mentioned to you by , including reduction of staff, physical

changes to the parish have not affected our parishioners negatively. Our changes have been well
received by the majority. Fr. Wehmann has brought to us a new vision and above all his love for the
Church. His love for the Church and its teachings have strengthened our parish, as Trustee I am
profoundly grateful to Fr. Wehmann. ln the past years we have not had a strong challenge to grow in the
TRUTH of our faith, we have that now in Fr. Wehmann.

ln closing, I would like to say that in time, those few parishioners that are disheartened, and they are in
the minority willcome to know and value Fr. Wehmann. There is a growing sense of positive things
happening here at St. Bridget's and I am confident that we are a stronger parish today.

ln Christ, thru Mary

l-rustee, St. Bridget of Sweden, Lindstrom
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St. Paul/I{inneapolis Archdiocese
Promoter of Ministerial Standards

tt/22/2010

Archbishop John C. Nienstedt
226 Summit Avenue
StPaul, MN 55102

Dear Archbishop Nienstedt

You will frnd attached a monitoring plan on Fr. Mark Wehmann. Fr. Wehmann was

involved in several instances of immature behavior with children that made both the

children and their parents uncomfortable. The behavior never reached the level of
being criminal but significant enough for the Archdiocese to intervene. I have attached

a report on Fr. Wehmann's compliance during the past year for your review. He will
be entering his second year of monitoring under the POMS proglam. I am now
presenúng this for your approval or for any changes you would like to make on this

plan. I would suggest that you mark one of the spaces below and return to myself at

your earliest convenience.

1._I support this plan as is

2._I support the plan with the following specific

3 

-I 
\Ã/ant to talk with you about this before I am ready to approve this

Archbishop John C. Nienstedt

Date:

Respectfully

Tim Rourke
Promoter of Ministerial Standards

C: Father Kevin McDonough

The Chancery, 226 Summit Avenue, St. Paul, MN 55102. ernail: POMS@,archspm.org 651'29I-4449
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St. Paul/Minneapolis Archdiocese
Promoter of Ministerial Standards

Annual Report
rt/22/20r0

NAME: Fr. Mark Wehmarut

LEVEL OF MONITORING: Misconduct; Level 2

DATES OF MONITORING: 12116/09 Io I2lI5/t0

CONTACTS: I have had five face to face contacts with Fr. Wehmam during the past year of
monitoring. These have taken place at his parish residence in Lindstrom as well as his office at St

Bridget' s in Lindstrom.

MONITORING PLAN SPECIFICS: Fr. Wehmarur has complied with all of the monitoring criteria, to

the best of my knowledge, during the past monitoring period.

1. I have received confirmation from Fr. Peter Williams attesting to Fr. Wehmann's regular monttily

atternlarrce with tlreir priest support goup.
2. I have received confirmation from Fr. Andrew Cozzitts attesting to Fr. Wehmann's regular monthly

contact with him for spiritual direction.
3. Fr. \Vehmar¡r reports that he continues to make every effort possible to limit any one on one conlact

lvith minors except for the sacrament of penance.

4. Fr. Wehmarm has met with me when requested and has been candid in our conversatiors.

SUMMARY: Fr. Wehmann was ordained in 2003. A complaint was received at the Chancery in
February of 2005 tlnt lvlrerr assigrred l"o Holy Trirrity in South St Paul he had Louched a rtúrror lernale irr

a manner that made her uncomfortable. This was not viewed as illegal or criminal; however, an officer

from the local police spoke to him whereupon he appeared humbled and humiliated.

He was eventually assigned to Epiphany in Coon Rapids where in 2006 a teacher at the school observes

Fr. Wehmar¡r interacting with children in an imrnature and potentially inappropriate mamer. This

behavior was referred to child protection in Anoka County but never approached behavior requiring

their involvement. Fr. McDonough at this time asked Fr. Wehmannto undergo a psychological

evaluation with Dr. Barron. Dr Barron did not see any sexual attraction to children on Fr. Wehmann's

part, but did believe he needed to address issues of appropriate boundaries and his own sexual maturilv.

Fr. Wehmann is referred to Dr. Seabloom at this tme for counseling. He completed this counseling in
November of 2009 with Dr. Seabloom believing he had made significant improvements in
understanding those issues. This was reafürmed by a second evaluation by Dr. Barron.

Fr. Wehmann has been pastor at St Bridget's for over one year now. He has had growing pairs as this is

his first assignment as a p¿Ntor. He rnade some unpopular changes in the church and rvith his staff. He

seems to have been able to overcome those issues and now seems more comfortable. He fears he may

have lost parishioners due to his particular style but continues to be assured by his brother priests that

The Chaircery, 226 Summit Avenue, St. Paul, MN 55102. email: POMS@archsprn.org 65I-291'4449
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this is not an uncommon occunence. He er{oyed ministering to children and still does some r,vork rvith
them tluough the religious education programs. He continues to find it disheartening to not be able to
r.vork with them individually. He does seem to realize his past belravior, at least for now, makes it
prudent on his part as well as tle Diocese for him to avoid those situations.

Fr. Wehmarul contends that he has an active social life. He has relished his in'olvement with lús support
group and has disclosed lús misconduct to them. His prayer life is significantþ improving with spiritual
direction. He feels he is continuing to meet tlre expectations of being a pastor and claims he uses all the

support he can get from others surrcunding him. He also seems to understand the need for continued
monitoring. He has signed his agteement for monitoring to continue.

Tlre Chzucery, 226 Summit Avenue, St. Paul, MN 55102. email: POMS@archsprn.org 651-291-4449

CONFIDENTIAL-Filed Under Seal ARCH-ESl-005832
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St. Paulfvlinneapolis Archdiocese
Promoter of Ministerial Standards

Annrral Report
11/?2/2010
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NAME: Ft, Mark Wehmann

LEVEL OF MOMTCIRING:'Misconducg Level 2 I

DATES oF MONTIORIIITG: 12 / 76 / a9 6 X2/ 15 la0

COf\ffACTS: I havehad five face to face contacts with Fr. Wehmann during thé pâ6t year of
monitoring. These have taken place at his parish residençe in Lindshom as well as hib office at
St Bridgefs ín Lindstrom.

l;-

MONÏIORING I,LAN SP,ECIFICS: Fr. Wehmann has complied with,all of the monitoring
criteriâ, to the best of my knowledge, during the'past monítoring period.
7. I have ,received confir-rnafio¡ fromFr. Peær, Williellr.s attestÍng tø 

'Fr. 
W mannb rqgular

monthly attendance with their priest suppo'rt g¡ryp---\ LO Z ZE X5
Z, Ihavereceivedconfirlnationf¡omFn Andrew @zzins 4ìüestingto Fr. Wéhmann's regular

monthly contactwith him for spiritual direction. 

-3. Fr. Welhurann reporbs that he continues ús'make every effort possible to limit any oneon
one contact */itlr tnìnors except fot tlrc sacrament of;penance.

4. Fr. I{irtunarur has met wìt}r me when requested and has been candid in oqr conversaüônsi

SUMMARY: Fr. Wehnân¡l was ordained ih 2003- A complaintwas received atttre Chancery

m Februarlz of ftrat w.hen assigned. Éo,- i" 

-he 

had þuched a
minorfeurale in a manner that made her unco-mfsrtable. This was not viewed as illegal or
crimina} how€vêr¡ an officer,frþnrr the local:poliee spo-kê to hin whereuporr he appeared

humbled and humiliated

in 2006 a teaclrer atthe school

manner. This behavior was tefe¡red to child,protection in never

This was reaffirned by a second evaluation by Dr. Barron.

The Chancerl:,226 Summit.Àvenug St. Faul, MN 55102. enraili P0MS@archspnl,org 651'2914449
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Fr. Wehmann has been pastor atSt Bridgefs for over one year now. He has had growing pains

as this is his first assignment as a pastor. He made some unPoPular changes in the church and
with his staff. He seems to have bem able to overcome those issues and now seerns more
comfortable. He fears he may have lost parishíoners due to his particular style but continues to
be assured by his brother priests that this is not an uncommon occurrence. He enjoyed
ministering to children and still does some work with the¡rt through the religious education
programs. He continues to find it disheartening to not be able to work with them individually.
He does seem to rcalizæ his past behavior, at least for now, makes it prudent on his part as

well as the Diocese for him to avoid those situations.

Fr. Wehmann contends that he has an active social life. He has relished his involvement with
his support group and has disclosed his misconduct to ttrem. His prayer life is significantly
improving with spiritual direction. He feels he is continuing to meet the expectations of being
a pastor and claims he uses all the support he can get from others surrounding him. He also

seems to understand the need for continued monitoring. He has signed his agreenent for
monitoring to continue.

The Chancery, 226 Sununít Avenue, St. Paul, MN 55102. cmail: POMS@archspm.org 651'291-4449

CONFIDENTIAL - Filed Under Seal ARCH-004958
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St. Paul/Ntinneapolis Archdiocese
Promoter of Ministerial Standards

1U22/2010

Archbishop John C. Niensædt
226 Summit Avenue
St Paul, MN 55102

Dear Archbishop Nienstedt

You will find attached a monítoring plan on Fr. Mark Tü/ehmann. Fr. Wehmann was

involved in several instances of immattue behavior with children that made both the

children and their parents uncomfortable. The behavior neverreached the level of
being criminal but sígnificant enough for the Archdiocese to intervene. I have attached

a rcport on Fr. Wehmann's compliance during the past year for your review. He will
be entering his second year of monitoring under the POMS prograrn. I am now
presenting thís for your approval or for any changes you would like to make on this
plan. I would suggest tlrat you mark one of the spaces below and retum to myself at
your eadiest convenience,

l.f-I support this plan as is

2.-I support the plan with the following specific change(s)-

3.-I want to talk wittì you about this before I am ready to approve this

Archbishop John C. Nienstedt

Date: ll'lo- to

Tim
Promoter of Ministerial Standards

C: Father Kevin McDonough

The Chancery, 226 Summir Avenue. Sr. Paul, MN -Í-5102. email: PoMS@archspnr.org 651-291'4449
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Piche Most Reverend Lee A.

{

To:
Subject: Your message of November 3

November 23,ZALO

Dear

Thank you for your e-mail message of November 3'd. Please forgive me for the long delay in responding. I have been on

the road a lot this month, including a week-long meet¡ng w¡th the Bishops Conference, and have had very little time to

answer phone calls, letters, and e-mail messages.

Thank you for making us aware of your concerns about Father Wehmann and Saint Bridget's parish. We will discuss

those concerns with Father, and hopefully you will see some improvements. Our príests are definitely not perfect, so we

greatly appreciate any prayers you can offer for them, and for the bishops as well, as we try to serue God's people.

Again, thank you for taking the time to send me your message.

Sincerely yours in Chrisç

+Most Reverend Lee A. Piché

Auxiliary Bishop of Saint Pauland Minneapolis

1
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St.BridgetoJ Sweden
colholîc church

December 9,2010

Most Reverend John Nienstedt, S.T.D.
The Archdiocese of St. Paul and Minneapolis
The Chancery
226 SummitAve.
St. Paul, MN 55102

Dear Archbishop Nienstedt,

I am writing to you in regard to the Institute for Priestly Formation program, "Spirituality
and Theology of Diocesan Priesthood: A Training Program in Spiritual Direction". This

is a three year program meeting th¡ee times ayear begin in May 2011. I am asking for a

letter of recommendation from you as apart of my application process for this program.

I have talked with my priest support group and Fr. Cozzen, my Spiritual Director, and

they see that I would benefit from this program in many ways. Also Fr. Becker
recommends this program for the adjunct Spiritual Directors at St. John Vianney
Seminary, of which I have been for the last three years.

Regarding the annual cost of the $1,950 for the program, I am planning on covering the

cost myself along with some help from the parish.

The letter of recommendation is to be address to:
Kathy Kanavy
The Institute for Priestly Formation
2500 CalifomiaPlaza
Omaha, NE 68178-0300

Archbishop Nienstedt if there are any questions or concerns please contact me. Thanks

for your time and consideration.

In Christ,

it4e"û/
(Rev.) Mark Wehmann
St. Bridget of Sweden
13060 Lake Blvd
Lindstrom, MN 55045

Together ln Christ. Livíng Our Faîth.

1lì0b() t-¡kc [Joulcv¡rd ' l]ox 754 ' Linrlstr<¡rn, N'lN -550-15
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to
Arcñ^útncese of Saínt 

"autØnl rvftrlnÊøyofu
OFFIcE oF Tr{E A.RCHDlsHoP

Mosr REVEREND JoHN C. N¡rNsr¡or

December 15,2010

Reverend Richard Gabuzda
Executive Director
The Institute for Priestly Formation
2500 Califomia Plaza
Omaha, NE 68178-0300

Dear Father Gabuzda"

Withthis letter, I give my recommendation

Archdiocese of St. Paul/lvlinneapolis, to attend the

program at Mundelein seminary:

I understand that this program requires the participant to be at Mundelein seminary for

th¡ee weeks each year, beginning in May of 20l l and concluding in January of 2014.

rwith continued blessings on your efforts to promote the Catholic faith and the spiritual

health ofthe Church, I remain,

Fraternally Yours in Ch¡ist,

a of the
training

r1\-c/\;^Ætilt
The Most RHend John C. Nienstedt
Archbishop of Saint Paul and Minneapolis

/tds

cc: The Reverend Mark Wehmann

226 Su¡r¿u¡r AvsNu¡ . Sr. P¡u¡-, M¡NN¡sorr 55102-2197 . TEL: (651) 291-4511 ' FAx: (651) 291'4549

E-MAtL: thielend@archspm.org

CONFIDENTIAL - Filed under seal ARCH-005412
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St. PaullÌvf inneapolis Arohdiocese
Promoter of Ministerial Standar.ds

Monitoring Criteria

Mark'Wehmann rro , I{tÉ/d? ro: t2 Ø

Plan Managen Fr. Kwin McDonougilr Monitor:_Iim 3gg¡þ Reason For Monitoríng: Appr.oBriate
Boundaries

Monitor meetinp: Minimum Quarterly

Monitoring Criteria

1. The Clerry Review Board recommendati otts of 3125t08 states that 1. Fr. IVebmærn be allou¡ed to
continue in ordinary ministry that does not involvo regular contact with minor children, This

' provisiorr should not be interpreted as prohibitiag'Fr. Wehmann ûom interacting with chilùen ih
t¡pical par{sh settings with parental or ofher adult involvement and participation or administøing
sacÍaments to children z.\\atthis recommendatioh be disclosed to the pastor and board of
tn¡sbes of any pæish to which Fr. Wehmann is assi.gned. 3. That Fr. It'ehmann continr¡e his
¡egular course ofpsychotherap¡ work with a spiritual advisor, and participate in a regular
sqpport goup of priests. 4. That Fr. Wehmann be referred to the POMS program for
development of a monitoring plan consistent withthe ierms ofthis recomme,lrdation; and 5. That
this maüer be returned to the review board forrwiew in three years for a determination of
rryhether this recommendation should be continued,.modified or terminated. '

2. fr. Wohma¡n will provide the nåne of his therapist he is seeing based on Dr. Barrms rpcomuiendation-

Ilewill s|gpany releasæ necessaryforPOMS toreceive infonmation rcgardinghis ffid¡nceand
P¡ogress incounseling. Fr.lVehmann has been involved in cormseling wiü Dr. William Seabloom.IIe
$,ill continue in this oounseling endeavor until Dr. g€ablooût indica¡es trat he hq¡ oompleæd it
satisfactorily.

3. Fr. Webmann will provide POMS with the name of a contact in any zupport group he is invotved wittr.

flewill sign any nooessary releases forPOMS to receivo information regar"d¡nghis attêndance and

partioipation

4. Fr. Webmann will maint¿Ín reguta¡ contaot with a spiritual advisor, He will sign any necessary releases

for 
POMS to be appraised of his attendance.

5. Fr. Wehmann wilt make disolosure witl¡ thoso profæsionals wl¡o shpuld be aware of questions

surrounding his hisùory if requested to do so by tbe Arolrdiocese. Ihis would most líkely
lnolude the-director of reügiðus education, thoyouth minister and üre prinoipal of the sohool if there is

one atùaohed ûo his parish assignment

6. Fr. \[¡ehmann will.minimize any ono to ond contact with minor children, Hd should limitthat wort to tlre

. sacrament ofponance as rnuo! as is possiblo.

7. Visits by the h',omoter of Ministerial Standards for the Archdiocesc at the living looation"
work sites and social areas may be made

o
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Page Ttvo: Ma¡k \ttehmann From: To

8. Risk monitoring ovaluafioøæsossment on an annual basis will be done with an appro¡riate Diocesan

offrcial

DAte Dafo

POMSMonitor

Acknowlç@e reoeipt of cop¡t:

GOlvrS022305

o

9. Any material deviatíon from or violation of any of the monítoring criteria will rcsult in an immediate

rqbrt to Oe Vioar General and/or the Arohbishop for determination and'invostigtion and, if warrante{
suipension of ministry, and referral to dre Clerry Review Board for fi¡rther recommendation to the

Archbishop concerning continuation of ministry.

10. Any dispuúes aboú this monitoring plan maybe submitted to normal canonical review

I l. Fr Wehmann is to oompleteþ fill out the 'lntake Data" form and appropriate infomration release forsrs

allowingPOMS to release pertinelrt file information and fo¡ reports from er¡aluators and thorapiststo be

received ' t,

12. Fr. Wehryånn is toìet POfUS knov of any ôtange in addrpès, phono numbers on other sþificant ohanges

inhis life.

13. A photocoBy ofthis fqrr n'iltbe considered tho same as the original.

By our signatût'ìes, we acknowledgo críæria to be monítored.

CONFIDENTIAL - Filed Under Seal ARCH-005111



St. Paul/l\dinneapolis Archdiocese
Promoter of Ministerial Standards

Monitoring Criteria

For: Fr. Mark Wehmann From: l2l15ll0 To: I2lI4lIl

Plan Manager: Fr. Kerrin McDonouqh Monitor: Tim Rourke Reason For Monitoring: Appropriate

Boundaries

Monitor meetings: Minimum Quarterly

Monitoring Criæria

1. The Ctergy Review Board recommendations of 3125108 states that 1. Fr. Wehmann be allowed to

continue in ordinary ministry that does not involve regular contact with minor children. This

provision should not be interpreted as prohibiting Fr. Wehmann from interacting with children in

typical parish settings with parental or other adult involvement and participation or administering

sacraments to children. 2. Thatthis recommendation be disclosed to the pastor and board of
trustees of any parish to which Fr. Wehmann is assigned. 3. That Fr. Wehmann continue his

regular course of psychotherapy, work with a spiritual advisor, and participate in a regular

support group of priests. 4. ThatFr. Wehmann be referred to the POMS program for
development of a monitoring plan consistent with the terms of this recommendation; and 5. That

this mátter be returned to the review board for review in three years for a determination of
whether this recommendation should be continued, modified or terminated.

2. Fr. Wehmann will provide POMS with the name of a contact in any support group he is involved with.

He rvill sign any necessary releases for POMS to receive information regarding his attendance and

participation..

3. Fr. Wehmann rvill maintain regular contact with a spiritual advisor. He will sign any necessary releases

for POMS to be appraised of his attendance.

4. Fr. Wehmann r,vill make disclosure with those professionals who should be aware of questions

surrounding his history if requested to do so b5' the Archdiocese' This rvould most likely
include the director of religious education, the youth minister and the principal of the school if there is

one attached to his parish assignment.

5. Fr. Wehmann u'ill minimize any one to one contact with minor children. He should limit that work to the

sacrament of penance as much as is possible.

6. Visits by the Promoter of Ministerial Standards for the Archdiocese at the living location,

work sites and social are:ìs may be made

7. Risk monitoring evaluation/assessment on an annual basis will be done with an appropriate Diocesan

Official

CONFIDENTIAL-Filed Under Seal ARCH-ESl-005828



Page Two: Fr. MarkWehmann From: l2l15/10 To'.I2ll4lll

8. An¡r material deviation from or violation of any of the monitoring criteria r,vill result in an immediate

report to the Vicar General and/or the Archbishop for determination and investigation and, if rvarranted,

suspension of ministry, and referral to the Clergy Revier.v Board for further recommendation to the

Archbishop conceming continuation of ministry.

9. Any disputes about this monitoring plan may be submitted to normal canonical revierv

10. Fr. Wehmann is to let POMS knor,v of any change in address, phone numbers or other significant changes

n his life.

I 1. A photocopy of this form will be considered the same as the original

By our signatures, we acknowledge criteria to be monitored

Individual Date Archdiocesan Official Date

POMS Monitor

Acknowledge receipt of copy:

Date

Individual Date

(POMS 02230s
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St. PauUMirureapolis Archdiocese
Promoter of Ministerial St¿ndards

Monitoring Criteria

F'r Mark Wehmann From: 12115/10 To: l2ll4lll

Plan Manager: Fr. Kevin McDonoueft Monitor: Tim Rourke Reason For Monitoring: Appropriate
Boundaries

Monitor meetings: Minimum Quarterþ

Monitoring Criteria

l. The Clergy Revíew Board recommendations of 3/25108 states that l. Fr. Wehmann be allowed to
continue in ordinary minisüy that does not involve regular cont¿ct with minor children. This
provision should not be interpreted as prohibiting Fr. Wehma¡ur from interacting with children in
t¡pioal parish settings with parental or other adult involvement and partioipation or adnninistering
sacraments to children. 2.Thatthis recommendation be.disclosed to the pastor and board of
trustees of any parish to which Fr. Wehmann is assigned. 3. That Fr- Wehmann continue his
regular course ofpsychotherapy, work with a sptritual advisor, and participate in a regulæ
support group of,priests. 4. That Fr. Wehmann be referred to the POMS program for
development of a monitoring plan consistent with the terrrs of this recontnendation; and 5. That
this matter be retumed to the review board for review in tÌ¡ree years for a determination of
whether this recommendation sho¡ld be continued, modified or terminated.

2. Fr. Wehmann will provide POMS with the name of a oontact in any support group he is involved with.
He witl sþ any necessary releases for POMS to receive information regarding his attendance and

participation..

3. Fr. Wehmann will maintain regular contact with a spiritual advisor. He will sign any necessaq/ releases

for POMS to be appnaised of his attendance.

4. Fr. Wehmann will make disclosure with those professionals who should be aware of questions

sunounding his hístory íf requested to do so by the Archdiocese. This would most likely
inolude tlre director of religious education, the youth minister and the principal ofthe school if there is
one attaohed to his parish assignment.

5. Fr. Wehmann will minimize any one to one contact with minor children. He should limit that work to the

sacrament of penanoe as much as is possible.

6. Visits by the Promoter of Mínisterial Standards for the Archdiocese at the living location,
work sites and social ar€as may be made

7. Risk monitoring evaluation/assessment on an annual basis will be done with an appropriate Diocesan

Official

CONFIDENTIAL - Filed Under Seal ARCH-005268
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Page Two: Fr. Mark \Mehmann From: l2l15/10 To:12114/ll

8. Any material deviation from or violation of any ofthe monitoring criteria will result in an immediate
report to the Vicar General and/or the Archbishop for determination and investigation and if warranted,

suspension of minisüry, and referral to the Clergr Review Board for further recommendation to the
Archbishop concerning continuation of minisûy.

9. Any disputes about this monitoring plan may be submitted to normal canonical review

10. Fr. \Mehmann is to let POMS know of any change in address, phone numbers or other sþificant changes

n his life.

t l. A photocopy ofthis form will be considered the same as the original.

By our acknowledge criteria to be monitored.

a

rd/e ft

a

krdividual

/o o

/0

(POMS 0?2305

Date

Date

Acknowledge rcceip of copy:
Date
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Piche, Most Reverend Lee A.

From:
Sent:
to:
Subject:
Attachments:

Monday, December 20,2O1O 7:50 PM
Piche, Most Reverend Lee A.
Concerned Catholics
Letter to St. Bridget.pdf; ATT00001..htm

December 20, 2010

Bishop Lee Piche

226 Summit Ave.

St. Paul, MN 55102

Dear Bishop Piche:

Recently, we received a letter from Fr. Wehmann at St. Bridget of
Sweden Parish in Lindstrom, MN asking if we want to continue
rece¡v¡ng envelopes and rema¡n on the active parish list. The last
entry on the quest¡onna¡re invited us to comment and asked if we
wanted to talk with anyone. We have been encouraged to send our
response to you.

We joined the parish five years ago because we were drawn by the
spirit of hospitality, commitment to social justice and active
participation of parishioners in liturgy and faith formation. During
our five years with the faith family of St. Bridget, wê were involved
as Eucharistic Ministers, Sacristans, Altar Servers and members of

1
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the S;iat Justice Co?cil. We were co-facil¡ttrs of JustFAlTH
and New Wineskins. The following is our response! Thank you for
your attention to this. Peace anq Blessings for the
Advent/Christmas Season !

Sincerely,

2
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Eucharist is the Source and Summit of our life! We love the church of Vatican II, in

which the Church is "the people of God" and liturgy is "the work of the people". Since

Fr. Wehmann a:rived, we feel that the pæish has been forced back into being the church

of Vatican I. V/e grew up in this model and do not want to regress into liturgy being

Father's show and the church being Father's. It has become painful for us to celebrate

Eucharist at St:Bridget. Because \rye were leaving Mass each week feeling sad and

angry, we have been celebrating happily at St. Genevieve in Centerville with Fr. Tom

Fitzgerald.

We miss the greater community of St. Bridget, which has become our faith family. The

JustFAITH and New Wineskins communities, committed to working for justice and

peace, proved to be a life transforming catalyst. Our newly formed Mission Based

Community is a dynamic support group for addressing local, state, national and

international needs. We did not feel support for our effort to make a positive change in

our world by applying Gospel values to our daily living, particularly focusing our efforts

toward those who are poor, vulnerable and whose voices are not heard in our culture.

Representatives from the diocesan office of social justice came to our parish several

times to work on goal setting with the parish social justice committee. They received no

support from Fr. Wehmann. The inability to get even one intention mentioned in the

praye$ of the faithful speaks volumes to his priorities. The parish social justice

committee quickly got the message from Father'Wehmann's SILENT attendance and has

dissolved.

It is not our vision to be charactenz.ed simply as "Defenders of the Faith". We truly

believe the church Jesus calls us to be, gives priority to the Beatitudes, the works of

Matthew 25:3140,and the Catholic Social Principles as proclaimed in the Social

Encyclicals.

We are in AZ during the months of January, February and March. If anyone wants to

talk with us about these issues when we return, we a.re open to meeting with them.

CONFIDENTIAL - Filed Under Seal ARCH-004826



a o

5t. Bridget olsweden
:Cqtholic Ghurch

Archdiocese of Saint Pauland Minneapolis
ATTN: Department of the Auxiliary Bishop
226 SummitAvenue
SaintPaul, MN 55102

REI Formal Gomplaint

Sincerely,

. Karl Komowski, Parish Busi ness Adm i nistralor
,St. Bridget of $iveden CatholioGhurch
:Lindstrom,lVlN 55045

{6151)'257-2474 ext4

cc: Jim Luhdholm-Eades

Dear Bishop Piché:

I am filing this formal eomplaint trc protect myself and othêr ernployêes jobs relating t9. what I feel are

v¡olai¡onsãifr¡lrl Statutes arid other Èederd Läws. I contacted the Arcldiæese sevèral months ago to

:reps't-á¡hoide¡tofsexualmisconduc{andharassmentrelatingto$"Iofoneofmy
employees. I :spoke with bolh .Jim Lundholm-Eades and Andrew Eisenzimme¡: at the Chancery' ,Sinee

treh t irave also- metwith Fr. Gene Tiffany and disoussed my concems regarding our Pastor Márk

Wehmannþ conduct at our Parish. Sinee the renorting of my,claims, I am in constant fear for my job

and position as there has þeen a negative change in Fr. Wehmann's'interactions with me that I feel are

OiredU¡f related to my actions r:eportiñg to the Archdiocese. I am feartul I will be terminated, demoted ot'

otfierwir" punished"because oi my góod-faith reporting. My c_urent role herc is being changed and

respònsiUiiities are being taken alva¡¡ from me after reporting this incident to the properArchdiooesan

represenhtives.

I ask that you please respond tO this formal complaint no later thân Jahuary 214,,2ß1'1ano I ihank yotl

Tör' yoür prompt response 1o this issue.

TaE:ether ln Cfir'ist. Living Our Faith.

1:vl{'¡() L+ke Eotrlev;lrcl ' Box 754 r L.indslrorn, N4N 55f145

I'h¡r¡re; (r5i.2.57,147-1 r Fqx: t5.1 .?57.14r)B ' stl¡ri<i¡letnfswctlen't¡r.g
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t
O cnuRcH oF sr BRTDGET or r*ror* O

13060 Lake Blvd., Lindstrom, MN 55045

Office Phone (65LJ 257 -247 4; Fax (6511 257 -7498

CONFIDENTIAL-
SUMMARY AND ASSESSMENT OF THE CHURCH AND COMMUNITY OF ST BRIDGET OF SWEDEN REPLIES TO BISHOP

ptcHE FROM SOME pARtSH|ONER QUESTTONNATRES-comqi¡ed bv Marv L. Bosscher, Adm¡n¡strat¡on consultant.

THE MOST IMPORTANT THING I WANT TO SAY TO BISHOP LEE A. PICHE, AND ARCHBISHOP JOHN NIENSTEDT ABOUT

ST BR¡DGET tS lt wîlt personally make ø tist of alt these quotes and submitthemto Bíshop Pìche'- Mary B.):

46 The potent¡al is here at St. Bridget's to be the cohesive parish it once was. Through prayer and leadership,

comes healing and newness. We are Church.

23 Our pews used to be overflowing every Sunday. We had to drag extra chairs out and clean out the coat closet to
make more room in the pews. There is never a problem finding a seat now. Treating us like we cannot think for
ourselves is ruining the Catholic faith. This used to be a warm, vibrant, accepting community. Rethink what you are

doing in the seminaries.

66 Fr. Wehmann may be a spiritual pries! but not a good fit for this parish community. Too many outstanding
parishioners and staff members have left the parish because of Fr. Wehmann.

39 One of the saddest days at St. Bridgets' is when we lost Father Chuck Brambilla. Father Al Bachmann joined our
parish for a l¡ttle while and then we received Father Wehmann. Three men, all different, but one stands out, Father

Wehmann. He reminds me of Jesus and how, to be exact, was not welcomed. Simon invited Jesus to his house. While

Jesus was seated with the guests at the meal, a woman held in low esteem by others in the town entered Simon's

house, approached Jesus, started weeping on Jesus'feet and wiping those feet with her tears. Simon was scandalized. lf
Jesus were a true prophet, thought Simon, he'd know what kind of woman this was at his feet. Jesus knew exactly what
Símon was thinking. So he decided to call Simon on his thoughts and judgments and he did so by pointing out some

startling differences. Simon gave Jesus no greeting when he arrived, but this woman had not stopped embracing the feet
of Jesus. Simon provide no water for the traditional ceremonial washing, but Jesus' feet were being bathed by the tears

of thís woman. Nor dÍd SÍmon provide anointing oilforJesus, but his woman, held in such low opinion by the town, had
poured precious oil on the feet of Jesus. Simon provided no welcome to Jesus, this sorrowful woman could not, on the
other hand, stop honoring Jesus and showing her love (Lk 7: 26-50). This points out the very human dimensions that lie
at the basis of the community and the Church to which Jesus calls us: The capacÍty to welcome and accept each other as

human beings and as brothers and sisters. Father Wehmann is a man that is so very prayerful, so community or¡ented

and so futl of life and love for all God's people. I don't think some of our parishioners have given him a chance to
develop into the Shepherd that he so wants to be. lt ís so very hard for a parish to go from one Shepherd to another,
with changes, And, not one wants to make changes. I feel Father Wehmann has done an exceptionaljob and is growing

into a vibrant and very holy man. I think everyone needs to work on their people skills and Father Wehmann is trying,
especially when someone is dealing with so many different people. Father Wehmann is truly a man of God and the
people. He has opened up a lot since he first came and I think people who have left are now finding that out and are

returníng to St. B's. No one likes changes but change is good and I personally think that we have made wonderful
changes and our parish has felt that and embraced it. Father Wehmann has helped me in my spiritual lífe, he has helped

me see things that I did not see before. I truly hope he stays for a very long time. St. B's needs Father Wehmann and his

holiness. My husband and I have truly welcomed him into our hearts and life. God Bless him.

tt We have lost so many good parishioners and would like to see St. Br¡dget's become a thriving, packed parish

again that is a beacon of light in our community.
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o o
ZB Strong family church with many young families, but many families have stopped coming in the past year due to
very conservative practice of the cathol¡c faith. Need to be ffexible to keep the families ínvolved and stop losing

members.

43 Father Wehmann is doing a great job-he has the passion to get involved wíth how we can open our arms to
those in thê community and help where ever it is needed.

68 Father Wehmann is a good priest and he came into a parish that was not following the rubrics of the Catholic

Church. Even rny teenage daughter could identify it in one mass, Parishes that have fallen away like that for a number

of years are hard to get back on track. Many times the people of the parish may have been given to much authority to
make decisions that should have been made by the pastor. St. Peter's also struggled with this and Father DeGrood had

much work to do (but I don't think quite as much as in this parish). St. Peter's at least had adoration and many people

going to confession. ln my opinion Father Wehmann has a hard job but I am praying for him and our parish. I hope
peoples' hearts are open to the truth - myself included.

4t We need your on-going presence and strong message which reinforces Catholic teaching. "Be not afraid" I

loved what the Archbishop did with his message concerning same sex unions being delivered directly to each Catholic
home.

13 Eucharist is the Source and Summit of our life I We love the church of Vatican. ll, in which the Church is ,,the

people of God" and liturgy is the work of the people". Since Fr. Wehmann arrived, we feel that the parish has

been forced back into being the church of Vatican. l. We grew up in this model and do not want to regress into
liturgy being Fathe/s show and the church being Fathe/s. lt has become painful for us to celebrate Eucharist at
5t. Bridget, Because we were leaving Mass each week feelÍng sad and angry, we have been celebrating happily
at St. Genevieve in Centerville with Fr. Tom Fitzgerald. We miss the community of St. Bridget, which has
become our faith family, especially the JustFaith and New Wineskins community committed to working for
justice and peace. Our Mission Based Community is a dynamic support group for addressing local, state,
nat¡onal and international needs. We do not feel support for our effort to make a positive change in our world
by applying Gospelvalues to our daily living, particularly focusing our efforts toward those who are poor,
vulnerable and whose voices are not heard in our culture. We truly believe this is the church Jesus called us to
be with emphasis on the Beatitudes, the works of Matthew 25:314O, and the Catholic Social Principles as
proclaimed in the Social Encyclicals.

62 I would suggest that they consider developing standard job descriptions for all parish staff and pastoral
positions. This I think would go a long way to solving the problem of change when a new Pastor is sent to a parish, and
would make the change easier for the Pastor as well as the Parish.

70 Saint Bridget's was torn apart as I stated above by the changes in priests. I understand there is a shortage of
priests, but more care must be taken in assigning priests to the various parishes.

t4 Eucharist is the Source and Summit of our lifel We love the church of Vatican. ll, in which the Church is "the
people of God" and liturgy is "the work of the people". Since Fr. Wehmann arrived, we feel that the parish has been
forced back into being the church of Vatican. L We grew up in this model and do not want to regress into liturgy being
Fathe/s show and the church being Father's. lt has become painful for us to celebrate Eucharist at St. Bridget. Because
we were leaving Mass each week feeling sad and angry, we have been celebrating happily at St. Genevieve in Centerville
with Fr. Tom Fítzgerald. We miss the community of St. Bridget, which has become our faith family, especially the
JustFaith and New Wineskins community committed to working for justice and peace. Our Mission Based Community ís

a dynamic support group for addressing local, state, national and international needs. We do not feel support for our
effort to make a positive change in our world by applying Gospel values to our daily living, particularly focusing our

2
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.tfort, toward those who ,r. ooor, figrable and whose voices are not ¡'.aro itr culture. we truly believe this is the

church Jesus called us to be with emphasis on the Beatitudes, the works of Matthew 25:3L4O, and the Catholic Social

Principles as proclaimed in the Social Enryclicals

7 My decision to join the parish of St. Bridget's of Sweden was due to months of prayer and intersession by Christ

and the Holy Spirit. I have always been active in the parishes I belonged to and began to feel like "an island" in the midst

of the congregation I had been a part of for many years. I was drawn to St. Bridget's, which is not much further travel

time from my home then another parish, and each time I visited I was blessed to hear the "right readings", a homily that

really inspired or helped me deal with my present point in my faith journey, friendly people who welcomed me, (l did

not s¡t in the same place when I visited and my visits were at least a month apart), the different music styles at the

services, a priest who taught people night prayer and stressed the need to receive the sacraments . The two main things

which drove me to ask to join the parish were Fr. Wehmann, whose reverence for the Eucharist is captivating, and

"Community" feeling no matter what service or day I attended or continue to attend. The Community shares their "little

miracles" with each other, supports each other in prayer and other means. We are VERY BLESSED as a CATHOLIC

COMMUNITY!!!

19 I am thankful for Fr. Wehmann's presence at St. Bridget's. His reverence for the Eucharist and his desire to be in

tine with the Magisterium is such a blessingl Fr. Wehmann is very involved and present. He has taught me things,

counseled me in time of need, and has been to our home for dinner. He also cares about what our women's study

group chooses to study. ln his homilies he challenges us and leaves us with thought-provoking questions. He, with

humility, includes himself in those challenges and questions, as well'

9. The manner in which pr¡ests are instructed to "move into a parish" as pastor needs serious review. The damage

done in the past two trans¡t¡ons that we have experienced would lead me to sorely question the methods being

presented at the seminary and further promulgated by those in charge. All parishes, though all Catholic, have a unique

personality which should be respected. Leadership should help each community grow and mature in their living out the

Gospel and in being a reflection of the Holy Spirit in the world. This should include the not¡on that the Spirit may just

have had a hand in the on going act¡ons of a community and that leadership may need to learn from them.

32. I WAS OUT OF THE CHURCH FOR OVER 25 YEARS. FATHER WEHMANN WAS INSTRUMENTAL IN BRING MYSELF,

ALONG WITH MY FAMILY, BACK INTO THE CHURCH. HE WAS VERY ACCEPTING AND EASY TO TALK TO REGARDING MY

ABSENSE AND RETURN. HE HAS CHANGED MY FAM]LY FOR THE BEfiER BRINGING US CLOSER TO GOD.

24. I have great and utmost respect for Bishop Piche'. I would want him to know that St. Bridget Catholic Church is

a proud, devout group of Catholics surrounded by a sea of devout Swedish Lutherans in the Chisago Lakes area. We

actually tike each other fairly well up here. I understand that the larger church is retrenching and trying to turn back to

its pre-Vatican ll approach. The world has changed, however. People have tasted the beauty of freedom, and the joy

that comes from a personal relationship with Christ through involvement and empowerment. I understand that the

aspect of letting go of control and trusting God is a core message in the Church and can be lost in the modern world' I

also understand that a large part of the current Cathol¡c Church's retrenchment is a reminder of the importance of giving

up control and trusting God. I wquld sayl however, that the Catholic Church is still comprised of humans, humans who

are fallible, and whose spirits are only buoyed and strengthen by admissions of weakness and humanity by the Church's

leadership. For exampte, it would help me greatly, as I believe it would help other faithful parishioners, to hear from

our leader (singular) as to what steps the Catholic Church has taken, or ¡s tak¡ng, to address past mistakes in the area of

sexual abuse by our priests, such ás what training programs have been put in place (not for parishioners, but the priests)

, what screening methods have been implemented at the seminary what efforts are being made to open a healing

dialogue between the Church and:not only those abused but also the rank and file faithful parishioner who have had to

answer to our neighbors and put !¡p wittr insensitive jokes for years, and what process will be followed if such abuse is

alleged. Yes, the leaders of the Church need to be strong, but they also need to be human. Part of being human

requires talking about one's faults;and sharing struggles. This common humanity will lift our spirits and will create an

3
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abundance of love and joy. The

Jesus.

,.atnrrn¡ng people has no place in ttre cf,urctd is antithetical to everything about

58. While we realize that Fr. Wehmann has his own challenges to overcome, it is hard to do the best job of a

volunteer when we are never sure what he wants.

16. I firmly believe in the tradition and teachings of the Catholic church. However, I feel our Catholic priests need

to improve upon how they take the word of God and 'bring it home' in the present, real world. I know my kids and I

become numb to the bible readings and traditional sermons,- so taking the message of the Sunday readings and

converting that to today's issues and world is cr¡tical to getting people to listen - if you can't get people to l¡sten to the

message, they will not likely follow it. The Catholic church has been making lots of suttle changes to our Sunday mass -
many of them I don't really get the meaning or point of - acceptance would greatly improve if we understood the

meaning of the actions. Things I don't really care for much because I don't understand the mean¡ng of the action- the

time taken to wash the d¡shes followÍng communíon; the time taken to 'chat'when the gífts are brought to the alter;

the unusually long silent times taken throughout the mass ceremony - they seem awkward because of the length of
time.

6. - St, Br¡dget's needs to have the leadership that will unite the church community rather than divide it. The main

focus should be on spiritual healing, the social well being of the community, volunteer¡sm and giving of self to those with
less rather than reverting back to old traditional methodologies that instill guilt, judgment and a narrow vision of what
is morally and ethnically right and wrong. This direction is not effective and drives many good people away from the
church.

33. We are struggling here at St. Bridget's. We've had many major changes over the past several years and are

currently experiencing much strife. Please pray that the truth will be revealed, the difficult issues at St. Bridget's will be

addressed, and appropriate action will be taken so we can begin to heal and focus on being a healthy parish community

where parishioners can trust our leadership, be treated with respect, and grow together in our Catholic faith.

7. Bishop Piche'must have known about Fr. Wehmann's communication deficit and he still put him here with very
little support. I would hope he would see the error in doing this and take steps that will prevent it from happening

again. I am concerned for Fr. Wehmann and the parish if he does not get the help he needs. I hope He either gets some

help or is move to a posit¡on where he has a greater chance for success

25. Do not close Saint Bridget's Parish, it is one of the last vestiges of spirituality!

65. Fathe/s shortcomings should have been apparent and dealt with before he was assigned to any parish as

pastor. This should be addressed in the seminary and certainly ¡n the first parishes he served in.

73. I have grown to love St. Br¡dget's as my home parish as an adult. I went to St. Bridget's while growing up, left for
about 7 years in early adulthood, had 1 child baptized there, communion, confirmat¡ons, etc. We have been blessed to
have remarkable priests over the years since I have been back in 1985, all who have various unique gifts and talents,
love of people, love of Catholic faith, and most importantly love, mercy and forgiveness of God. lt has been amazing to
see how much the St. Bridget's parish has grown over the years. Fr. Wehmann seems to connect with people of all ages.

I like how he shares his life experiences, being transparent to the church members, his humor during mass, along with
his deep Catholic faith. I like how he encourages us to share our faith. I have suggested to him to put his homilies on

the St. Bridget's web site like other churches. lt would be nice to go back and reflect, and share them with others. I

think all the priests could put their homilies on their church web sites for their parishioners. I also feel blessed to have

St. Pete/s in Forest Lake close by attending some of their masses, with Fr. DeGrood and Fr. Joppa. Far and few in
between I have attended mass at the Cathedral of St. Paul, These churches hold a specíal place in my heart for various

reasons. St. BrÍdget's has developed a wonderful music/choir ministry over the years by the various musíc dírectors
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ministry out in the community with other churches. We are so blessed to have this music ministry at St. Bridget's'

63. Thank you for the new priests that have been ordained over the past few years, the ones that I have met have a

real love for the Church and the Holy Father'
3 j.. Fr. Wehmann doesn't belong in parish ministry. He is a poor spiritual leader and deals very poorly with staff and

parishioners. Perhaps prison ministry would better f¡t his personality'

7t. St. Bridget's is a very diverse parish that is struggling to become holy and faithful. We are also struggling with

stability. We've been through many changes and power struggles from various groups wlth an agenda. We need a very

strong, but gentle hand to guide us into Christ's truth and fidelity to the mag¡sterium. Fr. Wehmann is an awesome

person with a big heart for people and the church. I have personally witnessed the power of the Holy Spirit working

through him on countless occasions. However, he is still very much influenced by the secular world and the pressure of
secular people. He has several "road blocks" to overcome yet, and I'd really like to see him get the training, help, and

support he needs to succeed at St. Bridget's. With that help, I have no doubt he is capable of leading St. Bridget's into a

holier, more fruitful church.

64. I believe that there is a spiritual battle going on here at St. Bridget between truth and the teaching of the church

and the lies of this world. We need help and prayer. Father Al Bachman and Father Wehmann have done a great job

despite the battle they are in between following the teachings of the church and making those changes to be in line with

the church to those people who don't agree with church teaching and are working very hard against it. Father could use

encouragement, counseling, support and guidance or he will eventually be worn down. This is a big battle and these

people want their church back to the way it used to be when Father Chuck and the previous pastor were at St.Bridget.

5. l have known Mark (and his family) since he was 5 years old. (My husband has know him since he was a baby).

As a child and teenager, Mark was fun loving and kind hearted. I saw him take t¡me to reach out to my husband's

grandparents who were at the family gatherings, and also to my young children. He was light hearted and joyful. I saw

him change dramatically during his years in the seminary - he became very focused on rules, seemed very rigid and lost

much of his carefree spirit and spontaneity. I was very concerned when he was assigned to St. Bridget's Parish in 2009.

St. Bridget's was a community of people that really took ownership in their parish and the leadership of the parish has

always encouraged this. Mark dramatically changed the parish in a very short time by trying to control everything and

everybody. He hurt a lot of people by his messages that rules and things are more ¡mportant than people. I believe that
Mark is extremely uncomfortable in his role as pastor, very insecure and uncertain. This has created some very serious

conseguences. I believe he tries to cover up his feelings of inadequacy by using his position of power as a priest. He has

abused his power and destroyed the parish in a very short time. But my biggest concern are the comments that have

been made in regards to Mark's inappropriate behavior with young teenage girls and young women. He has been seen

many times to be giving inappropriate time and attention to young teenagers and women and appears flirtatious. My

own girls have stayed clear of him because, as they saç "He creeps me out." ln my opinion this is a very serious matter

and should be dealt with immediately. The church has seen th¡s pattern again and again; when a person is put in a

positíon of power, and is feeling the kind of pressure Mark feels, there are serious consequences. ls the church going to
wait AGAIN until something happens before they get the help Mark needs??

69. A MAJOR MISTAKE SEEMS TO HAVE BEEN MADE AND HOPEFULLY IT WON'T CONTINUE TO BE SWEPT UNDER

THE RUG

29. Why us?

72. St. Bridget's has some young men discerning to become a priest. Quite honestly, if this is the type of priest

being presented to parishioners, it is a sad representation for the Cathol¡c Church. My heart is filled with sadness for
losing my parish. On the other hand, this experience has allowed me to attend other churches, listen to fulfilling
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rmmunion trotm¡nirter whom I feel represents Jesus .rÇu¡r¡on Him to be - loving, car¡ng,homílies and accept communion trotm¡nirter whom I feel represents Jesus .rtu¡r¡on Him to be - loving, cat '

generous, and accepting of mankind. My expectation when attending Mass is to be spiritually and emotionally filled so I

can go throughout the week seruing God. lf I go away from Mass with despair and frustration with no message from a

homily or service, then that is not the church for me. The behavior and verbal degradation to me has led me to pursue

other churches, Catholic and non-Catholic. Several churches throughout the community have been visited by my

husband and me. At this time, Zion Lutheran Church in Chisago City has been our choice. I will always believe Jesus

loves me as a person and I will always be Catholic in my heart. At this time, I am enthused about meeting with you,

although I am unsure why you would want to personally meet with me. For me to express my concerns may be too late

- the diocese may choose to ignore the feelings of some parishioners who have already left St. Bridget's. ln any event, if
you have questíons about anything I have written, I would be willing to meet with you. Earlier in the morning would

work best for me. Thank you for the evaluat¡on form and giving me the opportun¡ty to express my feelings.

15. I think our Pastor is well intentioned but I think he could use some help wíth people skills. I respect his role as a

priest and appreciate his reverence to the Blessed Sacrament. I am thankful we have a priest and value what I have

learned from him.

78. Don't be so inflexible that you drive even more people out of the Catholic Church. The Church's social justice

ministry in addition to its pro-life stance, is what makes it attract¡ve to me. Don't subvert Christ's message of love for all

to make us look like a bunch of evangelical right wing nuts,

40. My name is'XX, and lwill be fílling out this survey, but I would also like to meet with you if possible. I am a
present parishoner of St. Bridgets for 13 years, but have not attended for over a year do to the changes. I have already

wrote Bishop Piche a letter about one of the incidents that happened to me last Novemb/December and he did respond

to me with a nice letter. I just would like to talk to you in person if I could.. SEE ATTACHED MATERIALS FROM

, ÂEPLIES TO BISHOP PICHE
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February 28,2011

Rev. Mark Wehmann
Church of Saint Bridget of Sweden
13060 Lake Boulevard
Lindstrom, MN 55045

Dear FatherWehmann,

Thank you for your generosity in coming to the Chancery for a meeting with myself and

Bishop Pich¿. 
-lt 

proviOed us with a greãt opportunity to hear about the important work that
you are doing at Saint Bridget s.

I am also gratefut for your candid acknowledgement of the challengesyoq haye

encounteréd in your first pastorate as well as self-identified pattems of behavior which
have contributed to those challenges. Your acknowledgment of those difficulties and the

acceptance of your responsibility therein is a testimony to your desire to build a strong
parish communion of faith, hope and love.

As discussed, to assist you in growing as a pastor of St. Bridget's lwould ask the following

action steps. First, that you continue your work with Paul Ruff to acquire a deepening self
knowtedge that seeks insight in the way in which you interact with others, especíally around

areas ofionflict resolution. twould ask that as a coniplement to those efforts, regular

spiritual direction, exercise and ãccountability continue. Second, lwould ask that you

speak to your trustees about retaining the assistance of a consultant to help organize your

operations as well as to delineate particular roles and responsibilities. One person we

spoke about is Mary Bosscher and I include hereafter her contact information
(mraylb@usfamily.ñet). Third, that you consider reaching out to a senior pastor who can

assist you with respect to aspects of pastoral responsibility.

Finally, lwould ask that you foltow up in writing to Bishop Piché concerning the timeline for
thessaction steps and then report on a quarterly basis moving fonuard. ln addition, I

would ask that you schedule in the next week a meeting with Bishop Piché and myself
immediately after Easter to discuss how things are progressing.

Again, thank you for the care you show the faithful of St. Bridget's.

Christ,

Fr. PeterA. Laird
Vicar General and Moderator of the Curia

cc: Bishop Lee A. Piché

/lmw

226Summ¡tAvenue I saintpaul,MN s5lo2-21g7 I T:651.291.4430 | F:651.290.1629 | www.archspm.org I vicargeneral@rchspm.org
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March 1,20L1

File

Msst ßeverend Lee I'lché + Xæ

For¡nal complaint from employee at st Bddget of sweden, Lindstrom

AncnuocEsE
oF-

SAINT PAUL &
M¡NNEAPOLIS

Date;

To;.

Cc:

Fronr:

Re:'

I received this attached doeument on January 18, on my return to the office from the Region Vlll

Bishops' Retreat.

I immediatêly confered with Andy Eisenzimmer, Ghancellorfor Cänonical Affairs, about the

oomplaint, and asked ftx guidance on how to respond.

His advice úvas that I no-t respond to the-oomp-läint, btû rather allow hirn to converse *i16lI
Iorer,thetelephone. ln Andy's ass.essment' the letterwas,written primarily sothatthe

"rpl"y"" 
*uid protect }guinst tennination.

I checked back with ltater. after he had had the opportunity to discuss the matter with[
IUy telepltone on that veryday (January 1S).I âssufed me that itwould nof be

necessary for me to. sehd'a fotmal reply to thi-sfonnal c.r¡mplaint.

Subsequently, on February 22"d,,2011,,,,Father Peter Laird and I had a faoe--ts-face oonversation

with the pastol Father-MarkWehrnann, inmy--office" During our convêrsation,, in which we

elçressed our conoern,about the inappropriate remark atrluded ts in the complaint, I also made

sure to mention my coRcern thät h¡S.tak¡ng of duties'froin staff persons was being interpreted as

a threat to employment, and I cautioned him about not continuing in that direction.

226SummitAvenue I SäintPaul, MN55102 | T:æ1-2914521 | F:651-29G1629 | www.archsËm.orq I andersonl@a¡chspm.org
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OFFICE OF AUXILIARY BISHOP LEE A. PICHÉ

MUUONANDUM

AncnuocEsE
oF--

SAINT PAUL &
MINNEAPOLIS

Date:

To:

Cc:

From:

Re:

March 10,2011

Very Reverend Peter A. Laird

Most Reverend Lee Piché

Father Wehmann and MarY Bosscher

Mary Bosscher called me to today to report that she has had a meeting with Father Mark

Wehmann at his parish. Actually, she brought the matter to me confidentially, not mentioning

Father's name, because Father had neglected to mention that you and I had urged him to

engege her help on his administration of the parish'

ln her characteristic way, at the first interview Mary insisted that he put all the cards on the

table, and he spoke about his personal problems - the way she put it, "l have problems with

children." - and about his various means of support (spiritual direction, counseling, etc.). This

caused Mary much discomfort, and she later described her impression of him as a "shaken

bottle of coke ready to explode.''

I gave Mary a little bit more background, and the information about the accountabilÍty that he will

be having with you specifically. Mary intends to proceed with the consultation process on the job

description for the administrator, and related staff issues. (She described the parish as "a mess'

- but some of her perception comes from past dealings with previous pastors there.) She will

also be watching for signs of any current difficulties around improper behavior or boundary

violations, and also his management of stress.

She wanted assurance that she is working in this case with the approval of the Auxiliary Bishop

and Vicar General, "in case thíngs blow up." I gave her that assurance, namely, that her

involvement with Father and the parish is at our recommendation.

Itold Mary that any information she gets should be shared with you especially, copied to me. I

explained about my hístory as Fathe/s spiritualdirector as the reason why you were taking the

lead in this case. Let me know if you want any additional information from our conversation.

226 Summit Avenue I Saint Paül, MN 55102 | T:651-291-4521 I F: 651-290-1629 I www,archspm.oro I andersonl@archspm.org
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From:
Sent:
To:
Gc:
Subjeet:
Attachments:

Mary Bosscher [marylb@usfamil¡ net]
Thuisday, March 31, 2011 2:22 PM

Anderson, Lorna; Wohlers, Laurie
Eisenzimmer, Andrew
Fw: GREETINGS AND AN UPDATE
KARL KARNOSKI EMAIL l.dOC; BIO M BOSSCHER 2O1O.dOC

lmportance: High

Good afternoon,

Lorna and Laurie - please print and submit to Bishop Piche and Fr. Laird fortheir information.

Andy: fyi.

Thanks much! Mary

To:
Cc: Fr. MarkWehmann; Bishoo Lee Piche; Fr. Peterlaird
Sent: Thursday, March 31,20112:17 PM
Subject: GREETINGS AND AN UPDATE

Dear Mr. Kornowski (Karl),

I want to bring you up to date on matters relating to work with Fr. Wehmann. I am sorry that we did not have

an opportunity to meet in person before this, but I was not clear what the needs are at St. Bridget when Fr.

Wehmann called me in early March asking if lwould meet with him to discuss working with him as a

consultant on some personal leadership skills and on some structural questions regarding the parish. I have

since spoken with both Bishop Piche and Vicar General Fr. Peter Laird, who affirmed their wishes that I would

work with Fr. Wehmann on those areas. My work with Fr. Wehmann and the parish/staffwill be documented

to both Bishop Piche and Fr. Laird, and supervised by Bishop Piche'

I have attached a letter expla¡n¡ng the situation to date and also a brief bio. I have great respect and

appreciation for the office of Business Administrator and your role in that office.

I look forward to meeting and working with you and Fr. Wehmann. Please do not hesitate to call if there are

any questions or concerns, or you just want to touch base before we meet.

Sincerely,

Mary

Mary L. Bosscher
(612) 308-4707 CELL

1
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Thursday, March 31, zOLl

Mr. Karl Kornowski, Business Administrator
Church of St, Bridget of Sweden

Dear Karl,

It ¡s my understanding that Fr. Wehmann informed you yesterday afternoon that he has

retained a consultant. I am that consultant, and so I want to bring you up to date on matters

relating to my work with Fr. Wehmann. I am sorry that we did not have an opportunity to meet

in person before this, but I was not clear to me what the needs are at 5t. Bridget when Fr.

Wehmann called me in early March asking if I would meet with him to discuss working with him
as a consultant on some personal leadership skills and on some structural questions regarding

the parish. I have since spoken with both Bishop Piche and Vicar General Fr. Peter Laird, who
affirmed their wishes that I would work with Fr. Wehmann on those areas. My work with Fr.

Wehmann and the parish/staff will be documented to both Bishop Piche and Fr. Laird, and

ultimately supervised by Bishop Piche.

At our second meeting a couple of weeks ago, Fr. Wehmann and I discussed varying staff issues,

communication styles, and his need to resolve/improve his and others work relationships with
various staff members including you as Parish Administrator. lt was at that tíme that I asked

him to obtain from you a clarification of your job description as BA and as Music Director, so

that I might understand better how to proceed. At that time Fr. Wehmann did speak of an

email from you in August asking for clarification on various matters of your work relationship
together.

I agreed with him that this is essential to work through, äs the Business Administrator and

Pastor need to work collaboratively for the well being of the parish - and the 5 main areas for
the Business Administrator include personnel, legal, finances, buildings/groundsffacilíties, and

long-range planning. I suggested that he speak with the trustees so they are aware of my
consulting role with him and then that we meet with trustees first, and then with you as

Business Administrator. These meetings should take place out of the parish location so that
there is confidentiality and the trustees and you are in the loop prior to any announcements to
staff or parishioners. On Tuesday this week when we met I gave Fr. Wehmann some possible

times for me to meet with you all - and he was in the process of scheduling first a meeting with
the trustees and then a meeting with you. He had begun the process of calling the trustees ---

and then your email to him regarding your need to exercise your rights under Justice in

Employment arrived. Fr. Wehmann called me immediately and I told him that I could reârrange
my schedule to set up meetings next week insteäd of the week after, in the interests of
responding immediatelyto your concerns. I have notified both Fr. Laird and Bishop Piche (who

has been out of town). My overall supervisor in this matter is Bishop Piche; I will endeavor to
be of professional assistance to all of you,

o
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Karl, it is essential and my hope that we have an open, professional working relationship so that

I can understand the issues and be of assistance to you and Fr. Wehmann to clarify and

establish some effect¡ve structure for communication and for resolution of other issues in the

parish, as requested by Bishop Piche and Fr. Laird. I have been a consultant for many years to
parishes and to individual priests; I am attaching my brief bio as an introduction. For the time I

consult with the parish I become a part-time temporary employee of the parish (not an

independent contractor). Natalie McKliget of the Archdiocese forwards a letter confirming that
they have on file and approved all my credentials (Criminal Background Check, credit check,

Justice in Employment, l-9, Employee Code of Conduct, etc.) This letter was sent to Fr.

Wehmann last week. The parish pays my consulting fees, based on a regular documentation of
hours worked. At the end of the year the parish reports that to the Archdiocese and to Social

Security; I request that taxes be taken out and I will give you a W-4 form.

Karl, lwish that we could have met personally before your being informed so suddenly
yesterday of my work with Fr. Wehmann and its approval by the Bishop. I look forward to
meeting you and hearing your concerns. At this time I am scheduled to meet with Fr.

Wehmann and the trustees next Tuesday, and then I hope that you and Fr. Wehmann and I

could meet on Thursday, April 7 at 1:30 - 3:30 in the Conference Room at St. Peter, Forest Lake;

I asked Fr. Wehmann to schedule a location off campus so that we can talk confidentially and

freely so that we can understand the priorities, plan the next steps, decide together when and

how to notify the staff and parishioners, etc,

Fr. Wehrnann did forward to me your emailof August 18, 2010, where you expressed your

concerns about lack of clarity in your job and other questions, and your request for meetings to
obtain resolution. He also forwarded to me your email of yesterday regarding your request for
help from the Archdiocese in order to mediate and resolve some of these questions. I will be

happy to work with you all, and have Bishop Piche and Fr. Laird's request and approval that I do

so.

Karl, I look forward to our meeting next Thursday. Please feel free to email me or call me at

612-308-4207.

Sincerely,

Mary L. Bosscher

ATTACHMENT: Bio 2010
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Mary L. Bosscher has been involved with management of business, Church, and volunteer

organizat¡ons for over 50 Years.

She has worked within the Catholic Church as an active parishioner and volunteer, as an employee

and as a consultant. ln June, 2010, she retired after serving for 33 years as Director of Social

Ministry in her own parish - St. Pius X Church, White Bear Lake, MN. She also has served as lnterim

Administrator at several parishes, assisting with the hire of new Administrators.

Beginning in 1991, when her children were grown, Mary began a consulting business and to date has
woiked in more than 45 parishes, 9 organizations and businesses, and with over 100 priests, 6
bishops and various business managers. Some areas of consultation include church/agency
business administration lcensus, finances, legalissues, buildings/grounds, planníng, policies and procedures

manuals, computerization, implementation of policies), personnel management (employee and volunteer recruitment,

orientation, training, supervision, appreciation), communications (training, mediation, conflict management),

organization skills, program development, pastoral care/social service (including information/referraland

abuse and mísconduct intervention), cults, youth and adult leadership development, and new
pastor/manager o rientation.

Recently, Mary has added a focus on continuing education training for priests and parish staff in the
areas of personal and professional development, with a view to preparing leaders who can
successfully balance their personal and professional lives as they manage an institution. Beginning
in 2005, she has presented training in church management skills to newly appointed pastors,
business administrators and recently ordained priests through the National Organization of
Continuing Education for Roman Gatholic Clergy (NOCERCC) workshops sponsored by the
Archdiocese of St. Paul and Minneapolis in Buffalo, MN. She has been invited for severalyears to
speak on conflict management and communication skills to fourth-year seminarians at the St. Paul
Seminary. She provides organizationaltools and templates for management to all groups.

Mary grew up in Mexico, Colombia and Venezuela - and is bilingual. She moved with her family to
the U.S. in 1956 and attended high school in Greenwich, Connecticut. She attended Rosary College,
River Forest, lL, and then received her BA in Spanish and French from University of Michigan, Ann
Arbor, in 1965. She completed course work for certification in Church Business Administration at the
University of St, Thomas, St. Paul, MN, and has pursued various other areas of study.

She is co-founder of two non-profit organizations (Wnite Bear Lake Emergency Food Shelf and North Suburb

Women's Life Care Center), and of the Youth Social Ministry Leadership Team at St. Pius X Church (ttris
Team received the annualArchdiocesan award for Social Justice in 1987.) She is the recipient of Rotary
International's Paul Harrís Humanitarian Award. ln 2008 she received the Mary Mulheron Award in
Social Justice from the Association of Pastoral Ministers and the College of St. Catherine. Mary is a
lay member of the Third Order of St. Dominic. Her hobbies include family, friends, travel, movies,
reading, and nature (especially the ocean and animals!)

Mary L. Bosscher
1999 Rishworth Lane, White Bear Lake, MN 55110

651 426-5260 ; GELL 61 2-308 -4207 ; EMAI L maryl b@usfam i ly. net

o
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Laird. Fr Peter

From: Mary Bosscher lmarylb@usfamily.netl
Thursda¡ March 31,20113:24 PM
Piche, Most Reverend Lee A.; Laird, Fr Peter
Fr. MarkWehmann
ST BRIDGET OF SWEDEN - FR WEHMANN - KARL KORNOWSKI (BUS. AD) response and
JIE

Hello - I received a very cord¡al call from Business Administrator Karl Kornowski in response to my letter, email

and bio; he is looking forward to work¡ng together.

He said he still wishes to continue his process with Justice ln Employment as he has issues of concern that he

has expressed to Fr. Wehmann over time that are affecting his job. I told him that Fr. Laird was going to notifo

Jennifer Hasselberg of the consultation work we are doing at St. Bridget and urged Karlto notify her also if he

wishes (forward my email and attachments to her if he wishes) so she can guide him from there. He does not
want the JIE process to get mixed in with our work which he is very happy is going to happen; I think he is

wanting to fill in the documents that Jennifer sent to him and proceed with JlE.

I will meet with Fr. W and trustees on Tuesday next week, and with Fr. W. and Karl on Thursday.

Thanks - Mary
Mary L. Bosscher
(612) 308-4207 CELL

Sent:
To:
Gc:
Subject:

1
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Piche, Most Reverend Lee A.

From:
Sent:
To:
Subject:

Piche, Most Reverend Lee A.
Wednesday, April 0ô, 2011 9:54 AM
'Mary Bosscher'
RE: USE OF MINISTRY REVIEW FORM

HiMary,
Thank you for your message. I am fine serving as your supervisor in the work you are doing with Father Wehmann and

Saint Bridget. Thank you for entering into the situation with your expert¡se.

As regards the seminarians, I was go¡ng to cut and paste that section of your message and send ¡t to Father Becker.

Perhaps it would be better if you díd that yourself. He needs to be aware of what the seminarians are doing on those

parish visits. You are quite right that boundaries were violated, on a number of levels.

+LAP

From : Mary Bosscher [ma ilto : marylb@usfa mily. net]
SenE Wednesda¡ April 06, 2011 B:01AM
To: Piche, Most Reverend Lee A.
Subject: Re: USE OF MINISTRY REVIEW FORM

Hi, Bishop Piche- Thanks for reply. I hope you are feeling better!

I met with the trustees at St. Bridget yesterday, will meet with Fr. Wehmann and Business Administrator
tomorrow -- both on neutral ground. B. Administrator Karl Kornowski had just begun process to file Justice

in Employment concern regarding Fr. Wehmann, so I will endeavor to learn what all is behind that (he is

unwilling to stop his filing process at this time, so I asked Fr. Laird to somehow arrange for one month starting
now for me to get in and learn the issues etc. before any more actions start taking place. Also asked for no

Archdiocesan officials out at St. Bridget at this time - want some quiet so I can learn situation. I may want to
talk to you a bit more re Fr. W - and I am assuming that you are ok serving as my supervisor in the situation as

lagreed with Fr. Laird.

Also, you may want to talk to Fr. Laird re a call I made to him about 5t John Vianney seminarians speaking in
parishes --- we had 4 at St. Pius last Saturday evening \ ?? and two others.) and

;poke - both for too long (15-20 minutes between the two, although Fr. John has told them 5 minutes
shared! ln addition the 5 pm Mass had to listen to explain about his sad story of losing his mother at 4
years old, the loneliness that ensured, how he got into pot and masturbation twice a day in high school and

drugs, porno and sexual addictive masturbation etc. in college --- till he went to a retreat and converted to
Christ and now is cured of his issues. lt is a very touching situation and story -- but no boundaries were
exercised in what is shared with a famiy gathering at a 5 pm parish mass. I get the feeling that there is no

education on what is appropriate for the men to share; they are not made to write out their presentat¡ons

and have them reviewed by supervisors; etc. NOT HELPFUL! I do not want to reprimand the young man - but
those that send college seniors out to speak and give them a pulpit in front of gatherings of family at Mass
need to train the students appropriately. But then, Fr. Becker's fall SJV newletter focuses also on the fact that
many of our young men are coming to us as seminarians with fragmented lives, drugs, alcohol and sexual

addictions.

1

CONFIDENTIAL - Filed Under Seal ARCH-004926



I rÞill probably get more cohe

educated before going to more parishes with overly long and unboundaried presentations

Thanks for listening. Off to Employment law seminar.

Mary

,"ntd write Fr. Becker at some time - br,t" that the young men get

To: Mary Bosscher
Sent: Wednesday, April06,2011 1:11 AM
Subiect: RE: USE OF MINISTRY REVIEW FORM

Hi Mary,
Sorry to be so late in my reply. I was in Phoenix last weelç and returned with a nasty chest cold (no doubt contmcted on
the plane) that kept me out of the office until this week.

I understand that you contacted Fr. Laird in my absence, and that he gave his okay for you to go forward with the
review form.

I fuÉher explained to hlm today that you like to proceed with the pastors you are assisting with as much information as
you can get, so as to know where the buried mines are, and I think he accepted that.

Please let me know if you need any further specific direction, delegation, or authorization.

Thank for your patience.

+BLP

From: Mary Bosscher [marylb@usfamily,netJ
Sen$ Tuesday, March 29, 2011 12:57 PM

To: Piche, Most Reverend Lee A.
Cc: Anderson, Lorna; Laird, Fr Peter
Subject: USE OF MINISTRY REVIEW FORM

Dear Bishop Piche -

I am thinking that uslng the M¡nistry Review form that we are using with Fr. {and I used with Fr. } will be a useful
tool in helping príests become self-aware and responsible for recognizing the¡r strenghts and concerns. I then would encourage
them to allow me to share the content of their submissions and mine to you and/or Fr. Laird, as it would provide a 3 month and 6
month documentation of progress.

I would for a start use it with Fr, Wehmann if you approve me to do so. The document is attached for your convenience (it is
labelled for St. Anne, Hamel, for Fr. -- but I would reformat it to reflect whoever is using it.)

Please advise. I am meeting with Fr. Wehmann today on some staffing issues and the topic of "priests having innies and outies in
the parish and staff' based on their comfort level. Meetings to date are very productive - and I am learning lots re Fr. W. situation
and reaction, and believe I am able to balance some of it.

Thanks, Mary
Mary L. Bosscher
(6L2) 308-4207 CELL

z
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Piche, Most Reverend Lee A.

From:
Sent:
To:

Mary Bosscher lmarylb@usfamily. net]
Wednesday, April06, 2011 8:01 AM
Piche, Most Reverend Lee A.
Re: USE OF MINISTRY REVIËW FORMSubject:

Hi, Bishop Piche- Thanks for reply. I hope you are feeling better!

I met with the trustees at St. Bridget yesterday, will meet with Fr. Wehmann and Business Admin¡strator
tomorrow ---- both on neutral ground. B. Administrator Karl Kornowski had just begun process to file Justice

in Employment concern regarding Fr. Wehmann, so I will endeavor to learn what all is behind that (he is

unwilling to stop his filing process at this time, so I asked Fr. laird to somehow arrange for one month stârt¡ng
now for me to get in and learn the issues etc. before any more actions start taking place. Also asked for no
Archdiocesan officials out at St. Bridget at this t¡me - want some quiet so I can learn situation. I may want to
talk to you a bit more re Fr. W - and I am assuming that you are ok serving as my supervisor in the situation as

I agreed with Fr. Laird.

Also, you may want to talk to Fr. Laird re a call I made to him about St John Vianney seminarians speaking in
parishes --- we had 4 at St. Pius fast Saturday evening t ?? and two others.] and

spoke - both for too long (15-20 minutes between the two, although Fr. John has told them 5 minutes
shared! ln addition the 5 pm Mass had to listen to explain about his sad story of losing his mother at 4
years old, the loneliness that ensured, how he got ¡nto pot and masturbation twice a day in high school and
drugs, porno and sexual addictive masturbation etc. in college --- t¡ll he went to a retreat and converted to
Christ and now is cured of his issues. lt is a very touching situation and story :- but no boundaries were
exercised in what is shared with a famiy gathering at a 5 pm parish mass. I get the feeling that there is no
education on what is appropriate for the men to share; they are not made to write out the¡r presentations
and have them reviewed by supervisors; etc. NOT HELPFUL! I do not want to reprimand the young man - but
those that send college seniors out to speak and give them a pulpit in front of gatherings of family at Mass
need to train the students appropriately. But then, Fr. Becker's fall SJV newletter focuses also on the fact that
many of our young men are coming to us as seminarians with fragmented lives, drugs, alcohof and sexual
addictions.

I will probably get more coherent and wr¡te Fr. Becker at some time - but hope that the young men get
educated before go¡ng to more parishes with overly long and unboundaríed presentatíons.

Thanks for listening. Offto Employment law seminar.

Mary

To: Marv Bosscher
Sent: Wednesday, April06, 2011 1:11 AM
Subject: RE: USE OF MINISTRY REVIE:\ / FORM

Hi Mary,
Sorry to be so late in my reply, i was in Phoenix last weelç and returned with a nasty chest cold (no doubt contracted on
the plane) that kept me out of the office until this week,

I
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' '' ' ' ' contacte¿ rr.Çrd in my absence, and that he gave L¡, orÇfor. you to go forward with theI understand that you contacted ,r.Çrd in my absence, and that he gave L¡, of?ør. you to go forward with the

review form.

I further explained to him today that you like to proceed with the pastors you are assisting with as much information as

you can get so as to know where the buried mines are, and I think he accepted that.

Please let me know if you need any further specific direction, delegation, or authorization,

Thanks for your patíence,

+BLP

From: Mary Bosscher [marylb@usfamily. net]
Sent:Tuesday, March Z9,ãOtt 12:57 PM

To: Piche, Most Reverend Lee A.
Cc: Anderson, Lorna; Laird, Fr Peter
Subject: USE OF MINISTRY RÉVIEW FORM

Dear Bishop Piche -

I am thinking that using the Ministry Review form that we are using with Fr. (and I used with Fr. will be a useful

tool in helping priests become self-aware and responsible for recognizing their strenghts and concerns. I then would encourage

them to allow me to share the content of their submissions and mine to you and/or Fr. Laird, as lt would provide a 3 month and 6
month documentation of progress.

I would for a start use it with Fr. Wehmann if you approve me to do so. The document is attached for your convenience (it is

labelled for St. Anne, Hamel, for Fr. -- but I would reformat it to reflect whoever is using it.)

Please advise. I am meeting with Fr. Wehmann today on some staffing issues and the topic of "priests having innies and outies in
the par¡sh and staff' based on their comfort level. Meetings to date are very productive - and I am learning lots re Fr. W. situation
and reaction, and believe I am able to balance some of it.

Thanks, Mary
Mary L. Bosscher
(612) 308-4207 CELL

2

CONFIDENTIAL - Filed Under Seal ARCH-004929



r- ,.-)

Thursday, April7,20ll

Dear Brothers and Sisters in Christ,

As you know, our Archdiocese has been doing strategic planning for some time now, in order to position all of
its parishes for the future. Virtually all healthy entities take time to evaluate where they have been and where

they are going. Here at St. Bridget's, we have been doing just that.

Our parish mission states (in part) that we are called to o'Enrich our spiritual lives through active
pørticiptrtìon " and "promote the unity of all minístries workíng together as many parß in the one Body of
Christ".

We are blessed at St. Bridget's to have dedicated, capable and hard-working staff, as well as generous

parishioners giving their time, talent and treasure. In order to help us assess and serve the needs of the parish, I
have hired Mary Bosscher, a consultant. She has over 35 years of parish and consultative experience with
parishes in the Archdiocese. She will help us for a limited period of time, providing a fresh, yet experienced,

perspective to help us review a plan for our parish that is consistent with or¡r mission and beneficial to our
parish community.

In the past few weeks, Mary has met with me as pastor, with our Business Administuator Karl Kornowski, and

with Christy Helps and Greg Ostertag, our parish trustees, in order to learn about our parish, ow plans and our

organization structure. Mary looks forward to meeting with the staffand parish leadership in the future. We

will keep you all posted.

What can you expect from this? Better coordination and communication among different gxoups, clearer roles

for volunteers (to best utilize your time), opportunities for spiritual growth and fellowship, continued

development of our parish planning. In short, I hope that we will atl be able to look at our parish mission and

say to ourselves that we are working together to make the mission a reality!

Let us all pray for each other as a community of brothers and sisters in a faith journey! You and your loved

ones will be in my prayers this Holy Week and Easter se¿Non.

Yours in Christ,

Fr. V/ehmann

QUESTIoNNAtRE REGARDTNG ST BRTDGET -Marv L. Bosscher - 3
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4, Qru*., oF sT BRTDGET or r*ror?
i

130ó0 Loke Blvd., Lindstrom, MN 55045
Olfiçe Phone ,6511 257-2474:Fox 1651l, 257-1498

Fr. Mork Wehmonn, Pqstor 651-257-2474 frwehmonn@stbridgetofsweden.org
Ko¡ Kornowski, Director of Liturgicol Music ond Business Administrotor 612-703-7570 emoil:

kkornowski@stbrid gef ofsweden.org
Mory L. Bosscher, Ádm¡nistrotion Consultont phone: 612-308-4207 c;h
morvlb@usfomilv.net

CONSUTTATION WITH 
'I'IICHAEL 

SITHAVY RE TITURGY AND MUSIC

MEETING DATE: Wednesdoy November 9, 1A - 12 noon of Sl. Bridgel of Sweden
Thursdoy. November 17,11-l pm of St. Bridget of Sweden

AGENDA:
r lntroductions
o Brief 15 MINUTE tour of lhe worship spoce - Kod ond Michqel ond Fr. W.
. Mdry B, wlll allend ffie Nov. 9 meelÍng Io îoclliisie, but nof fñe Nov. 17 one. So

perhops rve con do ffre mdjor dlscussion, plonnìng, ond agreemenf on fhe scope of
thls work and what fo do fn llre cose of lack of îollow - Ihrough by elther Fr. Wehmonn
or KarI ln fhe fvture.

. {All will do reoding of Sing to the Lord - by Fr. Wehmonn ond Korl in odvonce)

Proyer

TOP¡CS lor discussion:
1. The Purpose ond Role of Music in lhe Liturgy - sung proyer, occompony priest

movements, etc.

2. The limlng of lhe liturgy - how long it losts; role of lhe Music in lhe Lllurgy timing

3. Selectlon of lilurgicol music - songs, inslrumentols - for regulor liturgies, for speciol

lilurgies, for funerols, elc.

o. Recommended books: GlA, OCP, Lit Press?- oll hove hod o review process by

the Bishops ond corry onimprimofurond níhilobstot.

b. lt is importonf to ovoid privotely composed text ond music which hos not hod

thot review process.

4. Teoching the songs ond music lo lhe congregotion

5. The role of o screen - plus ond minuses

6, Volume of music ond inslruments ond soloists in the church - o discussion

7. TOUR OT THE WORSHIP SPACE

GENERAL INFORMAIION to provide to Michoel:
1. A summory of some input from Fr. John Poul Erickson ond from Bishop Piche - to be

summed up by Mory B ond provided by next week
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/{ 2, ot St. Bridget o
3. Some evoluotign of the sound in the church ond with sound system on ... some

porishioner find it too loud ...
==========================================================================
=====
TOPICS TO DISCUSS. CONCERNS. COMMENTS FROM FR MARK WEHMANN.-Postor:
Fr. Wehmqnn soid he is sotisfied with the topics covered obove. lt is his hope thot we hove
music limited to specific opproved book, thot liturgicol guidelines will be followed, ond thot
we con fínd o lisl of opproved contemporory liturgicol ond instrumentol music for use. ln
future, he would like to consider reinstoting the choir ond moybe o funerol choir olso.

ÍOPICS TO DISCUSS. CONCERNS, COMMENTS FROM KARL KORNOWSKI. Direclor of Liturgicql
Mus!g:

t. Genre-specific progromming ond whqÍ ir occeploble.
2. Produclion prolocols trnd lhresholds.

o. Cunently SPt meqsuremenls
b. pink-noise sweep ond spectrum onolysis is done lo qlleviote ony enqnl

frequencies in lhe room. A tOT of phose concellotion in thol spoce.
3. Orgon disrepoir ond my view on Íls usqge.
4. Choir plon lwonl to execute; loss of porishioners ond musicions from the ottrition.

Effects on diversity ond SPL levels.
o. Audilions

5. Plocemenl of contemporory music from Cotholic outhors - best proctices.
6. Cutting off of songs (both verses ond os lhe lost notes resonote).

o. Reflective time post-communion
b. Plocement of Anthems, ond ollowing them

7. Anger, scowling qnd tontrums on timing.
o. Holy Week
b. Plocement of Lomb of God.

8. Plocemenf of song-boord
9. Guesf musicions

o. Aflilude oboul ecumenicqlwork

CONFIDENTIAL - Filed Under Seal ARCH-005034



o o
Piche Most Reverend Lee A.

Sent:
To:
Cc:

From Piche, Most Reverend Lee A.
Friday, April15, 2011 11:01 AM
'Mary Bosscher'
Laird, Fr Peter
RE: My thoughts which I feel I need to share to help your work with St. Bridget of Sweden
Parish

HiMary,

l, too, am glad that you are on top of this situation, and taking a careful, reasoned approach. I appreciate your keepíng
me informed. lf you need my intervention at any point, please let me know. Meanwhile, it seems likely to me that you
will be able to sort out the issues and help Father Wehmann make the appropriate decisions. I affirm the moratorium
during this time of discernment.

+Bp. Lee Piché

Subject:

From: Mary Bosscher [mailto:marylb@usfamily.net]
Sent: Friday, April 15, 2011 10:314M
To: Piche, Most Reverend Lee A.
Cc: Anderson, Lorna
Subjecü Fw: My thoughts which I feel I need to share to help your work with St. Bridget of Sweden Parish

Hi, Bishop Piche -

This is a copy of MY REPTY TO FR WHITTIER - I DID NOT COPY THE OTHERS WHO WERE ON HIS EMAlt, as they
are a former employee who was in the RIF and former trustees. {l did consult with Dennis Merley re my
response.)

Also, my action plan at this time has been to impose a one month moratorium at St. Bridget on new
inítiatives and new actions - no new hires, no terminations, no new agreements, etc. - until I can have time to
meet with Fr. Wehmann, the Administrator, and clarify relevant issues. The tension and impulsive actions
were spiraling too quickly - so a moratorium seemed quite appropriate and Fr. Wehmann agreed with the plan
and said he also would comply. I did run the decision past Andy Eisenzimmer prior to proceeding. NOW I

HAVE TILL MAY 15 TO CALMLY SORT OUT THE SITUATION. I am meeting weekly with Fr. Wehmann - will next
establish meetings with him, the Bus. Administrator and myself to establish an appropriate decision making
and reporting process.

lf Fr. Wehmann was lobbied with opinions as soon as he arrived at the parish, no wonder he is agitated! I

asked him if he wanted to change assignments and he said no - so I said good, then let's learn to catmly and
effectively pastor. He is delighted at the process we are following and states his great relief at having
someone like myself who is fair, experienced and faithful to trust. I hope that I can be of service effectively to
him, to the parish and to you as Bishop.

Attached you will find the public announcement of my arrival at the parish - given to the staff, parish
leadership and then to the parishioners via bulletin next week.

Have a blessed Holy Week!

L
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Sincerely, Mary

To: BillWhittier
Sent Friday, April 15, 2011 10:16 AM
Subject: Re: My thoughts which I feel I need to share to help your work with St. Bridget of Sweden Parish

TO: Fr. BillWhittier
FROM: Mary L. Bosscher, Consultant
RE: Work at the Church of St. Br¡dget of Sweden
DATE: Thursday, April L4, 2OL!

Dear Fr. Bill,

Fr. Mark Wehmann, Pastor of St. Br¡dget, has requested my assistance as a consultant in various matters. I

have received your email addressing your personal understanding and perspective of some events or
situations in the parish. Fr. Bill, I appreciate your statement of respect for me personally and for my work. lt is
my intention to conduct my work with objectivity, confidentiality, integrity and professionalism as usual, in
order to serve the pastor and the parish. Let us keep all those involved - both past and present and future -
in our prayers.

Sincerely, Mary

To: mary Bosscher
Cc:
SenÍ Thursday, April 14,2011 1l:40 AM
Subject: My thoughts which I feel I need to share to help your work with St. Bridget of Sweden Parish

Hl Mary and me again,
W¡th some honest and prayerful reflection I felt the need to share
some thoughts with you about St. Bridget's which may be helpful
for you in your work w¡th the parish and if not helpful that is ok too.
Some of this we discussed earlier when I visited w¡th you in your
office.
1. I cannot affirm enough the integrity of Vicki and I will go to the
highest court to defend her integrity ¡n all the wonderful work she
has done at St. Bridget's. I may be biased but I know her and the
work she has done. I say this because from things I have heard
she is being scape goated for all the problems there which did not
exist until Fr. came in and changed her job description.
2. I recogn¡ze her work and give her credit in my autobiography.

2
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)huck ro?*"d me she ci3.When Fr. Chu* fo?wed me she carried #rn" excellent

administration and Fr. Chuck allowed her to and recognized her
ability to do so.
4. When Fr. came she questioned some of his decisions and
dishonest use of funds and of course he did not like this.
5.Fr. brought Carl in to replace Vicki and Carl has no
quaifications to my mind for the Administraion of a Catholic parish.
6. Vicki was asked leave because she knew too much.Often times
did not have the courage to stand up for herself. Maybe a little too
personal as she and we know but this quality made her the
wonderful administrator she had been for 24years.
7. Fr. Mark comes in a young priest and first pastorate and some
personal limitations. My sense if Vicki would have been still
Administrator she could have helped in this new challenge but he
had instead a very inexperienced Church Administator which in
turn reflects on the work and reputation of Fr. Mark.
8. As you do your work there you may need to interview many of
the people who have left who were the backbone of the parish in
my time and Fr. Chuck's. They would give you honest feedback
about not only Administration limitations but also Fr. Al and
Fr.Mark's limitations all in good faith.
9. One person who resigned as Trustee when he could not in
conscience sign on buying the property the church decided to buy
would be a good person to interview. Bill Zwick is his name and
Bill is as honest as they come and worked hard to build up the
parish of St. Bridget's over the last 24 plus years.
10. Maybe this is enough and maybe you can find it helpful and if
not helpful that is ok too. But I needed to share my honest
evaluation and maybe biased one. This may be completely off the
wall but my sense is if Vicki would be invited back.l am not sure
she would be willing to go back. She with much hard honest work
with Carl gone bring things back into good shape and also
poss¡bility bring back some of the disullusioned parishioners
who have left. Thanks for listening Mary and may all of us and St.

3
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,s throut our" Good FridaBridget's pass tnrout our Good Friday's to Sonderful New

experience of Easter Life.
Fr.Bill with great respect for you and all the good work you do.

Fr. BillWhittier
2801 Flag Ave. N. #205
New Hope, Minnesota 55427
USA
Phone - (763) 544-5359
http://www. frb i I lwh ittier. com

4
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RE: FEAST OF ST BRIDGET OF SWEDEN - ¡ULY 23!

Mary Bosscher [marylb@usfamily. net]

Senü WednesdaY, APril27,2011 6:37 AM

To¡ Piche, Most Reverend Lee A.

Cc: Anderson, Lorna

Attachments: BILLING APRÍL 28zOlL - C-l.doc (49 KB) ; BILLING APRIL 28zCILL - C-2.doc

(38 KB)

Hi, Bishop Piche,

I will approach Fr. agarnon the use of the review form - and see if he

we can discuss where to go from there-is accepting. If not, then

Thanks for the prayers today - I met with Fr. Wehmann yesterday - I think he

is filled with taõt of trust for many people and situations, although gratefully I
am not one of them!- he is feeling much angst at the upcoming need to learn

and change (and hoping it all works) and tired at the intensity of having to

meet *ittt Paul Rufterréry other week and my work with him weekly. But it
has to happen that way or much \¡/orse developrnents will occur.

Attached is the recent for the wo with Fr. - I will meet with
him this Friday after the start of his visit to St. Luke and

Rome. I did not send to Scott Domeier as it needs your
his 2 week trip to

approval.

Have a blessed day! My thoughts and prayers - and gratitude for your work -

are with you.

