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UNITED STATES BANKRUPTCY COURT 
DISTRICT OF MINNESOTA 

 
 
In re:  
 
The Archdiocese of Saint Paul and 
Minneapolis, 
 
                                Debtor. 
 

Case No. 15-30125  
 

Chapter 11 
 
 

 
AFFIDAVIT OF AONG MOUA  

STATE OF MINNESOTA  ) 
     ) ss. 
COUNTY OF HENNEPIN  ) 
 
 Aong Moua, being duly sworn, deposes and states as follows: 
 

1. My name is Aong Moua.  I am a paralegal in the law firm of Stinson Leonard 

Street LLP, counsel for the Official Committee of Unsecured Creditors in this case. 

2. Attached hereto as Exhibit A is a copy of the Archdiocese's online posting of 

open employment positions in parishes and Catholic schools within the Archdiocese, and 

archdiocesan offices as of May 23, 2016. 

3. Attached hereto as Exhibit B is a copy of the "Human Resources and Benefits" 

webpage obtained from the Archdiocese's website on May 23, 2016.   

4. Attached hereto as Exhibit C is a copy of the Catholic Spirit dated December 2, 

2010. 

5. Attached hereto as Exhibit D is a copy of the "Parish Accounting Service 

Center" webpage obtained from the Archdiocese's website on May 23, 2016. 

6. Attached hereto as Exhibit E is a copy of the "Tuition Assistance" webpage 

obtained from the website of Benilde-St. Margaret on May 23, 2016.  
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7.    Attached hereto as Exhibit F is a copy of the "Corporate Board Responsibilities"

of the Totino-Grace High School Board of Directors.

8.    Attached hereto as Exhibit G is a copy of the "Board of Trustees" webpage

obtained from the website of DeLaSalle High School on May 23, 2016.

9.    Attached hereto as Exhibit H is a copy of an article in the Knight Errant dated

April 17, 2013.

10.   Attached hereto as Exhibit I is a copy of the Archdiocesan Finance Council

meeting minutes dated October 22, 2009, obtained through MPR news.

11.   Attached hereto as Exhibit J is a copy of the Archdiocesan Finance Council

meeting minutes dated February 18, 2010, obtained through MPR news.

12.    Attached hereto as Exhibit K is a copy of the Archdiocesan Finance Council

meeting minutes dated September 16, 2010, obtained through MPR news.

Further your affiant sayeth not.

Aong

Subscribed and sworn to before me
this 23rd day of May, 2016

Notary Public

Notary Public-Minnesota
ission Expires Jan 31, 2020 I
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ARCHSPM Careers - Archdiocese of Saint Paul and Minneapolis                      Page 1 of 3

hi'k, ,...
"" ":';ÿ  .......  Z

Latest Jobs    Full-Time    Negotiable    Part-Time    Temporary

CAREERS

[] Full-Time [] Negotiabte [] Part-Time [] Temporary"  Filter

Title                                Institution                 City

Development Director                 St Lawrence Catholic Church  Minneapolis

MS Spanish Teacher                  Faithful Shepherd Catholic
School                     Eagan

Administrative Assistant              Pregnancy Choices LifeCare
Center                     Apple Valley

Help Desk Technician                Benilde-St Margaret's School  Saint Louis
Park

Administrative Assistant              Divine Mercy Catholic Church  Faribault

Principal                             St Bridget Catholic Church and River Falls
Schoo[

Spanish Teacher                      Annunciation School          Minneapolis

Development / Gift Planning Officer   Catholic Community
Foundation                Saint Paul

Director of Youth Ministry and
Catechesis                           Diocese of Crookston         Crookston

Ministry Assistant                    All Saints Catholic Church     Lakeville

Director of Finance and Operations    Risen Christ School          Minneapolis

Technology Instructor                St Bridget Catholic Church and
School                    River Falls

Office ÿlanager / Development         Catholic Community
Associate                             Foundation                 Saint Paul

Director of Faith Formation            St Hubert Catholic Church     Chanhassen

4th and Sth Grade Teachers           St Bridget: Catholic Church and
School                     River Fails

Facilities Maintenance Supervisor     St Joseph of the Lakes Catholic Line Lakes
Church

Principal                             Cristo Rey Jesuit High School  Minneapolis
STARFEST and Special Events
Coordinator                          Academy of Holy Angels      Richfield

Preschool Teacher Assistant          St Stephen Catholic School   Anoka

Part-Time Custodian                  St John the Baptist Catholic
School                     Vermillion

Physical Education/Health Teacher    St Helena Catholic School     Minneapolis

Middle School Language Arts          St Helena Catholic School     Minneapolis

President/Principal                   Bethlehem Academy School   Faribault

Preschool Teacher                    St Stephen Catholic School    Anoka

Kindergarten Teacher                St Stephen Catholic School   Anoka

Director of Liturgy and Music          Our Lady of Peace CatholicChurch                     Minneapolis
Administrative Assistant - Faith
Formation                            St Peter CathoIic Church      Forest Lake

Financial Office Assistant             St Michael Catholic Church    Prior Lake

Middle School Hath Teacher           St Croix Catholic School      Stillwater

Director of Religious Education and    St Peter Catholic School
Youth                                (Diocese of New UIm)        Canby
Coordinator of M.S. and H.S. Ministries Our Lady of Peace CatholicChurch                      Minneapolis

Preschool Lead Teacher               Our Lady of Peace Catholic
School                     Minneapolis

4th Grade Classroom Teacher          Carondelet Catholic School    Minneapolis

Summer Care Assistant               St John the Baptist Catholic
School                     Excelsior

3rd Grade Teacher                    Holy Name of Jesus School    Medina

Posted
May 23,
2016
May 23,
2016
May 23,
2016
May 20,
2016
May 18,
2016
May 18,
2016
May 18,
2016
May 18,
2016
May 18,
2016
May 18,
2016
May 18,
2016
May 17,
2016
lay 17,
2016
May 17,
2016
May 17,
2016
May 16,
2016
May 26,
2016
May 16,
2016
May 16,
2016
May 16,
2016
May 16,
2016
May 16,
2016
May 16,
2016
May 16,
2016
May 16,
2016
May 16,
2016
May 16,
2016
May 16,
2016
May 16,
2016
May 16,
2016
May 16,
2016
May 16,
2016
May 16,
2016
May 16,
2016

i
Browse by... 3ob Criteria i

Job Type

3ob Salary

Job Category

Date posted

About
The Archdiocese of Saint Paul and

Minneapolis assists both persons seeking

employment and potential employers by
providing information about job openings

in Catholic parishes, Catholic schools, and

the Chancery Offices from this

Archdiocese, as well as other Catholic

institutions around the region.

New Career Listings

Development Director

MS Spanish Teacher

Administrative Assistant

Help Desk Technician

Administrative Assistant

Categories

Administration

Elementary School

Faith Formation

High School

Liturgy

Maintenance

Middle School

Ministry (Pastoral, Shared, and

Volunteer)

Music

Preschool / Childcare

Principal / President

School Specialist

Support Staff

htto ://careers.archspm.orÿ/                                                       5/2q/2016
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ARCHSPM Careers - Archdiocese of Saint Paul and Minneapolis                      Page 2 of 3

Title                                  Institution                  City        Posted
May 16,
2016

Kindergarten teacher                 St Maximilian Kolbe School    Delano      May 16,
2016

Preschool teacher                    St Maximilian Kolbe School    Delano      May 16,
2016

Preschool Director                    St Maximilian Kolbe School    Delano      May 16,
2016

Long term Substitute Language Arts   Our Lady of Peace Catholic                May 14,
Teacher                              School                     Minneapolis  2016

5tb Grade Teacher                   St Joseph School           West Saint  Hay I1,
Paul        2016

Art Teacher (.6)                      All Saints School             Lakeville    May 11,
2016

Middle School Language Arts Teacher  St Hubert School            Chanhassen May 11,
2016
May 10,Preschool Teacher                    St Timothy School           Maple Lake  2016

Preschool Teacher                    St Peter Catholic School      Forest Lake  May 9,
2016

Learning Specialist                   Faithful Shepherd Catholic                May 9,
School                    Eagan      2016

Substitute Teacher                    St Thomas More Catholic                 May 9,
School                     Saint Paul   2016

May 6,Religion Teacher                      Annunciation School          Minneapolis  2016

MS Science and Technology           Providence Academy         Plymouth    May 6,
2016

Youth Minister                        St Joseph of the Lakes Catholic tino Lakes   May 6,
Church                                 2016

Music Teacher                        St Maximilian Kolbe School    Delano      May 6,
2016

Advancement Director                St Alphonsus Parish School    Brooklyn    May 6,
Center      2016

Director of Youth Formation           St John the Baptist Catholic               May 6,
Church (Diocese of Winona)   Mankato    2016

infant Teacher                       Sandcastle Child Care Center & Saint Paul   May 5,
Preschool                              2016

Principal's Assistant                  Cristo Key Jesuit High School  Minneapolis  May 5,
2016

Director of Technology                 St Peter Catholic School       North Saint  May 5,
Paul        2016

3rd Grade Teacher                    All Saints School             Lakeville    May 5,
2016

Kindergarten Teacher                 All Saints School             Lakeville    May 5,
2016

Middle School Math Teacher           St Vincent de Paul Catholic            _ , May 5,
School                     Brooklyn varK2016

Art Teacher                          Ave Maria Academy          Maple Grove May 4,
2016

Advancement Director                Blessed Trinity School (Nicollet            May 4,
Campus, Gr. 4-8)            Richfield    2016

3rd Grade Teacher                     St Alphonsus Parish School    Brooklyn     May 4,
Center      2016

Part / Full-time Music Substitute                                                May 3,
(kindergarten - fifth grade)           Epiphany Catholic School     Coon Rapids 2016

Art Teacher                          St Francis Xavier School      Buffalo      May 3,
2016

Social Studies & Theology Teacher    St Francis Xavier School      Buffalo      May 3,
2016

Latin Teacher                         St Francis Xavier School      Buffalo      May 3,
2016

Spanish Teacher                      St Patrick School (Diocese of  Hudson     May 2,
Superior, Wl)                           2016

High School Math Instructor           Providence Academy         Plymouth    May 2,
2016

Associate Director of Liturgy & Music  All Saints Catholic Church     Lakeville    May 2,
2016