Mary

*- Original Message -.--
From: Piche, Most RevÉend Lee A.
To: Marv Bosscher
Senfi Wednesday, April27,2011 12:10 AM
Subject: RE: FEASTOF ST BRIDGET OF SI ,EDEN - JULY 231

Hi Mary,
I will keep you in prayer todaY.

I think th'e 3eff-asiessment for Fathel is a wonderful idea. It would

confirm the progress he has made and bring to light any areas where more

http s : //mail. archspm. org/OWA/?ae:Item&t:IPM.Note& id:RgA. . . 4 I 27 I 201 I
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Re: FEAST OF ST BRIDGET OF SWEDEN - JULY 23!¡oo
progress may be needed.
+BLP

From: Mary Bosscher [marylb@usfamily.net]
Sent¡ Tuesday, April 26,20tL 6:01 PM

To: Piche, Most Reverend Lee A.

Cc: Anderson, Lorna
Subject: Re: FEAST OF ST BRIDGET OF SWEDEN - JULY 23!

Hi, Bishop Piche - I will be going for my first visit on campus to St. Bridget

tomorrow and meeting the staff, and working to forge an effective working
relationship and trust between Fr. Wehmann and the parish Business

Administrator Karl Kornowski, So I will broach this idea of a Mass on the feast

day and see what they think - and let you know.

This is quite a daunting project - but I am sure that once I get going the
direc¡on will be clear! The personalities and history make it more complicated.
Please keep us in your prayers.

Confidentially, on another topic: I have proposed to , the
possibility of filling out a Ministry Review form as he did while Tom Gagliardi

and I were meeting with him for oversight right after he was placed at St. John

Hugo (when Fr. Tiffany was Vicar for Priests). r is thinking about it....
Tom and I think it would be a good self-assessment tool and a good help to
keep the gains achieved in his ministerial behavior on tracÇ especially as there
is consideration of changing his assignment. Do you have any thoughts on this

topic?

More soon. Mary.

-- OriginalMessage 
-From: Piche. Most Reverend Lee A.

To: Marv Bosscher
Gc: Anderson. Lorna
Senft Tuesday, April 26, 2011 3:24 PM
Subiecf RE: FEAST OF ST BRIDGET OF SWEDEN - JULY 23!

Hi Mary
Thanks for your message - Happy Easter to you!
I am committed to an evening event on July 23 that would prohibit my offering a Mass in the
evening. lf the parish wanted a morning or midday Mass that would be more than possible.
+BLP

htþs ://mail. archspm. org/OWA/?ae:Item&t:IPM.Note&id:RgA... 4 127 /20 t I
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From : Ma ry Bosscher [mailto: marylb@ usfamily. netl
Senh Thursday, April 21,2A1I3:12 PM
To: Piche, Most Reverend Lee A.; Laird, Fr Peter
Cq Anderson, Lorna; Wohlers, Laurie
SubJecù FEAST OF ST BRIDGET OF SWEDEN - JULY 23!

Good afternoon - I have been researching St. Bridget of Sweden as a saint, and hoping to
ask her intercession with our work at the parish to bring peace and healing. ln the process I

came up with this great idea (at least I think it is great!) - since her feast day is July 23, a
Saturday, and that is 3 months from now, and I am looking for a central uniffing spiritual
theme to work with the parish Mission statement as I try to bring resolution to conflict, good
working relationships, and healing to the parish and area in general- WHAT lF BISHOP
PICHE WOULD CELEBRATE THE LITURGY ON SATURDAY JULY 23! I would hope to
have achieved some serious resolutions by then, and this would be a wonderfulway to
continue the healing

lf we are not at that point I would know within a month - if we might be, then maybe Bishop
Piche could put it on his calendar as a tentative commitment. Any thoughts?

Mary
Mary L. Bosscher
(612'.) 308-4207 CELL

h@s ://mail. archspm.orglOWA/?ae-Item&t:IPM.Note&id:RgA... 4 127 l20l I
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Piche Most Reverend Lee A.

From:
Sent:
To:
Subject:

Anderson, Lorna
Friday, April 15, 2011 11:59 AM
Piche, Most Reverend Lee A.; Eisenzimmer, Andrew
Mary Bosscher Update

Bishop and Andy:
I received a voice mail message from Mary Bosscher regarding an expired Order of Trespass, that was issued to an
individual (prior to Father Wehman arrival) at Sa¡nt Bridget's.

It appears this individual has begun arríving at Mass, creating a dísturbance, which is causing a lot of concern with the
parishioners. FatherWehman did not want to reissue the Order of Trespass, but, wanted to counselhim. However,
Mary felt the Order should be reinitiated, after further conversation, which Father Wehman did agree to.

It was my understanding someone was going to inform you, Andy. But, I wanted to make sure Andy, you were kept in
the loop.

Thanks -

LornaAndercon

Administrøtive Assiswnt to the

Aunliary Bislw p Irc A. P ichë

the Archdio cese of S aint P aul et Mitmenp oIß
226 Suntfttit Avenue

SaintPaulMN 55102

P:651-291-4521

F:651-290-1629

øndusonl@archsbmors#

"Whocvcrbelicvesinmtwilldotheworhs thæI do, andwilldo gredter onætlnnthese" (fohn 14:12)

PERSONAL AND CONFIDENTIAL COMMUNICATION

The information contained in this electronic communication and any document attached hereto or transmitted herewith is
confidential and intended for the exclusive use of the individual or entity named above. lf the reader of this message is not the
intended recipient or the employee or agent responsible for delivering ¡t to the intended recipient, you are hereby notified that any
examination, use, dissemination, distribution, or copying of this communication or any part thereof is strictly prohibited and may be
subject to penalt¡es under the Electron¡c Communications Privacy Act, 18 U.S.C, 55 2510-2521 and other applicable laws. lf you have
received this communicat¡on in error, please immediately notifr the sender by telephone or reply e-mail and destroy this
communication. Thank you.

1
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Anderson Lorna

From:
Sent:
ïo:
Cc:
Subject:

Mary Bosscher [marylb@usfamily. net]
Thursday, April 28, 2011 4:35 AM
Piche, Most Reverend Lee A.
Anderson, Lorna
Re: FEAST OF ST BRIDGET OF SWEDEN - JULY 23!

Good morning, Bíshop PÍche -

The meeting at St. Brídget yesterday went well - though taxÍng! I think Fr. W. and lGrl (Bus. Adm.) are on a good start
to getting a good working relationship - both are a bit compulsive in action by their own statements, so I am starting by
implementing process, calm, boundaries etc.

Both Fr. W and Karl were very pleased at the thought of your coming to be with the community to celebrate the Mass
and maybe have some social event after - because of the nafure of the parish attendance at events, followino ?re their
recommendations for timino of your visit to celebrate around the feast of St. BridEet - Iet me know what
works--for you, and then we will confidentially schedule it and then in a couple of weeks begin having the people plan
and prepare for your visit and a celebration of their patronessl
1. generally not a Saturday morning, as we would get sparse attendance and this will be a very big event for the parish
to have you visiting.
2, Suggested dates/times in order of preference:

SUNDAY, JULY 24TH - 10 A.M, MASS AND CELEBRATION AFTER (actual weekend of feast of St. Bridget)
SUNDAY JULY 17 - 10 A,M. MASS (week pdor -= to prepare for celebration of feast)
SATURDAY JULY 16. 5 PM

SUNDAY JULY 31 - 10 AM

RE FR BILL WHITTIER EMAIL: he emailed it both to a former trustee and to the former Secretary/Bus. Ad, and her
family (she was let go in RIF) - you may recall that it had about B poínts of allegations and criticisms, in addition to praise
for his friend and former Sec/Bus. Ad, Vicki. As a result there have been questions from the former trustee to a current
one about the allegations of the state of finances under Fr. , about competence of current Bus. Ad. (who has
filed a Justice in Employment document wíth Jennifer H. but has graciously agreed to wait for a month to pursue it in
order to give me/us time to see íf things are working in a better manner and so are ok.) The current BA is of course was
jarred at the allegations in the email - SO, UNLESS YOU DO NOT AGRËE WITH ME, I intend to discuss the matter
again with Dennis Merley and then meet with Fr. Whittier (whom I know well as he was the pastor who hired me
at St. Pius) to clarify with him the issues he causes when he inappropriately oversteps boundaries by
involving himself in a parish where he is no longer pastor, when he makes allegations of financial
malfeasance without following proper channels, when he accuses employees of incompentence, etc. via an
email. As a result of the meet¡ng I want him to issue a form of a retraction/apology and send it to the
same former trustee and Sec./BA where he sent the first email. This will balance things re the JIE claim as the
current BA is quite affected in that it is a former pastor spreading a rumor - and in the long term it will hopefully teach Fr.
Bill a clear lesson in boundaríes, propriety, ethícs and professionalism - all of which have been issues over the years for
him. I think his stopping such emails and rumor spreading is essential to our being able to bring peace and healing to the
community of St, Bridget.

Bishop Piche, I am quite confident about being able to have such a meetÍng with Fr. Whittier and successfully bring about
the desired result - with great benefit and growth for Fr, Bill. I am not involving Andy Eísenzimmer as there ís currently
the JIE claim pending with Jennifer Hasselberg (Andy and I have discussed why I am going to use Dennis Merley to
ensure my aæurate steps ín this matter - and not put Andy ín a difficult or compromised position.)

Next Monday I have another meeting with Karl and Fr. Wehmann, and then a meeting with all staff to talk with them and
offer them an opportunity for written ínput and individual meetings wíth me. Then I will work to clarify job descriptions,
do final review on Internal Fínancial Controls, and then move in to the business of process and healing. Fr. W. is very
receptive to the mentoring although this ís an exhausting experience in many ways, I think.

Thanks for your prayers yesterday! Have a great day today.
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Mary

To: Mary Bosscher
Sent Wednesday, April27,2011 12:10 AM
Subject: RE: FEAST OF ST BRIDGET OF SWEDEN - JULY 23!

Hi Mary
I will keep you in prayer today.
I think the self-assessment for Father is a wonderful idea. It would confirm the progress he has made and
bring to light any areas where more progress may be needed.
+BLP

From: Mary Bosscher [marylb@usfamily,net]
Sent: Tuesday, April 26, 20LL 6:01 PM
To: Piche, Most Reverend Lee A.
Cc: Anderson, Lorna
Subject Re: FEASTOF ST BRIDGET OF SWEDEN - JULY 231

Hi, Bishop Piche - | will be going for my first visit on campus to St. Bridget tomorrow and meeting the staff, and working to forge an
effective working relationship and trust between Fr. Wehmann and the parish Business Administrator Karl Kornowski. So I will
broach this idea of a Mass on the feast day and see what they think - and let you know.

This is quite a daunting project - but I am sure that once I get going the dírection will be clearl The personalities and hístory make it
more complicated. Please keep us in your prayers.

Confidentially, on another topic: I have proposed to r . the possibility of filling out a Ministry Review form as he did
while Tom Gagliardi and I were meeting with him for oversight right after he was placed at St. John Hugo (when Fr. Tiffany was
Vicar for Priests). is thinking about it.... Tom and I th¡nk it would be a good self-assessment tool and a good help to keep the
gains achieved in his ministerial behavior on track, especially âs there is consideration of changing his assignment. Do you have any
thoughts on this topic?

More soon. Mary.

To: Marv Bosscher
Gc: Anderson. Lorna
Sent: Tuesday, April 26,2011 3:24 PM
SubjecÍ RE: FEAST OF ST BRIDGET OF SWEDEN - JULY 23!

HiMary
Thanks for your message - Happy Easter to you!
I am commítted to an eveníng event on July 23 that would prohibit my offering a Mass in the evening. lf the parish
wanted a morning or midday Mass that would be more than possible.
+BLP

From : Mary Bosscher lmaÍlto : ma rylb@usfamily. net]
Sent: Thursday, April 2l,20LI 3:12 PM

To: Piche, Most Reverend Lee A.; Laird, Fr Peter
Cc: Anderson, Lorna; Wohlers, Laurie
Subjectr FEAST OF ST BRIDGET OF SWEDEN - JULY 23!

Good afternoon - | have been researching St. Bridget of Sweden as a saint, and hoping to ask her intercession
with our work at the parish to bring peace and healing. ln the process I came up with this great idea (at least

2
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nce her tutrv is July 23, a Saturday, anI think it is greatl) - since f,ur' tutry is July 23, a Saturday, and that is ¡Çn,h, from now, and I am looking

for a central unifying spiritual theme to work with the parish Mission statement as I try to bring resolution to
conflict, good working relationships, and healing to the parish and area in general - WHAT lF BISHOP PICHE

WOULD CELEBRATE THE LITURGY ON SATURDAYJUTY 23! I would hope to have achieved some serious

resolutions by then, and this would be a wonderful way to continue the healing.

lf we are not at that point I would know within a month - if we might be, then maybe Bishop Piche could put
it on his calendar as a tentative commitment. Any thoughts?

Mary
Mary L. Bosscher

ii6721 308-4207 CELL

3
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Re¡ Fwr Bishop to celebrate Mass at Saint Bridget of
Sweden
Mary Bosscher [marylb@usfamily.net]
Senü Friday, May 06, 2011 6:37 PM

To¡ Piche, Most Reverend Lee A.

Hi, Bishop Piche - phone call sounds great, and I do think that Fr. W. will
continue to speak out of turn and affect the parish, and for sme the Justice in
Employment petition that is pending from the Business Administrator Karl
Kornowski against Fr. 'Wehmann (and Whittier is publicly stating Kornowski
to be incompetent because he replaced Fr. W. favorite Vicki McNally who
used to be his secretary andthen promoted to BA although no degree and who
still works for Fr. W in marketing his biography. Fr. W. also is implying that
Fr. misappropriated funds, etc.) He forwarded this stuffto a
former trustee who already called Fr. V/ehmann!

I am around all weekend and next week - cell phone is surest contact 612-
3084207.

---- Original Message --*
From: Piche. Most Reverend Lee A.
To: Mary Bosscher
Sent Friday, May 06, 20113:22PM
Subjech RE: Fw: Bishop to celebrate Mass at Saint Bridget of Sweden

Hi Mary,
Thanks for your message and the reminder

On the Father \Mrittier matter, I díd not respond immediately because the question in my mind was -
to put it crudely - can one teach an old dog new tricks? lf you think that Father Whittier is likely to
continue to interfere with the parish, then it would make sense to meet with him and point out the
wrongfulness of what he had done. lf this recent episode was - so to say - his 'last bark," then it
seems to me not worth the time and energy to try to reform him. lt would be easier to explain myself
by means of a phone call. lf you'd like, I'd be happy to speak about this matter. Otherwise, to sum up
I would say: I would be fine either way, and am content to let you decide for yourself

+BLP

From : Mary Bosscher [mailto : marylb@ usfamily. net]
Senü Frlda¡ May 06, 2011 12:43 PM
To: Piche, Most Reverend Lee A.

htþs ://mail.archspm.org/OV/A/?ae:Item&FlPM.Note&id:RgA. .. 5 I 6 /201 I
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Re: Fw: Bishop to celebrate Mass at Saint Bridget of Swedenoo Page 2 of 3

- .t
Subject: Re: Fw: Bishop to celebrate Mass at Saint Bridget of Sweden

Thanks, Bishop - and not to be a pest with the question, but may I âddress the issues with Fr
Whíttier re his email allegations which are unsubstantiated but affect others. M

--- Original Message --.-
From: Piche, Most Reverend Lee A.
To: Mary Bosscher
Gc: Anderson. Lorna
Senh Friday, May 06, 20'11 12:38PM
Subject RE: Fw: Bishop to cefebrate Mass at Saint Bridget of Sweden

I would be delighted to stay after the Mass. There is no reason for any special music or liturgical
ghanges; a regular Sunday (Saturday evening) Mass is great. I assume we willtry to highlight Sa¡nt
Bridget of Sweden in some way - I will try to include some thoughts in the homily.
+BLP

Flom : Mary Bosscher [mailto: ma rylb@usfamily. net]
Sent: Thursday, May 05,2011 5:56 PM
To: Anderson, Loma; Plche, Most Reverend lee A.
Cc: Fr. Mark Wehmann; l(arl Komoswski
SubjecÈ Fw: Fw: Bishop to celebrate Mass at Saint Bridget of Sweden

Good evening - that date is fine for Fr. Wehmann and for the Business Administrator for
Bishop Piche to visit for Mass - will he be able to stay after for a reception or dinner of some
kind? Also, if there are any standard preparations or particular music or liturgy guidelines
he would like, please let us know. The staff will be very pleased and I think the Þaríshioners
will also; and this will be a target date for our conciliation work to head toward. Thank you
so much, Bishop Piche, for your support and graciousness!

Mary

-*- Original Message --.-
From: Fr Wehmann
To: Mary Bosscher
Cc: KarlKornoswski
Senfi Thursday, May 05,
SubJecf Re: Fw: Bishop

2011 4:10 PM
to celebrate Mass at Saint Bridget of Sweden

Yes - I put it on my calendar, thank for your work.

God Bless

Fr. rWehmann

O¡ Thu, May 5, 2011 at3:55 PM, Mary Bosscher <marylb@usfamiþ.neÞ wïote:
IS THIS DATE OK WTH YOU BOTH AND THE PARISHZ THNUKS M
-- OriginalMessage -*
From: Anderson. Lorna
To: Mary Bosscher
Sent Thursday,May 05,2011 11:18 AM
Subject: Bishop to celebrate Mass at Saint Bridget of Sweden

Hi lr4ary:

trttps:llmail.archspm.org/OV/A l7ae:Item&t:IPM.Note&id:RgA... 516/2011
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'kíviewing 
the bishop's calendar, the best date the bishop has approved of is:

Saturday, July 16û at 5pm

Please let me know ¿rs soon as possible, ifthis is a go. So I can secure it on his calendar.

Talk to you soon -
LornaAnderson
Adminístrative Assistant to the
Awiliary Bishop Lee A. Pìché
The Archdíocese of Saínt Paul & Minneapolis
226 Surnnit Avenue
Saint Paul MN 55102
P:651-291-4521
F:651-290-1622
an de r s o nl @ ar c h s p m. or g

"Woever believes in me will da the works that I do, and wíll do greater ones than these" (John
l4:12)

PERSONAL AND CONFIDENTIAL COMMUNICATION

The information contained in this electronic communication and any document attached hereto or transmitted herewith is
confidential and intended for the exclusive use of the individual or entity named above. If the reader of this message is
not the intended recipient or tle employee or agent responsible for delivering it to the intended recipient, you are hereby
notified that any examination, use, dissemination" distribution, or copying of this communication or any part thereof is
strictly prohibite d and may be subject to penalties under the Electronic Communications Privacy Act, 18 U.S.C. $ $ 25 I 0-
2521 and other applicable laws. Ifyou have received this communication in error, please immediately notify the sender
by üelephone or reply e-mail and destroy this communication. Thank you.

h@s ://mail. archspm. org/OWA/?ae:Item&t:IPM'Note&id:RgA... 5 I 6 / 201 I

Re: Fw: Bishop to celebrate Mass at Saint Bridget of S¡uedenoo

CONFIDENTIAL - Filed Under Seal ARCH-005243
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Anderson, Lorna

Sent:
To:
Gc:

From: Mary Bossch er [marylb@usfamily. net]
Monday, May 16, 2011 2:58 PM
Halloran, Michael
Anderson, Lorna
Fw: FINANCIAL QUESTIONS REGARDING ST BRIDGET OF SWEDEN

Hi, Mike - I just spoke with Colleen of your office, and she believes that you should also be asked about the
responses to the quest¡ons listed below in the original email to John Bierbaum. ln that emaíl I explain who I

am and why I am asking the questions. Thanks in advance for any concrete help and advice you can provide
for me in planning the implement necessary changes.

Mary L. Bosscher (6L21308-42O7

PS - might be interesting for you to clarify some of these points in a seminar so other parishes are doing what
they should also!

Sent: Monday, May 16,2011 2:31 PM
Subject: RE; FINANCIAL QUESTIONS REGARDINc ST BRIDGET OF SWEDEN

Mary, I willtackle the first two and mutter somethíng about LOGOS but pass it on to MaryJo for a studied response.
1). I believe the correct answer is each cause deserues it's own special effort-that ís the expectation (certainly on the
USCCB or national efforts. l've learned to mis-trust reference to what other parishes do as merely anecdotal and not
justification in and of themselves.
2). Finance councils are meant to be advisory as would be the chairperson of the council. Pastor being chaír then creates
a conflict.
3). Receipts are generated by the entíty cashíng the check.

John Bierbaum
Chief Financial Officer
Archdiocese of Saint Paul and Minneapolis
651-2914404

Subject:

From: Mary Bosscher [mailto:marylb@usfamily.net]
Senü Monday, May Iq1OLL 1:15 PM
To: Bierbaum, John
Cc: Piche, Most Reverend Lee A.
Subjec$ FINANGAL QUESnONS REGARDING ST BRIDGET OF SWEDËN
Importance: High

Good morning John. Thanks for your initial reply to my question through Natalie McKliget. As you know, I am
consulting at 5t. Bridget of Sweden (Fr. Mark Wehmann) under the supervision of Bishop Piche. I have three
financial areas that I need a concrete explanation on:

L Fr. Wehmann is planning on ordering one envelope a month called "Community Giving" ínto which he
will ask people to contribute any add¡t¡onal gifting for various parish and Archdiocesan extra collections. He
said he then plans to distribute whatever comes in into the various collections for that month. I am uneasy
about this plan since it does not clearly inform people what they are contríbuting to, or g¡ve them the freedom
to specifically dedicate their funds to their preferred donation; also I am unsure that it is acceptable to not
give out the envelopes or ask for donations for the mandated Archdiocesan collections. (They do plan to

1
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cðnt¡nuð as always the Catholic otr, and Religious RetiremenU howevetW. plans that any other request
including missions, Give us Shepherds, etc etc. will be given out based on whatever comes in to the second
collection. Sometimes the causes include money collected to alleviate personal tragedy in the life of a
parishioner, various church-related collections, Peters Pence, etc.) These funds are placed in a liability account
and distributed - no details given to parishioners at this time - there was a Community Giving committee but it
no longer functions, and they are considering giving responsibility for the d¡stribut¡on allocations to the Parish
Council.

Although I think that Fr. Wehmann's intentions are good in not wanting to swamp people with a financial
request all the time, I also am concerned that we do the right and required approach to th¡s issue. He said he
got the idea from other parishes where this is being done. A definitive reply that I can pass on to Fr.

Wehmann and the Business Administrator would be helpful. (l did speak to Bishop Piche and he said that this
is not what the Archdiocese wishes, to his understanding - i.e. neither the one time monthly envelope, nor
the pastor making the distribution.)

2. Fr. Wehmann ís currently chair of the Fínance Commíttee - but I clarified for him that this also is
unacceptable as that is the one Committee mandated by Canon Law - and needs lay involvement and
chairmanship; in generaf staff should not be chaírs of commíttees ín a parish.) Thanks for your comment if
you wish to make any.

3. The Business Administrator Karl Kornowski is asking about the various funds under Logos where money
is collected and also about how the donors receive recognition of their donation (ie. credit for their
contribution.l For example, if a parishioner donates a check to Refigious Retirement Fund for $500.00, and
the parish collects all such donations and forwards them to the Archdiocese in one check, then how does the
individual receive tax credit for this transaction since the parish is not noting their individual contribution and I

am not sure that the Archdiocese responds to the individuals who donate over $250.00 (as is required by tax
law.)

Karl knows there are deductible and non-deductible contribut¡on accounts in Logos - but how do we classify a

donation like I just described so the donor receives credit, and also how do we avoid a parish taking the
5500.00 contr¡but¡on and sending $soo.oo on to the Archdiocese and keeping Szoo.oo (i.e. how do we create
a paper trail to thank the donor and to prevent the church from withholding some of the funds raised and
using them for parish needs.)

Thanks for your help, John.

Mary
Mary L. Bosscher

{612} 308-4207 CELL

2
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Anderson, Lorna

From:
Sent:
To:
Cc:
Subject:
Attachments:

Mary Bosscher [marylb@usfamily. net]
Monday, May 23, 2011 5:53 PM
Piche, Most Reverend Lee A.; Laird, Fr Peter
Fr. Mark Wehmann; Anderson, Lorna; Wohlers, Laurie
CONSULTANT'S REPORT RE ST BRIDGET OF SWEDEN AND FR MARKWEHMANN
REPORT TO BISHOP PICHE AND FR LAIRD - RE ST BRIDGET OF SWEDEN.dOC;

MINISTRY EVALUATION REVIEW MAY 23 2011.doc

Good evening, Bishop Piche and Fr. Laird:

Attached please find reports as promised, in preparation for Fr. Wehmann's visit to you on Wednesday, May

25. Fr. Wehmann will also be sending his portion of the Ministry Evaluation form to you on Tuesday (my

portion is already filled in, but his portion is blank on the attached document as he is finishing it tonight.

I hope this is of help. lt is a pleasure to work with Fr. Wehmann and with 5t. Bridget's.

Mary
Mary L. Bosscher
(612) 308-4207 CELL

1
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Ila"u*aH oF sr BRTD.EToF swEDEN
13060 Lake Blvd.

Lindstrom, MN 55045

Office Phonç (65t1 257 -2a7 4; fu(âs]-l 257'L498

REPORTTO BISHOP tEE PICHE AND FR. PETER TAIRD RE ST BRIDGET OF SWEDEN AND WORK WITH FR MARK

WEHMANN Monday, May 23, 2011 Submitted by Mary L. Bosscher, Consultant6l}-308-4207

L. A BRIEF SUMMARY OF FR WEHMANN,S CONCERNS AND REQUEST FOR HELP - FT. Wehmann stated on

3/8/11that he would like help with personal, leaderchip and pdrish matters.
PERSONAk Fr. W defines íssues of

. Trustr trust¡ng others, of following advice of others on whom to trust.
¡ Discomfort with being a public and publically analyzed figure.
r Takes things very personally
o A fixer-problem solver - can appeâr controlling and male dominant
¡ He is faithful and honest - a pro and a con he says, as ¡t can create two camps

. Some trouble relating with children
IçADERSH|P/PROFESSIONAL MATTERS tS WHERE THE PRIVATE AND PUBUC PORTION OF LIFE MEET AND CAN CAUSE STRESS AND

TENSION lF NOT WEIL MANAGED: ln order to take the personal issues and put them into balance in order to have effective

leadership, the following are needed:
r Analysis and skills to establish clear boundaries
¡ Develop clear personal and professional goals

o Base action on objective policies, procedures and skills so there is fairness, no influence of "innies vs. outies with Fr. W."

¡ Ask value finding questions and thus lose personal defensiveness.
¡ Do not do for others what they can do for themselves - a matter of respect of each person's life
. What are the situations that lead to trouble relating with children - what are the previous and current stressors - what are

the results.
¡ Discussion of conflict management skills

948!58:
¡ Study the Seven Essential Elements of a Vibrant Faith Community, lnternal Control Guidelines and Justice in Employment.
¡ Find a common ground theme for the parish each year - share it with the comm¡ttees and staff, invite healing of the

community around this theme. For example 7 Social Justice Teachings: Community and the Common Good or another one.

. Clear job descriptions for all staff - work with staff to understand and encourage them in helpíng the vision of the parish

(no preferential treatment to staff membersl)
r SPECIFIC: accurate job description help for Business Administrator and other staff. Help on personnel issues.

2

3.

MAKING A PLAN FOR THE PARISH . DISCUSSION WITH FR. W AND MARY, INCLUDING TIME TABLE -
Mary B. has updated Bishop Piche regularly.

¡ I have met w¡th all staff and will work with Business Adm. to refine job descriptions and structure.
r I meet weekly with Bus. Adm., with Fr. Wehmann, and others as needed.
¡ Bishop Piche will be visiting the parish in July.

o Process is going well - per updates with Bishop Piche. ln process of hiring Faith Formation Coordinator
¡ Karl Kornowski, Business Administrator, has a Justice in Employment complaint with Jennifer

Hasselberg's office, but it is on hold for a month or so until we see if we can get a good working
relationshíp on staff goíng and the problems resolved.

. Major issue in the parish: Both Fr. Wehmann and Business Administrator, as the two parish leaders,

have some of the same behavior traits and also do not get along together. Mary B. is working on th¡s

as a process and it will be resolved appropriately - it is tearing staff apart and intimidating them.

REMAINDER OF REPORT: Please see Consultant's port¡on of the Ministry Review for Fr. Wehmann -
May 2011.

1
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Church of XXX
ADDRESS, PHONE FAX

PRIEST MINISTRY EVALUATION AND REVIEW - To be shared with Bishop Piche

FR. Mark Wehmann, Pastor REVIEW PERIOD: March 2011TO May 24 2011

PERSONAL INFORMATION UPDATE:

I am a member of a Priest Support Group yes no Since when? How often I attend
I have a Spiritual Director. yes no Since when? How often we meet
I participate in a therapy /counseling program. . yes no Since when? How often we meet

I am enrolled in a training/ed. program. . yes no Since when? How often we meet
I am to attend a therapeut¡c support group (AA, etc) yes no Since when? How often we meet
I take an annual vacation - comment:
I go on an annual spiritual retreat - comment:

Fr. Wehmann's RESPONSE AND COMMENTS: SEE CONSU-LTANÍS COMMENTS ON PAGES AFTER PASTOR'S

INPUT.
A. As I review my ministerial assignment, the three areas I think I have done best at are:
1.

Comments:

2.
Cornments:

3.

Comments:

B. The three areas I see most in need of development or improvement are:

Comments

2.

Comments

3.

Comments:

C. I could fulfill my respons¡b¡l¡t¡es better ¡f

D. I find the following helpful (persons, policies, etc.):

E. Goals I would be willing to work on before the next review:

1.

2.

F. Continuing education I have taken recently:

o o

L.
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osscheOFr Mark Wehmann, Pastor nEvrrrlnroD: March TO May 24,ãOLL'CIf,Í\ISUITANT Mary [. B

A. As I review your ministry at the parish and recommendations for your priestly development the three areas I wish
to compliment you on are:
L. Your willingness to ask for help when vou need it. vour openness to input and vour follow-throush on

suegestíons made. (You called me as a ConsultanÇ after that Bishop Píche and Fr. Laird also stated they wanted me to
work with you.) You have been clear about your needs: PERSONAL, LEADERSHIP, AND PARISH MANAGEMENT. You have

been collaborative and receptive to the guidance given to you, and honest and timely in your follow-through (for

example, you have already recruited a Finance Chair after being informed that you needed to do so.)

2, Your openness to change vour opinion of staff members and parishioners when vou see a different perspective:

vour regular inclination to notice both privatelv and publiclv the virtues and abilities of staff and parishioners and to
praise them appropriatelv.
3. Your efforts to learn new wavs of resolving your personal issues of lack of trust, impetuous decisions and at
times inappropriate comments, and vour developing skills in being able to clarifv ouestions and to stand up for vourself
in a professional wjrv
4. Your abilitv to continue to do the work of the.oarish as vou learn - í.e. plan to implement a Pastor filing system
provided by Mary B to organize your materials; your plan to proceed wíth a Search Committee and hire of a new Faíth

Formation Coordinator according to a process proposed to you; your realization of the need to learn how to handle
human resource matters appropr¡ately and to be humble enough to admit your mlstakes.

B. The areas I believe should be developed or improved are:
t. Continue to mget with your counselor on masterins personal issues of trust. on what are aþpropriate
communications with various ages and sexes, on impulsivitv.
2. Continue to work with the consultant on perssrnnel and management matters - to be more aware of what is

expected by Archdiocesan and best practice standards ¡nstead of inventing processes without checking and without
realizing the implícations.
3. Be more aware of the impact of vour sudden and at tímes arbítrarv decisions on staff and volunteers: at times
these decisions can seem overpowering, ungrounded and need for control driven. I believe that as your trust grows and
your confidence increases, your impulsíve and arbitrary decisions will lessen.

C. Quality of work:

Accuracy, Neatness

I n itiative/resou rcef u lness

Planning
Responsibility
Work with others

Chancery-Archdi
Other Staff: X lmproving dailY.

Volunteers: X

Consultant: lmProving raPidlY

D. Goals agreed on between consultant and the priest:

t. Meet more regularly to plan the progress in the parish and to learn leadership skílls.

2. Fr. W. agrees to call Consultant if he is feeling overwhelmed.
3. Work to meet the urgent goal of reaching a collaborative working relationship between the Pastor and Business

Admin¡strator.

E. Commitment of assistance from consultant or reguests for the Archdiocese or Bishop Piche' (be specific):

F. Next review due: AUGUST 30. 2011

CONSUTTANÍS SIGNATURE: Mory L. Bosscher DATE: Monday, May 23,z0tl

MINISTER'S SIGNATURE:

REVIEWED WITH THE BISHOP? WhoM?

Needs

lmprovement
Acceptable

X

Outstanding

_ 
Need to do filing system.
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Date
DATE:

ARCH-004846



, o o
Anderson Lorna

From:
Sent:
To:
Gc:
Subject:
Attachments:

Mary Bosscher [marylb@usfamily. net]
Tuesday, May 24,2011 7:36 AM
Piche, Most Reverend Lee A.; Laird, Fr Peter
Fr. Mark Wehmann; Anderson, Lorna; Wohlers, Laurie
2 additional questions to address with Fr. Wehmann at his meeting on May 25
REPORT TO BISHOP PICHE AND FR LAIRD - RE FR WEHMANN QUESTIONS MAY
2011.doe

lmportance: High

Lorna and Laurie: please put attached document, along with a report Fr. Wehmann will send today, with the
documents I sent yesterday. Bishop Piche and Fr. Laird will need these as soon as possible to have for meeting

with Fr. Wehmann tomorrow (Wed May 25.)

Thanks for your help.

Mary

Mary L. Bosscher
(612) 308-4207 CELL

CONFIDENTIAL - Filed Under Seal ARCH-004847



I l."r*." SWEDEOOF ST BRIDGET OF

13060 Lake Blvd.
Lindstrom, MN 55045

Office Phone (65t't 257 -247 4; Fax (6511 257 -L498

CONFIDENTIAL

ADDED QUESTIONS TO BISHOP LEE PICHE AND FR. PETER TAIRD RE WORK WITH FR MARK WEHMANN
Tuesdaç May 24,20tt Submitted by Mary L. Bosscher, Consultant 612-308-4207

There are two additional questions which need to be discussed with Fr. Wehmann at your meeting. I have
spoken with Bishop Piche about both of them by phone and so will give you a brief recap and phrase the
question on each.

L. SACRAMENTAT QUESTION - boundaries and propr¡ety regarding personal information shared by the
priest with parishioners - and specifically with a penitent during the sacrament of Reconciliation.
I received a call from a professional who works with Business Administration and who was approached
by a former parishioner of St. Bridget who asked guidance regarding a situation he/she apparently
encountered in the confessionalwith Fr. Wehmann at St. Bridget. The professionalcalled me, as he
knew that I was consulting at St. Bridget, and informed me of the concern; I do not know who the
former parishioner is. THE SITUATION APPARENTLY lS AS FOLLOWS: The person went to confession at
St. Bridget with Fr. Wehmann and was apparently at the t¡me go¡ng through a difficult time in the
marriage and personally. The person stated that Fr. Wehmann was very kind and pastoral, but then as
part of the guidance given shared that he has had a struggle with pornography himself and that these
things can be very difficult and challenging. The person was shocked and uncomfortable at that level
of sharing from the pastor, and then felt somewhat burdened rather than a spirit lightened by the
sacrament. The burden related to the issue of Fr. W. having the issue with pornography and then also
the lack of boundaries in sharing it with a penitent in the confessional. Fr. Wehmann was at the
lnstitute in Chicago last week so I was not able to ask him about this situation - what the penitent
stated may or may not be true, or may have seemed bigger than it was. HOWEVER, ¡ BELIEVE THAT
WHAT IS OR IS NOT ADV]SABLE OR PROPER DISCUSSION BY THE PRIEST WITH A PENINTENT IN THE

SACRAMENT OF RECONCILIATION IS A TOPIC MORE APPROPRIATELY ADDRESSED WITH FR WEHMANN
BY YOU AS PRIESTS, RATHER THAN BY ME AS THE CONSULTANT.

2. FilYANCTALQUESTTON/S:

FYI: Fr. Wehmann has now obtained a lay chair for Finance Committee.
MONTHLY SECOND COLLECTION ENVELOPES- emails with John Bierbaum and Andy Eisenzimmer for
guidance. Condensed below - Fr. Wehmann may wãnt to çlarify his plan further- ljust took a shot at it
and could not clarify with him as he was out of town at the lnstitute.
The question: Fr. Wehrnann is planning on ordering one envelope a month called "Community Giving" into which he will
ask people to contribute any additional gifting for various parish and Archdiocesan extra collections. He said he then plans

to d¡stribute whatever comes in into the various collections for that month. I am uneasy about this plan since it does not
clearly inform people what they are contributing to, or give them the freedom to specifically dedicate their funds to their
preferred donation; also I am unsure that it ¡s acceptable to not give out the envelopes or ask for donations for the
mandated Archdiocesan collections. (They do plan to continue as always the Catholic Appeal and Religious Retirement;
however Fr.W. plans that any other request including míssions, Give us Shepherds, etc etc. will be given out based on
whatever comes in to the second collection. Sometimes the causes include money collected to alleviate personal tragedy in
the life of a parishioner, various church-related collections, Peters Pence, etc.) These funds are placed in a liability account

t
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a'nd d¡str¡buted - no details giuel prrirhioners at th¡s time - there r., . aomty Giving committee but it no longer
functions, and they are considering giving responsibility for the distribution allocations to the Par¡sh Council.

Although I think that Fr. Wehmann's intentions are good in not wanting to swamo people with a financial request all the
time, I also am cgncerned that we do the risht and required approach to this issue. He said he got the idea from other
parishes where this is being done. A definítíve repfy that f can pass on to Fr. Wehmann and the Business Administrator
would be helpful. (l did speak to Bishop Piche and he said that this is not what the Archdiocese wishes, to his
understanding - i.e. neither the one time monthly envelope, nor the pastor making the distribution. John Bierbaum
replied; I believe the correct answer is each cduse deserves its own special effort-thot is the expectotion (certoinly on the
USCCB or notional efforts. I've leorned to m¡s-trust reference to whot other porishes do ds merely anecdotal ond not
justiÍ¡cation in ond of themselves.)

Thanks for your help and guÍdance to Fr. Wehmann and me as consultant.
Mory

2
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4¡! o Church of St. Bridget of Swede" O
13060 Lake Blvd, Lindstrom MN 55045,

6stl257-2474

PRIEST MINISTRY EVALUATION AND REVIEW - To be shared with Bishop Piché and Fr. Laird

Fr. Mark Wehmann, Pastor REVIËW PERIOD: March 2011TO May 25, 2011

PERSONAL INFORMATION UPDATE:

I am a member of a Priest Support Group. yes Sínce when? August 29,2OOS How often I attend: - Monthly
I have a Spiritual Director. yes Since when? May L3, 2010 How often we meetr - Monthly
I participate in a therapy /counseling program. yes Since when? December t,ZOLO How often we meet: 2 weeks
I am enrolled in a training/ed. program. yes Since when? May L5, 207L - IPF 3-year program - 3 times/yr for a week
I am to attend a therapeutic support group. (AA, etc) no Since when? How often we meet
I take an annual vacation. yes with priest friends two or three times a year
I go on an annual spiritual retreat. yes comment: I taken different ones throughout my 7 years of priesthood, now built
into IPF

Fr. Wehmann's RESPONSE AND COMMENTS: SEE CONSULTANT'S COMMENTS ON PAGES AFTER PASTOR'S

INPUT.

A. As ! review my ministerial assignment, I am strongest in the following three areas:

1. I enjoy teaching in classrooms and retreats
Comments: I taught RCIA to five candidates and 30 other parishioners. Very good response including at least 3
candidates for next year and 10-15 parishioners that already talked to me about next year's class. I taught a five-week
class at St. Peter's in Forest Lake on Rerum Novørum to 50 adults. I also taught 2 six-week classes to our confírmation
students - one on marriage and the other on socialjustice. Also, I offered an Advent retreat on Saturday morníng and a
two-day marriage retreat with Fr. Bodin.

2. I enjoy preaching the Faith

Comments: I enjoy one-on-one contact which allows me opportunity to share the Catholic Faith be it during marriage
prep., personal counseling and other discussions opportunities. I also enjoy preaching homilies on most Sundays.

3. I enjoy priestly fellowship on the l't Saturday of the month
Comments: lt is a blessíng to share a meal with 6+ priests monthly. I look forward to the conversations, the brotherhood
and pastoral quest¡ons and discussíons.

B. The three areas I see most in need of development or improvement are:

1. Personnel and staff issues

Comments: St. Bridget's went through a staff reduction a year ago and there are still some issues of trust and confusion
around that. Many staff members have personal problems with the business administrator. Some of it is because he put
in place good HR procedures. Other struggles stem from his personal problems. Finally, the staff is affected by his and
my differences. Overall, the staff is good. Together we must better understand their contributions and responsibilities.

2. Dealing with conflict
Comments: lavoid conflict and that has lead to some of the problems in my priesthood. I am working with Paul Ruff, Fr

Andrew Cozzens and Mary Bosscher to help see how I manage different situations.

3. My personalprayer
Comments: I celebrate Mass daily, the Divine Office, the rosary and some Mental prayer. I try to set asíde a couple of
times a week for spiritual reading. These disciplines are essential but sometimes I feel get "checked off' as duty. But, I

am continually seeking a more personal relationship with God.
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.C..1 co,qld fulfill my responsibilitiesfer if: I trusted my Business Administrate and I see some things differently
and we both have some controlissñ.

D. I find the following helpful (persons, policies, etc.): Our current Faith Formation Coordinator, Coreen Wagenbach,
who is a Steubenville graduate and has worked for me for two years here. In that time, she has change the faith and
mission of St. Br¡dget more than anyone. Coreen focuses on the mission of Jesus Christ and is respectful of a priest's
authority. Fr. DeGrood's parish and mine are collaborat¡ng together. Don's personal guidance and joy is very helpful
to me. Both Fr. Bob Nygaard and Fr. Pat Ryan have been fun to eat lunch with and l'm appreciat¡ve of the¡r wisdom
gained from their many years of priestly service. l've begun the IPF three-year program the week of May L5-2O,¡OLL.
It appears to suite my needs and l'm sure will benefit me greatly.

E. Goals I would be willing to work on before the next review:

1. Continue working with Mary Bosscher.

2. Develop my mission and vision for the parish and see how to communicate that to the staff councils and parishíoners

F. Continuing education I have taken recently: IPF

SIGNATURE: DATE:
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Fr. McDonough,

Enclosed is the report that was:senrt to ttre G Frotection Senice.
Flease know tha!, at first, the famrly who raised the concerns asked to be kept
anonymous. They asked that we not share with Fr. Wehmann the specific term 'îoot-
beer barrel Hsses." They have since been told, however, that due-to the nature ofthe
complaints and the precise descriptions, it would be lft-oþ thaf Fr. tüehqaqs woutd find
out who raised the concems.

Our school principal, MictraelJ aho pronriseat to type r¡B some nstes that he has of
concems, pîimarily from teachers, regarding Fr, Wehmam. Itre has not yet provided rne
withthatinforrralion. SiacethereisnoschoolonMonda¡Ilìkelywillnothavethat
infor, rnation until Tuesday.

Enclosed also is a letter tftat I have sent to Archbistrop Flynn.

Thank heþus.

(
Ãn

Dennis Zelven

I
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Piche, Most Reverend Lee A.

Sent:
To:
Gc:

From: Mary Bosscher [marylb@usfamily.net]
Wednesday, June 01, 2011 8:53 AM
Laird, Fr Peter
Piche, Most Reverend Lee A.
Re: Follow up to Meeting with Father Wehmann on May 25

Hi, Fr. Laird - Thanks! I also believe it is - I spent the day at St. Bridget yesterday working with Fr. W and

Administrator, and starting to sit in with them on meetings with staff. Also I have brought them the Search

process which I use with all its documents so that they are ensured of having a professional and effective

search for the new Faith Formation Coordinator. (l am bringing that Search Process to Natalie McKliget this

afternoon, at the request of Andy Eisenzimmer. I hope it helps the Arch. offices also.)

I think both people in leadership at St. B. are similar in many aspects including some inexperience in

administration in a parish, handling conflict, not having an even temperament, making snap decisions, etc.

That, combined with the staff who have many ingrained habits and some who do not have orientation or
training for their jobs and do have some long lasting and ingrained expectations, are making it a challenge for
all. I do think we are making significant progress - the "moratorium" I imposed was a first use for me as a

strategy at a parish with difficulties but has been hugely effective in slowing things down, allowing me to take

some control while saving face for all staff, and buying time to analyze a situation. So, more in the future!!
Have a great day, Fr. Laird.

Mary

Subject:

To:
Sent: Wednesday, June 01, 201 1 8:35 AM
Subject RE: Follow up to Meeting with FatherWehmann on May 25

Mary:

Thank you for your continued work * I believe it is making a difference.

Fr. Peter A. Lahd

Vicar General & Moderator of the Curia
Archdiocese of St. Paul & Mpls.
226 SummitAve.
St. Paul, MN 55102

651-291-4430

PERSONAL AND CONFIDENTIAL COMMUNICATÏON

The information contained in this electronic communication and any document attached hereto or üansmitted herewith is confidential

and intended for the exclusive use of the individual or entity named above. If the reader of this message is not the intended recipient

or the employee or agent responsible for delivering it to the intended recipient, you ¿ìre hereby notified that any examination, use,

disseminátion, disfribution, or copying of this communication or any part thereof is strictþ prohibited and may be subject to penalties

1
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*¿"r,fr. Elecfionic Communicati"r, n, Act, l8 U.S.C. $$ 2510-252land other "rtale laws. If you have received this
communication in error, please immediately notiff the sender by telephone or reply e-mail and destroy this communication. Thank
you.

From : Mary Bosscher [mailto: marylb@usfamily. net]
Sent: Friday, May 27, 2011 10:45 AM
To: Piche, Most Reverend Lee A.
Cc: frweh ma nn@stbridgetofsweden. org ; La ¡rd, Fr Peter
Subjecü Re: Follow up to Meeting with Father Wehmann on May 25

Good morning, Bishop Piche - I am glad things went well at your meeting. I certainly will continue working
with Fr. Wehmann and the parish - and this weekend am putting together a bit of a plan to share with Fr. W.
and you early next week. The situation is stressful in the parísh due to various communication issues and
patterns of behavior - but I think a systematic plan including collaboration of all will continue to be
productive.

I will send you the plan next week. I thank you and Fr. Laird for your support and work with us in the task -
and I hope you all have a restfulweekend with some family celebration!

Mary

To: Mary Bosscher
Cc: frwehmann@stbridqetofsweden.orq ; Laird. Fr Peter
Sent: Wednesday, May 25, 2011 4:19 PM
Subject: Follow up to Meeting with FatherWehmann on May 25

HiMary,

We had a very good meeting this afternoon. Father Laird and I learned that Father Mark Wehmann is finding a great
benefit in the mentoring you are offering him, and he expressed his gratitude for the opportunity of having your help.
He indicates that he has gained greater self-understanding, that he is able to work with you on a basis of a strong
sense of trust, and that the interaction with staff and trustees has been productive.

It is our understanding, from a comment he relayed from you about being at approximately a "half-way" point in
arriving at the necessary understandings and getting processes in place, that the current arrangement will continue,
possibly for as much as another three months. ls that your understanding? Father Laird and I are supportive of the
proposal to continue, since the results thus far are very promising.

On the issue of the collections, we stated that with regard to the USCCB National Collections, the proposal of sending
donations to those collections from a general fund collected through a monthly envelope for "community giving" is not
acceptable. lf he wants to use such an envelope for charitable giving initiatives agreed to by the parish (through the
appropriate channels, i.e. council) where the understanding is clear that the determination for distribution of funds is
left to the díscretion of the pastor or to some committee - and the donors understand this and agree to it before
making their gift - then fine. But the nature of the national collections, or other special collections mandated by the
Archbishop (e.g. seminary cathedral, disaster relief), need to be separate, so that the donors can choose to contribute
or, more importantly, not contribute to each specific collection as they so choose. Whether the parish participates in
each and every one of those collections is a prudential pastoral decision which ideally would be discussed with advisors
- a council or trustees. Also, how each collection is done is also a prudential decision - ê.9, a second passing of the
collection basket during Mass, envelopes placed in the back of church to be taken home and dropped in the usual
collection the following weekend, or some other method - as long as the method preserves the connection between
the donor and the dono/s intention for the use ofthe donation.

2
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,nr* you again for the rood *ortat you and Father Wehmann are doing ,"Çn"r.
about the possibility of having another "check in" meeting in early september, after I

in August.

. Father Laird and I spoke briefly
have returned from my vacation

Also, I failed to mention th¡s to Father Wehmann at the end of our meeting today: if either he or you need to consult
with me on any aspect of what you are working on at any time, please do not hesitate to call me or contact me by e-
mail. I believe the same is true for Father Laird.

+Bp. Lee P¡ché

3
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Ha'betberoer. Jennifer

From:
Sent:
¡o:
Subject:

Haselberger, Jennifer
Thursday, June 09, 2Afi 8:21 PM
Piche, Most Reverend Lee A.; Laird, Fr Peter; Eisenzimmer, Andrew
Follow-up for Clergy Group

Dear Bishop, Father Laird, and Andy,

As a follow up to our discussÍon of last week regarding Father Wehmann and his proposed tr¡p to Steubenville Rockíes
with teens from St Bridget, I reviewed Father Wehmann's file.

Whife I can't find a file copy of the complete Review Board recommendation of 3125108, what is paraphrased in his
monitoring agreement is that he 'be allowed to continue in ordinary ministry that does not involve regular contact with
minor children'. The recommendation goes on to state that this should not prohibit him from interacting with children in
tvoical parish settings. but that he should minimize his one to one contact with minor children and limít his work with
the sacrament of penance as much as possible. Finalty, disclosure is to be made as appropriate. Chaperoning teens on a
weeklong overnight tr¡p to Denver does not seem to fit within these restrictions. I have also not inquired whether Father
lzen (co-sponsoring pastor) is aware of Father Wehmann's history and these restr¡ctions.

Furthermore, I think these restrictions would have to be explained in any testimonial of suitability we would provide to
another diocese, given that the testimonial states:

1. To the best of my knowledge, he has never engaged in sexual behavior ¡ncons¡stent w¡th h¡s state of life, nor

has he ever acted in an inappropriate manner with minors.

And

1. To the best of my knowledge, he has no mental, moral, emotional, or physicat conditions that m¡ght adversety

affect his performance as a sacred minister.

Perhaps I should contact Father Wehmann about his plans and ask him whether he believes this falls within these

restrict¡ont and also whether he has spoken with Tim Rourke about this, as he is his POMs monitor?

Thank you,

Jennifer Haselberger, JCL, PhD
Chancellor for Canonical Affa irs
Director of the Office of Conciliation
Archdiocese of Saint Paul and Minneapolis
226 SummitAvenue
Saint Paul, MN 55102
(651)2s1-4437
(651) 2e0- 162e

PERSONAL AND CONFIDENTIAL COMMUNICATION

The information contained in this elechonic communication and any document attached hereto or transmitted herewith is confidential
and intended for the exclusive use of the individual or entity named above. If the reador of t]¡is message is not the intended recipient or
he employee or agent responsible for delivering it to the intended recipient, you are hereby notified that any examination, use,

I
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dissemination, distribution, or copying ortro*runication or any part thereof is strictlyfilrrbn U and may be subject to penalties

un&r the Electronic CommunicationJttiuacy Act, l8 U.S.C. $0 25l}-2521and other applicable laws. If you have received this

communication in error, please immediately notify the sender by telephone or reply e-mail and destroy this communication. Thank

you.
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Jennifer

t'
From:
Sent:
lo:
Subject:

Haselberger, Jennifer
Thursday, June 09,2011 8:21 PM
Piche, Most Reverend Lee A.; Laird, Fr Peter; Eisenzimmer, Andrew
Follow-up for Clergy Group

Dear Bishop, Father Laird, and Andy,

As a follow up to our discussion of last week regarding Father Wehmann and his proposed trip to Steubenville Rockies

with teens from St Bridget, I reviewed Father Wehmann's file.

While I can't find a file copy of the complete Rev¡ew Board recommendation of 3/25/08, what is paraphrased in his

monitoring agreement is that he 'be allowed to continue in ordinary min¡stry that does not involve- regular contact w¡th
minor children'. The recommendation goes on to state that this should not prohibit him from ¡nteract¡ng with children in
tvpical parish settines, but that he should mininlize his one to one contact with mínor children and limít his work with
the sacrament of penance as much as possible. Finallç disclosure is to be made as appropriate. Chaperoning teens on a

weeklong overnþht trip to Denver does not seem to fit w¡th¡n these restrictions. I have also not inquired whether Father
lzen (co-sponsoring pastor) is aware of Father Wehmann's history and these restrictions.

Furthermore, I think these restr¡ctions would have to be explained in any testimonial of suitability we would provide to
another díocese, given that the test¡monial states:

1. To the best of my knowledge, he has never engaged in sexual behavior inconsistent with his state of life, nor

has he ever acted in an inappropriate manner with minors.

And

1. To the best of my knowledge, he has no mental, moral, emotional, or physical conditions that might adversely

affect his performance as a sacred minister,

Perhaps I should contact Father Wehmann about his plans and ask him whether he believes this falls within these

restrictions, and also whether he has spoken with Tim Rourke about this, as he is his POMs monitor?

Thank you,

Jennifer Haselberger, JCL, PhD
Chancellor for Canonical Affairs
Director of the Office of Conciliation
Archdiocese of Saint Paul and Minneapolis
226 SummitAvenue
Saint Paul, MN 55102
(651) 2s1- 4437
(651) 290- 162e

PERSONAL AND CONFIDENTIAL COMMUNICATION

The information contained in this electronic communication and any document attached hereto or transmitted herewith is confidential
and intended for the exclusive use of the individual or entity named above. If the reader of this message is not the intended recipient or
the employee or agent responsible for delivering it to the intended recipient, you are hereby notified that any examination, use,

1
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disseminæþn, distribution, or copying ot 
"orn**ication 

or any part thereoti, ,or.ttnibíted and may be subject to penalties

under the Ëlechonic Communications Privacy Act, l8 U.S.C. $$ 2510-2521 and other applicable laws. If you have received this
commuhication in error, please immediately notify the sender by telephone or reply e-mail and destroy this communication. Thank
you.
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Anderson Lorna

From:
Sent:
To:
Cc:
Subject:
Attachments:

Laird, Fr Peter
Wednesday, June22,201'1 8:55 PM
Piche, Most Reverend Lee A.
Anderson, Lorna
Fwd: TNFORMATION ON FR WEHMANN and progress at St. Bridget
EMPLOYEE JOB DESCRIPTION ETC QUESTIONNAIRE.doc; ATT00001.htm'

QUESTIONNAIRE FOR PARlSH.doc; ATT00002.htm

Bishop

Are you ok with this parish initiative, I have reservations. Are we starting a precedent in polling the parish, or

in having a letter written to the Archbishop.

I also am concerned that this initiative diffuses Mary's focus as a consultant to Fr. V/eb an not the staff or

parishioners.

Fr. P. L,aird

Begin forwarded message:

From : Mary Bosscher <marylb@usfamily.net>

Date: June 22,20117:52:27 PM CDT
To : "Éisenzimmer, AndreW' <eisenzimmeral@arshs

Cc: "Haselberger, Jennifer" <haselbergerj@,archspm. , "Piche, Most Reverend Lee 4."
<picne@archspm.orq>, "Laitd, Fr Peter" <lairdp@archspm.org>, "Anderson, Lorna"

<aodersonl@archry,"wohlers,Laurie"<wohlersl@afchspm.org>
subject: nroniuaTloN oN FR TVEHMANN and progress at st. Bridget

Good evening, Andy - NEED INPUTAND ALSO NEED BISHOP PICHE AND FR LAIRD TO SEE THIS

EMAIL WHEN THEY RETURN FROM ROCHESTER.

I am beginning 2 processes at St. Bridget -

l. a orocess of having parishioners fill out a questionnaire and then meet with me if they have

inpui to give regardirg:ft" prtirh - this will be in advance of Bishop Piche coming mid{uly to

celebrate liturgy and have a picnic around the feast of St. Bridget of Sweden (wow - she has

been canonized for 620 years and had 15 kídsll) Parishioners questionnaire attached.

2. a process_of having staff fill out a personnel performance review and comments on their

current (outdated) iob description so that I can work with the administrator to get current

ãi.urate job descriptions for the coming year and so that I can work with staff to educate that

this is an employment situation with given responsibilities'

3, All being considered (JlE filed by administrator, staff concerns re their supervisors, etc.) I

think I will take the decision that I should sit in as an observer and witness to all personnel

reviews (there will be 7 or 8.) Attached is the form the employees were asked to fill out.

We are also hiring a new Coordinator of Faith Formation to replace the outgoing one.

5o, with all the changes going on and my extending more out into the public forum,

I
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ll*rr*ANN rs ARouND woRKrNG ^t, 
pARrsH FoR rHEa. I NEEDTO KNOWTHA

COMING MONTHS

b. I WANT TO SUGGEST THAT HE DOES NOT DEPART TO CHAPERONE A YOUTH TRIP AT THIS

TIME - ALTHOUGH HE DOES NOT KNOW THAT AT THIS TIME AS I JUST THOUGHT ABOUT IT

OVER THIS WEEK.

c. IALSO NEED TO KNOW WHETHER THERE ARE ANY DISCLOSURES REQUIRED OR PROCEDURES

TO FOLLOW based on any encounters Fr. Wehmann may have had with the Review Board.

I want to be aware as I really don't want this kind of a thing to blow up in the middle of the
healing process for the parish - or to hit me suddenly and then I lose the great credibility I have

been able to establish with both Fr. Wehmann, staff and volunteers so far - and that credibility
is in the name of and as the representative of the Archbishop and Bishop Piche. I am also some

concerned about the upcoming youth trip and how that plays into Fr. Wehmann's restrictions
or prudence - none of which I am fully aware of at this point (he has informed me of some
concerns and investigations in the past - but they sounded to me as immature actions on his
part rather than anything that could be classified as abusive.)

Please advise

I think all is really going quite well at the parish and we are making some progress on healing
etc. Thanks very much.

Mary

Mary L. Bosscher
(612) 308-4207 CELL

2
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CHURCH OFST BRIDGETOF SWEDEO
13060 Lake Blvd., Lindstrom, MN 55045ß: o

Office Phone (6571 257 -247 4; Fax (651) 257 -L498

QUESTIONNAIRE FOR AtL EMPTOYEES OF THE PARISH OF ST BRIDGET OF SWEDEN

From Mary L. Bosscher, Consultant Wednesday, lune22,20L1"

AN UPDATE: On April 7,2071, Fr. Mark Wehmann informed the parish of my hire as a consultant (that letter is attached
for your informatíon, as it details the purpose of a consultant at this time.) I have enjoyed meeting with you all as staff,
and have also spoken to the trustees and several parishioners (by attending various meetings.) Now a guestionnaire
will go out to the parish at large for input.

CURRENT NEED FOR STAFF INFORMATION, PERSONNET PERFORMANCE INPUT AND JOB DESCRIPTION UPDATING:
1. Staff members - Now it is time for us to ask for vour help as a staff member to assist us in understanding and

updatins vour iob descriptions so thev are effective for the coming fiscal vear which starts in Julv. This update
will help us to know who on staff is responsible to do what, eliminate duplication, cover any gaps, provide for
backup when necessary - and especially ensure that you as an employee know the expectations of you in your
job and you can enjoy knowing what exactly ís your "piece of the pie" of responsibility and authority at the
parish.

2. Also. we will use this time to do a basic personnel performance review for each of vou -this is required under
Justice in Employment and was promised to you this year. The review can only be basic now, as your job
descriptions are not totally clear as I mentioned above. You are asked to attach the version of your job
description that you have now, and to email the file to Karl, Fr. Wehmann and me.

a. You have all been working hard over the past year and deserve an opportunity to give your supervisors
input on the things you have done well, the things you would like to change or do develop, and some
suggestions about your job/job descriptions. This input should be about your job /work at the parish.

b. The supervisors will be expected to fill out the¡r portion of the Personnel Review Form to give you some
input from their perspective. You will then meet with the supervisor to discuss both your portion and
the supervisor's portion of the review and plan for the future. I will be looking at all these documents
this year as Management Consultant and will be helping to finalize the job descriptions.

3. Attached please find the personnel performance review form to fill out (note that the first sheet is for the
employee, and the second sheet is for the supervisor to complete.) The reviews are confidential but are open to
the pastor, Business Administrator or direct supervisor. This year I will also review the replies to assist in the
process, These review forms will be filed in your personnelfile in the Admin¡stration Office. This is an
opportunity for the parish to establish with you clear expectations about your job and for you to develop a

professional relationship with your supervisor. THIS DOCUMENT SHOULD TAKE YOU ABOUT 1-to t% hours TO
COMPLETE as you review your performance and you edit your job description; that ¡s of course paid work time.

4. Karl Kornowski. as Business Administrator. will studv the portíon of the questionnaire that speaks about vour iob
description and anv additions or changes vou think should be made to it. He is responsible to draw up the final
job descriptíons and then present them to Fr. Wehmann for review and approval. You also wíll be in the loop, as

willl, in the editing and finalization of the new job descriptions.

Also, in the next couple of weeks, I will plan to meet Urith all of staff to discuss STANDARDS OF PROFESSIONAL BEHAVIOR

and get your input on a professional work communication and behavior plan to put in place for us all.

Please fill in your response to the attached questionnaire as soon as possible - but for sure by Thursdav. June 3Q 4
pn!: Please return your signed responses in a sealed envelope to your supervisor. Please attach a hard copy of your
current job descrÍption, and email the file to your superuisor and Karl. lf you have any quest¡ons, you can ask Karl or Fr

Wehmann.

Thanks very much. Fr. Wehmann, Karl and I look lorwdrd to working wÍth all of you and value your Ínput!
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Sincerely, Mary L. Bosscher fuawtÇÍamitv; 672-308-4207) o
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q swÉltto CHURCH OF ST BRIDGET OF

3060 Lake Blvd., Lindstrom, MN 55045
Office Phone (6sLl 257 -247 4; Fax (65 11 257 -t498

EMPTOYEE PERFORMANCE REVIEW - fill out electronically or in writing; email to supervisor or place in envelope in office mail box.

(Please attach vour current iob descrintion and make suggestions for any changes e¡ther by handwriting on the
description andlor by comments on this form.)

EMPLOYEE: POSITION:

SUPERVISO EVALUATION PERIOD: July 1, 2010 TO July 1, 2011

EMPLOYEE RESPONSE AND COMMENTS:
A. As I review my job description, the three areas I think I have done best at are:

Øn erSnfu.Ll have consistently completed the required XYZ paperwork on time and accurotely_... OR I regulorly praise
and help the volunteers who work in the progroms I am responsible to manage...)
1.

B. As I review my job performance, the three areas I see most in need of development or improvement are:

þ!-e&mplg: I need to be more orgonized ond get moterials to the volunteers I work with on time ... OR I need to be
more patient ond respectful of people ìn the work place...

D. I find the following helpful at the parish (persons, policies, etc.):

E, Goals I willwork on before the next review (after approval by my supervisor):

1.

2.

F. Continuing education I have taken in the past year AND areas in which I need training and educatíon...

G. SUGGESTIONS I HAVE REGARDING MYJOB DESCRIPTION -
What should it include that isn't there; what is there that I don't do; other comments:

EMPLOYEE SIGNATURE: DATE:
(Please put in a sealed envelope and put in your supervisor's mailbox. PLEASE ATTACH YOUR CURRENT JOB DESCRIPTION

ANDSENDANEMAILOFITTOFRW,KARLANDME. Yoursupervisorwillcallyouforanappointmenttime.)

2

3

L.

2.

3.

C. I could fulfill my responsibilities better if:
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EvALuATIoN PERTOD: July 1, lro July 1, 2011SUPE
I

SUPERVISOR EVATUATION foT EM E: POSITION:

Supervisor- fill out electronically or in writing; bring to the personnel meeting with your supervisee; after meeting copy both forms,
sign them, g¡ve a copy to the employee and place the original in the employee's personnel file in the Adm¡n¡stration Office.)

A. As I review your job description, the three areas I wish to compliment you on are (supervisor, please be specific so
the employee knows what skills/behaviors/job description requirements you are complimenting on):

B. The areas of your performance I would most l¡ke to see developed or improved are (supervisor, please provide
examples of a behavior or need with the job, so the employee understands the request and the importance of change):

C. Quality of work - please comment as a supervisor on the employee's work:
Qua tity of Work/follow-through on commitments :

Planning:
Conf¡dent¡al¡ty:
Communications with the parish and co-workers and supervisors:
Effectiveness of Work with:

Supervisor:
Other Staff:
Volunteers:

Other:

D. Overall supervisor comments/suggest¡ons:

E, Goals set out for the coming year between supervisor and employee (supervisor, be specific, measurable, attainable,
real¡st¡c and timely):

1.

G. Next review due:

SUPERVISOR SIGNATURE: DATE:

EMPTOYEE SIGNATURE

L

2.

3.

1.

2.

3.

2.

3.

F. Employee Needs / requests for help {for example, a course in Excel, or help with professional commun¡cations, etc.):
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, , O .ru*.H ot sr BR'DGET o, ,*rorJ
13060 Lake Blvd., Lindstrom, MN 55045

Off ice P hone (65 11 257 -247 4; Fax 16571 257 -1498

QUESTIONNAIRE FOR AtL INTERESTED IN THE PARISH OF ST BR¡DGET OF SWEDEN

For Mary L. Bosscher, Consultant

On April 7,20]'1, Fr. Mark Wehmann informed the parish of my hire as a consultant (that letter is attached for your

information, as it details the purpose of a consultant at this time.) I have enjoyed meeting all staff, the trustees and

several parishioners (by attending various meetings.)

Now it is time for me to ask for your help as a current or past parish leader or as a person interested in the parish of St.

Bridget. lt is helpful for me to have your responses as I consider the needs and concerns at St. Bridget. Your response

will be CONFIDENTIAL - this means thot your questionnaire and its responses will remain between us and I will destroy
them when my work at St. Bridget's is done. I will use your input to better understand the porish, the work environment,

the community of Lindstrom, efc. in the hope of serving your parish more effectively.

Please fill in your response as soon as possible - but for sure by llgday.Jg-¡e 3g You will see that there is a basic

questionnaire for you in the first section, and at the end there are some additional questions which you are invited to
comment on if you wish. lt includes an opportunity for you to write a statement to Bishop Lee A. Piche/Archbishop John

Nienstedt regarding your thoughts; I will collate these statements verbatim in a document that I will send to the bishops.

I will read your written questionnaire response when I receive it; if you also want to meet in person to talk privately, !
will set up % hour appointment times on Julv 7 and 11 at a confidential room at the parish. Please write in your top two
choices on time ON THE QUESTIONNAIRE, and I will respond to you with what is open; let me know if none of these

times is conve and we can make other ments. available times will be:

1- 1:30
l:3O-2
2-2230
2:30 - 3:00
3:00- 3:15
3;15-3:45
3:45-4:15
4:15-4't45

Break

Dinner break
6:00-6:30
6:30-7
7:OO-7:lO

7:30-8
8:00-8:30
You cøn olways emoil me øt morvlb@usfamilv.net or call me on my cell phone (612) 308-4207 (confidentiality ossured.) ll
you prefer to send the questionnaire by regular mail, you can get a copy of it in the parish office, write your responses

and place it ín a sealed envelope labeled MARY BOSSCHER, take it to the parish office or put it in the Collection basket.

The parish secretary will mail it to me at my home.

Thanks very much, I took lorward to workíng w¡th all of you dnd value your input! Sincerely, Mary L Bosscher

ATTACHMENTS:
t Letter from Fr. Mark Wehmonn
o Questionnoire to fill out. Pteas-e fitt in on computer if possible ond emoil or moilto me bv Thursdav Julv 30. (lf

moil¡na, ntease ploc? in a seoted envetope. hrinq to the parish offjce or pløce in the weekend collçction basket so

the pqrish secretorv con mail it to mv home.

QUESTTONNATRE REGARDTNG 5T BRIDGET-Marv L, BossCher - marvlb@usfamilv.net; 612-308-4207

Mondav Julv 11Thursdav. Julv 7

Lunch break

break

10-10:30
10:30-11
11:00-11:30

t2¡3O-t
1- 1:30
1:30 - 2
2-2zt5
2zt5-2:45
2:45 - 3:15
3:15-3:45
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coNFtpENrtAL-auEsTtoillRE FoR ALL TNTERESTED lN THE PAR¡SF| OF ST BRIDGET OF SWEDEN

For use of Mary L. Bosscher, Consultant

NAME: DATE:

Phone: h: w: cell: Email:

I live in (which town):

lF YOU ARE A PARISHIONER: Years in the Parish 

- 
Volunteer? yln

Areas of Volunteer Ministry:

lF A FORMER PARISHIONER: Years in the Parish 

- 
Volunteer? y/n

Reasons for leaving:

PARISH STAFF MEMBER? y/n _ At Present _ ln past Comment:

REGARDING THE PARISH OF ST BRIDGET- FROM YOUR PERSPECTIVE:

1, I believe the two greatest strengths at the parish of St. Bridget are:

2. I believe the two greatest challenges/areas of concern et the parish of St. Bridget are:

3. Do you think that the parish of St. Bridget is united or divided, or both? What are the un¡t¡ng and the dividing
factors at St. Bridget? Please comment.

4. Do you have any comments or suggest¡ons on staff and its working relationships?

5. Do you have any comments or suggestions on communications in the parish or with the community?

6. What do you hope will be accomplished as I work with you at St. Br¡dget?

7. lf you had my job as Consultant to the Pastor and Parish, what would you set as a priority?

THE MOST IMPORTANT TH¡NG I WANT TO SAY TO BISHOP P¡CHE AND ARCHBIS}IOP NIENSTEDT ABOUT ST BRIDGET IS

(t will personally make o list of all these quotes ond submit them to Bishop Piche - Mary B.)t

OTHER COMMENTS:

I WOUTD tlKE TO MEET WITH MARY BOSSCHER 
- 

yes 
- 

no need

f f ves, list 2 Preferred Dates and Times: (July 7 or 11) see tÍmes in letter p.7. July 
- 

Time:_ OR July 
-Time: -

Thonks very much lor the tìme dnd care you høve token to shøre your thoughts. Sîncerely, Mary L. Bosscher

QUESTTONNATRE REGARDING ST BRIDGET-Marv L. Bosscher - marvlb@usfamilv.net; 612-308-4207 2
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Piche, Most Reverend Lee A.

From:
Sent:
To:

Anderson, Lorna
Wednesday, September 07 ,2011 10:05 AM
Piche, Most Reverend Lee A.
FW: Thank YouSubject:

Bishop:
See below.

Lonna Andenson
Administrative Assistant to the
Auxiliary BÍshop Lee A. Piché
The Archdiocese of Saint Paul & MinneapolÍs
226 Sunmit Avenue
Saint Paul MN 55tø2
P2 65t-29t-4521
F: 65t-29Ø-1"629
andersonl@anchspm. ong

r'l"lhoever believes in me will do the works that I do, and wÍII do greaten ones than these"
(John t4:12)

PERSONAL AND CONFIDENTIAL COMMUNICATION

The ínfonmation contained in this electronic communicatÍon and any document attached heneto
on tnansmitted henewith is confidential and intended fon the exclusive use of the individual
on entÍty named above. If the neader of this message Ís not the intended necipient or the
employee on agent nesponsible for delivening it to the intended recipient, you are hereby
notified that any examination, use, dÍssemínation, dÍstnibutíon, or copying of this
communication or any part thereof Ís strictly pnohibited and may be subject to penalties
unden the ElectronÍc Communications Pnivacy Act, 18 U.S.c. 55 251ø-2521 and othen applÍcable
laws. If you have received this communication Ín ernon, please Ímmediately notify the sender
by telephone or neply e-mail and destnoy this communication. Thank you.

-----Oníginal Messase-----
From:
Sent: hlednesday, September ø7, zøtt 723Ø AM
To: Bishop Piche
Subject: Thank You

Dean Bishop Piche

I would just ltke to say thank you for your letten back to me. I will pray fon Father
l,'leymann, and fon him to continue to better hÍmself fon St. BnÍdgets. I will also pnay about
Íf I should drive all oven town to go to chunch, on if I should just gíve Fathen weymãnn a
thind chance to be a priest that may work fon my spinitual needs.

Iay god bless you in all the wonk you do for all the panishes you ane in charge of.
1
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Piche, Most Reverend Lee A.

From:
$ent:
To:

Anderson, Lorna
Friday, September 09, 2011 3:35 PM
Piche, Most Reverend Lee A.
Per Mary BosscherSubject:

Bishop:
I received a phone callfrom Mary Bosscher

Mary wanted me to share with you, that she and Father Weymann had a very long conversation regarding Fathe/s
learning style, etc. Mary recommended to Father that he may want to consider speaking to Mr. Paul Ruff (sp ?).

Father thought about this and has decided to contact Mr. Ruff (sp?).

Mary thought you should be aware, in case Mr. Ruff (sp?) does contact you regarding Father Weymann.

Thank you -

LornaAndcrson

Administrative Assßtønt to the

Auxiliary Bishop In A. P iclÉ

The Archdiocese of Saint PauI o Minneaþolis

226SummítAverue

SaíntPøull',ûl 55102

P:651491-4521

F:651-290-1629

anåçsonl@arclubmors

'Whocverbeliwesinmewilldotheworlurhatl do,andwilldo grenter onesthmtthæe" (|ohn 14:12)

PERSONAL AND CONFIDENTIAL COMMUNICATION

The information contained in this electronic communication and any document attached hereto or transm¡tted herewith is
confidential and intended for the exclusive use of the individual or entity named above. lf the reader of this message is not the
intended recipient or the emptoyee or agent responsible for delivering it to the intended reciplent, you are hereby notified that any
examination, usg disseminat¡on, distrlbution, or copying of this communication or any part thereof is strictly prohibited and may be
subject to penalties under the Electronlc Communications Privacy Act, 18 U.S.C. $9 2510-2521 and other applicable laws. lf you have
received this communication in error, please immediately notiô, the sender by telephone or reply e-mail and destroy this
communication. Thank you,

1
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O.ru*., oF sr BRTDGET o, ,*.or*O
13060 Lake Blvd., Lindstrom, MN 55045

Office Phone (65L1257-2474; Fax (651) 257-t498

coNFlÐENrlAL -
SUMMARYAND ASSESSMENT OF THE CHUßCH AND COMMUNIW OF ST BR¡DGET OF SWED¡I! ANd

COMMENTARY ON THE ROLE OF PASTOR FR. MARK WEHMANN

Study from March 8 - Septemb er 25,2OLl- by Mary L. Bosscher, Administration Consultant

TO: Bishop Lee A. Piche, Auxiliary Bishop

Archbishop John C, N¡enstedt
Rev. Peter Laird, Vicar General

Rev. Mark Wehmann, Pastor

FROM: Mary L. Bosscher, Consultant (serving os o pdrt-t¡me temporory employee of the parish, retqined by Fr.

Mork Wehmonn ond also requested to serve by Bishop Lee Piche and Fr. Peter Laird; supervised by Bishop Lee A.

piche ot my request ønd Fr. wehmann's approvol. I turn ín my hours ond documentation of time spent to Fr.

Wehmonn for approvol and payment; o condensed billing statement for the bookkeeper)

DATE: September 25, ZO],L

CONTENTS:
Page 2

Page 3

Page 3

Page4

Page 6

process of engagement, sources of research and Act¡ons at the parish to date - rn

order of timìng/action

Act¡ons to Stabilize the Parish - taken, in process, and possibly needed.

A brief summary of the responses to the questionnaires

Some Observations@at this time
¡ Environment and demographics:
r Church leadership and theology over the years at St. Bridget:

¡ Loss of approximately 1/3 of the parish membership - including some former trustees,

Council members, and staff.
Comments on Specific Areas of Ministry at St. Bridget's: Liturgy, Education, Pastoral Care,

Community Activities, Administration including Finances, Buildings and Grounds, Personnel,

Legal, Planning. PARISH NEW ORGANIZATION CHART - STAFF

Page 9 Some Observations relatins to the pastor Fr. Mark Wehmann at this time.

Attachments:
o Relating to Aspergers syndrome.
¡ THE MOST IMPORTANT THING I WANT TO SAY TO B¡SHOP LEE A. P¡CHE'AND ARCHBISHOP JOHN

NIENSTEDT ABOUT ST BRIDGET lS These are verbstím quotes from the parishioner questionnaires which

t promised to reloy to Bìshop Piche' - Mary B.)t

Respectfully submitted,

Jl,løry f. ßosscñer
Mary L. Bosscher
672-308-4207 marylb@usfamily.net

SUMMARYANALYSIS FOR BISHOP PICHE September 25,2011 1
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in or:der al tÍminaldqtion
l. Meetings with Fastor - regular; and phone conversations/ernails for planning

a. Frivate for the purpose of planning and leadership development/rnentoring- at least once a

month
b, With the Business Administrator for'the purpose of planning and management, and- co-nflict

rêsolution - weeklY
c. Although content of individual meetings with people is confide¡tial. Fr, Wehmann is fully

informed of any planning a¡d/or proposed actions I suggest as a Consultant. lt has been a very

fruitful, respectful working relationshÍp for both,of us

2,, Meetings with Trustees€hristy Helps and Greg Ostertag

a. Regularupdates by phone and in person

b. Concerns re finance committee and other íssues - pastot serving as chair ..,
3. Parish staff rneetings attendance - and education on employrnenÇ issues, etc. A request'for help in

understanding and healing the parish. About one per month
4. Provided hiring process to facilitate ther writing of a job descríptÍon, recruitment of a Search Committee,

posting the position of Coordinator of Faith Forrnation (FT), fair process for review of resumes and

intervierl¿/sele4tion of candîdeie for hire. I did not attend äny of these meetings As I was engaged in

änother hire at anothe,r parish at thþse,times.
5. Arranged a liturgy and parish dinner with Bishop Piche around the feãst da1¡ of Su'Br¡dg€t of Sweden -

July L6, 5 pm. Liturgy; parishioners v€ry gratefull Good attendance! Gave a great motivatian,to clean
facility and. regenerated some hope.

6. Questionnaires.tostaff-2; fndividualMeetingswithparishstaff-basedpnquestionnaires
a.. Strengthsand Concerns at St, Br¡dget? llVhat is your experieneè ät the parish? Etc.

b, Personnel perf.ormance document, personnef revlew and an opportun¡ty to reflect on your

current job description
7.. lntroduct¡on: of m¡/ cghsult¡ng presençe to parishioners via Parìsh Bulletin and website - by pastor:.

I, Q,uestionnaires to parishioners - 3 weeks to complete (lf no written questionnäfre, then no. ihdividual
meetíng about Strengths ond Concerní at St. Bridget? What ís your experìence dt the parishT Etc. 87
written confidential responses. Some had message for m:e to relarT to Archbishop tuienstedt and Èlshop
Piche, Verbatirn responses attached tothis docurnent.

9. lndivídual meetings with parishioners - rnost V,hr duratisn-ï7
10. Discussions with Chancery,¡g, Fr. Wehmann esco.rt¡ng teens on 4 day missi.on tn'p, - | reqUgst npl¡

among other reasons because we needed him at the parish duringrthis period
L1. Attendance at Farlsh Meetings at the requeg of volunteer chairs or gtaff;

a. Pastoral Councit (for pastoral care)
b. Beflienders
e. Parish Council
d. Baby Blanket volunteer leader,ship

12. Attendance at Parish Festival: Block Par$ in Sept 10/11
13. Other meet¡ngs - at var¡ous individual's request:

,a. Personnel issues / concerns with sorne parish staff
b. Personnel issues / parish issues with a few parishioners

14. NegotÍation (local process) of the Jusfíce .ín Emplayrnent claim made by BuSiness AdmÍnlstratot and
Director of Liturgical Music Karl Kornowski,refating to his work relationship wlth Fr, Wehman:n

15, Regulâr comm,¡¡nications as needed with Chance4r officîals to ensure good direction with Bishop Piçhe,,

rney)
1.6. Merley (attorneyJ - especialfy relating

to Just¡ce in Émploy,ment tocal pro-cess,

17. Written Matefials studied: Website and all materials on it; bulletin;various email communications;
brochure¡ for alf pr.ograms and ministrieg, Personnel Manual; Job descriptions of all staff (whic'h were

SUM MARY ANAIYSIS FoR BISHOP P ICHE Septe mbe r 25' aOLL 2
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incomplete); tnternal a"t, Guidelines - requested annotation for, tpl,rnce at the parish by the

Business Administrator.

ACTIONSTQ STABILIZETHÊPARISH: those listed dbove. and ølso in process atthìstÍ!ne;
1. Work with Pastor and Business Administrator to write and finalize accurate ¡ob descriptions for all staff

positions, and an accurate ORG chart for publication and information - by end of September
2. Have job descríptions signed off by employees, and information letters re pay issued to all along with

JIE and Employee Code of Conduct - by Oct. 1 (then we can begin supervision based on solid job

descriptions)
3. Second personnel review process with employees - early November.

4. No raises at this time - will consider in January once budget is planned and analyzed, and work
performance has been reviewed as it relates to the job description (staff had no raises last fiscal year -
due to Reductíon in Force process Ín the parish.)

5. Provide an organized budget process to the parish - so they can build for the future
a. Assist staff and B. Administrator with the tra¡n¡ng in organization to the Pastoral Care

Department ín the areas of programming:
b. Baby Blanket guidelines - volunteering finances, intake, etc.
c. Family Pathways child care
d. Parish child care guidelines and procedures

6. Ass¡st Pastor, staff and B. Administrator with the organizat¡on of the
a. Ma¡ntenance Department (custodial and repairs) - currently very difficult situation ...

b. Support Staff Department - a new approach to the issue of getting help for a ll staff
c. Policies and procedures - especially work request forms and timeliness and supervision
d. Guidelines for Youth Ministry programs and boundaries
e. Communication to the parish and staff on what / how the parish will develop ....
f . Training of Volunteer leadership and committees - currently not sure how they fit, if they are

needed and are gun-shy ofvolunteering in many cases due to past bad experience

A BRIEF SUMMARY OF THE RESPONSES TO THE QUESTIONNAIRES:
1. Out of87 resÞonses: responses included:
2. All aÊes - some curfent parishioners, some have left the parish. About % were active volunteers
3. 6 towns: Lindstrom, Forest Lake, Chisago, Center Cit¡ Hugo, Taylors Falls, out of town.
4. Strengths of the parish included the followine most listed: the community, the people, the location,

opportunities to give and get help, Fr, Wehmann, the traditional Catholic teachings, Faith Formation and
Youth Ministry, focus on the Eucharist, the upfiftíng musíc at liturgies

5, Greatest challenges include: Fr. Wehmann, Karl Kornowski, need for communication, pastor and
administrator conflict and lack of respect for each other, staff turnover (RlF and 4 staff additional
voluntarily leaving), the great number of parishioners leaving the parish, unrest, líberal theology to very
conservative theology, Fr. Wehmann's treatment of volunteers and erratic responses with control,
concerns regarding some strange treatment or statements from the pastor to young people

6. ls the parish united, divided or bothr mostly people found the parish dÍvided, or both.
a. Maín causes for uniW: Fr. Wehmann's teaching and liturgy, music, Karl Kornowski, welcoming

atmosphere, Faith Formation
b, Main causes for division: Fr. Wehmann's over-control, erratic behavior, and treatment of

people; tbo.t¡onlffin; less socialjustice and outreach opportunities and focus than before;
friends and staff have left; music seems a performance rather than worship and Dir. of Music
and pastor seem in conflict with each other; church teaching; sadness at having to leave parish

home for various reasons.

c. Greatest needs for communication improvement: pastor and BA; confidentiality from pastor;

information on programs; less lecturing focus by pastor on sin, hell, confession - and a bit more
emphasis on the love of God and community; info on finances; we are tired and losing hope!

7. Some helpful ideas were proposed that I will list and give to Fr. W, Karl. trustees, staff and leadership.

SUMMARY ANALYSIS FOR BISHOP PICHE September2s,2}tt CONFIDENTIAI 3
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*r't o ro rr, ,o*,r, oSOME OBSERVATIONS ATTHISTIME

Environment and demoqraphics: Lindstrom is located near various other communities, all of which are quite

independent of each other. The heritage in the area is predomínantly Swedish. The population is a mix of
farming, trades, business including commuters. There were predominantly Protestants in the area, and a very

active group that participates in Eaglebrook Church; Catholics attend St. Bridget, or St. Peter Forest Lake, or
Taylors Falls. Many residents of the area - and parishíoners of St. BrÍdget - have been residents and members

of the church all or most of the¡r lives; so leaving the parish in dissatisfaction is like losing their spiritual home.

Church leadership and theoloEv over the vears at St. Brideet:
r Fr. William O. Whittier was pastor for many years and focused on a more liberal approach to church and

sacramental teachings, with a heavy emphasis on socialjustice and action. Fr. Whittier was very bonded
personally to many of the staff who were part of the Reduction in Force last year, and he has been vocal
about questioning finances, staff, Rll etc. in public (l have spoken with him of his responsibility to stay out
of parish business! He agreed and has been very respectful and supportive of the process since then.)

¡ Fr. Charles Brambilla succeeded him and was not a hands on pastor particularly, and so caused no major
change to my knowledge; he was well liked.

e Fr. Al Bachmann brought many changes that led toward more orthodox Church teaching including the
elimination of Form 3 confessions, kneeling during Mass, recitation of the Act of Contrition during the
Sacrament of Reconcíliation, etc. - th¡s seemed to some people rather offensive and like he was implying
that they were morally wrong --.- BUT he was not highly offensive since he had a fatherly, pastoral approach
in working w¡th people and a pretty self-determined method of administration.

¡ Starting with Fr. Bachmann and continuing with Fr. Wehmann. some ultra-liberal people chose to leave as

they were not able to stand up and consecrate with the priest, use gender neutral language, continue the
Form 3 reconciliations, etc. THESE PEOPLE ACCOUNT FOR PART OF THE PAR¡SHIONER BASE THAT DEPARTED.

¡ lt is my understanding, from listening to staff and parishioners, that when Fr. Wehmann arrived as pastor,
many were sorry to see Fr. Bachmann leave as they liked his pastoral approach. But, in addition, they
became shocked and alienated at Fr. Wehmann's increasing of extreme orthodoxy control issues,

micromanaging style of administration, frequent lack of pastoral approach to people, corrective and
controlling attitude with volunteers and children, frequent focus on sin-hell-confession, and strange
attitudes about the facilities: for example, no talking to him in the sacristy, padding the ins¡de of the
confessional with black sound-proof foam, emptying the narthex of all activity and decorations - plants -
posters - tables for volunteers to communicate about programs - boxes for the collection of food (a long
tradition in the parish) and relocatíng food collecting volunteers outs¡de the parish in the cold. He has a
seeming inability to understand the ¡mportance of communication before change and of understanding
what it means to a person when you demean or eliminate the volunteer activity they have been asked or
accustomed to do for many years, or if you holler at them in public and physically push them to another
place on the altar when you are trying to train them into new routines as liturgical ministers. ln addition, Fr.

W. can show facíal expressions and affects that are very distracting and intimidating to people - at t¡mes he
stares or loses eye contact, and they wonder what he is staring at on them or on others, or why he will not
look at them when they talk. He seems to forget to follow through frequently on promises made.

o There is a signíficant difference in his behavíor his first and second year. He is improving the
second year, has been willing to engage with the community at large in the area, and has started
a weekly cook-out after Tuesday evening Mass-inv¡ting any parishioners who want to come.

Staffing and personnel at St. Bridset's - a source of conflict and confusion:
¡ There have been concerns over the years - apparently Tom Gagliardi served as a consultant w¡th Fr.

Brambilla in the past.
e Staff under Fr. Bachmann expanded too quickly in that he added various people. Fr. Bachmann demoted

Vicki (who had been secretary, promoted to Business Administrator by Fr. Whittier) to Events Coordinator
and appointed Karl Kornowski (the Director of Liturgical Music) the Business Administrator by giving him
additíonalsalary in addition to the music job and rearranging his priorities in a verbal discussion. This
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caused gr€at hurt ,o, ,or.,t ion in staff, accusations of malfeasan." torn sides, etc. Vicki in fact had

only a high school education so did not have quàlifications for a BA job - b,ut had done it for ovei 30 years;

Vicki was and is a long-time resident of the community -- so the pain caused during thê RIF when Vickiwas

let go was deep and is gossiped about still. Fr. Whittier still champions the return of Vicki to the job - and

has publiclr/.questioned the management of finances,. I have spoken to him about that topic and the

inappropriateness of his involvement ¡n ¡t.

r Many,in the parish and staff refer to the ernployees in the RIF as being "gagged" by the administration, since

they were not allowed to discuss. their termination (which included severance.) ln addition to the RlFfed

enqployees; various other staff members have resigned - including a 2G- year Faith Formation CoordÍnator,

bookkeeBerr,etc.i some are more liberal in their'theology than Fr. Wehmann, and also are rnore

co,mpa:ssionate commur,t¡cators ìn general. They allegedly reslgned due to direct:arguments with Fr. W. and

being unwilling to tgle-rate,his treatmentof them and of parishioners. (IÂ/as the attorney during
the RrF.)

c After the RlF, Karl as BA said he was in process of producing revised job descriptions, etc. per requirem,ents -,
but Fr. Wehmann forbade hirn to continue. This has come up duringthe JIE local process.

o Therê is conflict also around Karf in ¡¡s 'parish - the accusations and grounds of complaint,are similar in

R.atur€ to those about Fr. W (controlling, does not respond, rude to employees, Ulks about the pastor, etcJ

and also that he is too much of a presence and too loud with music during the liturgy, Atso,, sorne staff and

parishioners say that he can be harsh, unresponsÍve, rnicromanagíng, etc. NOW ÍFIAT WE HAVE A iOB
DESC.RIPTION, WE WlLt BE ABLE TO SUPERVISE HIM - he lras in rnany a¡'eas done an êxcelle.nt jo-b,as

adnt¡ni¡strator, but staff are not used to policies and procedures {which I arn r4rorking with.}

. W€ ãre this \^/eek presenting revised job descriptions to the,èmployees. Seveial of them have been hired for
jobsthey are not qualif,Íed to do - and the parish is trì/¡ng to educate them enough to perfo,rm propêÍllr.

o When I carne, there was a terrible and visible confl¡ct between the BA and the Pastor on supervision of
ern¡loyees and control of:adrninistfation. I have broken rthe resBonsíbilit¡es into äppiopriatê'categories and

included it as a basis for the local process. resolution of the JIE claim. There has been disrespect on both
sides between Pagtor and Administrator ,(ab.solutely no disrespectto me ever!)

Loss,of approximatelv 1/3 of the parish membership - includilre some former trustees, Councif members. and

,stê,fÊ
Thìs is a gre¡t sadness for the pa.rish and for the parishioners who have had to leave their par.ish home. !n
a.dditio,n, it k a loss forthe pa:rish whieh is needing participation and resources to maintain itsslahle poSitio,n

Myanalysis,is,that the figure of tr/3 who have left can be btoken down further into three categoriç:
.:, V3 ofrthe,l/3 have left due to natur€l attrition, sad the former pastor left, etc.
. Ll3 of the 1/3 have left due to: a, disagreement with êither the change of eontent or the rigidity of the

theology
. î/3 of the U3 have left directly due to an interaction or interactions with Fr. Wehmann, or concern for

their children in his impulsiveness, or his intransigence in some pos¡t¡ons, or other causes.

This is not to say that there are not a significant grqûp of parisliíqners who greatly suÞport Fr, Wehmann, his

teaching style,, and llis care for the parish (probably- a good % of,the curreht þoÞulation.) Others are just neutral

(probabty %;) And stitl others,are considering leaving - largely based on whether the consulting process and the

outreach from the Archdiocese brings some r:elief and help.
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t o
COMMENTS ON SPECIFIC AREAS OF MINISTRY AT 5T BRIDGET- wtany of these areas have fairly
good operat¡ng status - so I willqlgcomment on the areas that are out of proportion seriously enough to be

causing significant conflict and division in the parish.

IITURGY AND SACRAMENTS- (Fr. W. does have excellent well prepared homilies, in general) Concerns:

Music -Conflict between the Dir. of Lit. Music (music ls o prayerful expressionl and the pastor (the role of music

is to accompany the qctions of the postor.) We are going to study some documents and have some suggestions

from Michael Silhavy. Loss of partic¡pat¡on of choir; people feel it is too loud and performance-like rather than

prayerful. Style of music. Dir. of Music needs more liturgicaltraining.
Style of Celebratíon by Fr. W: length of time the host and chalice are held up is extremely long (38 seconds

timed...), how ministers at the altar are trained and treated and corrected by Fr. W; parishioners are not allowed

to make announcements re festivals or events - pastor makes all announcements; Mass must be out Ín one hour

- so cut music etc. short to meet people's expectation;
Confession and Confessional - very creepy environment, say quite a few. At one point Fr. W. allegedly required

all children to go to confession, rather than encouraging and inviting. He wanted every 2 weeks. Lack of
prudence sometimes in things he shares in the confessional - although well intended to be helpful.
Funeral Celebrations - whether or not to ínvolve Dir. of Music in planning; who ís point person to work with
family (priesç music, Pastoral Care).

Mass attendance dropped significantly in last 2 years - less parishioners!

What is missing from the Sacramental Registry - responsibility of staff þr¡or to Fr. Wehmann. (a reply from the
Business Adm¡n¡strator to my request for information)

o Confirmations from 1998-2004 - not complete
r First Communions from 2000-2001- not complete
o Both have been reconstructed as needed through bulletin articles and other detect¡ve work from what

l've gathered (prior to my tenure)

EDUCATION - Fr. W. is seen by most as an excellent teacher, especially in the adult education area. Sometimes

his comments and behavior with students is a bit imprudent and impulsive. Sometimes people believe he needs

to understand the primary role of the parents and the need for age-appropriate educatíon for chíldren (he

insists on older version of Act of Contrition with the pains of hell language rather than the one in their class book

...) Happily, enrollment in Faith Formation for children and adults is increasing!!!

YOUTH MINISTRY- potentially good program; needs more guidelines and boundaries. Good involvement.

PASTORALCARE - Excellent work with Fr. W and staff. Somet¡mes not enough communication. Sometimes Fr.

W. does not include staff- but I thínk it is often because the family requests privacy. Need more process and
procedures to manage Baby Blanket, emergency assistance, child care, etc.

COMMUNITYACTIVITIES - Fr. W. has greatly improved his willingness to attend festivals, community activities,

etc. Much better the second year than the first. Was hesitant about attending Minister¡al association. Some

conflict regarding what community activities and fundraisers can be supported at the parísh - need a policy.

The Business Admin¡strator has started severalfund-raising and community activities, with the goalof giving

them over to parish leadership: Block Party in September, Fish Fries ¡n Lent, facilities rental or rent-free use to
agencies to do health screening, Red Cross bloodmobile, etc. Fr. Wehmann is very uncomfortable with the
Administrator doing programming instead of just administration - a source of contentíon...

ADMINISTRATION:

1,. Fr. W. works well with Trustees.
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,ooLil"r" was none to be found in the files *f,ilrrl K. took over as Business2. Corporate Record
Administrator and business files were either non-existent or in disarray. So príor to a couple of year ago,

the parish has no corporate records. Karl has a book up to date from his start as BA.

3. Struggle for power and clarification of boundaries between Pastor and Administrator - affect effícienry

and accomptishments and achievements in all areas. Pastor is generally shutting down the BA - BA is

sometimes not timely with reports and rude to the pastor, at times in public.

4. Triangulation pattern between those two with staff and with parishioners. MUCH IMPROVED OF IATE!

S. Need recruitment, orientation and training, for volunteers to serve in leadership roles.

Kart Kornowski took over as Business Administrator- and actions he toolçgs new BA since Januarv 2009 -
quote from Karl in response to Fr. Wehmann and mv questionnaire:

Since starting my role here as Parish Business Administrator I have conceived and implemented many systemic

changes to this Parish including:
o Establishing of Employee files
r Writing of employee handbook
. Streamlíning work flow
o Dealt with abrupt res¡gnation of our bookkeeper and decision to not re-hire
¡ Had an audit performed
o Change of trustees
o Setting up actual chart of accounts, establishing financial controls and processes

o Managing rentals for profit after years of substantial losses. Took over role from paid staffer who

allowed us to get $eooO betr¡nd in collecting rental revenues'
. Negotiated Easement from 518K to 550K form Xcel energy w¡thout having to retain counsel or go to

court.
. Established capital expense schedule identifying almost one half million dollars in needed repairs.

Allocated S3OK annual budget for needed repairs. Capital repairs had not been done for over 10 years

prior to my tenure.
o Successfully enrolled us in PACE/PRISM program by having crucial requirements rnet such as HR

best pract¡ces and legal compliance.
. Proposed to Fr. Bachmann, and then implemented reduction in force to correct the financial

course of our Church
o Restructured office, workflow and job responsibilities in response to RlF.

o Established strategic planning group to address long term campus goals and needs. 111
' Laying groundwork for condemnatlon case w¡th MNDot and subsequent major changes to

campus.
o Actively manage pay process, workflow and other employee issues.

o Manage cash flow, bills of Parish
o Establish, ma¡ntain and renegotiate vendor contracts
o Manage campus improvements and planning.

o Conceiving and establishing a large-scale annual festival. This included all necessary
permits. O Established policies for facilities usage for outside groups

o Conceiving and establishing a Lenten fish fry and upgrading our facilities to accommodate it. This

included all necessary Perm¡ts.

Finance: The parish carries no major debt.
1. Pastor wanted to be chair of Committee - now changed as I requested he find some names and we

selected an excellent chair.
2. LOGOS production of reports in an accurate and timely manner a problem - LOGOS is difficult, and the

bookkeeper has no experience in bookkeeping and minimal training. We have used Randy Bauer some.

3. Parishioners are not réceiving enough, timely and accurate info on finances - some have questioned

about this. 
I4. Fr. W. still has some isþues with collections - we need a Fundraising policy for the parish. He can be

câught by parishioneri and staff who want the par¡sh to support everything - and I sympathize with him

when he has to take a clear position. But somet¡mes he does not communicate clearly why.
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o oBuildinss and Grounds:
L. Maintenance Depa rtment needs to get working toward the efficient cleaning and maintenance of the

facilities.
Parish owns, manages and rents four rental homes.

Parish owns about 40 acre parcel purchased for the purpose of eventually building a new facility.

Many responsibilities to get resolution on Xcel Energy and M NDot condemnation project - will have

great effect on parish long-term. Andy Eisenzimmer and Trustees are involved with this. Parish will

receive about Stmillion to help effect changes.

2.

3.
4.

Note Írom Buslness Admínìstrator Kqrl Kornowskí: MNDot Summary (briefl:

A condemnation action taken by MNDot will be taking the following from us:

1. A section of parking lot
2. Access directly from HWYS as well as one-way access to our main parking lot via Elm Street.

3. All existing street parking

This will have VERY substantial effects on the campus for several reasons including but not limited to the need to:

1. Expand the parking lot to replace all the lost spots
2. Develop a 100yr water management plan currently not in place

3. Adhere to modern zoning including but not limited to impervious surface restrictions. A. This will inevitably

cause us to demol¡sh our adjacent properties to the east to expand

4. Reconfigure the main entrance of the campus and move everything to Olinda Trail

b. 4-way stoplight will be added to the intersection

c, We would need to change the front entrance of the campus

d. We would need to acquire additional non-owned land from a property to our North

5. Our "main" entrance off of HWY 8 will become moot
a. reconfigure main/ceremonial entrance to north side - will leave not enough space and MAJOR mechanical

barriers to expandingthe entrance... a LOT ofSSSSS$

6. Retrof¡tting the campus to current zoning/codes may be necessary - e.g. sprinkling the building adding an

elevator, etc...
Currentlv we have a team assembled that works with us well:
1, Howard Rosten (Malkerson Gunn and Martin) - Top condemnation attorney in MN

2. Bob strahkota (Shenehen Group) - Appraisal company
3. Opus Group - engineers, arch¡tects and planners

HUMAN RESOURCES AND PERSONNET: This has been addressed quite a bit in previous segments of the
document.

o lt is necessary to make the job description of the BA reasonable - after Fr. W. had hím as Dir. of
Liturgical music and then he was appointed to serue as Business Administrator (both full-time jobs,

theoretlcally. We are talking about going 18 hrs and 30 hrs...)

o There will be a separate section in this summary to address the role and abilities of Fr. Wehmann as

pastor.

LEGAL ISSUES:

o MnDOT condemnation
¡ A restraining order on a parishioner
o A possible brewing issue with a parishioner fixated on BA

. Personnel Policies, procedures, supervis¡on; JIE

o Fr. Wehmann and h¡s role with children and women - a potential liability; not intended on his part, I

think. Due to impulsivity, inappropriate comments, and personal affects.

IONG RANGE PIANNING: Needed ¡n the future. For right now we are doing what is needed to cope with and

plan for the MNDot condemnat¡on.
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SOME OBSERVATIONS T THIS TIME

pRoFESSIONAL LEVEL- informat¡on eained throuqh ¡nþut from staff. par¡sh¡oners.and mv

observation
1. lfind Fr. Wehmann to be an intelligent, humble, prayerful, grateful person and priest; he acts with

truthful ness and integritY.

2. lt is impressive that Fr. wehmann took the in¡tiat¡ve to hire a consultant - and asked for help on the

personal level with counseling, and on the professional level with leadership training and with

administration management of the parish.

3. At times Fr. W, focuses too much attention on following the advice of what other priests have done, and

less on the process of thinking something through with his staff and parishioners - which can make

people feel demeaned or ignored. Fr. W. does not mean that, he is just not confident of the answer and

wants to get it right.
4. Fr. W. makes extiemely sincere and consistent efforts to learn - and yet often the lesson from one

situation that should be taken the next day overto another does not transfer.

5. Fr. W. is very humbte and genuine in making an apology when he understands how he has hurt someone

or done the wrong thing. it is hard for people to believe it sometimes because he is likely to repeat the

same offence the next day without realizing the similarity of actions.

6. Fr. W. works well with those he trusts - but it is hard for him to know whom to trust in the parish,

especially when others triangulate around him or gossip in front of him.

7. When he trusts a parishione¡ it has been brought to me that he can tend to get fixated for a period of

time and then wit.hdraw suddenly (probably thinking maybe he is too involved??) - causing problems

and confusion in both circumstances.
g. Fr. W. has a great need to make sure that everything is done right! Liturgy, where you stand, what is

said, etc. etc,. He can become intractable in some situations - ex. use of the narthex, use of funds,

whether he can be chaír of Finance, etc.

9. Fr. W, makes an effort in this second year as pastor to be hospitable to parishioners:

a. Cook out after Tuesday evening Mass - which he pays for and invites all to

b. Attendance at some of the youth events, ball games, etc'

c. Attendance at dinner and invitations with parishioners

d. Outreach to the sick, bereaved, and those who have questions on the faith and educatíon

e. Work with the Mínisterial Association of the area

f. Excellent and respectfulwork with the Trustees and Parish Council

10. Pastoral stvle:
a. Erratic - sometimes very caring and compassionate, somet¡mes quick and harsh. Sometimes in

stress he can holler at people and not even realize it'
b. Can be judgmental regarding people's adherence to church teach¡ng. Can also have difficulty

l¡m¡ting the conversation to the topic at hand .Baptism preparat¡on does not appropriately lead

to a conversation by the priest with the couple of how they are going to manage their sexuality

after the baby is born and how they should use natural family planning.

11. Professional Work stvle:
a. organization of materials in his office a problem - we will work on

b. He has a very short attention span at t¡mes - can at times be talking to a person and his eyes are

fixated on some distant location - disconcerting to the person he is speaking with'

c. when Fr. W. is intense on a subject or is being challenged, he can appear angry and intimidating.

(although in some situations I think anger quite justified !)

d. Follow-through on promises made and remembering decisions - often a problem

e. Arbitrariness and seemíngly controlling attitude w¡th staff in individual meet¡ngs - with some

staff; with others, quite the opposite.

f. Repetitive behavior, sometimes verging on the obsess¡ve (manner of cleaning of sacred vessels?)
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g,, Observed sitt¡nt-o tables in front of a public speaker ua untonant Archdiocesan

presentation and plar¡¡ing games on his cell phone during the presentation. Parish staff was also

present at the same table observing the behavior.

12. lnvolvement with vouth: Fr', W. wishes the best for young people, and really seems to enjoy the

inter.action with them. He also finds in them kindred spir:its and finds it easy to trust young people. He

can, however, make very inappr.opriate comments and probably not evèn realize how they sound ts the

parent or the recipient; or he,can take inappropriate and childish actions in the excitement of thê

mofüent. (EXarnples Reported to me by staff and.parishioners alike: girl and'her shirt;'racing the bay

peeing ín the bath;room; junior hìgh girls hongíng øround ond he is teosìng with them dt d ¡laath \evel;

commentíng to a stoff'member tharherson is so good looking he would certain$'be ¡nte¡ested in hÌm ¡f

he hímsetf were go:y; little 2 year oltd ,wonting'to osk a question -and Fr. W. sternly tell¡ng h¡W_
sacristy This is not the apprapriate t¡me; c;oniecting the parish rectory hose iznd squirtinE thieJl
kids when they were hoving s wqter-f¡Eht with PÍstols; holding on to the hsnds dnd orms of Etrls who

bring up the gifts.l

13. lnvolvement With wqme,n: there are some women who think Fr, W. is look¡ng attheir þreasts; one

woman's hus.band asked that he call leçs there; going in the dunk-tank in his fullclerïcs; then coming out

and sitting on the lap of a wornan at the Festival (she is dressed in all whitê attire..J One.wornan told

me that she and her friends monitor him when he is out w¡th ltoung people -to prevent him from being

in the rest room too long with them or whatever. (l think that is some diso¡'defed on the part of the

womanl) l-lemadeajokewitha\À/omanonatopicshehadshared,withhimpfeviously,andbecauseit
was in a public setting she said she slapped him on the face - in public. That is inappropriate to say. the

least!

PERSONAT *.EI/€Lî tn short, Fr. W. is an outstanding human being and priest - with what I believc to
be some very, se¡ifrs behavi:oi / heatth issues, lt has. been an honor and pleasure to work with hím,

änd a challenging experience to see how tohelp- him and the par¡sh.

Some interestíng points of reflection:
!, Fr. W. ánnounced to the community - and to everyone he works w¡th -that he has a hard time reading

beyond a fourth grade level, And yet.".. He made it through college ... this puzzles rne.

2,. A few weeks ago Fr. W. was very stressed on,a topic, and I notèd his left eye ball. bulging much further

out than the, right One. I did mention it to h¡m and said I think we need to request a complete physical.

He said he had his annt¡al physical - but I think this needs a morê comprehensive approach.

3. In the process of.lneeting with parishìonefs, 5 different professionals in the teaching sr psychology'fleld

came to me and spoke of their concern to hetp Fr. W. They did not come together; they do not know

each other as they are different ages¡ diffêrent towns and different groups. One of them, a psychologist

by profe-ssìon, came with his wifê ."- they have left the parish, but he came to speakwith me about his

deep coneer.n for Fn W - he seid "l.think,it ¡s'r€nra.rkable the level at which he is working and the

respons¡b,ilities,he iscarrying,- se¡5¡¡.ring that I think he is havìngto deal most likely with Asperge/s (a

leyel of autism that manifests ln high functioning indliiduals.) This man was actually tearv'eyed in his

pre-sentation, and request that somehow Fr. W. be offered some help and support. I asked him for

materials and research on the top¡c. I have personally done research sn this topic since then. As l look

at the symptoms, there a.re so many that fit Fr. W.'s behavior, I have also studied a great deal in the last

two weeks on the topic "Whât do lear.ning,disabÍlities that are found in children look like in the adtllt
person?"

,4. I spoke w.ith Fr" W, and told him what ! had learned; he thanked me for the courage and honestyto
speak with him.directly about thþ and he actrrally took tl,re question to his counselor Paul Ruff. Paul

said he is unable to perform the testing for a diagnosis; he wondered if I would come in and meet with

him and Fr. W, and tetl h¡m what peopìe have sha.fed with me regarding their observations, Fr, W, and I

tht¡nk that it. is prematurefor rne to do this.

5. I now believe and recommend that it is essentialfor Fr'. Wehmann to receive afull physical {to check on

the bulglng eye problem) and a full psychiatric:examination to determlne the possibilities of Aspergers

o'r some other syndrome.
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a. I think that Fr. Vt*orLing to a high level of effort to ,"rrnt Orstor well, but when there are

frustrations I do not think he has the skills to manage a prudentialjudgment sometimes.

b. I think that Fr. W. would never want to hurt a child or be inappropriate with a man or woman,

but I am concerned that his impulsivity and blurting out of comments that are not appropriate

are going to get h¡m in a terrible situation where he is accused and cannot even defend himself.

This will ruin his career and effectiveness as a priest and affect him personally on a deep level.

c. I believe that Fr. W. is the last person to want to hurt others - but his mannerisms and abrupt

controlling behavior have damaged and intimidated many, and have resulted in people leaving

both St. Bridget's and the Catholic Church.

d. I believe that if there is some form of counseling or treatment or medication that Fr. W. could

receive to mitigate the effects of whatever disorder he has, he should have the right to explore

these avenues.
lf someone says to you "why did they not see this in the seminary? Or in the other parishes?" I would

reply that the short term behaviors were seen but the comprehensive picture was not assembled. ln the

seminary you are concerned with doing the right thing - and learning --- and not having to deal with

criticism, and lack of trust, and people triangulating, and feeling on display and shy as you stand before a

potentially critical group of lay people whether at liturgy or wherever. I believe that Fr. W. is in a hard

situation with a par¡sh that is divided theologically, that has some unqualified staff, that has opinionated

parishioners, etc. But they are also in a hard situation in that they cannot reason with him sometimes or

expect a consistent response.

I firmly recommend that Fr. Wehmann not ever be allowed to chaperone any overnight youth trips' I

believe that the excitement w¡th the youth, the lack of sleep on the trip for both young people and

chaperones, and potential situations of need will present a potential recipe for stress for Fr. Wehmann,

leading to a fairly high risk of bad judgment and subsequent accusations and interpretations by youth,

parents and other chaperones. This will be o very painful decision for Fr. Wehmann to hear ond hdve to
observe, ¡l thqt is your decision Bishop Piche, becouse Fr. W. ìs very dedicated to young people os the

future of the church, loves to be wìth them, shore faith with them and is very uplifted by their presence.

Dear Archbishop Níenstedl Bishop Piche, and Fr. Laird,

I dm proud to stond behínd Fr. Mark Wehmann ond mentor him to the best oÍ my ability - and om

humbled by hìs trust. t promÍsed to ølways tell the truth ond to protect the reputøtion ol the priest,

of the dÍocese, and to do right by the parish t dm seruing. I can continue to help Fr. W, and the parish

to stobilize ín sdmínÍstration, leødership, etc. ds you decíde îs best to do. But I om totally convínced

thot justice and compassíon demsnd a lull medical ønd psychÍdtríc work-up for Fr. Wehmann, dnd ø

Iong - range plan for hím ond for hís minlstry thot tdkes ínto account the results of those fíndlngs,

In øddÍtíon, THE PARISH NEEDS TO KNOW WHAT IS GOING TO HAPPEN AND TO HAVE AN INVITATION TO HEAL

AND A PROCESS TO DO SO, t have a group af professíonally trained pørishíonerc who would come lorward
dnd work os ø Teom to øccomptish the communícatîons and planning on thîs prciect, Stewardshíp needs to be

tøught ds a concept - but volunteers and staff must be teøted with respect and care - by leødership and each

other.

I look lomard to your recommendatÍons and wÍll continue Ín servÍce øt the porîsh to achíeve the structuring
needed at thís time unless I hear otherwise lrom you, Thanks to you and to Fr. Wehmonn lor the trust vested

în me to work with the parîsh of St. Aridget ol Sweden.

6.

7

Sìncerely,

Møry L. Bosscher Mondøy, September 26' 2077
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What ¡s Asperger syndrome? - | autism I Asperger

Autism Helpl¡ne Number: 0808 800 4104

t","" o 8/27l11 1:5s PM

Lâst updated: 2A08/2011 10t4s'!21
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Here we explain more about Asperger syndrome - a form of autism - including the three main difücultles that people with AspergeÌ

syndrome share, how many people have the condition, and what may cause it.

As soon as we meet a person we make judgements about them. From their facial expression, tone of voice and body language we can usually tell

whether they are happy, angry or sad and respond accordingly.

People with Asperger syndrome can f nd it harder to read the signals that most of us take for granted. This means they find ít more difficult

to qommun¡cale and interact w¡lh otherc which can lead to hlgh levels of anxiety and confusion.

Aboq{ Aspe, ger iy¡^dro}ne

Asperger syndrome is a form of egliÐ, which is a lifelong disability that affects how a person makes sense of the world, processes information and

relates to other people. Autlsm is often described as a 'spectrum disorder' because the condition affects people in many different ways and to

varying degrees, (For more information about aut¡sm, please read our leallel What is autism?l

Asperger syndrome is mostly a 'hidden disability'. Thls means lhat you can't tell that someone has the condition from their outward appearance'

People with the condit¡on have dlfüculties in three main areas. They are:

soclal commun¡catlon

social interaction

social imag¡nation.

They are often refered to as'the tr¡ad of lmpalrments' and are explained ln more deta¡l on page 3.

While there are similarities with autism, peopl€ with Asperger syndrome have fewer problems with speaking and are ofien of average, or above

average, íntellþence. They do not usually have the aocompanyins l@inS-djæþjllþg associated with autism, but they may have specific learning

difficulties.Thesemaylnclude$ê!ggandg!ygBg'þorotherconditionssuchas@(ADHD)andeDileosV.

With the r¡ght support and encouragement, people with Asperger syndrome can lead full and independent lives.

Wr"a* Atpe"9e( syndravne?

Th"ee ¡¡atin A(e¿'s o{ difficql+/
The characteristics of Asperger syndrome vary lrom one person to another but are generally divided into three main groups,

D'{fi <,at{y wì{h socral corvrwrr,tn'rca{ion

http://wì,r 
^,.autlsm.org.uk/asperger
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What is Asperger syndrome? -l autism I Orp"rn.r.Çot" o 8/27l11 1:55 PM

lf you have Asperger syndrome, understanding conversation is like trying to understand a foreign language.

People with Asperger syndrome somet¡mes find it difficult to express themsefves emotionally and Sglly. For example, they may:

have difüculty understanding gestures, facial expressions or tone of voice

have difficulty knowing when to start or end a conversation and choosíng topics to talk about

use comolex words and phrases but may not fuify understand whal they mean

be very literaf ín what they say and can have dÍfüculty understand¡ng jokes, metaphor and sarcasm, For example, â person w¡th Asperger

syndrome may be confused by the phrase'That's cool'when people use ¡t to say something is good.

ln order to help a percon Wth Asperger syndroms understand you, keep your sentences short - be çlear A?d concise.

pi{f¡cul{y wì{h socìat ìn{erac{ia6

I have difficulty pick¡ng up social cues, and difficulty in knowing what to do when I get things wrong.

Many people with Asperger syndrome want to be sociable but have dífficulty with initiating and sustaining social relationships, which can mâke them

very anxious. People with the condition may:

struggle to make and maintain friendships

nol understand the unwritten 'social rules' that most of us pick up without think¡ng. For example, they may stand too close to another person, or
start an inappropriate topic of conversation

find other people unpredictable and contuslng

become withdrawn and seem uninterested in other people, appearing almost aloof

behave in what may seem an inappropriate manner.

p¡ff¡cltl"ly r¡rì{h sociat iwragìna{r¿n

We have trouble worklng out what other people know. We have more difficulty guessing what other people are th¡nking.

People wíth Asperger syndrome can be imaginative in the conventional use of the word. For example, many are accomplished writers, artists and

musicians. But people with Asperger syndrome can have difüculty with socíal imagination, This can include:

imagining altemat¡ve oulcomes to situations and finding it hard to predict whatwill happen next

understanding or interpreting other peoples thoughis, feelings or actions. The subtle messâges that are put across by facial expression and body
language are often mlssed

having a llmlted ranoe of imaqinative activities, which can be pursued rigidly and rep€tÌtively, eg lining up toys or collecting and organising things
refated to his or her interest

Some children with Aspeçer syndrome may find it difficult to play'lefs pretend' games or prefer subjecls rooted in logic and systems, such as

mathematics.
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C6arac{eris*ics o{ dsp.rgur syndrome

The characteristics of Asperger syndrome vary from one person to another but as well as the three main areas of difficulty, peop¡e with lhe

condition may have:

love of routines

special interests

sensory difficulties.

Love o{ ro,,r{incs

lf¡getanxlouslgetinatizz. lhaveatimetable; ithelpsmetoseewhatlhavetodonext,otheruiselgetconfused.

To try and make the world less confusing, people with Asperger syndrome may have glsgdj[@ll5 (ways of doing things) whlch they insist upon.

Young children, for example, may insist on always walking the same way to school. ln class, they may get upset if there is a sudden change lo the

tímetable. Peopfe with Asperger syndrome ofren prefer to order their day to a set pattern. For example, if they work set hours, an unêxpected delay

to their journey to or from work can make them anxious or upset.

Spec;at in{e"e.s*s

I remember Samuel recitlng the distances of all the planets from thê sun to a baffied classmate ¡n the playground when he was f¡v€

Since then he has had many obsessíons, which he loves to talk about at lengthl

People wlth ,\sperger syndrome may develop an intense, sometlmes obsessive, interest in a hobby or collect¡ng. Sometimes these interests are

lifelong; in other cases, one interest is repfaced by an unconnected intercst. For example, a penson w¡th Asperger syndrome may focus on learning

all there is to know about trains or computers. Some are exceptionally knowledgeable in their chosen field of interest. With encouragemenl,

interests and skills can be developed so that people w¡th Asperg€r syndrome can study or work in their favourite subjects.

Se'.ro "y ¿i {tr cr¡t{i es

Robert only has problems with touch when he doesnt know whafs coming - líke jostling in queues and people accidentally brushing

into him. Light touch seems to be worse for him than a firm touch.

People with Asperger syndrome may have sensorv difficulties. These can occur ín one or all of the senses (sþht, sound, smell, touch, or taste). The

degree of difficulty varies from one individual to another. Most commonly, an individual's senses are either intens¡fied (over-sensit¡ve) or
underdevêloped (under-sensitive). For example, bright lights, loud noises, overpowering smells, particular food textures and the feeling of certaín

materials can be a cause of anxiety and pain for people with Asperger syndrome.

People with sensory sensitivity may also find it harder to use their body awareness system. This system tells us where our bodies are, so for those

with reduced body awareness, ¡t can be harder to navigate rooms avoiding obstructions, stand at an appropriate dislance from other people and

cary out'fine motof lasks such as tying shoelaces. Some people with Asperger syndrome may rock or spin to help with balance and posture or to
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What ¡s Asperger syndtome? - I autism I Asperger

help lhem deal with stress.

Wqo rs affsc"fed bf Nfe"ge( syndronzte?

There are over half a million peoole in the UK w¡lh an autism spectrum disorder - thafs around 1 in 100. People with Asperger syndrome come from

all nationalities, cultures, social backgrounds and religions. However, the condition appears to be more common in males lhan females; the reason

for this is unknown.

Ca,,rses and c.¡re'

Wr^a{ cÁqies Np"rg", syndrome?

The exact gæ of Asperger syndrome is still being investigated. However, research suggests that a combination of factors - genetic and

environmental - may account for changes in brain development.

Asperger syndrome is not caused by a person's upbringing, thelr social circumstances and is not the fault of the individual with the condit¡on-

1,s *here a c,^te?

There is currenly no 'gW' and no specific treatmenl fcr Asperger syndrome. Children with Aspeeer syndrome become adults with Asperger

syndrome, However, as our understanding of lhe condition improves and services continue to develop, people with Asperger syndrome have more

opportunity than ever of reaching the¡r full potent¡al.

There are many approaches, therapies and interventions, which can improve an individual's quality of life. These may include communication-based

interventions, behavioural therapy and dietary changes. lnformation about many of these can be found at wwvY.âutism-qfq.uk/ap

f\-
l/ $gno;É
Because Asperger syndrome varies widely from percon to person, making a dlggnoåig can be difficult. lt is often diagnosed later in children than

autism and sometimes difficulties may not be recognlsed and diagnosed unlil adulthood.

The typical route for getting a diagnosis is to visit a GP. He or she can refer an individual to other health professionals who can make a formal

diagnosis. Most frequently they will be psychiatrists or clinícal psychologists and, in the case of children, paediatricians.

Some people see a formal diagnosis. as an unhelpful label; however, for many a diagnos¡s:

helps the individual, familles, friends, parlners, carers, professionals and colleagues to better understand and manage their needs and behaviour

is the key needed to open the door to specialised support, eg supported living or finding suitable employment.

Ihere are diagnostic differences betwe€n conditions on the autism spectrum. Sometimes people may rec€ive a dlagnosis of autism or autistic

spectrum disorder (ASD), high-functioning autism (HFA) or atypical autism instead of Asperger syndrome. Alternatively, they may be given a

d¡agnosis of pervasive developmental disorder - no! otherwise spec¡f¡ed (PDD-NOS) or semantic pragmatic disorder. However, people who have

been glven these diagnoses w¡ll have similar difflculties and s¡m¡lar support needs to those who have Asperger syndrome.

You can find more information about diagnosis and how to get one @'

lf you would like to read more about the different types of autism (including Asperger syndrome) and the diagnoses that people gel, see:

High-fu,nc{ioninq autism and Asperoer svnd[ome: what's fhe difference?

The use and misuse of diaqnostic labels,

http:/ /www.autlsm,org.uk/asperger
Page 4 of 5
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Anderson, Lorna

From:
Sent:
To:
Gc:
Subject:
Attachments:

lmporlance:

Mary Bosscher [marylb@usfamily'net]
Monday, September 26,2011 4:28 PM
Piche, Most Reverend Lee A.; Laird, Fr Peter
Anderson, Lorna; Haselberger, Jennifer
REpORT ON ST BRID6EI OF SWEDEN - for Bishop Piche on Monday evening
what is Asperger syndrome.pdf; REPLIES TO BISHOP PlCHE.doc; ORG CHART ST
BRTDGET orbweoeru 

-5_.pdf; 
SUMMARYANALYSIS FOR BISHOP PICHE SEPT 26

2011.doc

High

Good Afternoon, Lorna and Jennifer -

Attached please find the report for Bishop Piche and Fr. Laird. lt would be great if you could print the mater¡al

off and maybe ring-bind it or put it in a folder ín the following order:
SUMMARY ANALYSIS

ORG CHART

REPLIES TO B¡SHOP PICHE

WHAT IS ASPERGER SYNDROME

I will get a copy to Fr. Wehmann. We will see you on Wednesday, 2:30 pm at the Chancery

Thanks, Mary

Mary L. Bosscher
(612) 308-4207 CELL

I

CONFIDENTIAL - Filed Under Seal ARCH-004860



I\
?*r*., ot sr BR'DGET or r*ro.*o

13060 Lake Blvd., Lindstrom, MN 550lt5

¡lE RESgLuTlgñfS OFWORI BEIATED-|p'uEIAGRFED UP9lÛ ocr 2011

+ Fr';Mqrk ïilehlTaF arid lqd Kor ngtçkr_

AGREEMENT-S REACHED DURING AUGUST 2011 PÉRSONNET PERFORMANCE REI'IEWS ANd DURING JIE

ttcÂt FROeEg$.Ðl$cttSSûOBe-u,iM]å*lC*f E;3fti#
îo be used in JIE monítoring discussions. - see Agenda of JIE meetings. - 1

' ':'

1: Ensure consÞnt reu*er and follor-thrcugtrtn-rranqgnre]Ê aüd bchtubr bæeton the folkurlng '

PÁSTOR BUSINES$ ADM]N¡STRATOR SIIARED

Sétt¡ng the v¡slon.
Uturgy
Fa¡th Format¡on
Pastoral Cãre,

Perconnel: SupeMsion of Eusiness

Admlnistrator, titurgist, Faith Formatlon Staff,
Pastoral Care Staff

PersqnneyHurTtan Regources menãgem€nti

Legat issues managemenü
Buildlngs/grou nds/f acilities overslght;
Long-Renge Plânning detail ptannlng;

Financlal ovenþht
Consult with pastor on proiects

Stewardshig ì,olunteer managpment, decision

on what programe/project to ¡uppoft and

¡mplement, and other areas.

2. FftOFÉSSlONAt BEHAVIOR -These standards are tó be followed by Fr. W. and lhrl; they erê based

on the document distributed to all staff:
PË¡SONAI BEHAVIOR: Employees and pâr¡sh¡oners âre members of an ¡nst¡tution whose main rrork is spiritual -
therefore, we must str¡ve always to exhibit Faith, Hope, and Charity.

il ls Oun 60Ar To RESpËcT cAclt OTHEß and THE lfvsÎlTt TlotI FttR wHlcH WE WORIí
L. We willeach ma¡ntain confidentíality at all times.

Z. Be op€n, hones! afflrming, and be encouraging to those we encounter.

3. We will work as a team -there will be no "lone rängers" on staff or in votunteer leadership roles.

4. We all have job descr¡pt¡ons and specified roles - we will work to complete those roles to the best of our ability.

We will stríve to gaín a ctearer understanding of our job and how it relates to the whole, to clarify the

boundaries of the job, and to not step over ¡nto other people s jobs.

5. We will maintain a professional work environment at alltimes
PERSOI{Æ STANDARDS FOR COMMUNICATION ON A PROFESSIONAI [EVE[:

L. Be objective.
2. Be respectful in speech.
3. Take a professional (objeEtível rather than personal approach to ¡ssues.

4. lt ¡s lmportantthat things are done well, wlth deliberation and not impulsMty.
5. Be friendly and welcomíng.
6. Keep written records, properly filed.
7. Give the benefit of the doubt to each person-presume the best of the othêr person's inte¡ttions.
8. Never publish something about another Department without first not¡fu¡ng the Department Cha¡r and providing

a written copyof the material.
COT{FUCT RESOLUTION:

L. We wíll work to put an end to rumors and gosslp.

2. We will go directly to the person with whom we have difficulty.
3. lf the íssue is unresolved then we go to our supelisor. Parishioners and other staff members wítl not be put ín

the middle of personnel dísputes.
4. We will enoourage eac,h person to speak for him/henelf,

JIÊ OFWOßK REI,ATEO ISSUËS MAY 2012 7
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3.

REPORTING -Review of lntemal Control Guidelines document by Karl; discussion on planning a budget
and reports with Finance Council and staff. Fr, W. will stop stat¡ng in public that we simply have
terrible financial records/no idea of our finances, etc. thêreby leaving in question the reputation of the
Business Administrator. Karlwillensure that the following are met, with the assistance of the Finance
Committee Chair and parish staff. (summary below is from June 28 Administration meeting)

FTNANCTAL EXPE9LATIONS FROM Fß W:

r tinance Committee is 4ü Monday of Monttr
o Need reports frorn bookkeeper to Fr. W. and Karl by 3d Monday of month for discussion (or luesday due to

Monday stresses??) NEED TO DETERMTNE ...
r Need reports sent to Flnance Councll rnembers byThurday pr¡or to F¡nance Comm. Meetlng - NEÊD TO

DETERMINE...

Need reports for Flnance Councll:
¡ lncome statêment - current
¡ Balance Sheet - ref,ecting the LAST DAY OF THE PREVIOUS MONTH
¡ Cash Flow statement - current
r Varlance report-where are maJorvarlations from expectations when cornpared to prevlous year andlorbufiet
Renorts for Deoartqent ChaiE - and settlng department budgets; a budget process {Mary B?}

QUESTION:
r What ls the role of the Business Adm¡n¡stratôr rêlatlye to Finances
r What is the role of the Pastor relatiræ to Flnances
. I|hat is the role of tha Finance Chair relatiræ to Flnances
¡ What ls the role of the Flnance Committee relattue to Hnances
¡ What is the roh of the Trustees relative to Finances

4. JOB PESCRtpItoru cg.NcEFrrtg: Karl has been dotng 3 Jobs: Br¡slness Admln¡¡mtor, Dlrector of
Uturgical Muslc, Cholr Dlrector. These need to be clarified, a clear job description made out for each,
and then Karl's job needs to be clarified to be reasonable and supplemented in appropriate areas. FR
ìÀT.ANTIKARLWILI.CL.ARIFY ITEMS USTED IN HIS PERSONNELREVIEWAND INTHEJOB DESCRIPTIONS.

P?r!s.h oavrnent of 1l of thrl'ç cell ohoneþlll will be considered - approx. S2s/mo.5.

6. AREAS DISCUSSED AS NEEDING ACTION AND ßÉSOLUTION BgfWEEN KARL AHD TR WEHMANN
REGARDIÍVG D!ßåCTOR 9F IUIUSICJOB - read thp documents ohErîned frqrn Ullchael piltrgw ?î¿ set a
orocesss:

a. Need to come to 8n ãgreement on What ls the role of lltsrgical muslc - Karl sees as sung prayer, Fr. W. sees as
accompaníment to priest's acfions. We will speak with Bishop Piche and Mlchael glharry for materials on this toplc
- Mary B. willstart process,

b. Need to meet and select accepabh songlmuslc for all llturgical seäsons.c. Defer selection ofnew hytnnâls t¡ll 2012-13, afterdiscussion and approprlate study.d. Ðevelop/ restore role of choir and chlldren s chdr in thq fuü¡re.
e:- lGrl will attend some symposiums on church muslc, naui Roman Missaf nor hyrnnals; parish pays tultlon.f. Collaboratlon and respêct must be active and rdsible to the congrqgation between pastor and D¡rector {rf music -

thls ls currendy often an issue.
e Montftly meeting to be held between pastor and D of M. for planning.
r More reflecflyÊ and quietmusic at certain times ln the mass

7 AREASnfqcl'rqeFJrasNFF]ltNç.ACflOñtAStD-ßEgO|.trnoûLnmilFFN KAR! ANIFÈWEHMAITIN

JIE OFWORI( RÊIATED'SSUEs TihY 7ß72 z
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â, f¡. $l..*u {al+¿c p¿¡tor ^d t* * ** ree**ne*¡nei *n*tnt*.qd+ €tæ åd#{gld€æ
€ffeø"¿f ¿oæt*åadto statråadparis¡¡æese- Tentatåæ{+,ræ4*æelttesdavs 1&12aoon-

b. åþ#opèlriaagulatb r#h sÊa#ând Per¡dh¡oasa
&,- Okaefr¿per¡ü¡rdadrsâr$¡Feäifos¿adempþpee- €xeúbitr€rfecÊinatt¡gdeandfangryeåê$rtrs€a€hotb€r'

åbo{$€æå¿tåÊrildthsta#ård¡ar¡¡¡¡snefattsåddf€r{ttærtuÈen¡t¿ffsrpaçk{l*ns¡ohsve¡uàlicdi@ar
årg¡rm¿¿¡tråêb¡æg the ãm{aaiâ s¡f,êûdsy fleffonræ*aff -¿ndåblêadûæf€ar for tå*al'f}}k

{t {æ¡Edrfûåe¿ecauatabbf¿råþterkaadabbtodaitry¡tlnut{¡#üttt¡ryandht¿rfæ¿rdt¡itidm. f*eâbâ
åê€*.iÊået¡fgdlrintåi¡u¡ork¡oåa$æå{Ëæ¡tafndicdüi*rútfåråh,kr¿å¡Jûitiråardforfr-W.if*na¡edahasd
*e@sæeaots¡¡*he.

e. We need a process for handling compla¡nts that wlll.be productlve, cons¡stent and effective - and not blaming of each other

or other staff.
f. We need effectitæ and continuous commun¡cation with staff and volunteers and each other.

S. We need to clarlfy what the role is for the BA ln helping with prqrams but not planning mlnistry; serv¡ng as a resource in

the 5 areas of responsibillty of a BA but not as a chair of commattees or controller of a ministry.

h. We need to develop vat'ious documents on pollcy and procdure - ex. wedding, funeral, etc.

i. We need to clarify wíth staff and volunteers the process and who is authorized to speak in the name of the parish in

contractuel and financial agreements.
1, We need to dewlop a process for staff and pastor to deal with events and questions - for example: When must I

interact or check with the pastor or BA before maklng a declsion?
2l What are boundaries ln the job? What are areas that affec each other - and how should we communlcate?

3) What about confidentialÍty?

4t What about attltudes and inconsistency- each of us and other staff and volunteers.

FROM THIS D¿tY FqBWAnD FOR Att FMPüOYEES - (information to be given to all employees on
pol¡ces, procedures, and follow-through on proper superv¡s¡on by Fr. W. and Karl based on their job

descriptions (no tr¡angulat¡on, no stopping of each other in proper work areas.)

ßqspE"cT FgR EACH OIHEB,A¡|D PRTVACY tN THE RESçrUT|ON OF CONçUCTS - HOW wltl WE SEf A
PROCESS, ENSURilUG STAFF AND PAR|SH|ONERS ARE NOT PUT lN THE MIDDIE OF OUR

DISAGREEMENTS.

PTEASE T{OTE Ot{ YOUR AGEûIDA WHAT DATES VOU HAVE WORKED WMH WHATTOPICS, AND MAKE M'TES
BEIOW ON ANY RESOTUTIONS ARRIVED AT lF VOU WISH. Mary L Bosscher

JIE OFWORK RETATED ISSUES MAY 2012
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MAY 2012: -- Fr. Wehmrnn t

\

Karl- for discussion --' nor r"r?eed upon:

L. When I met with Fr. Wehmann in April 2012 he suggested a clarification on issues/infractions of

agreed upon rules to be based on the principle of:
r ls it a "iust life" kind of a situation - i.e. there was no malice intended and it is an occasional infraction -

- which both of you (ond all peoplel will make upon occasion OR lS lT

¡ A resularlv re d tvoe of violation or resoect which occurs often in â nettêrn (for example, not

getting meetings set regularly, or not attending meetings set up without notifying the other person, or

not referring a rÌìatter that applies to the other person to that person for process and making sure that

supervisees do the same -ex. insurance, permits for building and for events, etc.

2. I had promised to give you a chart for all staff members for you each to share w¡th your supervisees

- similar to the chart which sets out the areas of responsibility you each hold by virtue of your
pos¡t¡ons as Pastor or Business Administrator in the parish. Having thought about it further, I think it
is more productive to keep using the same chart that you each use, and make sure you give that to
your supervisees. SO, you will bear some responsibility if your supervisee does not check with the

appropr¡ate leadership person {Pastor or Business Administrator) when scheduling events, running

. programs, etc. You might make a simple hand-out for staff and place the chart on the website so that
there is clarity for all. HERE lS THE CHART AGAIN - but expanded a bit for use with staff and

volunteers. The two of vou should edit its content and then puþliqh it to staff. as they have already
seen the basic in the Staff or¡entation meet¡ngs. You may also wish to publicize it for volunteer
leadership.

Qm$afiLåilewúerfld.Vd{atesl Orck&eSoforlræi$.¡s{etrdbtåßgastril^ad^âdmed**¡ta¡-
thseesrsrre,ttratyauclrerkr¿ifhtheanproRslale.,Rersnínadr¡ame.ffyouare$nningåptogrâErff€vent

. oråateconcsns. ltlqerea[respuibletoensr¡retonstänt¡evie$¡dSohu¡-tårq¡gbhmaa¡gÊaleôtd
khaxioråasedonthefollorring:çt4ßF.feil¡Oflqf.TgE8CIgLOf-rHAgASTqSAqnT$ESI¡SIûIESS
¿DmtIsrsArGR

f, € €Fryoff ("trt*f€Ð +*æsmx rer: +

PASTOR BUSINESS ADMINISÏRATOR SHARED

Settingthe Vision forthe parish, and
teaching the M¡ssion.
titurgy and Sacramenb¡ rnatters
Faith Format¡on overs¡ght
Youth Ministry outreâch
'Pastoral Care andbutreach ovemight
PeFo¡nel: Diredsupervision of
Business Administrator, Liturgist, Faith
Formation Staff, Pastoral Care Staff,
Youth Ministtystqff
Ensure compliance with legal and
financial process by consulting the
Business Adrninistrator in the
appropriate areas
Work with Trustees, Corporate Board,
and parish leadership in areas of
responsibility {Finance, Parish Co¡rncil,
Liturgy, Faith Forqration, Youth
Ministry volunteer groups)

Personnel/Human Resources

managemenü
Financial oversight.
Legal issues mãnagemènt
Buildings/groundsfacilities oversighg
Long-Range Planning deuil plarining;

Consult with pastor on projects
Personnel: Direct supervision of
Maintenance Staff, Secretar¡al Staff,
any outside contractors in technology
or buildings and grounds
Ensure compl iance_with liturgical and
sacramental process by consulting and
assÍsting the Pastor in the appropriate
areas
Work with Trustees, Corporate Board,
and parish leadership in areas of
responsibility (Finance, Parish Council,

Buildings and Grounds, Legal,

volunteer i¡roups)

stewardship, volunteer management,
decision on what programs/project to
support and implement, and other
areas.
Collaborate with the lindstrom
Conìmunity
RESPONSI BII¡TY TO TREAT EACH

OTHER WITH RESPECT IN PUBLIC AND
tN PR|VATE, AVOIDING SCANDAL AND

CONFLICT FOR STAFF AND

VOLUNTEERS. Responsibílityto meet
privaæly by appointment to work out
differences; aRd never reprimand or
shame each other in public or tâlk
about each other with disrespect.
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Piche Most Reverend Lee A.

To:
Subject:

Mary Bosscher
nÈ''rinsr DRAFT oF TENTATIvE lssuEs AND PLANNED ScHEDULE FoR cHURcH oF
ST BRIDGET

Thank you Mary,

Thís looks quite detailed and comprehensive. I will follow the progress with interest and support it with my prayers- I will

wait to hear more about the proposal of a Mass (or other form of prayerlfor healing that might involve my coming to

the parish.

Also, since the document mentions Father Laird, I will forward ¡t to h¡m as well for his comment.

Again, thanks for all you are doing.

+BLP

From : Mary Bosscher [mailto: marylb@usfamily. net]
Sent: Thursday, October 06, 2011 11:04 AM
To: Piche, Most Reverend Lee A.
Cc Anderson, Lorna
Subject: FIRST DRAFT OF TENTATIVE ISSUES AND PI-ANNED SCHEDULE FOR CHURCH OF ST BRIDGET

Good morning - here is the first draft as promised to Bishop Piche. I will share in part with trustees tomorrow,

and with Fr. Wehmann on Oct. 12 when he returns.

Any input from Bishop Piche is great

Thanks, Mary

Mary L. Bosscher
(612) 308-4207 CELL

1
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CHURCH OF ST BRIDGET OF SWEDEN

13060 Lake Blvd., Líndstrom, MN 55045

office Phone l6stl257-247a; B(651) 257-1498

CONFIDENTIAT-

PLAN OF ACÍION REGARD¡NG THE CHURCH OF ST BRIDGET OF SWEDEN

and ITS PASTOR FR. MARKWEHMANN
First Draft-Thursday, October 6,20tl- by Mary L. Bosscher, Administration Consultant

For review with Bishop Piche, Fr. Laird, Fr. Wehmann, Parish Trustees

CONTENTS:

Page2 Pnoposso AcnoNs/pRocEss ro SrABtuzE THE PnRls¡t - in order of timing/action

Page 3 lrsn¿s n¡eo¡nc URGENT RESOLUTION - described in deta¡l in Summary Analysis document
(9l25l20t[. Their resolution will bring improvement to the parish and a restored sense of openness and

hope

Acnorus/pRocEss - MARY BosscnrR WoRKING wtrH FR. MARK WEHMANN CONFIDENT¡AI

October 12 Mary meet with Fr. W. to review this document, discuss options for willingness to resolve some

of the issues and communicate with the parish

October - November Leadership training for Fr. Wehmann and Business Administrator Karl Kornowski (Mary

B do some; some set up at outside source.)

Settine up Pastor's filing svstem - template provided by Mary B. to bring order to Fr.W

office

ort

October 13, Thursday 1 pm

October-November
Early November

Respectfully submitted,

Mory L. Bosscher

Mary L. Bosscher
6L2-308-4207

Mary B. attend appointment w¡th Fr. Wehmann to see Dr. Paul Ruff

Follow-through on recommendations from Paul Ruff et al.
Report and meeting with Bishop Piche and Fr. Laird - Fr. Wehmann and Mary B.

marvlb(ôusfamilv.net

PlâN OFAcTIoN -f¡rst draft 1
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PERSON/S RESPONSIBTEDETAIISDATE ACTION
Business Administrator Karl

Kornowski
Need to make available to all,

communicate with staff and parishioners

how to use

Work Request forms for
maintenance and secretarial
work

By Oct. 12

KarlSet outline and process to build teamOct. 10 Ma¡ntenance staff meeting
Karl and DeniseComplete with group, department,

chair, phones, email address
Oct. 12 List of all Volunteer groups

and staff liaisons
Mary B and Karl or KathiUse Volunteer list - send letters/emails;

Bulletin, web, pulpit announcements,
emails?

Oct.14 Letter to volunteer leaders

re orientation on Nov. 7
Mon 6:30-8:30

Mary B. consultant
With Karl

Or¡entation #3 on emploYment, team

work, job descriptions
Parish policies - Manual
Work hours, vacation etc.

Consultant work with Pastor and BA

Concerns re worklng relatlonship with
supervisors
Ethics in communication with each other
and parishioners; ü![c!y rePlies!

lntroduce Work Request Forms - Steve

for Facilities and Jessa for Support staff

Oct. 17, Mon
9-10:30

All Staff meeting - Frorn tåÍs

day forward...#7

Mary B. consultant
With Fr. Wehmann and Karl

Oct.24, Mon
9-10:30

All staff meet¡ng #2 Some lnformatlon on parishioner

responses to questionnaires

Some ideas on the plan for the parish.,.

Staff input on healing of the parish

Questions?
#lTrustees, Finance, Parish Council,

Pastoral Council, Faith Formation Board,

#2 Baby Blanket, Youth Ministry Board,

New Pathways, Liturgy and Music,

Kn¡ghts of Columbus, Maintenance,
Kitchen Comm,, Funeral Comm., ACCL,

other???

Mary B, Fr. W, Karl

Trustees
All staff liaisons required to
attend

Nov.7, Mon
6:30- 8:30

Volunteer Leadership -
orientation and inout
lnvite All members of group
#1, reps from groups in #2
AGENDA include: Thanks to all
from Fr,W. and from Bishop
Piche, orientation on church
and leadership roles with
handouts, some response on
guestionnaires and plan for the
parish, new communication
tools (work request forms,
check requests) how to
publicize your events, par¡sh
policv, Other?

Mary B, Fr. W, Karl, Trustees. State ofthe parish, questionna¡re,

new commun¡cation tools, apology as

needed
r What we have done - more of above
¡ The plans for the future

o Nov 78
¡ Nov 14115

¡ Nov.
2r122

CONSISTENT

COMMUNICATION:

-Bg!!e3þ, web etc: articles of
communication to the parish

at large on various topics

Visit from Bishop Piche?
After direction for parish

and pastor is set somewhat

Maybe Mass of healing and

reconciliation?

I o
PRoPoSED To STAB|UZE THE PARtsH - in order

PLAN oF AgflON -fhst dnft 2
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t
lrEMs NEED¡Nc URGENT RESOLUT¡ON - described in detail in Summary Analysis document (9/2512011). The¡r

resolution will bring improvement to the parish and a restored sense of openness and hope

PLAN oFACÍION -first dnft 3

I

CATEGORY ITEM/TOPIC PROCESS PROPOSED TIM¡NG

Administration/
Personnel

Job descríptions for staff; org chart Completed - now communicate to
parish and all staff; staffsecond
Personnel Review process

October - November

Administration/
Personnel

Leadership and supervision trainins
with Fr. W. and Karl Kornowski

ln - house meetings - Mary B start;
then outside source

October - November

Administration/
Finance

Budget process. reporting to the
parish

Clear. timelv reoorting formats for
Finance Committee
Buildine Fund Donations have for
many years and now cont¡nue to go

into general collection - how
handle? (Karl will write
recommendatlon for evaluation bY

John Bierbaum)
Resolution of fundraising policv and

disposition of large Community
Giving collection fund

MLB will provide budget process for
use; communicate info to parish on
status monthly
Mary and Fr. Wehmann, Trustees,

Chair of Finance and Karl work on
policy and decision

(Karl will write recommendation for
evaluation by John Bierbaum)

End October - annual
report; monthly thereafter
in bulletin

November

Administration/
Structure

Visibly improve Maintenance and

cleanliness of facilities and srounds

Plants and other décor in church
removed bv Fr. W

CaleJrdarine process

Staff supervision; volunteer
assistance through B&G grouP and

Knights
Discuss décor and plants and resolve
policy

Mary B. will provide annual calendar
planning process to include all
departments and volunteer groups

ln process - October on

Adminlstration/
Communication

Clariff invitation to parishioners to
access commun¡catlons

Bulletin, Webslte, announcements ASAP - mid October and on

Volunteer
orientation,
training,
appreciation

Volunteer orientation, training
appreciat¡on - leadership and

others

Orientation meeting with leadership
of all committees
List of all committees with staff
liaisons

November 7 tent and on

Communication
and service

Fr. Wehmann's policies and
permissions regarding various-quite
restricted since he came:
alse of the Narthex, pulpit
a nno u nce ments, b u I I eti n Í nse rts,
pre se ntat¡o ns, vetting spe a kers, etc
How and where can volunteers
publicize parish events? Now
largely shut down

Develop policy with Fr. Wehmann;
publicize and implement. OPEN

SOME RESTRICTIONS PLACED BY FR

WEHMANN

By November 7 leadership
orientation meeting

Liturgy r Music issues between Fr.W and

Karl that affect the congregat¡on
in liturgy

¡ Choir no longer sings as before
o Volume of sound in church,

loudness of piano and vocalist

addressed in manv parishioner

¡ MARY SETOUTCONCERNS- FR W
AND KARL Work with Michael
Silhavy and church documents

. lnvite Choir to return on a regular
basis

r Evaluate the volume of sound

svstem in the church and Provide

Third week of October start

- continue during Advent
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concerns for various changing sett¡ngs w¡th

sound modification

Liturgy Litursical Ministers - healing,

appreciation, apology as needed

from Fr. W

Sacraments Confessional appearance - creepy
with black foam

By start of Advent

Sacramental
Registry

Some years incomplete MLB, Fr. W and Jessa check with
Jennifer Haselberger re process of
resolution

Funerals -

Management
by staff

Confllct / lack of clarity between
pastor, BA, pastoral care dept on
roles and responsibilities. Affects
the bereaved!

Meeting with all involved, under the
direction of Fr. Wehmann with
assistance from Mary B.

Communication Timely information, Follow through
on promises made; addressing
gossip,

Trainins in communication - Mary B

will provide
Work reouest forms for staff and
parishioners to use for timely
management and tracking and

follow-through of work requested.

ASAP and continued

Baby Blanket
and New
Pathways plans

Conclude structure and
organization of these groups

Planning with Heidi, Karl Fr. W, Mary
as needed

October/November

Faith Formation Clear communications and planning

with Pastor and Coordinator
Policy collaborat¡on - youth active.

Fr. W and Theresa and

Jackie, help of Karl as

needed

PIAN OF AcTloN -first draft 4
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DEcrsroN To RETTo*c VASTERLTNG, arb" sr.8... page 1 of 1

DECISION TO RETAIN GREG VASTERLING' CPA' at St.

Bridget to consult/set up financial systems with
LOGOS and rePofting
Mary Bosscher [marylb@usfamily. net]

Senü Friday, October 2L,20tt 3:41 PM

To: Piche, Most Reverend Lee A.; Laird, Fr Peter

Cq Andercon, Lorna; Hall, Jennifer

Hi - FYI - I recommended to Fr. Wehmann and he will be retaining Greg

Vasterling (former Admin. at Cathedral, current temp admin at St. Johr/St.
James, CPA) to help sort out some financial reporting and Logos setup at St.

Bridget. Fr. Wehmann and Bus Admin are very pleased - I will oversee the

work and the contract.

It will be helpful to get some strong clear reporting out to parishioners who

have concerns about lack of info on finances. Will have finance chair and

trustees in on the loop. (Contraot wilt be probably around 40 hrs of work and

then the system will be pretty automated and set up, and lessen tension
between pastor and BA and bring some more education for the bookkeeper.)

Have agreatweekend - Mary

Mary L. Bosscher
(612) 308-4207 CELL

. bnnsy'/m"jl îïÍihåruBnprg/OwA/?ae:Item&FlPM.Note&id-Rs... \012tÅ*8J-Aourou
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COnJFpEPîtk?-- 
¿ q' fr't"; an' 4

November 2,2011

Dear

Thank you for your letter posted onNovember 1,2011, which I received

today. You requested that I keep your letter confidential o'from Father

TVehmann, Mary Boussard, and others." (I assume that you are refening to

Mary Bosscher.) I respect and will certainly abide by your request.

Since I am not permitted to share the contents of your letter with anyone, I
am quite severely restricted in what I can do to help make the situation any

better. I can and will certainly pray for a favorable resolution to the

concerns that you raised.

If at some future time you would like me to intervene directly in the matter,

please feel free to contact me and release me ftom the confidentiality

iestiction. Atthat time only and not before, I will consult with our staff
here at the Chancery on the most effltcacious approach.

What Mary Bosscher told you is also true: at all times, you have recourse to

the provisions of the Justice In Employment policy, which is specifically
designed üo protect employees from any form of retribution, If you feel that

your position is in jeopardy, I would encourage you to contact our

Chancellor's office to learn more specifically what your rights arìe as a¡l

employee ofthe parish.

Sincerely yours in Chris!

Most Reverend Lee A. Piché

CONFIDENTIAL - Filed Under Seal ARCH-005221
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"Peace is My Gift to You."

The Most Reverend Bishop Piche

Archdiocese of St. Paul and Minneapolis Chancery Office

226 Summit Ave.

St. Paul, MN 55102

Dear Bishop Piche,

peace. Please know that I do not write this letter easily to you. I have prayed about this entire situation

for a long time now. I have spoken to Fr. Wehmann and the consultant, Mary Boussard. I am the

newest hire at 5t. Bridget of Little Sweden. My title is Coordinator of Faith Formation. I came to the

parish in the later part of July. I come w¡th almost thirty years experience working in parish ministry

writing for the Evangetization ln¡t¡at¡ve for the Archdiocese and with a MA in Theology from 5t. John's

University, Collegeville, Minnesota.

t also come with a passion for Church ministry. I have a deep , deep love for the Catholic Faith and have

been committed to Catholicism all my life. The faith means everything to me - it is my lÍfe's work. I

have a spiritual director and give great dedication to ministry.

I am writing this letter asking you to please keep it confidentlal from Fr. Wehmann, from Mary Boussard

and others. I was told very early on from the Pastor that I was not to talk about th¡ngs in the parish to

anyone outside the parish. About a month ago I was told by the Pastor not to talk to the consultant,

Mary Boussard without first talking to Fr. Wèhmann. I carry a big heaviness inside of me with concerns

for how faith is presented here. I want, wlth all my heart to cont¡nue working at 5t. Bridget. lfeel
called to m¡n¡stry here. I am a person of peace and t am totally dedicated to only teach the truths of my

Catholic Faith. I do not want to lose my job. Among other d¡sturbing things if this happened, in this

economy, I would probably lose my home. I need income and this ministry is what I am trained to do

and be with a firm sense of call.

Mary, did tell me not to go to the Bishop with concerns. Rather she sald go to the "justice in

employment." I respect her but this is not an employment issue of mine and I have no indication at this

point of losing my job. I do not want to take up these issues in that manner. I feel a right to share with
you as Bishop. Read no further if this ¡s not my right. I truly love this ministry.

Honestly I am writing out of my heavy heart and with concern. Please Bishop Piche do not put my job in

jeopardy for coming to you. Please assure me of this.

CONFIDENTIAL - Filed Under Seal ARCH-005223 t
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This is what concerns me:

Mary Boussard has been working hard with the parish to make organization issues in the parish

strong. This is good. When I talked with Mary I am not sure she understands some of the grav¡ty of how
theological positions affect how a parish develops unity, communion with Christ and one another. lt is
the theological issues that I bring to you with some other observat¡ons.

1. Teaching on the Eucharist. I have spoken with Father Wehmann and Correen, the former
Coordinator of Faith Formation (who still has a part time position there and Father is close to)
about the emphasis in the parish on Eucharistic miracles which are taught to Confirmation
candidates and 7th/8th graders and which Correen showed me a book in which she thoughiwas
going to be the curriculum for First Eucharist. I said to both of them that these were matterc of
private revelation and therefore we are not required to believe them. They disagreed with me.
ln one of the book, it is spoken about a child being sacrificed by an angel coming from heaven
with a sword. The child was cut ¡nto p¡eces and the priest when coming to the altar received
"bleeding flesh." (From Little Catech¡sm on the Eucharist) From my theological background and
catechetical background this is not age appropriate materialfor second graders and the
teaching of this ís pr¡vate revelatÍon. ¡ suggested that we teach about how Mother Teresa would
meet with her Sísters every morning before doing ministry in the streets to adore Christ in the
Eucharist and to celebrate Eucharíst. How the Sisteld work flowed from this deep Eucharistic
devotion might be a better example of helping children, youth and others believe in the real
presence of Jesus in the Eucharist. I was surprised by their lack of knowledge that this was
private revelation (the hosts turn¡ng to flesh).

I contínue to hear Father talk about the Miracle of Lanciano, ltaly and he has engaged
parishioners to keep pushing this miracle, in particular. Parishionerc who teach children who
are preparing for Sacraments show p¡ctures of the host turning to flèsh.

From my studies, spiritual direction, and my own dedication to the Eucharist I know that
Eucharist has so much more to give to us about living life in God. Truly we receive Eucharist -
the real presence of Jesus in Eucharist and we are called to live Eucharist.

The Church promotes in her catechetical and líturgical documents that teaching needs to be age
appropriate. I have raised questions about this. Especially I have raised questions about it
about material a seminarian wrote for Fr. for the 7th/8th grade which does not have an
¡mpr¡matur on. An administrator from the school spoke with me about concerns regarding age
appropriateness of this material. I directed him to Father. Father became very defensive. I do
believe some credibility needs to be given to h¡m since he is an administrator of an ent¡re school
system. However, I referred hlm to Father. lfurther spoke with Father about age

appropriateness of the material. He becomesvery defensive.

2. I recently was at a session on the new Roman Missal in which Fr. Wehmann spoke of the
dlfference between priest and lalty. Yes there ¡s a difference and I wlllteach thls. But what was
stressed was how he felt "priesthood was under attack.' He stated this in a tone that I noted as

angry and he proceeded to say how he was not going to adhere to this any longer and was going
to "raise priesthood above others." Then he said in a stern tone how MarrÍage was also "under
attack." I was bothered because of the stern tone in which he publicly made these assertions.

2CONFIDENTIAL - Filed Under Seal ARCH-005224
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3. As you may have heard there is a lot of emphasis on osin" in the parish and also "guilt." The first

principle in theology is that God always makes the f¡rst move to call us back to himself and to
love us w¡th a radical, unconditional love. Without th¡s first principle being taught, ¡t becomes

hard to teach on sin and guilt. Believe me Bishop, I do belíeve in the reality of sin and guilt that
is healthy. But one beglns to push people away when it is overly emphasized. Jesus' greatest

message was true repentance and return to God's love. When a mother, close to Fr.,

questioned me if lwas orthodox in my teaching ltried my best to explain to her what I had said.

What was really most disturbing was when he told me, as a professional person that I "should
feelguilty, guilt is good." I walked away not being offended but concerned that this attitude
was so prevalent ín him.

4. I have talked with Mary Boussard about his "affect" problems and his showing of immaturity
and insecurity. He is very controlling and very defensive when I as a stalf person simply want to
have a conversation about theological issues. I try to work with this but am concerned about
how he would be addressing others.

5. Recently I received a call from a woman who questioned my orthodory. lt was someone very
close to him again. Believe me Bishop Piche, both Archbishop Flynn and Bishop Pates who I

wrote extensively for and used documents of the Church as a basis for discussion, have affirmed

me. (Evangelization) My orthodoxy is strong. What actually concerned me more was the talk of
people before me in leadership positions, whom she said was 'teaching paganism." Over and

over I keep hearing about presentat¡ons that included in their words "worship of the
environmenf orrer oworship of Jesus in the Blessed Sacrament." They wanted to make sure I

wasn't teaching this. Fr. Wehmann has on numerous occasions brought up that religious

education was not posítívely presented ín the past and that "classes had nothing." I believe we
must respect the work of the priests and leaders who went before. Puttlng them down is not
creating unity.

6. I want to include concern over Fr. and his relationship with youth. We know how particular we

are about these issues in the Church. Yes, both staff and other people have come to me with
concerns about his behavior. I have refierred them to Mary and asked them to talk with her. I

became especially alert to this on my own the first month I was here and saw Fr. at a local park

bring a hose and hose down children, young teens and then at one po¡nt turn the hose to some

of us women. Theologically, this is not how I would end a week of learning about Christ with
children and teenagers. I don't thlnk he meânt anyth¡ng wrong but it caused a great deal of
chaos to pursue and as a leader I became very concerned about harm or hurt that could come to
these children and young people as they became very chaot¡c in the midst of it,

I conclude by begging you not to tell him nor Mary that I wrote to you. I want to work at St. Br¡dgefs
but in the last few months, I have felt terrific inner anxiety around Father. I have prayed about this and

last night I decided to do one last thing that lthought I could do to help the s¡tuat¡on and that is contact
you. I contact you with a concern for the parish, for the beautiful, faith filled people that are part of this
parish. My love for the people has grown. I want this job of ministry. ln conscience, I felt I had to take
the risk of writing to you. When people begin silencing one, red flags go up. I love this ministry at St.

Bridget. Please Bishop Plche assure me that you willtell no one I spoke to you about this. I want all

o
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people to be protected. ln all ways I uphold him as Pastorw¡th respect. I couldn't hold these

theological things in any more.

Please pray that I will have the grace I need to minister here.

ln Clpist,

Coordinator of Faith Formation
St. Bridget of Sweden

ICONFIDENTIAL - Filed Under Seal ARCH-005226
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CHURCH OF ST BRIDGET OF SWEDEN

130ó0 Loke Blvd., Lindstrom. MN 55045
Office Phone ¡651l' 257-247 4; Íox 16511. 257 -1 498

Fr. Mork Wehmonn, Pqstor 651-257-2474
frwehmonn@stbridgetofsweden.org

KorlKornowski, Business Administrotor 612-703'7570 emqil:
kko rnowskí@stbrid g etofsweden. org
Mqry L. Bosscher, Administrotion Consultont phone: 612-308-4207 c; h 651-426-5260

morvlb@usfomilv.nei
Jesso Peloguin, Bookkeeper phone: emoil:
GregVosterling,FinonciolConsultont Phoneó51-459-17241-moil
Gvoslerling@msn.com
Mok ??, Choir of Finonce Committee phone: emqil:

FTNANCIAI NEEDS - qONSULTATION WITH GRËG VASTERTING

GENERAT INFORMATION:
We monoge finonces on q cosh bosis, occruol or modified cosh bosis - which? Korl,
pleose comment

FINANCTAL EXPECTATIONS REGARDIXLG REPORTING FROM FR WEHMANN:
Need reporls for Finonce Council:

. lncome stotement - cunent
o Bolonce Sheet - reflecting the LAST DAY OF THE PREVIOUS MONTH
. Cosh Flow stotement - current
r Vorionce report - where ore mojor voriotions from expectolions when

compored to previous yeor ond/or budget
. TIMING:

o Finonce Commitfee is 4th Mondoy of Month in the evening
o Need reports to Fr. W. ond Korl by 3rd Mondoy of month for discussion (or

Tuesdoy due lo MondoY stresses??)
o Need reports senÍ to Finonce Council members by Thursdoy prior lo

Finonce Comm. Meeting
Reports for Deportmenl Choirs - ond setting deporlment budgels/ moniforing lhem
quorlerly

A budget process (Mory B hos provided o templole for considerolion - to dote
deportment choirs hqve not been involved in o pre-plonned budgeting system.)

OTHER NEEDS-OR COMMÊNTS FROñ,I KARL KORNOW-KI: LOGOS begon here in 2007
(migroled from Peochtree) ond wos implemented very poorly. 5 users hod full GL

occess ond would odd occounls/sub-occounts on o whim with no concise or logicol
COA. I consolidoted the COA 2 seosons ogo quile o bit, however not complelely.
The goolwos to migrote slowly to o "cleon" COA in fiscol 2010. With the new Postor,
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some different chonges were mode in order to trock I & E for specific projects ond
deportmenÌol needs. As the deportmenl codes in the COA ore locked ond restricled
by lhe Archdiocese, lhe only two oplions were hove seporote cost/revenue centers
trocked using unused/open occounts. lwould like someone with LOGOs experience
to look of how we con best setup our occounts. Cunently we use custom reports in
LOGOs ond their stock P&L;

OTH.ER NEEDS OR COMMENTS FROM FR WEHMANN: Fr. Wehmonn hqs listed the following
os requests:

l. I would like occurote ond consistent reporting in two qreos:
o. Why ore August 2010 finonciol summory different when I look ot it in 201 'l -

somehow the figures ore differenl ond were odjusted, ond so lom never
sure which version is conect. Perhops if we moke odjustments we need to
send the finolversion of thot month to finonce council ond lobel it os finol.

þ. Where is fhe breokdown in our processes thot is leoding lo inconsistent
ond nol timely reporting?

2. lwould like the procedures thot ore driven by lnternolControls document
looked ot:

o. For exomple, the combinotion on the sofe is the foctory given one..
b. When we do money collections ol moss ond other events, usuolly we

hove 2 people but nol olwoys, ond they do not sign lhe tomper-proof
bogs. lt seems fo me thof we hove 2 people obout 1/3 of the time.

c. Moybe we should hove Jesso number ond sign the bogs, so they could
not be opened ond then the money tronsfened to onother tomper-proof
bog by o volunTeer.

d. Are lhe ouditors recommendotions being followed?
e. Does Greg hove ony other suggestions to help us?

3. lwould like some evoluotion from Greg ond Korl of Jesso's skills ond
recommendotions for her development in the oreo of bookkeeping.

4. I would like to meet with Greg in privote of the end of his consullotion to heor his

recommendqtions - first with Korl ond me, ond then with me olone os postor.

AGENDA FOR MEETING ON THURSDAY, NOVEMBER 3,2011 AT CHURCH OT ST BRIDGET: 1

1 -l:S0INTRODUCTIONS
PRAYER
DISCUSSION OF NEEDS WITH FR WEHMANN (Mory B. presenl)

T:3O.2DISCUSSION OF NEEDS AND SCOPE OF THE PROJËCT WITH KARI ond FR WEHMANN
(Mory B. presenl). Any questions or clorificqtions from Greg

2-3:30KARL AND GREG (Greg, pleose emoil Korl if there ore items lhol you would like
to hove provided of the outsel.)

'I

P.M

2
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Meeting Jesso Peloquin

TROM NOW ON, KARI AND GREG WITI SET THE PACE OF THE CONSUTTATION

ll might be o good ideo for Greg to meet wilh Finonce ChoÍr Mork .... ol some lime.

AGREEMENTS REACHED AFTER DISCUSSION_:fulfill lisls on needs plqced on qqsndq
obove:

t. Fr. Wehmonn hos given full occess of finonciol informotion, records ond oudit to
Greg for his work.

2. ¡essã provided Greg o copy of fhe oudiï, green sheet, ond finonciols
3. Greg wos interested in the trends of contributions
4. THE SCOPE OF GßEGS WORK WILL TNCLUDE: Reporting, Budgeling, Review of

Logos setup, Best Proctices, Guidonce for Jesso. recommendotions on occruol
or modified occruol occounting
GOAI.S:

o. Get the best chort of occounts within LOGOS for our porish
b. Provide for response to need for Budgeting in odvonce ond for providing

Deportmentol Budgets/lines
c. Questions for stoff on whot chonges they onlicipote this yeor- in first sfep

of doing o Budget Process provided by Mory Bosscher (to be storted
October 2012l,. We will estoblish o boseline with Greg now. (Mory will
prepore sheet for Korl to send to stoff in November.)

d. Develop Reports requested by Fr. Wehmonn ond on eosy formotting to
pour figures into them monthly.

e. Review Finonciol Procedures in the porish, ond check bose to provide
wrilten procedures for oll motters thot need to comply with lhe lnternol
Controls Document.

f. Work to develop further our stondords of "besf proctices."
g. Develop whot ore the 5 driving elements in income ond expenditures for

the porish - on o quorierly bosis.
5. Meet with Mork Welle, Finonce Choir, ond do on orientqtion wilh Finonce

Committee if needed.
6. Greg will be ovoiloble to help us vio computer in Jonuory/Februory if we need.

SubmÍlled by îúary [. Eosscheron lue¡doy, November0& 20ll - þosed on noles of
ourmeefÍ'ng

oL
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Geace is My Gift to You )

November4,z0tl

The Most Reverend BishoP Piche

Archdiocese of St. Paul and Minneapolis Chancery Office

226 Summit Ave.

St. Paul, MN 55102

Dear Bishop Piche,

Peace and God's grace and blessing to you.

Thank-you for responding so quickly to my letter sentto you on November 1, 2011. Please forgive me for spelling Mary

Bosscher's name wrong. As I wrote the letter here at home I could not recall the correct spelling.

I want you to be able to act on the issues I raised and therefore I do release you from confidentiality with Mary Bosscher

and any other staff who would constructively deal with these issues. However, I do ask that you not let Fr. Wehmann

know that I wrote thè lêtter. please understand, I don't feel comfortable with him knowing lwrote and am frightened

that this would jeopardize my job with him. His personal struggles that I note, I believe would greatþ affect his response

to me and all his warnings to me to not talk with others.

I recently spoke with him about the 7th/Sb grade material he would want me to teach next year, So far he has been

running the program. I don't know what will happen as time goes by thls year with my relationship to it. I really would

want the program looked at {both year I and year ll} before lwould engage with it. My concern is that ¡t ¡s not age

appropriate, hard to connèct with faith and real life of a young person and ¡t ¡s wr¡tten from a defensive rnode.

Catechetical documents do warn against th¡s type of presentation. Also, recent catechetical directories have pointed

out the need to "evangellze" young people before burdening them with this heavy approach.

I am weary with the issues I spoke of to you. There have been some wonderful moments of faith formation and growth

with the people at st. Bridget of sweden. I was taught well at st. John's by professors who were there to prepare us for

doctoral studies. I know that the f¡rst theological principle is that 6od makes the first magnanimous movement of love

into our lives - this is an incredibte love that surpasses all loves. W¡thout this basis there at St. Bridget and an over

emphasis on sin and guilt how can we help children, youth, men and women corne to fall in love with God and out of

that love serve? Believe me, I am well aware of teaching the Christian message ¡n ¡ts ent¡rety and not water¡ng down sin

or the need for reconciliation. I have thirty years experience and excellent studies. I want to be treated respectfully for

what I have to offier. tfeel a callto work in this parish and my heart grows more deeply in love with the min¡stry.

Thanks for doing what you can to rem€dy this situation. lf you wish to talk with me further please contâct me.
taf

ln Christ, .

Coordinator of Faith Formation
St. Bridget of Sweden

'l-isten with the ear of the heart." (st. Benedict)

)
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RE: TJRGENT THOU
$tt 

oN sr BRIDGET - *ö You... Page 1 of 3
I

R.E: URGENT THOUGHTS ON ST BRIDGET - NEED YOUR

DIRECTION
Piche, Most Reverend Lee A.

Sent: Friday, November 04,zAIt 4:56 PM

To; Mary Bosscher lmarylb@usfamily.net]; Laird, Fr Peter

Hi Mary and Father Laird,

Before I can respond fully, I would like to know what resutts we have

from the evaluation bY Paul Ruff.

If Father Wehmann is dealing with a disfunction that can be mitigated

through counseling and/or medication, it may be possible for him to

continue as pastor. Otherwise, he may need to be reassigned to a
position of parochial vicar, with a strong superuising pastor.

+LAP

Most Reverend læe A. Plché

Auxiliary Bishop
Archdiocese of Saint Paul and Minneapolis

From: Mary Bosscher [marylb@usfamily.net]
Senü Thursday, November 03, 2011 8:07 AM

To: Piche, Most Reverend Lee A.; Laird, Fr Peter

Cc: Anderson, Lorna; Hall, Jennifer
subject: URGENT THOUGHTS ON ST BRIDGET - NEED YOUR DIRECTION

Good morning Bishop Piche and Fr' Laird,

ïhe meeting with staff yesterday went well and was very difficult. I
realized how absolutely draining and la'bor intensive any resolution or

training is going to be there, Fr. W. did apologize to staff for his

acüonJ and mijtakes, and made a good presentation - until he stafted

in with comments on the fundraising policy that he agreed we could

"o*ÊìüEliï,(npilaulsgg,org/ow 
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work on {and how unltoftunate it is that the Arch. takes 11 collections

each year so since he does not want to do any exta colledions

because people are already over-asked, we Can do very few or no

extra coilectionsll and did the same speech at Finance Committee.) I

have ,not addressed the issue witl'l him yet'

This is on top of staff/parishioners making an effort last week to meet

with Fr. Laird on issues, and then sending a letter about teaching on

the fleshy host and the Coordinator being totally unable to balance out

the content of some of this teaching which equates church doctrine to
private revelation,

So, if you
summarizing the situatio n - it should wash over you with a realization

of tlre .magnitude of the situation and the constant volatile change. I
can train Fr. W. in supervision - but is it going to stick? is this fair to

employees? will you 'have another JIE filinE within a month or two?

The level of irnpulsiveness is pretty shocking - and there is a new

goodie to discover every day; but then the effort he pub forth is aiso

impressive on a daY to daY basis.

I NEËD TO CONST'LT WITH YOU BOTH ASAP - T DO NOT THTNK

TTIAT I SHOUTD GO ON AT AtL BEYOND DECEMBER 15 WHICH
TS THE ÞATË T HAVË GIVÉN TO CLOSE WITH THË PARISH. FOT

me to continue mentoring would give an impression that things are

being monitored and contained, and they wotlld not'be as Fr' W' does

not see as problematic sorne of tlre stuff he does so he would 'not even

ask'me about it. Lil<ewise, a consulta'nt is not a Supe¡isor --- and

superuision and oversight on a very regular and close basis I believe is

the only Way for Fr. W. talents and priesthood to be successful'

I GAN CONTINUE TO SET STABILTTY AND.COMPTETE THE

TASKS TN THE PI.AN I SENT YOU . tsUT NO POtrcY CAN EE

DEVELOPED UNDER A PASTOR TO MAKE CHANGE IF HE DOES

NOT WANT TO DO SO. AND T CANNOT TNVITE THE PEOPLE

in

- ..hrrrs llmal ¡5çh¿îBESrotdowA/?ae=Item&t:IPM.Note&id-PeA... 
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BACK TO FULL PARTICIPATION IN LEADERSHIP COMMITTEES
IF THEY ARE NOT GOING TO BE ABI.E TO DEVELOP AND
PUBTICI,ZE PROGRAMS AND SERVICES WITHOUT A
CONSTANT UPHILL BATTLE.

Fr. W. fully intends to be there for 12 years * and maybe that is the
right thing and maybe not - it is not mi'ne to decide. But when I arn

gone, you will continue then to get letters from staff and parishioners,

and parishioners will continue to leave, Bishop Piche and Fr. Laird, I
have trernendous staying power, but also the integr¡ty to be honest

and direc,t with you when I feel like I anT begirln'ing to swim in deep
waters. Perhaps you can guide me fufther - but in addition you need

to look at the long-range plan and include Fr. W. I can share more in
person if you wish. I HAVE NOT SHARED THIS EMAIL OR

INFORMATION WITH FR WEHMANN YET - I will be at St. B. today to
introduce Greg Vasterling, but will wait for your'guidance. Maln God

gu1de us and give us wisdom in working with a good parish and a good

human being, Fr. WehmanR,

Respectfully, Mary
Mary L, Bosscher
(612) 308-42û7 CELL

. h.ttns: llmal îúîhå3g,orglO\M N?an:Item&FIPM.Note&id-ReA... LLl4/&8J-Jou.,ru
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Fiche, Most Reverend Lee A.

Sent:
¡o:
Cc:

From: Mary Bosscher [marylb@usfamily. netJ
Friday, November 11,20118:30 AM
Piche, Most Reverend Lee A.
Laird, Fr Peter; Erickson, Fr John Paul
DtSTRtBUTION OF COMMUNION ATA NURSING HOME and other liturgicalconcerns

Good morning - I have a liturgical issue needing immediate resolution with Fr. Wehmann, and ask your input

but also want you to see the kinds of dilemmas that are arising regularly. The situation:

Fr. W. told me about the following situation: Fr. W. was asked by a woman attending the Communion Service

at Parmly Nursing Home why he only distributes Communion on the tongue to people. He said that is his

decision, and he will only give it on the tongue "since I do not want to discriminate at all and some people

drop the host and that is irreverent, so I will give it to everyone on the tongue to prevent any possibility of the

host being dropped by a person into their wheelchair or the floor and having to be retrieved." The woman, a

family member of a resident, stated to him that she looked up the matter and that people in the U.S. have a

right to chose whether.they wish to receive in the hand or in the mouth - he replied that is true, but he thinks
it better in this nursing facility to only place it on the tongue so as not to discriminate. lf she insists on

receiving it in her hand, she will have to go to the back of the room and he will come to her there.

Then I hear from the Pastoral Minister that really, there are few dropped hosts in the two years she has served

with Fr. W., that it is important for the residents to be able to exercise as much autonomy as possible in their
disabled condition, that many place their hand up to receive the host only to have it placed in their mouth by

Fr. W.

Fr. W asks me: what is my right to impose my will and judgment - and how does that weigh against the
people's right to receive in either their mouth or their hand.

SO - Any advice for me is greatly appreciated on this Communion in the hand vs. in the mouth issue.

But I also think you need to see the kinds of liturgical determinations/issues that constantly arise for staff
and parishioners to deal with, some of which I have clarified and dealt with, including:
. Baptism certificate - Fr. W. was refusing to list the non-Catholic person who is a godparent in addition to
the Catholic one on the certificate because our certificates say "godparent." So I ordered new certificates with
sponsor and instructed him to put (Christian Witness)afterthe name of the non-Catholic (per instruction by
Jennifer Haselberger) and gave him a copy of the Canon Law relevant. Even then he refused to fix the
previous Baptism one and correct the registry book - but I have told him he will and must do so.