Technology Coordinatory / Integration Divine Mercy Catholic School  Faribault    May 2,
Specialist                                                                   2016

School Age Childcare Director        St Hubert School            Chanhassen May 2,
2016

Music Director                        St Patrick Catholic Church     Faribault    April 29,
2016

Principal                             St Hubert School            Chanhassen April 29,
2016

Brooklyn     April 29,After School Program Supervisor      St Alphonsus Catholic Church  Center      2016

Advancement Director                St Thomas More Catholic                 April 29,
School                     Saint Paul   2016

3artier High Science Teacher          St Raphael Catholic School    Crystal      April 29,
2016

7th-12th Faith Formation and Youth                                             April 29,
Ministry                              St Ignatius Catholic Church   Annandale   2016
Associate Director of Admission       Hill-Murray School           Maplewood

http://careers.archspm.org/                                                      5/23/2016
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ARCHSPM Careers - Archdiocese of Saint Paul and Minneapolis                      Page 3 of 3

Title                                    Institution                   City

Admissions Assistant

Advancement Director

Pre-K Lead Teacher/Site Director
Position

Middle School Hath Teacher

Help Desk Technician

Preschool teacher

Director of New Evangelization/Justice Diocese of Crooks,on

Hospitality Coordinator

K-S PhyEd Teacher: Full-Time

Director of Religious Education

Pre-K Lead Teacher

Principal

Hiddle School - Gr. 6-8 -
Science/Health/+ Teach

Principal

Hill-Murray School          Maplewood

Notre Dame Academy        Minnetonka

St Helena Catholic School     Minneapolis

St Helena Catholic School     Minneapolis

Totino-Grace High School      Fridley

St Therese School           Deephaven

Crookston

St Timothy Catholic Church    Blaine

Saint Agnes School          Saint Paul

St George Catholic Church    Long Lake

Annunciation School          Minneapolis

St Rose of Lima Catholic SchoolRosevil[e

Presentation of the Blessed
Virgin Mary School           Mapiewood
Our Lady of Peace Catholic
School                     Minneapolis

Para/Educational Assistant Liberal At,sHill-Murray School

Lead Teacher, The Nicholas Center

Middle School Science Teacher, Hill-
Hurray
Social Studies Teacher, Hill-Hurray
School

English Hiddle School Teacher, 1.0

.6 PE/Health Teacher Hill-Murray
School

Youth Minis,err grades 5-12

Su bstitute Teachers

Hill-Murray School

Hill-Murray School

Hill-Murray School

Hill-Murray School

Hill-Murray School

St Wenceslaus Catholic Church

Ave Maria Academy

Maintenance Custodian Holy Trinity Catholic Church

Maplewood

Maplewood

Maplewood

Mapiewood

Mapiewood

MapIewood

New Prague

Maple Grove

South Saint
Paul

Posted
April 29,
2016
April 29,
2016
April 29,
2016
April 27,
2016
April 27ÿ
2016
April 27,
2016
April 26,
2016
April 26,
20!6
April 26,
2016
April 26,
2016
April 26,
2016
April 26,
2016
April 26,
2016
April 25,
2016
April 25,
2016
April 25,
2016
April 25,
2016
April 25,
2016
April 25,
2016
April 25,
2016
April 25,
2026
April 25,
2016
April 25,
2016
ApriI 20,
2016

1 2 3 Next >> TRP t:
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Human Resources and Benefits - Archdiocese of Saint Paul and Minneapolis              Page 1 of 2

2]     A A ASelect Language

Search   ]

Home > Offices > Human Resources and Benefits

VIEW ALL OFFtCEÿ

Human Resources and Benefits

The Office of Human Resources/Benefits provides support for a variety of programs and services to employees

at parishes, Catholic schools, archdiocesan offices and certain other Catholic entities within the Archdiocese of

Saint Paul and Minneapolis. These programs and services include:

Employment - We assist in the online posting of positions that are open in parishes and Catholic schools

within the archdiocese, and archdiocesan offices. We also assist in posting openings at Catholic institutions

within Minnesota and outside of Minnesota, as requested.

For information related to payroll and other human resources forms for employing parish and school staff,
please refer to archCONNECT.

Health, Dental and Other Benefits - The archdiocese sponsors benefits as such as Life, Health, Dental,

Long-Term Disability, Long-Term Care and Flexible Spending Accounts. These benefits are available to full-time

employees at parishes, Catholic schools, archdiocesan offices and certain other Catholic entities within the
Archdiocese of Saint Paul and Minneapolis. The archdiocese also provides health and dental benefits to priests,

both active and retired.

Retirement Benefits - The archdiocese sponsors a retirement program for lay employees, including a 403(b)

plan, and offers investment education and retirement planning seminars to assist employees in planning for

future financial needs. The archdiocese also sponsors a retirement plan for archdiocesan priests that provides a

monthly income to them in their retirement years. The lay employee and priest plans are administered by a

board of trustees.

IN;THIS SECTION

The pension plan for lay employees was frozen in 2011. Please see the letter and FAQ sent from the pension

plans board to all plan participants in January 2015.

Archdiocesan

Oficina del

[] News & Events                            [] Staff

[] Resources                                 [] Contact Us
Of:lqce ÿf

[] Benefits

FEATURED CONTENT RELATED RESOURCES SUPPORT UTILITZES

http://www.archspm.org/departmentsihuman-resources-benefits/                          5/23/2016
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Human Resources and Benefits - Archdiocese of Saint Paul and Minneapolis              Page 2 of 2

L© 2016 Archdiocese or saint Paul    careers                           Photos
and Minneapolis

All rights reserved,                  Protection of Children and        Videos

Youth
Contact Us                                                          Audio

Planning Process

Report Abuse                                                       Articles

Catholic Schools
archCONNECT Login                                                 Documents

Harriage, iFamily and Life

View All

Site Nap

Privacy

Links

Webinars
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Benefits - Archdiocese of Saint Paul and Minneapolis                                 Page 1 of 2

....  n      A A A
Select Language  L.v.j

Search

Home > Offices > Human Resources and Benefits > Benefits

ViEW ALL OFEÿCÿ

Benefits

Like ÿ 0 E       Tweet   O Share/SaveL_,.wl

The resources below are intended for lay employees at parishes, Catholic schools, archdiocesan offices and

certain other Catholic entities within the Archdiocese of Saint Paul and Minneapolis. If you have a question
about priest benefits or another question not answered on this website, please call 651-291-4426 for
assistance.

....  =

IIGISÿSHO?
Bÿmqa.ÿ A. HÿB&,

Benefit Plan Summaries

• Benefit Enrollment Booklet

• ArchSPM Hajor Medical Plan Summary Plan Description

• ArchSPM Dental Plan Summary Plan Description

• ArchSPM Flex Plan Summary Plan Description

ONce fbr the
of,'':

Corporate Health Systems forms

• Flex Benefits Claim Form

• Family Status Change Form

• COBRA Data Form

Corporate Health Systems, Tnc.

15153 Technology Drive
Suite B
Eden Prairie, NN 55344
Contact: Fran Nalezny, Benefits Administrator (Phone: 952-873-7123)

Contact: Tracy Hyde, Benefits Administrator (Phone: 952-873-7124)
corphealthsys,com

• HTPAA Privacy Notice

• New Hire Form

Family Medical Leave Act (FMLA)

• FMLA - Family

• FMLA- Eligibility

• FMLA- Employee

• FMLA- Designation Notice

http://wwwÿarchÿpm.ÿrg/sectiÿns/hr-beneÿts/?cat=Human%2ÿResÿurces%2ÿand%2ÿBene...  5/23/2016
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Benefits - Archdiocese of Saint Paul and Minneapolis                                 Page 2 of 2

Retirement Benefits - Pension 8= TDA (403b)

Transamerica

1-800-755-5801

my.trsretire.com

RELATED CONTENT

CHS - COBRA Data Form CHS - Family Status Change Form

CHS - Flex Benefits Claim Form FMLA - Certification of Health Care
Provider for Employee's Serious

Health Condition (WH38O-E)

FMLA - Certification of Health Care

Provider for Family Member's

Serious Health Condition
(WH380-F)

FMLA - Designation Notice

(WH382)

Pension - Lay Pension Beneficiary

Designation

CHS - New Hire Form

FMLA - Notice of Eligibility and
Rights & Responsibilities (WH381)

Benefits - Summary Plan

Description - Dental

Projected Retirement Income

Worksheet

HIPAA Privacy Notice

Pension - Projected Retirement

Income Worksheet

Benefits - Summary Plan

Description - Flex Benefits

Benefits - Summary Plan

Description - Major Medical

Benefits - Enrollment Booklet

) 2016 Archdiocese oF Sairÿt Paul    FEATURED CONTENT            RELATED RESOURCES           SUPPORT UTILITIES
nd Minneapolis

All rights resepJed.                 Careers                           Photos                           Site Map

Contact Us                         Protection of Children and         Videos                              Privacy

Youth

Report Abuse                                                       Audio                             Links
Planning Process

archCONNECT Login                                                    Articles                             Webinars
Catholic Schools

Documents

Harriager Family and Life

View All

O             0               0        0http://www.archspm.org/sections/hr-benefits/, cat=Human Yo20Resources Yo20and)io20Bene...  5/23/2016
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Archdiocese announces changes to lay pension plan - TheCatholicSpirit.com • TheCatholi... Page 3 of 10

SAINT PAUL &
P1 I N N E A P O L t SThe way the Archdiocese of St. Paul and Minneapolis helps provide for
the retirement of its lay employees -- many of them teachers in Catholic schools -- will change
beginning in January.

What has been a defined benefit pension plan for some 6,835 teachers, parish staff, archdiocesan staff,

and retirees from schools, parishes, the chancery and other local Catholic ministries, will become a

defined contribution plan, one in which the employer contributes a determined amount to the lay
employee's 403(b) Tax Deferred Annuity (TDA) account,

The current defined benefit plan will be frozen, which means that the pension portion of vested lay

employees' retirement packages will be calculated on the amount they would be eligible for based on
their eligible years of service and salary history as of Jan. 31, 2011.

After that date, the defined benefit or pension will not continue to increase in value.