. Reception of the Sacrament of Reconciliation bv children second grade on - thev must be prepared, says

Fr.W. and must.memorize the Act of Contrition and mav not bring anything in to the Confessional with them.
lf they forget or are nervous he will help them but they are forbidden to bring anything with them - parents
are asking for a small card with the prayer to be available. I told him he cannot force children to confess ... it is
a sacrament to be offered and encouraged, and his work is with the parents (who are the prime educators of
their children) to help them understand and love the sacrament and encourage their children. Fr. W. certainly
may and should provide the sacrament every Advent and Lent for all Rel. Ed. children.
. Disrespect durins liturgv bv cutting in on music bv simplv pravins loudlv over it or hollering at musicians, or
distributors, or whoever makes a mistake in his view (this is beginning to diminish after some serious talking to
him) - we are working on solution of music issues with Michael Silhavy. I asked Fr. W. how many tracks he can

run in his head during liturgy - one for himself as celebrant, and also one to hear the music and be aware of

Subject:
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other happenings? He replied tht" simply does not hear or listen for tf,"Çrr¡. and the congregation
singing --- he simply starts to pray when his internal clock makes him aware that if he does not move things
along the liturgy will not end in one hour (which is the maximum allowable time he believes a liturgy should
and/or may last at St. B. for the convenience of people, etc.)
. Re holdins the host up at consecration for 38 seconds --- He holds it long enough to slowly recite two Hail

Mary's, He is aware that is longer than other priests may do, and that at time the congregation is start¡ng to
count seconds....

Many thanks to Fr. Erickson for his guidance and help on several matters which I am in the process of
summarizing and determining a resolution on - will copy you all later.

Have a blessed weekend. Mary

Mary L. Bosscher
(6L2) 308-4207 CELL

2
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SAINT PAUL &
MINNEAPOLIS

Date:

To:

Cc:

From:
{û,,(

November 2L20ll

Most Reverend John C. Nienstedt

Very Reverend Peter A. Laird
+

Most Piché

Father Mark W Bridget of Sweden, Lindstrom

Archbishop, as you know, Mary Bosscher has been working very closely with Father Mark

Wehmann with regard to his administrative decision-making, staff relations, parish conflicts, and

now also liturgical issues.

She informed me today that things are "coming to a head" with him. He is exhibiting paranoia

about a psychological evaluation which he agreed to undertake, and ís resisting Mary's advice

on some administrative and liturgical matters. Mary has had to work with him closely on virtually

every practical issue about which he has had to make decisions - he appears to Ëck even the

most fundamental prudence necessary to lead a parish - nor does he seem to be leaming from

his experience. Given the situation at present, it seems that for him to succeed as a pastor in

the long run he would need ongoing immediate supervision, and could not be trusted on

virtually any of his administrative or pastoral decisions. Mary is at a loss. She says that she has

never seen a more difficult case.

I gave Mary permission to confront him on the most recent issues under contention (namely, his

refusal to distribute Holy Communion in the hand to residents of the local nursing home, and his

insistenee that the administrator sign a contract that has not been vetted by Catholic Mutual).

She thinks that it is possible that at this point he may be close to giving up, and might submit his

resignation. She will contact me with further news as it happens, and if necessary I will ask

FatherWehmann to come meetwith me.

lwillkeep you advised of any developments.

226SummitAvenue I SaintPaul,MNSS1O2 lT:651-291-4521 | F:651-290-1629 l www.archspm.oro landersonl@archspm.org

CONFIDENTIAL - Filed Under Seal ARCH-005163



o o
Piche Most Reverend Lee A.

From:
Sent:
To:
Gc:
Subject:

Mary Bosscher [marylb@usfamily. net]
Wednesday, November 23, 2011 7:51 AM
Piche, Most Reverend Lee A.
Laird, Fr Peter
CONFIDENTIAL - RE FR WEHMANN - LOCATION OF MEDICAL DIAGNOSIS AND
TESTING

CLINIC FOR ATTENTION, IËARNING AND MEMORY located in Minneapolis; this was a referral from Paul Ruff,
I think. http://www.calm.us/

I have a release signed by Fr. Wehmann to speak with Dr. Johnson. Guidance from Atty. Dennis Merley is to
first ensure that Fr. Wehmann has released to Dr. Johnson the report I wrote to Bishop Piche and Fr. Laird,
secondly to eet claritv of his questions/requests in writins, reply in writing if needed or in person if
appropriate and there is not level of hostility with the patient.

I will only provide input - I will NoT receive anv information on the results of the assessment or d¡agnosis - so
that is up to the patient (Fr. W) to provide or not to his supervisors. The HIPPA law impacts on this (Health
lnitiatives Privacy Act). So Fr. W. has a choice whether or not to share the results -- and he has stated to me
that he would probably do so as he is looking to get as much as possible help for himself.

M
Mary L. Bosscher
(612) 30S-42O7 CELL

1
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November 23,20ll

I

Dear'

Thank you for your letter dated November 4b,70!1. I apologize for the

delay in responding to you; I was away all last week for the fall meeting

of the U.S. bishops.

I appreciate your willingness to lift the condition of confidentiality in

rrg*¿ to the concerns you expressed in your prwious letter. You have

gÑ.n me permission to speak with Mary Bosscher aboutihe issues

äound Father Mark Wehmann's approach to sacramental formation at

the parish of Saint Bridget of Sweden.

As it happens, I have learned from Mary Bosscher herself that she is

well aware of these issues, and has begun to address them. So, at this

time, it might be better for me to keep your letter on file for future

reference, in case the current initiatives fail.

I continue to keep the parish of saint Bridget of sweden, its pastor,

staff and the faithful in my prayers each day. I pray also that you will
have the graces you need to carry out your important formation work

with a peaceful heart.

Sincerely yours in Christ,

+&//f
Most Reverend Lee A. Piché
Auxiliary Bishop of Saint Paul and Minneapolis

CONFIDENTIAL - Filed Under Seal ARCH-004864
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Piche, Most Reverend Lee A.

To:
Subject: RE: FrWehmann

Dear

Thank you for your message and for your encouraging words about your pastor, Father Mark Wehmann. I

know that he appreciates your support very much.

May God bless you with many graces during this holy Advent Season.

Sincerely yours in Christ,

+Bp. Lee Piché

Most Reverend Lee A. Piché | Auxiliary Bishop Office of Bishop ARCHDIOCESE OF SAINT PAUL AND
MINNEAPOLIS
T: 651 .291.4400 | F: 651.290J629
bi shoppi che (O a rchspm. ors

PERSONAL AND CONFIDENTIAL COMMUNICATION

The information contained in this electronic communication and any document attached hereto or transmitted
herewith is confidential and intended for the exclusive use of the individual or entity named above. lf the reader
of this message is not the intended recipient or the employee or agent responsible for delivering it to the
intended recipient, you are hereby notified that any examination, use, dissemination, distriþution, or copying of
this communication or any part thereof is strictly prohibited and may be subject to penalties under the
Electronic Communications Privacy Act, 18 U.S.C. SS 2510-2521 and other applicable laws. lf you have
received this communication in error, please immediately notify the sender by telephone or reply e-mail and
destroy this communication. Thank you.

---Original Message----
From:
Sent: Tuesday, Novembet 29,2O11 9:39 AM
To: Piche, Most Reverend Lee A.
Subject: FrWehmann

ARCHD¡OCESE OF SAINT PAUL AND MINNEAPOL¡S CONTACT US EMAIL

First Name:
Last Name:

EmailAddress: g

Phone Number:

Church: St Bridget of Sweden
City: Lindstrom

1
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o oState: MN

Send To: Most Reverend Lee A Pich&eacute;

Subject: Fr Wehmann

Your Excellency,
I was talking to another member of our parish this morning and the subject of Fr Wehmann came up. Mrs

said I should write to you and tell her what I said, so I am. I have been a member of St Bridgets for 2
years now, and am 69 years old. I told her that I have never seen a priest so happy and devoted to the Mass.
Father just beams as he looks at his people while saying the Mass, his devotion to the Mass and the Blessed
Virgin are obvious to anyone watching him. I have heard that some are saying negative things about our
priest. I have witnessed only good deeds. He is a pious, godly, goodly man.

Contacted From URL: http://www.archspnLoro/bishops/bishops-detail.php?intResourcelD=977

2
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RE ST BRTDGET OF SWEDEN - CONFIDENTIAL
Mary Bosscher [marylb@usfamily. net]

Sent: Tuesdaç November 22,201710:59 PM

To¡ Piche, Most Reverend Lee A.; laird, Fr Peter

Cc: Anderson, Lorna; Hall, Jennifer

ImpoËance: High

Page 1 of4

Good evening - I sent the email below to Fr. 
'Wehmann questioning his

behavior with staffand other matters. He called to discuss it tonight - seemed

repentant and will apologize to staff. I told him I think basically he does

not understand or think administration, or that he is a supervisor
responsible for people's jobs - but is causing conflict; that he basically
simpty does not really understand what he did wrong or out of order, so

he will do it again next week and the week after. He does not follow
process, nor does he remember what the process is. In the situation below, he

did not even read the contract that he was asking Karl to sign-which was not
even filled in, nor did he follow process with a check request form.

He did state that I did the right thing in telling the Bishop of his appointment,
because I thought it was the right thing. He says he can't meet next week to
learn supervÍsion as next week he_will haye two 4 hrs each oÜlgsting rqith
Dr. Johnson of CALM clinic for diasnostic So results
s!-ould be in a couple of weeks I hope!

I wÍll keep you posted on the progress. Thanks for the conversation
todayo Bishop Piche.

Sincerely, Mary

-- OriginalMessage ---From: Marv Bosscher
To: FrWehmann
Sent: Tuesday, November 22, 2O11 7:35 PM
Subject: Re; meeting together re leaming supervision

Hi, Fr. \Mehmann - at this point 5, 6,7 ,9 ofDec. are somewhat open - let me

know what will work for you.

- httn-q/ tmntl Ai,îhå,ßãå,org/OV/A/?ae-Item&t=IPM.Note&id:Rg... Il/2zft$Å_åooruo
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o
I'am doncernedo Fr. \ilehmann, that you have too much on your plate and
are adding extras - and some of the essentials are not getting taken care of
effectively. (I wonder what could be lightened so that you have more time in
the office to accomplish the work needed.)

We must conclude planning for the parÍsh by Dec. 1"5 when I will formally
end work. I will be sending you a list of liturgy and sacramental items to take

then - with B and Fr. Erickson revi not
totally done, then at least these resolutions must be in the works including a

plan to sort out the sacramental records some of which have been in arrears
(prior to your coming).

I sent you a detailed email about Communion distribution at Parmlyo and
['r. Erickson's ruling on this topic - I asked you to please send
Ínformation on how you will proceed with Communion distrÍbution at
Parmly and with the homebound and hospitalized, and have heard no
response on that topic at all. I will re-send you that email.

F'r. \ilehmann, f cannot keep from my supervisor Bishop Piche the
information that you had a release of information sent to me from CALM
and Dr. Johnson. That is unethical on my part not to be open with the
Bishop who is my supervisor and yours. I will not have the results of the
testing - but the information of a release I had to give him in order to receive
his permission to respond to the Dr. if he calls after you have given him the
report. So I did let Bishop know that I had received a release - and he is ok if
I am asked to reply by your and the Doctor. I have to tell you that it bothered
me ttrat you asked me not to inform the Bishop and would then close off for
me the ability to get his permission or refusal, ffid so I did what I needed to do
- and am letting you know. I know you said you would inform him when you
decided the time to be right - and that still holds for the results - but he does
know that the release was issued to me.

On another topic: I spoke with Karl today regarding the contract you
asked for him to sign and Jessa to send a check for a performance at the
parish who knows when, as it was not on the contract. \Mhen Denise wrote
you a note that Karl would like to touch base with you, you simply wrote a
respons€ not asking him to sign thc contract and then gave the contract to
Jessa andtold Jessa to release a check on Tuesday Nov. 22. Fr. Wehmann,

"o*h6p*"i#n+![elgh¿*H]iotdoWA/?ae-Item&FlPM.Note&id:Rs". 
ttlzzftg]-åoon.u



RE ST BRIDGET OF SWEDEN - CONFIDENTIATO Page 3 of 4

o
you krlow lVE ARE FORBIDDEN IN THE ARCHDIOCESE TO SIGN
ANY CONTRACT THAT HAS NOT BEBN REVIEWED AND
APPROVED BY CATHOLIC MUTUAL, YOU ASKED KARL TO
SIGN A BLANK CONTRACT \ilITHOUT INFORMATION IN IT
ABOUT WHEN THE PERF'ORMANCE IS SUPPOSED TO BE, WHAT
THE PERFORMANCE IS, HOW MUCH IT COSTS..... HO\il CAN A
CHECK BE }VRITTEN WHEN THERE IS NO COST LISTED?
THERE ARE MANY LEGAL AND F'INANCIAL AND FACILITIES
ISSUES INVOLVED WITII THIS CONTRACT - AND YET YOU
HAVE NOT DISCUSSED IT TVITH THE BUSINESS
ADMINISTRATOR.

Your actions in this situation caught Denise and Jessa as employees between
you as Pastor and Karl as their supervisor. You asked Karl to sign something
that he simply should not sign - it is a blank contract! You asked a check to
be cut - with no detail on the amount, and apparently no check request filled
out. You put Karl in the position of having to go against you in front of
an employee - or to violate his responsibilities as Business Administrator. I
AMNOT TRYING TO BE BLAMING OF YOU, ruSTFACTUAL.

In addition, X'n lVehmann, there was an issue in the last two weeks
regarding St. Bernadeffe Guild and its event - again, staff was put in the
middle between you and the Business Administrator - the Guild's requests
impact on financial policies and procedures, liabilrty in working with a third-
pW group, calendaring and space use. Karl spoke with you at your Admin.
meeting, you and Karl agreed that you would talk to Louise, and you and Karl
would talk again. Karl asked staff to wait on any action until you and he had
resolved the concerns; you did not speak with Karl, but told Kathi to put the
event in the bulletin and you told her to tell Denise to book the room. WHAT
SOLUTIONS ARE IN PLACE FOR TIIE QUESTIONS YOU AND KARL
DISCUSSED AT YOUR ADMIN MEETING?

I thought we had gotten more understanding in place on following policies,
procedures, protocol - not pitting staff against each other ... WHAT IS
HAPPENING FR WEHMAhIN? What have we been working on negotiating
Justíce In Employment Resolution of Work Related Issues for, if you are going
to make decisions and orders like theseo and not follow process.

hfrns://m"il.ît""h.ßãåiorg/OV/A/?ae-Item&t:IPM.Note&id-Rg... Illzzftg|_åoonru
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Fleasé let me know what is going on .... maybe there is something I am not
understanding. You must not be angry or retaliatory on Karl as he is
following proper procedures - he has been unable to achieve process with you
in these matters and therefore is asking for direction from the consultant hired
by you and supervised by Bishop Piche.

May God bless and guide us in our work and the parish in its future.

Sincerely, }'{ary

--- Original Message ---
From: Fr Wehmann
To:'Mary Bossche¡'
Sent Tuesday, November22,2O11 4:O1 PM
Subject: RE: meeting together re learning supervision

Mary

Next week I have to many meetings on my schedule, What does your week of Dec $8 look like?

Thanks

Fr. Wehmann

From¡ Mary Bosscher [mailb:marylb@usfamily.net]
Sent: Monday, November 2L, 20tt 9:33 AM
To: Fr. Mark Wehmann
Subjecü meeüng together re learning supen¡ision
Importance: High

Hi, Fr. Wehmann - We are having to reschedule the JIE meeting with Karl at St. John's
tomorrow due to the funeral. SO JIE is moved to Tuesday 29th, 11 - l or I - 3 (Karl prefers
I 1-1 as he has a dental appointment with one of his kids in late afrernoon after school)

So when are you and I going to meet for supervision topic and planning 'POSSIBILITIES
FOR ME:
Tuesday 29th l-3 (after JIE with Karl) at St. Johns;
Wednesday Nov. 30 - 10-12 at Perkins White Bear Lake (l have a meeting at 1 at St.
Johns afrer)

Mary

Mary L. Bosscher
(612) 308-4207 CELL

No virus found inthis message.
Checked by AVG - www.avg.com
Version: 2012.0.1872 /Yirvs Database: 210l/4630 - Release Date: 11/21/11
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Piche Most Reverend Lee A.

From:
Sent:
To:

Mary Bosscher [marylb@usfamily.net]
Saturday, December 03, 2011 6:50 PM
Piche, Most Reverend Lee A.
UPDATE ON FR WEHMANNSubject:

Hi, Bishop Piche - I hope your trip was good. I will send you an update on Fr.W. tomorrow afternoon after I

hear how weekend Masses went. But briefly for now:

He did comply with the distribution of Communion directives at the nursing home, but apparently was and is
very visibly stressed out both just walking around, in meetings and in líturgy. Several staff members (4 of 8)

have called me in confidence to wonder if he is at a breaking point and telling me I need to help now! I am
just telling them to do their jobs, and pray for all of us and the parish, and that Fr. W. is some stressed about
the new liturgy etc and that I am doing my best. They are saying "please do not leave us on Dec. 15 because
then there is no recourse for help for him or us." I am staying the course for now so that Fr.W. understands
that he needs to deal with things. I have not even completed or given him the document of things needing to
be accomplished yet!

RE his psychiatric /behavioral testing: Last week he did 2 sessions of testing at the CALM clinic --VEEEERY

stressful for him, he said: first they changed the doctor on him, and that made him frustrated and stressed.
Then he had to prepare for the testing by having no stimulants (coffee, sugar or liquor) and was stressed as he
had a party the day before and had to comply w¡th dietary preparations ------ but then they told him he has to
do it again next week! Again verv frustrated and stressed out, I wonder why having to give up coffee, sugar
and liquor is so stressful...... is it a dependence on one of them, or is it the frustration of being controlled??? I

said to him, Fr., I am so sorry it is so hard for you -- and scary ---- and he replied: "BUT I CAN JUST GET

THROUGH THIS - THIS lS WHAT I HAVE TO DO TO GET THE HELP...." So I am checking in with him every three
nights or so and leaving him an encouraging message.

I did leave Lorna a message that I think she should set up either a face to face meeting or a phone meeting
with you and him just as a supportive check in either next week toward the end of the week or the week after
early in the week. Just to check signals.

I will be meeting with him on Tuesday 1-3 of this week, and Wed. in afternoon with Karl and him for Justice
ln Employment supervision.

Several of the staff are afraid of his blowing up -- he has a very agitated and angry look about him,
apparently. ln total confidencç, I give you some summary of what the Pastoral Minister relayed to me about
his behavior at liturgy at Parmly Nursing facility - she is afraid if Fr. W. knows she is reporting to me that he will
be very angry with her. I don't think so - but for now let's just keep it between us, Bishop piche - as I think you
need to know what people are seeing, Savs the Pastoral Minister - and I take it as one observation because it
is not the right or responsibility of members of staff to psych out the feelings and stress level of the priest,
which they do like to do at St. B's because of Fr.W.'s oddity in affects, facial expressions, angry appearing
interactions, etc, :

I felt that communion distribution went well on Thursday as far as people receiving. There were 2 people that need to onty
have a small piece of the host. I had volunteers sif with them and remind Father,-and give assrbfance jT needed.

I felt there was still an issue that day. I told you last week that I have been obseruing Father becoming very anxious and
rfressed. This showed up in his behavior on Thursday. He came in hurried and sfressed tooking...and he went to

I
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't - ' 
? w¡th out greeünl|,yone which is not unusui

" the front of the raom with ou.t.greetitllyone which is not unusual. He started ,çr, out his stuff and putting on his
robes' I know it is hard for him to count the people who are receiving communiõn...sõ t naa a volunteer'counting for me.
Before I could tell him I had someone with the count...he started counting himself...he was having a hard time slaying
focused orsomething...and people are moving around so üis notthe eaéresf thing to getthe nuñbercorrect.
Anyway.. he started over counting ta himself a number of times...each time his taôe glew more frustrated and angry
loo4ing...he was poking at the air with his finger in a very harsh way each time he wãs counting someone...he came out
from behind the alterto count and the behavior c.o7_tinued and grew more intense untit he nad n¡s count. His body
language was really angry and scary to me. t fett tike I did not want to approach him cause he was in mett down
mode-..and I was afraid he.was going to exp.tode.righ.t tlerg during r,?ass.' He sta¡ted mass...he did OK...ancl we got
through it.-.but his disposition was so bad when he sta¡ted that t ãtso felf súressed and anxious att through f/¡e mass.

I have felt concem for him. / can see that he see/ns to be at some kind of breaking point emotionatty. Hef¡as /osf atot of
weight."he has fhis IooR on his face atl the time...the look of a lost boy...a took ofiear and insecurity. I tooi tnat þ¿s me
he is afraid to fail.'.and he is overwhelmed hy his circumstances. Of course he has not totd me how he feels...t am just
giving you my opinion. I do know the new mass rs sfressfu/ for him...and he also has many other things he is needing to
change about himself..'l feel li4e he is melting down. I don't think he is doing wett...l wonãer if hers aðt<øj for hetp...l thinkhe needs it but I am not sure he witl as/. for ii..;l.thin.k something cout! easitl nappen thàt wouø tip him over the edge. I
don't Rnow what that would be, or what it would look like...but t feet afraid fór him' as well as for wñoever may be around
when it may happen.

Mary L. Bosscher
(612) 308-4207 CELL

2
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I I
Piche Most Reverend Lee A.

From:
Sent:
lo:
Cc:
Subject:

Mary Bosscher [marylb@usfamily.net]
Tuesday, December 06, 201 1 7:43 PM
Piche, Most Reverend Lee A.
Fr. Mark Wehmann
UPDATE ON SÏ BRIDGET AND FR WEHMANN

lmportance High

Good evening, Bishop Piche'-

Just a brief update: I had a very enjoyable lunch with Fr. Wehmann today and a very productive meeting on
planning for actions to be taken at St. Bridget to successfully resolve some of the concerns and help with some
planning. I will send you a report and the plan by early next week as I am working to bring much of the work
to a conclusion by mid- December.

Fr. Wehmann appears to have finished his testing with the clinic and will be gett¡ng results soon, I expect. He
will be sharing the report with Paul Ruff and I am sure will keep you in the loop also - he would have to
address the timing of when he will receive the report etc. with you as I am not sure.

I was also concerned for Fr. Wehmann in that he has had a serious and chronic cough for the past two months
- it makes preaching, eat¡ng, speaking etc. rather challenging. He told me he went to the doctor today to have
it checked out and has some remedies provided, but will not have much relief for at least another month. Fr.
Wehmann has a positive att¡tude about this and other things and much courage and determination to get
what help he needs. I asked him about a noticeable weight loss - he says he is exercising and getting in better
shape! Maybe I should copy his methods and become a shadow of my former self! Just kidding....

I will again meet with Fr. Wehmann tomorrow with Karl on the Justice in Employment mon¡toring, and next
week we will all work with Greg Vasterling on a final summary of his recommendations for Financial
Management at St. Bridget and with Michael Silhavy re a final summary of his recommendations for Liturgical
Music.

More soon. May you have a blessed week.

Sincerely, Mary

Mary L, Bosscher
(612) 308-4207 CELL

1
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o o
iche Most Reverend Lee A.

To:
Subject:

Mary Bosscher
RE:'SCHEDULE FOR MY WORK AT ST BRIDGET - conclusion mid to end January; last 2

weeks of December=vacation time

Hi Mary,

ljust received word that was scheduled for his third surgery today. He is in my prayers! (You are also.)

Please stay there for as long as you feel it is necessary and helpful to your son - there is nothing like a

mother's presence and comfort.

I had waited on your last memo concerning the extension of your involvement with Saint Bridget of $weden
and Father Wehmann, until I had conferred with Father Laird - you were probably trying to avoid thinking about

all of that while you are there (sorry). Father Laird and I are in agreement that it would make good sense to

extend the contract through January 15, or even to the end of January if needed.

ln the meantime, don't worry about things back here - you have enough to think about being there.

God be with you!

+BLP

Most Reverend Lee A. Piché | Auxiliary BÍshop
Office of Bishop
Ancnuocrsu OF SaINTPNUT AND MINNEAPOLIS
T: 651 .291.4400 | F: 651 .290.1629
b is ho pp ich e(@ archspm. orq

PERSONAL AND CONFI DENTIAL COMMUN ICATION

The information contained in this electronic communication and any document attached hereto or transmitted herewith is

confidential and intended for the exclusive use of the individual or entity named above. lf the reader of this message is not the
intended recipient or the employee or agent responsible for delivering it to the ¡ntended recipient, you are hereby notified that any

examination, use, dissemination, distribution, or copying of this communication or any part thereof is strictly prohibited and may be

subject to penalties under the Electronic Communications Privacy Act, 18 U.S.C. 95 2510-2521 and other applicable laws. lf you have

received this communicat¡on ¡n error, please ¡mmediately not¡fy the sender by telephone or reply e-mail and destroy this
communication. Thank you.

From : Mary Bosscher lmailto : marylb@usfamily. net]
Sent: Sunday, December lL, ãALL 7:40 PM
To: Fr. Mark Wehmann
Cc: Piche, Most Reverend Lee A.; Laird, Fr Peter; Karl Kornoswskí; Christy Helps; Greg Ostertag
Subject: SCHEDULE FOR MY WORK AT ST BRIDGET - conclusion míd to end January; last 2 weeks of
December=vacation time
ImpoÉance: High

€ood evening,

1
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.rI h'ad hoped that my work at st. g;g.t would be conctuded by Decemb.rÇ However, it has become clear
.'' that to reasonably conclude the work and tie up loose ends, it would be more prudent for me to state that I

will conclude by mid- end January for the following reasons:
WEEK OF DECEMBER 12-16: We have

- closing meeting with consultants Greg Vasterling on Finances,
-- closing meeting with Michael Silhavy on Liturgical Music,
-- Mary B. on work with Fr. Wehmann on filing,
-- Personnel Review discussions with employees,
-- further development of Fundraising and Facilities /publicity policies with trustee Christy Helps.
- I need to cont¡nue the drafting of the Plan for the next 6 months for the parish.
-- We have input from parishioners compiled for review with Fr. W. and Karl and staff, and then distribution to
leadership committees.

DECEMBER 2I THRQUGH DECEMBER 29 - Personal vacation time for Marv B.: My son arrivesfrorn for the holidays, and I really want and need to not work during that period, and enjoy
family time with my sons.

FIRST WEEK OF 2OT2 -
* I need to conclude the plan, get approval on it from Bishop Piche, and review it with Fr. Wehmann and Karl;
- I need to give help for Fr. Wehmann re filing and organization, and review the topic of supervision,
-- We need to implement portions of the Plan for the parish, and distribute suggestions to parish leadership
for their comm¡ttees.
-- Final meeting to review that we have an effective communication plan for Fr. Wehmann and Karl, for
liturgical music, and for finances.

1r. Wehrnann and I then need to make a final report to Bishop piche and Fr. Laird.

Therefore, ¡t seems prudent to consider closure of my work with the parish to be mid to end of January.
Please let me know if any of you have concerns on this schedule.

Sincerely,

Mary

Mary L. Bosscher
(612) 308-4207 CELL

2
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o t
Piche Most Reverend Lee A.

From:
Sent:
To:
Gc:
Subject:
Attachments:

lmportance: High

Dear Dr. Johnson,

Fr. Mark Wehmann signed a release for me to speak with you. I received a call from Keyer, your intern, on
Saturday asking for me to speak w¡th h¡m about Fr. Wehmann before he writes his report which is due on
Friday Dec. 30 I think. I told him it was Christmas Eve and could not speak with him until Monday. I left him a
message that I will not speak with him unless you have read the report regarding Fr. Wehmann and his work
at St. Bridget, and have specific questions regarding that report. I also told him I wanted some idea of your
questions in writing, so that I could think ahead deliberatively about helpful answers. Otherwise, I could meet
with you with Fr. Wehmann present - but that now becomes difficult due to the fact that my son has had a

and I am possibly travelling there again to help him,

So, after hearing again from Keyer this afternoon, and he not having the report or any written list of questions
for me to address, I spoke with Fr. Wehmann and asked if he had given you the report which I wrote for
Bishop Piche, and which Fr. Wehmann had shared with his counselor Paul Ruff and which provoked the
referral for testing at CALM clinic. Fr. Wehmann said he had not given you the report - that it was his
understanding that I would have sent it to you - that was not my understanding, as he gave a copy to Paul Ruff
himsell so I am sorry if I made a mistake and did not send it sooner although it is not my practice to email a

report of this sensitivity.

Anysay, I just spoke with Fr. Wehmann this afternoon and have his permission to release the report to you via
email. I will not email it to Keyer, since he is an intern, since his email is a personal one and this is a very
confidential document. He did offer to let me send it to his email at Hennepin County where he works, but
again that would be inappropriate and a breach of confidentiality on many counts - especially since there is no
understanding of privacy between Hennepin County and the private emails sent to employees there.

Therefore, I am now forwarding the CONFIDENTIAL report to you with Fr. Wehmann's permission - and you
can speak with Fr. Wehmann about it if you wish, or ask me questions which you would advise me of in
advance so that I can think ahead a bit. Although at the beginning Fr. Wehmann agreed with the report, he
says he now does not agree with some portions - but I have not discussed that any further with him.

Dr. Johnson, the first page of the report gives you an table of contents and an understanding of why I am
serving as Consultant at the parish - some of the business matters of the parish are covered along with the
impact of Fr. Wehmann's leadership, and toward the end PAGE 9 are specifics re Fr. Wehmann.

I hope this is of assistance in your work - and will give you a clear understanding of why a referral for testing
was made, Perhaps your conclusions of Fr. Wehmann's testing should be independent based on your
work/testing and examination of Fr. Wehmann, and not reference this report - other than its use as providing

Mary Bosscher [marylb@usfamily. net]
Monday, December 26,2011 3:00 PM
Gary Johnson - CALM
Fr, Mark Wehmann; Piche, Most Reverend Lee A.
CONFIDENTIAL -- REPORT RE FR MARKWEHMANN
SUMMARY ANALYSIS FOR BISHOP PICHE SEPT 26 2011.doc

1
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you an undqrstanding of why tntferrut was made and its giving uou ,otnsight into the effects in the
workplace of some of the behaviors.

I wish you the best in your summary analysis, and in your ability to assist Fr. Wehmann whom I greatly

respect. lt will be inportant for Bishop Piche and Fr. Wehmann to have an understanding of your findings in
order to ass¡st him in the future.

Sincerely,

Mary

Mary L. Bosscher
(612) 308-4207 CELL

2
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hi AND VARIOUS RE ST BRIDGET

ej. -*t o

h¡ AND VARIOUS RE ST BRIDGET

Mary Bosscher [marylb@usfamily. net]

Sentr Thursday, December 29,20t15:23 PM

To; Piche, Most Reverend Lee A.

Cc¡ Laird, Fr Peter; Anderson, Lorna

o Page 1 of 1

Hi, Bishop Piche - I am sorry to hear you are under the weather! hope you

feel better soon.

I worked a bunch on st. bridget - but all related to Fr. Wehmann and Dr.
Johnson and replies to questions, etc. -- and therefore am still aI T/2 of
completion of the plan. Hopefully tomorrow will be the magic day. I find
with all the stuff with my energy lags pretty quickly - even though I am

home resting. As Fr. DeGrood says - It must be in God's providence, so just
take it one day at a time!

REGARDING TIIE BILLING FOR DENNIS MERLEY TO REVIETV
THE QUESTIONS FROM DR JOHNSON of CALM Clinic evaluating
l'r. Wehmann, AND HELP ME WITH BOTH WRITTEN ANI)
\rERBAL REPLIES: I asked him to send the billing to the chancery c/o
Bishop Piche since I cannot have this bill go to the parish and have to explain
to Admin. or bookkeeper the consultation with the CALM Clinic due to
preserving confidentiality for Fr. \Mehmann. I also could not involve Andy
Eisenzimmer since he is out of town and also would be put in a compromised
position due to the Justice in Employment situation - which is resolved and
just needs its final summary. THE BILLING FROM X'ELHABER F'OR
THIS CONSULTATION TVILL BE ABOUT 2-3 HOURS.

Update on

Thanks for asking. M
Mary L. Bosscher
(6t2) 308-4207 CELL

. btn s://m d l îûîha.IBã! prs/OV/A/?ae-Item &t=IPM.Note& id-Rs.. . 12/ 3 O/?$J-lour,,
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update from Mary Bosacher re: Fr. Wehmanno o Page I of I

update from Mary Bosscher re: Fr. Wehmann
Hall, Jennifer
Sent: Thursday, December 29,20114:02 PM

To: Laird, Fr Peter; Piche, Most Reverend Lee A.

Cc Anderson, Lorna

GoodAfternoon:

Mary Bosscher called with two additional points vis a vis Fr. Wehmann:

t. She would like Dennis Merley's office to process the invoicing forFr. Wehmann's consultation
(approx. 2 hours) so it does not route througlr the parish.

2. She would like to reiterate that Dr. Johnson feels Father Wehmann is very good at concrete
sequential processes such as mathematics or accounting.

Thank you,

Jennifer Hall I Administrative Assistant
Office of The Vicar General and Moderator of the Curia
ARCHDIoCESE OT SEnrIr Paur AND MINNEAPOLIS
T:651 ,291.443A I F:651.290.1629
hallj@archspm.org

httns://mail.ffi"sp3g¡.,org/OwA/?ae-Item&t:IPM.Note&id-Rg... l2l30l*8[-åour.,.
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The Most Reverend Archbíshop requests that
you fill'out this blank as correctly. aspossible and return it to the Chancery.

Mark nopkins !ÍehmannNAME IN FUIL

DATE OF BIRTII

PLACE OF BIRTH

DATE AI{D PLACE O¡'
BAPTISM 5f ó

NAiffi OF FATHER

MAIDEN NAME OF MOTIMR

ADDRESS OF PARENTS

THEIR TELEPhONE NUMBER

CLASSICS STUDIED AT
','' :;: : 1

PIÍILOSOPHY STUDIED AT q =fÁt*-¡t-ra",

THEOLOGY STUDIED AT

DATE OF ORDTNATION (month, day, year)

ORDAINED AT

FOR-THE P, I orocESE oF I
ENTERED ÎHIS ARCHDIOCESE

MIS,SIONS SINCid ,ORDINATION ANd DAÎE OF DEPARTURE
¡'ROM EACH:
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oo
CHURCH OF ST BR¡DGET OF SWEDEN

13060 Lake Blvd., Lindstrom, MN 55045

Office Phone (65L1257-2474; E(6511 257-1498

CONFIDENTIAT
PIAN OF ACTION AND REPORT REGARDING THE CHURCH OF Sl BRIDGETOF SWEDEN

and ITS pAsToR FR. MARK WEHMANN - Final-Tuesday,lanuary 2,2012

By Mary L. Bosscher, Administration Consultant 612-308-4207; æry!Þ@fam!&ne!
Supervised overall by Bishop Lee A. Piche'; on some parish matters by Fr. Mark Wehmann

Report for Blshop Lee A. Piche'. Fr. Peter Laird, Fr. Mark Wehmann

Summarv in future lexceot co, útdentlal porttonsl to: Parish Trustees and Business Adm¡nistrâtor Karl Kornowski

l. The report is in a chart format, with areas listed, issues/concerns under the area, actions done or needing

to be done, comments on timetable if appropriate. On pages 8-9, thêre is a commentary on development

needs for main adm¡nistrators: i.e. Fr. Wehmann as Pastor, Karl Kornowski as Business Administrator.

2. Consultation ohtained from:
Adminlstration& Éo_liw: Andrew Eisenzimmer, Chancellor; Dave Waller, Catholic Mutual lnsurance

Finances: Greg Vasterling CPA (hired to assist with Chart of Accounts, financial reporting, LOGOS

management and training of bookkeeper)

Liturgv. Sacraments. Litursica! Music: Fr. John Paul Erickon, Michael Silhaw, Jennifer Haselberger

LeæL& Justice ln Emplovment Matters: Attorney Dennis Merley of Felhaber, Larson, Fenlon and Vogt

Educational Matters and Pollcv: Fr. Peter Laird, Vicar General; Bishop Lee A. Piche'

CONTENTS:

Page

t-Z tntroduction to Report, Four mdin recommendot¡ons, Relevont Documents, Summary of Process dates

3 on¡ suMMARy AR¡æ or AcrroNs/pRocEss ro Srlgtllzr trtr Pan¡sn - in order, listing

3 Liturgy and Lirurgical Music
4 Søcromental motters
5-6 Educatíon -youth and adults; Youth Minlstry
6. Pastoral Care ond Socíal MÍnÍstry Outreoch Programs

7. Admlnìstration: Fìnances; BuÍtdìngs and Grounds; Planning; Personnel/Humon Resources; Policìes

7. Communìcotionondvolunteerínvolvement/re'involvement
g-g, Commentsßuggestions ond concerns regording help for AdminÍstrotors: Fr. Wehmann; Karl Kornowskí

F O U R P RI N CI PAL RECO M M EN DATÍiON S F O R 2072-20 7 3 :

a. No lev proarams to be consideredlollowed/¡mplemented unt¡l Julv 2073, since there are mony oreas in process at present

that must be considered, ptdnned for and implemented prior to that'

b. A need for understdndina of stewardshíp bv pørish. staff and øastor: it is a gift Írom eoch individuol af fime, tolents ond

resources given to God dnd the communiry în gratitude and service. The respect thdt would come from such an

underctaid¡ng wil go o long way tawørd the healing ond reconciliation of the community and staff, and help in the writing

of effective, deliberotive, foir poticies and procedures thot serve as a bdsis for common ground understanding and adion.

ç. Eviry dec¡iion dnd prooràm has a basis of content brooder thon the individuol wishesof staff or þdrishioners: this must be

ciir¡iii iã iniin praa¡càtirocess tnoru ¡otto, upon tnat. (For exdmple, What does the church say dbout music in the

tn*r;7 ttudy S¡ns to the Lord document then plan. Or: What do the religion standdrds require per grdde level? Then we

determine *hat rcÃ to ,n) proress, pottcíes ønd proüce must be determÍned øfter the øppropriøte content or basís

for actíon is defined, clearly communîcøted and discussed. I do not find this to be the case often at St. Bridget.

d. 
-There 

needsto be a Proæ
that have been mddi durina this consultation dfter the Consultdnt dnd liaison to the Bíshoo is not reaularlv ddive in the

pør¡si. tt needs to provide o method to seek assistonce from the Choncery to resolve conflict and redress grievances as

tt eV ¿evetap. Thîs plan needs to be clear, refer to d specific individudl to call, ond communicoted to pastor ond stoff and

probably pdrish as o whole.
PIAN OF ACÍION and REPORrfina I Jan 2ZOt2 1
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RETEVANTDOCUMENTS RETAT|NG TOTHIS PROCESS OFCONSULTATION- March 2077-Jdnuory2012

Fr. Wehmann has been lncluded in preparation and review of all materials.

1. Initial report to Bíshop Lee A. Pìche' by Møry L. Bosscher September 26' 2077

2. First Draft of Ptan for parísh october 6' 2077

3. Advisory Documents on:
a. movement of Tobernocle (Bishop Piche')

b. Dìstribution of the Euchorist to the homebound /nursing home resÍdents (Fr. John Paul Erickson ond

Mary B.)

c. lJse of dedicøted funds (one envelope, wìth monthly decision by Pastor) - Mary B, opprovdl by Bishop

Piche'
4, Sino to the Lord ' hasis for discussion of music in the liturgy
5, Summory written by Mlchoel Silhovy re opproved musicfor use in the liturgy

6. Various Archdiocesan documents including

a. Justice in Employmenl with focus on Resolution oÍ Work Related lssues

b. lnterndl Financial Control Guidelines

c, Standords for Religion ond for Youth Ministry
7. Chart of accounts dnd reporting developed by Greg VosterlÍng, CPA

8. Budget Call process for the parish - provided by Mory B.

9. Calendar Call process for the parish - provided by Mary B.

I0, Orientation documents for Trustees, Findnce Commiltee, Pastorol Councìl etc - summary based on Clergy

newsletter information provlded by Mory B.

77. Job descriptions are all revised, dìstríbuted and approved as of September 2077; Personnel Revíews done

Sept. 2017, updote Dec. 2077. Next reviews ore due Mørch 2072, and raìses moy be considered as of July 7,

2072 if peformance is satisfoctory.
12. Various polìcies dre tn development for the parísh (Mary B, trustees, Bus, Admin.) including:

a. Fundroisìng policY

b, Facilities use PolicY
c. Communicatíons policies-to open

13. Suggestions document compiled from parìshioners respanses to questionnaÍres in Sept. 2071; suggestions

witt be divided ìnto appropriate øreas, reviewed wtth the Pastor ond Business Adminisffator, and then

dtstributed for considerøtion ond action to the vøríous comm¡ttees.

74, Finat Reportto B¡shop Piche' Mory L, Bosscher Januory 20x.2

Acnons/nnoc¡ss - Mmv BosscH¡n WonKNG wl1ïl Fn. M¡nr WTHMANN CONFIDENTIAI

October 12 Mary meet with Fr. W. to review this document, discuss oftion, for willingness to resolve some of the issues

and commun¡cate w¡th the Parish
October 13, Thursday 1pm Mary B. attend eppointment with Fr. Wehmann to see Dr' Paul Ruff

October-November Follow-through on recommendations from Paul Ruff et al,=

November-December Consultation and Testing for Fr. Wehmann (referral by Paul Ruffto Minneapolis CALM Clinig

Dr. MichaelJohnson)

November Report and meeting with Bishop Piche and Fr. Laird - Fr. Wehmann and Mary B.

December/anuary Report from Mary L. Bosscher to Bishop Piche

Report from CALM Clinic to Fr. Wehmann

Planned meeting with Bishop Piche and Fr. Laird and Fr. Wehmann

End January Planned conclusion of Mary Bosscher work at parish; follow-up plan set by Bishop Piche'and

Fr. Laird

PIAN OF ACÍION and REPORT ftna I Jan22O72 2
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oI
Su¡riMARy AREAs oF AcrþNs/PRocEss ro SrABluzE THE PARFH

LITURGY AND LITURG'CAL MUS'C

PLAN OF ACÍION and REPORTfinaI Jan 22OL2 3

Topic Action/Concern Recommendat¡ons Timing/Comment

. rylg$g.¡ssues between
Fr.Wehmann and Karl that
affect the congregation in

liturgy-i.e. what accePtable
for liturgy, Fr. allow choir
to complete hymns; Fr.

allow use of overhead to
train in new music

o Choir no longer sings as

before

o Volume of sound in
church, loudness of Piano
and vocalist addressed in

many parishioner concerns
¡ Organ is no longer

functional

¡ MARYSETOUTCONCERNS

- FR W AND KARL Work

with Michael SilhavY and
church documents

r Director to lnvite Choir to
return on a regular basis

o Determined Volume of
sound system in the church

is optimum for set uP; in

future provide for various

changing sett¡ngs with
sound modification

o Follow the
recommendations of
Michael Silhavy (document

provided and approved)

o lnvite more participation,
offer training for cantors

o Volunteers /liturgical
ministers need to be

invited, trained and
apprec¡ated by pastor, No

more anger at errors of
volunteers, but gentle

correction in private

o Fr. Wehmann will need to
come to a trust level; Pastor
and Lit. Music¡an meet at
least quarterly to plan

liturgical seasons

r Offer an annual liturgical
min¡sters tra¡ning along with
a ministry fair

o Consider repair or new
organ in conjunction with
plans for church after
MNDot condemnation
issues are resolved

r Litureical celebrations: r Concerns regarding rigidity
of one hour timing, length
of consecration act¡ôns,

a

. lltc$lcsLeryirc r Flowers and décor

o Moving of the tabernacle

o Adding wiring in church

and lighting the statues -
volunteers want this done

o Let Environment
Committee plan and add
plant¡ngs

r Fr. W. and comm¡ttee are
considering - should be
part of an educational
process per
recommendations of
Bishop Piche'

o ???butbeawarenotto
invest too much priorto
MN Dot action

o No move made until at least

Julv 20113 and MN Dot
condemnation
conseguences are clearer
and the community has

engaged in an

understanding of the role of
the tabernacle etc,

. lJssd-pslÉþr
announcements. and the
Narthex for volunteer
oroiects. etc.

o Clear policy is needed and

is being developed

o Policies need to be

reviewed by proper
committees,
commun¡cated to all and
followed

Policy should be wr¡tten by
mid February reviewed by
committees in March,
implemented in April

r Funeral llturgies, nlanning
and orocedures

Conflict / lack of clarity
bêtween pastor, BA, pastoral

care dept on roles and
responsibilities. Affects the
bereaved!

Meet¡ng with all involved,
underthe direction of Fr.

Wehmann with assistance

from Mary B.

ASAP

o I think going well . Pastor must cont¡nue
allowing people to rece¡ve

either in mouth or in hand

a a a
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o I
SACRAMENTALMATTERS

Topic Action/Goncern Recommendation Timinc/Comment
lssues around the
celebration of the sacrament
orßcçss!!ie!!u

Room is currently not ¡nv¡t¡ng

due to black padding on walls
and doorc, and some disorder
on floor. Parents have stated
they find it creepy for their
children
Act of Contrition is a point of
contention - do not know ¡f
there is a card available for
adults in the room. Pastor
does not wish to allow any
card available to children and
there is a dispute over which
Act of Contrition for children
to use (text book has one, but
Pastor wishes the one that
speaks of the pains of hell)

. Get foam paddinR tastefullv
covered wlth fabric. look at
issue of door with padding.

¡ lnstall a window in the door
in order to ensure safety
and visibility with priest and

children alone

o lmmediatelv give covering
and décor of room to
Environment Comm¡ttee to
work on with review by
pastor

o lmmediatelv ask Business

Admínistrator to install a
smallwindow in the door;
Fr. John Paul Erickson has

approved that this does

o Make final resolution of
availabiliÛ of Act of
Contrition cards for adults
and for children

¡ Clean the room up

lssues around the
celebration of the sacrament
of Baotism

Sacramental Registrv: need to
ensure that Catholic and Non-
Catholic sponsors are both
listed (one as sponsor, the
other as Christian witness)
both on certificate and in
Registry

lf Fr. Wehmann is awav.
parents are expected to pick

up a key and get sacramental
materials out and let
themselves and visiting priest
into the sacristy

Make sure that the registrv is

@!_!h!lmetterfrom
when Fr. Wehmann became
pastor, and that secretaries
are trained.
Ensure that certificates are

sent to parents in t¡mely
manner,
Recruit and train a volunteer
Baotism Host Liaison (similar

to wedding liaison) to help
get out materials, open
sacristy, and host Baptism
especially in the absence of
the pastor

o lmmediate act¡on, as th¡s ¡s

â sacramentâl matter

lssues around Sacramental
Reeistries

Some years incomplete MLB, Fr. W and Jessa check
with Jennifer Haselberger re
process of resolution

o ASAP

How are sacraments of
Reconciliation and Anointing
offered in Care Facilitíes?

PLAN OFACflON and REPORT final Jan 22Ot2 4
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I o
EDUCATÍON _ YOUTH AND ADUL YOUTH MIN'STRY

PIAN OF ACTION ând REPORT final Jan 2 2Of 5

Topic Action/C.oncern Recommendation Timins/Comment

. lt must be an understood
principle that the Parents
are primarv educators of
their children, and
therefore to be included in
planning, invited to give or
refuse permission for
certain materials for their
children, etc.

. Content/texts - scope and

sequence in keeoing with
Arch. Rel. Ed. Standards

and with ln?primatur and

Nihilobstãt
. ffi6ilr¡ften7-g'nqr"d"

prosram for C.onfirmation -
based on apologetics
approach, guest speakers,

and skits
.@

p¡oggms -€x ultrasound
for 6-8ü grade students
w¡th pregnant parishioner

is not appropriate as it is a

medical procedure, should
require parental
permissions, etc. - lf a Pro-

life person believes it will
teach that a pregnancy is a

baby, it will be scheduled...
(Films available for teaching.)

.@
trip olannins must take into
account a needed consult
re pract¡cal¡t¡es of trips and
management of money or
fundraising, insurance
guidelines and adequate
supervision of youth trips
and background checking
of leaders

r Role of Education Comm.
. Addlls-gf-plgglangas

Totus Tuus, Blue Knights/
Little Flowers- often
volunteers are planning with
pastor approval and not
consulting regarding liabilitles,
Charter for the Protection of
Children requirements; then
group has to be stopped -

leaves Admin. looking

controlling and not pro-life!

Various;
o Conflict with parents over

which Act of Contrition to
use and refusal by Pastorto
provide a child a prayer card

in the Confessional
o Requirement to confession

to adults and children needs

to be kept in check, and
spoken of as an ¡nv¡tation to
reconciliation and a

requ¡rement
¡ Charging home schooling

parents full RE tu¡t¡on to
obtain texts to teach their
children, rather than ¡ust
the cost for the text

¡ Recommend a standard
Confirmation prepa ration
text be selected for 7-9th

grade OR that the pr¡vately

written program be

subm¡tted to Fr. La¡rd for
review

. Pastor, Youth M¡n¡stry staff
and volunteers must submit
their speakers and
progr:¡ms to Adm¡n¡strat¡ve
review before scheduling,
paying and marketing,
Some are questionable ¡n

age appropriateness or in
that they focus on a side
aspect of sacrament or life
issues, while not necessarily
covering the core issues first

o Pastor can tend to follow
the enthusiasm ofthe
group, and forget to require
the needed consultation
with Administration and

compliance with insurance
requirements and
permission forms.

¡ Staffand pastorare often
caught in a triangulating
relationship with volunteers
demanding prognms and

activities.

Pastor needs to
o Come to an understanding

of flexible options
o Understand age

appropriateness of
materials

o Be understanding of various
levels of abilities of
children, ensure good
preparat¡on of children for
sacraments, and not feel
that St. Br¡dget ch¡ldren are

less able or prepared based

on feeling - ¡,e. set some
standards of what is

adequate preparation
o Require all volunteers and

staffto follow parish
policies and procedures and
consult with Bus. Ad. Re

permissions. This needs to
be a supportive
requirement - not one
stated with an edge of
frustrat¡on. lt is, after all,
forthe good ofthe children
and the familiesl

. llg!b_Mj.!Ë fund raising
guidelines, permissions,

supervision guidelines need
to be followed

o Relationship between
Coordinator and Pastor as

supervisor needs to
develop ¡n trust - pastor

valuing ¡nput of
experienced educator as at
least as important as that
input g¡ven by volunteers,
and Coordinator trust¡ng

. 
the pastor

ASAP

Adults have found Fr.

Wehmann to be very helPful

and effective in his teaching

of adult Faith Formation
areas; he offers many
programs at conven¡ent t¡mes
and is very dil¡gent and

interested in people's
guestions and spirítual
development.

Fa¡th Formation Coordinato r

needs to meet at least

month¡y w¡th Pastor to set a

direction; she needs to be

more concise in her
presentations.

Youth Minister has

resentment aga¡nst

Administrative regulations or
guidance which the Pastor is

working to resolve through
supervision.

Youth Minister ¡s asked to do
more teaching and planning

of skits for 7-9th srade
plogram than she is trained
for or wishes to do. Guest

sneakers are often selected
late and given topics to teach
for which they may or may
not be qual¡fied ... need

improvement in this area
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I o
PASTORAL CAßE AND SOCIAL

ADMINISTRATION:

OUTREACH PROoRAMS

BUILDINGSAND POLtCtES

PLAN OF ACTION and REPORT flnal Jan 2 2012 6

Toplc Action/C,oncern Recommendation Timing/comment

Policies and procedures,

Mission statements, and

volunteer recru¡tment and

training is being held for the
following progÉms
{ Baby Blanket (help

pregnant parents)
/New Pathways (help

homeless)
/ Fund raising (food shelf,

etc)
y'Outreach - decide on

ecumenical organizat¡on
participation and on
various requests for
contributions

r Prison Ministrv: the pastor

has assumed visiting the
Chisago County Jail every
Monday - taking over from
Deacon in Forest Lake

r Conclude structure and

organization ofthese
groups

o We are developing a

fundraisine and facilities
use policJ - it needs to be

followed when finished
and communicated

o Who should be assignine

the Prison M¡nistrv to a
parish or individual in the
area? Should there be

training? ls this weekly visit
a heavier load than Fr. W.

should carry at this time?
(lt was being done by
deacon from St. Peter,
Forest Lake)

Need to invite more

volunteers ¡nto pa rticiPätion
in th¡s area.

Outstanding outreach to
people in the parish by the
pastor and pastoral min¡ster.

Continue good outreach
ministry to Parmly Care

Facility.

Resolve Prison Ministry issue

ASAP

Recommendation Timíng/CommentAction/ConcernTopic
Overa ll effectivelv manased
bv Business Administrator

GENERAL

ADMINISTRATION ISSUES

Trustee Christy Helps is

ass¡sting ¡n writing of policies,

due to her experience in this
arêâ

Greg Vasterling, CP& hired as

consulting accountant to
develop report¡ng, chart of
âccounts, and train
bookkeeper with accounting
and LOGOS. He willcont¡nue
at least rill start of FY 20tz-L3

FINANCES

Pastor was cha¡r of Finance -
no longer so.

Budset - will have the first
budget process this year
Financial Reoortins: Fr. W.
was concerned that report¡ng
was nol t¡mely, cons¡stent, at
times accurate or t¡mely,
Parishioners want more
reporting.
Fundraisinp Policv - being
written at this time - much
conflict around who can raise

funds, how to decide, and
how willthe funds be used

Buildine Fund - what do with
dedicated moneys that have

been placed in general fund
for years? Decision will be

wr¡tten up and approved by
Finance

MN Dot monevs- plan to
reserve until needed
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o o
BUIIDINGS AND GROUNDS

. MN Dot condemnat¡on
action

. Small Window in prayer

room and in Reconciliation
Room doors

. Maintenânce committee
and staff Department Team

. Maintenance Plan and

Cleaning Plan -in process of
development

. Repairs - only necessary

being made due to MD DOT

o Parking liabilities for us due
to cars that Park and Ride

in our lot?

MN DOT: This is a real¡ty that
will impact any planning,

finances, ma¡ntenance, and

upkeep of the fac¡lities now
and in the future. Business

Administrator is very involved

in monítoring, is consulting
with Chancellor Andrew
Eisenz¡mmer, and has hired
va rious appropriate planners

and attorneys. Fr. W. needs

to take more ¡nterest in the
process.

PERSONNEUHR
Job Descriptions
Reviews
Raises in July 2012

Job descriptions all revised, as

of September 2011;
Personnel Reviews done Sept,

2011, update Dec.2011.
Next reviews are due March
2Ot2,dnd raises may be

considered as of July t,z0tz
if oerformance is satisfactory.

Pastor and employees need
regular ongoing training on
supervision.

Need to develop Volunteer
m¡n¡stry descriptions

Justice in Employment
Resolution of Work Related

lssues process concluded -
will resurface if changes and
good supervision does not
happen.

POTICIES AND PROCEDURES

- for all staff and
parishioners
To establlsh common ground

understanding

Parish decisions, staff and
volunteer actions need to be
guided by clearly written
policies and procedures that
are developed consultatively
and communicated
effectively and regularly.
They must be based on
content of the church and
best practices.

Volunteers and Staff need to
receive an annual orientation
on pollcles and procedures,

and regular updates orfocus
bullets over the year.

Pastor, Business

Administrator, staff and
parish leaders are responsible

to be committed to
implement policy and
procedures, rather than
acting impulsively or without
consultation.

PLANNING Will need to have long-range
planning committee as

campus ¡s ¡mpacted by MN
DOT and as we so into future

COMMUNICATION AND VOLUNTEEN NVOL

PLAN oF ACIION and REPORT flna I Jan2211l¡. 7

Timinc/CommentAction/Concern RecommendationTopic
Need to create and manaÊe

an effective annual calendar
which invites all in Mayto
make known their space/time
requests and records them
for all.
Annua I Volunteer orientation,
traininR, appreciation -
leadership and others
Annual Or¡entat¡on meet¡ng
with leadership of al[
comm¡ttees

Adm¡nistrator is working on
Website development,
budget process, and calendar
process-

L¡st of allcommittees with
staff liaisons

Effective, cons¡stent
communication is one of the
most stated needs in staff
and parishioner
questionnaire responses.

Mary 8., with Pastor-
trustee- Bus Ad approval - will
sha re lists.-of_suggÊlllons
from questionnaires with
appropriate committees for
cons¡deration and
develoþment.

r Mlnistry Fair in future
. open parish up again by

¡nv¡tat¡on to stewardsh¡p
o Website Development
r Define through discussion

the pâr¡sh its Catholic
identlty and its
relatlonship to the
Lindstrom communlty at
large

CONFIDENTIAL - Filed Under Seal ARCH-004945



o
RECOMMENDATTONS FOR KARL KORNOWSKT, BUSINESS ADMINISTRATOR AND DIRECTOR OF IITURGICAI MUSIC:

1. Continue to collaborate with Pastor on agreements reached in JIE resolutions, especially the chart below:

Z. Continue to develop professionalism and skills in finance, time management including priorities to avoid

overload, supervision skills and communication. Consider attendance at U of 5t. Thomas Business

Administrator certification course in May oî 2OL2 and 2013.

3. Set up a more developed accountability structure of meetings of BA and trustees, especially during the MD

Dot issues and creation of new policies and procedures.

4. Cont¡nue meet¡ngs as established:
a. Weekly with pastor for Administration
b. quarterly with pastor for Liturgy planning

c. Monthly or as needed with Maintenance Staff Department for planning

d. Monthly or as needed with Support Staff Department for planning

5. lmplement Budget Call Process in January - Aprll2Ot2, and annually thereafter in January -April. Orient and

oversee staff in this process.

6. lmplement Calendar Call Process in March- May 20L2, and annually thereafter in March-May. Orient and

oversee staff in this process.

7. Ensure updateofCorporate Record Book

RECOMMENDATIONS FOR FR MARK WEHMANN:
1.ContinuetoonagreementsreachedinJlEresolutions,especiallythe

chart below:

2. Continue to follow,fecommendations of Bishop Piche', counselors etc.

3. Work on learning the followins skills:
a. Supervision of employees
b. Delegation of tasks
c. Time management - especially consider being on campus at vour desk in a consistent time schedule,

for approximately 25 hrs per weeþ so that you can keep up with mail, email, parishioner visits, etc.

d. File organization (Mary B. will help)
e. Policy and procedures understanding and writing
f. Management of stress and conflict

4. Conti nue pedgh-þgs!!.9ssJugg!!!$ as esta blish ed :

PIAN OF ACIION and REPORT finalJan 2 2012 I

o

SHAREDBUSINESS ADMINISTRATORPASTOR
Stewardship, vol untee r manageme nt,
decision on what programs /pro¡ect to
support and implement, and other
areas,

Personne/Human Resources

management;
Legal issues management;
Buildings/grou ndsfacilities oversight;
Lonþ-Range Planning detail planning;

Financial oversight.
Consult with pastor on projects

Sett¡ng the Vision.

Liturgy
Fa¡th Format¡on
Pastoral Care.
Personnel: Supervision of Business

Administrator, Liturgist, Faith Formation
Staff, Pastoral Care Staff

BUSINESS ADMINISTRAÏOR SHAREDPASTOR

Stewardshig volunteer management,
decision on what programs /project to
support and implement, and other
arees.

Sett¡ng the Vision.
Liturgy
Faith Formation
Pastoral Care

Personnel: Supervision of Business

Administrator, Liturg¡st, Faith Formation
Staff, Pastoral Care Staff

Personnel/Human Resources

management;
Legal issues management;
Buildings/grou ndsfacilities oversighq
Long-Range Planning detail planning;

Financial oversight.
Consult with pastor on projects
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o
a. Weekly with Business Administrator for Administration (Tuesday)

b. Quarterly with Coordinator of Liturgy for Liturgy planning

c. Monthly or as needed with supervisees for planning- Coordinator of Faith Formation, Pastoral

M¡nister, Youth Minister
d. Monthly or as needed with Staff
e. Committee meetings with volunteers
f . Monthly or as needed with trustees

5. I am concerned about the heaw schedule of outside commitments that add to the stress of your life

including: Prison Ministry weekly on Monday atternoons, work with a teaching parish seminarÍan, regular
support group meetings, medical meetìngs, educationdl instìtute meetîngs, guest teaching engogements at
other parishes (l think these øre mînimal). I do not know if you øre doing spirítual direction lor yourself or for
others atthe Seminary weekly. All of these commltments involve long hours of driving, lessening available

time for rest and regaining balance.

PIAN oFActlON end REPORTfinalJan 22012 9
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CHURCH OF ST BRIDGET OF SWEDEN
13060 Lake Blvd., Lindstrom, MN 55045

office Phonq |.65t1257-2474; Eax (6s1J'257-1498

cot'lFtDEr'iTl/\L
PI.AN OF ACflON AND REPORT REGARDING THE CHURCH OF ST BRIDGET OF SWEDEN

and ITS PASTOR FR. MARKWEHMANN - Final-Tuesday, January 2,2012
By Mary L. Bosscher, Administration Consultant 612-3084207; marvlÞ@ulfamilv.net

Supervised overall by Bishop Lee A. Piche'; on some parish matters by Fr. Mark Wehmann
Report for Bishop Lee A. Piche', Fr. Peter Laird, Fr. Mark Wehmann

Summary in future {exceot confidentlalpo*ionsl to: Parish Trustees and Business Administrator Karl Kornowski

FR

SEE PAGES 4 ONWARD TO SEE THE PIAN AND THE TWO NEW COTUMNS:. Prioritv set=Ðr=Ef.S,=9hl!=q.4n; Plannins-set bv Frr
t'
weh*em,-Qr¡quåt!9rÐu-th-\{.¡..rv-Þgrqc¡erelggaüdlv-ggqulst-el

o

L. The report is in a chart format, with areas listed, issues/concerns under the area, actions done or needing to be done, comments on timetable if
appropriate. On pages 8-9, there is a commentary on development needs for maln administrators: i.e. Fr. Wehmann as Pastor, Karl Kornowski as

Business Administrator.
2. Consultation obtained from:

Administration& Policv: Andrew Eisenzimmer, Chancellor; Dave Waller, Catholic Mutual lnsurance

Finances: Greg Vasterling, CPA (hired to assist with Chart of Accor,¡nts, financial reporting LOGOS management and training of bookkeeper)
Litursv. Sqcraments, Litgreical Music: Fr. John Paul Erickson, Michael Silhavy, Jennifer Haselberger

!_æL& Justice ln Emplovment Matters: Attorney Dennis Merley of Felhaber, Larson, Fenlon and Vogt
Educational Matters and Policv: Fr. Peter Laird, Vicar General; Bishop Lee A. Piche'

CONTENTS:

Page - PAGE NUMBERS changed from original plan as this document had planning and response on it
!-2 lntroduction to Report, Faur main recommendations, Relevant Documents, Summory of Process dates

3 or,¡ suMMARy AREes op Acno¡rs/pRocEss To SrABtuzE THE Panrsn - in order, listing
3 Liturgy and Liturgìcal Music
4 Sacramentalmatters
5-6 Education - youth and adults; Youth Mìnistry

PLAN Ot ACÍION and REPORT f¡nal lan 22OL2 1
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6.

7.

7.

8-9.

Pøstorol Care and SociolM¡nistry Outreach Programs

Administrqtion: Finances; Buildìngs and Grounds; Plønning; Personnel/Human Resources; Policies

Cornmunicat¡on a nd volunteer involvement/re-involvement
Comments/suggestions ønd concerns regarding helpfor Administrators: Fr. Wehmonn; Kørl Kornowski

FOU R PR'NCIPAL RECOMMENDAT'O'I'5 FOR 2072.2073:
a. No new proaroms,to be cons,ideredlaltqwed/implemented until Julv 2073, since there dre mony areas in process at present that must be considered, plønned

for ond implemented prior to that.
b. A need for understandino of st?wordshìp hv pafish, stdff and pastor: it is a gift from eøch individual of tìme, talents and resources given to God ønd the

community in grotitude ond service. The respect that would come from such on understanding will go ø long woy toward the heoling ønd reconciliation of
the community and staff, ond help in the wr¡ting of effective, deliberative, fair policies and procedures that serve as a bøsis for common ground

understonding and action.

c.a

I

d.

practiçe/process st?autd follow ltpon thot. (For example, Whot does the Church soy about music Ín the Liturgy? Study Sina to the Lord document then plan.

Or: Whot do the religion standards require per grade tevet? Then we determine what text to use.) Process, polîcíes ønd proctlce must be determined ofier
the dppropr¡ate cantent or basis for actíon îs ddrned, clearly communicated and discussed, I do not find this to be the case often ot St. Bridget.

needs to provìde a method to seek ossìstønce from the

Choncery to resolve conflict ond redress grievances os they develop. This plan needs to be clear, refer to a specific ìndividual to call, and communicated to

pdstor and støff and probably parish as q whole.

RELEVANT DOCUMENTS REIATINGTOTHIS PROCESS OF CONSULTATIAN- March 2A77- Jonuary2072

Fr. Wehmann has been included in preparotion and review of oll materials.

7, Initidl reportto Bishop Lee A. Piche' by Mory L. Bosscher September 26,2077

2. First Droft of PIan for porish october 6,2077

3. Advisory Documents on:

a. movement of Tabernacle (Bishop Piche')

b. DisyÍbutìon of the Euchorist to the homebaund /nursing home residents (Fr. John Paul Erickson and Mory B.)

c; use af dedicated funds (one envelope, with monthly dec¡sion by Pastor) - Mary B, approval by Bishop Piche'

4. Sina to the Lgrd - basÍs for discussion of music ¡n the l¡turgy

5. Summøry written by Michael Sìlhavy re approved musicfor use in the liturgy

6. Vorìous Archdiocesan documents including
(r. Justice Ín Employment, with focus on Resolutíon of Work Related lssues

b. lnternal Finøncial Control Guidelines

c. Standards for Religion and for Youth Ministry
7. Chart of accounts and reporting developed by Greg Vosterling, CPA

8. Budget Coll process lor the parish - províded by Mary B.

PLAN OF ACÍ|ON and REPORTfinal tan 22Ot2 2
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9. Cølendar Call process for the parish - provided by Mory B.

70. Orientotion documentsforTrustees, Finance CommÍttee, Postorol Council etc-summary based on Clergy newsletter informot¡on provided by Mory B.

77. Job descriptions ore oll revised, distributed ond opproved as of September 2077; Personnel Reviews done Sept, 2077, updote Dec. 2077. Next revíews are

due Morch 2072, ønd raises may be considered as of July 7, 2072 if performonce is satìsfactory.
72. Varìous policies are in development for the parish (Mory B, trustees, Bus. Admin.) including:

o. Fundraising policy
b. Fdcilîties use policy
c. Communications policies -to open

73. Suggestions document compiled from parishioners responses to questìonnaîres in Sept. 2077; suggestions will be divided into appropriate oreos, reviewed

with the Pastor and Business Adminìstrotor, and then distributed for considerotion and action to the various committees
74. Final Reportto Bishop PÍche' Mory L, Bosscher January 2012

Icnorus/pRocEss - MARY BOSSCHER WoRKING WITH FR. MARK WEHMANN CONFIDENTIAL

October 12 Mary meet with Fr. W. to review th¡s document, discuss options for willingness to resolve some of the issues and communicate with the parish

October 13, Thursday 1 pm Mary B. attend appointment with Fr. Wehmann to see Dr. Paul Ruff

October-November Follow-through on recommendations from Paul Ruff et al.=

November-December Consultation and Testing for Fr. Wehmann (referral by Paul Ruffto Minneapolis CALM Clinic, Dr. Michael Johnson)

November Report and meeting with Bishop Piche and Fr. Laird - Fr. Wehmann and Mary B.

December[anuary Report from Mary L. Bosscher to Bishop Piche

Report from CALM Clinic to Fr. Wehmann
Planned meeting with Blshop Piche and Fr. Laird and Fr. Wehmann

End January Planned conclusion of Mary Bosscher work at parish; follow-up plan set by Bishop Piche' and Fr. Laird

PLAN OF ACTION and REPORT f¡nal Jan 2 2012 3
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Þlanning - q_et þy Ffj
þvehmanri
Who. when. how accornpl¡sË

r Done - Karl taking care of flowers
and décor - with committee

o MN DOT affects; when we can we
will implement process described
and suggested by Bishop Piche' re
moving of a tabernacle

¡ Resolved concerns. Except
ensuring quarterly lit. planning
meetings with pastor and Dir. of [it.
Music: early Nov for Xmas; Jan/Feb
for Lent; ln Lent for Easter Triduum;
late Apr¡l for summer; late summer
for fall and Advent.

o Now have choir for feasts &
Sunday. Expand to more weekends:
Ask Dir.!it. Mus to work on by Fall

2Ot2; do annual training
recrultment of cantors.

¡ Lit Vol training:Discussion for
Pastor and Dir. prior to Triduum
and ln fall....

¡ Organ decision - after MN DOT

o Resolved; Fr. W. not feeling tense
about liturgy any more. Seems to
flow more comfortably.

priority :
þet by FrJ

þvehmant
¡1

2

2

4

1- ok

1

3.

a

r No move made until at

leastJulv 2013 and MN
Dot condemnation
consequences are clearer
and the community has

engaged in an

Illq'!g/x_ornrngd

r Offer an annual liturgical
ministers training along
with a ministry fair

r Consider repair or new
organ in conjunction with
plans for church after
MNDot condemnation
issues are resolved

r Fr. Wehmann will need to
come to a trust level;
pastor and Lit. Musician
meet at least quarterly to
plan liturgical seasons

a

¡ Let Environment
Committee plan and add
plantings

o Fr. W. and committee are
considering - should be
part ofan educational
process per
recommendations of
Bishop Plche'

L._ç.g_î1rçndet¡o_ni

¡ lnvite more participation,
offer training for cantors

. Volunteers /llturglcal
ministers need to be
invited, trained and

appreciated by pastor. No
more anger at errors of
volunteers, but gentle

correction in private

o Followthe
recommendations of
MichaelSilhavy
(document provided and
approved)

hrtl_o¡rcslserd

. MARY SET OUT
CONCERNS-FRWAND
KARL Work with Michael
Silhavy and church
documents

. Dlrector to lnvite Choir
to return on a regular
basis

r Determined Volume of
sound system in the
church is optimum for
set up; in future provide

for various changing
sett¡ngs with sound
modification

o Concerns regarding
rigidity of one hour
timing, length of
consecrat¡on actions,

o Flowers and décor

. Mov¡ng of the tabernacle

¡ litursical celebrations:

)

o Lltursical environment:

L1oprq

r Music issues between
Fr.Wehmann and Karl

that affect the
congregation in liturgy-
i.e. what acceptable for
llturgy, Fr. allow choir to
complete hymns; Fr.

allow use of overhead to
train in new music

¡ Choir no longer sings as

before

r Volume of sound in
church, loudness of
piano and vocalist
addressed in many
parishioner concerns

¡ Organ is no longer
functional

)

LITURGY AND LITURGICAL MUSIC
GONCERNS: wHo/How wlLL coMMuNlcATE THESE PLANs; Ken r,¡¡¡os anENTtoN To DErArt oN soNG BoARDs, scHEDULING, NolcE AHEAD FoR MUstctANs, RECRS¡TMENT

OF NEW VOTUNTEERS;

PIAN OF ACTION and REPORTfinalJan22OL2 4
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. MN DOT affects; plan when that is

resolved

Continue to work with Christy and

Mary on policies and procedures,

esp. for fundraising space use, etc.

Fr. Wehmann says ¡t ¡s going well -
there ls no wr¡tten policy but no
problems not. BY END OF MARCH

he will review w¡th all staff affected

and report at our next meet¡ng

¡SSUEs RESOLVED

3

2

1

10K

understandlng of the role
of the tabernacle etc.

Poliry should be written by
mid February reviewed by
committees in March,
implemented in April

ASAP

o ??? but be aware not to
invest too much prior to
MN Dot action

o Policies need to be

reviewed by proper

comm¡ttees,
communicated to all and

followed
Meeting with all involved,
under the direction of Fr.

Wehmann with assistance

from Mary B.

. Pastor must cont¡nue
allowing people to
receive either ln mouth
or in hand

a

o Adding wiring in church
and l¡ghting the statues -
volunteers want this
done

¡ Clear policy is needed

and is being developed

Conflict / lack of clarity
between pastor, BA,

pastoral care dept on roles

and responsibilities. Affects
the bereaved!
o I think going well.

a

o Use of Dulplt for
announcements. and the
Na4hex for volunteer
proiects. etc.

. Euneellilgleå
olannlnq and orocedures

I
f [itvrgies in care

Facilitles

a

¡ pULplT ANNOUNCEMENTS - limited number, liturgical and community purposes, pre'written, short!

. FUNERAT COORDINATION - Fr. lrJehmann rvill meet rvitlr all stafi and volunteer leaclers afíected to see if they are clear on the policy and their role in

the funeral coordination. There is not a written policy right now - perhaps there needs to be....

REGARDING RESOLUTION IN DISPUTES:

lt. parties need to determine whether the offense/infraction is a frequently repeated situation or s¡mply an unusual mistake. We should plan

Yround the basiq and accommodate for the unusual. Or, as Fr. Wehmann phrased it, is this:

o "Just life- and mistakes somet¡mes happen"

. Or a frequent infraction of policy agreed upon.

PIAN Ot ACTION and REPORT final Jan 2 2012 5
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. Fr. Wehmann will check and then

¡ Fr. Wehmann will check with Jessa to
see how sacraments are be¡ng

recorded (with Godparent and

sponsor?) by end of March and

report at our meeting.

r Certificates are given on the day of
the Baptism

. No need for Baptism host as Fr.

Wehmann intends to use a sacristan

for this function. (trained yet? lf
not, when?)

Planning - set by Fr. Wehman{

!ìlho. when. how accomplisli

¡ Plan in progress to redesign the room
into 2 rooms (one for priest, other for
penitent - with capability of face-to -
face or behind the screen. Rooms will
be adjacent with a look through but
separate entrances. No window for
pen¡tent for privacy; can put window
in priest sect¡on of needed but
probably not. Have light to signal if
penitent room in use. Mrs. LaMotte
is helping to design and decorate etc.
Fr. will need to check on any
reconstruction etc. with Admin. for
needed perm¡ts etc. vERY CREAT¡VE

RESOLUTION. Need to communicate
prior, during and after action of
change.

¡ Mrs. LaMotte will take care also of
decoration/tasteful environment.

o1

r1

Priority I
iet by FrJ

iruehmannt

rl

¡ lmmediate action, as this
is a sacramental matter

¡ ASAP

[ru!¡elÇenner!

¡ lmmediatelv give covering
and décor of room to
Environment Committee
to work on with review by
pastor

¡ lmmediatelv ask Business
Administrator to install a
small window ¡n the door;
Fr. John Paul Erickon has

approved that this does

r Mahe final resolution of
availabilítv o[Act of
Contrition cards for qdults
and for children

r Clean the foom uo

MLB, Fr. W and Jessa check

Mqke s.ure th?t the resistrv
is corrected on this matter
from when Fr. Wehmann
became pastor, and that
secretaries are trained.
Ensure tha! certifÌcates are

sent to parents in timely
manner.
Recruit and train a
volunteer Baptism Host
Liaison (similar to wedding
liaisonlto help get out
materials, open sacristy,
and host Baptism especially

in the absence of the pastor

Le¡eE'e!Ce!¡ed

o Getfoam oaddins
tastefullv covered with
fabric, look at issue of
door with padding.

.bs!a!!-e-@lE
door in order to ensure
safety and vislbility with
priest and children alone

Some years incomplete

@ is currently not
inviting due to black
padding on walls and doors,
and some disorder on floor.
Parents have stated they
find it creepy for their
children
Act of Contr¡t¡on is a point
of contention - do not
know if there is a card
available for adults in the
room. Pastor does not wish
to allow any card available
to children and there is a

dispute overgbjç@[
Contr¡tign for chilqrerJ to
$g (text book has one, but
Pastor wishes the one that
speaks of the pains of hell)

Sacrame4tql Resistrv: need
to ensure that Catholic and
Non-Catholic sponsors are
both listed (one as sponsor,
the other as Christian
witness) both on certificate
and in Registry

lf Er. Wehmann is awav.
parents are expected to
pick up a key and get

sacramental materials out
and let themselves and
v¡siting priest into the
sacrisW

fgio¡/,c9-¡cg¡d

lssues around Sacramental

lssues around the
celebration of the
sacrament of Bantlsm

)

Iopiç

lssues around the
celebration of the
sacrament of
Reconciliation

)

SACRAMENTAL MATTERS
CONCERNS: Need to communlcate with staff and parishioners prior, during and after actions of changg esp. in church and confessional. Training for Sacristans to prepare for
Ba Schedule Jessa's tlme ln summer for Sacramental Records if not done
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have Jessa do any updates, etc. in the
summer. Schedule with Karl for
Jessa's tlme.
Happening now: Monthly Mass time
ln facility - sacraments after if need;

Anointing annually for parishioners

and as needed.

1

with Jennifer Haselberger re
process of resolution

ReEistries

How are sacraments of
Reconciliation and

AnolntlnE offered in Care

Facilities?

o

o
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EDUCATION - YOUTH AND ADULTS; YAUTH M,NISTRY
We need to educate on crny bdsÍc which îs labeled with dn E; A = action for Fr. Wehmann to take

Planning - set by Fr. Wehmanr!
Who, when. how accomolish

Act of Contrition: two options for
parents to use with their children: one
in the book for kids, one is the
traditional one in the prayer book
We will use the trad¡t¡onal one (wlth
ment¡on of hell) in the classroom
ln the Confessional children may use
either one.
lf there is a conflict, parents may speak
with Fr. Wehmann.
Fr. W. will communicate the policy
clearly to the Faith Formation Coord.
Exdmination of ConscÌence- tþree aae
a pp ro øriote ve rsio ns : elementary
middle school, high school/adult are all
on sheet handed out.
Fr. Wehmann concerns about
preparation: it is adequate. Fr. W.
points out that generally gra des 2,3, 4,
5 are well prepared. Grades 6-7 have an
attitude; grades 9-10 improve their
understanding,

E - teach 5 steos for valid
confession as standards to grades 6-
12 and adults: i.e. examination of
conscience, grave matter,
confession, sincere repentance,
fulfillment of penance.

A Fr. wehmann wllt communlcate

Religious standards to all FF employees.

A Fr. Wehmann w¡ll submit the
privately wr¡tten Confìrmation

rrlority l
;et by Fr,¡

Âlehmani

1

[btle&est!!-e-¡1

Adults have found Fr.

Wehmann to be very
helpful and effective in his
teaching of adult Faith
Formation areas; he offers
many programs at
convenlent tlmes and is
very diligent and interested
in people's questions and
spiritual development.

A raith rormgtign
Coordinator needs to meet
at least monthly with Pastor
to set a direction; she
needs to be more concise in
her presentations.

A rn wrnu¡NN wlLL
MEETWITH COORDINATOR

& DIRECT HER TO DO HER

NEWSLEÏTERS ON ONE

PAGE.

ASAP

hecommendatiori
L',-j._'¡-.--

Pastor needs to
o Come to an

understanding of fl exible
options

. Understand age
appropriateness of
materials

¡ Be understanding of
various levels of abilities
of children, ensurè good
preparation of chitdren
for sacraments, and not
feel that St. Bridget
children are less able or
prepared based on feeling

- ¡.e. set some standards
of what is adequate
preparation

Lq!'g!./coqqgrj

Various:
t Conflict wlth Ddrents over

which Act of Contrition to
use and refusal by Pastor
to provide a child a prayer
card in the Confessional

. Constant demondlngoî
confession for adults and
children needs to be kept
in check, and the
sacrament spoken of as an
invitation to reconciliation
and a requirement to live
the faith well

o Charsins home schooling
parents full RE tultion to
obtain texts to teach their
children, rather than just
the cost for the text..

A cne¡¡e¡ rg cHAßel¡{e
ONLY F9B TFXTS AND
MAYqE SO|V!E OFFTCE FEE

. E-contenillexts -
ENSURE scooe and
sequence ln keeolng
with îrch. Rel. Ed.

Standards and that
materlals used for
teachlne have
lmprlmatur and Nihil
Obstat

r Recommend a standard
Confirmatlon preparation

irop¡q

o E lt must be an

understood principle that
the parents arg orimary
eduçators oftheir
children. and therefore
to be included in
planning, invited to give

or refuse permission for
certain materials for their
children, etc.

E¡gÞþr911¡ç¡tüocesan
reoulrements for

. CONCERN: lÂre.now
have a Privatelv written
7-9th srade program for

a

)

a

a

Confirmatlon
oreoaration.
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program to Fr. Laird for review.

ADUTT FAITH FORMATION:

A rr. wehmann will continue to teach

RCIA, and invite people to attend Social

Justice classes at St. Peter, Forest Lake.

Reconciliation will be taught in a

positive manner.

AT PRESENT, FF Coordlnator is
o followlng Archdiocesan standards

for Scope and Sequence in
elementary grades k-6.

. 7th and 8th grade program is
privately written and needs revlew
and approval by Fr. Laird; othen¡rise
a standard 7-8 grade text should be
selected.

¡ 9-10 grade: elective at thls t¡me

E At oresent. Yopth

Minister has resentment
against Admin¡strat¡ve
regulations or guidance
which the Pastor is working
to resolve through
supervision. Fn Wehmann
will ínstruct Youth Mlnîste r
to comply wlth øll pollcles,

Youth M¡nlster ls asked to
do more teaching and
planning of skits for 7-9th
grade orogram than she is

trained for or wishes to do.
Guest speakers are often
selected late and given

topics to teach for which
they may or may not be
qualifìed ... need

improvement in this area.

Fr, Wehmann will lnstruct
to follow proper policy.

o E Requlre all volunteers
and staff to follow per¡sh

oollcies and orocedures
and consult faith
Formatio¡ Coordinator on
educational content and
with Bus. Ad. Re

nermlssions on p[actical

room setuÞs, mgnev
collectins. etc.. Th¡s

needs to be a supportive
requirement - not one
stated with an edge of
frustration. lt is, after all,

for the good of the
children and the familiesl

Addins of orosrams as

Totus Tuus, Blue Knights/
Little Flowers- often

volunteers are planning

with pastor approval and

not consulting regarding
liabilities, Charter for the
Protection of Children
requ¡rements; then group

has to be stopped - leaves

Admin¡strator looking
controlling and not pro-life

-which is not truel

o Youth Min: fund raising
guidelines, permissions,

supervislon guidelines
need to be followed

text be selected for
grade¡QB that the
privately wrltten program
be submitted to Fr. la¡rd
for revlew

¡ E Pastor, Youth Ministrv
staff and volunteers must
submit tleir soeakers and
oroqrams to
Administrative review
before schedulins, pavins

and marketine. Some are
questionable in age

appropriateness or in that
they focus on a side
aspect of sacrament or life
issues, while not
necessarily covering the
core issues first

. Pestor can tend to follow
the enthusiasm of the
group, and forget to
require the needed

consultation with
Administration and

compliance with
insurance requirements
and permission forms.

¡ Staffand pastor are often
caught in a triangulating
relationship with
volunteers demanding
programs and activities.

. E Programming needs to
follow the Mission of the
Church and Vision of the
Pastor

Confirmalion - based on
apologetics approach,
guest speakers, and sklts

o Aooroval of soeakers and

Drograms is annual
process without
educational standards
review ... -ex ultrasound

for 6-dh grode studenß
with pregnant
parishioner ìs not
appropriate as it is o
medical pracedure,

should req uire parentol
permisslons, etc. - At this
time, w¡thout proper
guidelines, lf a Pro-Life
person belleves it will teach

that a pregnancy is a baby,

it will be scheduled... (Films

available for teachlng.)

.E@hiq!ry
events and trio olannins
must tqke ¡nto accoqnt a
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¡ Relationship between
Coordinator and Pastor as

supervisor needs to
develop ¡n trust - pastor

valuing input of
experienced educator as

at least as ¡mportant as

that input given by
volunteers, and
Coordinator trusting the
pastorl

==============::=======

E Needs to be developed

to include a standard
agenda including:

r Annually review of the
Falth Formation program

- past and upcoming.
¡ Reviewing upcoming

calendar.

needed co,nsult with the
B."usiness êdqinistrator
and policies re
practicalities of tr¡ps and
management of money
or fundralslng, insurance
guidelines and adequate
supervision of youth trips
and background checking
of leaders

. E Role of Education

) Comm.

PASTORAL CARE AND SOCIAL OUTREACH PROGRAMS - TO BE DISCUSSEÐ AT OUR NEKT MEET'NG

PIAN Ot ACflON and REPORT final !¿n 2 201.2 10

Planning - set by Fr. Wehmanri

!Âlho. wh.qn. horq ac,comelis,ti

Set goals and Corporal and Splritual
Works of Mercy, and then we can
include both Pastoral Minístry and Social

Justice.... (Mary B)

Pr¡ority ì
let by rrl
hehmanñ

tr-¡ni"ncl9onnçnt

Outstanding outreach to
people in the parish by the
pastor and pastoral

minister.

Cont¡nue good outreach
ministry to Parmly Care

Facility.

Fe-c.grn,m_ej1d-aliqri

Need to invite more
volu nteers into participation
in this area.

¡ Conclude structure and
oreanizalion ofthese
groups

o We are developíng a

fundraisins and facilities
use Þolicv - it needs to
be followed when
fìnished and
communicated

hSüeft/_cg'¡:çfri
fnic
Policies and procedures,

Mission statements, and
volunteer recruitment and

training is being held for
the following programs
r' Baby Blanket (help

pregnant parents)
r'New Pathways (help

homeless)
/ Fund raising (food shelf,

CONFIDENTIAL - Filed Under Seal ARCH-005284



Resolve Prison Ministry
issue ASAPr Who should be assienins

the Prison Ministrv to a
parish or individual in the
area? Should there be
training? ls this weekly
visit a heavier load than
Fr. W. should carry at
this time? (lt was being
done by deacon from St.

Peter, Forest Lake)

etc)
y'Outreach - decide on

ecumenical
organization
partic¡pation and on
various requests for
contr¡but¡ons

¡ Prison Ministrv: the
pastor has assumed
visiting the Chisago

County Jail every
Monday - taking over
from Deacon in Forest

I take

ADMINISTRATIO N: FINANCES; BUILDINGS AND POLICIES

flanning - set by Fr. Wehmann
Who, when. how a.cpomplish

Priority I
fet by Fr:
hehmanñ

ú'n!selç.o¡¡!ed

Overq ll effectivqlv nranased

bv Business Administrator

8"._o.pgç¡{e!!qdbcio¡/lglsed

Trustee Christy Helps is
assisting in writing of
policles, due to her
experience in this area

Greg Vasterling, CPÀ hired
as consulting accountant to
develop reportlng chart of
accounts, and train
bookkeeper wlth
accountingand LOGOS. He

will continue at least till
start of FY 2012-13

iloPrq

GENERAL

ADMINISTRATION
rssuEs
FINANCES

Pastgr wai chair of Finance

- no longer so.
Budeet - will have the first
budget process thls year

Financial Repgftine: Fr. W,

was concerned that

}lRortine was not timely,
Tonsistent, at times
accurate or timely.
Parishioners want more
report¡ng.
Fqndraisine Poliw - being
written at th¡s t¡me- much

conflict around who can

raise funds, how to decide,
and how will the funds be

used
Buildine Fund -what do
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Justice ln Employment
Resolution of Work Related

lssues process concluded -
will resurface if changes and
good supervision does not
happen.