Instead, the archdiocese will contribute an amount equal to 2.5 percent of an employee's salary to the

employee's 403(b) account, enabling the employee to structure his or her own investment strategy with
that portion of the retirement package,

As with the current program, employees are vested after five years of service.

The priests of the archdiocese are covered under a separate pension plan that has a different funding
formula, according to John Bierbaum, the archdiocese's chief financial officer.

Two main causes

Bierbaum explained that while the pension plan was over-funded in 2008, by 2009 the market collapse
meant the pension fund was only 61 percent funded, a $38.8 million shortfall.

Although gains in the market brought that funding up to 70 percent by January 2010, the growth of the
plan's obligations added to the need for the archdiocese to take action. More lay employees with longer

years of service at higher salaries meant that the pension plan required a greater level of funding.

The combination of the two factors caused the Pension Board of Trustees to consider several options,

and Archbishop John Nienstedt accepted the recommendation to adopt the freeze-plus-defined-
contribution option.

http://thecathÿÿicspirit.cÿm/news/ÿÿcal-news/archdiÿcese-annÿunces-changes-tÿ-ÿay-pensiÿ... 5/23/2016

Case 15-30125    Doc 639    Filed 05/24/16    Entered 05/24/16 18:28:37    Desc Main
 Document      Page 13 of 44



Archdiocese announces changes to lay pension plan - TheCatholicSpirit.com • TheCatholi... Page 4 of 10

At a meeting of priests and ministry leaders Nov. 27, he said two positives in the new retirement package

are that vested employees don't lose anything, and the new 403(b) contribution will continue to provide
benefits.

'Tm convinced it's the best program to offer our people," the archbishop said.

"We want [our employees] to know how valuable they are to us."

Several options considered

A contributing factor is that the actual employers of lay people -- primarily parishes, but the

archdiocesan central corporation as well, and ministries such as Catholic Finance Corporation and The

Catholic Spirit -- have been impacted by the economic downturn and would struggle to continue to
increase their contribution to the plan.

Earlier this year, the employer contribution to the pension plan was increased 50 percent, from 5 percent
of employees' salary to 7.5 percent.

Bierbaum said a Pension Task Force comprised of members of the Pension Board, the Archdiocesan

Finance Council, and at-large financial experts began last May to address the funding shortfall in the
defined benefit plan.

Among the options -- but not the only ones -- considered were:

• Dropping the pension altogether, which would have greatly reduced the benefit to employees -- current
and retired.

• Raising the employer contribution. It would have required increasing that contribution from 7.5 percent to
10-to-12 percent, an amount that neither the parishes nor the archdiocese could afford.

The pension freeze along with the 2.5 percent contribution to a 403(b) plan was seen as the best option

to preserve the pension dollars employees have earned up to this point, and with the 403(b) contribution
to help them continue to save

for their retirement.

"The move to a defined contribution plan is changing responsibility for retirement funds from employer to

employee," Bierbaum said. "It sounds defensive, but we're not the only ones doing this."

The Diocese of Gary, Ind., and the Archdiocese of Boston are going to the same plan, he said.

Impact of market felt

Poor investment choices were not a factor in the pension fund deficit, Bierbaum noted.

Investments in the pension fund -- selected by an investment board -- have out-performed the market

overall during the past 25 years. An 18.6 per-cent return during 1984-89 and a 13.8 percent return from

1989-1994 turned into a 2.3 percent return from 1999-2009, mimicking the market to a great degree.

Over the 25-year period from 1984 to 2009 the pension fund investment averaged a 10 percent return.

The archdiocese began this week to inform employees of the change to the retirement package, and
nine additional meetings are scheduled Dec. 7 through 17 at parishes and schools across the
archdiocese.

http://thecathÿÿicspirit.cÿndnews/ÿÿcaÿ-news/archdiÿcese-annÿunces-changes-tÿ-ÿay-pensiÿ... 5/23/2016
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Archdiocese announces changes to lay pension plan - TheCatholicSpirit.com • TheCatholi... Page 5 of 10

Meetin.q dates and times for lay employees to learn about pension chan.qe,ÿ

Nativity of Our Lord, St. Paul

1900 Wellesley Ave.

Dec. 7, 3-4:30 p.m.

St. Michael, Prior Lake

16311 Duluth Ave. SE
Dec. 8, 3-4:30 p.m.

Shakopee Area Catholic School
2700 17th Ave. E
Dec. 9, 4-5:30 p.m.

St. Stephen, Anoka

525 Jackson St.

Dec, 10, 3-4:30 p.m.

St. Ambrose, Woodbury

4125 Woodbury Dr.

Dec. 13, 3:30-5 p.m.

St. Jude of the Lake, Mahtomedi

700 Mahtomedi Ave.

Dec. 13, 7-8:30 p.m.

Annunciation, Minneapolis
509 54th St. W.

Dec. 14, 3-4:30 p.m.

Holy Name of Jesus, Wayzata

155 County Road 24
Dec. 14, 7-8:30 p.m.

St. Elizabeth Ann Seton, Hastings

2035 15th St. W.

Dec. 17, 4-5:30 p.m.

Subscribe

If you enjoyed this article, subscribe to receive more just like it,

Email Address: 1  ......................................  ]

;;2,,,ÿJlUlI,
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Parish Accounting Service Center (PASC) - Archdiocese of Saint Paul and Minneapolis    Page 1 of 2

h,n F,

,lliÿ  iÿI                                   IS;ÿarch

Home > Offices > Parish Operations > Parish Accounting Service Center (PASC)

VIEW ALÿ. OFFICES

Parish Accounting Service Center (PASC)

Financial and Accounting Support

Accurate Accounting: PASC provides the mechanism for developing, implementing and monitoring balanced

budgets. This value-add service assists parishes in long-range planning, reporting accurate data, and ensuring

the pastor, finance council members and staff have a clear understanding of their parish's current financial
position.

Office of

Accurate Reporting: PASC provides accurate, consistent reporting including; monthly financial reporting, cash
flow analysis, Archdiocesan Annual Reports, various tax documents, pension reports, workers' compensation
insurance and others as identified.

Office for the

Additional Support: PASC assists parishes with internal control audits as requested leadership. This past year,

PASC supported several non-PASC clients with these types of requests.

Download the PASC brochure

,'  ....  Oficina del,

© 2015 Archdiocese of Saint Paul    FEATURED CONTENT           RELATED RESOURCES          SUPPORT UTILITZES
and iVih]nea polis
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Parish Accounting Service Center (PASC) - Archdiocese of Saint Paul and Minneapolis    Page 2 of 2

Contact Us                        Protection of Children and        Videos                            Privacy

Youth
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Planning Process
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Benilde-St. Margaret's ] Tuition Assistance                                          Page 1 of 1

Students  Parents  Faculty/Staff  Alumni

Home About BSM    Admissions

A Catholic, college-preparatory school, grades 7-12

Faith    Academics    Athletics    Activities
I
'ÿ Support BSM
r

HOn'l__ee     ÿL i'ssr,,I     ÿ].u.;t:lon Assistance

Annual Fund

Give to BSM

Meet Our Team

Tuition Assistance

Giving FAQs

Auction

Tuition Assistance
Now, more than ever, BSM must be strategic in keeping tuition affordable to all families. The school is currently providing 67 percent

of all families' demonstrated need. Investing in BSM's tuition assistance program is both an investment in Catholic education and a

real way of keeping BenUde-St. Margaret's robust, viable and contributing positively to the community and the world.

in determining financial assistance, BSM uses a company called Tuition Aid Data Services (TADS), which provides financial need

evaluation services. TADS is used by all the Catholic high schools in the Archdiocese to help disburse Archdiocesan funds, as well as

funds from the individual high schools. Last year, approximately 19% of the BSM student body received some kind of

assistance/award toward tuition. Just over $1,410,000 in assistance was awarded for the 2014-2015 school year, with the average

award being roughly $6,345. While the level of assistance offered to many families was adequate, the demonstrated need was in fact

$2,300,000. As the economy continues its slow recovery, more families will likely look to BSM for some amount of financial support.

Not being able to meet these needs leaves behind an inspired end gifted group of potential students, and BSM cannot afford to shut
the door on any percentage of its future.

Development Office:

952-915-4341

developmentÿ,B SMschool.orq

Corey Anderson '96, once a recipient of tuition assistance understands the benefits of educational opportunities. "When I came here

in seventh grade, my family couldn't afford this," he says. "My morn barely made ends meet. But I loved BSM and people believed in

me when I didn't believe in myself. Now I'm in a position to give back. When you invest in somebody by simply putting a few dollars in
the right mind and the right person, they'll prosper."

The possibilities go both ways. Just as BSM benefits immensely from a diverse and engaged student body, each student profits

greatly from his or her BSM experience. Therefore, being committed to its mission, BSM needs to strengthen its ability to offer a
Catholic education to the most deserving students.

co,o°oor co°.oo, o. Eo,°,o.moo.

2531 Higiÿway 100 Sou[h, St Louis Park, MN 55416  952-927-4176

http://www.bsmschool.org/support-bsm!tuition-assistance/                               5/23/2016
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Board of Directors - Corporate Board Responsibilities - Totino-Grace High School         Page 1 of 2

Corporate Board Responsibilities
According to the By-Laws, the Corporate Board is entrusted with the general management of the
Corporation, and is authorized to exercise all powers of the Corporation.

The Corporate Board has the power to delegate administrative authority for the operation of the
school to a duly qualified President of the School.

The Board of Directors shall reserve the following powers:

1. Hire and evaluate the President of Totino-Grace High School.
2. Approve the annual budget and set tuition.
3. Review and approve the annual audit.

4. Approve any loans by the Corporation for any purpose.

5. Approve the expenditure of any single financial obligation in excess of $25,000 beyond
the approved budget.

6. Approve the alienation, sale, encumbrance, or transfer of any property.

7. Negotiate and approve salary schedules.

All actions of the Corporate Board shall be consistent with the rules and regulations published
by the Archdiocese of St. Paul and Minneapolis.