Pastor, Business

Administrator, staff and
parish leaders are

responsible to be

committed to implement
policy and procedures,

Pastor and employees need

regular ongoing training on
supervision.

Need to develop Volunteer
ministry descriptions

Volunteers and Staff need

to receive an annual
orientation on policies and

procedures, and regular
updates or focus bullets
over the year.

MN DOT: This is a reality
that will impact any
planning, finances,

ma¡ntenance, and upkeep
of the fac¡lit¡es now and in

the future. Business

Administrator is very
involved in monitoring, is
consult¡ng w¡th Chancellor

Andrew Eisenzimmer, and

has hired various
appropriate planners and

attorneys. Fr. W. needs to
take more interest in the
process,

Job descriptions all revised,

as ofSeptember20tl;
Personnel Reviews done
Sept.2011, update Dec.

2011. Next reviews are due

March 2012, and raises may
be considered as ofJuly 1,

2012 if performance is

satisfactory.
Parish decisions, staff and

volunteer act¡ons need to
be guided by clearly written
policies and procedures

that are developed
consultatively and

with dedicated moneys that
have been placed ln general

fund for years? Decision

will be written up and

approved by Finance

MN Dot monevs - plan to
reserve until needed

BUILDINGS AND GROUNDS

.!@
a,ction

¡ Small Window in prayer

I
room and ln
Reconciliation Room

doors

Maintenance Committee
and staff Department
Team

¡ Maintenance Plan and

Cleaning Plan -in process

of development
¡ Repairs - only necessary

being made due to MD
DOT

¡ Parking liabilities for us

due to cars that Park and

Ride in our lot?

PERSONNEL/HR

Job Descrlptions
Reviews

]lses 
ln luly 2012

POt!CIES AND
PROCEDURES - for all staff
and parlshloners
To establlsh common
ground understanding
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rather than acting
impulsively or without
consultation.

communicated effectively
and regularly. They must
be based on content of the
church and best practices,

Will need to have long-
range planning committee
as campus is ¡mpacted by
MN DOT and as we go into
future

PLANNING

CO MMUN' CATIO N AN D VO LU NTEER INVOL

o

anning-set by Fr. Wehmar[priority I
þet bv Frl
hetrmanñ

[_'ln!¡clÇgnst-ejj

Administrator is working on
Website development,
budget process, and

calendar process.

Llst of all committees with
staff liaisons

Need to glsgle j.!d rna.neæ

an effective annual calendar
which invites all in May to
make known their
space/time requests and

records them for all.

Annual Volunteer
orientation, trainins.
aporeciation - leadership
and others
Annual Orientation meeting
with leadershlp of all

committees

BSso'Tng!È{o*d[ctþ¡I!+!-ç-9(i

Effective, cons¡stent
communication is one of
the most stated needs in

staff and parishioner

questionnaire responses.

Mary 8., w¡th Pastor -
trustee. Bus Ad approval -

will share lists of
suegestion,s from
ouestjonnaires with
appropriate committees for
consideration and

development.

Mlnlstry Fair in future
. open parish up again by

lnvitatlon to
stewardshiP

r Website Development
¡ Define through

dlscussion the parish its
Catholic identlty and ¡ts

relationshlp to the
Llndstrom community at
large

þpii
l'
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SHARED

Stewardship, volunteer management,
decision on what programs /project to
support and implement, and other areas.

BUSINESS ADMINISTRATOR

Personne/Human Resources
management;
Legaf issues managemen$
Buildings/grou nds/faci lities oversight;
Long-Range Planning detail planning;
Financial oversight.
Consult with pastor on projects

PASTOR

Sett¡ng the Vision.
liturgy
Faith Formation
Pastoral Care.
Personnel: Supervision of Business

Administrator, Liturglst, Fa¡th Format¡on

Staff, Pastoral Care Staff

o

RECOMMENDATIONS FOR KARL KORNOWSKT, BUSTNESS ADMTNTSTRATOR AND D|RECÍOR OF LTTURGTCAL MUSTC:

1. Continue to collaborate with Pastor on ents reached in JIE resolutions, especially the chart below:

2, Continue to develop professionalism and skills in finance, time management includ¡ng priorities to avoid overload, superv¡s¡on skills and communicat¡on.
Consider attendance at U of St. Thomas Business Administrator certification course in May of 2012 and 2013.

3. Set up a more developed accountability structure of meetings of BA and trustees, especially during the MD Dot issues and creation of new policies and
procedures.

4, Continue meetings as established - it is the responsibility of the Business Administrator-Liturgical Music Coordinator to ensure these happen in a timely
manner:

a. Weekly with pastor for Administration
b. Quarterly with pastor for Liturgy planning
c. Monthly or as needed with Maintenance Staff Department for planning
d. Monthly or as needed with Support Staff Department for planning

5. lmplement Budget Call Process in January - April2AL2, and annually thereafter in january - April. Orient and oversee staff ín this process.

6. lmplement Calendar Call Process in March- May 2012, and annually thereafter in March-May. Orient and oversee staff in this process.

7, Ensure update of Corporate Record Book

o
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SHARED

Stewardship, volunteer management,
declsion on what programs /project to
support and implement, and other areas.

BUSIN ESS ADMINISTRATOR

Personnel/Human Resources
management;
Legal issues management;
Buildings/groundsÆacilities oversight;
Long-Range Planning detail planning;
Financial oversight.
Consult with pastor on projects

PASTOR

Sett¡ng the Vision.
Llturgy
Faith Formation
Pastoral Care

Personnel: Supervision of Business
Administrator, Liturgist, Faith Format¡on

Staff, Pastoral Care Staff

o

o

RECOMMENDATIONS FOR FR MARK WEHMANN¡
Continue to on agreements reached in JIE resolutions, especially the chart below: ctARtFrcATtoN OF THE RoLE oF THE

2. Continue to follow recommendations of Bishop P!çhe', counselors etc.
3. Work on learnine the fpllol¡/ine skills:

a. Supervision of employees
b. Delegation of tasks
c. Time management - especially consider being on campus AlggldËk in a consistent time schedule, for approximately 25 hrs per weeÇ so that

you can keep up with mail, email, parishionervisits, etc.
d. File organization (Mary B. will help)
e. Policy and procedures understanding and writing
f. Management of stress and conflict

4. Continue pari.sh business meetines as established:
a. Weekly with Business Administrator for Administration (Tuesday)
b. Quarterly with Coordinator of Liturgy for Liturgy planning
c. Monthly or as needed with supervisees for planning- Coordinator of Faith Formation, Pastoral Minister, Youth Minister
d. Monthly or as needed with Staff
e. Committee meet¡ngs with volunteers
f. Monthly or as needed with trustees

5. I am concerned about the heaw schFdule of outside commitments that add to the stress of your life includingz Prìson Ministry weekly on Mondoy
afternoons, work with o teoching pørÍsh seminarìon, regular support group meetings, medicol meetings, educationøl institute meet¡ngs, guest teoching
engagements at other pørishes (l th¡nk these are mìnimol). I do not know if you are doíng spirituøl direction for yourself or for others ot the Seminory
weekly. All of these commitments involve Iong hours of driving, lessening available time for rest and regaining balance.
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CORRESPONDENCE
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o o
Piche, Most Reverend Lee A.

From:
Sent:
To:
Cc:

Mary Bosscher [marylb@usfamily.net]
Thursday, January 05,2412 8:30 AM
Bíerbaum, John; Eisenzimmer, Andrew; Fr. Mark Wehmann
Piche, Most Reverend Lee A.; Karl Kornoswski; Greg Vasterling; Anderson, Lorna
FUNDS GIVEN TO ST BRIDGET FROM MN DOT RELATING TO CONDEMNATIONSubject:

lmportance: High

Good morning, John. Thanks for the documents from Ruth yesterday.

I have another question regarding finances at St. Bridget, where I am consulting under Bishop Piche's
supervision and Fr. Wehmann's (pastor) request. As you may know, MNDot is coming through Lindstrom with
an expansion of HWY 8 etc etc. This will radically affect the parish grounds of St. Bridget -Karl Kornowski,
Business Administrator, has kept Andy Eisenzimmer informed on this matter and we have attorneys etc.
working with the condemnation.

My question for you involves finances: MN Dot and I think some other state agency has already provided the
parish with a check for close to a million dollars, which is of course in order to reimburse/provide for repair or
reconfiguration of the facilities due to the construction and highway cut through. While this is "income" to
the parish, it really is not in that it isto enable restoringthe parish to some wholeness afterthe construction
or any damage that might occur (for example we will lose parking lot space and possibly one of our main
entrances.)

SO how should we record this income and expenditures in order to not have it affect our budget and
'rottom line, since it is a unique proiect. Also how can we not have that money play a part in increasing our
Assessment which it most certainly would if we put it in the regular chart of accounts as "income."

I recommended that we hire Greg Vasterling to help us streamline the chart of accounts, finance reporting,
etc. and do some training with the bookkeeper. He has done a couple of months work with us, and is now in
Florida with his wife till March. But he is communicating with us from there and so would be able to work
with us in recording this money appropriately and hopefully without subject to Archdiocesan Assessment, We
currently have it sítting in an asset count with a corresponding liability, with our thought being that we would
make a four-sided entry when we spend the moneys - Karl Kornowski could clarify this for you further if you
wish - his phone number is 6t2-7O3-757O.

So in surnmary we want to ensure that we will not be subject to Archdiocesan Assessment on these moneys
received as they are part of a cost-to-cure instead of a liquidation of assets or assets to spend.

I look forward to your reply - please copy all of us on your thoughts. Thanks, John !

Sincerely, Mary

Mary L. Bosscher
(612) 308-4207 CELL

1
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Anderson Lorna

From:
Sent:
lo:
Gc:
Subject:

Mary Bosscher [marylb@usfamily.net]
Tuesday, January 10,201210:50 AM
Fr. Mark Wehmann
Piche, Most Reverend Lee A.; Karl Kornoswski; Laird, Fr Peter
A COUPLE OF QUESTIONS

lmportance: High

Hi, Fr. Wehmann - Thanks for your support and patience in resetting appointments in view of my needing to

care for ' and try to recuperate/heal a bit myself.

I will write a fuller document later this week - and also call to set some appointments. However two items

have come to my attention that need to be dealt with ASAP - as you recall, Bishop Piche stated that the

moratorium on the parish can be off at my discretion, but the moratorium is not lifted for you in initiating

actions without checking. The two items are as follows, and need your collaborat¡on right away as they have

serious legal implications and are matters of prudent judgment as a pastor and leader:

1.. placement of incense in the church - Fr. Wehmann, the Americans for Disabilities Act requires that as

employers we be aware of and responsive to people's health needs, and make accomodations for the health

needs of our employees and others. lt is my understanding that you are determining/requiring that the

incense coals and incense stay in the church during Iiturgy, and in fact are placed over by the choir where you

have a couple of people with serious allergies including an employee who has asthma. The liturgy committee

apparently suggested that the coals etc. be kept in the sacristy and just the incensor be brought in at the

appropriate t¡me --- this is what most parishes do. lt is my understanding that you are reluctant to do so ----

please let me know why and what your thinking is. However, at this point, it is my determination that the

solution that must be implemented is that the coals and incense be kept out of the church proper during the

mass and the incenser be brought in at the appropriate times. Your decision on placement has already

required medical care for some staff and parishioners. ln addition. I request that vou determine one

weekendteastdav litursv per weekend that will be incense-free. and publish that to the communitv in the

mass schedul e oosted in the bulletin - i-s also ã common in narishes and sives those who have

serious allereies nd asthma an oþÞortun¡tv to atten d liturev and/or sit wav at the b k so as not to be

affected.
Z. RE your wishíng to require the staff to read and discuss Rediscovering Catholicism at staff meetings -- ln

the job descriptions, you will remember that some descriptions require the person to be a Catholic, and the

others to respect the Catholic tradition and standards. You may not require a non-Catholic to study material

other than the few points that they are required to know for their effective job performance. We made that

decision with not allowing you to require the custodians to attend the new Mass inservice. You may pick out a

couple of po¡nts of Catholic tradition if they are relevant to an employee's job - and I want to see them in

writing before you implement them. BUT YOU MAY NOT REQU¡RE THAT ALt STAFF READ AND PUBLICLY

DISCUSS A BOOK ON CATHOLICISM.

please let me know if you have any questions. Please also inform the community and relevant groups of the

decisions or change in your direction. I make these decision based on the authority given to me by my

supervisor Bishop Piche.

lwish we could have discussed this as a quest¡on for resolution in advance. Thanks, Mary

1
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Fr. Mark Wdhmann rneet w¡th Dr. Paul Ruff on the following dates.

This information is for the Archdiocese of St. Paul and Minneapolis

o
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Dr. Paul Ruff

Date

Fr. Wehmann

Date 2--
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CONFIDENTIAL Inc$nt Report for Januqry lI,20L2 Page I of2

CONFIDENTIAL Incident RepoÊ for January I\ 2AL2
Mary Bosscher lmarylb@usfamily, net]

Senü Tuesday, January tTt2OLZ 9:48 PM

To¡ Piche, Most Reverend Lee A.; Laird, Fr Peter

Cc¡ Anderson,Lorna;Hall,lennifer

CONFIDENTIAL FROM ADMINISTRATOR TO ME; REPORT GIVEN BY 2 STAFF

MEMBERS TO HIM RE FR WEHMANN TEASING 2 GIRLS BYALLEGEDLY

KICKING THEIR BACKPACKS ??? I have not investigated further - will ask Fr.

W. about this next week. Certainly goes to questionable prudence and

maturity ¡f ¡t ¡s true .... See staff member report below --- Mary

--- OriginalMessage ..--
From: Karf Kornouski
To: Ulary-Bosscher
Sent Tuesday, January '17,201211:46 AM
Subject FW lncident Reportfor January 11,2012

FYI - for file...

KarlKornowski
Parish Business Administrator
St. Bridget of Sweden Catholic Church
13060 Lake Blvd - PO Box 754
Lindstrom, MN 55045
offi ce-(65 1 ) 257 -247 4 x4
aetl-(612) 703-7570
fax-(651) 257-1498
kkornowski@sürideetoßwedgr. oE

lþllheinfmnatiøculainedìnthisemaìt, logeih*víthaøyatøchmmt($,ìsprivilegedudcotJldenríalitfamationintenùdforilreuseafrhead&æsee(s). Any
other dìsÞibttlion" use * teproútctiu tvithd, t Ê serder's prìor consent is unaúhrìzed and sþictþ prohibíted If you recetve thit mesffige in eno\ please notily the
sandnimrnedialêlyonddestrøythßmessagewìthntmakingatrycopiæ- Yotúouldnolreþonthecødentofthismewgewlessyouhøeveriþ¿ti¡slrønm'
Mtht¡zedñurce.

From¡ Theresa Zlotkowskl [mailto:tzloûkowski@stbridgeùoßweden.org]
Sent¡ Tuesday, January 17,20tZ 11:30 AM
To: kkornowski@stbridgetoßweden.org
SubJectr Incident Report forJanuary tl,20tz

Karl,
I just wanted to qtate {y concem again abort tfie issue which I spoke to you about regarding seeing Fr. Wehmann kicking a
child in about 3rd of 4ü grade in her back pack which was over her buttocks. The next day, our pastoral minister, Heidi, õame
to me and said that she had secn him kick another girl later that evening in her bacþack which was over her buttoc}s. She
was not aware that f had seen another incident of this gort earlier. This happened on January ll,2Ol2. When I saw it I had
an immediate sense thatthis $¡as overstepping aboundary.

https:llmail.archspm.org/OWA/?ae:Item&FIPM.Note&id:PgA... U2712012
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1,12712012
ARCH-005139

Theresa Zlotkowski
Coordinator of Faith Formation
St. Bridget of Sweden Catholic Church
13060 Lake Blvd - PO Box 754
Lindsfrom, MN 55045
p-(651) 257-2474x58
f-(651) 2s7-t4e8
øl otkowski.@stbrideetoffsweden. ore

ul-isten with the ear of your heart " St. Benedict
We are hetd in the abundant love of God that celebrates and waits for us.

No virus found in this message.
Checked by AVG - wwìil.avg.com
Version: 2Ô 12.0. 1 90 1 / Virus Database: A,A9 1 47 48 - Release Date: 01 / 17 / 12

Mhe,nÍontation contained in this emøil togetherwiìh øl atæhnentþ), ß privìteged md confdentìal inþlnal91txe-n!!Íorthe use ofthe addnssee

(s). Any othet dtsmOut¡on, *, - rtproã*ñonwíthout the senderb príor consent ß anøtthorized øtd stríctþ prohibited' ,Ifyou receive this message iy
ií"ä,íù^" 

"otW 
th" ,"id", ø.eã¡a"þ M destroy thìs messrye withant making øy copies. Iou should not rely on the content olthìs messqe anless

you haw verífed il isÍrotn æ1 anlhoríz¿d soutce.

httos ://mail. archspm.ore/OWA/?ae:Item&FIPM.Note&id:RgA...
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EMPLOYEE RESIGNÔTION AT ST BRIDGET 
O

Page I of2
4.

EMPLOYEE RESIGNATION AT ST BRIDGET
Mary Bosscher lmarylb@usfamily. net]
Sent¡ Wednesday, January t8,20t210:44 AM

Tol Anderson, Lorna; Hall, Jennifer

Cg: Piche, Most Reverend Lee A.; Laird, Fr Peter; Eisenimmer, Andrew; Tom Wieær

ltwieser@mkqlaw.com]; Karl Kornoswski [kkornowski@stbridgetofsweden.org]; Fr. Mark
Wehmann [frwehmann@stbridgetofsweden.org]

Good morning - FYI -

1. we have a part-time non-exempt employee who has resigned her
position at St. Bridget - resignation has been accepted by the Business

Administrator and he has been as required in consultation with an

Archdiocesan approved employment attorney (Tom Weiser, of Felhaber

l-arson).
2. Due to some past and present unrest/diffículties in the parish, there may

be questions about a staff member resignation or about the parish in
general. You might receive calls or questions at the Chancery, especially

since Fr. Mark Wehmann is at this time out of town.

It is important to for us to remember that matters of employment are
matters between the employer and the employee, and not for discussion at
large due to confidential¡ty. I am also still serving as Consultant at the parish,

hired by Fr. Wehmann and supervised by Bishop Piche - and I would be able
to take calls on this matter if needed. You can give the person my cell phone
number, or take their number and give me a call (l will return their call.)

I think that the Bishops and Fr. Laird do not need to set appointments to
meet with parishioners or other staff at this time - if they are quite insistent,
then I suggest that you ask the person to put their main topics of concern
ínto a brief document stating the purpose of a reguested rneeting with the
Bishop or Fr. Laird, and state that you will forward that to the Bishop or Fr.

Laird who will then make a decision on whether to meet personally or handle
the concerns in another manner.

Thank you all for your assistance in this matter and for your service to the

httns://mril.füîh¿îtg,org/OWA l?ae-ltem&t=IPM.Note&id:RgA... ll26pRÇl?oouo*
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Church.

Sincerely,

Mary

Mary L. Bosscher
(612) 308-4207 CELL

SIGNSION AT ST BRIDGET 
O

Page 2 of 2
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CO¡¡TMENTIAI MNUONANDUM

AncnprocnsEoF--
SAINT PAUL &
MINNEAPOLIS

Date:

To:

Cc:

From:

Re:

førf

February 3,2072

Most Reverend John C. Nimstedt

'Very Revelend Peter A. taird

Most Revetend Lee Piché +
Mattets concerning Priests

Archbishop, twanted to keep you informed about conversations that I have had with and about

some of our priests:

1) We met for over an houi this morning. He reported that he

hopes to have a job offer soon. I told him that I was disappointed.to learn that he had not yet

met with Paul Ruff, though he does have an appointment with him next Monday. He has agreed

to put'in writing a summary of his astivities with rega¡d to each part of the directive regarding his

leave. Once he has subrnitted that, I would like to suggest that he meet face to face with you

again; I was pretty btunt with him about the Archdlocese not wanting to simpìy pay him to be on

an extended vacation, and without concrete evidence of the work that he is doing on

discemment, that is what the leave appears to have become. He has accepted (with pain) the

refusatfor additional funds for room and þoard, and tells me that he is receiving some help from

friends to cover his expenses until he gets a job. l-lis personal issues are too complex for me to

know how to convey in a merno.

226 SummitAvenue I Saint paut, MN.55102 | r:65'l-291-4521 | F:651-290-1629 | wvw.archspm.orq I andersonl@archspm.org

We rnet for an hour this afternoon. He is holding up under the

inteirse scrutíny and chalfenging íntervention of Mary Bosscher. I extended Mary's

parish for one rnore month, so thAt she can bring a resolution to the concernq about the

Business Administrator. FatherWehmann has not yet received a diagnostic report from the

physician to whom he was refened by Paul Ruff, although he has received a preliminary verbal

report that rules out Asperge/s syndrome, and also.rules out sexual attraction.to children. When

he gets the report (hópefully in the'next week or two) he will review it with Paul Ruff, and then

bring the results to me. We began to discuss implementation of the action plan developed by

Mary Bosscher, one part of which is to identify the right person on site to continue with

accountability supervision and reporting. The MN-DOT project is a majorworry. Father

Wehmann has expressed both a willingness to stay (he enjoys his parish work) or to be

Father Mark Wehmann:
work at the

tolI himd thatforbetter andhim theforwhatls thinkwe be parish. mywillthatifreassigned
decisidn at latest.thewe more ndarou thatthat by Aprilis clarityget
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3) Father r: I received a callfrom Father , who tells me that in the

pr"r"nce of several other priest witnesses, Father had an explosive burst of anger,

generated by a disagreement with Father about how to handle all the problems at Hilþ

tttrn"y High School. This happened yesterday evening at the Saint Joseph rectory, during

recreational get together for a book club reading. Apparently, Father ' has had similar

outbursts since seminary days, but never have they been so severe and hurtfulas last

evening's, which resulted in Father expelli¡g Father from the rectory. I am

wondering whether under the circumstances he should be relieved of his assignment to the

High School. lt may atso be necessary to ask Father to have an assessment with a

prðfessional around anger management. I woutd like to speak to either Father Gallaghan or

someone on the SPS staff whom he would recommend to learn what, if any, actions may have

been taken by them regarding related concerns. This is not a new problem: his classmates at

the seminarywere well aware of his temper issues. ln his outburst, he said things which

concern me, about how wrong it was to send him to Hill-Murray, and about how his way is the

only way to effect change, and everyone else can go to hell (that kind of speech).

4) Father Curtis Wehmeyer: Bill Casey from Parish Services met with me yesterday tio express

concerns abor,¡t Father \¿l/ehmeyer, namely, that under the pressures connected with the merger

of his parishes, he needs some priestly support and encouragement. According to Bill Casey, a

telephone call will not be enough; he needs to be met with face to face. I intend to schedule a

lunch with him atthe earliest opportunity, although I have reservations about my being the right

person because of our rocky past. Another problern at the moment is finding time in the next

week, with my road trip to Saint Meinrad midweek.

5) Father Leo Dehler from MKQ informed me that, in his opinion, Father

probably needs an intervention to get some psychotherapy for what he perceives as signs of

significant depression. I intend to call Father and ask him to come see me, and -during

the interview to strongty move him toward seeing Catherine Mollner for an evaluation and

possibly follow up. Again, the difficulty is finding time for that interview in the next week or two.

6) Father Joseph Johnson (and the vacant Associate position at tþe Cathedral): I had

scheduled a meeting with Father Johnson (and Father Laird if available) for nçxt week, to

discuss with him, asT promised, ways that we can help provide additional sacramental

assistance, either ourselves or by asking hetp from other available priests, for the months until

the end of June. By complete coincidence, I hãve leamed that Father Johnson has already

started to get coverage for the schedule. He has secured the help of Father Timothy Cloutier for

many weekday confessions and Masses. Yesterday, I accidentally barged in on a meeting he

was having with Father Nels Gjengdahl, apparently about scheduling him for help. lt may turn

out to be a pointless meeting. I wanted to ask you about Father Gjengdahl first, and also about

Father John Paul Erickson; I had thought about Father Cloutier also.

226SummitAvenue I SaintPaul, MN55102 | T:651-291.4521 | F:651-290-1629 | wwuarchsom.orq I andersonl@arohspm.org
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")es.iswent to her and taking her by the hand, nise{ her up'

The fever left her and she began to wait on them'" (Mark 1:31)

February 5,2OLz

Dear Bíshop Piche,

It is with a deeply sad heart that I write to you again. My friend (from outside this diocese) has

cautioned me not to write in fear that I might be heard as'just another frustrated woman." But today

at Mass for the Fifth Sunday in Ordinary Time I fett the nudge to write a letter to you that would come

directly from my heart. I identified with Job. lwanted the healing of Pete/s mother in law. I decíded I

woutd trust you. I see you as an authentic, pastoral and encouraging Shepherd of God's people - a

B¡shop who understands the heaft ache of others ¡n m¡n¡stry. so l am trusting your understanding of me

and your sincere encouragement. I have totd you that I have worked for many years in the Church' I

love the Catholic Church 
"r¡ttr 

.ll my heart. I have a deep passion for ministry in the Church especially

faith formation. I am happiest when I can minister to God's people with a joyful heart. I want to

continue working here at St. Bridget of Sweden.

My heart has grown wider and wider in acceptance and love of the people of this parish. Many people

have affirmed my ministry in various ways. lt has been beautiful to experience two Household of Faith

events (a Faith community night in which families come together to grow in faith and share a meal) in

which we were able to draw over 175 people both times. l've worked hard to bring leadership to these

events and people have come out. I believe that people have experienced in me a welcoming

dedicated, positive faith filled presence. But my heart is stillvery sad. I work at St. Bridget of Sweden

with a nagging fear of and hurt for a Pastor who doesn't seem to fit. I do not speak of this to the people

of the parish. I want to speak with respect for Fr. Wehmann to you and others. I have prayed for him

over and over. I pray thai he can find a place to minister in which his gifts would match that of which is

needed. I surrender him to God. ltry to interact with him with professionalism and gentleness. But

over and over, experiences with him bring s¡lent cries to my heart and I am afraid.

I could go on lisüng things that I have stepped back from with wonder at what l've heard or seen. I have
,,pondered,,, I guess, like Mary teaches me - many of these things in my heart. But my heart has come

to a point now of breaking. I can't hold them just to myself. They are too heavy' I have told God that I

don,t want to speak up because I might get hurt in the process but I keep wondering if I don't speak up

who will. Many, many people here have grown tired and weary. Let me share just a few of these

ponderings-.. TH|S ls NoT EASY FOR ME TO DO. I WANT EVERYTHING TO BE GOOD.

Last Wednesday at our Households of Faith evening, lworked with children, parents, musicians in the

parish to put together a forty- five minute reflection of Gospel stories from the life of Jesus that we

celebrate in Ordinary Time. I asked Father to open the evening with a welcome and blessing. He did so

and then proceeded to walk out of the Church as I came to the microphone to share my reflection and

invite the children and adults to do their readings. I told myself -"it is ok - maybe there was a pressing

issue he had to take care of." However, he soon returned to Church and took a seat in the back of

Church and spoke to a child during some of the service and then he proceeded to go and talk, in the

back of Church for almost the entire t¡me, to a good friend of his who shares his viewpoints. Another

woman later commented to me further about his laughing and behavior and its example at th¡s time.

CONFIDENTIAL - Filed Under Seal ARCH-004969
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Now, I know people were touched and ministered to during this event. I am confident that I did my part

the best I could. others did as well and especially the children. But, I struggle with knowing why he

could not pray with us and be a pos¡t¡ve example to families of ways to enter into this reflection. I said

to myself and God, as I have, over and over "l give it to you God." But another part of my being is

silenily crying ou! ,,please respect the people you are called to shepherd." Please forgive me if this

sounds too judgmental but it happens over and over.

A couple weeks ago, ltold him at a staff meeting, who I was asking from the parish to come and teach

"Out of Harm's Wãy" with the 5rh and 6th graders. The father in this family is a of

schools, the mother - a highly educated woman - the whole family - one that has been greatly involved

in the church in the past. Father told me I had to be leery of this family because there is an error in

their faith.,, I asked him to explain so that I could be aware and with a smile he said, "lt's confidential."

Now I don,t know what this ,,error in faith" is atl about. I know that in this family I have experienced the

presence of God in many ways - a father who continues to be involved in his child's faith formation even

atter har¿ days at schooi, chíldren who are always wanting to volunteer and a mother who is overly

conscientious about how she can help. lwouldn't be startled if this was the only family he has said this

about. There are more. And moreover, Fr. Wehmann, will only choose who he wants to teach in the

high school and 7th and gth grade program. Good people who have been lovingly involved before are

puttr.O aside and spoken negatively about by him. Jesus hung out with those people who had "errors in

their faith.,, lt was to such as these that Jesus gave himself totally in love. I am confused as to who to

ask to be involved and who not to ask.

Fr. Wehmann cont¡nues to want me to hand out examinations of conscience that are two pages long to

children in the 2d, 3'd and continuing on grades. He tells me that "the more sins that are listed the

better.,, I have shown him an examen that I have written in which t have incorporated most of his sins

that he wants mentioned and a statement by each commandment about God's loving forgiveness but he

doesn,t want th¡s examen used because 'it might confuse people." I cringe, knowing that before

anyone can face their sin they have to know the incredible, unconditional love of God. The Sacrament

of Reconciliation points to a God who can't stop loving us and wants us close to his heart' We have to

give attention to this point - the Sacrament is about God's work more than ours. But he laughs or brings

in negative humor about people who speak sincerely of God's love

Then there is that 7th and 8th grade program (which I mentioned in the past to you) that he tells me lwill

have to administer next year. The books are not, in my experience, age appropriate and they are

written from a strong apologetics perspect¡ve. I will do what the diocese tells me to do. I have told him

that I do not see an imprimatur on thern and I question them. I tell him about the mother who has

come to me and is struggling to know what to say to her child because she feelsthat she must tell her

child that being catholic is the only true fa¡th. Yes, I know the teaching - in the vatican ll documents it

does say that "the fullness of faith subsists in the Cathotic Church." Yet, as a Church we have worked so

hard to create a bond of caring and respect among people of other falths. We have joined in on the

prayer for Christian unity and work to build the ecumenical movement. Yes we want to teach children

and young people to treasure their Catholic fa¡th but that does not mean putting down the other - that

simpìy is not Christian. But Father becomes defensive and doesn't seem to want to hear another way of

looù¡ng at this. There are many of the same struggles with the 9th/10th grade mini-courses whlch

someone wrote for him from this same perspect¡ve. I try my best to work with these catechists in a

positive way. I have spoken w¡th him about this'

CONFIDENTIAL - Filed Under Seal ARCH-004970
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The other day, I saw him kick a child in their back pack which was over their buttocks. I immediately

thought, "how can he over step boundaries like that with this little child?" The next day I came to work

and one of my coworkers asked me what I thought about what she had seen. She then went on to say

that as she was leaving later that evening, he kicked another child in the¡r backpack which was over

their buttocks. lt is not teas¡ng when it is an adutt who does this, especially an adult who holds the

authority he does. I am a mandated reporter so I told the administrator about th¡s'

Fr. Wehmann tells me that he wants to interview all of the Confirmation candidates. I go to him and ask

if he is going to be doing this with their sponsor. 'No" he sayt "l'm meeting with them alone." Yes,

again ym surprised and taken back. I have always, in my past, met with confirmation candidates and

their sponsor. I ask him. about the type of interview this will be - will this involves a test or asking

them about their faith journey. He says, "l'm asking them questions." t ask him if he could g¡ve me an

idea of the questions so that I could get the young people prepared. He gets a smile on his face that

doesn't match what he is talking about and tells me "no-"

Bishop plche, writing about this is hard. I don't know how I am coming across to you. I want to keep my

iob at St. Bridget of Sweden. The people in this parish are hungering for a deepened faith and a faith

that connects head and heart, faith and life. They are hungering to be freed to know once again the

God of life that walks among them. This faith community is carrying a heavy burden and I know I am not

the f¡rst to tellyou this. I believe that God has called me here to this faith community. I believe that I

have something to give here out of my thirty years of ministry in the Catholic faith. I want to stay and

walk the journey with this people. I beg you to br¡ng healing to the Pastor. Please put h¡m in a place

where he is a f¡t. Bishop Plche, I am not an angry, frustrated woman. I am not a raving liberal or tough

conservat¡ve. lf you meet me you will know that I try to be as authentic as I can be. I am dedicated to

the Catholic Church. I am dedicated to ministry. I do not want to go in the diocese to any other

emptoyment group with my strugglês. I want to just keep on ministering and be respected by my

pastor. I know that none of us is perfect - we have to build each other up and support each other in

ministry. I am not saying that he has not done this but there is something wrong and terribly difficult for
him. We all need to str¡ve to be people of integrity and maturity. For some reason he is hurting in this

and as a result other people on staffget entangled and people who should be shepherded get entangled

in too much dysfunction.

I beg you not to tell Fr. Whemann that I wrote you. I have tried to speak with him about many of the

things mentioned above. I have tr¡ed my best to be professional and kind with him. I will tell no one on

the staff or parish that I wrote to you. I need my job here to survive financially and I fear and do not

understand his attitude. Moreover, I need my job because God has called me to minister here and I love

the people I am called to serve. There must be ways you can help him while yet preserv¡ng my privary. I

trust you Bishop Plche that you will believe that I want the best for Fr. Wehmann and the parish. I ask

your immediate help to bring resolution to this s¡tuat¡on. Thank-you. Thank-you for being a pastoral

bishop. Thank-you for hearing the silent cries of my heart. I want to minister here with a ioyful heart-

Thank-you.

In the.love that Christ brings to heal us,

Coordinator of Faith Formation

5t. Br¡dget of Sweden, Lindstrom
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A.rehdÍoceseo,f; Sa:i,p,f rP¿Uland.Mri,.r,r-neapolis
Office :of the Archbishop

:

CONFIDENTIAL :æ

MEMO'RANDUM

Bishop læé A. Piché

¿¡chbishop John C. Nienstedt +h}--

February 6,2012 t)

Priest Conooms

o

TO:

FROM:

DATE.

RE:

2)

Thank you for your menrorandum of February 3,2012.

1) With regard to I would be willing to see him once his swnmary is:done.

It sounds, however, that this may be a short docum,ent.

with

spent

I have to ask why we should move him after having

so adjust to St. Bridget's?

3) should definitely be cônfronted on his anger., I would only remove him

from Hill¡Munay as a last resort. Such an action would be a public embarrassment for

him and for us.

I might be able to see Fr. Wehmeyer this week if you think that helpñrl4)

5)

6)

s

I would act in regard as soon as possible.

I do not like the idea of Father Johnsoir using Fr. Gjengdahl for fìll-in. He has just

begun classes at SPS and has a ñrll teaching schedule at the Academy.

/dkt

Father
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February 8,2012

Dear

Thank you for your letter dated February 5'h,20I2.I was glad to hear of
your increasing passion for your work in teaching the Catholio faith to
the young.

You mentioned that you continue to have serious concerns about your
pastor, specifically with regard to the direction that he wishes to give to
the faith formation progr¿rm in the parish. You also mention several
specific decisions of his that you question.

As you requested, I will respect your desire for complete anonymity as

regards these expressed concerns. Please know that I and others at the
chancery are not unawaÍe of many of the issues and challenges that you
related. \Me continue to work with Father Wehmann to address those
concems.

Again, thank you for taking the time to put your thoughts in writing and
send them to me for my consideration. I continue to pray ardently for
the parish of Saint Bridget of Sweden.

Sincerely yours in Christ,

+"4/p

Most Reverend Lee A. Piché
Auxiliary Bishop of Saint Paul and Minneapolis
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Bobbi

From:
Sent:
To:
Subject:
Attachments

lmportance:

Mary Bosscher [marylb@usfamilynet]
Tueäday, February 21,20121:14 PM

Dawson, Bobbi
F*.-Si ÉRDGET OF SWEDEN AND FR WEHMANN AND MY DEPARTURE

ilË ñrsõluTtoNs oF ù-ónr nÈnrgo ISsUES AcREED UPON ocT 2011.doc; BISHoP

PIOHE - MY REPLY TO HIS EMAIL QUESTION'doc

High

Pr¡r
/c

Hi, Bobbi - Thank you so much for your help! Both Bishop Piche' and Fr. Laird are waiting for copies of these

two documents. I promised to them for this morning, but was not aware that Lorna is sick. lt would be great

if you could print off and give a copy to both Bishop and Fr. Laird!

Thanks again! Mary
6L2-308-4207

--- OriginalMessage
From: Mary Bosscher
To: Piche, Most Reverend Lee A. ; Laird. Fr Peter
Gc: Anderson, Lorna
Senil Tuesday, February 21,201211:49 AM
éubject: Re: 5t BR¡D6ET oF SWEDEN AND FR WEHMANN AND MY DEPARTURE

\

Good morning Bishop Piche' - attached is the Justice in Employment agreement I medi

and the Business Admin istrator, for your ease in understanding the core issues. ln addition I have wr¡tten you

a memo with instances of the recent difficutties - which will I believe resutt in a request for JIE arbitration by

the BA if there is no resolution with Fr. W. Hope this helps. Call if you want to talk. Mary 612-308-4207

--.- Original Message -----
From: Piche. Most Reverend Lee A.
To: Mary Bosscher; Laird. Fr Peter
Gc: Anderson. Loma
Sent: Monday, February 20,2012 7:55 PM
SUbJECI: RE:-ST BRIDGET OF SWEDEN AND FR WEHMANN AND MY DEPARTURE

Dear Mary

Thank you for your message and update. I would like to confer with Father l¿ird before giving you a

reply to your question concerning how we wou¡d like to proceed.

Can you tell me a bit more about what specifically Father Wehmann has been failing to do with

respect to the implementation of poliry and the parish admin¡strator?

Thank you.

+BLP
Most Reverend Lee A. Piché
Auxiliary Bishop
Archdiocese of Saínt Paul and Minneapolis

çfry{{:
tn'(

1
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rrom: Mlry sosscher [marylb@urtlv'nt']
Sent: FridaY, February t7,20L2 8:09 PM 

-
To: Piche, Most Reverend Lee A.; Laird, Fr Peter

Cc: Anderson, Lorna
õù¡¡é"ti sr bruocer oF SWEDEN AND FRWEHMANN AND MY DEPARTURE

Good evening, Bishop Piche and Fr. Laird,

o

I spoke to you about 2 weeks ago about a strategy for you to meet with Fr' wehmann, obtain his medical

assessment, and decide whether he can and will implement the plan for the parish that I sent to you'

I also now have the information in a chart form that parishioners suggested for work for various departments

and committees, and have given that to Fr. wehmann but not to the other staff and parish leadership, as we

cannot plan if we do not have a direction.

I still think there is conftict with Fr. Wehmann and the Administrator, and the continuance of failure to

implement policy by Fr. w. I do think that there wilt be a Justice ln Employment request for arbitration from

the Admin. after I leave, as the JIE mediated agreements/procedures we settled on are not being followed

through especially by Fr. W. To his credit, he would really like to learn to supervise, but has a hard time

finding time to meet and also has a hard time applying the process to form his action.

So, what would you like me to do. I had planned to exit the parish as your representative as of end of

December, but we extended to end of February so you woutd have time to meet with Fr. W. and plan and I

would have time to take care of (who continues to improve!) Would you like me to notify the parish of

my departure with a formal letter in the butletin - if so what should I tell them about what to do if there are

further concerns? or would you like some other action from me.

I have attached the plan asain for vour coFvenience. I cont¡nue from home to help the trustees develop a

fund.a¡s¡ne pol¡cv for th" pãi¡ih an¿ fa.¡¡¡t¡er use ool¡c¡"s. I have given them an Annual Budset Call template

pr.*lS. 
""0 

implemented it, and an Annual Calendar Call process which needs implementation.

It sounds like life at the Chancery has has some changes - although that is basically all I know or need to

know. -- tThanks to both of you for your integrity, foltow-through, business sense, and great compassionate

spiritual leadership. TEACH, PREACH AND SANCTIFY - you sure get an opportunityto do it all!

Have a restfulweekend! MarY

Mary L. Bosscher

{612) 308-42CI7 CELL

2
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O .rr*.H oF sr BR'DGET or r*rorP
13060 Lake Blvd., Lindstrom, MN 55045

TO: Bishop Lee A. Piche'and Fr. Peter Laird

FROM: Mary L. Bosscher, Consultant

DATE: Tuesday, February 21,,2OL2

RE: Reply to Bishop Piche's question via email

Good morning BishoP Piche',

I have attached in the emait the summary agreement from the Justice in Emplovment mediation sessions that

I have had with Fr. Mark Wehmann and Karl Kornowski, Business Administrator. That will give you a clear

understanding of what needs to be resolved - BUT WHAT lS AGREED OFTEN DOES NoT sTlcK in Fr. W.'s mind,

or is not applied from one relevant situation to another.

ln my recent email I said to You that
t stiltthinkthere is conftict with Fr. wehmann ond the Administmtor, ond the continuonce olrøifure to implement policy by Fr. w. I

do think thot there will be a Justice tn Emptoyment request for drbitmtion from the Admin. ofter t leove, øs the JIE mediated

agreements/procedures we settled on are not being lotlowed through especiatly by Fr. W.. You asked that t gìve you an ideq of con

y-ou telt me a bit more obout whot specificatty Fother Wehmonn hos been faiting to do w¡th respect to the implementation of policy

and the parish administrotor?

I think probtems continue in the following basic areas, and then impact the Business Administrator heavily:

1. pot¡cies that are set and asreements that are reached: Fr. wehmann seems to lose memory of some of

the policies and when and where to applv them. Then,

o he becomes quite confrontational with the administrator in particular - both in private and in

public - when theY are aPPlied.

o He says things like "do t have to run evervthino past you?" or do you have to control everything?

even when the topics fall under the chart of responsibilities of the Business Administrator, which

leads the staffto complaints against the control. For example, Fr. W does not follow financial

procedures and stores money in the safe with a note not to deposit it, or is angry at a meeting with

staff that the Administrator requests a meet¡ng regarding the plans for the youth trip to California

or youth events present in the parish (liabilities, facilities use, etc.) Or, why do we hove to høve

work request forms?
¡ lf the Administrator has reviewed a proposed program through Catholic Mutual and gotten advice

against it for various reasons (ex. Blue Knights, live ultrasound, etc.) and staff says they think Cath.

Mutua¡ is stupid with the regulations and they feel like puppets on a string Fr. W. will decide to

recheck and challenge Catholic Mutual's decision-often because he says other parishes are doing it.

2. Or when some employees threaten to leave because they do not like the Administrator and his way of

proceeding, Fr. W. feels frustrated because he does not know how to properly supervise or to figure

out what is valid in the complaint and what is simply an employee not liking a policy, and so he allows

the cr¡t¡c¡sm against the Administrator and the policies. Then the employees become confused and

frustrated. He has come to a point where he has decided not to give the Administrator a raise in June

- but does not have the ability to effective engage in proper statement of the issues that he has or

acceptabte progressive discipline. (ex. he tried to deal with the cell phone use of the administrator

somewhat effectively but just shot off an email saying "take your cell phone number off your return

identification on the email." With no face-to -face discussion or clarification.

T
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3.

4.

5.

difficult, obviouslY.
6. D¡fficult¡es ar¡se with the adm¡n¡strator when he has to trv to deal with volunteers and staff who are

-rrff"r¡"g th" ."t* a" tt
reeard¡nsttte ge *oä bt rr. w.. ¡n a publ¡c torum. when Fr. w. does not want to deal with a

d¡scrssiàn, he simply wñrl|ir*s emotionalty and plays with his cell phone. or he complies with

frustration (ie method of distribution of the Eucharist in the nursing home, insistence of leaving

incense burning right next to the choir - several of whom including the Administrator have asthma

which has required medical treatment, and being intransigent about moving the incense even when

the liturgy committee suggested it could be stored in the sacristy) The only resolution came when I

have given him orders as your representative to comply with the liturgically correct or prudent thing

to do!

7. Fr. W. makes decisions based on the input of those whom he trusts - not policy or procedure. That

said, he does try very hard to do what is right and to learn. Therein lies our deep dilemma.

pS I d¡d broach the topic {offthe record) with the B. Administrator re whether he has another offer and

is frustrated with the job, and would like me to try to negotiate some severance for him. He said no,

he rea¡y likes the job and wants to stay - and that the same kind of thing will happen to any BA that

serves with Fr. W.

I hope this hetps to clarifo. Call me at 612-308-4207 if you want to talk.

2
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| .rr*cH oF sr BRTDGET o, ,*roril
13060 Lake Blvd., Lindstrom, MN 55045

JIE RESOTUT¡ONS OF WORK REUITED ISSUES AGREED UPON OCT 2011

- Fr. Mark Wehman an4 Karl Kornowski

AGREEMENTS REACHED DuRING AuGusT 2011 PERSONNEL PERFORMANCE REVIEWS ANd DURING JIE

LOCAT PROCESS DISCUSSIONS - witnessed by Mary L. Bosscher

To be used in JIE monitoring discussions. - see Agenda of JIE meetings.

1. Ensure constant review and follow-through in management and behavior based on the following

CU{RtFtC/dTlON OF THE ROIE OF THE PASTOJì Ar.{D THE BUSINESS ADMIN¡STRATOR

2. PROFESSIONAL BEHAVTOR-These standards are to be followed by Fr. w. and Karl; they are based

on the document distributed to all staff:
PERSONAI BEHAVIOR: Employees and parishioners are members of an institution whose main work is spiritual-

therefore, we must strive always to exhibit Faith, Hope, and Charity'

IT Is oUR GOATTO RESPECT EACH OTI{ER ANd THE INSTITUT¡ON FOR WHICH WE WORK'

1. We will each maintain confidentiality at alltimes.
2. Be open, honest, affirming, and be encouraging to those we encounter.

3. We will work as a team - there will be no "lone rangers" on staff or ¡n volunteer leadership roles.

4. We all have job descriptions and specified roles - we witl work to complete those roles to the best of our ab¡l¡ty.

We will str¡ve to gain å cbarer understanding of our job and how it relates to the whole, to clarifo the

boundaries of the job, and to not step over into other people's jobs.

5. We will maintain a professional work environment at all t¡mes.

PERSONATSTANDARDS FOR COMMUNICAT¡ON ON A PROFESSIONAL LEVEL:

1. Be objective.
2. Be respectful in sPeech.

3. Take a professional (objective) ratherthan personal approach to íssues.

4. lt ¡s ¡mportant that th¡ngs are done well, with deliberation and not impulsivity'

5. Be friendly and welcoming.
6. Keep written records, properly filed.
7. Give the benefit of the doubt to each person-presume the best of the other person's intentions'
g. Never publish someth¡ng about another Department w¡thout first not¡fy¡ng the Department Chair and providing

a written coPY of the material.

CONFTICT RESOTUTION:

1. We will work to put an end to rumors and gossip.

2. We will go directly to the person with whom we have difficulty.

3. tf the ¡ssue is unresolved then we go to our supervisor. Parishíoners and other staff members will not be put in

the middle of Personnel disPutes.

4. We will encourage each Person to speak for him/herself

JIE OF WORK RELATED ISSUES OCT 2011
1

PASTOR EUSINESS ADM INISTRATOR SHARED

Setting the Vision.

Liturgy
Fa¡th Formation
Pastoral Care.

Personnel: Supervision of Business

Adm¡nistrator, Litu rgist, Fa¡th Format¡on Staff,

Pastoral Care Staff

Personne/Human Resources managemenU

legal lssues management;
Buildi n gs/groundsÆac¡l¡t¡es oversight;

Long-Range Planning detail planni ng;

Financial overs¡ght.

Consult with pastor on Projects

Stewardship, volu nteer management, decision

on what programs /project to support and

lmplement, and other areas.
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3.

REPORTING -Review of lnternal Control Guidelines document by Karl; discussion on planning a budget

and reports with Finance Council and staff. Fr. W. will stop stat¡ng in public that we simply have

terrible financial records/no idea of our finances, etc. thereby leaving in question the reputation of the

Business Administrator. Karl will ensure that the following are met, with the assistance of the Finance

Committee Chair and parish staff. (summary below is from June 28 Administration meeting)
FINANCIAL EXPECTATIONS FROM FR W:

o Finance comm¡ttee is 4th Monday of Month
o Need reports from bookkeeper to Fr. W. and Karl by 3'd Monday of month for discussion (or Tuesday due to

Monday stresses??) NEED TO DETERMINE ...

¡ Need reports sent to Finance Council members by Thursday prior to F¡nance Comm. Meeting - NEED TO

DETERMINE...

Need reports for Finance Council:
¡ lncome statement - current
o Balance Sheet - reflect¡ng the LAST DAY OF THE PREVIOUS MONTH
¡ Cash Flow statement - current
o Variance report - where are major variations from expectations when compared to previous year and/or budget

Reoorts for Department chairs - and sett¡ng department budgets; a budget process (Mary B?)

QUESTION:
¡ What is the role of the Business Administrator relative to Finances

¡ What is the role of the Pastor relative to F¡nances

o What is the role of the Finance Chair relative to Finances
r What is the role of the F¡nance Committee relative to Finances
¡ What is the role of the Trustees relative to Finances

4. ,OB DESCRIPTION CONCERNS: Karl has been doing 3 jobs: Busíness Administrator, Director of
Liturgical Music, Choir Director. These need to be clarifled, a clear job description made out for each,

and then Karl's job needs to be clarified to be reasonable and supplemented in appropr¡ate areas. FR

W. AND KARL WILL CLARIFY ITEMS LISTED IN HIS PERSONNEL REVIEW AND IN THE JOB DESCRIPTIONS.

5. Parish pavment of Z¡ of Karl's cell phone bill will be consídered - approx. S25/mo.

6. AREAS DISCUSSED AS NEEDING ACTION AND RESOTUTION BETWEEN KARL AND FR WEHMANN

REGARDING DIRECTOR OF MUSICJOB - read the documents obtained from Michael Silhaw and set a

Þrocesss:
a. Need to come to an agreement on What is the role of liturgical music - Karl sees as sung prayer, Fr. W. sees as

accompaniment to priest's actions. We will speak with Bishop Piche and Michael Silhavy for materials on this topic

- Mary B. w¡ll start process.

b. Need to meet and select acceptable songs/music for all liturgical seasons.

c. Defer selection of new hymnals till 2012-13, after discussion and appropriate study.
d. Develop/ restore role of choir and children's choir in the future.
e. Karl will attend some symposiums on church music, new Roman Missal, new hymnals; parish pays tu¡t¡on.
f. Collaboration and respect must be active and visible to the congregation between pastor and Director of music -

this is currently often an issue.
o Monthly meet¡ng to be held between pastor and D of M. for planning.
o More reflective and guiet music at certain times in the mass

7 AREAS DISCUSSED AS NEEDING ACTION AND RESOTUTION BETWEEN KARTAND FR WEHMANN
REGARDING BUSINESS ADMINISTRATOR JOB:

JIE OF WORK RELATED ISSUES OCT 2011 2
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8.

9.

;. 
' 

,:. W. and Karl, as p.rtor rn¿Çneed to set regular weekly meetings rno .onÇwith each other and communicate

effectively together and to staff and parishioners. Tentativelv. meetinss are Tuesdavs 10-12 noon.

b. No more triangulation with staff and parishioners.

c. Observe proper boundaries as supervisor and employee. Exhibit respect in attitude and language between each other,

about each other with staff and parishioners. lt is hard for others when staff or parishioners observe public disrespect or

arguments between the two main supervisory persons on staff - and also leads to fear for their own jobs.

d. Karl needs to be accountable for his work and able to do it without undercutting and interference and criticism. He also

needs to be timely in this work so having a process stopped is difficult for him, but also it is hard for Fr. W. if materials and

reports are not on time.
e. We need a process for handling complaints that will be productive, cons¡stent and effective - and not blaming of each other

or other staff.
f. We need effective and continuous communication with staff and volunteers and each other.

E. We need to clarify what the role is for the BA in helping with programs but not planning ministry; serving as a resource in

the 5 areas of responsibility of a BA but not as a chair of comm¡ttees or controller of a ministry.
h. We need to develop various documents on policy and procedure - ex, weddin& funeral, etc.

i. We need to clariff with staff and volunteers the process and who is authorized to speak in the name of the parish in

contractual and financial agreements.
1) We need to devetop a process for staff and pastor to deal with events and questions - for example: When must I

¡nteract or check with the pastor or BA before making a decision?
2) What are boundaries in the job? What are areas that affect each other - and how should we communicate?

3) What about confidentiality?
4l What about att¡tudes and inconsistency - each of us and other staff and volunteers.

FROM, THIS DAY FORWARD FOR At[ EMPLOYEES - (information to be given to all employees on
polices, procedures, and follow-through on proper supervis¡on by Fr. W. and Karl based on the¡r job

descriptions (no triangulat¡on, no stopp¡ng of each other in proper work areas.)

&ESPECT FOR EACH OTHER ANp PB¡VACY rN THE RESOTUTTON OF CONFUCTS - HOW WILL WE SET A
pRocEs$ ENSUR¡NG STAFF AND PARISHTONERS ARE NOT PUT lN THE MIDDLE OF OUR

DISAGREEMENTS.

PLEASE NOTE ON YOUR AGENDA WHAT DATES YOU HAVE WORKED WITH WHAT TOPTCS, AND MAKE NOTES

BETOW ON ANY RESOTUTIONS ARRIVED AT lF YOU WISH. Mary L. Bosscher

JIE OF WORK RELATED ISSUES OCT 2011 3
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Piche, Most Reverend Lee A.

From:
Sent:
To:
Subject:

Please read Father Wehmann's message below,

Per your note ... I now think that we may want to ask Mary Bosscher to transition from an intervention mode to
merely a monitoring mode, to determine for us whether or not Father Wehmann can implement the identified
strategies for improvement. I would suggest three or four "check ins" in March and first half of April, with a
decision on whether to leave him in place or transfer him on or about April 15.

Archbishop indicated hesitation about having a trustee be the monitor. I am indifferent on that question. We do
need someone who can observe and assess objectively

+LAP

Most Reverend Lee A. Piché | Auxiliary Bíshop
Office of Bishop
ARCHDTocESE oF Samr Peur AND MrNNEApoLrs
T: 651.291.440A I F: 651 .290.1629
bishoppiche@archspm.oro

ERSONAL AND CONFI DENTIAL COMMUN ICATION

The information contained in this electronic communication and any document attached hereto or transmitted herewith is
confidential and intended for the exclusive use of the individual or entity named above. lf the reader of this message is not the
intended recipient or the employee or agent responsible for dellvering it to the intended recipient, you are hereby notified that any
examination, use, disseminatlon, distribution, or copying of this communication or any part thereof is strictly prohibited and may be
subject to penalties under the Electronic Communications Prlvacy Act, 18 U.S.C. 5$ ZSIO-252L arid other appficable laws. lf you have
received thís communication in error, please immed¡ately notify the sender by telephone or reply e-mail and destroy this
communicat¡on. Thank you.

From : Fr Weh man n lma ílto :fn¡rehma n n @stbridgetofsweden.orgì
Sênti Wednesday, February 22,20t2 8:56 AM
To: Piche, Most Reverend Lee A.
Subjecü Trustee Christy Helps

Bishop Piche

Thank you again for the meeting on Friday February 3'd. At that meeting we talked about St. Bridget's trustee Christy
Helps helping out when Mary Bosscher wraps up her work with the parish. I have talked w¡th Christy and given her a
copy of Mary's "FINAL REPORT" PLAN OF ACTION. After prayerful reflection she would be interest in talk¡ng with you
about what you are look for and if it is a fit for her and you. You can contact her at your convenience at:

Piche, Most Reverend Lee A.
Thursday, February 23, 2012 2:02 PM
Laird, Fr Peter
FW: Trustee Christy Helps

1
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I a of Christy Helps

May your Lent be a blessing to you.

Thanks again for your prayer and help

Mark

Fr. Wehmann
Pastor
St. Bridget of Sweden Catholic Church
13060 Lake Blvd - PO Box 754
Lindstrom, MN 55045
p-651) 257-2474x31
f-(65r) 2s7-t498
fr wehmann@stbrid getoßweden.ore

]lfn" ir¡ormation contained ín this email, together with any attachment(s), is privíleged and conJìdential informatìon intendedfor the
use of the øddressee(s). Any other distributio4 use or reproduction without the sender's prior cõnsent is uiauthorized ana strøly
prohibited. Ifyou receìve this message in error, please notify the sender immedíately anã destroy this message without making arry
copies. You should not rely on the content of this message unless you hove verified it is from an authorized soutce .

2
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rt P¡"h". Most Reverend Lee A.

From:
Sent:
To:
Cc:
Subject:

Piche, Most Reverend Lee A.
Thursday, February 23,20122:04 PM

'Fr Wehmann'
Laird, Fr Peter
RE: Trustee ChristY HelPs

Hi FatherWehmann,

Thanks for your message. I proposed the idea to the Archbishop. He would prefe¡ that we find someone other

than a parish trusteeiã-ne trre óerson who will work with you and with us on monitoring your progress with the

outlined program and strategies from Mary Bosscher.

Father Laird and I are discussíng options.

+BLP

Most Reverend Lee A. Piché | Auxiliary Bishop
Office of Bishop

ARcHDIocEsE oF SRIxr P¡.ur AND MINNEAPoLIS
T: 651 .291.4400 | F: 651.290.1629
bishoppiche@archsPm. oro

PERSONAL AND CONFI DENTIAL COMMUNICATION

The information contained in this electronic communication and any document attached hereto or transm¡tted herewith is

confidential and intended for the exclusive use of the individual or entity named above. lf the reader of this message is not the

intended recipient or the employee or agent responsible for delivering it to the intended recipient, you are hereby notified that any

examination, use, dissemination, distribution, or copying of this communication or any part thereof is strictly prohibited and may be

subject to penalties under the Electronic Communications Privacy Act, 18 U.S.c. SO 257o'2521and other applicable laws. lf you have

received thls communication ln error, please immediately notify the sender by telephone or reply e-mail and destroy this

communication. Thank You,

From : Fr Wehmann [ma ilto :frwehma nn @stbrid getofsweden.oro]

Sent: Wednesda¡ February 22, Z0LZ 8:56 AM

To: Piche, Most Reverend Lee A.

Subjecù Trustee ChristY HelPs

Bishop Piche

Thank you again for the meet¡ng on Friday February 3'd. At that meeting we talked about St. Bridget's trustee Christy

Helps helping out when Mary Bosscher wraps up her work with the parish. I have talked with Christy and given her a

copy of Ma¡y's "FINAL REPORT" PLAN OF ACTION. After prayerful reflection she would be ¡nterest in talking with you

about what you are look for and if it is a fit for her and you. You can contact her at your convenience at:

Christy Helps

I
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]lThe information contained in this gmai! together with any attachment(s), is prìvileged and cor{ìdential information ìntendedfor theuse of the addressee(s). Any other distributíon, use or repioduct¡on wititout ihr,senierb pr:ior-cånsent is unauthorized ønd strictlyprohibiled lfyou receive this message in error, please notify the sender immediateþ ord dotroylhß 
^nrog, 

without making anycopies. You should not rely on the content of thís message unless you høe veri!ìed ìt ìsfrom an'authorized source .

May your lent be a blessíng to you.

Thanks again for your prayer and help

Mark

Fr. Wehmann
Pastor
St. Bridget of Sweden Catholic Church
13060 Lake BIvd - PO Box 754
Lindstrom, MN 55045
p-65 l) 257-2474 x3l
f-(651) 2s7-1498
frwehmann@ stbrid getofsweden. org

2
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Piche. Most Reverend Lee A.

From:
Sent:
To:
Cc:
Subiect:
Attachments

Mary Bosscher [marylb@usfamily. net]
Thursday, March 01,2012 9:01 AM
Piche, Most Reverend Lee A.
Laird, Fr Peter; Anderson, Lorna
THANKS FOR YOUR CALL YESTERDAY AFTERNOON RE ST BRIDGET'S
DIRECTIONS WORK W FR WEHMANN ST B.doc

Good morning, Bishop Piche,

Thanks for your call yesterday - attached is a summary of my understanding of your wishes and our agreement
on my role to assist you and Fr. Mark Wehmann in the next couple of months.

Have a blessed trip to Rome! The Church is fortunate to have your service and leadership.

Sincerely, Mary

Mary L. Bosscher
(612) 308-4207 CELL

1
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O Mary L. rorr.nÇaonsuttant

Thursday, March t,2OLz
Most Reverend Lee A. Piche'
Auxiliary Bishop

Archdiocese of Saint Pauland Minneapolis
226 Summit Avenue
Saint Paul, MN 55102

Dear Bishop Piche',

Thanks for your call yesterday afternoon regarding your wishes for my continuation of work with Fr. Mark
Wehmann and St. Bridget. To summarize our conversation:

r You continue at this time your deliberations on the best course for Fr. Wehmann and St. Bridget.
o You still are waiting to rece¡ve from Fr. Wehmann a summary of his medical assessments.
r You have met with Fr. Wehmann regarding, among other things, the "Plan for St. Bridget" which I

prepared and submitted to Fr. Wehmann, you and the trustees. Fr. Wehmann told you he was in
agreement/support of the Plan.

You would like for the next couple of months that I continue to work with Fr. Wehmann in a role of
monitoring the progress and situation at St. Bridget. This will take the form of:

1. Meeting with Fr. Wehmann probably weekly (which he really is anxious to resume anyway), and to
work with him on reviewins the Plan and settins a schedule and method for its accomplishment. I will
then report to you on that progress.

2. Helping Fr. Wehmann learn, plan and accomplish orsanizine his office and filing svstem.
3. Mentor Fr. Wehmann some in learning about supervision of emplovees.
4. Continue my work with trustee Christy Helps on writing administration policv process and suidelines

for lhe parish. with the collaboration of Business Administrator Karl Kornowski, Trustee Greg Ostertag,
and Fr. Wehmann. (We will send you those documents when completed.)

5. I will not issue anv new directives for action to Fr. Wehmann and will notiñr vou of any concerns.
6. I will prepare a brief summary for you in earty April, and we will review work as needed. lf I have any

major concerns while you are in Rome I will notify Fr. Laird and email you.

You reaffirmed that Fr. Wehmann is not to be involved as a chaperone for the summer Youth Trip which St.
Bridget youth will take (to Texas, I think) w¡th youth of a couple of other parishes.

Thanks for the clarity of your direction, Bishop Piche'. Thanks also for your continued thoughtful concern for
my son and our family as we work toward his healing and recovery. May God continue to bless your life
and your work. Be assured of my prayers for a safe trip to Rome!

Sincerely,

Mory L. Bosscher {cell 612-308-4207)

CC: Rev. Peter La¡rd

I
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Promoter of Ministerial Standards
St. Paulnuinneapoli s Archdiocese

Ongoing Report

Name MP Period:

MarkWehman

8128106I received a copy of a report done by Dr Barron which was requested by Fr
McDonough.

IOllT/07I met with Mark at his church offrce. We generally talked about the MP and his

present situation with counseling. He and Seebloom are meeting with Fr. McDonough on

10/29 and he will discuss this with them.

11126107 Called Mark back regarding contract. He wants us to meet with Seabloom to discuss

the plan especially issues around disclosure and contact with minors.

I2/4lO7I spoke with Mark and we set a time of Jan 7 to meet with him and his counselor, Bill
Seabloom.

ll7l08I met with Mark and Bill Seabloom at the chancery. We discussed the program and

how it fits into his work in therapy. They also had some specific questions about a couple of
points on the plan specifically related to contact with minors as well as disclosure. We settled

those and the only other question is the recommendations from the CRB. Seabloom felt the

school at Epiphany was inappropriate in the manner they dealt with Mark and their issues with
him there.

4l7l08I met with Mark at Red Lobster in Burnsville. I told him the recommendation was back

and he might hear from the Archbishop for a meeting on the issues they recommended He

said he would be ending with Seabloom soon. He is going to be scheduling a post psych soon

with Dr. Barron. He feels in a better place regarding boundaries and how to now protect him,

particularly with minors. He is enjoying parish work. He lives with Fr. Mike Tix in Savage but

they rarely see each other. He spends part of a day each month with his support group as well
as socializing with them. He believes he has much support and has no future fears of
misconduct. He will sign the agreement when he gets the results of the review board.

4lglo8 Mark called as he had seen Seabloom and he recommended that he meet with the

Archbishop to give him information on his progress in therapy. I suggested that would be a

good idea but for him to wait until he heard back from the Archbishop to discuss that
possibility.

5/13/Og I called Mark. He has had no new information regarding the Archbishop wanting to
meet with him. He did say he would be soon moving to a new parish. He doesn't know where
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yet but will let me know when he hears. He also went to see Dr. Barron to see if he is OK to
continue without further counseling.

6/18/08 I called Mark and he called back. He is not presently working as the Archdiocese is

looking for a spot for him. He said he met yesterday with Kevin and Seabloom. They decided

to discontinue counseling as the report from Dr. Barron indicated no need. He will call in the

next week or so when he hears more about his situation.

Tl2Il\g Mark called to inform me of his new assignment and to say he would be on retreat

next week.

7l3IlO8I met with Mark at the Olive Garden. He is still distraught at not receiving any

directive from the CRB or getting a definitive reason why he was moved from a parochial

administer back to an associate. He still hasn't signed the contract as he doesn't know what

the CRB has recommended. He will however start filling out the other forms. He has met with
the Archbishop but nothing more than social. Fr. McDonough told him he would write a letter

to the Archbishop that there are no restrictions on his ministry. This is according to Mark.

Sl20l08I spoke with Bill Seabloom concerning Mark and the POMS program. His contention

is that there is no reason for him to be monitored as most of the concerns were not accurate.

He wanted to get that information to Kevin or the Archbishop. Bill Seabloom 415-0570 or cell
402 7039

IO12O1OS I met with Mark at his new home at the parish in Osseo. He lives there with his

pastor. He seems frustrated over not having heard from anyone on the recommendæion of the

CRB. He still does not want to sign until he either gets that or the point # 1 on the agreement

is amended. He likes his new parish but plans on applying for pastors when they arise. He is
presently planning on applying to be pastor at the parishes in Delano. He has talked to Russ,

Fr. Tiffany and Piche about this. He did disclose his past to his pastor as no one else had done

so.

2l2log I met with Mark at his office at St Vincent's. He wanted to go over the plan as well as

the CRB recommendations with his counselor. He still has many concerns regarding all
possible scenarios. I told him much comes down to common sense and not putting himself in
positions that could be misinterpreted. He also needs to be aware of not touching children so

as not to leave anything open to interpretation. He is well aware of all of this through his

counseling. He will get back to me by the end of the week.

2l3l0g I received a call from both Mark and Bill Seabloom. Bill wants to set up a meeting with
the four of us to finalize the monitoring plan. He will call McDonough and try to set that up.

He hopes to have this done by late Feb or early March. Bill's office 651-415-0570

3lI0l0g I met with Bill Seabloom at his office. He is going to set up a meeting with the four of
us sometime after Easter.
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3124109I met with Bill and went over all of the documents. He plans on e-mailing Fr

McDonough with some dates for us to meet.

417109 Mark called to ask if he signs the agreement what would change from w-hat we
presently do. I told him nothing other than his self report from his support group.

4/24109 Met with Mark and McDonough. Seabloom forgot about the meeting. Await
something from McDonough about a future meeting.

5l27log I met with Mark at his oflice. He informed me that he was called by the Archbishop to

become pastor at St Bridget's in Lindstrom as of July 1't. he is also doing a theology of the

body program for adolescent males from the parish which is a program with kids and their

dads. He is looking for help as he will not be able to finish the program. He is still waiting for
a response from Seabloom and Fr. McDonough regarding a meeting as to the POMS program.

Review the last plan as it relates to the CRB.

glIl}9I met with mark at his new parish. He is still going through growing pains as a new

pastor but seems excited about his future there. He was installed the first week there by the

dean of his deanery. He is still going with his support group on a monthly basis. There is one

member in Jordan so sometimes he expects they will pass on each others tum. He will be

meeting with Bishop Piche for his spiritual direction but as yet unsure that will continue.

There has been no disclosure meeting as of yet with the trustees. He is still waiting a meeting

time with Seabloom and McDonough. He is still seeing Seabloom once a month.

glI5lOg Bill called with another request for information as to Mark's monitoring plan. I sent

him as e-mail.

lIl25l}g I met with Mark at his new office. He is becoming more comfortable with the church

and the people. He is still looking for a spiritual director and waiting for the Bishop to give

him some new recommendations. He does not want a lay person and admits to still being very

entitled as a priest and feels that a similar priest would have more understanding. We talked

about our upcoming meeting w-ith Seabloom and for the first time discussed his misgivings

about counseling particularly surrounding Bill's feelings about masturbation. He hope's to tell
someone after all of this is complete.

I2/I5|09I met with Kevin, Bill and Mark to go over specifics of his plan. He agreed that he

would sign the plan and return it to me. Kevin also agreed that counseling could be terminated

as it was mutually agreed to by Bill and Mark.

3lIlrc I met with mark at home. Still trying to get something going at Hazelton. Some anxiety

regarding boundaries. Talked about a recent hospital visit and avoiding hugging the sick
female after he gave his an anointment. He is initiating youth education kids doing
confessions in the traditional manner twice a month. This also causes some angst among some

parishioners as well as him. No Spiritual director yet. He is doing direction for three

seminarians which is getting to be a lot. Done with Seabloom. Still no disclosure but he is

putting a call into McDonough. Going to Guatemala on a kind of retreat soon.
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5126110 I visited mark at his residence in Lindstrom. He was worried as some parishioners

have left the parish and he wanted to be certain his style wasn't partially to blame. He

disclosed his history to his support group and will have Fr. Peter Williams send me reports. He

wasn't totally enamored with his retreat to Guatemala. He talked a bit about seeing a young

female foe some guidance requested by her grandmother but will not continue seeing her- He

also had been seeing confirmation students for short meetings which he believes are expected

of his as pastor. He always did this is a corner of a room with others present. He also talked

about asking some young girls to see his and another female adult after as he was concerned

about their behavior. I suggested he not do that!

Sl25l1O I met with Mark at his parish. He went to the holy land in June and loved the

experience. He is enjoying the camaraderie of his support group and contends he h.as a very

u.tirr" social life. He does not struggle with loneliness but has issues with sin which on

occasion causes him to lose sleep. His prayer life is improving with spiritual direction. He had

to lay staff off which resulted in one settled lawsuit. That was hard for him but needed to be

doné. Dealing better with his own concerns that his personality has too much impact on the

parish. They will be having alarge (first) fall festival in September'

IOll2lIO Andy gave me a memo from an employee suggesting Mark's apparent immature

behavior at the parish, particularly surrounding kids.

lll3ll0l meet with mark at his home. He claims everything is just fine. He believes his staff

understood changes he had to make and have all accepted that. He makes no mention of any

issues like the previous note. He is doing a marnage class for high school students as well as

several religious edc classes. He understands not to be alone with kids for any reason other

than confession. He is well aware

1126/11 I met with Mark at his residence. He indicated that all is well. His staff seem settled

and he plans no more moves. He lost a member of his support group and he hopes they can

replace him as this leaves only four. He is enjoying his time with Fr. Drew and spiritual

diiection. Ife is active in teaching at his parish and he will also being doing some in Forest

Lake on social justice encyclicals. He is still very aware of boundaries with minors and gave

me an example that he handled quite well.

2ll0l11 Spoke to Bishop Piche. He will be meeting with Mark next week to discuss issues

surrounding his running of the parish.

4l2B/11 I met with mark at his parish. He met with Bishop Piche and Fr. Laird. The outcome

was his hiring a consultant to work with him and the parish administrator/ music director on

their issues running the parish together. He also began counseling with Paul Ruff to help him

determine his part in all of that. He said there has been no disclosure. He will be spending a

week at Mundelein to be trained as a spiritual director so he can do a better job with the

seminarians he directs.
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6116 ll Issue regarding his going on a weekend retreat with youth. He didn't see the need to

run it by me but no\¡/ seems to see his error in that.

6129111 Jennifer informed me that Fr. Laird decided that Mark would not go on the youth trip.

8/8/11 I met with Mark. He was very upset when he thought that Fr. Lairds promise to change

the testimonial for those in his situation would be changed this fall was questioned by me. He

answered with single words and was very upset that this would never go away and I am sure

my presence only confirms that. He came out of it and discussed his training and vacation to a

friend's cabin. His monthly dinner with neighboring priests and working again with

seminarians this fall.

l|glll Met with mark. He apologized for his shortness and anger at out last meeting. He is

going to Mundelein for furthèr training for spiritual direction. He views this as being more for

him than doing more direction. He plans on only doing this with seminarians. He was

concemed about adding the counseling to his plan. He promised to have Paul write a letter for

me. He says that the bishop and Vicar have asked him to reflect from now until June on

whether his fit at the parish is a good one or if he should leave.

3lgllzmet with Mark. All pretty much the same at parish however not as concerned about

being moved. Concerned about being asked to do more direction.
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St. Paul/Minneapolis Archdiocese
Promoter of Ministerial Standards

Monitoring Criteria

For: Fr. Mark From: l2ll4lll To: r2lt3l12

Plan Manager: Fr. Kevin McDonough Monitor: Tim Rourke Reason For Monitoring: Appropriate

Boundaries

Monitor meetings: Minimum Quarterly

Monitoring Criæria

1. The Clergy Review Board recommendations of 3125108 states that 1. Fr. Wehmann be allowed to

continue in ordinary ministry that does not involve regular contact with minor children. This

provision should not be interpreted as prohibiting Fr. Wehmann from interacting with children in

iypical parish settings with parental or other adult involvement and participation or administering

sacraménts to children. 2. Thatthis recommendation be disclosed to the pastor and board of
trustees of any parish to which Fr. Wehmann is assigned. 3. That Fr. Wehmann continue his

regular course of psychotherapy, work with a spiritual advisor, and particip ate in a regular

support group of priests. 4. ThatFr. Wehmann be referred to the POMS program for
dwètopmenf of a-monitoring plan consistent with the terms of this recommendation; and 5. That

this mátter be retumed to the review board for review in three years for a determination of
whether this recommendation should be continued, modified or terminated.

2. Fr. Wehmann will provide POMS with the name of a contact in any support group he is involved with.

He will sign any né"esr-y releases for POMS to receive information regarding his attendance arid

participation..

3. Fr. Wehmann will maintain regular contact with a spiritual advisor. He will sign any necessary releases

for POMS to be appraised of his attendance.

4. Fr. Wehmann will make disclosure with those professionals who should be aware of questions

surrounding his history if requested to do so by the Archdiocese. This would most likel¡'
include the director of religious education, the youth minister and the pnncipal of the school if there is

one attached to his parish assignment.

5. Fr. Wehmann will minimize any one to one contact with minor children. He should limit that work to the

sacrament of penance as much as is possible.

6. Visits by the Promoter of Ministerial Standards for the Archdiocese at the living location,

work sites and social areas may be made

7. Risk monitoring evaluation/assessment on an annual basis will be done with an appropriate Diocesan

Ofircial.
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Page Two: Fr. MarkWehmann From'. l2ll4llI To I2lI3l12

g. Any naterial deviation from or violation of any of the monitoring criteria will result in an immediate

report to the Vicar General and/or the Archbishop for determination and investigation and, if rvarranted,

suspension of ministry, and referral to the Clergy Revier,v Board for further recommendation to the

Archbishop conceming continuation of ministry.

9. Any disputes about this monitoring plan may be submiüed to normal canonical revier.v.

10. Fr. Wehmarm is to let POMS know of any change in address, phone numbers or other significant

changes in his life.

11. A photocopy of this form will be considered the same as the original.

By our signatures, we acknowledge criteria to be monitored

Individual Date Archdiocesan Offrcial Date

POMS Monitor

Acknowledge receipt of coPy:

Date

Individual Date

GOMS 022305
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St. Paul¡lvlinneapolis Archdiocese
Promoter of Ministerial Standards

Monitoring Criteria

For: Fr. Ma¡k Wehmann From: t2lt4ltl Toz l2/l3ll2

Plan Manager: Fr. Kevin McDonoush Monitor: Tim Rourke Reason For Monitoring:lnpfepngfg
Boundaries

Monitor meetings: Minimum Quarterly

Monitoring Criteria

l. The Clergy Review Board recomrnendations of 3/25108 states that 1. Fr. Wehmann be allowed to
continue in ordinary ministry that dóes not involve regular oontact with minor children. This
provision should not be interpreted as prohibiting Fr. Wehmann from interacting with children in
typicat parish settings with parental or other adult involvement and particþation or administering

sacramõnts to ohildren. 2,Tha|thís recommendation be disclosed to the pastor and board of
bustees of any parish to which Fr. Wehmann is assigned. 3. That Fr. Wehmann continue his

regular course ôf psyct otherapy, work with a spiritual advisor, and particþate ín a regular

support group ofpriests. 4. That Fr. Wehmann be referred to the POMS program for
development of a monitoring plan consistent with the terûis of this recommendation; and 5. That

this matter be returned to the rcview board for review in three years for a determination of
whether this recommendation should be continued, modified or terminated.

2. Fr. lVehmann wilt provide POMS wittr the name of a contast in any support gloup he is involved with.

IIe will sigr any ne,oessaÐf releases for POMS to receive information regardinghis atendance and

participation

3. Fr. Wehmann will maintain regular contact with a spiritual advisor. He will sigr any noeessary releases

for POMS to be appraised of his attendanoe.

4. Fr. Wehmann will make disclosure withthose professionals who should be aware of questions

surrounding his history if requested to do so by the Archdiocese. This would n]osJ lik€lY
inolude the direcúor of reügióus eduoation, thcyouth minister and the principal of the school ifthere is

one attached to his parish assignment.

5. Fr. Wehmann will minimize any one to one contaot with minor ohildren. He should limit ttrat work to ttre

sacrament of penanoe as muoh as is possible.

6. Visits by the Promoter ofMinisærial Standards forthe Archdiocese at the living location,

work sites and social areas may be made

7. Risk monitoring evaluation/assessment on an annual basis will be done with an appropriate Diocesan

Official
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Page Two: Fr. Mark Wehmann From: 12114/11 Totl2ll3ll}

8. Any maærial deviation from or violation of any ofthe monitoring criteria will result in an immediate

report to the Vicar General and/or the Arohbishop for determination and investigation and, if walranted,

suipension of minisby, and referral to the Clerry Review Board for further recommendation to the

Archbishop concerning continuation of ministry.

9. Any disputes about this monitoring plan may be subrnitted to normal canonical review

10. Fr. Wehmann is to let POMS know of any ohange in addrcss, phone numbers or other significant
changes in his life.

11. A phoûocopy of this form will be considered the same as the original.

By our we acknowledge oriteria to be monitored.

\

Date

Acknowledge recelpt of copy:

o

(POMS V223os
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St. Paul/Ivlinneapolis Archdioce se

Promoter of Ministerial Standards
Annual Report

3/2r12012

NAME: Fr. MarkWelunann

LEVEL OF MONITORING: Misconduct; Level 2

DATES OF MONITORING: 12ll5il0 to l2ll4llt

CONTACTS: I have had five face to face contacts with Fr. Wehmarur during the past year of
rnonitoring. These have taken place at his parish residence in Lindstrom as well as his office at St

Bridget's in Lindstrom.

MONITORING PLAN SPECIFICS: Fr. Wehmann has complied with all of the monitoring criteria, to

the best of my knowledge, during the past monitoring period'

I I have received confirmatioñ from Fr. Peter Williams attesting to Fr. Wehmann's regular monthly

attendance with their priest support goup.
2. I have received confirmation frõm Fr. Andrew Cozzins attesting to Fr. Wehmann's regular monthly

contact rvith him for spiritual direction.
3. Fr. Welunann reports tlnt he continues to make every effort possible to limit any one on one contact

with minors except for the sacrament of penance.

4. Fr Wehmann began voluntary- counseling with Paul Ruff this past year a couple of times per week

and provided me with dates of his counseling attested to by Paul Ruff'
5. Fr. Wehmarn has met with me when requested and has been candid in our conversatiors.

SUMMARy: Fr. Wehmann was ordained in 2003. A complaint was received at the Chancery in

February of 2005 that rvlren assigned to Holy Trinity rn South StPaul he had touched a minor female in

a mannér that made her uncomfo-rtable. This was not vierved as illegal or criminal; however, an officer

frorn the local police spoke to hirn whereupon lre appeared humbled and humiliated'

He was eventually assigned to Epiphany in Coon Rapids where in 2006 a teacher at the school observes

Fr. Wehmann interacting rvith chiidren in an immature and potentially inappropriate manner. This

behavior was referred to child protection in Anoka County but never approached behavior requiring

their involvement. Fr. McDonóugh at this time asked Fr. Wehmannto undergo a pqychological

evalgation with Dr. Barron. Dr Barron did not see any sexual attraction to children on Fr. Wehmarur's

part, but did believe he needed to address issues of appropriate boundaries and his own sexual maturit-v.

Ër. Wehmann is referred to Dr. Seabloom at this time for counseling. He completed this counseling in

Novernber of 2009 with Dr. Seabloom believing he had made significant improvements in

understanding those issues. This was reaffîrmed by a second evaluation by Dr. Barron'

Fr. Wehmann had some issues dealing with his parish administrator during the year. He worked lvith Fr

Laird and others at the Chancery to help with what he perceived as his style of administering at the

The Clrancery. 226 Summit Avenue, St. Paul, MN 55102. email: POMS@archspm.org 651-29I-4449
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parish. He also began seeing Paul Ruff for individual counseling to help with those problems. There are

itil issu"s but he seems to have resolved many of the important problems' Fr' Wehm¿urn has been

receiving training at Mundelein in Illinois for spiritual direction. He sees a couple of seminarians as

their spiátual director at present; however, he has no present intention of adding to that nurnber.

Tlre Clrancery, 226 Summit Avenue, St. Paul, MN 55102. email: POMS@,archspm'org 651-291-4449
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Promoter l"ArchdiocesePaul/lVfinneapolis

NAME: Fr. MarkWehmann

LEVEL OF MONITORING: Misconduct; tøtel 2

DATES OF MONITORING: 12 / 75 / 10 to 72 / 74/ 77

CONTACTS: I have had five face to face contacb with F¡. Wehman¡r durÍng the pastyear of
monitoring. These have taken place athis parish residence in Lindeuom as well as his office at

St Bridgefs in Lindstrom.

MONITORING PLAN SPECIFICS: Fr. Wehmarur has complied with all of the monitoring
criteria, to the best of my knowl,edgo during the past monitoring period.

1. I have received co,nfi¡mation from Fr. Peþr Williams atùesting to Fr. Wehmarurre regular

montlrly atùendance with their priest support group'
Z I have ieceived confirmaüon from Fr. Andrew Cozziru atteeting to F¡. Wehmarur's regular

monttrly conhct withhim for spÍritual direction.
3. Fr. Wehmann reports that he continues to make every effort poesible úo limit arry one on

one conhctwith minors except fo¡ the sacrament of penance'

4. Fr Welrmann began voluntary counseling with Paul Ruff this past year a couple of tlmes

per week and pñvided me with dates of his counseling attested to by Paul Ruff.

S. itt. Wehmann has met with me when requesÞd and has been candid in ou¡ conve¡sations.

SLJMMARY Fr. Wehmarur was ordained in 2003. A complaintwas received atthe Chancery

in February of 2005 that when assigned to Holy Trinity in South St Paul he had toudred a

minor female in a manner that made her uncomforbble. This was not viewed ae illegal or

c¡iminaü however, a¡r officer from the local police spoke to him whereupon he appeared

humbled and humiliated.

He was evmtually assig¡red to Epiphany in Coon Rapids where in 2006 a teadrer at the school

obeen¡es Fr. Wel¡urann interacting with child¡en in an immature and poæntially inappropriate

mÍ¡ruter, This behavior was refened ùo dtild protection in Anoka County but never

approaclred behavior requiring their involvement. Fr. McDonough atthis time asked Fr.

W*,-u*, üo undergo a þsydròbgical evaluation with Dr. Barron. Dr Barron did not see any

sg'cual afüaction to ihildien on F¡. Wetrma¡m's part, but did tælieve he needed to address

issues of appropriate boundaries and his own sexual maturity. Fr. Wehmann is referred to Dr'

Seabloom at this time fo¡ cor¡nseling. He completed this counseling in November of 2009 with

Thechancery,226 SununitAvenue, st. Paul, lvtN 55t02. email: PoMS(@archspm.org 65lJor ¡"^

t49
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a
Dr. Seabloom believing he had made significant improvements in understanding those issues.

This was reaffirmed by a second evaluation by Dr. Barron.

Fr. Wehmann had some issues dealing with his parish administrator during the year. He

worked with Fr. Laird and others at the Chancery to help with what he perceived as his style

of administering at the parish. He also began seeing Paul Ruff for individual counseling to

help with those"probleo,". Thutu are still issues but he seems to have resolved many of the

imiorønt problems. Fr. Wehmann has been receiving training at Mrrndelein in Illinois for

rpititout dir""tiot . He sees a couple of seminarians as their spiritual director at presenf,

ho*enet, he has no presmt intention of adding to that number.

The chancery, 226 Summit Avenue, sÎ. Paul, MN 55102. email: PoMS@afchspm.org 651-2914449

t
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St. PaulÆ\dinneapolis Archdiocese
Promoter of Ministerial Standards

3/n/2072

Archbishop John C. Nienstedt
226 Summit Avenue
St Paul, MN 55102

Dear Archbishop Nienstedt

You will find atüached a monitoring plan on Fr. Mark rWehmann. Fr. \Mehmann was

involved in several instances of immature behavior with children that made both the

children and their pareuts uncomfortable. The behavior never reached the level of
being oriminal but significant enough for the Archdiocese to intervene. I have attached

a report on Fr. Wehmann's compliance during the past year for your review. He will
be entering his third year of monitoring under the POMS program. I am now
presenting this for your approval or for any changes you would like to make on this

þtan. I wout¿ suggest that you mark one of the spaces below and return to myself at

your earliest

l.JLI support this plan as is

2.-I support the plan with the following specific change(s)-

3._I want to talk with you about this before I am ready to approve this

Archbishop John C. Niensædt

Date: 3- 2a- 12-

I
Tim Rourke
Promoter of Ministerial Standards

C: Father Kevin McDonough

The Chancery, 226 Summit Aveltue, St. Paul, MN 55102. email: POMS(@archspn'org 651491'4449

I
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lrr*., oF sr BRtDcEr o, ,r"ro.* O
13060 Lake Blvd', Lindstrom, MN 55045

Office Ph gne 1651.1 257 -247 4; Fax l65tl 257'L498

CONFIDENTIAL

TO: Bishop Lee A. Piche'and Fr. Peter Laird

FROM: MarY L. Bosscher

DATE: FridaY, March 23,2Ot2
RE: Continuing work with Fr. Mark Wehmann, Church of St. Bridget - per request of March t'zOLz

!. Meeting with Fr. Wehmann probably weekly (which he really is anxious to resume anyway), and to work with

h¡m on review¡ns the plan {;ent to B;3hop Prcl,el and settins a sçhedule and method for¡ts accompl¡shment' I

will then report to you on that progress.

2. Helping Fr. Wehmann learn, plan and accomplish or8anizine his off¡ce and f¡lins svstem'

3. Mentor Fr. Wehmann some in learning about supervision of emplovees.

Fr. Wehmann and I have met for 2 hours each week to begin to fitl in the Plan of Action and Report

details, and then to do updates and some discussion of other topics at his request'

BR¡EF SUMMARY oF MEETINGS: We meet weekly at Perkins, Forest Lake' have light lunch and social

visit, then proceed on to the agenda for 2 hours.