News & Events

(htt ÿUwww ÿti[lograce org/News Events)
BI,.ÿbUVI:::/" I ÿ •         "             --

http://www.tÿtinÿgraceÿÿrg/abÿut-us/bÿard-ÿf-directÿrs/cÿrpÿrateÿbÿard-respÿnsibiÿities      5/23/2016
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Board of Trustees • DeLaSalle High School                                         Page 1 of 2

O,   HOME /  ABOUT /  ADMISSIONS /  ACADEMICS /  MISSION /  STUDENTACTIVITIES /  DEVELOPMENT /  NEWS&EVENTS

BOARD OF TRUSTEES

Facebook (httpsÿ//wwwÿfacebÿÿkÿcÿm/sharer/sharerÿphp?u=http://delasaÿÿeÿÿÿm/abÿut/bÿard-ÿf-
trustees/) ABOUT

Twitter (htt ps://twitter.som/intent!tweet?
source=webclient&original_referer=http://delasalle.com/about/board-of-
trustees/&text=Bÿard+ÿfÿTrustees&uH=httpÿ//deÿasaIÿeÿcÿm/abÿut/bÿard-ÿf-trustees/)

Google+ (https://pÿus.gÿÿgÿe.cÿm/share?urÿ=http://deÿasaÿÿe.cÿm/abÿutÿbÿard-ÿf-trustees/)

Linkedln (htt ps://www.linkedin.com/s hareAr title?
mini=true&rÿ=true&trk=JuizSÿciaÿÿÿstsharer&titÿe=Bÿard+ÿf+Trustees&urÿ=http://deÿasaÿÿe.ÿÿm/abÿutÿbÿan
of-trustees/)

E-mail (mailto:?subiect =Visit this link find on htt p://delasalle.com&body=Hi, I found this information for
you : "Board of Trustees"! This is the direct link: http://delasalle.com/about/board-of-trusteesl Have a nice
day:))

Board Of Trustees

(Http://Delasalle.com/About/B
oard-Of-Trustees/)

Business Office
(H ttp://Delasalle.com/About/B
usiness-Office/)

Tuition And Financial Aid
(H tt p://Delasalle.com/About
/Business-Office/Tuition-

Financial-Aid/)

• The board speaks and acts by entertaining motions approving policies, and

monitoring the impact and effectiveness of those policies.

• When the Board stops speaking, the President's authority begins immediately

and automatically.

• The Board oversees only one employee: the President.

• The Board should evaluate that employee based on results, not on the basis of

activities. That is, Boards should focus on outcomes not processes.

• Individual Board members, including the Chair and committees, lack authority

to direct the activities of the President (andlor his/her subordinate staff).

• The Board should interact with the organization's supporters and provide the

organization with valuable linkages to those communities. Boards should be

boundary spanners.

Strategic Vision

Board Members

Executive Committee

Members

Representatives

• Br. Michael Lee Anderson, FSC - Christian Brothers Representative

• Emily Westphal - Faculty and Staff Representative

• Rev. Kevin Kenney'78 - Clergy Representative

• Gary Wilmer - Archdiocesan Representative

DeLaSalle Administration

Emeritus Members

Responsibilities

The primary role of the Board is to articulate the direction of DeLaSalle High School and

define the policies within which the organization will operate.
Community Profile

(H ttp://Delasalle.comlAbout/C
ommunity-Profile/)

Contact Us
(Hit p://Delasalle.com/About/C
ontact-Us/)

DeLaSalle Cafe
(Hit p://Delasalle.com/About/D
elasalle-Cafe/)

Directions & Parking
(Htt p://Delasalle.com/About/D
irections-And-Par king/)

Employment

(H ttp://Delasa]le.comlAboutlE
mployment/)

Facilities & Rentals
(Http://Delasal[e.com/About/F
aci]itiesl)

FAQ
(Htt p://Delasalle.com/About/F
aq/)
Innovative Learning

(Http://Delasalle.com/Aboutll n
novative-Learning/)

Canvas

(Http://Delasalle.com/About
/I nnovative-

Learning/Canvas/)

Lasallian Heritage
(Htt p://Delasalle.com/About/L
asallian-Heritage/)

Leadership
(Hit p://Delasal]e.com/About/L

eadership/)

Mission & Vision

(Http://Delasalle.com/About/
Mission-Vision/)

Our Logo & Song
(Http://Delasalle.com/About/O
ur-Logo-And-Song/)

Our Urban Environment

(Htt p://Delasalle.com/About/O
ur-Urban-Environment/)

Parent Association

(H ttp://Delasalle.com/About/P
arent-Association/)

http ://delasalle.com/about/board-of-trustees/                                            5/23/2016
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Board of Trustees • DeLaSalle High School                                         Page 2 of 2

School History
(H ttp://Delasalle.com/About/S
chool-History/)

School Store

(Http://Delasalle.com/About/S
chool-Store/)

Staff Directory
(Http://Delasalle.com/About/S
taft-Directory/)

Sustainability Programs
(Http://Delasalle.com/About/S
ustainability/)

Transportation

(Htt p://Delasa[le.comlAbout/T
ransportation/}

Update Your Contact Info

(Htt p://De]asalle.com/About/U
pdate-Your-Contact-lnfo/)

"How good it is when God's people live in unity." - Psalm I33:1

LOCATION CONTACT HOURS
DeLzSalle High School
On: DE[ aSalle DrN'e

Mirmeapol!s, MN 55.101
(htt ps://www.facebook.com/D LSislanders)         (hl t p::idelasalle.woe.-ghle.com

.ÿ                                                                    ia b°ut AJir ect :° rl'ÿ'"a nd-(https://twitter.com/D LSisla nders)                 Da,-khÿg;')

in

612 "375,7600
612,352.ÿ264 t tSchoal fax)

6t2.676.7699 (Admlssion5 fax)
',http;/idelasalle.wpengine.com

/about/staff .directo!ÿ,d)

(http://www.linkedin.com/company/delasalle-      ÿh ÿtp:Udel,ÿsa,e,woe,ÿi,le.ÿ o,ÿi
iaboLll.idir eCholÿS- and-

oa,-ki ÿg/)
high-school---minnepolis)                              ibttpe'Melasalle.wmc!ngh'le.c.om

.ÿl.                    ia'ocuL;direct;Olÿs-and-

(http://instagra m.com/d Isislanders)                     pa,-kÿ ÿ;)

(https://plus.google.com/101953414293934571349)
One DeLaSalle Drive, Minneapolis MN 55405

2026 DeLaSalle High School * Privacy Policy
Web design and development by Olywebdev.com
(htt p://Olywebd ev.com)

(h ktp:/;'delasalle.wpengine.com
/about/staff-directory/)

d')tt p:i,;d e;asalle,wpentÿirle.co m
la bout ,"s[aff-clirect o:-//)

Office Hours
During the School Year

7:30am ", 4:00pm
(hit p:/ideÿase!le,wpengine,com

!abeutYb.Jsiness,officeii

(http:/ide;asalfe,wpengine,¢orn
labour!business-office/)

(h['t p:t!delasNle.wpengiee.eo m
la30utibusincss-office/)

ttp:/"aso'"0o'o o/'ag   ; www2chspmo÷ p:,/wwwms s, (http://islanderfoundation.org/)
education/)                             school=124)             • o,,

http ://delasalle.com/about/board-o f-trustees/                                            5/23/2016
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Knight Errant • BSM and local Archdiocese continue to share good relationship           Page 1 of 4
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BSM and local Archdiocese continue to share good relationship

http://bsmknighterrant.org/news/2013/04/17ibsm-and-local-archdiocese-continue-to-share-...  5/23/2016
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Knight Errant • BSM and local Archdiocese continue to share good relationship           Page 2 of 4

h!egÿ)_B e..!).

BSM maintains a positive relationship with the archdiocese, adjusting requested curriculum, offering opportunities for faculty and staffand considering
church values in decisions--all essential for its standing as a Catholic school.

Marc/ ÿat Ross, Staff Writer
April 17, 2013

Since its founding, Benilde-St. Margaret's has been proud of its Catholic heritage and the relationship it maintains with the Archdiocese. Because of
this relationship, BSM must adhere to the guidelines put in place by the Archdiocese which can affect the school's curriculum. Although some of these
changes can be met with debate, BSM continues to strive to have a good relationship with the Archdiocese because of the benefits it brings to the
school.

The Archdiocese acknowledges BSM as a Catholic school, and in doing so has very specific oversight responsibility regarding the Catholic identity of
the school. The Archbishop asked high schools to make changes to the religion curriculum several years ago. BSM was the first Catholic high school in
this Archdiocese to adopt the changes. "BSM's theology department went above and beyond what was asked of Catholic high schools and spent
months ensuring that the charisms of BSM's founding orders, [Sisters of St. Joseph of Carondelet, Christian Brothers, and the Benedictines], were
appropriately infused and preserved in the new curriculum," said Sheila Letscher, vice chair of the BSM Board of Directors and appointed member of
the Archdiocesan Catholic Schools Advisory Council (ACSAC).

This new change to our school has been viewed as a great attribute by many. It is thought to have deepened the faith of BSM students. "The result of
all this great work has been a theology curriculum which in my opinion both celebrates and teaches our Catholic faith in a rigorous manner and
provides wonderful service and justice opportunities, all of which encourages students in their faith journeys. I also have to add that the way in which
the entire BSM community appreciates differing faith perspectives strikes me as very similar to how we have seen Pope Francis embrace people of all
faiths," Letscher said.

The Archbishop appoints a member of the school board. Father Michael Reding, pastor of St. Bartholomew Catholic Church, currently serves in that
capacity and adds a valuable perspective to our board discussions. "1 try to contribute to discussions and I vote on matters that come before the board.
Because I am a priest of the Archdiocese of Saint Paul and Minneapolis, when it comes to some matters, I may have some unique insight to offer about
how BSM's plans and policies fit with those of the Archdiocese and our Catholic faith," said Fr. Reding, who is also a member of the Board of
Directors at BSM.

One example is that the Archdiocese, more specifically the Schools Office, provides Catholic school faculty and staff with professional development
opportunities. "Religion teachers and principals from the Catholic schools gathered in February of this year for a morning workshop. The workshop
was planned by the Archdiocese and it was an excellent opportunity to reconnect with other religion teachers fi'om around the Archdiocese around a
common message," Dr. Sue Skinner said.

http://bsmknighterrant.org/news/2013/04/17/bsm-and-local-archdiocese-continue-to_share_... 5/23/2016
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Knight Errant • BSM and local Archdiocese continue to share good relationship           Page 3 of 4

There are some very specific board level decisions that require Archdiocesan approval. For example, the making of loans or transfers of real property
require prior Archdiocesan approval. "From my perspective, the Archbishop's expectation that the schools in this Archdiocese be outstanding both in
their faith formation and in their academic preparation of students aligns beautifully with the excellent experience that BSM provides to students,"
Letscher said.

Overall the positive relationship between BSM and the Archdiocese remains an important attribute to the school community. The Archdiocese strives
to make BSM a better school and enhance the spiritual journeys of all students. "Our relationship is good. BSM and the Archdiocese share a common
goal of providing an excellent Catholic educational experience for students," Dr. Skinner said.

Leave a Comment

The Knight Errant intends for this area to be used to foster healthy, thought-provoking discussion. Comments are expected to adhere to our standards
and to be respectful and constructive. As such, we do not permit the use of profanity, foul language, personal attacks, or the use of language that might
be interpreted as libelous. Comments are reviewed and must be approved by a moderator to ensure that they meet these standards. The Knight Errant
does not allow anonymous comments, and the Knight Errant requires first and last names and a valid email address in order for comments to be
published. The email address will not be displayed but will be used to confirm your comments.

If you want a picture to show with your comment, go get a gravatar.

Name (required)
I U_-_JS2-11152U-J_-U-JII22-jS IT--_-7_l

Email Address (required)

I                              I
eak your mind

I Submit Comment ]
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The student news site of Benilde-St. Margaret's School in St. Louis Park, Minnesota.
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ARCHDIOCESAN FINANCE COUNCIL

Minuÿe5 of October 22, 2009

Members Presetrtt: Brlan Wenger.Chair, Archbishop John C, Nier, stecll, BEshop-Elect Paul
Sirba, Jÿhn Bierbaurn, .James Feÿnell, Deÿoon Bill Heimanÿ Reÿ, Mark Hul:ÿ, Stewart Laird,
Mark Misukanis, Flip Spaÿierÿ Kalhleen Werthmarm

Members AJÿ-ÿeÿ: Bÿslÿop bee Pk:hd, Deacon Robert ,Schnell

Staff aM Guests Presenl: S¢oll IDomeieÿ and Mary Jo Jungw{r[h. Accounling Services; Nick
8asll arÿ Becky Perÿo.tli ÿ BHZ

Archbishop Ntertsteÿ opened the reselling with prayer,

Appmvat of Agewda & Mklxrtes
A motion was made and seconded t(ÿ approve the agenda, for Ihe meeting of October 22, 200ÿ,
A motion was made to approve the AFC minutes of September 24, 2009.

Archbishop tÿensÿeÿ wanlled to ensure that a report would be roÿ'zcomÿg on Sÿ. Bernard's
palish in St, Paul Johÿ Bierbaum IrEzportedi ÿB1ÿ he wii! ÿ. meeting wÿh the padsÿ rÿ Other
irÿteresÿd p.ÿrties next weÿk. Brÿan Wengÿr noted thal the minutes state that the report will be
made quarterly, Tÿe Archbishop also inquired after the stalÿs ol the BiShop's Padicilÿzÿon iÿ the
Pension Plan, ÿian reÿd that 1he two polnls made in tÿ minuÿs wiÿll be exlracted ÿ used
as the beginning oÿ a policy,

The motion ÿo approve the minu=es of September 24, 2009 wÿs seconded and approveÿL

Audit PÿsentÿUon
Nick Basil and Becky Perroltl of Boulayÿ Heutrrÿakeÿ ÿd Zlbel! maÿkÿ a preserÿ'lalkÿn lo ÿhe
Courÿl providing highlights of the June 30, 2009 audited financial, statements ant! managemen[
letlers. Members of the Courÿf reosived copies o! ÿhe dralt audi! prÿoÿr to ihe meeting, The
Aÿchbishop requesteÿ c(ÿo[es of the graphs that were presented,

tndependence of Auditors
Brian Wÿmger dÿsÿs.%=d ÿ issue ÿ suitor independence. He noted thaÿ Nick Basil has beeÿ
on ÿhe accent for approxtmalely t3 years Wilh BHZ being the auÿrs ÿ0r over 25 years. Johrÿ
:BierbÿJÿm ÿotecl that the Auÿl Committee of the Corporate Board ÿ recomÿ lhÿz!;
m;;magernent rÿqueSt bi(ÿs ÿtom other aucliÿ ÿirms. Mar'mgement did begin thaÿ process by
requeslirzg a bid re'ore Lawson Allen, howevÿ, it ÿd rÿoÿ come in time before fiÿlÿodÿ ÿaÿtÿ=ÿl by
BHZ. Tÿlÿir bÿ dÿd come in lower than BHZ.

A motiOn was made to intervlew an0ÿlÿex pÿ'ÿtet a! 8HZ and other" tirms anÿ !hen make a
-ÿ::ÿrÿ:ÿ,ÿdaÿi,:.vÿ 'ÿ,ÿ 1ÿÿ=, ,ÿ=hbis.hop. 7hÿ ÿ:'ÿ:.ÿrÿ was seconded and approved.
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AFC ÿrÿ¢

Papo2of2

Thÿ AFC discussed Iÿhe vÿue of havÿrÿg Ihe Audi! Comrrdtleÿ be a subcommi{lee of ÿ AFC
ather titan the CoMporale Boaÿd Poÿenlial[y, the CocnmiIÿee courd be comprised olAFC

members and the Coÿqÿate Boaÿd,

A motion was made ÿo ÿeats a subcommittee of the AFC maÿle up of two memt]ers oi the AFC
and two menYÿrs of 1he Coqÿraÿe Board, The rnoÿon was seconded and approved,

eÿget Foÿca.W
Merÿ:ÿer okl the CounO! received a ,1ÿudgeÿ report 3 monl:hs ended Seplÿ 30, 2009. John
;Bierbaum ÿeÿewed this reporL Reÿ'enue and expenses cxÿrÿ0are tavorabÿ to yP.ÿr-to-dale
actual numbers trÿm: laS! yeaÿ.

Pmÿess/ve D/sc/pÿ/ne/ÿ Par/shes
John Bierbaum rÿ0rted tha! a ÿmlÿJÿr Oÿ ÿ'blÿ' AFC and Presbyteral Council mÿ irÿ order ÿo
ine ÿune ¢ÿllecÿon procedures, In tha! process, aÿ slÿp WZLS added to ÿhe procedures. This step
requires deÿtÿs to meet wilh ll'm pasÿors of parishes wÿh oÿd[fÿg oblÿa.lÿrls, Letters to 1he
deans were sen= recently wÿth recebÿdÿe irffomÿaÿion ÿn the IÿdSlÿes in theÿ' deanePy, Tÿhe
deÿ ÿre beginning to report bÿdÿ to John on ÿheir meetings with parishes,

Oeÿe(opmeÿ and Cÿfÿ Co#ecÿoÿ Report
Jim 'ÿennell reported on the status ÿ the Cathedral secÿond conecfion whi¢ÿt will heÿp service the
C=thedra| debt, Giÿts received total $336,987 from approxinnÿte[y 1 ÿ6 parishes. Last yÿar's
oller;ÿion raised $€ÿ'2;000. Jim noÿeÿ tha! ÿuÿs are sÿgl coming ÿn from parishes.

The Cÿlholk: Servk;ÿ$ Appeÿ ÿas recÿ pÿJdges ol $6,9 million as o1ÿ October 13, ÿ0139. This
95.9% o1ÿ tÿe $9.3 goal.

Oid4Cew Buÿrness
There wÿl be no tnee/ing In November,

Aoÿoumÿerÿ
The meÿinÿj adjOÿ al 5:30 p nL
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LL1

.ARCHDIOCESAN FINANCE COUNCIL

uÿes of Febmaÿ 18ÿ 2010

Mÿmbeÿs Pÿ,sentÿ Aÿchtÿhop Johrt C. Nians.ÿ:lt, ÿ'[an Wengÿr-ChaJr, Rÿv. Pemr Lalnd,
Deacon Bill Heinÿn, Rev. Mark Hulÿrty, StÿwaJl Laird. Mÿr:k kr.ÿsuÿanis

Members Excused: Deacon Robert Schnell, 'Rip Spaniel, Ka[hreen Werthmann

Staff and Guesls Present: John Bierlÿuÿ - Chleÿ:Fÿrmial Officer, Scolt Domeier --r Director,
Accounting Sewÿces; James Fennem - Dissector, Cÿthÿorÿc Serÿces Appeal

t

Archb'rshop Nienste<= opted the meeling with prater,

Appmval ,=t Ageÿa & M,ÿte$
A ÿnwas n',n',n',n',n',n',nÿandsecondedto appÿve the nÿutes fotPÿ,e meeÿbÿj ol,,ianuar'j/2t. The
.rÿotÿ was approved ÿaam'moÿdy, JOhn Biedÿaum tequÿsled to add d'=scusskÿn of lhe ÿale oÿ a
sntall Wopertÿ in Noah Mÿnneal:ÿlJ$ owned by the Church ol SaJN Anne - Sa[n! Joseph H*ÿn.
and itwas agresÿ ÿlhat the maÿItm- wourd bÿ discussed at [he end of [he rneet]rÿ,

Amltbishop'$ Comme,,rts
The Archÿshop noted !ha! he ÿLs been receiving sevÿ; ]:)osifive commenls on lhe,Cathcÿic
Services AppeaJ {CSA) DVD thaÿ was shown in parishes, He will be woddng wÿ [he
]Presbytÿrÿl Council on pLÿ1ÿqg tÿgelher a. committee oÿ pastoÿ beginning ÿln mid-Maÿch ro
discuss maÿng changes to [he CSA wilh regard to [eÿchirKj ÿ goÿlsÿ Iormulas, rsbaÿs and
related issBes,

Neatly 300 Fiesls and deacons atlerÿed Clÿgy Day on Thÿsdlay, February ! 1. ÿ were
hree ÿegÿis: 1) Jÿ Lundholm-Eadÿs - strategic plarming t-ÿsk !one update; 2) James

Fenrlÿll - CSA pÿsÿot feedbaÿlÿ 3) John Sieÿbaum - assessment .roÿntulÿ Ihtslory and rÿlÿ.vance.