March 6,2012
Updates from Fr. Wehmann:

L. Fr. w. is somewhat discouraged because he gets blamed, but Bus. Ad. Exhibits same kind of behavior

and Fr. W. needs to find a way to supervise him well'

2. Finance committee new members recruited, Greg Vasterling work being implemented and work with

Logos, New hire in process, no completed report on his health yet.

3. Fr. Wehmann g.u"ìh" full plan document to the trustees and has begun to meet with them to be

accountable to them and ask ttreir trãtp in planning and following through. He did not know Bishop

woutd ask me to continue in this role. Fr. W. says he and trustees believe things are settling in the

parish, much less negative comments.

4. Fr. wehmann says nã Ürints Bishop will meet with Karl Kornowski, Business Administrator - he is not

sure.

Questions from Fr. Wehmann for discussion:

1. Appropriate handling of cell phone reimbursement request/use by Administrator;

2. Discussion of use of Rediscovering Catholicism book with all staff as a requirement at their staff

meetings: rr. wehmann said eisnop erche' would not have taken decision to restrict that discussion

with all staff at their regular meetings (he would have done maybe 2 meetings.)

TOPICS FOR DISCUSSION:

1. Detailed plan for pastor filinq svstem - Mary will send revised version; Fr. w. will clean his office,

request secretary to set up files, then file his documents'

2. tssues with Business Administrator: he is difficutt to supervise. Need to conclude Justice in

Employment with balanced way to make judgments - Fr. wehmann feels like the Administrator does

the same kind of things Fr. wehmann is blamed for, but there is no way to superv¡se him. MB suggests

his right as pastor to not reimburse for cell phone, and to require employee to use his work number as

primary. Fr. Wehmann suggests a clarification of a way to determine what a persistent issue/violation
t

¡
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bf respect is: have to ..t"fts for judgment at the end of the l¡e lmary: lf an issue arises, is it an

i-SJUST LIFE, AND IT HAPPENS, SO DON,T BE OFFENDED OT iS it AN OFFENSE IN AN AREA CONSTANTLY

VIOIATED. GREAT IDEA FROM FR WEHMANN AND MB WILL PUT IN THF JIE SUMMARY'

3. Need policy for when office closes in storm, etc'

March t3,z0tz
Updates from Fr. Wehmann: Things going pretty well'

ons from Fr. Wehmann for discussion:Questi
1. e

choir members are asthmatic. Fr. Wehmann does keeP incense in sacr¡sty now, but used quite a bit at

a funeral. He tr¡ed to get clarificati on on what would work for Admin. but could not get firm reply. Fr

W. says does like lots of incense! Discussion on how to look at options, etc'

2. How to handle a comp¡aint or concern: discussion; Mary will send a template document for Fr'

wehmann to 1r¡n¡, tSrorgh if a ma¡or issue arises, so he analyzes before he reacts. (REsoLUTloN oF

CONCERN document attøched.)

TOPICS FOR D¡SCUSSION:

1. Detailed ptan for pastor filins svste,m - Mary will send revised version; Fr. W. will clean his office,

request r..r"ffio r"t r¡il.i, rnU th.n file his documents. (After Easter he will do "')
2. lssrles with Busineçs Administrator: lncense use. Working relationship getting some better' He has

not g¡ven Fr. Wehmann Lenten .nU Hoty Week schedules on time/ per plan. Regular conflict in that

supervisory relationship and some based on JIE complaints.

3. THE plAN: We wiil work through details on one or two sections of the document per meeting, then

review at next meeting so we agree on content, and then do another section. (Mary will type in

responses, and we will eventually send full plan to Bishop Piche with detail filled in.) Today we worked

through the deta¡ls of LtruRGy AND LtrURG|CAL n4!J5!e. Fr. Wehmann will write ahead on his

responses to SACRAMENTAL MATTERS for next week'

March 20,2Ot2
Updates from Fr. Wehmann: Things going pretty well'

1. Meeting with the Bishop - did you get report yet? No'

2. INCENSE RESOLUTTON W|TH KARL- ho* d¡d the form and process work for you? worked well; Fr' w'

obtained z d¡fferent lighter incenses to try, is rearranging fans, etc. He likes following the form Mary

sent to think through his response.

3. L|TURGY - SCHEDULE RESOLUTION WtrH KARL - he had a serious conflict over some other items that

he supervised Karl on (fairly ro, ,iÑoy BL therefore he willwait until next week for discussion of

timely meetings and materials on liturgy planning'

4. FUNERA! poLtcy - wRlrrEN? BAD EFFEcrs sÏLL? Fr. wehmann believes process is going well. He will

check with ot6ers including Secretar¡es, Custodians, Pastoral Minister, and Administrator' No written

policy at this time - Fr. and Mary will touch on topic next week.

5. FILING SYSTEM - how is it coming? Not at all yet'

6. SCHEPULED MEETTNG WlrH STAÉF MEMBERS - how going? ls he meeting and communicating regularly

with staff as a whole, .nd 
"rp".i.ily 

*""kly tith those he supervises. Well, says Fr' Wehmann, and

wondered why I would ask. Just because it is an essential part of effective supervision...

euestions from Fr. Wehmann for discussion: Need updated Baptism Certificate that reflects

Godparent and Sponsor. So far we are only listing Godparent. Fr. W. is not sure how secretary puts it

2
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{. IrUn her. Mary w¡ll talk to Jennifer H.l"rg.r about location of such a-in the registry - he will ch

form.
TOPICS FOR DISCUSSION: THE PLAN:

a. Today we worked through the details of SACRAMEN-TAL MAfiERS. Fr. Wehmann will review

Mary's summaries typed in so far by next Tuesday'

b. At meeting on March 27 wewill review summary so far, and talk through EDUCATION -YOUTH

AND ADULTS; yOUTH MlNlSTRy. Fr. Wehmann does not believe he can write on that one yet

to select priorities and plan actions.

c. Fr. Wehmann willwrite on his own ahead of time on PASTORAL CARE AND SoclAL MlNlsTRY,

OUTREACH PROGRAMS for our meeting after Easter'

d. I bel¡eve that I heard from Fr. wehmann that he ¡s somewh.at resentful of some of content of

tt e pl* - h" believes ¡n sõme areas that Mary B. has presented small items as large and things

resolved as unresolved. ln some areas he believes comments were generated by complaints of

only a few. He believes that unfair, especially when it goes to the Chancery. MARY B WILL ASK

HIM TO REVIEW THIS STATEMENT AND EDIT OR CLARIFY IT AS HE WOIJLD LIKE TO ENSURE ITS

ACCURACY.

e. we discussed the Leconciliation Room and its redesisn. Mary B. thought about the creation of

a TEMpLATE FOR A NEW PROGRAM OR PROJECT - to help Fr. wehmann think through a new

program or project in a similar way that he now uses the RESOLUTION OF CONCERN document.

Mary B. created, sent, and attached to this report. lt will help planning logic, documentat¡on,

and taking ¡nto account all areas that need to be considered.

OUR NEXT MEETING WILL BE TUESDAY. MARCH 27.

Mary B will:
O WORK WITH TRUSTEE CHRISW HELPS ON POLICY PLANNING AND REVIEW (PCT TEqUCSt Of FT'

Wehmann and Administrator)
o HELp PLAN FOR HOW TO UT|L|ZE VOLUNTEER'S tNpur FRoM quEsÏoNNA¡RE - POSSIBLE VOLUNTEER

LEADERSHIP ORIENTATION AND VOLUNTEER FAIR PIANS IN FALL? I COUId COME bACK ANd dO tTAiNiNg

for staff and volunteers if Fr. Wehmann wishes'

o OTHER: continually update working copy of THE PLAN'

DOCUMENTS CREATED BY MARY BOSSCHER AND PROVIDED TO FR WEHMANN FOR HIS ASSISTANCE:

o pASTOR'S FILING SYSTEM -folder and file names customized for his use, and filing methods instruction.

o RESOLUTTON OF CONCERN TEMPLATE document-to help Fr. wehmann think through and prepare

meeting with another to resolve a concern

o TEMpLATE FoR A NEW PRoGRAM oR pRoJEcr - to help Fr. wehmann think through a new program or

project in a similar way that he now uses the document

Bíshop píche, ond Fr. Løírd: Thanks for your help ond guídonce to Fr, wehmonn and to me ds a consultant.

Mory

3
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NEW ptlhAM OR 
'ROJECT 

DEVELO'MENT TNIHURCH
Fitl out completely and in detait including dote, who, what, when, where, why, how concepts

ÐATE: F¡ILED OUT BY: POSITION:

_ ¡S THIS A NEW PROGRAM _ (speaker for on evening, education series, outreach, etc.J one t¡me 
-permanent _

_ ls THls A NEW PROJECT OR TASK _ lmovìng tabernacle, installing coble, storting a copitol cømpaign,

opening o bank occount, hiring new stoff, etc.)

WHY ARE WE CONSIDERING THIS PROGRAM OR PROJECT OR TASK?

IDEA CAME FROM _ staff discussion _ committee discussion 
- 

individual contact by someone (phone

call 
- 

letter) 
- 

requirement from Chancery or civil officials 
- 

pasto/s idea

- 
other(descr¡be)-

DESCRIBE THE PURPOSE/GOAL OF THE PROGRAM OR PROJECT:

tS THtS pR¡MABILy PASTORAL (liturgy, education, ministry, outreach) OR PRIMARILY ADMINISTRATION

(personnel. lesal, financial. buildinss and erounds. plannins) ?

WHAT DEPARTMENT/S ARE AFFECTED AND/OR SHOULD BE CONSULTED AND/OR INVOLVED? ChANCCTY? StAff?

Committees? City?

wHAT pERMITS, LICENSES, pROXIES. CONTRACT REV¡EWS. BACKGROUND CHECKS. ETC ARE NEEDED? How

would lfind thls out? 
i

WHAT ¡S A REASONABLE TIME TABLE FOR THE PROGRAM / PROJECT?

WHAT WILL THE PROGRAM/PROJECT çOST? CAN THE PARISH AFFORD !T?

WHAT KIND OF COMMUNICATION/PUBLICITY WOULD BE NEEDED FOR THIS PROGRAM / PROJECT?

WHOM HAVE I CONSULTED? WHAT IS THEIR INPUT- BOTH POSITIVE AND NEGATIVE.

@:
This is a good progr"nyproject to do? 

- 
now 

-next 
fiscal year 

- 
ln the future 

- 
not at all

o What is the detailed actual timetable?
o Who will I ask to consult on a decision and / or to assist in the program/project and how ....

o How wilt I communicate my decision to the community or those involved?

MY F¡NAL DECISION, ACflONS AND DATES - and summary of results

FOLLOW.UP NEEDED OR PROMISED?

RESOLUTION OF CONCERN
I
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O.ru*.H oF sr BR'DGEro, *ror*o
13060 Lake Blvd., Lindstrom, MN 55045

office Phone (65t1 2s7 -2a7 a; W(651) 257-1498

RESOLUTTON OF CONCERN DOCUMENT

Fill out completely and in detail including dote, who, whot, when, where, why, how concepts

DATE: CONCERN EXPRESSED BY: 
- 

Staff 
-Volunteer - 

Other

coNcERN EXPRESSED _ in person _ email _ phone call 
- 

letter 
- 

information from another 
- 

other

DETAILS OF THE CONCERN:

IF IT IS AN ACCUSATION OF SOME KIND, HAS IT BEEN CONFIRMED?

ARE OTHER PERSONS INVOLVED?

EFFECTS THIS CONCERN IS HAVING ON THE PERSON OR OTHERS?

WHAT HAS THE PERSON TR¡ED TO DO TO RESOLVE THE CONCERN?

WHAT DOESTHE PERSON BELIEVE WOULD RESOLVE THE CONCERN?

WHAT WOULD THE PERSON LIKE FOR ME TO DO THAT WOULD RESOLVE THE CONCERN?

RESTATE THIS SUMMARY TO THE PERSON TO ENSURE THAT YOU HAVE HEARD HIM/HER ACCURATELY.

MY ACTIONS AND DATES - and summary of results
o Communicate with the person 

- 
in person 

- 
email 

- 
phone call 

- 
letter 

- 
other.

o Take action (ex. search for non-allergenic incense at ...., consider a fan, plan to use less incense, ...')

FINAL RESOTUTION OF CONCERN:

o lssue resolved by doing the following:

Unable to come to an agreement - look for third party to help?

Other:

FOILOW.UP NEEDED OR PROMISED?

RESOLUTION OF CONCERN

a

o

I
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Piche, Most Reverend Lee A.

To:
Cc:

Sent:

Subject:

From: Mary Bosscher < marylb@usfamily.net>

Tuesday, April 03, 2012 9:50 AM
Pichg Most Reverend Lee A.; Laird, Fr Peter

Anderson, Lorna
RE ST BRIDGET OF SWEDEN CHURCH and Fr. Wehmann

Good morning Bishop Piche and Fr. Laird -

I am working w¡h trustee Christy Helps on policies for the parish, as agreed with Fr' Wehmann. I will meet

again on The plan on April 10 with Fr. Wehmann. Last week Fr. Wehmann said he wants me to help him

decide if he should stay at St. Bridget or not .... I said that is not my decision but I can talk with him to help him

in a coupte of weeks to help him analyze the situation and deliberate, but in the end the decision rests with

the Bishops.

Christy is certainly wilting to meet with you if that would be of help in discussing the parish situation. Fr'

Wehmann has shared The plan and information about the medical evaluations happening for

him. Christy's phone information is:

mobile: 651-235-1109; home email: christvhelps@smail.com'

The other Trustee is Greg Ostertag - email me if you want his ¡nfo.

Also, below in this email is a demographic chart on the Lindstrom area which I requested of Karl Kornowski,

the Administrator - thought it might be of interest to you. I was particularly wondering about the Hispanic

pepulation. St. Bridget his a very active outreach with Baby Blanket (support of pregnant women in difficult

prågnancies - including donation of cribs, equipment and education). They also host Family Pathways

monthly, where homeless families come and stay at the parish for a weekend' This is a residue of their

previously very act¡ve Social Justice ministry in the parish'

Have a blessed Holy Week and Easter.

Sincerely, Mary

inal

Sent: Monday, April 02,201211:2'l AM
Subject: Demographic Breakdown for Chisago Gounty

Population (2011)

Population (2011)
Sex (2011) Chart

TOTAL
29,143
26,616

TOTAL
3,392

Male
Female
Age Distribution (2011) Chart

TOTAL
55,757

%
52.27
47.74

%
6.080-4

1
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Piche, Most Reverend Lee A.

To:
Cc:

Sent:

Subject:

From: Mary Bosscher < marylb@usfamily.net>
Thursday, April 05, 2012 10:30 AM
Piche, Most Reverend Lee A.

Anderson, Lorna

Re: RE ST BRIDGET OF SWEDEN CHURCH and Fr. Wehmann

Importance: High

Good morning Bishop Piche',

I have just replied to Lorna on various quest¡ons,

RE my working contact with Karl Kornowski, Business Administrator:
L, I have held close contact and a good working relationship w¡th h¡m. That being sa¡d, I have also been
carefulto maintain Fr. Wehmann's privacy especially in matters relating to his medical evaluations and any
decisions/meetings with or by the Chancery. So, he knows that Fr.W. has met with me at the Chancery, that
the Bishop is following through on my report (which Karl has not seen in its entirety), that we are working to
resolve Fr. W. behavior such that there will not be continued grounds for a Justice ln Employment filing for
him or other employees. But all the good work and plans and policies that are set in place are frequently
forgotten by Fr. W. in his reactions and in the heat of the moment, or under pressure in meetings or with
volunteers. Also, Fr. W. two weeks ago said he would like to really take over supervision of Karl as Bus. Ad.
and Director of Lit. Music, so Fr. W. wants me to talk with him to plan how to approach issues wíth Karl and to
get follow through, but for me not to talk to him personally on management matters. So I am doing that ...

I think Karl is hoping for some resolution from the Chancery re whether Fr. W. will be staying or moving, and jf
stavins how will there be continued monitoring to ensure his behavior and problem resolution. lf moving
who/how willthe parish have a replacement pastor or Parochial Administrator with some management
experience, human relations skills, and good theological basis.

I sent you the demographics of the Lindstrom area as I am not sure the direction of your thinking and if it is to
replace Fr. Wehmann it might help to know demographics of the area. There are some m¡grants in the
Linstrom and north-east exurbs, and also a large Spanish immersion program in Forest Lake school
district. Whoever is Pastor at St. Bridget will be dealing with a huge challenge of space reconfiguration and
disruption as MN Dot highway cut through the parish grounds affects the parish access and use/repair of
facilities. So far St. B. has received one million dollars cost-to-cure compensation from MN Dot - to help the
parish cover the costs of adjusting to the highway project; more $S will be coming.

It crossed my mind that if we at St. Pius have to lose Fr. Ortega (who is doing a remarkable job - and foi who
has made three appointments with me to talk about ministry and management * not specifically re matters of
5t. Pius as that is my parish and should be kept confidential somewhat), would he be a possible interim Par.

Adm. for a couple of years at St. Bridget and develop a Hispanic outreach .... (Mieht be a bit tough for people

with new change and accent, but Fr. DeGrood has been his mentor for a while and that might be a good

continuing ed. experience as St. Bridget and St. Peter are now beginning to consider some joint programs and

projects due to their geographical proximity.) NOTE: I would love to have Fr. Ortega stay as Pastor at St. Pius

1
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for a fullterm - he is really o

honesty in management are remarkable!)

I hope this helps, Bishop. You are in my thoughts and prayers as you celebrate Holy Week and Easter. I am

available to talk any time if it is of help.

Sincerely,

Mary 612-308-4207

,trt.rtg, and his liturgical celebrationr, t ort, and approach to people and

To:
Cc: Anderson. Lorna
Senfi Wednesday, April 04, 2012'11:53 AM
Subject RE: RE ST BRIDGET OF SWEDEN CHURCH and Fr. Wehmann

HiMary,

Thank you for your message and for your cont¡nued valuable help at Saint Bridget.

FYl. CONFIDENTIAL: Karl Kornowski approached me at ministry day and requested an appointment. I

tentatively have a date for him to meet with me on April 19ü. He indicated that he feels "in the dark" about
what the Archdiocese is doing and what is expected of him. This surprises me, since my impression is that
you have been working with him fairly closely.

I believe it might be a good idea for me to meet with both parish trustees. I wonder if you could relay me the
information for Greg Ostertag. I was thinking of asking whether they could come to see me sometime during
the next two weeks.

+BLP

Most Reverend Lee A. Piché | Auxiliary Bishop
Office of Bishop
ARcnprocrsr oF Serur Paul AND MINNEAPoLIs
T: 651 .291.4400 | F: 651 .29A1629
bishoppiche@archspm. org

PERSONAL AN D CON FIDENTIAL COMMUN ICATION

The information contained in this electronic communication and any document attached hereto or transmitted herewith is

confidential and intended for the exclusive use of the individual or entity named above. lf the reader of this message is not the

intended recipient or the employee or agent responsible for delivering it to the intended recipient, you are hereby notified that any

examination, use, dissemination, distribution, of copying of this communlcation or any part thereof is strictly prohibited and may be

subject to penalties under the Electronic Communications Privacy Act, 18 U.S.C. SS 251&.2521 and other applicable laws. lf you

have received this communication in error, please ¡mmed¡ately notiry the sender by telephone or reply e-mail and destroy this

communication. Thank you.

2
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From: Mary Bosscher [mailto .netl
Sent; Tuesday, April 03, 2012 9:50 AM

To: Piche, Most Reverend Lee A.; Laird, Fr Peter
Cc: Ande¡son, Lorna
Subjecü RE ST BRIDGET OF SWEDEN CHURCH and Fr. Wehmann

Good morning Bishop Piche and Fr. Laird -

I am working with trustee Christy Helps on policies for the parish, as agreed with Fr. Wehmann. I will meet

again on The Ptan on April 10 with Fr. Wehmann. Last week Fr. Wehmann said he wants me to help him

decide if he should stay at St. Bridget or not .... I said that is not my decision but I can talk with him to help

him in a couple of weeks to help him anatyze the situation and deliberate, but in the end the decision rests

with the Bishops.

Christy ¡s certainly willing to meet with you if that would be of help in discussing the parish situation' Fr.

Wehmann has shared The Plan and information about the medical evaluations happening for

him. Christy's phone information is:

moþile: 651-235-1109; home

The other Trustee is Greg Ostertag - email me if you want his info.

Also, below in this email is a demographic chart on the Lindstrom area which I requested of Karl Kornowski,

the Administrator - thought it might be of interest to you. I was particularly wondering about the Hispanic

population. St. Bridget has a very act¡ve outreach with Baby Blanket (support of pregnant women in difficult

pregnancies - including donation of cribs, equipment and education). They also host Family Pathways

monttrly, where homeless families come and stay at the parish for a weekend. This is a residue of their

previously very active Social Justice ministry in the parish.

Have a blessed Holy Week and Easter.

Sincerely, Mary

christvhelps@smail.com.

Sent: Monday, APril 02,2A1211:21 AM
Subject: Demographic Breakdown for Chisago County

Population (2011)

Population (2011)
Sex (2011) Chart

TOTAL
29,143
26,616

TOTAL
55,757

Male
Female
Age Distribution (201l) Chart

0-4
5-9

10-19
20.29
30-39

o/o

52.27
47.74

TOTAL
3,392
3,981

8,243
5,988
7,179

%
6.08
7.t4
14.18
10.74
12.88

3
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4a-+g
50-59
60-64
65+
Race Distribution (2011) Chart

White
Black
American Indian
Asian
Pacific Islander
Other
Multirace
Hispanic

Karl Kornowski
Parish Business Adminisfator
St. Bridget of Sweden Catholic Church
13060 Lake Blvd - PO Box 754
Lindsfrom, MN 55045
offrce-(65 1) 257 -241 4 x4
emergency cell-(6 12) 7 03 -7 57 0
fax-(651) 257-1498
kkornowski@stbrideetofsweden. org

)' o
7,984
2,730
6,431

17.62

14.32
4.9
11.53

TOTAL
53,411,
668
336
494
11

t97
644
780

o/o

95.79
1.2
.6
.89
.02
.35
1.16
t.4

disttibwion ase or rcprodlctioil wilhoa îhe sen&rk ptor consent is nttøulørized and stricþ prohtbited {fyou receíve this message in etror, please wtify tIø sender

itnrcdiateþ ød &stoy ¡hts nessase witho* nøldng ary copìes. Yut sloxld not rely on the-content of this message unless lou have wri/ìed it Sltom an autlørízed source
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Piche, Most Reverend Lee A.

Sent:
lo:
Cc:

From: Mary Bosscher < marylb@usfamily.net>

Thursday, April 05, 2012 10t08 AM
Anderson, Lorna

Piche, Most Reverend Lee A.

Re: Voice Mail re: Saint Bridget's

Importance: High

Hi, Lorna - re email:

GREG oSTERTAG is the trustee, his wife is Phone number is correct 7; Greg's Email

is not a good way to communicate other than confirming an appointment time which is

g!. Bishop could send any confidential content to the other trustee Christy Helps in future and have her get

the materialto Greg in person (this is how I do it and it works very well.) Greg wears a hearing aid, and then

when he comes to a meeting he puts a microphone on the meeting table to amplify the sound for him (it

connects somehow to his hearing aid.) Both trustees are very bright and dedicated people. Christy had a

management position with Target corp (maybe in HR?) and 'Greg also held a professionaljob. Both are very

dedicated to St. Bridget and to Church teaching (Greg a bit more conservative - if such a term can apply - than

Christy; his wife has connections with some of the more vocal protecting the church teaching

groups.) She is, however, a very balanced and fair person. That particular group has some animosity toward

Karl Kornowski, Business Administrator - feels policies are controlling, and questions at times his Catholic

Orthodoxy.

RE FR WEHMANN:
L. parishioners are apparently asking with great regularity if Fr. W. is well due to his complexion color and

serious weight loss; apparently they offer a Mass weekly for him and his health, etc. (which is kind of neat in a

way!) But why the great weight loss?

2, I do not know the results of Fr. W. medical assessment - I know he was to meet with Paul Ruff last Friday

to discuss the findings from the CALM Clinic Report from Dr. Johnson. I think the theory was that Fr. W. would

ask paul to wr¡te a report summary for the Chancery ---- I don't know why he would not just produce the Dr.

Johnson report, but he is quite clear that he does not think that others have rights to all his information re

medical eval. please remind Bishop that Dr. Johnson told me that his eval and summary was somewhat

compromised in that Fr. W. did not provide to CALM clinic the needed medical history and records, and some

familial history -- that is all I know.
3. I will meet with Fr. W. again for the next two Tuesdays to work on THE PLAN FOR ST BRIDGET (Bishop has

document.) Annotations on the first two topics we have covered are added in to this working copy of the PLan

attached. He is also reviewing the Plan with the trustees.

4. Christy Helps and I are meeting to set out guidelines for policies at St. B with Fr. W. approval - and we

might also as a team try to do a bit of mentorin glrole playing for Fr. W. on personnel supervision techniques

(maybe 2 sessions) - he simply does not understand how to do this, and so has not had practice either.

5, Fr. W. did atso ask me in the next month to talk through with him to help him decide if he should or should

not stay at St. Bridget. I told him that is the Bishops' decision - but if he wants to talk it through from his

perspect¡ve I will try trY to
RE MEETINGS:

I do think a meet¡ng with the Business Administrator is a good idea, and one with the trustees also.

1
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Thanks, Lorna -

Senft Wednesday, April 04, 2012 3:25 PM
Subject: Voice Mail re: Saint Bridget's

HiMary:
Sorry, it has taken me a while to get back to you re: your voice mail indicating the other trustee at Saint
Bridget's.

I want to make sure I have captured the conect information via your voice mail (s).

1. The other trustee is: Mr. Greg Oesterig,  per your message, you indicating that Mr.
Oesterig has a hearing problem, which requires his wife's assistance, which is also a concern due to
confidentiality (his wife, NOT Mr. Oesterig). And, to make aware to the bishop of a device that will be
required, which Mr. Oesterig will bring re: his hearing impairment.

2. This matter concerns Father Wehmann, and the amount of weight he has lost, which is a concern to
many people within the parish. And, your request to have a meeting with Wehmann, so Bishop and
Father could have a face-to-face meeting relating to the weight loss, as well as the medical reports that
are needed from Father RE: C.A.L.M and his counselor.

Mary, if you would be so kind, and let me know if thís is indeed the voicemail message(s) and that I have
captured it correctly.

Thank you -
Lorna Anderson I Administrative Assistant
Office of Bishop
Ancuuocnsn oF Ser¡,lr P¡.ur AND MrNNEApoLrs
T: 651.291.4521 | F:651 .290.1629
andersonl@archspm.org

PERSONAL AND CONFIDENTIAL COMMUNICATION

The information contained in this electronic communicat¡on and any document attached hereto or transmitted herewith is
confidential and intended for the exclusive use of the individual or ent¡ty named above. lf the reader of this message is not the
intended recipient or the employee or agent responsible for delivering it to the ¡ntended recipient, you are hereby notified that any
examinat¡on, use, dissemination, distribution, or copying of this communication or any part thereof is strictly prohibited and may be
subject to penalties under the Electronic Communications Privary Act, 18 U.S.C. SS 2510-2521 and other applicable laws. lf you
have received this communication in error, please immediately notifu the sender by telephone or reply e-mail and destroy this
communication. Thank you.
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Paul Ruff, M.A

Licensed Psychologist
241 Cleveland Avenue South

Suite D3

St. Paul, Minnesota 55105
Phone (651)690-14t4

Fr. MarkWehmann
Church of St. Bridget of Sweden
13060 Lake Blvd.
Lindstrom, MN 55045

AprilA9,2072

Dear Father Wehmann:

After reviewing the very thorough assessment which was completed by Gary

Johnson, Ph.D., I was reflecting on your question regarding how to best share it with
Bishop Piche from whom you have been receiving oversight through the
Archdiocese.

Given the technical and sensitive nature of the information contained in that
assessment, I would suggest that it would be helpful to share it with a psychologist
present so that it can be most accurately understood. If this is sometling you are
open to, I would suggestyou run the idea past Bishop Piche to see if he would be
interested in such a meeting. I would be happy to tryto accommodate his schedule
to see if we would make such a meeting possible. Or if you prefer, you might see if
Dr. fohnson himself would be available for such a review.

Let me know if you are Ínterested in this possibility.

Psychologist

Ø/wf)
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Date:

To:

Cc:

From:

Re:

fN

AptilãO,2012

Most Reverend lohn C. Nienstedt

Very Reverend Peter A. Laitd

Most Reverend Lee Piché +

Father Mark Wehmann

Archbishop, I want to keep you informed about the interaction I will be having with Father Mark

Wehmann.

As you are aware, Mary Bosscher has been working closely with him to address the various

matters of contention with the parish staff and parishioners. The principal complaint is that he

acts on impulse, does not follow mutually agreed-upon procedures, and generally his pastoral

judgments show a lack of discretion. There are related complaints about age-inappropriate

materials and discussions in religious formation for children, liturgical idiosyncrasies, and

concems about his physical and emotional health.

yesterday Father Wehmann dropped off a copy of the report he received from the Clinic for

Attention, Learning, and Memory (CALM), which he has reviewed with Paul Ruff, who continues

to offer him regular counseling therapy. Paul Ruff has requested that I meet with him and Father

Wehmann to give an explanation of the highly technical findings in the report. (lf you wish to see

that report, I will get it to you.) I am hoping to have that meeting next Tuesday afternoon.

I have told FatherWehmann that I want to discern with him whether or not Saint Bridget of

Sweden parish is the right assignment for him. He apparently has been thinking and praying

about that, because Mary Bosscher informed me that he has asked her for her opinion on that

question. (Mary declined to offer him an opinion.) Mary has expressed to me that given the

various difficulties of that assignment, and the continuing struggles that FatherWehmann has in

functioning effectively and consistently as an administrator, she believes that at this time the

par¡sh needs an exper¡enced pastor with strong administrative skills.

226 Summit Ar¡enue I saint paut, MN 55102 I T: 651-2g1-452',1 | F:651-29G1629 | wwwérchspm.om I andersonl@archspm.org
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13060 Lake Blvd., Lindstrom, MN 55045
Office Phone (657) 257-2474; Fax (651!.257-1499

Tuesday, April24,20L2

Rev. Peter Laird, Vicar General
Archdiocese of Saint Paul and Minneapolis
226 Summit Avenue
St. Paul, MN 55102

Dear Fr. Laird,

While working with our consultant Mary Bosscher, one of the concerns at our parish is the use of a text
for our 7th and 8th grade students. This text was written collaboratively by Coreen Wagenbach, a recent
graduate of Steubenville and Faith Formation Coordinator for two years at St. Bridget in 2009-2011, and
Sam Patet, a former seminarian of our Archdiocese and the current Communication Coordinator for the
New Ulm diocese.

The format is based on our previous yea/s 7th and 8th grade curriculum but expands the lesson to
include references to Sacred Scripture and the Catechism. Skits are used to engage the students and
bring relevance to the weekly topic. A parishioner with a connection to the topic (e.g. a former school
superintendent spoke on Church structure) is given the lesson plan that includes all that they would ever
need to connect the topic for the students. Then the students break out into small groups, lead by adult
catechist. The groups are consistent week to week, allowing the students and catechist to bond and
build trust.

Feedback from the small group leaders and students this past year has been positive. Both say that the
new format is more engaging and the top¡c ¡s more understandable. The students like being able to
express their faith in the small groups. Concern has been expressed by some regarding the age
appropriateness of the focus on apologetics, and whether ¡t ¡s following the Religion Standards of the
Archdiocese.

I believe that in the fall of 2011 that Mary Bosscher spoke with you and looked over the text herself
somewhat since we had a new Faith Formation Coordinator. You suggested to Mary at that time that
you could ask someone in the Chancery to review it. Therefore, I would like to give you a copy of the
text for your review and recommendation.

Thank you for your help in this matter Fr. Laird.

Sincerely yours in Christ,

r-
Fr. Mark Wehmann

CC: Bishop Lee A. Piche'

ATTACHMENT: Text Books for Review
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4¡'n¡1.i :r ,

CONFIDENTIAL - Filed Under Seal

DIACONATE

ARCH-005208



o oz

Piche, Most Reverend Lee A.

Mary Bosscher
Anderson, Lorna

RE: CONFIDENNAUTY

Dear Mary,

Thank you for your message. I think that you and I should meet sometime in the next few weeks. We can
discuss specifics about your more recent interactions with Father Wehmann, and I can bring you up to date on
the outcome of my discussion with him and Paul Ruff two weeks ago. Also, we can exchange some ideas
about whether to continue monitoring, and if so, how and to what end.

Would you be willing to drop by sometime in the next two or three weeks?

Thank you

+Bp. Lee Piché

Most Reverend Lee A. Piché | Auxiliary Bishop
Offíce of Bishop
ARcHDrocEsE oF SerNr PRul axp MrNNsepolls
T:651.291.44OO I F: 651 .290J629
bishoppiche@archspm.oro

PERSONAT AND CONFIDENT¡AL COMM UNICATION

The information contained in this electronic communication and any document attached hereto or transmÍtted herewith is
confidential and intended for the exclusive use of the individual or ent¡ty named above. lf the reader of this message is not the
intended recipient or the employee or agent responsible for delivering it to the intended reclpient, you are hereby notified that any
examination, use, dissemination, distribution, or copying of this communication or any part thereof is strictly prohibited and may be
subject to penalties under the Electronic Communicat¡ons Privacy Act, 18 U.S.C. SS 2510-2521 and other applicable laws. lf you have
received this communication in error, please immediately notify the sender by telephone or reply e-mail and destroy this
communication. Thank you.

F¡om ¡ Mary Bosscher [mailto : ma rylb@ usfam ily. netj
Sent: Wednesday, May 16, 2012 11:53 AM
To: Piche, Most Reverend Lee A.; laird, Fr Peter
Cc: Anderson, Lorna; Eisenzimmer, Andrew
Subject: CONFIDENTIAUTY

Good morning, Bishop Piche' and Fr. Laird,

I have spoken briefly with Business Administrator Karl Kornowski on the condemnation. But this is not an
area in which I need to be involved, and so I want to inform you that I am now out of the loop on information
on those discussions since Andy Eisenzimmer et al. are now manag¡ng that area and it is subject to
attorney/client confídentiality provisions.

To:
Cc:

Subject:

I
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lust a caveat in this arqa relatine nnf¡dentialitv: Fr. Wehmann will be vÇt,"* to notify trustees and keep
them in the loop on matters relating to the condemnation, plans, etc. as he highly respects his trustees and is
open with them, meeting monthly. I want suggest that you or Andy speak with Fr. Wehmann and clarify with
him the confidentiality boundaries for discussion of confidential topics, specifically the condemnation
information. For sure he needs to know/be reminded specifically that emails with confidential information are
not to be sent directly to trustee Greg Ostertag - by Greg's request- as his wife opens all their emails and she
should not be seeing the material for the trustee as she does not distinguish whether it is confidential and may
likely discuss what she learns. ln fact, Greg keeps his copy of the THE PLAN FOR THE PARISH in Fr. Wehmann's
office so that it is not laying around the house to be read (the Plon thøt t wrote for the Choncery and meet with
Fr. Wehmdnn about)

ln addition, Bishop Piche', I suggest that it be clarified with Fr. Wehmann that he is not to discuss the
condemnation processs specifically with brother priests, as it is highly sensitive information and relates to the
successful negotiation/litigation that may be needed for St. Bridget. Fr. Wehmann will not
instinctively understand that this should be a topic off limits for public discussion.

I meet again with Fr. Wehmann next week to conclude reviewing the plan. He submitted the 7th-8th grade
Religious Education plan to Fr. Laird for review/approval or instructions to go to a standard approved text with
imprimatur

The Business Administrator did notify me that he has filed a request for Conciliation since the resolution of
Justice in Employment agreements I negotiated with Fr. Wehmann and Karl he perceives have not been
upheld by Fr. W. I am sorry about this, as we had a clear document of resolution - but evidently it has not
been followed since I ceased my regular presence on campus.

! am not sure what you would like me to do after the Plan is fully reviewed ... as I do not know what direction
you will be taking with Fr. Wehmann's assignment. Perhaps I should take steps with Fr. Wehmann to
disengage at this time.

I await your instructions.

I look forward to the Archdiocesan Formation day tomorrow! Have a blessed day.

Mary

Mary L. Bosscher
(612) 308-4207 CELL

2
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Date:

To:

Cc:

.Èrom:

Re:

û,vf

Mray 2,2V12

Most Reverend John C. Nienstedt

Veqy Reverend Peter A. taird

Mos-tRevcrëndLééFic-hé +
Father Mark Wehmann

Archbishop, I met this evening for an hourwith Father Mark Wehmann and Paul Ruff, who has

been meeting regularly with FatherWehmann fortherapeutic counseling since Deçmber 2011.

Tñë purposõ õf thë meefing wãs fö ãffow pãuf Rufr to ofrër ffië Ìri fãyilrãñ's fanguage an

interpretation of the teôhnical assessment report from the CALM clinic from tests which Father

Wehmann took several months ago. We discussed the findings of those tests within the context

of Fathefs ässtgnmëñt as Pastor of Säht Bridgët of Sweden, änd witfi ã viëw tõ gãiñlng sõmë

better insight as to whether that assignment was a 'good f¡f for Father, or more to the point,

was he capable of carrying out the responsibilities of the ministry of pastor in that assignment.

The tests established, and FafherWehmann does not dispute, that he has some serious

challenges with regard to cognitive ability and appropriate emotional response, specifically with

respec{ to accuratsly interpreting psruon! with whom he is dealing, and a markcd tendency to

interpret others according lo a "black-and-white" (all-or-nothing) matrix. According to Paul Ruff,

these negative responses are accentuated when FatherWehmann is under stress orfeeling

ättxtõu5. fr1 áñ$íërtö ñy guërÉfrÕñ, tfië dlägriöSlS ëõufd äöðöurIt föf Söflfë õf tñë fëpöÉS f tTävê

reoeived according to which FatherWehmann does not seem to leam from experience, and

continues to make eirors of practicaljudgment in dealing with people and situations.

I was informed also that FatherWehmann was recently diagnosed with a thyroid disorder

(hyperthyroidism), a condition that runs in his family, which may in the nearfuture require

radiation treatmsnt folløved by a regimen of daiþ ttryroid rnEdicEtion. Apart from thEt condit'ton,

and despite appearances (slgnificant weight loss overthe past six months) he assures me that

he is in excellent physicalcondition.

CONFIDENTIAL - Filed Under Seal ARCH-005060
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Paul Ruffvoiced the opinion that FatherWehmann would probably be healthier and more

effe¿{ive if he were assigned es an associate pastor, the key point being that much of the stress

ãnd änxiëty thaf seems tö fiîggër hls lnapproprlãtë rësponsës wÕuftf be gone; he wouftf rIõt bë

the one 'in charge' having to make the decisions. When I pursued this idea, Father Wehmann

responded that he loves being a pastor and wants very much to be a pastor, that he would feel

ffi(ê ä Iäilufg if lré wéfé rélëgätérf tö þé¡ñg ätT ãssöëlãté, but tñät lf lt wëfë för ffië gööd öl tlTë

Church (and for his own best interest) he would do what he was asked to do. ln light of the

strong emotion Father expressed, and his own assessment that both he and the parish have

rñãdê a goocl amount of progress tfufing thë pãst yëã1PâuI Ru'ffefÍd ÍntlÍeafe tfiatthere ñl-ÍEht bê

other reasons that would recommend his staying in this assignment for another year - if nothing

else, it would provide one stable factor in the continuing work of therapy.

We discussed briefly the needs of the parish: given its particular history and challenges, is

Father Wehmann the best pastor for them at this time? Father Wehmann did not venture to say

ons wÊy or the other, but he did stãte that he is very happy there, that csllcctbne hft/e guns,up,

that there are more padshioners on the roeter than were there when he started, and that the

people are beginning to capture his .'yision" and seem to be excited about the possibilities for

äduftfõrmätlon and ërirlchmënt (an area whërë FatherWehmãnn does do vËrywef[. ff he hatf a

choice, he would askfor one more yearthere. He did, however, express some reservations

about his abilities to lead the parish through some necessary construction; he thinks that the

ëorìriñg yëäf f/r4lf bë tät(ëñ up firösüy wffift prëpäËtöry wörft (föcus grörfps, ñëëtfs ãssëssmëñt,

etc.) and that the ac'tual construc{ion could be taken up by his successor.

Father Wehmann and Paul Ruff both suggested that it might be good for me to confer with the

parish lrustees on the general question of whether in their view the parish is thriving or

diminishing under FalherWehmann's leadership. l.would plan to do that, unless you wish me

not to.

At this poinl, even without the ¡nput of the trustees, I am leaning toward recommending that you

allow FatherWehmann to remain at Saint Bridget for another year, that he continue to meet with

Päuf RulT (wlrtclr hë iñtértds tq dÕ), äñd ffrãt wë ldéfrfify sÕfiïëöñë Õti sltë wlïö õãñ wöfk wltfi

FatherWehmann as a kind of "coach" on the issues of personal interaction with staff and

parishioners

'A^*.. q* l.Jú\
Q tz-.r,.. \^^Â¿À i^y' {ntaÀz- uu .
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Anderson, Lorna

From:
Sent:
lo:

Howard, Connie
Friday, May 04, 20L2 3:32 PM

Anderson, Lorna

RE: fiustee'Infòrmaii"O nSubject:

I
The Church of the Annunciation of Hazelwood Minnesoia

Treasurer 41112011 term end¡ng
MN 55057-4255

Secretary 4l1l2Ù1l term ending

The chureh of st. Bridget of sweden of Lindstrom, Minnesotâl MN 5s045-07s4
_ Treasurer 1012712010 term ending

Secretary 1012712010 term ending

Connie Howard I Administrative Assistant
Office of the Chancellor
Ancnnrocns¡ oF SATNTPAUT AND MrNNEApoLrs
T:651.291.4427 | F; 651.290.1629
howardc@archsom.oro

From: Anderson, Lorna
Sent: Fríday, May 04, 2012 3:23 PM
To: Howard, Connie
SubJecE Trustee Information

HiConnie:
Bishop would like the name, address, and phone numbers of the Trustees for:

The Church of the Annunciation, Hazelwood
The Church of Bridget of Sweden, Lindstrom

Thank you -
Lorna Anderson I Administrative Assistant
Office of BÍshop
Ancnplocnsn oF S¡.rNr paur AND MTNNEAp0LIS
T: 651 .291.4521 | F: 651.290.1629
a nderso n I 

(Oarch som. oro
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o o
Piche, Most Reverend Lee A.

To:
Cc:

kko rnows ki @stb rid getofswede n.o rg

Laird, Fr Peter
RE: CONFIDENilAL - St. Bridget of Sweden

Dear Karl,

Thank you for your message and for the information you sent me.

I think that you should proceed with the conciliation process, as is your right. lt should help to get an objective

read on the issues.

+Bp. Lee Piché

Most Reverend Lee A. Piché | Auxiliary Bishop
Office of Bishop

AncHorocgsn oF S¡.rNrPaul AND MINNEAPoLIS
T:651 .291.440A I F: 651.290.1629
bishoppiche@archspm. org

PERSONAL AN D CONFIDENTIAL COMM UNICAÏION

The information contained in this electronic communication and any document attached hereto or transmitted herewith is

confìdential and intended for the exclusive use of the individual or ent¡ty named above. lf the reader of this message is not the

intended recipient or the employee or agent responsible for delivering it to the intended recipient, you are hereby notifìed that any

examination, use, dissemination, distribution, or copying of this communication or any part thereof is strictly prohibited and may be

subject to penalties under the Electronic Communications Privacy Act, 18 U,S.C. Sg 25t}-2521and other applicable laws. lf you have

received this communication in error, please ¡mmed¡ately notify the sender by telephone or reply e-mail and destroy this

communication. Thank you.

From : lGrl Kornowski [mailto : kkornowski@stbrid getofsweden.org]
Senh Wednesday, May 16, 2012 10:19 AM

To: Piche, Most Reverend Lee A.

Cc: Anderson, Lorna
Subjecü CONFIDE¡IilAL - St. Bridget of Sweden

Dear Bishop Piche,

You had asked in our meeting on April 16th to supply you with a list of ongoing issues that seem to keep coming up

despite major intervention from the consultant in developing guidelines that were very clearly defined, documented and

agreed to by Father and myself. lnitially I really questioned what specifically you were looking for and had asked for

clarification. Since that meet¡ng a month ago, there have been some pretty tangible things that lfeel illustrate the

depth of the issues here. Below is a very short tist of some specific examples that have come up just over the last

severalweeks alone. As we are at the edge of the precipice with the issues relat¡ng to this Parish's campus, I am very

concerned that as I retayed to you in our meeting, there is little consistent retention of agreed upon process.

Subiect:

1
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Exaråpbs of issues: o o
t' !. Father Wehmann worked behind the scenes with a parishioner friend to set up a 5K race ("Faster Than The

Pasto/'). I found out about it as it was announced to the Parish and told him I needed to be involved as Business
Administrator as an event like this involves many logistical issues not limited to insurance and permits. He had
already had his friend pull the city permits, etc... and I tried to explain why this was the job of the Adm¡nistrator
to research and have vetted. After checking with Catholic Mutual, I informed him that our insurance WILL NOT
cover this event because th¡s was a race with admission fees/prizes which is specifically excluded from our
rider. He was NOT happywith me.

2. He has been told repeatedly that there can be breach of confidentiality with our Trustee's wife and our Trustee
repeatedly has told him not to send any sensitive information vía e-mail as his wife is the one who checks
them. Father either forgot or disregarded this and has sent very sens¡tive information regarding our
condemnation to the Trustee's emai! which his wife would have opened.

3. ln Liturgies over last weekend, he referred to the events in the Narthex as "our temple marketplace" as he rolled
his eyes. The event's included the annual youth plant sale and fundraiser as well as signups for volunteers to
serve the homeless families that stay at this church 3-4 weeks a year. Openly in committees, he expresses his
frustration w¡th what he considers a directive of the consultant/Archdiocese to make changes including opening
up the Narthex to publicizing parish activities, and following directives of the Archdiocese regarding collections
and envelopes. This becomes offensive to some of the volunteers.

4. He did not want me to be involved in the details of our major youth fundraiser to be held this upcoming
weekend. I told him I should be at several of the planning meetings as thís involves tiquor licensing, money and
gambling. He did not want me involved other than for specific licensing issues alone. I tried to explain that the
devil is in the details and I needed to be there to manage some of those details. ljust found out YESTERDAy that
the caterer does NOT have a license to serve alcohol and that the youth comm¡ttee had set up volunteers to
serve alcohol. No licensg no permi! no liability insurance. I am now working feverishly to secure another
vendor in 2 days.

After serious deliberation and prayer I made the decision to exercise my right to conciliation this last weekend. Despite
our attempts to reach resolution on the local level process things have simply regressed and personally it has taken a big
toll on me as I am regularly prevented from doing my job. My hope is that as was done in the local levet process,
conc¡l¡ation will bring to light the truth and that somehow agreements reached will be adhered to. I am humbly asking
for your guidance.

ln Your Service,

Karl Kornowski
Parish Business Adminisfrator
St. Bridget of Sweden Catholic Church
13060 Lake BIvd - PO Box 754
Lindsfrom, MN 55045
ofñce-(651) 257a474x4
emergency cell-(6 I 2) 7 03-7 57 0
fax-(6sl) 257-1498
kkornowski @stbridqetofsweden. ore
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o o
Piche, Most Reverend Lee A.

From:
Sent:
To:
Cc:

Subject:
Attachments:

Mary Bosscher < marylb@usfamily.net>
Tuesday, May 22, 20L2 L2:22 PM

Fr Wehmann; Karl Kornoswski
Pichg Most Reverend Lee A.; Anderson, Lorna
FR WEHMANN K KORNOWSKI JIE Agrreement
JIE RESOLUTIONS OF WORK RELATED ISSUES SUMMARIZED MAY 201.2.doc; JIE

RESOLUilONS OF WORK RELATED ISSUES AGREED UPON OCT 2011.doc

Hl, Fr. Wehmann and Karl - I am finishing some work for a parish today, but wanted to send you a basic
summary of the Justice ln Employment agreement we tried to work from in all our meetings. ln addition to
the basics, I have today added a closing statement on page 4 which has an expansion of the basic chart of
responsibilities - which you can both discuss and decide to work with or not, because it will give you a way to
clearly guide all staff. Call if you have questions. So Attached is the basics of JIE without a closing statement
that we finished in Oclober 2011, and then another document that has the basic and the closing statement to
ensure practical implementation. For the purpose of a mediation process, you should present both
documents - Oct. 2011 because that is what you agreed to and we worked from in conciliation, and May one
in that it will show what else needs to be clarified with staff. I hope this helps.

Mary

6L2-308-4207

I
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SAINT PAUL &
MINNEAPOLIS

oFFIcE oF AuxILIARY BIsHoP LEE A. ptcuÉ

MnUONANDUM

Date:

To:

Cc:

From:

Re:

,4,P

M.ay 22,2072

Most Reverend |ohn C. Nienstedt

Very Reverend Peter A. Laird

Most Reverend Lee Piché +

Father Mark Wehmann

Archbishop, I met yesterday with the two parish Trustees of the Church of Saint Bridget of
Sweden, [inOstrorñ. The Tiustees are Greg Ostertag, who has served as trustee for seven

years, and christy Helps, who has served for two and a half years.

Both spoke positively about Father Mark Wehmann, and both are very suppo$lve 9f him in his

efforts to revitalize thafarish. ln particular, they spoke highly of his abilities with adult formation

ãnã n" programs for e'ducation <if ch¡ldren. Thêy acknowledged that he does have serious
;nl¡nd rpot.;when it comes to his manner of reláting to and communicating with people. They

are awåre of his serious insufficiencies as a superv¡sor and with organization. Still, given the

looJ tningr that they see him doing, they would very much want him to continue as their pastor'

They are aware that Father has his detractors. Many of those. have left, and most of them left

the þarish because of theological or ideological differences with Fathe/s preaching. others are

ñoping fot n¡m to be trànsferied, for mostly-the-same r93s9n. But a growing number of

parishìoners 
"r" "*pràiring 

their appreciátion for what Father Wehmann has been doing, and

[ft"V n"u" noted in þarticulãr how vigorously he is investing himself in the parish.

They are worried about his health, which they associate.with the negative impact of the great

streés he has been under. Father has tried tõ reassure them that he is going to be fine, and that

he has been receiving medical attention.

After learning more about Mrs. Hetp's background with Target CorPoration.and her experience

in managemént, I am inclined to want to ask herwhether she would be willing to offer Father

Wehmañn some directed coaching on his people skills. Previously when I raised this

suggestion, you were reluctant, I in¡nt becausê of concerns about the bluning of boundaries

befreen truétee and coach. But on reflection, I wonder whether that might not be an appropriate

role for a trustee in this circumstance, under the rubric of the trustee being a support for the

success of the Pastor.

I would recommend that Father Wehmann remain as pastor at Saint Bridget for at least one

roi" Và.r. As the issues with the expansion of Highwãy I impact the parish, itwill be good to.

nave tnat contínuity. Father does not have much cãnfidence in himself as a builder' and would

probably look to trånsfer if and when a decision is made to buitd a new church on another site,

*hi;h CäulO possibly happen during the next year..lf you accept this recommendation, I would

O" nãppy io fal Fatlher üVehmann io confirm if,at Oeð¡sion, or you may want to call him yourself

t*l'r¡.ñhä would find very reassuring and a source of great encouragement)'

226 Summit Avenue I saint paut, MN 55102 I T: 651-291-4521 | F:651-290-1629 | www.archspm.oro I andersonl@archspm'org
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OFFICE OF AIJXILIARY BISHOP LEE A. PICHÉ

Mnn¿on¡,NDUM

o
Ancr¡procEsE

oF_
SAINT PAUL &
M IN N EAPO LIS

Date:

To:

Cc:

From:

Re:

lù,4'ay 22,2012

Most Reverend fohn C. Nienstedt

Very Reverend Peter .4.. Laird

Most Reverend Lee Piché

Father Mark Wehmann

Archbishop, I met yesterday with the two parish Trustees of the Church of Saint Bridget of
Sweden, Lindstrom. The Trustees are Greg Ostertag, who has served as trustee for seven
years, and Christy Helps, who has served for two and a half years.

Bolh spoke positively about Father Mark Wehmann, and both are very supportive of him in his
efforts to revitalize the parish. ln particular, they spoke highly of nis aU¡lit¡es with adult formation
and the programs for education of children. They acknowledged that he does have serious
'blind spots" when it comes to his manner of relating to and communicating with people. They
are aware of his serious insufficiencies as a supervisor and with organizatiôn. Still, given the-
good things that they see him doing, they wouú very much want hiãr to continue ás-tneir pastor.

They are aware that Father has his detractors. Many of those have left, and most of them lefr
the parish because of theological or ideological differences with Father's preaching. Others are
hoping for him to be transferred, for mostly the same reason. But a growiñg numbér of
parishioners are expressing their appreciation forwhat FatherWehmann hãs been doing, and
they have noted in particular how vigorously he is investing himself in the parish.

They are wonied about his health, which they associate with the negative impact of the great
stress he has been under. Father has tried to reassure them that heis going to be fine, ãnd that
he has been receiving medicalattention.

After learning more alout Mrs. Help's background with Target Corporation and her experience
in management, I am inclined to want to ask herwhether sñe woutd be willing to offer Father
Wehmann some directed coaching on his people skills. Previousty when I raiéed this
suggestion, you were reluctant, I think because of concerns about the bluning of boundaries
between trustee and coach, But on reflection, I wonder whether that might not be an appropriate
role for a trustee in this circumstance, under the rubric of the trustee belng a support foi tné
success ofthe pastor.

I would recommend that Father Wehmann remain as pastor at Saint Bridget for at least one
more year. As the issues with the èxpansion of Highway I impact the parish, it will be good to
have that continuity. Father does not have much confidence in himsed as a builder, anã would
probably look to transfer if and when a decision is made to build a new church on another site,
which could possibly happen during the next year. lf you accept this recommendation, I would
be happy to call Father Wehmann to confirm that decision, or you may want to call him yourself
(which he would find very reassuring and a source of great enôouragément).

226SummitAvenue lSaintPaul,MN55102 1T651-2914521 lF:651-290-1629 lwww.archsom.oro f andersont@archspm.org
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o o
Piche, Most Reverend Lee A.

To:
Cc:

Subject:

Chr¡sty Helps

Eisenzimmer, Andrew
Regarding your offer of assistance

May 30, 2012

Dear Ghristy,

lhank you again for taking the time to meet with me last week to discuss the concerns at your parish of Saint
Bridget of Sweden.

You mentioned that you might be willing to step aside as parish trustee if that would make it possible for you to
work with Father Wehmann on management style issues.

When I spoke with Archbishop Nienstedt about that option, he gave a favorabte response.

My question is: After time for further reflection, would you still be willing to help us in that way?

I was informed this morning that Father Wehmann has sent a letter requesting the (re-)appointment of parish
trustees, and without having seen the letter, I am assuming that he is requesting that the Archbishop reappoint
you to another term.

lf you were still willing to offer the particular service of advising Father Wehmann on organization and
supervision and his way of relating with staff and parishioners, we would encourage Father to select another
person to function as Trustee, so as to keep a clear separation of roles.

I would be grateful for your response at your convenience. There is no great urgency, so ptease take whatever
time you need to consider and consult.

Sincerely yours in Christ,

+Bp. Lee Piché

Most Reverend Lee A. Piché | Auxiliary Bishop
Office of Bíshop

AncnuocrsE oF Serur Pnur AND MTNNEApoLIs
T: 651.291,4400 | F: 651 .290.1629
þishoppiche@archspm. org

PERSONAL AND CONFIDENTIAL COM MUNICATION

The information contained in this electronic communication and any document attached hereto or transmitted herewith is
confidential and intended for the exclusive use of the individual or entity named above. lf the reader of this message is not the
intended recipient or the employee or agent responsible for delivering ¡t to the intended recipient, you are hereby notified that any
exam¡nation, use, dissemination, distribution, or copying of this communication or any part thereof is strictly prohibited and may be
subject to penalties under the Electronic Communications Privacy Act, 18 U.S.C. 59 2510-2521 and other applicable laws. lf you have
received this communication in error, please immediately notify the sender by telephone or reply e-mail and destroy this
commun¡cat¡on. Thank you.

1
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o o
Piche, Most Reverend lee A.

To:
Subiect: Possible meeting

Dear Christy,

l.was informed by Father Mark Wehmann that you are a trustee of the parish of Saint Bridget of Sweden, and
that you would be willing to meet with me to discuss your assessment of how things are gõing in the parish.

Would it be convenient for you to come to the chancery sometime during the next two weeks? lf so, would
daytime or evening time work better for you, given your schedule?

Also, would it be possible to have such a meeting with both you and the other trustee, Greg Ostertag?

I look forward to your response.

Thank you,

+Bp. Lee Piché

Most Reverend Lee A. Piché | Auxiliary Bishop
Office of Bishop
AncuprocEsr oF S¡.rxrPaur AND MrNNEApoLrs
T: 651.291,4400 | F: 651.290.1629
bishoppiche@archspm. orq

PERSONAL AND CONFIDENTIAL COMM UNICATION

The information contained in this electronic communication and any document attached hereto or transmitted herewith is
confidential and intended for the exclusive use of the individual or entity named above. lf the reader of this message is not the
intended recipient or the employee or agent responsible for delivering it to the intended recipient, you are hereby notified that any
examination, use, dissemination, distribution, or copying of this communication or any part thereof is strictly prohibited and may be
subject to penalties under the Electronic Communications Privacy Act, 18 U.S.C. SS 2510-2521 and other applicable laws. lf you have
received this communication in error, please immediately notifi the sender by telephone or reply e-mail and destroy this
communication. Thank you.

1
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o O
From: Piche, Most Reverend Lee A. lmailto:piçhel@archsom,orgJ
Senh Wednesday, May 30, 2012 2:51 PM

To: Christy Helps
SubjecH Re: Regarding your offer ofassistance

Yes, I think that would be helpful.

On May 30,2Ot2,att2:24 PM, "Christy Helps" . wrote:

Bishop Píche,

I would like to discuss this with Father Wehmann, to get his view on how I can best serve him and the
parish. He and I discussed the possibility of me changing my role a month or so ago, but at the time we
didn't talk too deeply about the pros and cons. I'd also like to get Mary Bosschefs viewpoint, since she
has worked with both Father and me. Are you ok with me having those conversations with Father and
Mary?

Thank you,
Ghristy

From: Piche, Most Reverend Lee A. lmEilto:pichel@a.rchspm.orgl
Sent: Wednesday, May 30, 2012 11;25 AM
To: Christy Helps
Cc Eisenzimmer, Andrew
Subjecü Regarding your offer of assistance

May 30,2012

Dear Christy,

Thank you again for taking the time to meet with me last week to discuss the concerns at your
parish of Saint Bridget of Sweden.

You mentioned that you might be willing to step aside as parish trustee if that would make it
possible for you to work with Father Wehmann on management style issues.

When I spoke with Archbishop Nienstedt about that option, he gave a favorable response.

My question is: After time for further reflection, would you still be willing to help us in that way?

I was informed this morn¡ng that Father Wehmann has sent a letter requesting the (re-

)appointment of parish trustees, and without having seen the letter, I am assuming that he is
requesting that the Archbishop reappoint you to another term.

lf you were still willing to offer the particular service of advising Father Wehmann on
organization and supervision and his way of relating with staff and parishioners, we would
encourage Father to select another person to function as Trustee, so as to keep a clear
separation of roles.

I would be grateful for your response at your convenience. There is no great urgency, so please
take whatever time you need to consider and consult

Sincerely yours ¡n Christ,

4
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f,Bp. Lee Piché I o
Most Reverend Lee A. Piché | Auxiliary Bishop

Office of Bishop

Ancuorocnsr oF Samr Peur¡'wp Mr¡ntEAPoLIs
T: 651 .291.4400 I F: 651 .290J629
bishoppiche@archspm.. org

PERSONAL AN D CONFIDENTIAL COMMUNICATION

The information contained in this electronic communication and any document attached hereto or transmitted

herewith is confidential and intended for the exclusive use of the individual or entity named above. lf the reader of

this message is not the intended recipient or the employee or agent responsible for delivering it to the intended

recipien! you are hereby notified that any examination, use, dissemination, distribution, or copying of this

communication or any part thereof is strictly prohibited and may be subject to penalt¡es under the Electronic

Communications Privacy Act, 18 U.S.C. SS 2510-2521 and other applicable laws. lf you have received this

communicatlon in error, please immed¡ately not¡ry the sender by telephone or reply e-maif and destroy this

communication. Thank you.

5
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I I
Piche, Most Reverend Lee A.

To:
Subject:

Christy Helps
RE: Regarding your offer of assistance

Dear Christy,

Thank you for your message and your very cogent explanation. I respect your decision. Though I am
disappointed to lose you as a possible, effective management coach for Father Wehmann, I am glad that the
parish still has you as a trustee. Your reasoning makes good sense to me.

I don't view your decision as having made an offer and then retracting it: when you made the offer, it was with
the possibility of doing the coaching as a trustee, which was my original idea as well. We were the ones who
forced you to choose between the two options. I think you have made the better choice, quite frankly.

I would be very interested in being able to use your oulline going forward with Father Wehmann. lf you don't
have any copyright privileges on it, or other reasons why it could not be shared with some other person who
might be available ... and it might be helpful to have a refined version, if you are willing to make that offer.
What would be most helpful is to have your sense of the priorities: what are the most important and urgent
issues that Father will need to address, etc. The more concrete and practical the better.

I received today also some input from Mary Bos$cher, which I have not yet had time to review. That material
may also provide some direction.

I greatly appreciate your openness and your participation in this constructive dialogue and the exploration of
various possibilities for the good of the parish and your pastor!

+Bp. Lee Piché

Most Reverend Lee A. Piché | Auxiliary Bishop
Office of Bishop
Ancrprocnsn oF Sewr Peur AND MrNNEApoLrs
T: 651.291 .4400 | F: 651 .290.1629
bishoppiche@archspm. org

PERSONAL AND CONFIDENTIAL COMMUNICATION

The information contained in this electronic communication and any document attached hereto or transm¡tted herewith is
confidential and intended for the exclusive use of the individual or ent¡ty named above. lf the reader of this message is not the
intended recipient or the employee or agent responsible for delivering it to the intended recipient, you are hereby notified that any
examination, use, dissemlnat¡on, distr¡butíon, or copying of this communicat¡on or any part thereof is strictly prohibited and may be
subject to penalties under the Electronic Communications Privacy Act, 18 U.S.C. SS 2510-2521and other applicable laws. lf you have
received this communication ín error, please ¡mmed¡ately notify the sender by telephone or reply e-mail and destroy this
communication. Thank you.

From : Ch risty Hel ps [mai lto 

Sent: Thursday, June 07,20L2 11:19 AM
To: Píche, Most Reverend Lee A.

1
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cc Anderspn, Lorna O I
SuËjecü RE: Regardíng your offer of assistance

Dear Bishop Piche,

After much discussion and prayer, I have decided that I would prefer to stay on.as.trustee rather than take on this

coaching role. t understand and agree with the need for both you and I to óe obedient and respectful of the Archbishop's

directivel My reasons are twofotd and I will try to explain briefly below'

First, I feel that continuity in the trustee role is critical at this point. The DoT proiect will have a profog$ affect on the

future of our parish. commun¡cation and collabáration among Father, Karl and the trustees is critical to assessing our

atternatives ano makinj jóóã ã""ì"ions ror tnã-pãrìin. wift'r tñe strained working relationship between Father and Karl, I

feelthat I can contributËio ðieat¡ng a coilaboraiive atmosphere in which we can determine how to proceed.

Second (and setfishty, I admit), I am concerned that becoming a coach to my parish.pagj.gr may be- awkwqJd in a couple

ways. The role of a good coaôh involves not only ieàcf,ing_, Èut p.ushing and ionecting..the player',.sometimes beyond

the comfort zone. As lir¡ougñt about it, I reariáó twouuiho ¡t'oimcuÈwnen the situátion might call for me.to push

hard. lfs not that I feel that FatherWehmann and I would not be able to work through things. lt's more thatl am

uncomfortable being an âùinorlty figure over him. I am also concerned about perceþtion among felloriv parishioners when

they learn that I am coaching Father lana start reading ìnto what that means, tivhat I knorr about the inner workings of the

öä,.i.ti.täd i.ñ*iàm iñtuen"c¡nõ ¡tl. in generar, r thinÈ | am pretty good at focusing on the task at hand without being

distracted by "the buzz" that inevitably 
"ropr 

up. Ho*"u"t, with ét]gr¡¿get's being ho¡9 !o my immediate.and. extended

iòãiãnt , sÉt"r, aunt) t"milv, i ñatãto ttr¡ní< thdl t, J my ramity, would become unõomfortable at st. Bridgets. I would like

to think that this role would be an uninteresting tóp¡c for others, but sometimes life in Lindstrom doesn't offer enough

excitement so we have to create it...

To answer your question about how Father wehmann responded to my plan, I think I caught him a bit by surprise with the

breadth of topics. However, as we talked, he was very reóeptive to developing a plan and.working through it. As we

discussed that the 
"o""nìnj 

ãno trrit"" roles were not combatible, he expieséed support to me to make a decision that I

felt was best for me and the Parish'

I would be happy to refine the plan to make it more workabte for someone else to move forward, if you are interested in

in"i- n"ùrol'eiå of wheg¡er you choose to use irre ftan I sent you, I recommend that someone work with Father to define

a development plan, in mana[¡eaule steps, to jet hirir the fundámental skills that he struggles with today. understanding

ñ¡J o*n òtye or tearning, thinñing ano cömmuñicating woul.d !9 an excellent first step, as it creates a context for

unoárstanä¡ng how to bËst rehtãto others. lts impoitant that he own the plan and his.progress, but he will need

resãricãi io õu¡de him. Again, I am happy to help in whatever way you deem appropriate'

I apologize for making this offer and now retracting it. lf you would like to discuss things further, please let me know via

emailor phone.

Sincerely,
Christy
651-235-1 1 09

From: Piche, Most Reverend Lee A' [mailto:pichel@Prchspm'orgl
Senü Wednesday, June 06, 2012 9:14 AM

To: Christy Helps
SubjecE RE: Regarding your offer ofassístance

Dear Christy,

Thank you for your message and for the attached plan. I am.impressed.by the scope of the proposal' lt

appears more pro-actfuiñ"n I had thought possible, given the demands you already have on your time' I am

cuiious to know what was Father Wehmann's responsê to your plan'

I also appreciate your desire to combine the role of coach with the role of trustee. That has been my

preference all atong as well. But I need to b; i¿;t¿ctiul ano obedient to the Archbishop's clear directive on this

2
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matter. Wþen I told him about yo,f".ious offer to assist FatherWeh*"rt this way, he indicated an
openness to the idea; but when I asked him specifically whether you could function in both roles, he said very
definitely no. He then repeated that if we went forward with this plan, I would need to ask you to resign as
trustee.

That is a difficult decision, in the circumstances, and one that I think should be made in consultation with
Father Wehmann himself. As much as he may need your personal coaching, he may feel that he needs you
more urgently as a trustee.

ln all of this, I believe that God will provide whatever is best. I have never yet been disappointed by an
outcome when I chose to follow the path of obedience to my superior (i.e. the Archbishop).

Thank you agaín for your kindness in even considering this plan, and for your generosity in putting together
what looks like an excellent set of benchmarks and objectives.

+Bp. Lee Piché

Most Reverend Lee A. Piché | Auxiliary Bishop
Office of Bishop
AncHorocnsg oF S¡.nvr P¡.uL AND MrNrurnporrs
T:651.291.4400 | F: 651.290.1629
bishoppiche@archspm. orq

PERSONAL AND CONFIDENTIAL COMMUNICATION

The information contained in this electronic communication and any document attached hereto or transmitted herewith is

confidential and intended for the exclusive use of the individual or entity named above. lf the reader of this message is not the
intended rec¡p¡ent or the employee or agent responsible for delivering ¡t to the intended recipient, you are hereby notified that any
examination, use, dissemination, distribution, or copying of this communication or any part thereof is strictly prohibited and may be
subject to penalt¡es under the Electronic Communications Privacy Act, 18 U.S.C, $S 25tO-2527 and other applicable laws. lf you have
received this communication in error, please immediately notify the sender by telephone or reply e-mail and destroy this
communication. Thank you.

From: Christy Helps lmailto:
SenU Monday, June 04,20L21247 PM

To: Piche, Most Reverend Lee A.
SubJect: RE: Regarding your offer of assistance

Bishop Piche, attached is a draft of what I envision this role might look like. Would you please t¡ake a few minutes and
give your feedback as to whether this is what you have in mind? My goal is to develop a training plan based on a needs
assessment, then to proceed with regular meetings and training sessions. For some topics, outside training such as a
seminar or workshop might be recommended. lt is not my intent to get involved with specific personnel, parishioner or
other confidential matters but rather to provide tools for Father to be able to tap into appropriate resources. With this in
mind, would this role be compatible with remaining on as trustee?

I am meeting with Father Wehmann this evening and talked by phone with Mary B. last week.

Thank you,
?hristy

3
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I Piche, Most Reverend Lee A.

To:
Subject:

Christy Helps

RE: Regarding your offer of assistance

Dear Christy,

Thank you for your message and for the attached plan. I am impressed by the scope of the proposal. lt
appears more pro-active than I had thought possible, given the demands you already have on your time. I am
curious to know what was Father Wehmann's response to your plan.

I also appreciate your desire to combine the role of coach with the role of trustee. That has been my
preference all along as well, But I need to be respectful and obedient to the Archbishop's clear directive on this
matter. When I told him about your gracious offer to assist Father Wehmann in this way, he indicated an
openness to the idea; but when I asked him specifically whether you could function in both roles, he said very
definitely no. He then repeated that if we went fonruard with this plan, I would need to ask you to resign as
trustee.

That is a difficult decision, in the circumstances, and one that I think should be made in consultation with
Father Wehmann himself. As much as he may need your personal coaching, he may feel that he needs you
more urgently as a trustee.

ln all of this, I believe that God will provide whatever ís best. I have never yet been disappointed by an
outcome when I chose to follow the path of obedience to my superior (i.e. the Archbishop).

Thank you again for your kindness in even considering this plan, and for your generosity in puttíng together
what looks like an excellent set of benchmarks and objectives.

+Bp. Lee Piché

Most Reverend Lee A. Piché | Auxiliary Bishop
Office of Bishop
AnCgoIocESE oF SnrNr P¡.uT" AND MINNEAPoLIS
T: 651 .291.4400 | F: 651 .290J629
bi s hopp ich e@a rchspm. org

PERSONAL AN D CONFIDENTIAL COM MUNICATION

The information contained in this electronic communication and any document attached hereto or transmitted herewith is

confidential and intended for the exclusive use of the indivldual or ent¡ty named above. lf the reader of this message is not the
intended recipient or the employee or agent responsible for delivering it to the intended recipient, you are hereby notified that any
examinat¡on, use, dissemination, distribution, or copying of this communication or any part thereof is strictly prohibited and may be
subject to penalt¡es under the Electronic Communications Privacy Act, 18 U.S.C. 5$ 25t0-252! and other applicable laws. lf you have
received thís communication in error, please immediately not¡ñ/ the sender by telephone or reply e-mail and destroy this
communicat¡on. Thank you.
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From: Chris$ Helps
.' SenH Monday, June 04, 20t2 tz47 PM

To: Piche, Most Reverend Lee A.

Subjecü RE: Regarding your offer of assistance

Bishop piche, attached is a draft of what I envision this role might look like. Would you please take a few minutes and

give y'our feeábacf as to whether this is what you have in mind? My goal is to develop a haining plan based on a needs

ãsseäsment, then to proceed with regular meétings and kaining sessions. For some topics, outside training such as a

seminar or workshop might be reconimended. lt is not my intent to get involved with specific personnel, parishioner or

other confident¡al mâfteré but rather to provide tools for fãtner to be able to tap into appropriate resources. With this in

mind, would this role be compatible with remaining on as trustee?

I am meeting with FatherWehmann this evening and talked by phone with Mary B. last week-

Thank you,
Christy

From: Piche, Most Reverend Lee A. [mailto;pichel@archspm.org]
Sent: Wednesda¡ May 30, 2012 2:51 PM

To: Christy Helps
Subject Re: Regarding your offer of assistance

Yes, I think that would be helpful.

on May 30,2o!2, att2z24 PM, "Christy Helps" <  wrote:

Bishop Piche,

I would like to discuss this with Father Wehmann, to get his view on how I can best serve him and the
parish. He and I discussed the possibility of me changing my role a month or so ago, but at the time we

ä¡On't talf too deeply about the pros and cons. I'd also like to get Mary Bosscher's viewpoint, since she
has worked with boih Father and me. Are you ok with me having those conversations with Father and

Mary?

Thank you,
Christy

From: Piche, Most Reverend Lee A. lfnailto:pichel(iÙarchspm.org'l
Senü Wednesday, May 30, 2012 11:25 AM
To: Christy Helps
Cc: Eisenzimmer, Andrew
Subjecü Regarding your offer of assistance

May 30, 2012

Dear Christy,

Thank you again for taking the time to meet with me last week to discuss the concerns at your
parish of Saint Bridget of Sweden.

You rnentioned that you might be willing to step aside as parish trustee if that would make it
possible for you to work with Father Wehmann on management style issues.

When I spoke with Archbishop Nienstedt about that option, he gave a favorable response.

z
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My question is: After tir"Orrther reflection, would you still O" it to help us in that way?

I was informed this morning that Father Wehmann has sent a letter requesting the (re-

)appointment of parish truslees, and without having seen the letter, I am assuming that he is

requesting that the Archbishop reappoint you to another term.

lf you were still willing to offer the particular service of advising Father Wehmann on

organization and sufervision and his way of relating with staff and parishioners, we would

en-courage Father to select ànother person to function as Trustee, so as to keep a clear

separation of roles.

I would be grateful for your response at your convenience. There is no great urgency, so please

take whatever time you need to consider and consult.

Sincerely yours in Christ,

+Bp. Lee Piché

Most Reverend Lee A. Piché | Auxiliary Bishop
Office of Bishop

Ancnorocnsn oF Snrxr Peur AND MINNEAPoLTS
T: 651.291.4400 | F: 651 .290.1629
bishoppiche@archspm. orq

PERSONAL AND CONFIDENTIAL COMMUNICATION

The information contained in this electronic communication and any document attached hereto or transmitted

herewith is confidential and intended for the exclusive use of the individual or entity named above. lf the reader of

th¡s message is not the intended recipient or the employee or agent responsible for delivering it to the intended

recipient, you are hereby notified that any examinat¡on, use, dissemination, distribution, or copying of this

communication or any part thereof is strictly prohibited and may be subject to penalties under the Electronic

Communications Privacy Act, 18 U.S.C. 55 25tO-2527 and other applicable laws. lf you have received this

communication in error, please immediately notify the sender by telephone or reply e-mail and destroy this

communication. Thank you.
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RE: GOODNEWS! -o
RE: G'OOD NEWS!
Piche, Most Reverend Lee A,

Sentl Thursday" May 31, 2012 10:07 PM

Tol MaryBosscher [marylb@usfamily.netl

Page I of3o

','ìi

Tlrank yoti, Mary, for the additional 'exBlanation.

You mäy need to revisit the idea'of Christv being both trustee and
management coach at the same time. At my suggestion, the
Archbishop has already considered that, þut after r,eflection he has to,ld

me "¡:to," He was pretty clear about not wanting to combine the t¡ruo

roles.

The otlrer aspects of the plan sound p'omising.

+BLP
Most Reverend Lee A. Picttë,

Auxiliary Bishop'
Archdiocæe of' Saint: P¡ul and Minneapslis

From ¡ Mary Bossc-her [rna¡'ylb@usfämily, net]
Senü Thursday, May 31, 2AL27:4V Pl4
To¡ Piche, Most Reverend Lee A,; marylb@usfamily.net
Subjectr Rel GOOD NEWS!

t think there are 2 really exciting p-arts of the plan thât we came up with. One part is that
Christy could stillsJa)¡ as a truétèewhich is vèry valuable for the pdr¡sh of Sair¡t Bridget and
forthe Chancer,y as various issues and policies and mndot constn¡ction are worked through
and atthe same tíme as part of her role as trustee serve as a mentor in b'usiness

as she is

Then perhâps you could assign a pr,iest supervisor 1o convense with Father on .liturgical and
sacramental matters. Actually Father Don DeGrood would:be a greatchoice because he is
nearby And lmqvswhatis going on in both parishes and they are:already trying towork
collaboratively as parishes.
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RE: GOOD NEWS! o Page 2 of3

More next week. I hope you have a very blessed and restful weekend. I did think after our
meeting last week ttråt l-snould learn totalk less and listen more especially when meeting with

the Bishop.

Thank you Bishop Piche for your sincere and consistent etforts to do the best for all of the
parishes and all the men in the diocese and for the great freedom which your leadership style

ätforOs for people to be totally honest with you. Thanks also for your prayers for my healing

and forthe privilege of working with you.

Sincerely. Mary

Mary Bosscher. 612-308+4207.
Sentfrom my Veñzon Wireless 4G LTE Phone

-----Original message-----

From: "Piche, Most Reverend Lee 4." <pichel@archspm.org>
To: Mary Bosscher <marylb@usfamily.net>
$ent: Thu, May 31 ,201219:00:58 CDT
Subject: Re: GOOD NEWS!

Thank you, Mary, This is indeed good news. Except for the news
about your injured shoulder. I will ask the Lord to grant you a
speedy healing and deliverance from pa¡n,

On May 31,20L2, at 6:49 PM, "Mary Bosscher"
< marylb@usfamily, net> wrote :

Good evening, Bishop Piche'- I am sorry that I have been

unable to send you the single sheet guidelines I promised

when we met, but I badly injured my right shoulder and have

been convalescing with endless ice bags for the past two
days. Am now actually rega¡n¡ng the full motion - a b¡t tender
still, but mending well -- and I am able to comfortably use the
keyboard on the computer.

I have been thinking much about our discussions and plan -

and met with Fr. Wehmann on Tuesday. I invited him to

o
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RE: GOODNEIVS! o Page 3 of 3

o
come to,tny house which I never dO (i.e. invlte clients to my

home fsr meetings) but had cancelled with him 3 times in:the

past few weekS for various reasons,and he was really'wanting

to meet. I had the college guy who works on my lawn here,

and so I made the exception. He was very gracÍous a:nd wê

had a good ,meeting.

Tonight he called me to say that s the person

ass elp him with the co.nciliation proc€ss, pÊr I
He hacj spoken witn Iand called to give me

his relea:se for,me to answer questions from !also.
ln addition l heard from Christy l-{elps, the trustee whom you

met and asked to assist Fr. W ---- we had a gr:eat conversat¡on

and between us have come up with what we think is a prett¡l
good pla:n to offer you for working with Fr. W. We will hone it
overthe weêkend, and lwill send you some skefth of rny

sheet as. promised and the p¡¿¡ we ãre suggÊ,sting by eal:l'¡¡

next w€êk.

Thanks for you patience and understanding,

Mary
Mary L. Bosscher
(612) 308-4207 CELL

^.hfins//^mail qgþsngnprg/OW Al2ae:Item&t=IPM.Note&id 5/3ryR28J ?oou,r,
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to
Piche, Most Reverend Lee A.

To:
Subject:

Mary Bosscher

RE: MATTERS CONCERNING FR MARK WEHMANN

Thank you, Mary.

These are helpful documents. I will review them over the weekend. I will plan to keep the confidential memo

confidential.

Thank you for the many months of intensive good work with Father Wehmann and Saint Bridget's parish. I

"jr"" 
*itn you that thii would be a natural time for you to end yourformal contracted anangement with the

pãrish and'Father. You have brought things farther along that almost anyone else could have done.

+Bp. Lee Piché

Most Reverend Lee A. Piché | Auxiliary Bishop
Office of Bishop

AncTTUOCESE OF S¡'INT PEUT AND MINNEAPOLIS

T: 651.291.4400 I F: 651.290,1629
bishoppiche@archspm. org

PERSONAL AND CON FIDENTIAL COMMUN ICATION

The information contained in this electronic communication and any document attached hereto or transm¡tted herewith is

confidential and intended for the exclusive use of the individual or entity named above. lf the reader of this message is not the

intended recipient or the employee or agent responsible for delivering it to the intended recipient, you are hereby notified that any

examination, use, dissemination, d¡stribution, or copying of this communication or any part thereof is strictly prohibited and may be

subject to penalties under the Electronic Communications Privacy Act, 18 U.S.C. 5S 2510-2521 and other applicable laws. lf you have

received this communication in error, please ¡mmed¡ately not¡fy the sender by telephone or reply e-mail and destroy this

communication. Thank you.

Fro m : Ma ry Bosscher [ma ilto : marylb@usfamily. net'l

Senh Thurcday, June 07,2012 8:46 AM

To: Pichg Most Reverend Lee A.

Cq Anderson, Lorna
SubJeCH MATTERS CONCERNING FR MARK WEHMANN

Good morning, Bishop Piche',

Attached is my summary letter and suggested resignation from work w¡th St. Bridget after a closing meeting

with Fr. Wehmann next week, and the 5 points I promised for you. I hope this is of assistance. You know I am

always open to meeting with you or anyone that you suggest in order to effectively serve your work and the

church.

Thank you for the honor and trust which you vest in me and for the serv¡ce you provide to our Archdiocese.

1

CONFIDENTIAL - Filed Under Seal ARCH-005184



tn",. oþ1""r" let me know if there are a

Sincerely,

Mary
Mary L. Bosscher
(612) 308-4207 CELL

areas I can be of assistance.
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'*EDENO13060 Lake Blvd., Lindstrom, MN 55045
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TO:
FROM:

DATE:

RE:

CONFIDENTIAL

Bishop Lee A. Piche'
Mary L. Bosscher
Thursda¡ lune7,20LZ
Plan of support, mentoring and oversight for Fr. Mark Wehmann, Church of St. Sridget - per
your request of May 23,2AL2

Dear Bishop Piche',

At our meet¡ng on May 23 we discussed that Fr. Wehmann will most likely continue at St. Bridget for another
year, and you hoped to plan some mentoring and supervision for him. After discussion, I agreed to make a
summary for you of the 5 areas I think are in most need of attention in planning the development and
supervision for Fr. Wehmann.

Bishop, as I deliberated on the 5 points over the past week, I became concerned that in addition to his current
struggles with parish management issues, and the Plan for the Parish document that came out of my
consulting work, one more list of areas to work on might seem very discouraging to Fr. Wehmann although
what I list below is essential in order to promote growth and avoid difficulty in the future for him and any
parish he works in.

I hope that as speak about development with him, he realizes that it ¡s not enough to do some good things as
a pastor but that it is necessary for the pastor to be çonsislent in his leadership role as priest, teacher and
manager so that as a shepherd he draws all the sheep toward the church rather than sending them scurrying
away in confusion or hurt.

We spoke about a program of support, mentor¡ng and oversight to develop/enhance Fr. Wehmann's skills and
personal resources. lt is meant to assist him to continue and expand the good work he is presently doing, and
to avoid some areas of mistakes.

1. lt is important to note that the people Fr. Wehmann consults are professional in their role as
Advisors/Mentors, and that their role be one of counsel lo Fr. Wehmann whg is doine his own work
and ministry. The role should be supportive but not enabling - long-term Fr. Wehmann will need to be
counted on to lead demonstrating those skills necessary for effective ministry and management.

2. Boundaries also n.eed to þe se} reeardine how and whor.n Fr. Weþma.nn consplts on par¡:h matters -
i.e. no violation of confidentiality with priest friends, priest support group, friend p"t¡rn¡o*6, 

"t..
Bishop, Christy and I did some planning yesterday - she agrees with the points I list for you in this letter and
she also has sketched out an effective management plan. After considerable thought t believe that Christy
decided that she wants to remain in service as trustee in her own parish but she wiling to help Fr. Wehmann
and you set goals, if you wish. She will write you I am sure. As a trustee, Christy is experienced in
management, highly respected /trusted in the community by staff and volunteers, and is an excetlent
communicator - so she will be a great asset to the parish and to the upcoming dialogs with the Chancery re
the MN DOT condemnation and the future of the parish.
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o o
Bishop Piche', I believe that I have served to the best of my ability in analyzing the situation at St. Bridget and

with Fr. Wehmann, and have worked effectively with Fr. Wehmann, staff and parishioners, and have

estabf ished some effective policies and procedures. I settled the Justice In Employment matter on the local

level, but not it has been filed for conciliation since the employee (Karl Kornowski) believes that the agreed

upon settlement is not being followed.

Now, when I meet with Fr. Wehmann I am only hearing his side of the situation, since he has asked that only
he deal with staff members and I am no longer on campus for any purposes. Therefore, I believe that with
these recommendations to you my service as your representative to Fr. Mark Wehmann and the parish of St

Bridget should conclude.

This is a confidential report to you at this time; Fr. Wehmann does not know of the content of our discussion,

and I do not want him to feel blind-sided as I have always been very open with him. So if you intend to keep

this letter confidential and use its content for your own work, that is fine; but if he will be seeing my
suggestions for the areas where I think he needs assistance and development, then I would like to inform him

myself directly at the same time that I have a final meeting with him next week sometime. (He is hoping to
finish discussion of The Plan, and to have me edit his personnel reviews - especially the one for Karl, which I

think I will decline and suggest he bring to Tom Wieser or Dennis Merley. Actually, I intend to close my service

w¡th h¡m for the reasons have described to you in the paragraph above.)

I want to thank you, Fr. Wehmann, Fr. Peter Laird and Archbishop John Nienstedt for the honor and trust
vested in me as we engaged in the valuable process of assisting Fr. Mark Wehmann in his priestly ministry and

the Church of St. Bridget of Sweden to grow in its faith.

You will find attached the Five Major Areas as promised, and a few other details that I think might be of help.

Sincerely,

Mory L. Bosscher, Consultant

ATTACHMENT

REPORTTO BISHOP PICHE, - RE FR WEHMANN JUNE 6 2012 TEV 2
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rve rrnroR AREAs ,o* rÇrRvrsroN AND MANAGEMENTiln*o,Nc FR wEHMANN -
based on consultation with the Fr. Wehmann and the Church of St. Bridget

1. ADHERE TO MAINSTREAM CATHOUC TEACHTNG AND R|TUAL tN THE AREAS OF urURGy,
SACRAMENTT AND EDUCATION. Help from Bishop Piche'and Fr. Laird, Chancery.
Use standard texts and basic teachings, not materials created for the occasion or private revelations as
the main focus of his teaching and celebration. Will take less time and stress for planning, will provide
ready approved with lmprimotur materials for volunteers, will ensure less confusion among staff and
parishioners, and create less in-groups in the parish.

2. ADHERE TO THE ,USTICE lN EMPLOYMENT local process RESOIUTION DOCUMENT (May ZOtZl -Fr.
Wehmann should learn to form a consistent response to the principles in this document as a habit.
Help from Christy Helps, Tom Wieser.
This willaffect Fr. Wehmann's relationship with staffand parishioners atike, and willset ctear
principles, guidelines and boundaries.