Yeaÿ-to.Oatÿ Periot)"ÿrÿ.,ÿ

John Blerbaÿm saiÿ [hÿt operationally wÿ are generally doing welÿ againsZ ÿLÿdgeL Principal
araas oÿ foCuS ÿre collection ÿ rÿlÿ ÿnd sÿabJs of guÿtÿiees. AcctJtale ÿmlÿrs ÿ'e
confirmed ÿ close of each ÿtuarl:er. so Ihe cutTenl quarler's numbers wÿlÿ be ouÿ ÿ Alÿtiil_

The Atchbishoÿ asked for ¢laril]catlon on two points: 1) Do we make a paymenÿ schedule ÿror
collecfion from padshÿs ÿo owe us moÿey? John explained 1ÿ3t colreclion ,procedures had
been approved Iÿsl year, and Deans were asked to contact ÿhe parishes iÿ ÿ'ÿir deaneries 'ÿM-ÿo
were in ÿ to dscuss their finarÿcÿ situÿion and find ouÿ whÿdÿ pasÿc=rs need help, So far.
:De.ÿns have no1 repoaed any progress. The Pcchbishop rosy hÿve IO gelinvolved a some
IxÿinL 2) The iml:ortarÿe of maintainirÿ a cÿltain amount of iÿ'ÿwslment ÿnds for guaranlees,
Jÿn resporÿ;I thai wÿ have appro0dmatel>, St2-!3 million invesled in short lerm income funds
and use<i a$collÿeral ÿor our $2 m.ÿllkm ÿmÿ, ol credit ÿnd as =surety'ÿ tot our ÿorkntaÿ$ comp

oÿlram which is sell insured.

- ' ' :ÿtÿ'ÿ.:ÿ; sÿ.ÿrÿ:.ÿ.ÿ.ÿg/ÿlÿ Iÿ--ÿ_ÿ"'ÿ; .ÿnÿr:ÿy bu! due. |O mankÿgernenl, issues ÿmd d÷lÿyed
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Gecisions. John reiterated the plan ÿat ideally ÿ'm Deans wÿuÿ he the first tO appceacÿ ÿhe
iOrS, and then relxÿB Iÿcÿ; the ÿasort fo¢ lt'e delays in IÿeN, Tilÿ eÿ[her sÿ! or

Catholio Finance would work wÿlh the pasters Io ,make a pÿn. 11ÿe Am_,-tÿshop tecorrÿnended'
Ihÿs issue should go te Presÿerat CouaciL

Wilh regard: Io rebales, sh olher dfoceses surveyed said they don'! give rebates unl:ii annual
aÿeÿJ goals are met, There. needs. ÿ be more incerrdve to reacÿ goalsÿ

eÿaw Appnÿvaf
n'an Wenger said the Iÿ has been ÿ :for the Bylaws. Jemÿfer Haselberger=

Chancellor br Canorÿcai Arrÿirÿ, mÿ seÿlÿ.ÿ ÿofnmenÿ& Her suggesled chaÿges will be
made and senÿ Io merÿers befoÿ ÿ aext meeling. Werÿirÿ will am be changed to cÿariÿry lhe
definiÿn o| term Fasts. Aller Ibe t:ÿ,ÿclaws ÿre approved, new nteÿber$ may 'be norttinaÿed and
aÿeÿ to AFC.

A udffoÿ RFP
John said RFPs for audilirlg services were sen[ to eighÿ a, ccouÿieg Ifirmÿ Firms were selected
from a 11slirÿg el ÿrÿns regÿeÿeÿ w]lh 1he Srÿe of Mlnaeÿoÿa as wÿkl,ng wltÿ non.profits.

Mr. Laird asked aboa! lÿe potential Ior |rail and ÿerÿced a case in =he Diocese of La Crosse
where a paslÿor is chaÿged ÿ[h |raud in lÿe araoÿnt el $200,000, Ft,. Laird said we may need Io
clatiÿy role and quaÿicaÿlons of ÿe ,patlSlÿ Zrustees as it relales to fitÿanceÿ_ Ft. Hubeny
mentioned the CathoFÿc fdufuÿ ÿrÿhep that ÿrustees shouÿ have attefÿcl a coupte of years
ago, ÿ1ÿn saJO ihere 4s .an arÿuaÿ inÿuÿ.se oaf wÿIc.h eaÿphasÿzes ;ÿLÿI prÿeatÿ &nd ÿorÿaot
of cash, bul ÿe do nol have Inÿemÿ audit funÿ and ÿry lo ÿ up problems on, "ÿeeÿ
sheeÿs." We have an insurance ÿRr-aÿ called PACE PRISM which offers a reduction in
irÿrarx;e IIÿWnlums ff they perform presoiOed ÿcliÿns incZuÿing periodic ÿinÿnÿzl reÿ,'s.
various reports and ÿrainirÿ. We ÿon't tÿve a sÿaff oÿ Pealÿ to ensure ÿhose accÿons am token.
The Aÿchÿshÿp asked if the green sheel lncrÿudes a Fÿt o! the me€abets o! the paÿsh ffnance
count. John edÿsed the! gÿeeÿ sheeÿs aÿe Sutÿrnÿed ÿnuaJly and are lhe reÿ;ÿorlÿtliÿy of fhe
paÿlor, two trustees, business adminiÿt, er arÿl Uÿe persea preparing renal Paÿ tr#s[ees
haÿe ÿ two year terrÿ ÿmJt which canbe reneweÿ inde41nltely. Cÿanfiÿtÿon was rÿluesteÿ ÿtÿ lo
term limit. Subsequently, the, re#owing clÿ¢irÿcÿlon was received from Ant:#ew Eÿenzÿmmÿ,
Chanceffar lor Civ# Aftÿ's: "[he hÿaÿ,,ueÿe fram the stm]dard parLÿh hytÿ.,s stÿr¢,¢ that
fJzÿ term of #ÿ#¢e ef th¢ ÿ.ay mÿber_ÿ "ÿ/ÿaÿ/ /ÿ¢J"or fÿvo yÿzrxJ'rom tÿz dozÿ {ÿ tÿ¢ÿ"
.ÿetlÿ#n, or u# rH ,ÿtnÿ-eÿ.for,v to thegn haÿ,e b¢1ÿ drÿ/y ¢]toÿ e# ¢[ #oÿ'¢ ta ter(,d ÿpo# the

I P. .t'#tt ,¢. '°

Pension Updaÿ
John gave an u1ÿlaÿe and recommendalions of the Peÿon Comÿniÿfee, ='Paey propose a
eÿnprelÿertsÿtve review of ÿhe sponsored relirernenl benelÿl; fm I>olh the Fÿy and ÿtesÿ pierre.
Revÿrÿ would include ÿ,he otÿecÿe oÿtlÿ plan, how i[ ÿ deÿiveredÿ and hew Io ÿ care el
currenl: ÿn. The Peasÿon Comnÿlÿee shoul¢l tÿ augmÿed ÿ a special ÿomnÿttea to
,:.;÷,ÿ.-;q ÿhÿ pl,ÿq  TI,.ÿ t:ÿlÿ qÿ=eÿtior :ÿ i'I w÷ ÿrÿ qolng Io shouÿdeÿ a d[freÿnl se[ ÿ br.='dens ÿhan

---ÿ'" ÿ-ÿ-'4 ÿ-ÿ'ÿa"ÿ:ÿ4;ÿ,-ÿ ,ÿ ÿrÿlÿ,-lÿ'ÿlÿhÿ,rÿ. edÿca1ÿn and aÿll-out. In the inlerim, we
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sÿould keep 1he current benefits in placÿ,/dliÿ will increase-the, conlÿlbutton lÿvel from 5% to
7'ÿyÿ We will have to annmjnÿ thai Ihe cÿt wtl go up, but chaÿje is coming and the .benelil
is sÿfe,

As 1o She priest medÿaÿ, pÿ, ÿe maÿ ÿssue needrÿj discussron isthe medÿ'al bene[L OÿJÿ
cosx ismoÿe ÿan what you could buy prÿate sÿJpplerrÿenes for, Our cost ÿs ÿn the range of Tÿ50()
per month. We know ÿa! we can buy supÿements for $120 to $J200 per nmrÿlh wÿ nead¥ 1he
SalTle covelÿge.

The ArchÿShop menlionecl 1ha! ÿ lalked to the Biishop el Gzÿ,t, Ind]ÿjÿ, Lasl ÿturÿ" night.
who sedd they fÿave frozen their lay perLÿion pÿan ÿrÿ adopted ÿ 403'B plan, Whereirÿ the
emÿoyees are comlribuÿi:ng. He has asLked John ÿO conÿ¢iÿ thek- CFO Io d, eteemine how they are
doing ÿh/ÿ. The Archdiÿ 0l boÿh Cÿ..ago and lndlanapoils have alsodone thÿs so we know
we are not the only ones facÿrÿj Shis.

r" ÿirÿ mÿ ÿr iÿ ÿlnÿ ÿ: l) rÿg bÿ sr.Joplementai,.Cieÿrmirÿ [he
diPler.m'ÿce in care and if it ÿs worth Ihe sa'mng:s;, possÿ]:xÿ,y gÿndÿ'ÿeÿ in new ÿ 2) wifh pdeÿ.ÿ
IIIvtng kÿgÿr, we shoeld geÿ Z:ÿls on of/stings for pÿesÿ to purchase 1ÿeir own long tÿrm cam
ktsutance. They ram/ÿ have tesoumes 1:o Lake care oiÿ ÿhemselves. Calholÿ hospltalfs at,KJ

Jrslng homes used Io care for priests aÿ no charge, We need to ÿc, more work on long: ÿerm
care ;r',sLrran, ce ÿ Wcÿle them op[ÿQns.

John elaboraled on issue el whelher the supplement.a] wÿl be adequale, and he is working ÿil:h
Natÿe ÿmd Blue Cross to deteÿnine whaÿ we can do.