3. DEVELOP SEIF-AWARENESS AND SEIF-CONTROL lN PERSONAL BEHAVIOR - Become aware of the
requirements of dignity for the office of the priest. Clearly understand the meaning of confident¡al¡ty
and professionalism. Help from Paul Ruff, Chicago training, Christy Helps, Bishop piche

a. Personal awareness skills development:
i. Develop effective communication skills with individuals and groups (written, verbal,

listening skills)
¡¡. Develop conflict management skills
¡¡¡. Develop self-awareness in the areas of impulsive act¡on and anger management
iv. Develop personal emotional balance - for both exciting times and anger management

b. Learn to set clear zones of behavior before crossing the boundary to unacceptable behavior {his
own and others)

i. Set clear safe zones of behavior including appropriate verbal and physical astions with
young people and women. No physical touching, staring or personalteasing

¡¡. learn to control habitual behaviors bred by stress including reprimanding people in
public, hollering at people, triangulating, self-deprecat¡on

i¡¡. Learn to recognize "red flags" in his own or others behavior - and withdraw before a
problem arises

c. Learn the appropriate use of third party advisors
i. How to select an appropriate advisor
¡¡. How to use a third party as an advisor but not as a crutch to enable functions that as a

person he cannot perform well
¡¡¡' Learn to not be swayed by people pressing particular ideologies or to have preferred

parishioners or staff
d. Clarifu the appropriate boundaries of communication and of outreach for personal support in

times of stress and sadness, or of feeling unable to perform in a particular area,
i. in a priest or other support group
¡¡. with persons who will assist in areas of Fr. Wehmann's challenges (i.e. red flag: a

spiritual directee writing the spiritual direction summary for Fr. W's. Chicago class
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because frllo, confident w¡th h¡s writing ab¡l¡t¡esls inability to confidently write
performance review for employees without review by another, risking breach of
confidentiality.)

4. DEVELOP APPROPRIATE PERSONATTIME MANAGEMENT SKltlS AND ORGANIZATION Help from
Christy Helps, Paul Rufl Chicago Training No plan will succeed unless there is a real effort to enforce
time management to provide adequate time for Fr. Wehmann to work in response to mentoring; he

needs to be required to reduce his many commitments (i.e. serving as a teaching parish pastor to a

seminarian, as a spiritual director to other seminarians at the seminary as spiritual director to several
people as part of Chicago course, prison ministry, etc.) to a manageable level to leave time for:

a. Effective Work as a pastor
b. Personal and Community Prayer and spiritual direction (personal); retreats
c. Education - personal

d. Counseling - personal

e. Recreation
f. Rest-vacation
g. Limiting services to outside agencies beyond the parish job
h. Ability to self-evaluate and self -reflect

5" DEVETOP SKILLS IN OBJECTIVE SELF EVALUATION AND ASSESSMENT AND BAI.ANCE BETWEEN FOCUS

ON OTI-IERS AND ON SEIF - Perhaps through Myers Briggs and other tools.

OTHER RELEVANT INFORMATION:

1. SOME DOCUMENTS CREATED BY MARY BOSSCHER AND PROVIDED TO FR WEHMANN FOR HIS

ASSISTANCE; to be used as tools in this process of support, mentoring and oversight:
o PASTOR'S FILING SYSTEM -folder and file names customized for his use, and filing methods instruction.
o RESOLUTION OF CONCERN TEMPTATE document - to help Fr. Wehmann think through and prepare

meeting with another to resolve a concern
¡ TEMPLATE FOR A NEW PROGRAM OR PROJECT -to help Fr. Wehmann think through a new program or

project in a similar way that he now uses the document
o lustíce In Employment locol process summary - and recommendations for work with other employees

based on this document.
t Plqn of Affiion and Report for the Porish - January 2012 (currently under review with Fr. Wehmann

and trustees, with follow-up needed in planning for completion of targets and actions.)
c Summary of the situatÍon atthe Church ol St. Btídget dnd the MinÍstry of Fr. MarkWehmonn -

December,2011.

2. QUOîE FROM THE PLAN FORTHE CHURCH OF ST BRIDGET: FOUR PR,NCIPAL RECOMMENDATIONS

FoR 2072-2073: - CONTINUE TO FOLLOW THESE SUGGEST¡@INS TO FOSTER SUCCESS tN 2072-2073
o. There needs tg be a process defined bv the Bishops for heloinq to ensure çontinyed implementation of appropridte

chonoes that hove been mode durìno this cgnsullotìon afterthe Consultant anl,ligis.on to tþe Bishop is not reoulorl.v

actÍve in tþe narish. lt needs to provide a method to seek assistonce from the Chancery to resolve conflict and

REPORTTO BISHOP PICHE, - RE FR WEHMANN JUNE 6 2012 Tev 4

CONFIDENTIAL - Filed Under Seal ARCH-005189



' 
, as they devÇ This plon needs to be cleor,redress grievances as they devÇ This plon needs to be cleor, refer to o ,pr|r,, individual to cøll, and

communicoted to pdstor and stoÍf dnd probably parish os d whole.

3. (suggestedl PERSONS TO ENGAGE lN THE ROLE OF SUPPORT, MENTORING AND OVERSIGHT - and

comments:
Bishop Lee A. Piche'- Supervisor; Fr. Peter Laird in Bishop Piché's absence

Paul Ruff Counselor
Chr¡sty Helps Trustee and help with goal sett¡ng

Fr. Don DeGrood Priest PastoralMentor
Tom Wieser (maybe?)Regular consulting attorney as needed on matters of personnel management and

employment (possibly on retainer for a certain amount each. month to meet with Fr.

Wehmann on any matters of specific concern and on supervision of employees, so that

confidentiality with employees is not violated with other mentors and helping

parishioners who should be dealing with principles rather than specific situations.

Respectfully submitted,

Møry L. Bosscher, Consultant Thursday, lune7,2OL2
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June9,2Ot2

Bishop Píche

Archdiocese of St. Pauland Minneapolis
Chancery
226 SummitAve.
St. Paul, MN 55102-2197

Dear Bishop Piche,

Peace. I know that this has been the third t¡me I have written directly to you. I again beg that this letter be held in
confidence unless you need to share it with someone who can help to bring resolution to the issue. Please do not share
it with Fr. Wehmann. ln the Easter Season Karl Kornowski , our business admin¡strator, led me to believe that the best

way any action could be taken is if it went through him to you. So at that time I shared with him a letter about the First

Communion Masses at St. Br¡dget. He was there at each of the Masses and I believe that he shared that with you. I

have not told him of my previous writings to you nor will I speak to him about this writing. I want to speak from my
heart and beg you to help in some way.

I have just returned from a retreat at Kings House in Buffalo, MN. My time there was an enormous grace to me. Most

of the time I found myself grappling with my ministry situation at St. Br¡dget ¡n L¡ndstrom. Two of the thíngs that came

through to me clearly are that:
L. Jesus Christ is definitely found in this messy, painfuls¡tuation ín the parish of St. Br¡dget.
2. I have a callto lay ecclesial ministry that is found in Christ and that yearns to be given expression to in a life-

giving environment. Thls call penetrates deep into my heart and being. As I have ment¡oned to you before I

have worked for more than th¡rty years in Church m¡nistry. I trust God's call. This is what God wants me to
do. My place is workíng ín the Catholic Church I deeply love.

I do not want to come across as a dísgruntled parish minister. on other numerous occasions I wanted to wr¡te to you

throughout the year but simply decided that I would be silent. However, now this struggle is not only spiritual,
theologícal but lfeel in my body its ache and pain. I go to work with a fear inside of me that eats away. lt ¡s hard to
describe this nagging pain. Yes, I have looked for other m¡nistry positions but seem to be drawn back to 5t. Bridget's. I

need a job in the Church and cannot as a single lay woman be found without work. I barely make it now from pay check

to pay check. Bishop Piche, I need your help and assurance. I beg this of you from my heart and the deep place where
Jesus Christ calls me in my inner self.

Let me just say it as clearly as I can:
1. A large group of people at St. Bridget's continue to struggle in discontent over the spiritual guidance they

receive from Fr. Wehmann - homilies that focus on a very rigid approach to spirituality, uncomfortable
¡nteract¡ons with him, disregarded responses to questions they raise, off hand remarks that put people

down - sometimes said directly from the pulpit.

2. Demeaning remarks Father makes to me about my work in the parish. I do take seriously what he says to
me but many years experience and a healthy theological background have taught me that many of these
remarks are rigid, very narrow and do not come from a life-giving theology that is centered in God's love

first and foremost to us. H¡s emphasis on sin, guilt, a stat¡c Euchar¡stic theology, a non-inclusive perspective

towards people is painful. He has told me that long standing parishioners in the parish have "an error In
the¡r fa¡th." He has not wanted certa¡n people on comm¡ttees because of their "errors in faith." Why are

we here but to include people as Jesus would and to walk the journey with others? Can we not see first and
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O"rf,uu see error? And who are we to juAeef Çat are these errors? He doesn't
t

foremost their faith
say.

I feel treated as if I had no background in teaching the faith. I want you to know that I wrote for the

Archdiocese Evangelization lnitiative material under the leadership of Bishop Pates. The third and fourth
year materialwas used in parishes throughout the diocese. St. John's University has prepared me for PhD

work in theotogy. I am no raving liberal or conseryative. I am just an educated single woman in theology

and catechetics who has given more than thifi years to ministry. I have loved this work. lt is in my heart
and bones. I long to touch people on their sp¡r¡tualjourneys and to help parents prepare children for
Sacraments and faith growth in the domestic Church. I believe that these years should be my happiest
years in the Churih and yet my heart is broken in this ministry.

3. I had asked that the 7tn¡gttt grade faith formation program be looked at for its str¡ct apologetics approach. lt
has no ¡mpr¡matur nor has it been found to be in conformity with Catholic teaching. The series that we use

should have an imprimatur and be confirmed to be in conformity by our Bishops. Father had a seminarian

write it. To my understanding the diocese has not responded. He wants me to work this year directly with
the program. I am willing to work with the program but he has to allow me to make some changes so that ¡t
will be easy for catech¡sts to teach and so that ¡t w¡ll f¡rst help young people love the¡r fa¡th and not simply

defend their faíth. lt is very painful for me to hear how the CatholÍc Church is presented as "looking down"
on other faith traditions. We may carry within us the fullness of faith but we have also made str¡des through

the ecumenical movement to open ourselves to the gift of other faith Traditions. Parents have come to me

asking me how they can teach their child who has many friends in other faith traditions about the

'superiority of the Cathotic Church." Also, why would he not want a woman religious to come and speak if
they do not wear a veil?

Bishop Piche, Fr. seems to have little regard for any catechetical methods that help to integrate faith and

life. He dlrectly häs told me -'the more information that you can push into the kids, the better." As a

catechetical leader I know the importance of process and ¡ntegrat¡on.

I love deeply the people I minister to. I have loved them at St. Bridget. Many of them have come to tell me

that they can see my "real call" to this ministry. Many others have questioned me about how I can work in
this environment. Others have said without any of my prompt¡ng - "We are praying for you here."

Bishop Piche, Fr. Wehmann has problems that affect the health of the parish. Please help. I have tried to offer him my

deepest respect and will continue to do this. t do not talk about him w¡th par¡sh¡oners though they come with their
struggles. I direct parishioners to go to him but I also sense the difficulty they have in this. I try to be as pastoral and

compassionate as I can to Father and to the people. There is great potential and faith in the people of St. Bridget's.

Being with them I am growing to love them. !want to minister here.

Bishop Piche, I am struggling here. As I said above, I can't just pick up and leave nor do I think God wants that of me.

Help me so that I can approach this new year with peace and joy ln rninistry. I feel that this joy I always had for m¡n¡stry

in the Church could die and I do not want that to happen. I do not wish for anything bad or negat¡ve for anyone, just

growth and new life.

Sincerely in Christ
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o
Development Plan Recommendations
6lßnÙn

Guidelipes:
. A haining mentor/ coach is essential, especially in the early stages. This mentor

will guide, help with resources, and hold trainee accountable for owning the plan.

. Leaming and personal development are an ongoing process. A training plan is a

tool for ihat journey. It is not a checklist that, once completed, satisfies the need

for training.
. Keep ít manageable - 6 month horizon; start simple and build; stay flexible
¡ Understand desired outcomes - what will "success" look like?
. Take partners - people who can give hones! constructive feedback toward your

soals-
. Ongoing feedback and support is needed.

Timeframe: 6 months

Approach: Begin with introductory material/ education and assessments. Put leaming

into practice. Keep a journal to tack relevant situations and how they are handled.

P¡iorities:
o Interpersonal Skills - understanding differences in índividual's styles and

perceptions; understanding one's own style and how that affects interactions;
iearning tools to adapt own style to different styles and situations - no one-size-

fits-all; assertiveness vs. aggressiveness; influencing others
. Communication Skills - verbal, non-verbal; understanding how you want to be

perceived in a situation; assessing your non-verbal traits; reading others' non-
verbal reactions; clarifications; follow-ups; active listening

¡ Conflict Management Skills - what is conflict?; why conflict, properly

handled, is healthy; tools to identiS, surface ar¡d address conflicts; developing a

win-win approach
o Finding good mentors - ídentiff a variety of experienced, trusted mentors who

can give critical feedback and guidance

Acfivities:
r Introduction/ Agreement - this should be between Father and a selected mentor/

coach
o Who are the key partners (those who have a say about what is on the plan

and those who can give honest, constructive feedback based on
observation)?

o V/hat is a Development Plan? What is itNOT?
o SMART goal setting - Specific, Measureable, Attainable, Realistic,

Timely)
o Learning styles (how do you learn best)
o Resources - internal, external

o Time commitments

6lt6l20t2

o
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o
o Constraints - what will keep Father from completing planned activities

Interpersonal Skills - focus for first six months should be on learning styles and
how they affect interactions, and taking assessments to understand self. This
builds a context for ftiture leaming and application of skillV techniques.

o Strgn€Ílqs A,ssess,ment - too often we focus on "fixingl' weaknesses and
not on leveraging our strengths. While understanding and managing
weaknesses is important it should be balanced with a¡r understanding and
appreciation of how strengths can be used to improve effectiveness.

. Recommended resource: Living your Strengths (Catholic Edition)
by IVinseman, Clifton and Liesveld. Cost: $25

. Activity: StrengthsFinderassessment
o Pe,rso_naljty inventpry - understanding own style and tlrat of others

. Recommendedresource:
widely-used assessment (see separate document titled "Myers
Briggs T¡pe Indicator Overvief'). Although there are free online
versions, I recommend taking the "official" MBTI and getting it
scored. It can be taken online at a cost of about $30 with
immediate results.

o Emotignal intellieence (EIl education/ assessment: the ability to
understand and manage both your own emotions, and those of the people
around you. People with a high degree of emotional intelligence usually
know what they're feeling, what this means, and how their emotions can
affect other people. (See separate document titled "Emotional Intelligence
in Leadership").

. Read the separate document titled "The Value of Emotional
Intelligence".

. Take a quick, free quiz at
htfp ://psycholo gy.abogt.com/lib.rary/quizlbleq_qulz.htm. This
will provide insight into how your emotions affect your style.

Communication Skills -there füe many seminars and workshops that can
improve communication skills. Areas to focus on: Listening skills (active
listening), verbal and non-verbal communicatior¡ written communication

o Read the separate article titled "How Good are Your Communicatíon
Skills?"

o Take The Communication Quiz (part of above article).
o Based on results of Communication Quiz and discussion with coach,

ideniiff 1-2 workshops that can be attended to improve skills. Workshops
are t¡'pioally half to full day.

Conflict Management Skills -
o Read the separate article titled "Conflict Resolution".
o Take the Conflict Style Inventory (separate document).
o Discuss with coach how to apply learning

I
a

a
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Tragkine progress

. Daily
o Spend 15 minutes at the end of each day assessing the day. This is an

excellent tool for building self'awareness.
o Keep a joumal to make notes of situations, how they were handled,

ouestions IoI#:lliJr!?,TTri *.io' and who was involved

' What did you do well?

' In hindsight, what would you do differently?

: H':åtr$ïï:äålï'
a lVeekly/ biweekly

o Status meeting with accorurtability partner þoss/ coacÌ¡/ mentor)

a

o Review key journal entries
o Review activities completed and those planned for upcoming period

Monthly
o Plan assessment - progress to date; adjustments needed

Timelipe:
Since assessments and activities build upon each other, activities should be sequenced as

follows:
1. Innoduction/ Agreement
2. Interpersonal Skills activities
3. Communication Skills activities
4. Conflict Management Skills activities

6lt6l20t2
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Other Areas:

. Time Management - planning and prioritizing; identiÛing and dealing with time-
wasters; identiffing procrastination habits; handling maiV materials once;
effective self-organization; effective meeting management

Leadership - building trust and credibility; influencing others; setting clear
vision; seeing the "big picture"; empowerment; team building
Problem Solving/ Analysis/ Critical Thinking
Decision Making
Supervisory Skills

o Daily management skills
o Management to job descriptions

o Empowering and developing staff
o Servant leadership
o Managing difficult employees and situations

. Effective Delegation
o PerformanceManagement

o Understanding job descriptions - what is most critical/ relevant?
o Setting goals and objectives
o Ongoing management against G&O
o Course corrections between performance reviews
o Performance Reviews - what is a good review? Poor review? Pre-

reviews
o Disciplinary Action- when is it needed, objectives, progressive steps

o Interviewing
o Facilitation
¡ Project Planning
o Dealing with Change

grcnÙn

o

a
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Piche, Most Reverend Lee A.

From:
Sent:
To:
Cc:

Subject:

Mary Bosscher < marylb@usfamily.net>
Tuesday, July 10, 2012 11:37 AM
Piche, Most Reverend Lee A.
Anderson, Lorna

Mentoring for Fr. Wehmann and other question

I hope you are enjoying the summer some! I had an idea of a possible mentor for Fr. Wehmann: Garv Davis.
an attorney who has headed Serra Club and done much other work in the church, lives in and
has recently retired. He is a kind, effective and professional leader - and lives not too far from Lindstrom. Just
a thought - I have not asked him about it ofcourse.

Also, Bishop, do you have any other parish or priest with which you need ass¡stance in the next few months. I

am balancing t¡me and deciding of contracts to accept at this time.

Fr. Kythe has just arrived at St. Pius - it is hard with the recent loss of his mother, his vision troubles for which
he will have surgery at Mayo on 16th, etc (cataracts, I guess), and a new community to adjust to. tt was great
to have his Dad attend liturgies last weekend!

Have a great day - and I hope you will have time for some rest this summer!

Sincerely,

Mary

Mary L. Bosscher
(612) 308-4207 CELL

Good morning, Bishop Piche'-
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l{aselberqer, Jennifer
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From:
Sent:
To:
Subject:

Fr Wehmann <frwehmann@stbr¡dgetofsweden.org >

Thursday, August 09,2OL2 9:25 AM
Haselberger, Jennifer
Shrine of Our Lady of Good Help

Jennifer,

As I asked you verbally before about our parish is going to the Shrine of Our Lady of Good Help in Champion, Wisconsin
on Sunday August 19 to Monday August 2}th 2012. We are not
chaperoning children on this trip, none are signed up at th¡s t¡me and will only accompanied by the parents. I am asking
for a letter so that I can concelebrate the 11:00 am Mass at the Shrine on Monday August 20th. Please let me know if
you need more information.

Thanks

Fr. Wehmann
Pastor
St. Bridget of Sweden Catholic Church
13060 Lake Blvd - PO Box 754
Lindstom, MN 55045
p-651)257-2474 x3l
f-(651) 2s7-t498
twehm3qn@stbrid getofsweden. org

]lfne n¡ornation contained in thís email, together with any attachmen(s), is privileged and confidentìal information írrendedþr the
use ofthe addressee(s). Any other distrìbut¡on, use or reproduction without the sender's prior consent Ís unauthorized and strictþ
prohibíted. Ifyou receìve thß message ü't error, please notífy the sender lmmediately and destroy this messøge yeithout mak@ û7y
copíes, Iou shoald not rely on the content ofthis message unless you have verilìed it ß from an øuthorìzed source.

1
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AncHorocEsE

SAINT PAUL &
MINNEAPOLIS

Orr¡c¡ oF THE Cr¡¡Ncrr,ron ron C¡,Nor.rrc¡,¡,A¡¡e¡ns

August 9,2012

Very Reverend Dan Felton
Diocese of Green Bay
PO Box 23825

Green Bay, 54305-3825

Dear Father Feltoru

ffiapriestingoodstandingoftheArchdioceseofSaintPau1and
Minneapolis. He is currently assigned as Pastor of the Church of SaÍnt Bridget of Sweden
in Lindstrom, Minnesota. He was ordained May 31st, 2004 and is not restrícted by any
canonical penalties or impediments.

Father Wehmann would like permission to celebrate Mass at the Shrine of Our Lady of
Good Heþ in Champior¡ wisconsin on sunday, August 19 and Monda,y August 2a, 2o!2,
as part of a parish pilgrimage

with

for CanonicalAffairs

226SummitAvenue I SaintPaul,MNSS|O2-2197 1T651.291.4437 | F:651,290,1629 | www.archspm.org I haselbergeri@archspm.org
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AncHorocEsE
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SAINT PAUL &
M IN N EAPO LIS

Or¡rc¡ oF TIIE Cr¡¿Ncrr-ror. ron CeNowrc¡'r.A¡r¿rns

August 9,2012

Very ReverendDanFelton
Diocese of Green Bay

POBox 23825

Green Bay, 5ttÍì05-3825

Dear Father Fekon,

Mark W a priest in good standing of the Archdiocese of S¿iint Paul and

assigned as Pastor of the Churdr of Saint Bridget of Sweden

in Lindstrom, Miruresota. He was ordained May 31't, 2004 and is not restricted by any

canonical penalties or impediments.

Father Wehmann would like permission to celebrate Mass at the Sh¡ine of Our Lady of

Good }Ielp in Champiorç Wisconsin on Sunday, August 19 and Mond4y August 20, 2012,

as part of a parish pilgrimage.

Haselberger, JCL, PHD
for Canonical Affairs

226 Summit
- Filed U

hasel bergeri@arrhspm.org
ARCH-005400

Avenue I saintPaul,MN55l02-2197 1T:651.291.4437 | F:651.290.1629 I www.archspm.org I

nder Seal
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08/20/20L2 MoN 10:13 F 290 L629

JOB NO.

DEPtr. ID
DESTINATION ADDRESS

PSlgDlST'BADDRESS

DESTINATION ID
sr. rIME
USAGE T
PGS.

RESULl

*** F¡U( rX IìEPORE ***
************** *******

TRAI¡SMISSION OK

3015
1605
19208 6 52s81

08/20 L0zL2
00' 27
1

OK

E/BUSIN. ROOU Øoor

AncunrocEsE Onr¡cB or rt¡g Cn¡Ncru.on ron C¡¡¡oNrc¡,r.. ¡\rF lns
()r '"""""""

SAINT PAUL &
M IN N EAPO LIS

August 9,2012

Very Reverend Dan Selton
Diocese of Green Bay
IÐ Box 23825

Green Bay,5ß05-3825

Dear Father Felton,

Father Mark Wehmarur is a priest in good standing of the Archdiocese of Saint paul and
Minneapolis. He is currently assigned as Pastor of the Church of SaintBridget of Sweden
in Lindshorn, Minr¡esota. He was ordained May 31*, 2@3, and is not restricted by any
canonical penalties or impediments.

Father Wehmann would like permission to celebrate Mass at the Shrine of Our 1ady of
Good Help in Champior¡ Wisconsin on Sunday, August 19 and Monda,y August Zi¿, ZalL
as part of a parish pilgrimage.

wirh

for Canonical Affairs
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Piche,'Most Reverend Lee A.

From:
Sent:
To:

Vomastek, Deacon John

Wednesday, September 05, 2012 2:27 PM
Pichg Most Reverend Lee A.

FW: ConcemsSubject:

Bishop, FYl.

Deacon John Vomastek I Director
Office of Clergy Services
ARCHD¡OCESE OF SAINT PAUL AND MINNEAPOLIS
T: 651-291-4428 | M: 651-3434886
vomasteki@Frchspm. oro

---Original Message---
From: Gibbs, Mary
Sent: Wednesday, September 05,201212:14 PM
To: Vomastek, Deacon John; Erickson, Fr John Paul
Cc:Wohlers, Laurie
Subject FW:Concerns

---Original Messaqe----
From:
Sent: Tuesday, üeptember 04, 20129:23PM
To: Communications
SubjecÍ Concens

ARCHD¡OCESE OF SAINT PAULAND MINNEAPOLIS CONTACT US EMAIL

First Name:
Last Name:

EmailAddress:
Phone Number:

Church: St. Bridget's of Sweden
City: Lindstrom
State: MN

Subject: Concens

I am a member of St. Bridget's Church in Lindstrom. Our pastor is Mark Wehman. I am writing to you with a
concern/complaint about his ability to manage our parish. My concerns are many: his temperment, his personal
skills, his organizationalability. We have had many, many people leave the parish because of him. Our loving,
peaceful church is gone. He is dictatorial, rude,, and on occasion, mean to his volunteeers. lf things do not go
just the way he wants them too, all of these traits become worse. I know that you have been made aware of
'he concerns in our parish, however, from my perspective, nothing has been done, things are iust as bad if not

1
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worse, and people continue to e"th" parish. My most recent concern ,nte, hst Sunday's homily. He
preached cih homosexuality and it was the most hateful, judgemental, and vicious sermon I have evei heard.
There was no love, mercy, or kindness, just an ugly attack. There is absolutely no excuse for what he said,
especially hav ing said it in church. I sincerely hope that this is not the Catholic Church's position because if it
!s, we have no God in our church. I hope and expect you to address this issue and Fr. Wehman's ability to lead
our parish. ln my opinion, we need a different priest and Fr. Wehman should be assigned elsewhere to a more
suitable position for him.

Contacted From U RL: http://www. archspnl. oro/abouUcontacþus. php

2
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Most Reverend lee A.
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Dear X'atherMurtaght

A friend of mine told me that you âre on úhe Priestst Pelsonnel Board. For that
re*ton I send this info to you.Þlease excuse me for ¡sf signing my namcJ am Ð

parishioner (active) at St. Bridget's in Lindstrom with children in the ReL Ed.

Þtogo.. ft ¿IOULD be devastãtingto them if my namewas re*'ealed. Eence lwill
notãign this letten The trust level in the c.hurch here is very low and you will see

why after reedingthe enclosed inf,o.

TVhere cÖnwe gowith'pastor'problens? I have written to Bishop Pates but
nothing is done about the problsms we h¡vehore with f'r. lfiark \[ehmatrn as our
*pastoÞ. If tùe sboub' (sex abuse) drops here, the Bþlops cantt sny füeyweren't
iifon¡ed. I thougbt it might help if I send the enclosed info.to one of the priests on

the Psrsonucl SJand. Henceyou are the one as I don't l¡now the names of any

others.

It is absolutçþ unbeHevable that ¡ man who functions as onr pastor does is allowed

to shepherd tùe floclc One-fhird of the parishioneis h¡ve left. A priest friend of ours

told us there were *red flags" arormd him in the seminaty as there were arotmd the

priest from Bleesed Sacrament who is now tn i¡it (so I heard). \ilhy rye these men

attowed to be oldained? Our pastor ls a very *sickb m¡n ¡nd thc Bichops are sicker

than he is if they allow hlm to continue being paston If the Bishops would pay on€'

tenth of the attolrtion to those ssick' priests as they do to the Marriage Amendment,

we might h¡ve morevibrant parishee and less peoplewould be leavlng the Church.

Evangelization and the Yenr of Faith seem to be the #1 emphasi* 11Y. llho reaþ
needJto be evangelized? Arewe supposed to evangelize those parishionens who have

leftforveryvalid reasonsand expectthem to come b¡cktp the crnry mess that is

tenring ouiparish apart? Those õf us in tüe pews ars not dummies. Many of us have

r goo{udo"ation anã hoH degrees.IVe crn see úhrough the misuse of POWER in
thî Cnurcn.'IVhGa POIVÞR diesn't ensble people to grow ir their fcith thcn it is no

Ionger POWER. It ¡s CONTROL. I am basing this on the way Jesus used POWER.

I treasure my Catholic faith but, believe me, itwontt take much more to give it up

and join nnother denomination Someone said th*t the Archbishop said churchee

wcrõnot closed because of the shortage of priests. We may not be short of pr{ests

butwe certainly secm to be short of ordained men who can give tme pastoral

leadcrship. Let's face it.,.not all priests are PASTORAL leaderr.

Thanlrs and please do h¿ve the COURAGE to do whnt you can úo bring about

EffiiT,CTM change at St Bridget's.

A Mom and an ACTIVE Parishiouer of St lridget's
7 fz+f e_

o
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Some observations regarding Father l\{ark Wehmannr pastor of St

Bridget's in Lindstrûftr MN:

At a parish festival, he came out of the dunktanksopping wet and sat

on a womants lap' The woman is one of his útfollowerstt.

At the Mass on a recentweekend in the presence of children and
teenagers, he told the parishitners that mastürbationr oral sex' and
homosexuality are 3ins.

At a Mass on another recent weekcnd, the sacristan forgot to put wâter
in the cruet.lühen he noticed that during lUass, he RAN up the aisle to
the sacristy to getwaterr SLAÛüdED the door, and then went backto
the altar. \iVhere is aII this anger coming fþom?

He told a little Sth grade boy who made bis Í'irst Communion thaf if hç
didn't go to Mass, he would have to see him in the confessional. He told
this to him at the his First Communion lï4[ass in the presence of the
family, guestsn.and parishioners"

At the Bible School session this past summer' he had some of the
children wave their arms and cough and then he told the children that is
how it is to be pregnant,

At that same Bibte.School.sessionr.he had one of the Bible School leaders

(cotlege student) lay on the f,oor. Ee had 6 children covered wifh a cloth
portraying a caterpillar, One of them had a pitcher of waten He had the
õhildren rtralkover the college student and pour the water on him. This
wa¡ intended to portray the catelpillar rgoing pot-ty-. A mother heard
him tell someone on the phone about'it and he was laughing.

Ee has been seen and heard verbally ABIISING staff people in public as

well as volunteers (sacristan,,,). I personally have witnessed that

Some tittle girls nrith.back packs on their backs were in the hall'
He kicked two of them.

A very vulnerable young woman þ hangs around the parish sometimes.

I betieve she is a parishioner. She hangs around him and they are SÍddy

CONFIDENTIAL - Filed Under Seal ARCH-004913
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âs was seen last IVednesday night She was seen sitting bf his oflice on
the floorwhen many peoplewene ãround,

Sornetimes his face is deep red and sometimes very palc Is he on d.rugs?
He has a very mysterious stare sometimes. One woman I know is
absoluteþ terrified by him.

He seems terribly concerned about sexuality and chastity and wanß to
make certain the teen.agers-are 6educatedD on those topics.lhey could
care less. He is the topic of conversation at our local high school..,.not in
a respecfful way. lVhy?

TVe all know that NO staffmember would ever get by with the
behaviorrs listed above. IVhy can the priest get by with it and stay on
ss¿¡fl¡lizing people and causing them to leave their Church????

CONFIDENTIAL - Filed Under Seal ARCH-004914



o o
De¿r I'atherMurtagh,

A friend of mine told me thatyou are on the Priestst Pelsonnel Board. Í'or that
retson I send this info to you. Please excuse me for not signing my name. I ¡m a
parishioner (active) at St. Bridget's in Lindstrom with children in the Rel. Ed.
Þrogram. It COULD be devastating to them if my name was revealed. Hence I will
not sign this lettcn The ùrrst level in the church here is very low and you will see

why after reading the euclosed info.

lVhere canwe gowith'pastor'problems? I havcwritten to Bishop Pates but
nothing is done about the problems we heve here with X'r. ll{¡rk lVehmann as our

þastor'. If the sbombt (sex abuse) drops here, the Bishops cantt say theyweren't
ínforued. I thought Ít míght help if I send the enclosed info to one of the priests on
the Personnel Board. Hence you ãrc the one as f dontt know the names of any
others.

It is absoluteþ unbelievable that a man who functions as our pastor does is allowed
to chepherd the flock One-third of the parishioners have left. A priest friend of ourï
told us therewpre *red f,agst'arouud him in the seminary as there were around the
priest from Blessed Sacramont who is nory in jeil (so I hoard). Why are these men
allowed to be ordained? Our pastor is a very "sickt'man ¡hd the Bishops are sicker
than he is if they allow him to contlnue being paston If the Bishops would pay one-

tenth of the attention fo these (sickt priesß as they do to the Marriage Amendmentt
we might have more vibrant parishes and less people would be leaving the Church.

Evnngelization and the Yenr of X'nith secm to be the #1 emphasis non'. \ilho renþ
needs to be evangelized? Arewe supposed to evangelize those parishioners who have
left forvery v¡lid reasons and erpect them to comÊ brck to the crazy mess that is
terring our parish apnrt? Those of us in the pews are not dummies. Many of us hnve
a good educrtion and hold degrees. IVe can seo through the mísuse of POIVER in
the Church. lVhsn POIVDR doesntt en¡ble people úo grow in thcir faith theu it is no
longer PO\üER. It is COIIÍTROL, f am basing this on the way Jesus useil POIVER.

I foasurc my Catholic faith but, beliwe me, itwon't tako much more to give it up
and join ¡nother denomination Someone said úh¡t the Archbishop said churches
were not clo¡ed because of the shortage of priests. lVe may not be short of priests

but we certainþ seem to be short of ordained men who can g¡ve true pastoral
teadership. Let's face it...not all príests are PASTORAL leaders.

Ttnnks and please do have the COURAGE úo do whatyoü can to bríng about
EI'FECTM change at St Bridget's.

A Mom and an ACTM Prrishioner of St Bridget's

/ /z+f /¿_
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Some observations regarding Father Mark \ilchmann, pasfor sf St.
Bridgef 's in Lindstmm, IìÆï:

At a parish festivalo he cene out of the dunk tank sopping wet and sat
on a wolnanos lap, Thowoman is one of his ttfollowcrstt.

At the Mass on a necent weekend in the presence of children and
teenagere, he to-ld the parishioners that masturb¡fionr oral sexrpnd
homoieruaü.ryaresins. - ruoni¡ä" -:&/ 2tt¡2-

Aú a Mass on anothÊr recentweekend, the sacristan f,orgot to put water
in úhe cruet When he noticed that durÍng Mâssr he RAN up thb aisle,to
the sacristy to gst waúer, and then w€nf back to
the altai. Where is all td{' '¿4fr2''

He told a little5û gr-ade boy who made his Í'irst Cop-munion thaf if he

o

,y

didn't go to Mass, hc would have to see him in the confessional. Hetold
ttis to hinn at the his First Communion Mass in tte presenße s. f the !

ia- ili, S"er*. and parishionsrs. - l/,r t vklr ry@ ñ- 

^A€?',.?#:!.<ø
¿4/4ú >i,i.t44a4? fmzp.ø_ .

a At the Bible School session thfu past
children wa:ve their arus and cough
,how it is to be prrgnart, * ? ?

$rmmer¡ he had some offhe
and then hçtotd tho children that is

Jr"'/ra*tt?L'?¿ 'âfu b'/-¿f

'fliud,
'.#{f'/

Yt

At that sams Bible.schoal.session",he had oneof fhe Bible Schqol leaders
(collegc studed) la,y on the floor. He had 6 childr,en covered w.if'h a doth

. portreying a caterpillan One of them had a pitcher sf wafor, He had fhe
, chlldren walkover the collcge student and po.ur'the w.ater on hitrt. This
.was intended to portray the craterpillar'rgoing trlo,ttytt' A mother heard
-him tell someone ou the phone about'if',aud hswas laughing'

IIe has been ssen and'heard verbally ABÜSING sfaff'peo¡le in plblic as

weII as votrunteers (sacristan...).I personalþ havewitnessed that

Some little girls with.b¿ctr packs on theit þactrs wero in thg han
He kicked two of them.

A very vulnerable yonng w,onan þ hangp afoünd tho pnrish sometimes'
I ÞelÍeve shs is a parishiorer¡ She haugs around him and thÉy are $ddy
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wâs seen last IVednesday night She was seen sitting bt' his office onas
the floorwhen many people were around,

SometÍmes his face is deep red and sometimes vçry pale.Is he on drugs?
Ee has a very mysterious stare sometimes. One womân I know is
absoluúeþ terrilied by him.

He seems terrÍbly concerned about sexuality and chastifyand wanß to
make certain the teen agers are (educ¿tedtn on those topics. They could
care less. He is the topic of conversation at our local high school....not in
a rçpectful.way. Why? 

l

We atl know that NO staff member would ever get by witb the
behavions listed above.IVhy can the prÍest get by with it and stay on
scandalizing peopte and causing them úo leave their Church????

T]tûW t, a, Uura P'-lU/ 14 1¿- ,u "*ê'/-
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AncnprocnsE
oF-

SAINT PAUL &
MINNEAPOLIS

Date:

To:

Cc:

From:

Re:

September 28,20L2

Most Reverend john C. Nienstedt

Very Reverend PeterA. Laird

Most Reverend Lee A. Piché

Father Mark Wehmann

Archbishop, I am attaching a letter which was sent to Father Bill Murtaugh earlier this week. lt
was sent to him because he sits on the assignment board. As you can see, the writer chose to
remain anonymous. Normally I disregard anonymous letters, but in this case there are new
elements in the list of alleged behaviors by Father Mark Wehmann that merit some attention.

Prior to receiving this letter, I had already scheduled an appointment with Father Wehmann to
get an update on his health and discuss a proposalfor assigning an experienced lay person to
assist him in developing his administrative and organizational skills. That appointment is
scheduled for Friday, October 5h.

The most disturbing aspect of the recent letter has to do with boundary issues that had been
previously addressed with him through counseling, and about which Father had made
significant progress (or so it seemed). His most recent thorough evaluation with the cognitive
psychologist returned the opinion that Father Wehmann is not in any way a threat to children,
and yet he apparently does not comprehend how some of his actions could be interpreted as a
potentialthreat. (This has been the challenge all along: his apparent incapacity to learn from his
past experience and apply lessons learned to new situations.)

I wanted you and Father Laird to be aware of the alleged behavior. I will ask him about the
incidents described in the letter and try to determine whether or not they happened as
described. I have a gut feeling that the writer of the letter has a deep dislike for Father
Wehmann to the extent that she would use any means to have him discredited, even making
use of unsubstantiated and/or exaggerated rumors to force his being transferred., which I'm
sure is all she really means by "effective change."

My plan to get him a competent "coach'wâs in part also to keep an eye on his behavior in
general, as well as to implement the detailed and comprehensive plan for improvement which
was developed for Father Wehmann by Mary Bosscher. I am confident also that his trustees,
whose support he enjoys, would not hesitate to inform me of any serious violations in the area
of right and reasonable behavior. (l met with them last spring.) The implementation of the plan
was delayed in July by Fathe/s radicaltreatment for his thyroid disorder, and again by my
absence in August. I am eager to move ahead with this plan, and will do so unless you or Father

Laird think that some other approach is now necessary.

226SummitAvenue lSaintPaul,MNS5lO2 lT: 651-291-452'l lF:651-290-f629 lwww.archspm.orq landersonl@archspm-org
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SAINT PAUL &
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Date:

To:

Cc:

From:

Re:

September 28,2012

Most Reverend |ohn C. Nienstedt

Vety Reverend Peter A. Laird

Most Reverend Lee A. Piché 1 W

Father Mark Wehmann
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Archbishop, I am attaching a letter which was sent to Father Bill Murtaugh earlier this week' lt

was sent t'o'n¡m because ñe sits on the assignment board. nq V9Y c.an see, the writer chose to

remain anonymous. Normally I disregard anónymous letters., but in this case there are new

elemenis in the list of allegeá behav'lors by Father Mark Wehmann that merit some attention.

Prior to receiv¡ng this letter, t had already scheduted an appo¡ntment w¡th Father Wehmann to
get an update oñ nis health.and discuss-a proposalfor assigning.an experienced lay person to

ãssist n¡ln in developing his administrative and organizationalskills. That appointment is

scheduled for Friday, October 5n.

The most disturbing aspect of the recent letter has to do with boundary issues that had been

previously addresséd w¡tn n¡m through counseling, andabout which Father had made

iignificant progress (or so it seemedi. His most rècent thorough evaluation with the cognitive

piychologiit rðturneàthe opinion tnát FatherWehmann ¡9 n9t in any,¡vaY a. lhrqa!to children,

änä yet hã apparently doesnot comprehend how some of his actions could be interpreted as.a

pot"|rt¡"ltnréât. fihié has been the òhailenge all along: his apparent incapacity to leam from his

þast experience ànd apply lessons learned to new situations.)

i warlted you and Father Laird to bp aware of the alleged behavior. I will ask him about the

incidents-described in the letter and try to determine whether or irot they happened as

described. I have a gut feeling that thé writer of the letter has a deep dislikgfol Father

Wehmann to the extént that she would use any means to have him discredited, even making

use of unsubstantiated and/or exaggerated rumors to lorce his being transferred., which llm

sure is atlshe really rneans by'effective change.'

My plan to get him a competent "coach'was in part also to keep an ey9 ol his behavior in

gãnãiá, as-well as to impiement the detailed and comprehensive plan for improvement which

úas deúenped for Father Wehmann by Mary Bosscher. I am confident also that his trustees'

whose supóort he enjoys, would not hésitate to inform me of any serious violations in the area

of right anci reasonatjle ¡enavior. (l met with them last spring.) The implementation of the plan

wajdelayed in July by Father's radicaltreatment for his thyroid disorder, and again by my_

àbsen."in August. I ám eager to move ahead with this plan, and will do so unless you or Father

Laird think that some other approach is now necessary.

226SummitAvenue lSaintpaut,MN5SlO2 lr:651-291-452',t lF:651-290-1629 lwww.archsom.orq landersonl@archspm.org
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October5,2012

Most Reyerend John C. Nienstedt

Very Reverend PeterA. taird

)
OFFICE OF AIIXITIARY EISHOP LEE A. PICHÉ

MnUOnaNDUM

Anc¡ruocEsE
oF-

SAINT PAUL &
MINNEAPOL¡S

Date:

To:

Cc:

From:

Re:

+rfu/fMost Reverend Lee Piché

Father Mark Wehmarur

Archbishop, I met with Father Mark Wehmann today

He reports that generally things are going well with staff and parish. He feels more confident;
and has been able to remain more calm and deliberate (less impulsive) in his interactions with
people. He thinks that his counseling is having a positive effect. Hé says that the relationships
with his administrator and other staff seem to have improved since last gpring, and staff are
working together more peacefully and productively. His health is much improved, since the
removal of his thyroid gland; he is taking medication to regulate his thyroid level, and goes each

month for a blood test. He looked much bêtter today that I when I last saw him.

He is eager to begin working with a professional coach. I will try to get one lined up next week.

Meanwhile,'he continues to get informal feedback from his trustees, with whom he meets each
month. He continues to receive regular counseling (Paul Ruff) and is faithful in attending his
priest support group meetings. He met last week with our new POMS person, John Selvig,
which he said went well. They intend to meet quarterly. AS far as I can tell, he continues to
abide by the terms of his agreernent.

We went point by point through the allegations 1'ro6ssrvations") that came last week with the
anonymous letter. Some of the points are from more than a year ago; he has made a good deal
of progress since theri. He admitted poor judgmeñt on one point (regarding the skit he came up
with dr.rring a summer children's program). He seems more aware of how people will interpret
things he does, which is a hopefiil sign of greater psychological maturity.

Father Laird requested time to meet with me to discuss Father Wehmann. I expect we will do
that soon; there was not time before today's appoíntment.

226 Summit Avenue I Saint Paul, MN 55102 | T: 651-291.4521 | F: 651-290-1629 | www.archspm.ori¡ | andersonl@archspm.org
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Archdiocese of Minneapolis/St. Paul

226 Summit Avenue
St. Paul, MN 55102

Attention: Bishop Piche

Dear Bishop Piche,

It is with much prayer and trepidation that I am writ¡ng to you. I am concerned for the Parish of St. Bridget of
Sweden in Lindstrom. I am concerned about our spiritual well being. I am concerned for our Pastor Fr. Marc

Wehmann.

My husband and I have been active members for over 15 years; we are Eucharistic Ministers, Sacristans,

deliver donations from the parish to Joseph's coat and various other activities, as needed.

Now to my concern. lt is Fr. Wehmann. While I know that we are always to support our priest, I just need to
speak about some of the actions that are taking away from the spiritual enrichment we should be getting from

coming to St. Bridget's.

Fr. Wehmann is a very compassionate and caring priest when he is needed to tend to the spiritual needs of

individUals. He has helpqd us personally,tlrough a minor crisis in our life. He prepargs and delivers good

homilies. That is one side. Bqt the other side ig his temper SeVeraltimes he ha.s-showæ{ Ihil tothe
cong¡egatio4, ,When hg is mad it -shows on his face. The littlest thing can either bringout a tirade or a sharp

tongue rebuke to an individual.

As an example, I will use myself. On Labor Day weekend, & I were Sacr¡stans. We set up for Mass as

usual. And here is where I take the blame. I forgot to put the water in the cruet.
When Fr. Wehmann discovered it, while on the altar, he grabbed the cruet and stormed down the center aisle,

slammed through the Narthex door, almost hitting a small child. I know it was my fault but I believe it could

have been handled differently. His anger was observed by the ent¡re congregation. {On a side note we had

guests with us at Mass who were shocked at his actions..)

Fr. Wehmann is very determined on how he wants things done and that is his prerogat¡ve but when he takes it
out on the Sacristans, the ushers and/or the altar servers there seems to be something askew.. For instance,

he was upset one particular Saturday night at the 5 PM Mass when the family bringing up the gifts didn't get

down to the altar fast enough. After Mass he told us it was our responsibility and (l quote) "they will get down

there faster and you willsee that it gets done" We have no control over how fast people walk down to him at

the altar.

Thj¡ is a letter to support St. Bridget'S. Our Church Family has shrunk in the past 10-tr 2 years fr,om

apprg¡imately 1500 members to 75O. Ttrat's 507o, While the population in lhe Chigago Lakes area has

increased., Wre. need to havea spiritual leader and.commun¡tythat make us better Christians and people.

o

CONFIDENTIAL - Filed Under Seal ARCH-004953



o o
Fr. Wehmann is a good counselor. A caring individual. He is very good at teaching. But many parishioners

feelthat he should be somewhere where he can use these talents to the best advantage. The biggest problem

is that he can be so caring one minute and the next he is verbally assaulting someone who has done
something minor wrong but is willing to serve.

Ushers have quit, Sacristans have quit, Eucharist Ministers have quit, and Altar Servers have stopped serving. I

am close doing so. (Because of this right now we only have 3 Sacristans so there is no relief for us.) Father

Wehmann told us it is our responsibility to find more.

There are other small incidents that come to mind. They probably are small and insignificant to others but
they are adding up and our parish is suffering. At this time we do not need to go into them but I would be
happy to meet with you and talk this over with you or your representative

While I realize that the 'sunday Mass only attendees' do not see this side of things, it is those of us that serve
that see it. Many who are the "worker bees" all talk about this situation and just shake their head and say

"Oh, well, that's the way it is." I am not content to go on this way. As a Parish we do not know how to
address this problem and do not know who to turn to.

Back to how I am feeling. I am feeling depleted of inspiration. I am feeling challenged to be enthused about
my service to the church and my God. I dream about how to change my perspective. I have been in prayer
about this and needed to turn this situation into words.
I have prayed the Rosary for advice, talked with several people in the parish whom I respect and got their
advice, all of which led me to wr¡t¡ng to you. (As you may have not¡ced I have put this as an "1" letter but my
husband concurs as do some of our friends in the parish.)

I do like Father Wehmann. We have shared meals w¡th h¡m. I know he has had some health problems

recently but this started from the beginning of his service at St. Bridget's. One thing is that we never know
what to expect. What his mood will be, whether we should greet h¡m or whether he will even greet us in

passing.

I don't know how you will approach this information. I hope prayerfully and I would prefer in confidence, but I

understand if you have to let Father know where this is coming from.

Sincerely,

CONFIDENTIAL - Filed Under Seal ARCH-004954
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October Igú,2012

Dear Mrs

Thank you for your letter dated October 7ú,2012, in which you
expressed your concerns about your pastor, Father Mark Wehmann.

You described how he has the tendency to go into "a tirade or a sharp
tongue rebuke" to individuals in situations where these responses are
inappropriate.

I have already confronted Father Wehmann about the incident that you
described, that is, the one concerning the water cruet. News ofthat
incident came to me from another source, and when I asked Father
Wehmann about it he admitted his mistake and expressed remorse.

I would like to speak to him about the other behaviors that you
mentioned as well, most especially how he speaks to people. In doing so
I would like to be able to mention specifically where the information
came from, namely from someone who likes him and who works with
him behind the scenes. But given your concerns about confidentiality, I
will not do so without your permission.

I continue to hope that with help, guidance, and experience, Father
Wehmann will become the ef,lective priest and pastorthat God wants
him to be. The likelihood ofthat happening is greater because of your
prayers, which you have graciously offered for him in your charity.

Thank you writing to me with your concerns. I continue to pray for
Saint Bridget of Sweden parish, and I ask for your prayers as well.

Sincerely yours in Christ,

Í nu()
Most Reverend Lee A. Piché
Auxiliary Bishop of Saint Paul and Minneapolis

o
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Piche, Most Reverend Lee A.

From:
Sent:
To:
Subject:

Piche, Most Reverend Lee A.
Thursday, November 29,20L2 8:59 AM
Kratochvil, Mike
Re:

Dear Mike,

That is great news. You made my day and it's not even 9:00 am.!

I will let Father Mark know that I have provided you with the documents. l'm not sure how he prefers to be
addressed. l'm guessing that either way would be fine. He is fairly humble.

Again, thanks!

BLP

Most Reverend Lee A. Piché
Auxiliary Bishop of St. Paul

and Minneapolis

On Nov 29,2012, at 8:20 AM, "Kratochvil, Mike" > wrote:

> Good morning Bishop Piche',

> I read the documents you provided yesterday. I am happy to let you know that I will meet with Father
Wehmann. Hopefully over the course of the next few months I can offer some guidance to help him grow in his
administrative skills and/or help him discern his best future role as a priest. I appreciate the fact that you still
have hope for him. Please contact him so we can arrange a first meeting, which t think would be best to be off-
site, perhaps at the Chancery. Fr. Wehmann may also be able to suggest a good place for us to meet. I will
anticipate a callfrom him within the next severaldays.

> I know you have my cell phone number: . Although I am sending this from my GFC address
which is stillactive (although for how long I do not know), my personal, private email is

> Two additionalquestions for now: 1) W¡ll Father know that you have provided me the documents I received
yesterday? 2) Does he prefer to be addressed as Father Wehmann or as Father Mark?

Thanks again for lunch. lt was good to be with you again.

mike kratochvil

1
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OFFICE OF AIJXILIARY BISHOP LEE A. PICHÉ

MUUONANDUM

November 29,2012

Most Reverend ]ohn C. Nienstedt

Very Reverend Peter A. Laird; Deacon john Vomastek

o
AncnuocESE

oF-
SAINT PAUL &
MINNEAPOLIS

Date:

To:

Cc:

From:

Re:

*,vfMostReverend Lee Piché *
Father Mark Wehmann

Archbishop, I want to give you a quick update on Father Mark Wehmann. Yesterday, I was able

to get the help of Mike Kratochvil, recenfly retired from GFC and an experienced administrator'

to help us as an administrative ncoach" for Father Wehmann over the next four to five months-

I have asked him to work with FatherWehmann on imptementing the plan for improvementthat

was created by Mary Bosscher when she worked with Father Wehmann and the staff at Saint

Bridget of Sweden. Both Mike and Father will meet with me at the end of the process for an

evaluation and assessment. We will have a definitive answer to whether Father Wehmann has

the capacities needed to serve successfully as a pastor by May.

I have approved an archdiocesan expenditure for this help, similar to the agreement that we

worked out with Mary Bosscher. The cost will be minimal. Mike will send me a'time sheet" once

he has accumulated some time with Father Wehmann, and a list of any business expenses for

reimbursement.

Meanwhile, I have also learned that a decision from MNDOT on the Highway I construction

might possibty be made before December 7th. The parish committee and attorneys for the parish

have been negotiating with MNDOT and are asking for $1.5 million. The state has offered $1.3

million.

A,n.\1;J¿
-TU"J.-.r\p^^.

b
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Piche, Most Reverend Lee A.

From:
Sent:
To:

Michael Kratochvil 

Wednesday, December L9,2OtZ 12:01 PM

Piche, Most Reverend Lee A.

Update from Mike KratochvilSubject:

Bishop Piche,

Just a quick note to let you know that Father and I have met on two occasions, once last week and once the

week before last. Our time together has been good. 'lve are not meeting this week nor next due to the demands

of this time of year - confession scheduling, special liûrgies, and preparation time.

\Me are meeting next on Thursday,January 3; the two Trustees will be joining us on that aftemoon. Father and I
then meet again on January I 1.

Wishing you all the Blessings of this special Season.

Merry Ch¡istmas.

mike laatochvil

1
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Piche, Most Reverend Lee A.

From:
Sent:
To:
Subject:

Dear Jennifer,

Thank you for the information. I spoke with Karl today and encouraged him to contact your office to refresh the
conciliation process. He told me that he wíll pray and think about it, so it may not be for a few days, or at all.

Thank you,

+BLP

Most Reverend Lee A. Piché | Auxiliary Bishop
Office of Bishop
Ancnorocns¡ oF Seri..lr P¿ur AND MINNEAroLIS
ï: 651.291.4400 I F: 651 .290.1629
bishoppiche@archspm. org

PERSONAL AND CONFIDENTIAL COMM UNICATION

The information conta¡ned in this electronic communication and any document attached hereto or transmitted herewith is

confidential and intended for the exclusive use of the individual or entity named above. lf the reader of this message ls not the
intended recipient or the employee or agent responsible for delivering it to the intended recipient, you are hereby notified that any
examination, use, dissemination, distribution, or copying of this communicatíon or any part thereof is strictly prohibited and may be
subject to penalties under the Electronic Communications Privacy Act, 18 U.S.C. 55 25tO-252! and other applicable laws. lf you have
received this communication in error, please immediately notifo the sender by telephone or reply e-mail and destroy this
communication. Thank you.

From: Haselberger, Jennifer
Sent: Monday, February 04,20L39:24 AM
To: Piche, Most Reverend Lee A.; Kueppers, Joseph
Subject; RE: Karl Kornowski of Saint Bridget

Bishop,

I was just discussíng this with Andy last week.

Karl has submitted a pet¡tion, but following that has not communicated with my office. I believe he objected to the
participation of Tom Wieser, but he never raísed that concern wíth me, only with Tom directly. Andy's position of last
week was that if he wants to pursue conciliation, he should contact my office and refresh the process. Until that
happens, I will not be taking any further steps in this matter.

I hope this helps,

Piche, Most Reverend Lee A.

Tuesday, February 05, 2013 11:11 AM
Haselberger, Jennifer
RE: Karl Kornowski of Saint Bridget

1
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Jçnniferllaselberger, JCL, PhD
Chancellor for Canonical Affairs

a o
Director of the Office of Conciliation
ARcnprocgsE oF S¡¡ur Peur txo MTNNEAPoLIS

T:651.291.4437

F:651.290j629

PERSONAL AND CONFIDENTIAL COMMUN ICATION

The information contained in this electronic communication and any document attached hereto or transmitted herewith is

confidential and intended for the exclusive use of the individual or entity named above. lf the reader of this message is not the

intended recipient or the employee or agent responsible for delivering it to the intended recipient, you are hereby not¡fied that any

examination, use, dissemination, distribution, or copying of this communication or any part thereof is strictly prohibited and may be

subject to penalties under the Electronic Communications Privacy Act, 18 U.S.C. SO 2510-252t and other applicable laws. lf you have

received this communication in error, please immediately notify the sender by telephone or reply e-mail and destroy this

communication. Thank you.

From: Piche, Most Reverend Lee A.
Senü Monday, February 04,2013 9:20 AM

To: Kueppers, Joseph; Haselberger, Jennifer
Subject: FW: lGrl Kornowski of SaÍnt Bridget

Dear Joe and Jennifer,

Before I calt Karl Kornowski at Saint Bridget, could I learn from you whether there is still a process in place for
his request for conciliation through Justice in Employment?

Thank you

+BLP

Most Reverend Lee A. Piché | Auxiliary Bishop
Office of Bishop
AncHpTOCESE OF S¡,rNr PAUTAND MINNEAPOLIS
T: 651 .291.4400 | F: 651 .290.1629
bishoppiche@archspm. oro

PERSONAL AND CONFIDENTIAL COMMUN ICATION

The information contained in this electronic communication and any document attached hereto or transmitted herewith is

confidential and intended for the exclusive use of the individual or entity named above. lf the reader of this message is not the

intended rec¡p¡ent or the employee or egent responsible for dellvering ¡t to the intended recipient, you are hereby notified that any

examination, use, dissemination, distribution, or copying of this communication or any part thereof is strictly prohibited and may be

subject to penalties under the Electronic Communications Privacy Act, 18 U.S.C. 55 2510-2521 and other applicable laws' lf you have

received this communicat¡on in error, please immed¡ately notify the sender by telephone or reply e-mail and destroy this

communication. Thank you.

2
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Fromi Anderson, Lorna
Senü Monday, February 04,20L3 9:11 AM
To: Piche, Most Reverend Lee A.
Subject: Karl Kornowski of Saint Bridget

Bishop:
I spoke to Karl Komowski, the Business Administrator from Saint Bridget of Sweden in Lindstrom.

Karl would like to know if you could possibly call him. He is at a cross-road,s as to what to do or who to
contact regarding the fact that nothing has happened with a Justice of Employment issue of 8 months ato.

His number isz 

Thankyou -

Lorna Andercon I Administrative Assistant
Office of Bishop
ARcHDIocESE oF SRTxTPeuT AND MINNEAPoLIs
T:651.291.4521 | F: 651 .290.1629
a nderson l@archs pm. oro
PERSONAL AND CONFIDENTIAL COMMUNICATION

The information contained in this electronic communication and any document attached hereto or transmitted herewith is
confidential and ¡ntended for the exclusive use of the individual or entity named above. lf the reader of this message is not the
intended recipient or the employee or agent responsibte for delivering it to the intended recipient, you are hereby notifìed that any
examination, use, dissemination, distribution, or copying of this communication or any part thereof is str¡ctly prohibited and may be
subject to penalties under the Electronic communications Privacy Act, 18 u.s.c. $s 2510-2521 and other applicable laws. tf you have
received this communlcatlon in error, please ¡mmediately notify the sender by telephone or reply e-mail and destroy this
;ommun¡cation. Thank you,

3
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o
OFFICE OF AI,XITIARY BISHOP LEE A. PICHÉ

MnUOmNDUM

o
AncnprocEsE

tsrJ. 

-

SAINT PAUL &
M IN N EAPO LIS

Date:

To:

February 5,2013

Accounting-loan Place

Cc:

From: Most Reverend Lee Piché

Re: Contractpayment

Mike Kratochvil is doing some work for my office on a contrac{ basis. He has submitted the

attached statement of services and expenses.

I give my approval for payment of the total amount due.

Mike believes that we may have his SSN on file. lf not, please do not hesitate to call him.

Please advise me if you need additional paperwork or information.

Thank you

5
f tu4 46/tz

¡:.:ii

Most Reverend Lee A. Piché Date

226 Summit Avenue I saint paul, MN 55102 I T: 651-291-4521 | F: 651-29&1629 | wwwarchsom.orq I andersonl@archspm.org
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STATEMENT
January 31,2013

Michael L. Kratochvil

Archdiocese of St. Paul and Minneapolis

Attention: BishoP Lee Piche

226 SummitAvenue
St. Paul, MN 55102

Professional Services:
December 1, 2}l2through January 31, 2013

Expenses and Reimbursables

TotalAmount Due

lq'

o

Amount Due

$871.82

91.91

$963.73
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o
Professional Services :

December 1,2012 through January 31, 2013

MichaelL. Kratochvil

o

Date

1U4nU2
1A4n012
1A4nO12

12t10t2012
ehonu2

Time Description

2:00 pm - 3:45pm lntroductory Meeting with Fr. Wehmann
Travel to/from Forest Lake

7:00pm -7:20pm Prepare meeting summary

3:00pm - 4:30pm

Hours Rate Total

enono12

1t3t20't3
1t3t2013
ilgnu3

il11nA13
u11noß
1t11t2013

u2412A13

1t24t2013

1t2412013

1:00pm - 2:30pm

8:00pm - 8:15pm

Meeting with Fr. Whemann
Travel toffrom Forest Lake

Prepare meeting summary, add notes for next
meeting, email exchanges with Fr. Wehman on 12110
&12t11

Meeting with Fr. Whemann and Trustees
Travel to/from Forest Lake

Prepare meeting summary

Total Due

1.75

0.75
0.33

1.50

0.75

1.50

0.75
0.25

1,50

o.25
o.'17

2.OO

0.75
0.50

75.00
37.50
75.00

0.50 75.00 37.50

$13r.25
28.13

25.00

112.50

28.13

112.50

28.13
18.75

112.50

9.38

12.45

150.00

28.13

37.50

-ffii-

75.00

37.50

75.00

37.50
75.00

75.00
37.50

75.00

75.00
37.50

75.00

10:40am - 12:l0pm Meeting with Fr. Whemann
T¡:avel tc/from Perkins, Vadnais Heighùs

12:30pm - 12i40pm Prepare meeting summary

3:30pm - 5:30pm Meeting with Fr. Whemann
Travel to/from Forest Lake

9:30pm - 10:00pm Prepare meeting summary

CONFIDENTIAL - Filed Under Seal ARCH-005297



ù

2012 Mileage Reimbursement
2013 Mileage Reimbursement

Expense Reimbursement

o o

Expenses and Reimbursab¡es
December 1, 2012through January 31, 2013

Michael L. Kratochvil

Date Description

el4n012 Mileage to/from Forest Lake Perkins

1Aß12012 Mileage to/from Forest Lake Ferkins
1211012012 Hot chocolate, coffee, tip at Perkins

11312013 Mileage toffrom Forest Lake: St. Peter

111112013 Mileage to/from Vadnais Heights Perkins

U11nO13 Hot chocolate, coffee, tip at Perkins

il24f2Q13 Mileage to/from Forest Lake Perkins

Odometer
Start End

211016 211049

211132 211164

211657 211691

211721 21.1728 7

212036 212069 33

Miles

Reimbursable

Amount

33

32

34

Total Reimbupeable Expense

TotalMiles
65
74

Rate

0.555

0.565

$7.11

6.91

$36.08
41.81

14.02

$91.91
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OFFICE OFAI.DüLIARYBISHOP LEE A. PICHÉ

MgMoRANDUM

o

Febnrary 5,2A13

Most Reverend fohn C. Nienstedt

Very Reverend Peter A. Laird

MoetReverend Lee Piché '

Father Mark Wehmann

o
AncnuocEsE
l--OF '

SAINT PAUL &
MINNEAPOLIS

Date:

To:

Cc:

From:

Rs

amount of discontent; I take what he sayê with a grain of salt because of'his gwn nëgatiúe
prejudice against Father Wehmann; He maintains that ]nothing has changed".since the 

,

Bosscher evaluâtiôn,and plan was put ih place. My perception is:that FatherWehrhänn has
actually made some progress in his own self-awareness, and is making more prudential
deCiSiOnS. .. r ' . , , ' , , .r .':: : ,,' ,

226SummitAvenue | $aintPaul, MN 55102 | T:651-291-4521 l2F:051-290-1629 | www.archsom.orq I andersonl@archspm.org
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a I
OFT¡CE OF THE VICAR GENERAL

MnuonnNDUM

Ancr¡orocEsE
\-'r 

-

SAINT PAUL &
MINNEAPOLIS

Date:

To:

From:

Re:

February 6,z0tg 
"/Arctrbishop Nienstedt, Bp. Piché

Fr. P. Laird

Fr. Whemann

I am pleased to hear that Fr. Wehmann's relationship with Mike Kratochvil is progressing and

that the initial reports are positive. I hope it works out and that Fr. 'Whemairn 
has the capacity to

serve as a pastor.

An outstanding question, even if Mike Kratochvil renders an affirmative decision, is where Fr.

Wehmann is the right pastor for St. Bridget's especially in light of the unresolved issue of the

site of the parish and the possible need to build due to State encroachment. If they built east of
ttre city on land I believe the parish already owns it would likely make sense to "close" the

mission in Franconia. If this happens, you will need the sawy of someone who can raise money

and build bridges between two communities. To my mind, if Fr. Whemann is deemed to be able

to serve as apastor long term would he be able to do these tasks or is he more of a small town
pastor?

I believe this question needs to be answered by the June assignments.
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t
Ptomoter of Ministerial Standards Office

St. Paul4\dinneapoiis archaiocese

(Please use thisþrm or yourþrm providing thls infotmatíon.)

This is to confirm that

ØãËrû,rfl f
and satisfaotorily participated in his€'upp p on

7

o

has attended

dates for the

¡2'
.tårffironthperiod of fJ, Pt

Dates:

6,k e-
?o t 70 ¡2'

l4 tÔ l2/

aelL

6.fþ*1,4(Y
t.Mnf , ?êt?'

Juyf, zo, za fz'

^/k 
q / ¿¿/>

,ûe"- @ =¿t 
(2:

ftú- rl t )ol'

7 fru )-ot
to Ð--:'

*o/s^t

2.

J.

4.

5

A
-L- r"tu: n,ør,

AnY,/Lj
Da*;

Send tol
Pronrotcr of MirtisJcriâl Stâr¡dards
Arc-hdiocese of St. PauUlrdinneapolis
226 SunüiitAvenue
St. Paul¡ tv[.] 55lAD
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OFFICE OF PARISH SERVICES

MnUOnANDUM

February !4,20!3
Archbishop ]ohn C. Nienstedt
Very Rev. Peter A. Laird
Mr. foseph Kueppers
Mark Dithrran, Director of Parish g"*isss'4/Þ
St. Bridget of Sweden

| \r',¿ Ma.À5

AncuuocEsE
oF_

SAINT PAUL &
MINNEAPOLIS

t

Date:
To:
Cc:

From:
Re:

tì\,

Your Excellency:

Thank you for the opportunity to provide input on the parish of St. Bridget of Sweden in
Lindstrom.

I spoke today with both Karl Komowski, parish business administrator at the parisþ and ]oe
Kueppers. ]oe has looked extensiveþ into this matter, having talked to both Karl and the
parish's attorney. For this memo I will provide portions of my conversation with Karl that may
complement the information ]oe is gathering on the subject as he monitors the situation.

As you likely know, the State of Minnesota is expanding Highway 8, which is immediateþ
adjacent to the parish's property. This drange is substantially impacting drurch property, both
in use and access.

Karl reports the following significant factors for the parish's future:
o Income has beerr declining for the past three years
r The number of active households has also declined
r Church buildings are in need of improvements
¡ The parish owns 40 acres at another site but it is not easily accessible
r Karl is eager to see the parish conduct strategic planning to make data-driven decisions

in a variety of areas

I have placed St. Bridgefs on the visitation schedule for 20731'1.4, which means the parish will be
offered participation in GROW pastoral planning next year. This is a clear case of a parish
needing to deveþ a plan. However, Karl expressed the observation that Fr. Wetrmann has not
decisively supported the idea of developing a strategic plan for the parish.

It is my recommendation that St. Bridgefs participates in the GROW process next year
Perhaps, Archbishop. that is something you can encourage Fr. Wehmann to do?

As alwa¡zs, please let me know if I may be of further assistance in this or any other matter.

iJ{.År*^erø *r
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OFFICE OF PARISH SERVICES

February 74,20L3
Archbishop fohn C. Nienstedt
Very Rev. PeterA. Laird
Mr.loseph Kueppers
Mark Dittman, Director of Parish Sewices4lÞ-
St. Bridget of Sweden

GOFV -1"¡ z¿

AncnprocEsE
oF_

SAINT PAUL &
MINNEAPOLIS

MEIUonANDUM

Date:
To:
Cc:

From:
Re:

Your Excellency:

Thank you for the opportunity to provide input on the parish of St. Bridget of Sweden in
Lindst¡om.

I spoke today with both Karl Komowski, parish business administrator at the parish, and Joe
Kueppers. Joe has looked extensively into this matter, having talked to both Karl and the
parish's attorney. For this memo I will provide portions of my conversation with Karl that may
complement the informatíonJoe is gathering on the subject as he monitors the situation.

As you likely know, the State of Minnesota is expanding Highway 8, which is immediately
adjacent to the parish's property. This drange is substantially impacting drurdr property, both
in use and access.

Karl reports the following significant factors for the parish's future:
o htcome has been declining for the past three years
. The number of active households has also declined
¡ Church buildings are in need of improvements
r The parish owns 40 acres at another site, but it is not easily accessible
. Karl is eager to see the parish conduct strategic planning to make data-driven decisions

in a variety of areas

I have placed St. Bridgefs on the visitation schedule for2013/14, which means the parish will be
offered participation in GROW pastoral planning next year. This is a clear case of a parish
needing to develop a plan. However, Karl expressed the observation that Fr. Wehmann has not
decisively supported the idea of developing a strategic plan for the parish.

It is my recommendation that St. Bridget's participates in the GROW process next year.
Perhaps, Archbishop, that is something you can encourage Fr. Wehmann to do?

As always, please let me know if I may be of fu¡ther assistance in this or any othe¡ matter.
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I I
Promotet of Ministerial Standards Office

St. PaulÂvfinneapolis Archdiocese

(Please use thisform or yourfortn providing this irtformatíon)

This is to confirm that lu f'UJ,,
and satisfactorily participated in his Stip¡ort Group on the below listed dates for the

lk^ontnperiod rrØ3, -Ørf-

,1*l,u e /t,/f t,'

has attended

Dates:

1

4-zf,- ì 1ro /,"
/o

2/

&r A7* (3
Date

5

6.2.

4.

3. *f'çfru 7. df-1f ¡r '

lzr 1/nf t"L

3,et
of Support Leader

Send to:
PronroJer of Miniçterial St4ridâtds
ArchdÍocese oî St. PaulÀ4inneapolis
220 SunnitAven.ue
St. Paul, MN 55102
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o

(Please use this form or

This is to confirm that

and satisfactorily participated in

I

2_

/,
of Support Group

Send to:
Promoter of Ministerial Stândards
fuchdiocese of St. PaulÆvlindeapolis
226 SummitAvenue
St. Paul, MN 55102

has attended

on the lisæd dates for the

2þ F,
20

17 - 4 >îlY
*rémonthperiod otüW - 

to

Dates:

o

f*

(p ill'r/ >
/il'>

4"ø/ n

5.

6.
2¿

2.

3.

4.

7

8. 1 l>

J,Åg'- È
Date

CONFIDENTIAL - Filed Under Seal ARCH-005253



Ia
St. Paul/lvlinneapolis Archdiocese
Promoter of Ministerial Standards

Monitoring Plan

.i

l

For:@ From: r2lt4lt2 Toz l2lt3ll3

Plan Manager: Fr. Kevin McDonough Monitor: John Selvig

Reason For Monitoring: Appropriate Boundaries

Monitor meetings: Minimum Quarterly

Monitoring Criteria

1. The Clerry Review Board recommendations of 3/25108 state that
t. ni. Wenmann be allowed to continue in ordinary minisûry that does not involve regular contact

with minor ohildren. This. provision should not be interpreted as prohibiting Fr. Wehmann from

interacting withchildren'in t¡ryical parish settings with parental or other adult involvement and

iiffifil*i""åîffHtrîäî:îîffil'åli îHfîî; and board ortrustees orany parish to which

Fr. Wehmann is assþed:
3. That Fr. Wehmanicontinue his regular course of psychotherapy, workwith a spiritual adviso¡
and participate in a regular support group ofpriests.

.  .That Fr. \Mehmaurbe refenrcd to tfre ÞOtutS program for deveþment of a monitoring plan

consistent with the terms ofthis recommendation.
5. That this matter be retumed to the review board for review in tfuee years for a determination of
whether this recommendation should be continued, modified or terminated.

2. Fr. rtrehmann will provide POMS with the name of a contact in any support group he is involved with.
He will sign any necessary releases for POMS to receive information regarding his attendance and

participation

3. Fr. \Mehmann will maint¿in regular contact with a spiritual advisor and provide verification to POMS.

4. Fr. Wehmann will malse disolosure with those prôfessionals who sho¡ld be aware of questions

surrounding his history if requested to do so Uy Ae arcnaioçese. This would mosl likely
include the director of religióus education, the youth minister and the principal of the school if there is

one atúached to his parish assignment.

5. Fr. rùVehmann will minimize any one to one contact with minor children. He should limit that work to the

saøament of penance as much as is possible

6. Visits by the Promoter,.of Ministerial Standards for the Arohdiocese at the living location, work sites and

social areas may be made.

7. Risk monitoring evaluation/assessment on an annual basis will be done with an appropriate Diocesan

Official.

CONFIDENTIAL - Filed Under Seal ARCH-005118
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Page Two: Fr. MarkWehmann lrom: l2ll4l12 To: l?Jl3ll3

8. Any material deviation from or violation of any bf the monitoring críteria will result in an immediate

report to the Vica¡ General and/or the Archbishop for determination and investigation and, if warranted,
suspension of nrinistry, and referral to the Clerry Rsview Board for further recommendation to the

nrchbishop concerning continuation of ministry.

9. Any disputes about this monitoring plan may be submitted to normal canonical review.

10. Fr. Wehmann is to let POMS know of any change in address, phone numbers or other significant
changes in his life.

11. A photocopy of this form will be considered tle sa¡ne as the original.

By our signatures, we aoknowledge criteria to be monitored.

WJ*wl.l,*",*- t,
I¡¡dividual

Acknowledge receipt of copy:

Date
3

Date

UL
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St. Paul/Minneapolis Archdiocese
Promoter of Milristerial Standards

Monitoring Plan

For: Fr. Mark Wehmann From: I2lI4lI2 To: I2ll3l|3

Plan Manager: Fr. Kevin McDonough Monitor: John Selvig

Reason For Monitoring : Appropriate Boundaries

Monitor meetirgs: Minimum Quarterly

Monitoring Criteria

1. The Clergy Review' Board recommendations of 3125108 state that
l. Fr. V/ehmann be allowed to continue in ordinary ministry that does not involve regular contact
with minor children. This provision should not be interpreted as prohibiting Fr. Wehmann from
interacting with children in typical parish settings with parental or other adult involvement and

participation or administering sacraments to children.
2. Tltalthis recommendation be disclosed to the pastor and board of truste es of any parish to which
Fr.'Wehmann is assigned.
3. That Fr. Wehmann continue his regular course of psychotherapy, work with a spiritual advisor,
and participate in a regular support group of priests.
4. That Fr. Wehmann be referred to the POMS program for development of a monitoring plan
consistent with the terms of this recommendation.
5. That this matter be returned to the review board for review in three years for a determination of
whether this recommendation should be continued, modified or terminated.

2. Fr. Wehmann r,vill provide POMS with the name of a contact in any support group he is involved with.
He will sign any necessary releases for POMS to receive information regarding his attendance and

participation.

3. Fr. Wehmann will maintain regular contact with a spiritual advisor and provide verification to POMS.

4. Fr, Wehmann r,vill make disclosure with those professionals who should be aware of questions

surrounding his history if requested to do so by the Archdiocese. This would most likely
include the director of religious education, the youth minister and the principal of the school if there is

one attached to his parish assignment.

5. Fr. Wehmann r,vill minimize any one to one contact with minor children. He should limit that work to the

sacrament of penance as much as is possible.

6. Visits b¡, the Promoter of Ministerial Standards for the Archdiocese at the living location, work sites and

social areas may be made.

7. Risk monitoring evaluation/assessment on an annual basis will be done with an appropriate Diocesan

Official.

CONFIDENTIAL-Filed Under Seal ARCH-ESl-005842



Page Two: Fr. MarkWehmann From I2ll4l72 To: l2lI3l13

8. Anymaterialdeviationfromorviolationofanyofthemonitoringcriteriawillresultinanimmediate
report to the Vicar General and/or the Archbishop for determination and investigation and, if rvarranted,

suspension of ministry, and referral to the Clergy Revier,v Board for further recommendation to the

Archbishop concerning continuation of ministry.

9. Aoy disputes aboutthis monitoring plan may be submitted to normal canonical revielr'.

10. Fr. Wehmann is to let POMS knor,v of any change in address, phone numbers or other significant
changes in his life.

11. A photocopy of this form rvill be considered the same as the original.

By our signatures, we acknowledge criteria to be monitored

Individual Date Archdiocesan Official Date

POMS Monitor

Acknowledge receipt of copv:

Date

Individual Date
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St. Paul/I4inneapolis Archdiocese
Promoter of Ministerial Standards

4/8/2013

Archbishop John C. Nienstedt
226 Summit Avenue
St Paul, MN 55102

Dear Archbishop Nienstedt

You will find attached a monitoring plan on Fr. Mark Wehmann. Fr. Wehmann was involved in
several instances of immature behavior with children that made both the children and their parents

uncomfortable. The behavior never reached the level of being criminal but significant enough for the
Archdiocese to intervene. I have attached a report on Fr. Wehmann's compliance during the past year

for your review. He has been in the POMS program since 2008. I am now presenting this for your
approval or for any changes you would like to make on this plan. Please mark one of spaces below
and retum to myself at your earliest convenience. Thank you.

Respectfully

John Selvig
Promoter of Ministerial Standards

1 _I support this plan as is

2. I support the plan with the following specific change(s)

3._I want to talk with you about this before I am ready to approve this

Archbishop John C. Nienstedt

Date

The Chancery,226 Summit Avenue, St. Paul, MN 55102. ernail:selvigj@,archsprn.org 651-291-4449

CONFIDENTIAL-Filed Under Seal ARCH-ESt-005844



St. Paul/Minneapolis Archdiocese
Promoter of Ministerial Standards

418/2013

Archbishop John C. Nienstedt
226 Summit Avenue
StPaul, MN 55102

Dear Archbi shop Nienstedt

You will find attached a monitoring plan on Fr. Mark Wehmann. Fr. Wehmann was involved in

several instances of immature behavior with children that made both the children and their parents

uncomfortable. The behavior never reached the level of being criminal but significant enough for the

Archdiocese to intervene. I have attached a report on Fr. Wehmann's compliance during the past year

for your review. He has been in the POMS program since 2009. I am now presenting this for your

appioval or for any changes you would like to make on this plan. Please mark one of the spaces below

and return to myself at your earliest convenience. Thank you.

Respectfully

John Selvig
Promoter of Ministerial Standards

I _I support this plan as is

2._I support the plan with the following specific change(s)

3 _I want to talk with you about this before I am ready to approve this

Archbishop John C. Nienstedt

Date

The Clrancery, 226 Summit Avenue. St. Paul, MN 55102. ernail:selvigl@archspm.org 651'291-4449

CONFIDENTIAL-Filed Under Seal ARCH-ESl-005849



St. Paul/lvlinneapolis Archdioco se

Promoter of Ministerial Standards
Arurual Report

4/8/2013

NAME: Fr. Mark Wehmann

LEVEL OF MONITORING: Level 3, Inappropriate Boundaries

MONITOR:John Selvig

DATES OF MONITORING: IzllslIlto I2l14lI2

CONTACTS: There have been two in person contacts with Fr. Wehmann in the last monitoring period. These

have taken place at his parish residence at St Bridget's in Lindstrom.

MONITORING PLAN SPECIFICS: Fr. Wehmann has complied with all of the monitoring criteria, to the best

of my knowledge, during the past monitoring period.
1. Fr. Wehman has submitted attendance verification from Fr. Glen Jenson attesting to Fr. V/ehmann's regular

monthly attendance with their priest support group.
2. Fr. Wehman has submitted attendance verification from Fr. Andrerv Cozzens attesting to Fr. Wehmann's

regular monthly contact with him for spiritual direction.
3. Restrictions: Minimize one to one contact with minor children. Fr. Wehmann reports that he remains

mindful of this requirement and makes ef[orts to limit such contact. His parish has a Director of Youth
Ministry uùich handles a majority of the day to day youth ministry.

4. Fr Wehmann had been seeing Paul Ruff for counseling for the past few 1ears. He now sees hirn on an as-

needed basis. He did provide a signed form attesting to sessions u'ith Paul Ruff.
5. Fr. Wehmann has been cooperative in setLing up meetings and being forthcoming during quarter meetings.

SUMMARY: Fr. Wehmann was ordained in 2003. A complaint u'as received at the Chancery in Febmary of
2005 that when assigned to Holy Tri"rty in South St Paul he had touched a minor female in a manner thæ made
her uncomfortable. This was not viewed as illegal or criminal; however, an officer from the local police spoke

to him whereupon he appeared humbled and humiliated.

He n as eventually assigned to Epiphany in Coon Rapids where n 2006 a teacher at the school obsen es Fr.

Wehmann interacting with children in an immature and potentially inappropriate manner. This behavior rvas

referred to child protection in Anoka County but never approached behavior requiring their involvement. Fr.

McDonough atthis time asked Fr. Wehmann to undergo a psychological evaluation with Dr. Barron. Dr
Banon did not see any sexual attraction to children on Fr. Wehmann's part, but did believe he needed to
address issues of appropriate boundaries and his own sexual matunty. Fr. Wehmann is referred to Dr.
Seabloom at this time for counseling. He completed ttris counseling in November of 2009 with Dr. Seabloom
believing he had made significarrt improvements in understanding those issues. This rvas reaffimred by a
second evaluation by Dr. Barron.

The Chancery,226 Sumrnit Avenue. St. Paul, MN 55102. ernail:selvigjMS@archspm.org 651-291-4449
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UPDATE: Fr. Wehmann is consistent with his attendance in his priest support group and spiritual direction.

He continues to receive training at Mundelein in Illinois through Creighton Universit-v for a certification in
Spiritual Direction. He also perÊorms ministry in the locat jail. Fr. Wehmann has had some issues in

administering the parish for past ferr years which has been addressing through counseling and meetings w-ith

diocesan offrcials. In December 2012, Bishop Piche referred him to a coach /mentor to assist him in ongoing

human resources issues within the parish. He meets with this coach on a regular basis, and Fr. Wehmann feels

this has been helpful. At this point he is winding down his involvement in therapy with Paul Ruff, which
appears appropriate at this juncture rvith the other support systems in place.

The Clrancery, 226 Surnnút Avenue, St. Paul, MN 55102. email:selvigjMS@archspm.org 651-291-4449
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St. Paul/Iúinneapolis Arehdiocese
Promoter of Ministeríat Standards

AnnualReport
41,8/2073.

NAME: Fr. Mark l{,ehrnann

LEVEL OF MONITORI\TG: LW"I3, Inappropriate Boundaries

MONITOR:JohnSelvis É^,
U

DATES OF I\üONITORING: 12115 /lx to72/74/72

CONTACTSI There have been two in person contacts withFr. Wehrnann in the lastmonitoliñg
peliod. These have taken place at his parish residence at.'St Bridget's in Lindstronr.

MONITORING PLANSPECIFICS: Fr. W,etrmannhas compliedwithall,of thennorritoringcriteria, to
the best of my knowledgø duringthe past.monito¡ing period,
1. Fr. Wehman has submitteil attendance verificaton from Fr. Glen]enso¡tr atüesting to Fr.

Wehmann's regular monthly attendance with thejr priest suppsrt:g¡eup,
2. Fr. Wehmanhas,sub-mitted attendance verificationftomF¡. AndrewCozzensattestingto Fr.

Wehura¡rr's regular monthly eontact with him fol spiritual direction
3. Restrictions: Minimize one to one contact with mínor children. Fr. Wetrmann reports that he

ïemldns mindful of this requfuement and makes efforts tp limit such contact. FIis þarish has a
Diiector of Vouth h{inistr}¡ which handleç a maiority of the day to day youth.mffi¡¡y.

4. Fr Wetrmann had been seeing Paul Ruff for counseling for the past few years. Ftre norry sees him
on an as-needed basis. FIe did provide a signed fom attestlng;io sessipno with Paut.Ruff.

5. Fr. W.ehmann has been cooperative in setting up meetings and beingforthcoming during quartér
meetings.

SLJMMARY:'FI. l,Vehmann was:ordained in 2003. A was,received at the,Chancery m
I"tlthatwhen assigned to South St,Paul he had touched a minor fenrale
ìn a matmer that made her uncor.nfortable. This wasnot viewed as illegal or criu¡,ina} hor¡¡ever, an
officer fiom the local policespske to him wherqupon heappeared l¡r¡nbled and hu¡niliated.

He was ewer,rtually assigned ,u fin-r rhere in 

- 
teacher at the scJrool

Observes Fr. Wehrrrann interacting with ihildren in an @ inappropriate
fiiariner, This behavior was ref,erred to child protection in 

- 

but never approached
behaviot requiring their involvement. Fr. McDonough at this. time asked Fr, Wehmann to undergo a
psychological evaluation with Dr. Barron. DriBæron did nst see,âriy saxrralathaction to c-hildren on
Fr. Wehmarur's part¡ but did believe he needed to address issuès of appropriate boundaries and his

The Chancery,226 Summit,{venue, St. Paul, MN 55102. email:selvigiMs@archspm.org 651-291-4449
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o
own sexual maturity. Fr. Wehmann is referred to Dr. Seabloom at this time for counseling. He

completed this counsAnng in November of 2009 with Dr. Seabloorn believing þ had made

significantimpro.r"*.rrdin understanding those issues. This was reaffirmed by a second evaluation

by Dr. Barron.

UPDATE: Fr. Wehmann is consistent with his attendance in his priest suPPofi grouP and spiritual
direction. He continues to receive training at Mundelein in Illinois through Creighton University

for a certification in Spiritual Direction. Hã also performs ministry in the local jail. Fr. Wehmann

has had some issues in administering the parish for past few years which has been addressing

through counseling and meetingp with diõcesan officials. ln Decembet 2Q12, Bishop Piche referred

him tõ a coach /mentor to assislhim in ongoing human tesources issues within the parish. He

rneets with this coach on a regular basis, and Fr. Wehmarur feels this has been heþful. At this point
he is winding downhis involvement in'therapy with Paul Ruff which apPears appropriate at this
juncture with the other supportsystems inplace.

The Chancery, 226 Summit Avenug St. Paul, MN 55102. email:selvigiMs@archspm'org 651'291'4449
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St. PaulÆvfinneapolis Archdiocese
Promoter of Ministerial Standards

4/8/2013

Archbishop John C. Nienstedt
226 Summit Avenue
St Paul, MN 55102

.Dear Archbishop Nienstedt :

You will find attached a monitoring plan on Fr. Mark IlVehmarur. Fr. rWehmann was involved in
several instances of irnmatt¡e behavior with children that made both the children and their parents

uncomfortable. The behavior never reached the level of being sriminal but significant enough for the

Archdiocese to intervene. I have attached a report on Fr. Wehmann's compliance during the past year

for your review. He has been in the POMS program since 2008. I am now presenting this for your

appioval or for any changes you would like to make on this plan. Please mark one of spaces below

and return to myself at your earliest convenience. Thank you.

John
of Ministerial Standards

l._lt I support this plan as is

z.-lsupport the plan with the following specific

3._I want to talk with you about this before I am ready to approve this

Archbishop John C. Nienstedt

Date: '1-

The chancery,226 Summit Avenue, St. Paul, MN 55102. email:selvigi@archspm.org
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651-291-4449
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Anderson, Lorna

From:
Sent:
To:
Subiect:
Attachments:

Thielen, Deborah
Thursday, April LL, 2013 4:21PM
Anderson, Lorna
FW: Parishioner from St Bridgets Church
Father Wehmann Letter.docx

Loma this writer asked that I make sure both Archbishop Nienstedt and Bishop Piché received her email and
attached letter, so I am sending you a copy of it.

God bless,

Deborah K. Thielen I Administrative Assistant Office of the Archbishop ARCHDIOCESE OF SAINT PAUL
AND MINNEAPOilS
Tz 651-29L-451L l F: 651-291.-4549

thielend@archsr:m.ors

---Original Message----
From:
Sent Thursday, Aprit 17,2013 4:L1. PM
To: Thielen, Deborah
Subject Parishioner from St Bridgets Church

4pri111,201.3

It is with a very heavy heart that I write to you today. I'm a parishioner of St Bridget of Sweden Church in
Lindstrom, MN and have been for many years. Currentþ the priest that resides at our parish is Father
Wehmann.

I was raised with a Catholic school background and my parents instilled in us to believe in the philosophy that
our church is here to build us up and deepen our relationship to God and the people in our lives through
compassiorç charity and faith in action. They taught us that a priest was sorneone who we were to mentor and
to look up to; they were tobe treated with the uknost respect.

With all of this in mind I did something today that I never thought I as a Catholic would do, I wrote a letter to
Father Wehmann and emailed it to him.
Attadred you will find a copy of this letter that I sent to him. I am sending you a copy of this so you have a
better understanding of what is happening in our church. My goal is not to bash him but to make him aware
of what he is doing to the people of this parish. I know you are aware of the issues we are having with him
but I still felt it was necessary that you get a copy of this letter too.

I know that the archdiocese had provided us with a consultant to better help him deal with his parish
responsibilities. I know she was here for quite a while and it was with greathope that we prayed things in the
parish would cJrange. As a parishioner and an usher who sees and talks to others I am sorry to say I feel they
have not changed at all, and maybe even gotten

1
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o oworse.

I'm aware of his great contributions to the parish and for those I'm etemally gratefully, it is the negative impact
he is having that truly concems me. When Father Chuck was herg this parish was bursting at the seams with
parishioners. We had purchased land and were going to build a bigger church. As an usher I saw every week
how many people were here and it was astonishing for such a small community. However, from my
perspective now, thete are zubstantially less people, each pew in our church now only holds a few
parishioners. It is extremely sad to see what has become of our
church.

I'm not certain what the answer is, I only know what is happening now is not working. I pray you can find a
solution and help us all.

Thank you for reading my letter and listening to my concems. May God Bless
you and keep you safe.

2
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for then in the.rectory. Tbis is how thgy beramo

I

r,and bes¿n :atteniltg In r.l. rt 
"y

such good Êiende w¡th Fâthèrli.rhen he came

housel many priæts through the year{ rrfien therc was no rpom

to do his rørk at

t
April u, zor3

Fathcr Wch¡rtann -

You haw seid to us that if wc have a problem wlth you for any reason tüat wp should coñe tô yo{:directly irlstead of tçlling othêr peopl€ about it, You seen to have

absoluteþ no problem telling us about the issu€s. you havc with us. Your style of communication with the parishioners iri this church ,is blunt and direct, leaving nothing

unsaid. Although tüat's not my styh, l'm going to try a¡d rrite this letter with that styþ'in mind so you can þtter undprsta$d what I'm tryhg to Éãy. I am going to

do what you asfted and tell you whât my?röblems are with yor. tlm so so¡ry that,I ewn harë to wiite this. Ncver in my life did I think I wor¡ld.bè ù¡iting such a

htter, but herc I am. Before I tell you how I feel, you need to understand some history of this chutch and my famiþfs involvement wiih i¡ foq the plsi 50 plus years,

My grand¡arenb movedto I MN ¡n

The year thry movcd here my gendmöthcr'sarted:the {luilting grotrp. She rounded up a few voluutêeis who could. sew and they bcgan sewingquilte for the homeless.

lffhpn ræ ¡noved he¡c m ! my molher jolned her group and tatçr toolc it 9vcr, wlrcn m¡r gra¡r{m¡her dted. Afte t çhe diçd my sister and I joined rny mother and

sewn évÈÐ¡ y€år end sent.to Joseph'e Coat in S¿ Paul for the homeless.

rùVÏtlegrandrna.ua¡,:busy.sewingmygrandËthernasbus¡rusheringinthischurcrh. He,,sta*gdusher¡oginfndcoqtínuedtodosountilhêdiedin-hgrtbl

too began ushering in thíe ehu€å. fu )¡ou can see thís has been a famiþ tndition for over 50 yea¡s a¡rd is a hu.ge part of ogr !ives,. We.lll thg{9trghþ çn¡o}æd

volunteering,anil betpiqg'at our'church, \l&, have rolu¡teer€d för mâny tbing¡ t[rough thc years bút ùcsc arc thc two biggeet groups wc are i¡iroived in.

out, Trying to Ênd some way to understand wþ ¡æu are the way you.are. You are a.pcrson who has two ì¡Êry different sides to theml the fxoblem is w€ nev€r knpw

which side oÊyou,:ie going.to .grêet !¡s .o¡ .r¡ny.giïçn dâI.

we shoulil be having witb,our tlearænþ father.

with your time and ¡rou handlcd werythihg so; respectñrlþ ánd:religiousþ that I was honored to have you there with uç Your masses are rcnderfuiþ done and your

øtholic reþon and to be go. od and fiithfl people Y¡¡,I¡ave said that we are Godiis gÍf to each other.and that we need to nur,ture our rêlatiorships w¡th God and

grandchildrcn,

deffantandhayealw¡ys,¡tuckrrpforlourselfandyoú.rbeließ; AndalthciughtheroisnothingwtongwithbeingdeÉant,there:issomethingtruþwrongwiththeway
'you tetl others about their mishles, Yôu seg.m to bave absoluteþ rio pãtience r4'hen someone does somet[ing thet-you fitel ir wtong, Whethei they haræ anyrOntroi

ovcr what haPP¿ued or not,is irtelerant, Whether it w¡c truly wrong or not is,irrelevant Ifyor feel it was rnnong then you make sure,they hear about it I find this

that ¡ame level of rcopect Êom youT Yéu seem to forçt tihat God c¡e ated us as hu-ats and none of us are perfect,

CONFIDENTIAL - Filed Under Seal ARCH-004900
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Unfortunateþ I have witnessed you literally kic.k open the doors to the church during mass because you felt they were not open far enough. I have sæn you so angry

that ¡rou stormed down the center isle in the middle of mâss to get something that was unintentionalþ forgotten that you needed for the mass. I have been there when

you yelled at the lector for stârting to reed the wrong reading. Evcn though he ßgured out his mistake after the 6rst sentence and conected it immediateþ, you still felt

You had her in such a state thet she left ph¡oicaþ ruming out of the church yelling "I'm done' I'm done. Granted you did chase aftcr her and you two have since

mendcd fmces, but the question remains, why did you feel the need to put her in such a state in the first place? I have heard you tell tüe altar servers to light all the

candles and then say rery condescendingþ to them "Now do you know wh¿t ALL the candles men?" I have been in the religious classes with my niece (I'm her

sponsor) who is making her confirmation this y€ar when you were there talking to them about praying. You said they should all pray more and if they are praying and

thcir parents call for them for something they should just yell back "Shut up I'm Pra¡ang." What happened to the commandment "Honor thy Fathe¡ and Mother?"

Since when do you tell children to tell their parents to shut up? Needless to sey I hâd to talk to her about that on the way home and explain how totalþ inaPProPriåtc

that comment was and how she should never tell her parents to shut up.

Since you have come here ¡ou have done nothing but criticize the 8O0 am ushers and how we do our work. Comments have bcen made in church grouP meetings

about how we do not dress nice enough Even though we arc atl in dresses or dress slacks and dress shi*s you think we should be in suits and ties. Never mind the

fact that my father has a tracheotomy and would not be able to b¡eathe if he was to wear a tí€, You have told us that we do not talce up the collection fast enough' Is it

realty our fault if people in the pews are slow in getting out their monry ând putting it in the basket? We are moving as fast as we possibþ can but cannot be held

accountable 6r others and what they do. On Palm Sunday you want all the parishioners outside to proceed inùo th€ church together and while we totally understand

this, thcrc are some elderly who are not capabk of standing outside in the cold for that long ot who choose not to do this and would râther iuct sit in their church and

wait until weryone else comæ in, You have literally yetled at us for tetting those people into their own church. Is it so hard to understand that not all people are

øpable of doing what you ïz¡nt? Where ts yout compassion and understanding for these indíviduats? On Easter day when you criticized me and the othcr usherc for

not doing a better job of ushering people into the church I was livid. We worked extraneþ hard making swe the church was ßlled before we opened uP those roPes

and for you to say what you did was totally unacceptable, My father heard ¡ou and was appalled. There may have been a few spots for one or two people to sit in the

church but the people coming in to sit down were in families of¿ and 5. They wanted to sit togaher not str€m out separateþ all over the church. We did a fabulous

job in ushering those people and you lrrerê wong to sây what you did, The worst part about it was the way you said it. You were rude, crucl and condescending, and

to makc it o'cn worse it was Easter morning. You would thinL that day alone should be enough for you to be more Lind. And then to top it all off after you yelled et

me and I walked off not sa¡ng a word, you had the audacity to yell to me "Oh but thanLs and Happy Easter." Seriously?!?l?!?!?

During Easter aod other timæ of the year when the pdest blesees the congregation it has alwa¡'s been the job of the ushers to hold open the doorc to the back of the

churc.h so the priect cân enter into the narthor to bless thosc who chose to sit there, For the p¡st 51 years my famiþ has opened those doors and ¡llowed the Priests to

walk into thc bac.h of the church and bless those parishioners. Why will you not go back there for them? Why will you not bless thesc åithful people? When someone

made tüe comment to me "What, are ræ good enough to be blesscd?" and t told you about it you sa¡d, "If they haræ a complaint have them come to m€, ilthey want to

be btessed then thry should be inside the church," \:Vell I'm eorry but that attitr¡de is horrible: people sít bacl there for many rease¡s. Maytrc they have small children;

maybe they have health issues; maybe they are sich and want to stay aw¡y from others so as to not get them siclc If we as a church providc an area for our padshioners

to sit during mass (which we do) then you as a man of God and as our priest should provide them the blessing that they decerve;ust like erær¡'one else inside the

church geæ too. These people are as much a member of this cl¡urc} as ewryone else and it appalb mê thât )'ou tr€at th€m that wây. What happened to "Do onto

others as they would do onto you?" lf¡rou c.hose to cit bacL the¡e for some reason wouldnt you want to be blessed too?

As you may have noticod my husband quit ushering quite a while ago. He was tired of the way you have treated him repeatedþ when you feh you needed to criticize

him for eomething. He was tired of your being rude and condescending to him, If he had his way we would no longer even be going to th¡s church. The onþ reason

he continues to go is because of me. I told him this has been my church for over 41 years and that no one is going to tic"k me out of it, Well I'm sorry to say but afta

what you said to me on Easter I think I'm beginning ro agree with him. I'm finding it more diffrcult to come to this church with the r¡ght state of mind. Church is

supposed to bc rcmeplace where ¡ou feel loved and supported. Some place where you can commune with the Good Lord and talk to him, Someplace where the priest

icarnentorandanøømplcofwhatLindofalifeurcshouldle¿d. Tbisothersideofyouisnotementor;itisnotsomeonelwantmychildrenandmygrandchildrento

strive to become more like,

I want my childt€n and grandchitdren to wake up every day making a conscieotioue decision to be the best person they can be. I want them to strive to look at the

world w¡th positive ey€s, alwâ)¡s seeing the best in every person and €very situat¡on. To me every action I make is a choice. To all of us every act¡on we make is a

choice, and with every action there are reactions, If the action is done in kindness, Iove and consideration for others then the reaction will be done in the same manner'

This is the Lind of person I want rnyself and my famiþ to mentor.
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I'm truþ sorry to say this but l. havè met with my famíþ and as. a Ëmih wc haìæ choscn to stop ushering. \lre will coniinue to usher u4il the cn-d of .Ápril so yor¡ have

time to replaee all of us, but af¿¡ thát we arè ¿one, Coming to church needs to be a mor.e positivè .xperieúcÊ for us not,a nggativc or¡e. Thiç bas bcen a hard dccision

and one we hare not ente¡ed into lightþ, after all sorieone iir imy famiþ has beèn doirg it for over 5l y€ers. Irm honestþ he.artbrpken that it has come to this.

wcre so Ârll of parfrhione¡s that we ¡vere buy,ing land ø. build a bçer church, Since yog havel,been here, now we are not eve¡¡ able to fill the piws on Sunday. I
personalt¡r knòw of so many people who have leÊ tl¡is ch.urch.for other c.huvches or have left the Catholíc faith all tqgether. It is truþ sad to say but you have made a

ability to trcát pcople with the respect they desetrve. After your sêmon last week when yo.u weie talking about forgiving your Êiend for how he huirt ¡our fætings and

þow you did. ¡rot expect him to say the things lie said to you, I could onþ tf,ink aþut you. F{ow do you thinL tê fcêl when.you tallc to us like that? Îhe.:sây you rreat

us is not whât we as parishioncrswould expcct Êom ouÍ priest either.

'Iwillcontinuetoprayforyorrandmeandhopethatonedeythinge witl change. Again, I'mverysory:tohave,torfütctliistoyou. ltisnoto¡eofmyproudcst

bè done,

Sincereþ

I
cc: Archbishop Nielstedt

CONFIDENTIAL - Filed Under Seal ARCH-004902
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April rr, zor3

Father Wehmann -

You have said to us that if we have a problem with you for any reâson that we should come to you direcdy instead of telling other

people about it. You seem to have absoluteþ no problem telling us about the issues you have with us. Your style of communication

with the parishioners in this church is blunt and direct, leaving nothing unsaid. Although that's not my style, I'm going to try and

write this letter with that style in mind so you c¡¡n better understand what I'm trying to say. I am going to do what you asked and

tell you what my problems are with you. I'm so sorry that I even have to wriæ this. Never in my life d¡d I th¡nk I would be writing

such a letter, but here I am. Before I tell you how I feel, you need to understand some history of this church and my family's

involvement with ¡t for the past 50 plus years.

My grandparents moved to Lindstrom, MN in and began attencling St. Bridget's Church. They housed many priests through

the years when there was no room for them in the rectory. This is how they became such good friends with Father Liam when he

came to do his work at the Hazelden Foundation.

The year they moved here my grandmother started the quilting group. She rounded up a few volunteers who could sew and they

began sewing quilts for the homeless. When we moved here in rny mother joined her group and later took it over when my

grandmother died. After she d¡ed my sister and I joined my mother and began helping her and the other women in the group to

sew these quilts. When my mother died th¡s last year my sister and I decided to keep this group going. It was our grandmothers

and our mothers wish to help the homeless to stay warm and we are trying to honor that. For the past 51 years there have been

roughþ 2OO quilts sewn every year and sent to Joseph's Coat in St. Paul for the homeless..

While grandma was busy sewing my grandfather was busy ushering in this church. He started ushering in I and continued to

do so until he died in 1989. Shortþ after we moved here my father and my mother began ushering too. When us kids (myself, my

husband, one ofmy brothers and 3 ofmy sisters) reached adulthood we too began ushering in this church. As you can see this has

been a famiþ tradition for over 50 years and is a huge part of our lives. We all thoroughþ enjoyed volunteering and helping at our

church. We have volunteered for many things through the years but these are the two biggest groups we are involved in.

Through all the years we have been ushering in our church we have never been criticized for our work. Every priest as far back as I
can remember was gratefi,rl and thanlcful for the help we gave to our church. That is until you came here, you are a mystery to me.

I have prayed many times asking for help in trying to figure you out. Trying to find som€ way to understand why you are the way

you are. You are a person who has two very different sides to them; the problem is we never know which side of you is going to

greet us on any given day.

I think that you feel that we are here to work for you¡ but I don't believe that's true. I beliwe you are here to worl¡ for us. This

church belongs to us, to its parishioners who have been here for many years. This is our church and the priests that are assigned

here wery few years are here to be a servânt of God. Yes you are in charge of how things might run temporarily, but no matter

what, you still work for us. You are here to help us run our church and to teach us how to be better Catholics. You are assigned
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here to be a mentor to us, to demonstrate what k¡nd of a life we should be leading, how we should be treating each other and what
kind of a relationship we should be having with our Heavenþ Father,

In my times of trouble, (when I have been siclc and in the hospital or when my mother died) you were there with kindness,

compassion and prayer. You were generous witl your time and you handled everyrhing so respectfulþ and retigiously that I was

honored to have you there with us. Your masses are wonderÊ¡lly done and your sermons are very moving, You constantly preach
for all of us to be kind and loving to each other and to hear and to spread Gods word; to try ro live our lives in the catholic religion
and to be good and faithful people. You have said that we are God's gift to each other and that we need to nurture our
relationships w¡th God and witJr each other. This side of you is spiritually wonderfi.rl, very reverent and truþ inspirational. This
side of you is a wonderñ¡l mentor to us, our children and our grandchildren.

The struggle I have is the other side of you. Through all the stories you have told us in your sennons, about you as a child, it seems

to me that you have always been defiant and have atways stuclc up for yourself and your beließ. And although there is nothing
wrong with being defìant, there is something truþ wrong with the way you tell others about their mistakes, You seem to have

absolutely no patience when someone does something that you feet is wrong. lVhether they have any control over what happened
or not is irrelevant. Whether it was truþ wrong or not is irrelevant. If you feel it was wrong then you make sure they hear about it.
I f¡nd th¡s truþ ironic; since you have a reading disability and are constantþ making reading mistakes. you would thinlc such a

disability would teach you more tolerance and make you more induþent when others make mistakes. We have alwa¡rs respected

you and have been tolerant ofyour reading errors in church so why are we not given that same level of respect Êom you? you seem

to forget that God created us as humans and none ofus are perfect.

Unfortunateþ I have witnessed you literally kick open the doors to the church during mass because you felt they were not open far
enough. I have seen you so angry that you stormed down the center islé in tle middle of mass to get something that was

unintentionalþ forgotten that you needed for the mass. I have been there when you yelled at the leaor for starting to read the
wrong reading. Even though he flgured out his mistake after the first sentence and corrected it immediately, you still felt it was

necessar)¡ to criticize and belittle him after mass in front of everyone witl-¡in ear shot. I was there when you criticized a woman
lector and brought her to tears. You had her in such a state tJrat she left physically running out of tle church yelling "l'm done, I'm
done. Granted you did chase after her and you two have since mended fences, but the question remains, why did you feet the need

to put her in such a state in the first place? I have heard you tell tle sltar sersers to light all the candles and then sayvery
condescendingþ to them uNow 

do you know what ALL the candles mean?" I have been in the religious classes with my niece (I'm
her sponsor) who is making her confirmation this year when you were there talking to them about praying. You said they should
all pray more and if they are Praylng and their parents calt for them for something they should just yelt back "Shut up I'm praying.,,

What happened to the commandment "Honor thy Father and Mother?" Since when do you tell ch¡ldren to tell their parents to shut
up? Needless to say I had to talk to her about that on the way home and explain how totalþ inappropriate that comment was and
how she should never tell her parents to shut up.

Since you have come here you have done nothing but criticize the 8:0o am ushe¡s and how we do our worh, Comments haye been
made in church group meetings about how we do not dress nice enough. Even though we are all in dresses or dress slacks and
dress shirts you think we should be in suits and ties, Never mind the fact that my father has a tracheotomy and woutd not be able
to breathe if he was to wear a tie. You have told us that we do not take up the collection fast enough. Is it really our fault if people
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in the pews are slow in getting out their money and putting it in the basket? We are moving as fast as we possibþ can but cannot
be held accountable for others and what they do. On Palm Sundayyou want all the parishioners outside to proceed into the church
together and while we totalþ understand this, there are some elderly who are not capable of standing outside in the cold for that
long or who choose not to do this and would rather iust sit ¡n their church and wait until everyone else comes in. You have literalþ
yelled at us for letting those people into their own church. Is it so hard to understand that not all people are capable of doing what
you want? Where is your comPassion and understanding for these individuals? On Easter day when you criticized me and the
other ushers for not doing a better job of ushering people into the church I was tivid. We worlçed extremely hard making sure the
church was filled before we opened up those ropes and for you to say what you did was totalþ unacceptable, My father heard you
and was appalled. There may have been a few spots for one or two people to sit in the church but the people coming in to sit down
were in families of 4 and 5. Thqf wanted to sit together not strewn out separateþ all over the church. We did a fabulous job in
ushering those people and you were wrong to say what you did. The worst part about it was the way you said it. You were rude,
cruel and condescending, and to malce it Even worse it was Easter morning. You would think that day alone should be enough for
you to be more l¡ind' And then to top it all off after you yelled at me and I walked off not saying a word, you had the audaciþr to
yell to me "Oh but Thanks and Happy Easter." Seriously?l?!?l?!?

During Easter and other times of the year when the priest blesses the congregation it has always been the job of the ushers to hold
open the doors to the back oftfie church so the priest can enter into the narthex to bless those who chose to sit there. For the past

Jl years my famiþ has opened those doors and allowed the priests to walk into the back of the church and bless those parishioners.

Why will you not go back there for them? Why will you not ble*s these faithful people? W'hen someone made the comment to me

"What, are we good enough to be blessed?" and I told you about it you said, "lf they have a complaint have them come to me, if
they want to be blessed then they should be inside the church." Welt I'm sorry but that aüitude is horrible; people sit back there for
many re¡uions. M"yb" they have small children; maÈe they have health issues; maybe they are sick and want to stay away from
others so as to not $et them sich. If we as a church provide an area for our párishioners to sit during mass (which we do) then you
as a man of God and as our priest should provide them the blessing that they deserve just like €ve{fone else inside the church gets

too. These people are as much a member of this church ås everyone else and it appalls me that )¡ou treat them that way. What
happened to "Do onto others as they would do onto you?" If you chose to sit back there for some reason wouldn't you want to be

blessed too?

As you may have noticed my husband quit ushering guite a while ago. He wàs tired of the way you have treated him repeatedly

when you felt you neded to criticize him for something. He was tired of your being rude and condescending to him. If he had h¡s
way we would no longer wen be going to this church. The onþ reason he continues to go is because of me. I told him this has

been my church for over 41 years and that no one is going to kicL me out of ¡t. Well I'm sorry to say but after what you said to me
on Easter I think I'm beginning to agree with him. I'm ffnding it more d¡fficult to come to this church with the right state of mind.
Church is supposed to be someplace where you feel loved and supported. Some place where you can commune with the Good Lord
and taltr to him. Someplace where the priest is a mentor and an example of what kind of a life we should tead, Th¡s other side of
you is not a mentor; it is not someone I want my children and my grandchildren to strive to become more like.

I want my children and grandchildren to wake up every day making a conscientious decision to be the best person they can be. I
want them to strive to look at the world with positive eyes, always seeing the best in every person and wery situation. To me wery
action I make is a choice. To all of us every action we mahe is a choice, and with every action there are reactions. If the action is
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done in kindness, love and consideration for others then the reaction will be done in the same manner

want m¡nelf and my famiþ to mentor.

This is the kind of person I

I'm truþ sorry to say this but I have met with my family and as a family, we have chosen to stop ushering. We will continue to

usher until the end of April so you have time to replace all of us, but after that we are done. Coming to church needs to be a more

positive experience for us not a negative one. This has been a hard decision and one we have not entered into lightly, after all

someone in my family has been doing it for over 5l years. I'm honestly heartbroken that it has come to this.

I feel that you will read this and still not believe what I have said is true. I believe that you witt not take responsibility for your part

in this matter. I can say this because I know so many people who have come before me and have told you all these same things

already and nothing in you has changed. So I'm sure this letter will mean nothing either, but I still needed to write it. You still

need to hear what you are doing to others whether you beliwe it or not. Before you came to this church we were so full of
parishioners that we were bufng land to build a bigger church. Since you have been here,.now we are not even able to f¡ll the pews

on Sunday. I personalþ know of so many people who have left this church for other churches or have left the Catholic faith all

together. It is truþ sad to say but you have made a big difference in this church and not necessariþ always in a good way. Don't

$et me wrong, you should be praised for all the good you have done too, but you lack the ability to treat people with the respect

they deserve. After your sermon last week when you were talking about forgiving your friend for how he hurt your feelings and

how you did not expect him to say tùe thinç he said to you, I could onþ think about you. How do you think we feel when you

talk to us like that? The way you treat us is not what we as parishioners would expect from our priest either.

I will continue to Pray for you and me and hope that one day things will change. Again, I'm very sorry to have to write this to you.

It is not one of my proudest moments and I prayed long and hard about it before I wrote it. Most of it was written with tears

streaming down my face for such a loss. But none the less it needed to be done.

Sincereþ

cc: Archbishop Niensædt
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Thielen, Deþorah

o ffiffiPY0
I

Ërom:
Sent:
lo:
tubject:

Thursday, April 3.1, 201"3 4:09 PM

Thielen, Deborah
RE: letter

Deborah
- A,- .--4 '

" 
tt ' ¿4"Å^-)

* #****
Thank you so muËh for your help

Thank you so much for your help in this matter. God Bless you 4:rft*æ-n
Ñ*q

:*-Original Message-*-*
From: Th ielen, Deborah [m a i lto:thielend(ðarehspfn. org]
Sent: Thursdav. April 11, 2013 2:31 PM
To:
Subject: RE: letter

Dear Ms.

Archbishop Nienstedt uses this email as his email address:
thiglend(Oarchspm.org. Please send me the email; however, please address Archbishop Nienstedt in
the message itself. I will then print off your emailfor his review and response.

God bless,

': :

Deborah K. Thielen I Administrative Assistant Office of the Archbishop ARCHDIOCËSE OF SAINT
FAUL AND MINNEAPOLIS
T: 651-291-4511 | F: 651-291-4549
thielend@archgpm.grq

-*-Original Message**-
From:
Sent: Thursday, April 1 1, 2013 2:10 PM
To: Thielen, Deborah
Subject: letter

ARCHDIOCESE OF SAINT PAUL ANÐ MINNEAPOLIS CONTATT US ËMAIL

First Name:
Last Name:

EmailAddress:
Phone Number:
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Church: St. Bridget of
City: Linöstrom

State: MN

s*"0il

Subject letter

I wrote a letter that I sent to our priest and I would like to send a copy of this letter and some
additional comments reegarding this letter to Archbishop Nienstedt so I would like to know his email
address please.
Thank you very much .

Contacted From URL:
http://www.archspm.oro/departments/a rchbishop-s-office/index. ph p

o
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Thielen, Dôborah

From:
Sent:
To:
Subject:
Attachments:

Thursday, April 11,2013 4:l-1 PM

Thielen, Deborah
Parishioner from St Bridgets Church
Father Wehmann Letter.docx

April 1 1,2013

It is with a very heavy heart that I write to you today. l'm a parishioner of St Bridget of Sweden
Church in Lindstrom, MN and have been for many years. Currently the priest that resides at our
par¡sh is Father Wehmann

I was ra¡sed with a Catholic school background and my parents instilled in us to believe in the
philosophy that our church is here to build us up and deepen our relationship to God and the people
in our lives through compassion, charity and faith in act¡on. They taught us that a pr¡est was
someone who we were to mentor and to look up to; they were to be treated with the utmost respect.

With all of this in mind I did something today that I never thought I as a Catholic would do, I wrote a
letter to Father Wehmann and emailed it to him.
Attached you will find a copy of this letter that I sent to him. I am sending you a copy of this so you
have a better understanding of what is happening in our church. My goal is not to bash him but to
make him aware of what he is doing to the people of this par¡sh. I know you are aware of the issues
we are having with him but I still feli it was necessary thai you get a copy of this tetter too.

I know that the archdiocese had provided us with a consultant to better help him deal with his parish
responsibilities. I know she was here for quite a while and it was with great hope that we prayed
things in the parish would change. As a parishioner and an usher who sees and talks to others I am
sorry to say I feelthey have not changed at all, and maybe even gotten
worse.

I'm aware of his great contributions to the parish and for those l'm eternally gratefully, it is the
negative impact he is having that truly concerns me, When Father Chuck was here, this parish was
bursting at the seams with parishioners. We had purchased land and were going to build a bigger
church. As an usher I saw every week how many people were here and it was astonishing for such a
smallcommunity. However, from my perspective now, there are substantially less people, each pew
in our church now only holds a few parishioners. lt is extremely sad to see what has become of our
church.

I'm not certain what the answer is, I only know what is happening now is not working. I pray you can
find a sol'ution and help us all.

Thank you for reading my letter and listening to my concerns. May God Bless
you and keep you safe.

1
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To: EAbp. Frynn

,b6p. P¡ché

¡Mr, Accurso

EMs. Acker

ÐMr. Adkins

tSr. Ashton

ûFr. Backmann (Retired Clergy)

[Fr. Bauer(Basilica)

fJFr. Becker

nSr. Breiter

flMsgr. Callaghan

[Mr. Chapman

DMr. Cherek

tFr. Cloutier

dMr. D"rron
tFr. Dease

EMr. Dill

EMr. Dittman

EMr. Eisenzimmer

EFr. Erickson

flFr. Floeder (SPS)

tDeacon Friesen

DDeacon Gannon

ûMr. Halloran

IMs. Haselberger

!Mr. Houge

flFr. Kenney (Vicar for Latinos)

[Fr. Kittock

EFr. M.Krenik

EMr. Kueppers

EFr. LachowiÞer (Mcar, Region 2)

EFr. Laird

EMs. Laird

EMr. Max (Catholic Charities)

EFr. K. McDonough (Mcar for Afro-Americans)

ElMr. S. McDonough

trMs. McKliget

¡Ms. Mealey

DMr. Mertens

[Ms. Miller(CCF)

EDeacon Michalak

EMr. Pederson

[Fr. Przybilla

tFr. Rutten

DMs. Sawyer

flFr. SchwarE (Vicar, Region 3)

EFr. Skluzacek (Vicar, Region l)
EMs. Slolpestad

EMs. Thielen

!Ms. Tomlin (Social Justice)

EMr. Towalski

ElFr. Ubel

EFr. Van Sloun

DDeacon Vomastek

DFr. P.Williams (Clergy) :

tr
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REMARKS:

À. uJ e.\ru¡.&\1.\r! ÀÀ¡wr

Iaction
'Dsee 

rne

Ecall me

[prepare reply

flyour signature

. Emy signature

$comment

Erecommendatíon

flprepare draft

Enote & return

Elread & file

Elnformation

las requested

flper conversation
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OFFICE OF AUXILIARY BISHOP LEE A. PICHÉ

Mun¡ONANDUM

Date:

To:

Cc:

From:

Re:

April L7,2013

Most Reverend ]ohn C. Nienfdt

Very Reverend Peter A. Lairä, Deacon ]ohn Vomastek

Most Reverend Lee Piché +&//P

CAB recommendations

o

r
AncnprocnsE

t,F 

-

SAINT PAUL &
MINNEAPOL¡S

ba

d
p0

Archbishop, you asked me to adv¡se you of my thoughts on the CAB recommendat¡ons for new

assignments

your memo was dated April 11ü, and because of my out-oftown meetings I received that memo

only this morning. I apologize toi tne delay. ln the meantime, CAB reconvened.with you on April

i6,ñan¡ *¡th t;üt guioanõe formutated a êugnily amended set of recommendations (attached).

I would offer as an alternative the idea of assigning Father Mark Wehmann to the Ghurch of

Blessed Sacrament / Saint Thomas in Saint Pãul, ãnd of assigning Father Tim Dolan to the

Church of Saint Wlliam in FridleY.

I agree with the proposal of keeping the Servants of the Eucharist in place at this time and

gàil¡ng them the heip they need'witi finances, but to continue to entertain thoughts about a

[etter-location for that community in the Archdiocese over the next year. That would give u9

time to work with the Superior on a plan which would be good for the Archdiocese and for them.

t believe that Father Tom McDonough was granted permane-nt medical leave status. I am aware

that he provides a great deal of saciamentai help to the Cathedral. But I do not know whether

he would be open i-o a more official long-term assignment as a senior associate. My

understanding is tnat he does not have the capacity any longer for sustaining the obligations of

a pastor.

226SummitAvenue lsaintpaul,MNSSIO2 lT:651-291-0521 lF:651-290-1629 lwwwarchsom,orq landersonl@archspm'org
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Archdiocese of Saint Paul and Minneapolis
Office of the Archbishop

CONFIDENTIAL

MEMORANDUM

The Most Reverend Lee A. Piché
Very Reverend Peter A. Laird

Archbishop John C. Nienstedt

Fr. Mark Wehmann

April 18,2013

o

TO:

FROM:

RE:

DATE:

\*

I am grateful for Bishop Piché's observation that Father \Mehmann may not do well at

Saint William's.

However, with the problems he has had with parishioners, is Blessed Sacrament/St. Thomas

the right place for him? They are presently getting over one trauma; would he present them with

another?

/dkt

CONFIDENTIAL - Filed Under Seal ARCH-005073



TO:

FROM:

RE:

DATE:

\*

o o

Archdiocese of Saint Paul and Minneapolis
Office of the ArchbishoP

CONFIDENTIAL

ME ORANDUM

The Most Reverend Lee A. Piché
Very Reverend Peter A. Laird

Archbishop John C. Nienstedt

Fr. Mark Wehmann

April 18,2013

I am grateful for Bishop Piché's observation that Father Wehmann may not do well at

Saint William's.

However, with the problems he has had with parishioners, is Blessed Sacrament/St. Thomas

the right place for him? They are presently getting over one trauma; would he present them with

another?

/dkt
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St.Eridget,o¡ Sweden
cdihûi;í chilrrh

May 27,2013

The Most Reverend John C. Nienstedt
Archbishop of Saint Paul and Minneapolis
226 Summit Avenue
Saint Paul, MN 55102

Your Excellency,

In light of your desire to appointment me to another assignment, I hereby present
my resignation as pastor of the Church of Saint Bridget of Sweden in Linditrom,
Minnesota effective lune 3o 2013. My four years here have been a blessing.

ïn Christ,

ttM¿.
Reverend Mark Wehmann
Pastor

'fogether ln Christ. Ltving our Faith.
: iii(r{) l.¡kr" tjt;r:k:1.¡rrl . lkrx 75.1 e l.in¡lst¡r.irn. MN ií(1.15

[)i:<xr': l¡51 .]iri..l4.i;l ¡ lr;:n: r;5 t .21;;.I4gll ¡ slt:ritlÍ{r:lr¡Ís,.vcrjtl.or¡ì
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St.BridgetoJ Sweden
catholic church

May 2'1,,2073

The Most Reverend John C. Nienstedt
Archbishop of Saint Paul and Minneapolis
226 Summit Avenue
Saint Paul, MN 55102

Your Excellency,

In light of your desire to appointment me to another assignment, I hereby present
my resignation as pastor of the Church of Saint Bridget of Sweden in Lindstrom,
Minnesota effective fune 3Q 2013. My four years here have been a blessing.

In Christ,

ltwn
Reverend Mark Wehmann
Pastor

together ln Christ. Living our Faith.

13060 L¿¡kc Boul<lvartl . tiox 754 r Lindstrom, MN 5.50.15
['honc': (r5 i .2 5 7 .247 4 t lax: 651 .257.1 49tl o stl¡rirlgctofswslcn.org

o
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1214112: FMW & MLK
Perkins: 2:00 - 3:45Pm

o
Personal introductions, backgrounds, and stories
FMW summarized recent hisiory: RlFs, Highway 8, relationship with KK, financial situation good

Reviewed recent experience with MB;
o FMW felt it was good, helpful. Also improvement in interactions since she has left in that now

staff must interaðt directly as this is no'intermediary, i.e. MB as a third party to the conversation

o FMW reviewed new procäss he initiated to pilot a selected FF program text series in an effort to

be more collaborative with staff
o MLK observed that it appeared to be process of resolving issues around ministry

FMW shared experience of loss of previous DRE as "personality difference'. This was especially difficult

because FMW ionsidered the DRE to be a friend. MLK suggested that perhaps the issue might be better

defined as a leadership style difference rather than a personality difference. FMW agreed'

Reviewed documentation, with FMW providing copies of Plan of Action and Report to inslre that both of

us working from the same document. FMW also provided a 2 page document developed by TGH

describing important areas for development. Both will be reviewed next session.

At this time it was decided not to advise staff of this relationship.
FMW would like the two of us to meet with the Trustees in the near term future.
Compensation questions were clarified. Confidentiality was discussed.

Next meeting scheduled for 3pm on Monday, 12110, again at Perkins'

12110112: FMW & MLK
Perkins: 3:00 - 4:30pm

Discussed KK not meeting on Tuesday for scheduled meeting around L & especially M. This presents

planning and preparation óhallenges for FMW. Sensitive area. We will return to this topic later as a

performance and accountability issue.

Revisited prior DRE experience, determining that there is no current need for further action or discussion.

Discussed process for hiring a new PM, including search committee. Respective roles of FMW and KK in

process.

Briefly reviewed MB document. MLK asked about follow up plan set by BLP_and FPL.. Nothing formally
draftdd, but our meetings appear to be the start. FMW shared the concern of MB about his overextension.

Compared it to document from TCH, noting similarities. FMW noted Visioning as an additional growth

areai "How set vision and get others to buy into it. This would also be an aid to supervision-"

FMW shared his disappointment with not being asked to continue providing S Direction at Sem: hurt,

confused, stung ... although now relieved.

A question about transition at SO, initiated a discussion of listening: sometimes the person just wants to

be heard, you don't need a response, you don't have to solve a problem, sometimes you can't. During

discussion, FMW self-corrected, apologizing for interru pting.

FMW to contact Ts to schedule meeting shortly after the first of the year. [Scheduled for 1pm on 1/3/13.]

FMW to provide JDs of direct reports. [All except DRE received]

Key question(s) for Ts: Where have you seen greatest growth? Least growth? Area most in need?

Next meeting scheduled for 10:30 am on Friday, 1111113, again at Perkins,

o

1
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01/03/13: FMW & MLK
Forest Lake 1:00 - 2:30pm

Meeting at neutral site with FMW, Trustees G and C, and MLK. lntroductions and background were
shared.

They confirmed and verified the historical information previously shared by FMW.

The trustees were very open and expressed their confidence in FMW. They observed that he was very
receptive to the MB process and continues to grow and improve.

It was apparent that there is a high level of trust between Trustees and FMW.

A continuing concern of the trustees is that the ASPM has not resolved the JIE process related to

Resolution of Work Related lssues. The fact that this is unresolved results in continuing tension.

The trustees believe that a change in leadership would be detrimental to SB.

The trustees and MLK did not exchange contact information. To avoid further triangulation, they would
contact one another through FMW. lt was agreed that the mentoring relationship would continue to
remain confidential.

A concern was expressed by the trustees as to how MLK would be aware of day to day issues and

situations needing analysis and discussion for skill development given that he is not on site. lt was noted

that FMW will need to bring events to meetings for discussion. The areas identified for growth by MB and

TCH will also be topics of discussion.

Ail11113: FMW & MLK
Perkins. Vadnais Heiohts: 10:40am - 12:1Opm

Our discussion centered on:

1) debriefing a meeting with the DRE and a catechist to discuss a concern raised by a parent, a meeting

that did not go as well as hoped for, and

2) a team building initiative with staff and with leadership groups via a discussion of Kelly's book The Four

Sions of a Pvnamic Catholic ("Book Clubs").

KK's active role in the latter provided an opportunity to give affirmation to KK.

The practice of MBWA, management by walking around, was also discussed.

A closing question for the future was raised about how to change employee holiday practice/policy for
consistency across all employees.

FMW has training in Chicago next week.

01124113: FMW & MLK
Perkins Forest Lake: 3:30 - 5:90

Asked whether any additional reflections on the DRE/catechist meeting and what might do differently in a

similar situation next time.

FMW shared concerns of security bags and use of numbering system to assure all are accounted for. He

also indicated a desire to change bill approval and payment procedure to give him an opportunity to
question spending that he considers of questionable value.

o
t
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t oo
FMW shared resutts of liturdímeeting with KK and leaving issue of coffee in church during liturgy for

another day so as not to ãnî the meãting witü a ôontronta[ion when the meeting had gone well to that

point.

points to ponder: DCAWYP (Don',t,com.plain about what you permit) and a reflection of MLKs

,,Remember to take home the right things." often times we need to separate the behavior from the

person in addressing performance.

FMWs brought for discussion his desire to revise and streamline the funeral planning and execution

process in advance of hñg ; ** Þá.rtorat caiã o¡rèctor. The desired outcome was that all related

tasks would be identifieã añd assigned to a respective staff ?.ers.on 
or volunteers in order to assure

etfective and appropriate pastoral and liturgicaì"dõt" t"ihe famity in their ¡I9Jl.9t¡9Í' FMW charged

KK with this task in late November, with KK alreeing to have it compieted by 1211011-2-'. He did not

comptete this task in a timely manner anO a nåw pC-D was hired. ln early January. FMy decided on

another approach to resàtvãtnis issue. On ¡aïuary f O rtr4W rgquested of all involved personnel' both

staff and volunteer, via email that ihey prov¡oé nim with a list of alt tneir tasks related to funeral planning

and execution. This was to be completeo ano iànt to FMW by January 18. .FMW planned next that the

pCD would compite the lists and prepareO a ráctmmendation ior FMWs review' The afternoon of

January 22 a second request for inform.ation wãi sent to KK as he had not yet responded' KK responded

at the end of that work dä. 
-ÈVlW 

proviOe MLK w1h KK's response. The bàlance of our time was spent

ð¡ròr=.ing the feelings àÀO i"tre"äround this event and the next steps in the process'

At our next session we will review draft of funeral process tasks and assignments as developed by PCD'

irying to ãnt¡cipate what KK reaction may be and how to respond to him.

Next meeting at 10:00am on Thursday, January 31, in Forest Lake'

NOTE: Meeting cancelled due to a pastoral emergency'

A2105113: FMW & MLK
Perkins Forest Lake: 2:00Pm - 4:00om

We reviewed summary of previous three sessions.

ASPM advised that resolution of JIE issue is pending decision by KK to continue'

Ed is still preparing the funeral ministry process and assignment of responsibilities. MLK noted that

although there are no direct references io runéiars in tneÞBA job desciiption, there are severaldetailed

references to funerals w¡tnin Ûre DLM job descrþtion. outcome of this project may necessitate revisions

to job descriPtions.

MLK noted a concern about sense of "winning". lt is important to acknowledge the reality.that FMW can't

ne su"óesrtulwithout KK b"i.g successful añd vice versa. You need to be on the same team; it's not a

õómfetition. Collaboration is õssential to move the mission and vision of the community forward'

Balance of conversation revolved around the GROW program. A potential issue exists around the two

ãõmponents of GROW, strategic planning and financiäl irojections. KK would like to complete and

receive the financial projection as soon as possible, and wóuld like to request that S-[Q's.participation be

moved up. He urougniiñis up for discussión at the last Finance Council meeting. FMW does not feel

i"ãOãirñib is yet reaãyforinË strategic planning compo.nent.. MLK. observed and diagramed that in the

absence of ptanned cnángå,ìnings õroóeeo prõttv múcn asthey always have. lt takes action steps to

move is a new o¡rect¡on õoleni'raîy iowaro a'nedvis¡on or desiied futúre state. FMW agreed, yet noted

tnãi tne reatity of their réóent past'has been a slight decline as opposed to even maintaining the status

quo and has only r"""nily u"öun to treno oack u-pward. He-identified several signs of this upward

trending, among prem.pJopfJin teadership lookiilg for faithful teaching, the discussing by staff and

ËáoÀoî¡p of Kã¡y,s udot òn the four signs providTng a common experience for advancing parish life, no

more triangulation, coñmrîitv nuiHing ü¡a tísn friesänd block partiès, and that KK and.FMW have less

tension and are less compeiùíuãlnìnã¡.t lationship. FMW feéF that the community will be ready to take
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on the strateg¡c planning .o,ril"nt in another year, after they have "orfo the Kelly book
discussion, have continued growth as community, and MNDOT issues are closer to resolution.

MLK suggested that it may be possible to begin the financial modeling and pr,ojection component with
Catholic Finance Corporation now, and add the strategíc planning component later. This may be a good
alternative, even if there is a relatively small cost to start the process earlier. KK could be asked to
research this to determine if it is a possible option. When the strategic planning process is completed, the
assumptions used in the financial modeling can be modified to reflect any financial implications within the
strategic plan.

FMW and MLK will reflect on this issue over the next several days and revisit at next session. FMW
needs to discuss with KK prior to 2/25 meeting of FC. Since TCH is aware of situation she could
potentially assist by role playing with FMW.

Next session is scheduled for Monday, February 11 at 3pm.

02111113: FMW & MLK
Pelkins Forest Lake: 3:00om - 4:30pm

We reviewed the status of the funeral ministry team and assignment of responsibilities and the concerns
around implementing GROW

DPC is still finalizing the outline; a funeral last week gave him the opportunity to observe process and
make adjustments. lt has not yet been discussed with other staff members involved. MLK noted the
need to be sure that what is presented to others has the word draft or proposed on it so that it does not
appear to be a done deal and team members do, in fact, have input into the fínal process. Also
acknowledged that since job descriptions do have reference to funeral duties, changing the process and
responsibilities may necessitate changes to job descriptions.

ln reflecting further on the grow process, FMW continues to believe strongly it will be best to wait and do
both the financial component and the strategic planning component at the same time. He would like to
address this issue tomorrow in his regularly scheduled meeting with KK. FMW is, however, willing to
discuss further with KK to see if KK has a reason to implement the financial component now that is strong
enough to change FMW's mind. FMW noted KK's additional interest in'Planned Giving and it was
suggested that this might be an alternate channel for KK's energy over the near term future and the
results of the initiative could result in the beginnings of an endowment fund that could become a
component of the financial plan when GROW is implemented. Such a fund could provide a revenue
source for some new strategic initiative that is proposed during the planning component of GROW. FMW
is also going to discuss this further with TCH. This will be on the Finance agenda as their meeting on
2125.

The balance of our time focused on the need for a decision on the new RE series. The real question is
not on the series but on the reality that the DRE must buy in to the new series and support it as the pilot
program has been a success. The DRE currently is biased against the program and there can be no
room for conversation or actions from the DRE that undermine the success of the program. A deadline is
for a decision in March.

At the conclusion of our session FMW was positive, upbeat, and content. He noted that he was pleased
he was handling things, not as with the MB process.

Next session is scheduled for Thursday, February 21 at 10:30pm at Perkins in WBLA/H.

42121t13: FMW & MLK
Perkins, Vadnais Heiqhts: 10:45am - 12:35pm

MLK made the analogy that, after reading Kelly's The Four Signs of a Dynamic Catholic, our process
together (and that with MB) is not unlike Kelly's concept of incremental growth. Making small daily
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o"r"Quinvestments and small but
pastyear. "l can dothat!"

of FMW's growth over the

Our conversation centered on the three major issues that are pending. FMW advised that he had also

consulted with TCH on both the GROW initiative and the RE series process, gaining new insights on

both. TCH advised that she has a comfort level with beginning the GROW process now; that it would not

be necessary to wait until completing the Four Signs discussion process. This means FMW may have

more reflectibn and discernment to do on his belief of the need to wait until leadership is better prepared

for the process.

FMW also met with KK around the GROW process, asking KK to articulate his rationale for proceeding

now while FMW restated his options. No final conclusion has yet been made, but the urgency around a
decision at the FC meeting on 2125 has gone away. The conversation was in a positive tone.

FMW also met the DRE to discuss the RE series selection process. He stated he was very clear in his

expectation of moving forward with the new series and that the DRE must be "on board" with the new
program, supportive ¡n Ootn word and action. The DRE agreed with this expectation. We discussed ways
tnaitn¡s might be formalized in writing, either via email or by having the DRE prepare goals and
objectives for next year and this action would be key among them.

FMW shared his feelings of hurt and frustration around an email that was sent to catechists where he

learned that others had termed the theology of the email as beige. This raised again the question as to
whether the DRE is "on the right seat'on the bus.

The first draft of the FMT responsibilities and assignments has been reviewed w¡th FMW. The DPC is

now preparing the second draft, again for review with FMW, then on to the staff for discussion and final
agreement. FMW noted that he has advised staff to continue with the current practice until this is
resolved to make sure that nothing is omitted in this important ministry.

On several of these issues we noted that in developing people we most often need to separate the

behavior from the person and remembering that the only person we can truly control is yourself.

FMW mention he was meeiing later today with BLP. He was pleased to be invited to this meeting
because it is the first time that he felt he had been truly consulted with respect to his future options.
Building a building of bricks and mortar as opposed to building a community may be a factor in this
decision.

Next meeting will be on Tuesday, February 26, meeting first at SB, then on to Forest Lake for further
discussion.

A2126113: FMW & MLK
Perkins. Vadnais Heights: 11:00am - 1:15pm

FMW reported on his meet¡ng with BLP. There is consideration being given to a different assignment for
FMW, a smaller location with minimal staff. FMW is unsure that this would be the best fit for him,
especially in adult education in that fewer people would likely be in attendance. Another open listing is
perceived to likely be too liberal and probably not a good fit. The process is an ongoing one.

FMW told MLK of an upcoming meeting with FPL on 2128. FMW is uncertain of the exact agenda, but
perhaps is related to assignment. FMW indicated he would call MLK with an update after the meeting.

Although he would like to stay where he is, in all of this it should be noted that FMW appears genuinely
open and accepting that the Holy Spirit is guiding the assignment process. He may be called to use his
gifts elsewhere. He is aware of the rights of his position

FMW metwith the DRE and the four piloting the new series. There was one occasion where DRE
"tossed things under the bus", but moving fonruard with implementing the change for next year.

fstent steps ¡n a positive direction is
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FMW was able to attend onry|*ion of the last FC meeting before feavifr an emergency. He was

able to comment on all agenda items where he needed to have input. GROW was not on the agenda.

However, KK sent out añemail communication on GROW this morning that FMW had not yet had an

opportunity to review and analyze. Time of implementation is still undecided.

FMW noted that he also asked BLp about moving the tabernacle. He had proposed this earlier, but was

advised to wait until the Spring of 2013. We discussed FMWs concept plan and the F9.d for catechesis

with the community. FMw inténos to use FJPE expertise as an advisor and teacher in the transition.

FMW has a number of volunteers in place to assisi as well as a donor prepared to cover the relatively

minor cost of the project. I asked if he would move forward with the project even if asked to take a new

assignment and he said Yes.

We discussed accommodations for email and general correspondence. Such communications may be

necessary in the area of establishing accountability. FMW shared that he has looked into these options

as well uút nas made no decision að ¡t is likely they still would need some procedure for formal editing'

We discussed our relationship. FMW continues to appreciate that there is no triangulation and that our

relationship is essentially confidential. He is also abie to draw on his trustees'for input as at times their

knowing the other "phyérs" is an important factor. He appreciates the questions I ask and. the insights I

ô*er, trr-at I am senåit¡ve enough to back off an issue when I sense that FMW is not ready to continue a

dialogue on that topic rather tñan continuing to push it at that time. When we circle back at a later

session he has then been ready to address it. Acknowledging that our meetings are dependent on

others, our hope is to continue ôur relationship on its current basis, meeting approximately once per

wàek.'We may decide sometime in the future to go to every other week. We may continue to meet even

if there is a change in assignment.

MLK offered to request a meeting with BLP to discuss our process and give input to the assignment

process.

Note to MLK: we need to revisit the funeral ministry assignment process at our next meeting.

t2128113: FMW & MLK
Phone Conference 1 1 :1 Oam - 1 1:20am

FMW called to provide a quick summary of meeting earlier today with FPL. FMW described it as a ggod

màeting. FpL åxpressed ðoncern aOoui n¡f.¡g project and its implications. Proposed te11!ng with SFX

but noiTfs and proposed their support for joint s[rategic plan, perhaps 16-1 I months. 
. 
FPL suggested

the GROW ¡nitiaiive. FMW adviseäinat fieÎelt they could do it better in a year, but could do it now with

SFX if that is desired direction and considering the likelihood of downtown support and.guidance. FMW

indicated he could deal with the first part of thé process, the listening, even the angst. He has done this

O"t"r". He requested that FPL advise him in wiiting of what they would like done and the desired

direction they would like taken.

On a related note, KK recen¡y came to FMW questioning whether FMW had talked with downtown since

tnére f¡ave apparántly been inquiries by them io the Statê and attorneys regarding MN8. FMW advised

KK that he had not made any such contact.

03113113: FMW & MLK
Phone Conference 12:40Pm - 12:50pm

FMW called to advise of an issue involving two staff members based on an article published in the bulletin

by one and an email in response from anõther. Should there be a response to the email and, if so, how

sÉould it be done and in what detail? lt was determined that an immediate response was not necessary

and we will discuss this topic further at our meeting tomorrow'
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o o03114113: FMW & MLK
Perkins. Forest Lake: 11:30am - 12:45pm

MLK reported on his meeting with BLP, a meeting that was very positíve. BLP advised that it is unlikely
that FMW will receive the anticipated letter from FPL until after assignments are finalized. Discussed
possibility of sharing results of FPL meeting with KK, sharing confidentially the discussion and the felt
need to wait for the anticipated instructions regarding future planning that may impact expected outcomes
from their participation in the GROW process. This action might also be one that can help build trust in
the relationship.

The balance of the meeting was spent discussing the bulletin article by TJ and the email response from
TZ. FMW was asked to give his insights into the two written pieces and how he felt after "sleeping on it'.
FMW also noted that he had discussed this with two other priests the previous evening. FMW was less
anxious about the articles at thís time and was more concerned now about how to counsel TJ regarding
this experience.

MLK observed that both messages were well written and felt that no harm or insult was intended. TJ may
have overlooked other significant factors that led to resurgence in his church example. One sentence
may have been construed by others to be a "zinger", but it is unlikely that was the intent. The response
by TZ was likely written to share experience and give advice. Again, a sentence may have been
perceived as a zinger, but again that intent was possible, but unlikely. The best response may simply be
for TJ to acknowledge receipt of the email, say thanks, and say that he will take TZ's observations to
prayer and reflection.

Possible lessons here are that often we feel or are expected to "Don't just sit there, do something", but
frequently a better response is "Don't just do something, sit there". ln other words, it is important not to
over react, but to think before acting. We need to recognize, too, that sometimes people are not looking
for a response; they just need someone to listen to them. They simply want to know that they have been
heard and that somebody cares, Sometimes the best way to discover this is to ask, "What do you want or
expect me to do based on what you've told me?" Frequently the answer is "Nothing. Thanks for hearing
me out.' Our presence is often the most important gift we can give another.

Another insight is that sometime we find what we are looking for; we have selective perception. lf we
think there was a negative intent we will likely find it; if we look for the positive, we will similarly find it.

03/19/13: FMW & MLK
Perkins, Vadnais Heights: 2:00pm - 3:40pm

We reviewed the status of the issue between TJ and TZ. This is no longer creating stress for FMW;
happy to have talked to me and two others about this. FMW advised TJ to simply acknowledge the email.
He will be meeting with TJ on Thursday to see how TJ is feeling about this now. lf action is taken, it
would be better for there to be a conversation between the two rather than email exchanges.

FF Council met last night and reviewed the new series. The meeting went well and DRE indicated
support, yet expressed some "reservations". Study of Saints based on the naming of rooms for Saints will
also be a component.

FMW advised KK of FPL meeting and the potential impact on the GROW process. KK indicated that he
had heard of this possibility about a month ago. Confidentiality is to be maintained until specific direction
is received from FPL's office.

FMW expressed at last meeting the need to develop a means of supervision for DRE. MLK made the
observation that one person could not be singled out; that we would need to develop a process for allwho
report to him, and in reality, for all staff, i.e. those who report to other lead positions as well.

MLK asked what the key result areas are for each staff member and the outcomes desired in those areas
by FMW. Also, what indicators let him know that the outcomes were achieved? FMW suggested goal
setting in relationship to the four signs - prayer, study, generosity, and evangelization. MLK noted that
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rhe four signs coutd n" ,"pr"l"tive of any faith, and in reatity, some t:'O:$il:l-T,::t" ot tn"

sijns tnari*e do. How ãå we mare them tiury catholic? we ihen spent tiñ-e brainstorming on how the

ioîï où"òt reports migntiñtegiaté tne four signs into the key areas of their job descriptions and in setting

gããþ ioith"'coming 
-year. 

\Ñe will revisit the brainstorming results next session.

FMW shared his current feelings on his position and transition. He feels good about being consulted,

confident that he will (can) staf, Out this has freed him to be open to other options.

Next meeting will be on Thursday, April 4 at 2:30 at WBL location'

03121113: FMW & MLK
Phone Conference 10:40am - 10:50am

FMW calted to discuss a music issue: Cantor for Holy Saturday. He requested that I review an email he

had drafted to KK aboui a pioposed resolution. He subsequently sent the email to me and I reviewed and

edited it and returned it to him.

04104113 FMW & MLK
pàùins. Vadnais Heights: 2:30pm - 4:000m

We reviewed Holy Week. The question of a cantor for the Exsultet on Holy Saturday was resolved as KK

was able to find a singer.

FMW shared his feelings about the news reports of the Pope washing women's feet during Holy Week'

FMW met with TJ who had been able to work through is concerns regarding his article and email lromTZ.

When asked about open listings, FMW continues to be open to the Spirit to possible change, but there

have been no recent new listings.

Of primary concern to FMW was the reaction of TZ to his request for someone to be present during the

timäs wnén FMW is scheduted to meet with C Candidates. He wants to be sure there is someone

frásent to greet tfre stuOenìs Wnen tn"y arrive and to be in the outer office during the interviews. This is a

ãiñ¡.är L"r"ponent of pgyl in FMW's eyes and coordinating PCYI is a job function within TZ's job

ãéËãr¡pi¡ôn.' FMW fett that TZ was not iesponsive to his request, in esãence throwing him "under the bus'

*¡"n h" is trying to oe-in iuircòmpliance wiÛr tne safety requirements of PCYI. we briefly discussed the

JlÈ-irói"átiíns-of this interaction. FMW intends to go to the office tomorrow and address his concerns

with T2. FMW may send me an email draft of a response to TZ to review following this meeting.

o4118t13: FMW & MLK
Perkins. Vadnais Heiohts: 1 :1 Som - 2:40pm

FMW advised that the tabernacle project is progressing nicely. There has been no negative feedback; in

fact he has asked the FC and ppö to try to'seel out añy negâtive feelings about this initiative. lt is hope

that the new location can be blessed/dedicated on the Feast of Corpus Christi'

There was also a minor concern around invitations for a youth event and "work orders" which was

resolved in a satisfactory manner.

A letter was sent to FMW with a copy to JCN regarding FMW comments regarding ushering when they

d;briefed following the Easter season. This waã troubling to FMW. FMW has left messages to try to

have a conversation with the person about this issue'

The other major issue and major focus of our conversation was bringing resolution to the interaction with

TZ discussed at the last session. FMW met with her several days afteitfre encounter andTZ apparently

discounted the conversàtìån, saying that was not the intent of her statement. FMW provided for the
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hospitality and supervision fving the secretary make the calls to t"ls need. We discussed the
neeb to rêspond more immeð'iãteg ãnd directly with some active listening techniques - what I heard you

say was " .. . . " By not addressing the issue with TZ and by asking the secretary to follow through,

esêentially neithei issue was resolved. "lf you have to eat two frogs. eat the ugliest one first." [Brian
Tracy)

MLK also reminded FMW to be sure to take the right things home.

MLK asked about the review process. ls there a formal process at SB.? Does KK use an particular form

or process? FMW advised that things were left unfinished last year because of the MB process and the

action taken by KK, He acknowledged that he want to follow through on this this year.

FMW shared that he has been advised that his assignment will remain unchanged.

KK advised that GROW will begin in February, 2014. FMW has not as yet received a letter from FPL
providing direction on any shared consultation process.

FMW noted that meetings and relationship with KK in admin role are improved. There is stillmuch work
to be done in the area of music, but FMW is choosing to focus on one area at a time.

04130113: FMW & MLK
Perkins. Forest Lake: 2:00pm - 3:40pm

FMW reported that he has not been able to schedule a meeting with the usher who sent a letter to him,

copying JCN.

Confirmation interviews went well. Proper supervision and hospitality was provided as arranged by the

secretary. FMW acknowledged again that he did let TZ "off the hook" on this issue.

The tabernacle project is proceeding nicely. FMWs direction to leadership to see if there are negative

feelings around thié change have still not discovered such reactions. FMW is the solution to lighting of
the stained glass windows/panels to the volunteer woodworkers/contractors.

The road construction project created a potential problem when a discharge pipe from the large capacity

- 2,OOO gallon - sump anil pump that protects the facility from ground water seepage was severed by the
contractõr. With the arrival of spring and melting snow run off combined with rains, an intermediate
solution needed to be determined to protect the facility from water damage. The contracto/s solution was
to run a new discharge pipe behind the altar and near where the tabernacle will be located once moved.

The challenge is thafwhen the pumps runs once the holding tank is full it takes approximately 15 minutes

to empty. The sound of the pump is negligible, but the sound of the water moving through the pipes can

be heard at the back of church. This is troubling to FMW. He is concerned that the sound will be heard
by the assembly if it happens during a liturgy. And knowing himself, it will be a source of distraction to
him as presider should it happen during liturgy.

Seeking a solution now brings into play the relationship with KK and his role in facility repair and
maintenance. KK has suggested wrapping the pipe with insulation (a solution FMW and I also
discussed), but has not gone further in looking for a solution. FMW would like to find a way to avoid the
possibility of the pump going off during liturgies, i.e. a way to override the system and empty the tank prior

to the start of liturgy.

The discussion centered on how to manage/supervise to bring about a solution more desirable to FMW,

or at least to determine whether the override solution is possible, and if so, what the cost would be. At
minimal cost, the solution could be implemented; if the cost is excessive, wrapping the pipe could be an
alternate solution. FMW could go directly to a contractor, but does not want to be seen as going over KK

head, creating a problem and potentially undoing the growth in their relationship. At the same time he is
frustrated that KK does not consider this to be as significant a problem as FMW does.
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we discussed that FMW oo"luu the ability to direct KK to get a oid forffternate solution such as an

override switch. He needs to be open with his feelings in making this directiVe. We discussed language

tnat màV be helpful in approaching' Xf for a solution. FMW feels he needs to balance this against the

tabernaôle project whicñ KX is abb involved in insure that all goes well there'

We discussed how some managers view their subordinates in a negative way, assuming they are.not

mõt¡vãte¿ and wi¡ try to get ¡yli¡tfr as little as possible. Other managers t?k9 a different.approach,

believing that everyóne riants to do a good job, contribute to the mission of the organization, and can be

trusted. t indicated that I was the lateitype'of manager and put my trust and confidence in staff unless by

inàii 
"ãt¡onr 

or performànce they oemonitrated otherwise, FMW acknowledged that he started off with

inè nrst approaòn and is still woiking to overcome that. He recognizes that the latter approach may be

the better one.

We concluded with FMW sharing a Performance Review of one of the staff members from2011.

Reviews were not completed lasi year and he wants to be sure they are completed this year. This will be

the topic of conversation at our next session.

05/09/13: FMW & MLK
Perkins. Vadnais Heiohts: 11:00om - 12:35pm

FMW has not been able to follow up with the person who wrote regardíng his comments about ushering'

The water sump pump issue is still unresolved. lt did go off during the liturgy th_e nþht before and it

pioueJ io o" oiitiacting. KK was there to hear and exþerience the noise as well. lt appears that FMW is

going to contact sor"óne he knows who is a plumber'and ask for potential solutions before asking KK to

seek solutions from a contractor.

Completion of the tabernacle move is on schedule for the Feast of Corpus Christi. There still have been

no significant dissenting comments surfacing from the community'

FMW then changed the focus of the conversation to share that he has a new assignment. He received a

call from JCN announcing his move to a new parish and to serve as chaplain at a hospital. We spent

considerable time discusãing the change and feelings around this event. He is accepting of this new role

and shared again that once"h" knew hé could stay inat ne wa9 freed to consider other options. He does,

ho*eu"r, wonider what decision makers think of him, how confident they are in hím, and whether they

trust him.

We briefly discussed how he might start at his new assignment What might he do diff.erently than when

he started at SB? One thing disãussed was starting witñ a positive attitude about existing staff, assuming

their competence and their intent to contribute positively to the programs and mission.

We discussed performance reviews of staff even as he leaves SB. Yes, he should do them, in justice and

fairness to botË staff and his successor. MLK commented that in reviewing the sample received last

meeting that there should be a closer connection or correlation between those items identified as

improvément areas and goals for next year. Performance reviews will be discussed at our next meeting.
p1t¡W w¡ll try to completùrafts of at þåst two of them and email them to MLK in advance of our meeting.

We briefly discussed our continuing relationship based on his assignment being changed' lt is unlikely

that we w¡tt meet anytime immediaiely followini¡ his actual move, allowing time for the transition' MLK

advised that he would be available as needed during the transition period.

MLK is going to try to set up a time to meet with BLP in the near future.

CONFIDENTIAL - Filed Under Seal
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05122113: FMW & MLK
Perkins. Forest Lake: 9:30am - 11:00am

FMW shared that the community was advised last weekend of his change in assignment. He had
advised staff by email prior to the first announcement and leadership via email following the first public
announcement.

The tabernacle move continues to be on schedule with dedication scheduled for June I

We discussed that this session would be our last under the current arrangements. MLK advised that he
would be available for future discussions following the transitions should FMW feel it to be necessary.

The balance of the time was spent reviewing and discussing the draft notes FMW had prepared in
preparation of his performance reviews for JS, TZ, and one for each of KK's roles. FMW had not
prepared notes for Ed. FMW shared his comments and observations with MLK giving his suggestions
and comments as well as noting potential reactions.

Before leaving, FMW requested that I let him know of any pertinent information I could share from my
meeting wíth BLP.
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Mosr REVEREND JoHN C. NTENSTEDT

illlray22,2013

Reverend Mark Wehmann
Church of St, Bridget of Sweden
13060 Lake Blvd.
Lindstrom, MN 55045

Dear Father Wehmann,

Thank you for submitting your resignation as pastor of The Church of St. Bridget of Sweden,

Lindshom, Minnesota. I accept your resignation, effective I l:59 p.m. on June 30,2013, and am pleased

to appoint you pastor of The Church of St. Boniface, Minneapolis, Minnesota, effective July l, 2013.

Thii appoinnnént is for a six-year term. At the end of the six years the appointment may be renewed, at

my discretion and in accord with the Archdiocesan policy on term limits for pastors.

I ask that you contact the Reverend Michael SkluzaoehVicar for Region l, to arrange a date and

time for the formal ceremony of installation. The installation ceremony can be found in the Book of
Blessings, Appendix I, "Order for the Installation of a Pastor," #2012-2045. During the installation

ceremony you are required to make the necessary profession of faith and to take the oath of fidelity, in
accord with the norrns of the Code of Canon Zaw. Immediately after the installation please send one copy

of the completed and signed documents of your Profession of Faith, Oath of Fidelþ and Certificate of
Canonical Possession of a Parish by a Pastor to the Chancellor for Canonical Affairs. The other copy

should remain in the parish files.

On the above mentioned date, even though the ceremony of installation may not as yet have taken

place, Ihsk that you assume the full care of souls of the parish. You will have all the rights, privileges,

and obligations of a pastor in accord with the Code of Canon Løvt, and the particular law ofthe
Archdiocese of Saint Paul and Minneapolis.

I am also appointing you part-time hospital chaplain at the University of Minnesota beginning July
1,2013 and continuingadnutum episcopí, This position carries with it all the rights and

responsibilities of a Chaplain in accord with canons 564 ta 572 of the Code of Canon Laut, as well as the
particular law of this Archdiocese.

Thank yo¡¡, Father Wehmann, for your willingness to accep these assignments. May God bless you

as you begin your ministry to the people entrusted to your pastoral care.

rWith every good wish,I remain,

Fraternally yours in Christ,

TheMost John C. Nienstedt
Archbishop of Saint Paul and Minneapolis

226Sur,rulrAvsNur . Sr. P¡ru¡., Mr¡.rNrsorn 55102-2197 . TÊL: (651) 291-4511 . F.r* (651) 291-4549
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Assignment Letter - Reverend Mark Wehmann
May22,2013
Page2

CC: Most Reverend Lee Piché, Auxiliary Bishop and Vicar General

Very Reverend Peter A. Laird, Vicar General and Moderator of the Curia
Reverend Michael Skluzacek, Vicar Region 1

Deacon John Vomastek, Director, Clergy Sen¡ices

Mr. Thomas Mertens, Chief Financial Officer
Ms. Natalie McKliget, Plan Administrator

Enclosures: Decree of Appointment
Profession of Faith
Oath of Fidelity
Certificate of Canonical Possession

CONFIDENTIAL - Filed Under Seal ARCH-005341
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DECREE

In nomine Domini. Amen.

I hereby appoint the

REVEREND MARK\ryEHMANN

Chaplain part-time University of Minnesota Hospital beginning July l, 2013 and continuing ad
nutum episopi. Father Wehmann is afforded all the rights, privileges, and obligations of a
chaplain in accord with the Code of Canon Law and the particular law of the Archdiocese of
Saint Paul and Minneapolis.

Given at Saint Paul, Minnesota this 22"d day of May, in the year of Our Lord 2013.

ÀJ\^-C

rhe Most n"u!N ¡ohn C. Nienstedt
Archbishop of Saint Paul and Minneapolis

=]dJ^^ t*X,^
Reverend John Paul Erickson
Ecclesiastical Notary

226 Suu¡ulr AvrNur . Sr. P¡ur, MrNNr,sor,r 55102-2197 . T¡¡,: (651) 291-451I . F¡x: (651) 29L-4549

CoNFIDENTIAL - Filed Under seal 
E-M'{IL: thielend@archsPm'org 

ARCÉ-005342



ra
Arcñ"úwcese of søínt 

"øutml ivlirlnÊayofrs
OFFIcE oF THE ARCHBISHoP

MosT REVEREND JoHN C. N¡¡¡Nsrror

DECREE

In nomine Domíní. Amen.

I hereby appoint the

REVEREND MARKWEHMANN

pastor of The Church of St. Boniface, Minneapolis, Minnesota, effective July l, 2013. This
appointment is for a six-yearterm. Father rWehmann is afforded all the rights, privileges, and

obligations of a pastor in accord with the Code of Canon Law and the particular law of the

Archdiocese of Saint Paul and Minneapolis.

Given at Saint Paul, Minnesota, this 22nd day of May, in the year of Our Lord 2013.

f4A-c^.\3-,S^^,À-
n"àr¿ John C. NienstedtThe Most

Archbishop of Saint Paul and Minneapolis
.11

:*r^^ ?r*b-
Reverend John Paul Erickson
Ecclesiastical Notary

226 Sur"r¡r¡¡rAvrxu¡, . Sr, P¡ruL, M¡Nr.¡ssorr 5rlo2-2197 . TEL: (651) 291-4511 . F^* (651) 291-4549
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Mosr REVEREND JoHN C. NIENSTEDT

June 4,2013

Reverend Mark tü/ehmann

Church of St. Bridget of Sweden
13060 Lake Blvd.
Lindstrom, MN 55045

Dear Father'lVehmann,

Thank you for submitting your resignation as pastor of The Church of St. Bridget of Sweden,

Lindstrom, iufinn"rotu. I accepi your resignation, effective I l:59 p.m. on June 30, 2013, and am pleased

to appoint you pastor of The Church of St. Boniface, Minneapolis, Minnesota, effective July l' 2013.

fhii àppointmánt is for a six-year term. At the end of the six years the appointment may be renewed, at

my discretion and in accord with the Archdiocesan policy on term limits for pastors.

I ask that you contact Reverend Mark Pavlik, Dean of Deanery 13, to arrange a date and time for the

formal ceremony of installation. The installation ceremony can be found in the Book of Blessings,

Appendix I, "Order for the Installation of a Pastor," #2012-2045. During the installation ceremony you

are required to make the necessary profession of faith and to take the oath of fidelity, in accord with the

norms of the Code of Cønon Law. immediately after the installation please send one copy of the

completed and signed documents of your Profession of Faith, Oath of Fidelþ and Certificate of
Canònical Possesiion of a Parish by a Pastor to the Chancellor for Canonical Affairs. The other copy

should remain in the parish files.

On the above mentioned date, even though the ceremony of installation *uy not as yet have taken

place, I ask that you assume the full care of souls of the parish. You will have all the rights, privileges,

and obligations of a pastor in accord with the Code of Canon Law and the particular law of the

Arohdiocese of Saint Paul and Minneapolis.

I am also appointing you part-time hospial chaplain at the Universþ of Minnesota beginning July

l,2Ol3 and continuingad nutum epíscopi. This position carries with it all the rights and

responsibilities of a Chaplain in accord with canons 564 to 572 of the Code of Canon Law,, as well as the

particular law of this Arch'diocese.

Tharik you, Father Wehmann, for your wiilingness to accept these assignments. May God bless you

as you begin your ministry to the people entrusted to your pastoral care.

\Mith every good wish,I remain,

FraternallY Yours in Christ,

I
?aut

{A{1^-A

n."b".The Most John C. Nienstedt
Archbishop of Saint Paul and Minneapolis

226 Suuru¡rAv¡Hu¡ . Sr. P/ruL, M¡NNEsor,r 55102-2197 . Tsr: (651) 291-4511 ' F^x3 (651) 29L'4549

E-M,{lL: thielend@archsPm.org
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Assignment Letter - Reverend Mark Wehmann
June 4, 2013

Page2

CC: Most Reverend Lee Piché, Auxiliary Bishop and Vicar General

Very Reverend Peter A. Laird, Vicar General and Moderator of the Curia

Reverend Mark Pavlik, Dean of Deanery 13

Deacon John Vomastek, Director, Clergy Serviòes

Mr. Thomas Mertens, Chief Financial Officer
Ms. Natalie McKliget, Plan Administrator

ö
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July2,20t3

Chancellor
Diocese of Fargo
5201 Bishops Blvd
Fargo, ND 58104

Dear Chancellor,

In light of the provisions of canon 903 of the Code of Cønon Law,I write to inform you that
Reverend Mark Wehmann is an incardinated priest of the Archdiocese of Saint Paul and
Minneapolis. He is in good standing and is currently serving as Pastor of the Church of St.

Boniface in Minneapolis, Miruresota. He was ordained on May 31, 2003, and is not
restricted by *y canonical penalties or impediments. He has satisfied the diocese's safe

environment training program and has a clear background ctreck on file.

Father Wehmann would like permission to celebrate funeral liturgies onJuly 3, 2013, at St.

Lawrence's Catholic Church in Duluth.

Father Wehmann's contact information is as follows:

Churdr of St. Boniface
629?ÃdsrNE
Mirureapolis, MN 55413

Phone: 612-7304275

Sincerely,

fuWt^
Susan Mulheron, JCL
lnterim Chancellor for Canonical Affairs

cc Rev. MarkWehmarur

226 SummitAvenue I Saint Paul, MN 55102-2197 | T 651,291.4437 | F:651'290.1629 | wwwarchspm.org
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Promoter of Ministerial Standards
St. PaulAvfinneapolis Archdiocese

CASE NOTES

Name: Fr Mark Wehman MP Period: 10-1-12 to

8l22ll3: met with Mark at Rectory of new parish, St. Bonaface in Mpls. He indicates there is no school

associated with this parish, which is fine by him. A neighboring school has asked him to help out but he has

declined, not interested yet. He does not feel ready for the extra challenge in light of the new duties and his

parish. He reports the June Extreme Faith Camp went fine. Still feeling his way with the new chaplaincy job

at the U of M. He said it was too early to tell if he will like it. The new parish has money issues, but not

much going on until fall when the church councils start to meet. Tried to get him to share his thoughts on the

change in parishes, but he remains elusive, smiles and does not really say. He will not even indicate whether

he prefers the city environment versus small town, "all is good". He lives with two other priests who are also

chaplains. Same SD, Fr. Cozzens and Support group with Fr. Glen Jensen as contact person. His SD training

wraps up this Fall, he is working with a couple seminarian intems with his SD help. I brought up issue of
disclosure, he indicates he has never had to at the four previous parishes he has served, doesn't feel it is
necessary, but will do so if the Archdiocese says he has to. Again" I told him I would be checking this out

with ttre new Delegate for Safe Environment, Fr. Dan Griffith. JS

5130113: Met with Mark at the rectory. He is being re-assigned to St. Bonaface in Mpls as their pastor, and

also as a chaplain at U of M Hospitals as of July 1't. He stated he is looking forward to move, felt he is

being heard, I tried to inquire about the move being related to the HR issues he was having, he was not

sharing. Appeared to me this is mixed blessing. Indicates his meetings with the consultant concluded this

Spring, was addressing issues of Management and Supervision style. His mother and siblings live in
That is a positive. Talked about boundary issues, he reports he feels confident about remaining aware of
them. Is itill planning to attend the youth retreat, called Extreme Faith Camp on June 29th, w\llhear
confessions. There will be no change in SD or support group for him, but will be involved in new Deanery

I brought up issue of disclosure in new parish, he was not sure if will have to. (I will check further)

Went to Chicago in May for another session in his SD training. Has two more to go, in October and next

January, stated he is not sure where he will go with the SD Certificate ate, seemed somewhat minimizing
this accomplishment.

Been a priest ten years, Archbishop had a lunch for priests celebrating landmark years yesterday. JS

4130113. Mark called, was wondering if ok to attend a JR High youth retreat up north in Mcgregor, so he

can hear confessions, will be other priests there and youth from his parish, no overnight, will be occurring

in June. I gave him the okay as he is aware of hsi issues and appearances re: when around children. Set up

parish visit for May 23'd. Js

3lllI3. recvd signed attendance verification forms from Fr Glen Jenson for Support group monthly from Jan

2012toendofFeb2013. AlongwithsignedformsfromPaulRuffforFeb2}l2monthlythroughFeb2013.
Also received signed verification form from Fr Andrew Couzzins monthly SD from Ill2through2l29lI3. IS

Il29ll3: Mailed Mont Plan to Mark for signature. JS

CON FIDENTIAL-Filed Under Seal ARCH-ESl-005847



1124113: Met with Mark at Rectory at St. Bridget. Sees Paul Ruff for therapy sessions quarterly, is weaning
himself off, regular SD and Support group attendance. Needs to submit attendance sheets for both. Left him
an envelope. No issues within parish, good shape financially, no major projects planned. At Bishop Piche's
suggestion, in December was assigned a mentor/coach by Bishop Piche. His name is Mike Kartochvil, who
has experience in professional development and is helping out with HR issues within the parish. Attends
quarterly meetings at Deanery, but does not consider them a support system per se. Feels can confide in one

of the parish trustees. Still doing jail ministry and SD training through Crieghton. JS

1012112 Met with Fr Wehman at his parish residence at St. Bridget in Lindstrom. Level III, Boundries,
Career changer, used to do accounting, been a priest for nine years. Grew up in Annandale, MN Attended
U of M for accounting, but being a priest always in the back of his mind. Says he dated and had GF while in
college. Ordained in 2003, Holy Trinity in SSp 2 years, Epiphany in Coon Rapids for 1.5 years. St.

Vincent de Paul in Shakopee for 1.5 yrs, been in Lindstrom for 3 years.

Has been working with Bishop Pichet on some HR issues within the parish, says parish budget is okay.

RE: His Boundary issues: says not sexually motivated, liked to be around kids, says it is part escape for
him, prefers kids company to adults, DOES NOT LIKE CONFLICT. His behavior was observed and

reported. Has an eval with Dr. Barron, was in therapy with Dr. Seabloom for 2 years, sees Paul Ruff on

occasion now, has helped him "get in touch with his feelings". Therapy pretty much based on an "on needed

basis" now. Has a Director of Youth Ministry.

Currently taking training as a Spiritual Director for Certification thru Creighton University at Mundeline
Seminary in Chicago. Travels to Chicago for that. Also performs jail ministry at Chisago County Jail. Has
siblings living in western suburbs, sees on occasion.

Reviewed Mont Plan: 1) Therapy had been seeing Ruff for two years, voluntary as needed basis at this
fime.

2) Attends priest support group monthly verify attendance to POMS
3) Spiritual Director is Fr Cozzens- verify attendance to POMS
4) Disclosure- "as diocese sees fit" says has not been made at current parish,

he defers to the arch about doing so. (disclosure to parish originally rec by CRB in
2008, but amended after meetingin2009 to "at request of archdiocese")

5) Limits- No one on one or contact with minors alone.
No mission trips unless parish wide

6) Contact with POMS quarterly

CONFIDENTIAL-Filed Under Seal ARCH-ESt-00s848
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OATH OF FIDELITY ON ASSUMING AN OFFICE
BE EXERCISED IN

I, L l'tarK ,úh*n,n on assuming the office of Pastor promise that I
shall always preserve communion with the Catholic Church whether in the words
I speak or in the way I act.

Wittr great care and fidelity I shall carry out the responsibilities by which I am bound in
relation both to the universal church and to the particular church in which I am
called to exercise my service according to the requirernents of the law.

In carrying out my charge, which is committed to me in the name of the church, I shall
preserve the deposit of faith in its entirety, hand it on faithfully and make it shine

forth. As a result, whatsoever teachings are contrary I shall shun.

I shalt follow and foster the common discipline of the whole church and shall look after

the observance of all ecclesiastical laws, especially those which are contained in
the Code of Canon Law.

Wittt Christian obedience I shall associate myself with what is expressed by the holy
shepherds as authentic doctors and teachers ofthe faith or established by them as

the church's rulers. And I shall faithfully assist diocesan bishops so that apostolic

activity, to be exercised by the mandate and in the name of the church, is carried
out in the communion of the same church.

May God help me in this way and the holy Gospels of God which I touch with my
hands.

f*fu t//-sl z

t

ts Signature Date

Ir

of Witness Date

Two Originals Needed:
Send one to the Chancellor þr Canonical Affairs and maintain one in the Parish Records.

CONFIDENTIAL - Filed Under Seal ARCH-005405



CERTIE.ICÀTE OF CÀNNONICAjL
POSSESSION

CONFIDENTIAL - Filed Under Seal ARCH-005406



CONFIDENTIAL - Filed Under Seal

PRE-PRESBYTERATE

ARCH-005407



a o

PROF'ESSION OF F'AITH

r with firm faith believe and profess everything that is

IL ¿

I, f-tn41*,",*-
contained in the symbol of faith, namely:

I believe in one God, the Father, the Almighty, maker of Heaven and Earth, of all that is seen

and unseen. I believe in one Lord, Jesus Christ, the only Son of God, eternally begotten

of the Father, God from God, Light from Light, true God from true God, begotten, not

made, one in being with the Father. Through Him all things are made. For us men and

for our salvation He came down from heaven; by the power of the Holy Spirit, He was

bom of the Virgin Mury, and became man. For our sake He was crucified under Pontius

Pilate; He suffered, died and was buried. On the third day He rose again in fulfillment
of the Scriptures; He ascended into Heaven and is seated at the right hand of the Father.

He will come again in glory to judge the living and the dead, and His kingdom will have

no end.

I believe in the Holy Spirit, the Lord, the giver of life, who proceeds from the Father and the

Son. V/ith the Father and the Son He is worshipped and glorified. He has spoken through

the prophets. I believe in the one, holy catholic and apostolic church. I acknowledge one

Uapîism for the forgiveness of sins. I look for the resurrection of the dead, and the life of
the world to come. Amen.

Wittr firm faith I believe as well everything contained in God's word, written or handed down

in t¡adition and proposed by the Church - whether in solemn judgment or in the ordinary

and universal magisterir¡m - as divinely revealed and calling for faith.

I atso firmly accept and hold each and every thing that is proposed by that same church

definitively with regard to teaching concerning faith and morals

What is more, I adhere with religious submission of will and intellect to the teachings which

either the Roman pontiff or the college of bishops enunciate when they exercise the

authentic magisterium even if they proclaim those teachings in an act that is not

definitive.t
ts

ßlte
of \Mitness Date

Two Originals Needed: Send one to the Chancellor for Canonical Affairs and maintain one in the Parish

Records.
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I, Rev. Mark TVehmann, will review my personnel file at the chancery on January 2,2014; T

agree not to add to the file, remove anfhing from the file, make marks of any sort on or in

the file, or to photocopy documents without written permission. I agree that this review

prtcess will be supervised by chancerypersonnel.

J:;-! t./

Rev. Mark V/ehmann

I rctr¡mcd the fite and did not add remove or alter any of its contents or photocopy documents

without written pormission

Þla¡
Rev. Mark Wehmann

Chancery StaffSignature

226SummitAvenue lSaintPaul,MN55l02-2197 lT:651.291.+40û lwww.archspm"or¿ |
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February 2,2A74

M r. Jo:e p h Kueppers, Cha nce I lor fo r Civi l, Affa irs

Archdiocese of St, Pàuland Minneapolis
226 Sumr¡it Ave.

st' Paul' Mt{ 55102 
RE:'wehrnann, Mark

Dear Chancellor Kueppers:

The pur.pose of this letter is to r€lete a öonvêrsat¡on l had with Ms" 

-(phone 

numberl
I un February ,2, ZOf+. ms,Eontacted me via the Kinsale. Consulting webs,ite indlcating that she

wanted to know where she could'provide infornation regard ing We hma nn's previous i na p propriate actions with

her children

when phonê, Ms,Itated that ihe wàs with

her'children -ln
I reache{ her by

lateland ea rly latlchoolmay not have been The first

inCident involved nerl who was 11 or 12 at the,time. Because herlhad not yet,been baptized,.she was told

thatlwould have to first meet privately with Wehmarin. Herlmet W¡th Wehmann as instructed and once in

his offlrce, Wehrnann directed lo take off I shoes and lie down on the, couch. Ahhough Wehrnann did not

touch! herrtold h:er that this madef very uneomfortable. Iand her husband reported this

to the school prìncipal and were referred to Fr. Kevin McDonough. They,rnet with Fr. McDonough (whom her

husban{ knew fror¡ attend¡ng the, sãrne sehoo'l) a.nd he told them he was go¡hg to put Wehmann through boundary

training. Although'thismoyh'avebeenaverlooked'wedidnotseeinfþrmqtiönregardíngthisincidentinWehrnortnns

"priesifilg,n
Thesecondincidentinvouea.rus.]ê.Verälmonths|ater.H",Iwhow¡saJ3oal

student at thê.grade schogt, was atteridin€ a sports eventwhen \¡V.êhmãnn came and sat besidel. He put hisarm,

aroundl stroke.dlhair and boughtlsnacks-behav¡or Ms.Idescribed ãs "brâzen" andqsif "belng

on a date.." Mt, I a.nd t¡ler hushand we¡ê not at the event, however other'þarents in attendance observed

thebehaviorandw-ere.sodisturbedthattheYcontâctedthepolice.Thepolicecametothetromeand
took â reportfrom theirf. Latêr lut* Iand her hu-sbánd met with Fr. McDonough aboutthe matter.

Fr. McDonoúgh told:them thaticontâct¡ng the police wasthecorr€ct th¡ngto do and also agreed to pay the¡r

I ,uition at School í11 order to make them "think better of the Church;"' He âlso told them

thâtWehmann would.be removed trrrf1 which he was. This incident wøs documented ìn'the møterials

we revieutcd in Wehmann's ptìest lile.

I adviseil nn..Ithat ,l would document oür con\lersâtion a,nd forward it tq you fpr inclusioh in

Wehmannis fite and'the mãteriâlsthâtwill be presented to the Ctergy Review Board. She statedthat she plans to
send a letter to Arch'b¡shop N¡enstedt,re¡ter,ating herfamilyls experience and her cprteelnsthat Wehmann has not

been permanently removed from ministry and has continued to have access to children.

Sincerely,

Kathleen McChesn,ey, Ph.D.

KINSALE MANAGEM ENT CONSU LTI NG

202.36:9.5207
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