The Archbishop asked where we want to be thÿ'ea and five yeaÿ from now, and how do we get
there? VCe can't cordinue to do what we are doing now, John said that is why the penskÿ
committee needs more. direction. He reiter&ted tfuÿ the plans arc underfunded. He =eÿrenced
the ha,'ÿouts thai summarize ÿhe ÿy aÿd pries1 pension plans,

John saÿl he doesn'ÿ reel, ha6 about going to 7VÿP/;. We had beem lunded at 0 Io 1% and putting
the rest Oÿ it in a TDA accounl lot people. We Still were clÿargÿ tÿe 13afishes. 5%, buÿ very litlle
of ÿ went Into 1its pensÿoÿl plan. Thai proves the faF=sy ol the shOÿl tÿrm vJew. Thaÿ added 4% a
yem for aboÿt a 6,or 7 year ÿ:ÿriod, I1 shOws ÿhe dÿ o! Iookhlg al it ÿOrt ÿerÿ ÿnd speaks to
he quesÿn oÿ who is .going =o bear =he ÿisk. The risk cÿ noÿ having an assel base woulÿ be
rÿnsferred 1o ÿhe employee.

'Brian suggesled we stay with Option 5, tbr thLs yÿr, That we ÿave a ÿ tO lÿgÿre oUt wilt ÿcÿ
ange. Wilh cegato tÿ the priest ÿ01an, ÿhe insurance issue rÿede; a tot more study. We stloulÿl

ty I:o move ÿlat ÿlong ÿ Ihe same tlmefrÿme. A motÿn was made to reconÿmend .Cp.tiett 5.
The n'ÿtioÿ was seÿ.and.aplÿvtÿ unanimo,ÿly,

The Arci-ÿsl-ÿp raised the po[nl that parishes are putting ÿogeÿer buÿels now° How are we
going to communÿcale the increase? John said a rnessÿe should .go out as so,0n aÿ posÿble to
she Presbyteral Councÿ that says: a) we are. urger[under; bÿ we have a shot[ tean .sÿon ÿnd
.ÿ] ÿ'Q,TI,ÿ ÿrÿ'; ÿ'Ly'ÿ,;=_ÿ.,E. 'T'ÿ'-.ÿ ÿ,,ÿ'3LÿJ"ÿ 'ÿFTn ÿO]fflr[Dr! ;5 ÿO bump up €onÿn'butJon and Pÿeep same benefiÿ

nÿ ÿ.ÿsrÿ.nÿ ÿ ÿ:ÿcÿS we are going through. There wÿ31 be
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meeting ottbe PrestTÿaralJ Council wl[hin the rÿxt 1we weeks so the Archbls,hop can
ccrnrnunicaÿe 1he message inÿ person. AFC mernÿrs ShOUkÿ gÿe J0hn reocwÿrnendafioÿ oÿ'
pÿesÿs to sÿrvo on comrrÿi[lÿes, for Ihe ÿtans.

Stramgÿ Pÿntng £ffoff
Ft, Lairÿ said we are ÿrying to hetp sc1ÿlols 1ha! are having diflicullÿs, St falegic planning
process recommendaÿiÿqs wouÿd not become effective umÿ the fÿlll el 2011 at the earliest, It is
being ÿnnouÿoed [oday that Holy Childhood will be dosing its school,

OM!Ne w BUttress

The parish 01 Saint Anne-Sain! Josepÿ Hien received an olfe, of $50ÿ000 roÿ a duplex property
1hey own .on Ouponÿ Avenue ;n Norlh Minneapolis. The !ÿx statemenl is $186:000. Properties in
the aseÿ are betng fcÿedoseÿl for $14,000 to $15,000. The parish ÿs current on ÿ.heir
a.ÿsessrnen[s. A n'ÿn was made to apÿrove the sale of the property. 77ÿ motÿn was
sÿ'onded and approved unÿmousÿ.

$1. Bemÿ*d's in St. PaÿJI has decÿlecf tÿ cÿe their high school. They have not been aUe to
increase e'rÿmllrÿ! or rÿse enough nqÿney to convert to an internalienal baccaÿureale
pÿogr'ÿm. They rlÿed funds ÿo cover the coSt ol winding up ÿhe current scÿol y,earÿ Thÿey are
close to leasing the elemenlary school 1o Cybe[ Aÿ:ÿdemy, a successful growÿg chÿrler school.
Rent wilÿ be ÿn ÿhe $350,0001o $400.000 range per year, bu! improvements in the $40ÿ,000 to
$600,000 rangÿ need to be madeto Ihe ,property to, bring it up to code. Forlunately, [he Iÿoperty
is ,exemp;:from needing a spÿnkler system, but will need ADA improvements=

Thÿ Aÿclÿbishÿ brought up the issue of the Cathedral dell. A small c;rnmitleÿ is ÿoing a quiet
campaign foÿ rnairÿeÿance aÿqd capitÿzl proÿarns for the in[erior, They are trying to raise rnÿney
over the next three years to pay oil that debt, Archbishop, F'lynn will be celebrating his 5ÿ year
anniversary o!ÿorÿnalÿon. Perhaps we r'.ÿn have a celebraÿCÿ next fall and hÿ people

buÿe in his nÿne ÿo the Calhedral.

John ntenlioned [hÿt the second colleCtÿorÿ for ÿlhe CaÿraJ raised $400X10ÿ], ancf over
$;850.000 was raised for I-ÿLitL

John rÿeÿ !he question: Can a parish go banloÿJÿ, and wha! Is 1he ÿponslbtliL7 el l:he
Adrcl'ÿiocese? We should loltow up wiÿ AndS.

The Aÿchlfishÿp requeslÿed that going forward Minutes should be sÿnl tÿ !he Auÿiliaÿ Bÿshop
Picÿe.

John amtoL=rÿeÿ ÿhat Lisÿ GJefer has move£f into the position of Webmasler, and RL,ÿ Porter
has replaced her as lÿs Aciminislÿatlve Assistant.

Adfoumment"I1ÿ e ,ÿ,ÿcÿ'c;ÿh.';.ÿ ,:ÿ;oÿeJ ÿhe meÿl[ÿ ,,,,'ith a ÿÿ,er, and the meeting adjourned at 5:15 I),m.
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ARCHDIOCF_SAN FINAIIÿICIE CO,tlNCÿL

Mÿ=ÿuÿeÿ cÿl Seplÿmber 16, ;2010,

Meml0ers Present:: ATclÿ'lÿboÿ, John C. NismsledL Eldan 'Wcnger.ChaV, Rev. Pe',er Laird,
De-',ÿ=ÿ Wil3i=m i-.ÿeimaÿ. Sÿeÿ,rarl Lÿird, F[ichaÿd Pearson, Kÿthÿeeÿ We;llÿmann.. Mÿrgÿret
LeC!.ÿir. ÿp Spanier. J.ÿrÿie Daylor, Rev, Jeh,ÿ UÿI

'Membe{ Excused: Mark Misukani& Oanie! Slatsiek: Jella Bieÿba#nt- Cÿ{ef F[rencÿal Officer

Sta,ÿf iPresent: Ssÿlÿ Dorneier - 0irector. ÿc.ÿuming .£eÿaices; &,]ÿT.v Jo Juÿg',ÿ'iÿh.- Su perv;ser,
Aor, o,u,.nÿmg Services

r.hbisl;ep :Nierÿs[e;'ÿ opened Lfie m.eeling wfLÿ praÿ,er aÿ 3:3ÿ' Pÿ,ÿ.

Appm,vaf ef Agenda and ÿJ'ÿoles
4 ÿ.ÿFÿn' v,'aÿ ,ÿ.ÿ_ to ÿpÿ,ve Hÿ,e mÿ'ÿ,ÿe$ ÿ,rOÿ the Au'gt,'sÿ ;ÿ9 ÿeet,(ng, ÿe Arcfÿshqÿ ÿed
ro.r a cerrÿtÿ;=,n, i.'ÿ i!hÿ_ Aa"4ÿÿ' Ce,,nmitt.ÿe, seÿtFon ozÿ pa#e 3, ÿ'ÿ-.e.ÿag t#ÿ wÿ,dÿ "Arc, hdÿcese

req,',,ested..." m "Arcÿbtÿ.ÿqo .requested..." Ztÿe m#ÿeite.s ÿete ÿttat]fmousÿy aÿp;ovÿ.ÿaÿ
eedeÿqÿ,

Arc#bf$hop ".ÿ .Coramÿnf.ÿ

Tke eampaig ÿ lO pay dovm ÿlÿe ,CaLÿedrall debl shows the prornise of suoaess .as I.' rrtcves
tonÿr&rÿ..S.e tar, $4.3; milkier, ha,ÿe be.eÿ ¢01=eC1ÿ;I I:eÿrd a g#al 0ÿ$5. toiL'ion,. ÿ,cÿ1ÿ Demeter
esl.ÿrnaleÿ lÿ'lall 'lrierÿ ,ÿ',ÿ11 be a $2 ÿillie.n surpIL,ÿ rerleci:ed irlÿ 'lhe at.ÿclil ÿ,,.,,trlfch will l:,e applied
'[o,,v,-ÿ 1he ÿ;.ebl.

The Arch c,islÿ,ÿp reposed 'dÿa: he has reviewed: lhe .Parish ÿd' Scÿ'ÿ.,ol Finandal Lq e-ÿeÿr
docunÿeÿts prepÿ.r_ÿ by ,CaÿeE-c Fie=ante. aÿd requL-ÿSted 'dÿe AI=C assist him Jn addÿesÿir,.ÿ lJÿe
=issues.

Strateg¢¢ Pÿa#
The :Prÿ.byl:,#ra] 'CoÿT'ÿI met on Saÿm.'ÿer 7 arÿ ÿe,,iewed a:nd voted on e a.,ÿn reÿ'o.mme:ndÿtÿorÿ
oT ÿhe ÿrÿLe9ÿc plan or,e-by-one,. ÿn acouÿance vÿfÿft Canon I.ÿv. Trÿe Aÿchÿshÿ,p has alre_.a.ÿy
ma#o. some ÿfeÿsiorÿs based ÿ:pon [he, reco,mmendatierÿs. Affected pÿsÿoÿ M[I be nolÿoÿ and
asked 1or lheÿr #tpLÿl!. ÿe, o3rapleÿedi sÿra,leeic pÿrÿ ÿ,ÿ;ÿ11 be yÿ-inÿed arid lhen ÿ[I .be presen',eÿ lo'lhe Pÿe.ÿbyterate on Omobÿ 15, .'ha, Frÿay before 1he rel[mJL Pasl¢ÿ .are ÿaÿouraged 1o she.re
'lhe inf;{naalÿsn v;ÿlh lheir lres[aes, p:ÿrÿh= council and fina,ÿ¢ÿ3 .coÿr'.dl cÿai:rs, ÿd affe¢led laiÿ,

,efore the ÿ]1oÿ aÿ ÿh,e weekend Masses. Two ','ezsÿns oÿ ÿe sÿraÿeeic plan, wÿl be. pr, epared.
A 36 page ver-&-'en ÿ1t be priaÿcÿ euÿ fÿr I:eSleÿ aÿ ,.ÿrieus, sÿakebe.lÿe.rs. Summary
dccuÿnenÿs v41ÿ ÿce ÿvÿleble .at the exiDs ,u,F eÿ.ch clÿurch a,s people 'ÿal.k out .#f church.
--'.:b-,'_-c,:,.z.ÿ! v ".:.:.r:-ÿr:r,cr .,... I! L,'? 3'ÿ %£'ÿe ÿ; --ÿ:' !so-fred pÿfisbes lÿe ÿlÿwer quas[ion&
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Sÿhooÿ Coÿ.utP.ÿnt
Ace d'.PÿnsIJÿlÿrÿ Iÿoÿ Noÿte Dame was. hired bÿ a donor [o .Teÿ,iew Ji]ÿe pÿacl:ices tin our C.a:lholÿ
Schools ÿT i'ms m-ÿcb ,rocomm.ondÿtions to .ÿ.ÿ01oD a. sÿlom foÿ the -ÿlÿooÿs m s',.ÿ r, dardizo
their .bookkeeping presides. Ace,s reporÿ anÿd linaÿcia! rrecommenda.tl,o,s.wilR be avai|eblÿ
Jÿ Nowmbÿ:r. Certain s¢.'hoo]s wiÿ bÿ asked by btÿor'l.o engage In .a three meÿlh ÿ'view
which 'w[lÿ ]end to decl.s!ÿns ÿboul Ihe ÿ'uÿur, e of those schools byJa.uary 1,

Cÿ;hÿltc.Flÿaÿ.ÿce C.ÿrpora,tÿron Review
Sent1 exÿ;ÿined lhe da1ÿ conlained in the ÿc.arcÿnr, rÿ wI-Jch Lÿ ÿJÿeFÿJ ÿIÿ d,ÿ;e.rminP. ;h9 finP.ÿ¢b,J

• t.'e ÿhÿ .cÿCer me.ÿber.s. ÿ.5 they pa.ÿs await,, young peop.ÿe ÿ nÿ.l: ÿleppin9 up :ÿ ÿhe same b;,el

Faa:ishÿs ,:z,.lh ÿ¢IÿoI'÷ ;are :;ÿeÿ=ir'q toÿ. much man.ÿy rnÿi.n12i:ÿb1ÿj llÿ.eir =she=Is b.ÿc,aÿ.ÿe thÿ,
are not cl"ÿargiÿt sludents Iÿe rÿmoÿ;nl. ÿL ;..k-:l.¢]all,,( .caSlS I,ÿ er:Juca;ÿ- lhÿnl. Tbs ]:arisbÿs, iF. kÿrrh

---s lhÿi,ÿ ÿh ÿ]Ow Lÿ-oÿJmS on Io ÿhe A.'ahcÿa.zÿ.e 5y noÿ payirÿ .'.hmr asÿ=sments.

Aÿ eslimaled 44 parches will .be ÿi}sed bÿr..ÿus_= ÿheÿ' l'ÿaÿ,e ÿo[ beerÿ able. ÿa, meet 'lÿeiz lÿr[aÿcÿa,1
obÿigÿa:i.'.,rÿm ÿn ÿ?ÿ effo,,'t ;o ÿ,ÿ,e paÿisÿeÿ remÿnÿnÿ open buÿ on ÿha ,,',ÿatch dsL ÿh-ÿ shared
Seÿ','IÿUr-ÿ'S ÿearn. 0,ÿilÿ initiate sÿandÿrdÿ.ed r.epoÿmg pracÿiceÿ anrÿ workoul: pÿaÿ.ÿ, d,0:ÿn v,ÿll p[eÿeniÿ
;hÿ_ shared ÿvioas p.ÿan at Oc[<ÿber 26 AFC rneelJÿ..ÿ shc,uÿJÿl be .commurÿcare,:l m, ÿhÿ public

thaÿ Arcÿdiocesan straÿegiÿ ÿaÿning ,,,ÿH be .an ongoing ÿocÿs go;he ÿora'a.rd I:o, meet dnan0.in-,gt
iÿrÿndÿiI and pÿ1orÿ negÿ ÿnd c'ÿigmicns.

Bdan aÿ,-ÿcÿl t.lne, .#ÿ-chbPÿlno,c. v,,ha;. ÿh8. AFC can .de 1o ÿelp ',vÿi:h tee proses& The A.ÿctÿiÿ'ÿop
saÿd tJÿaI: 1ÿ ÿ'ÿou:ld be. hdprÿ [o r, eview ÿbe ÿ'ÿanÿs. oi" 1he :lÿ3ÿishÿ on the welch lÿst ÿn Jar(only ÿ.c,
cl-ÿ.ck p:.ogÿeÿs that has bÿen ,made. and ÿ.ÿjec.l ÿhe ÿu'tuÿe our, look,of ÿhoÿ paÿsbes,

Fr, Laircl suggested iÿ miÿbÿ be ;beÿeficiaÿ lO haÿ:ÿ ÿoÿeoae trorn the AFG a,ÿ'aiÿ.abÿe ;to. answer
tir.andaÿ .qÿesÿions arler 'lhe sÿ.raterÿc :plan anrtm, lnÿmeÿ1.

Ft. Laird, made 'brÿ'r commeÿ[s on. ÿhe ÿemaiader of the G.FC SemmaFy Repc¢ÿ. The Misÿen.
Cÿl:ical $c,hooLÿ prÿmardy serve, tJaeerprÿ'i egÿd urban ÿmd ÿraÿ a.'ÿ3S, end .h.ÿ been largely'
subsiÿzeci #ÿ, ÿl'ÿe Arcÿiocese, ÿ'#ÿiÿe, we ÿ reasorm.l:ly aÿrerd 1o subsidize elgh[ o,t' :hÿ.e
scheÿ-. ÿ ¢ÿnnel ¢oÿ1.ÿnue Lo suÿ'dJze 16 oÿ them. Uÿgent Review So:heelswill be notified
on Oclober 17 rha, t ,the Archdioceses l:s asking! them II.o undergo a ÿevlew wl]Jh, ,out Schools
oH'ice whteh ÿri.II repÿrl back ,tÿ ifhe Archdiocese !ÿrouÿh Ja,:hn Bieÿbaum a!nd Marly
Fÿuenbeÿm on o J" before December 1. Tÿ!]e parishes IJsÿeÿ uÿe:r C:lGsed.'Mÿr.ÿed :ParLshe_ÿ
were pÿt or ÿhe .criginaJ sÿaÿegic planning ÿask. ibrcÿ reoammeÿdÿSa.nÿ, and may nÿ be pa,ÿt o.I
he rinÿl pÿ. Ol ÿhe .1,.$ .ÿadsbes .on ÿlbe Wa:ch LIs=, ,siÿhl arÿ on the ÿsl .:o pÿssibly ÿ ,closed,

aÿ-ÿ l:he remaiÿdÿ- wiÿll be parÿcipa, Sng. ÿ slÿared services woÿuB pl.ÿns.

The At.ch:Nshsÿ ÿequ,ÿ[ed ÿhaÿ' ÿbe informalJon preserved iÿ ÿ]s moet,}nÿ ,reÿairÿ ÿn ÿlÿe :ro",m

'   " ÿ ,   ÿ:ÿ,'Sf'"::ÿ         :  ......
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AFC Aÿ.irJÿ

P.ÿ ÿ of 3

€:onlribuÿioÿ percentage is renewed annually by lhe pension boarÿ arbd cÿu[d be reduced
sooner than antÿcÿdecl based upon assÿ performarÿce.

The Task Force sÿl: needs lo determine the Ionn of ÿhe new plan Io be offered ÿo curren! and
tulure new employees. Oplÿns include a deÿned corrlÿufion 403(b) plan or a defined beneÿ

with a reduced I:ÿ'ÿ, It is anticipated that 111o kozen plaÿ will be. luÿly lunged in 10 ÿo $5
yearS, bÿ.ÿed ÿPon an 8% rellurn, and dependent upon how muÿh ol the. 7.5% contribution is
used to fund 1he ÿCJ ÿ and hoar much iS applied tO the new plan,

The AÿcPÿsl-ÿ sÿssed the nÿs Iÿ clear communicailm of the plan ÿtÿ'ls so employees
urÿerslarÿ the rÿOnS, for change and 1he benefil tO 1hem.

Fn Laid recommended Ihe Sÿalemem of Benefil Policy, dated Sepleÿ:ÿ¢ 15, i:ÿI7ÿ be
revised .arÿ ÿevised as neeÿ ÿ ÿefleclÿ Ihe new plan goals and provisions while rorÿah-ÿirÿ
cÿsistent with ÿe Church's social juslk:e beliefs` The revised policy stalsrnenl should .be
dÿfled by 1,he Pÿnstoÿ Task Force. aÿoroÿed by ÿ AFC. and ÿhen PÿSenled Is ihe
Presbytÿal Council for their approval

st. ÿdÿ= Update
In Johzÿ's absence, Ft. Laird reposed Ihaÿ the Charter School of Excÿlÿerÿe and St. Bernard's
are both cuÿrenÿ in their payments, Enÿollrnenl at 1he Charier School is ÿgÿer Ihÿn eÿpecÿed
which will result in more s|ate tuncEng for Ihe school ÿd larger payments Is Sÿ. Bemarÿ°s.

Otd/lÿew Bustness
Tho No.amber 18 AFC meelÿng vÿll be cÿnceled due lo a coÿtlicl ÿ 1he Aÿchbishop's calendan
The December 16 meeting, which was sOheduled as IeÿlalI[ve, ÿll lake place.

Adjournment
ArchbiShop Nÿenÿe(ÿ c]osÿl, Ihe rneetÿnÿ wÿth prayer at 5:I15 PM,

._ '  ......  _  : _  i:, _._ÿ, t. ;51iÿ,:ÿ: :-. -,

M PR  ......
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